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HK-1 PUKIVL

A The City of Augusta
.- y of Avg

P 1A Human Resources Department

Request for Personnel Action (RPA)

Employee Name: Leslie Gaiter, 11 EMP LD.: 16546 DEPT #: 5041 Proposed Effective Date: 3/7/2020

PART 1: TYPE
l.DName/Phone/Add 2. [] Reclassification 3. D Position Abolishment 4. |:| Transfer 5. DPromotion 6. |:| Demotion 7. D Interim Appointment

OF REQUEST ---» #1: must fill out Part 2-A ONLY ---9>#2-12 must fill out Part 2-B & Part 3 -==P> #13: must fill out Part 2-C &Part 3 -—» #14: filt out Part 2 &3

8. DSuspension 9. D New Position  10. DWork Hours 11, & Rate of Pay 12, D Budget# 13. EI Separation  14. D Other:

PART 2: PREPARATION FOR PERSONNEL ACTION

A. PERSONAL INFORMATION Home Phone #: ( ) -

Name Change: Cell Phone #: ) -
Office Phone #: ( ) -

Address:
Employee Signature (required for personal information changes): Date:
B. POSITION INFORMATION C. SEPARATION INFORMATION
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept. # 5041 5041 O | VQOl Resignation
Job Title Deputy Deputy O VQ 02 Failure to Report to Work/AWOL
FLSA Status (E or NE) NE NE O VQ 03 Lay-Off/RIF
Pay Class 100 100 O VQ 04 Death
Salary Grade 15 15 1 | VQO5 Loss of Job Requirements
PCN SDR8INQ178 SDR8INQ178 O VQ 06 Termination
Daily Hours 12 HRS.; § 12HRS.; S [0 | vQO07 Retirement
Hourly Rate 19.58 20.55 Date Hired:
Bi-Weekly Salary 164436 1726.58 Last Day Worked:
Annual Salary 42,753.42 44,891.09 Separation Date:
Supplemental Pay NA NA Terminated 3 days ADM Given; [J YES []NO
Safety Sensitive (Y or N) Y Y Proper Notice Given: [J YES [JNO
GL Account number: 273031310 27031310 Eligible for Re-Hire? [J YES [J NO

If Not Eligible for Re-Hire — Complete Part 3 and Review
Eligibility Guidelines

Employee Replaced (Name & L.D.): VACBAL: COMP BAL: ]

PART 3; EXPLANATION FOR REQUEST See Attached Documentation? & YES I:] NO (if no, must give explanation for request)
Employee is a senior deputy. Job description attached. The Sheriff’s Office has the funding.

PART 4: DEPARTMENT APPROVAL

This Request was Processed By: Bm}r’e Ha ayes Contact Phone #: 706-821-1095 Date Of Request: 2/18/2020
Jepartment Director Signature: M £ ;( /2-// /Q/( Ll Concurrence Date: j_r! / g /Qﬂ%
Jepartment Director Signature (2) Concurrence Date:

Administrator Signature (only required for ineligibility for rehire): Concurrence Date:

3eneral Counsel Signature (only required for ineligibility for rehire): Concurrence Date:

[ a transfer between departments, both director signatures required***
(EE R E N EENEEERER BELOWISFORHUMANRESOURCESONLYIIllllllllllllll

Distributed necessary copies to: | PAYROLL [_| BENEFITS | Verified: [ ] Employee Information [ ] Position Information [] separation Information

Received on (date): J Effective on the PP begin/end date of:| | Processed By/Date:
EMP MGR/Date: HR MGR/Date: HR Comp/Date:
EMP RELATIONS/Date: HR DIR/Date: City ADM/Date:

Revised 11/01/2019
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ACKNOWLEDGEMENT OF RECEIPT OF THE RICHMOND COUNTY SHERIFE’S
OFFICE UNIFORMED SERVICES AND REMPLOYMENT RIGHTS ACT OF 1994
(“USERRA”) POLICY

1. The Undersigned Acknowledges that she/he is an Employee of the Richmond County
Sheriff’s Office

2. The Undersigned Employee Acknowledges that she/he has received a copy of the
Richmond County Sheriff’s Office Uniformed Services and Reemployment Rights Act of
1994 (“USERRA™) Policy.

3. The Undersigned Employee Acknowledges that she/he has read the Richmond County
Sheriff’s Office USERRA Policy.

4. 'The Undersigned Employee Acknowledges that she/he has read the Richmond County
Sheriff’s Office USERRA Policy and understands the information in the Policy or that
they have the right to speak with a Representative of the Richmond County Sheriff’s
Office should they have questions about the policy.

5. The Undersigned Employee Acknowledges that by signing this document they
Acknowledge that they have received the Richmond County Sheriff’s Office “USERRA”
Policy and that a copy of this Acknowledgment will be placed in their personnel file with
the Richmond County Sheriff’s Office.

I have thisHth of __MCLVC-L\ 200 receiveda copy of the Richmond County
Sheriff’s Office “USERRA” Policy.

C=*

DY S5
Signature
Richmond County Sheriff’s Office Employee

Lestie Gatter

Printed Name




Augusta, Georgia

Job Description

Approved Title:  Deputy Job Code: 8INQ FLSA Classification: Non-exempt
Working Job Title: Road Patrol Deputy Pay Grade: 15 Date Revised: June 14,2018
Department:  Sheriff (5041) Original Date Prepared:  August 25, 1997

Reports To:  Sergeant

Daes the Position Have Direct Reports? Yes ] Ne @

If Yes, What is the Title of the Position that Reports to this Position:
Is the Position Safety Sensitive? Yes [X] No []

GENERAL SUMMARY: Enforces federal, state, and local laws to protect lives and property within the guidelines of state and
federal laws, traffic laws, local ordinances, and departmental policies and procedures. Reports to the Sergeant or other designated
person, and works with co-workers, court systems, attorneys, judges, medical personnel, the public, and law enforcement officers

to provide field operation support.

KEY RESPONSIBILITIES AND PERFORMANCE STANDARDS

Percentages | TYPICAL CLASS ESSENTIAL DUTIES:
35 9% Patrols assigned zone to detect and deter criminal activity and traffic violations, and responds to calls.
35 o Conducts preliminary inquiries, field interviews, follow-up investigations, residential and commercial/industrial
’ security checks, and secures crime scenes.
10 % Apprehends, arrests, and processes offenders.
0
]
10 % Provides assistance and backup support to other officers, first aid and CPR to victims, traffic direction and '
: escorts, and assists motorists.
5 o Testifies in judicial proceedings.
(1]
5 o Inspects and maintains patrol car/motorcycle.
(1]
As Required | Performs other duties of a similar nature or level.

100% Total: 100 (This section’s percentage must total 100%).

POSITION SPECIFIC RESPONSIBILITIES MIGHT INCLUDE:
e Patrolling assigned zone to detect and deter criminal activity.
e« Establish departmental rapport, respect and trust with the residents and the employees of the areas patrolled.

REQUIRED MINIMUM QUALIFICATIONS:
Education:  High School diploma, trade school, or G.E.D.
Experience: No experience required. Selected candidate will be trained to successfully perform the duties and responsibilities

of this position. POST Certification required.
Preferred Previous experience in law enforcement, public safety or another related occupation.
Experience:

Knowledge/Skills/Abilities:
e Considerable knowledge of the court system and procedures, and traffic investigation techniques and procedures.

o  Familiarity with relevant federal and state laws, criminal and traffic codes, juvenile law, search and seizure laws, County
ordinances, departmental policies and procedures, and geographical layout of the County.
Proficiency in restraining persons without causing physical harm, and performing first aid and CPR.
Good communication skills, both oral and written.
Demonstrated ability to work independently.

Skills:

e e ——————— e - Pagel —



e  Possess or have ability to meet current requirements set forth in the Georgia Manuuate Law Enforcement Training
Act/Peace Officer’s Standards and Training Act.
Possess or have ability to obtain a valid state operator/driver’s license for the type vehicle or equipment operated.
Mastery of operating a police car, firearms, and emergency equipment.
Possess or have the ability to meet the standards of training to be Certified in the carrying and deployment of the Taser.

Certification:  Georgia Post Mandate Peace Officer Certification
Some positions may require:
e Serve as Field Training Officer (Certification Required), and charged with training new patrol personnel.

OTHER:

Does this position require staff call up in an emergency situation? Yes X No[]

Is travel from office to other locations required of this position?  Yes X No[d

If yes, what is the percentage of travel involved? Less than 50%? Yes [} No [] More than 50%? Yes [X] No []

PHYSICAL REQUIREMENTS:

Depending upon area of assignment:

Positions in this class typically require; standing, walking, running, pushing, pulling, lifting, fingering, grasping, feeling, talking,
hearing, seeing, restraining persons and repetitive motions. Work is performed in an office setting, an automobile, and field sites
with exposure to noise, diseases, cold and inclement weather that may require the use of protective devices.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount
of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary
Work and the worker sits most of the time, the job is rated for Light Work.

FINANCIAL RESPONSIBILITY:
Is this position involved in a budgetary or financial approval responsibility? Yes 0 No X

If yes, please indicate size of budget or financial approval responsibility in annual dollar amount: $ 0

TRAINING & SUPERVISORY RESPONSIBILITY:
How many people are being supervised or trained? None X
One staff Yes ] No [] Two to five staff Yes [] No [ Six to ten staff Yes [] No [] More than ten staff Yes [] No [

The preceding job description has been designed to indicate the general nature and level of work performed by employees within
this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and
qualifications required of employees to this job.

REVIEW/APPROVALS _
y ' /
Lrele (ﬂfag der 1/ ~/)4/ %020
En}ployee (Print Name) Date
/ ‘gﬁé"—e/‘_/q l %é'z AT . .
2 /142000
Line gr Staff Management /) Date '
/;“/ \(’»/& P Y SN o= 2 , ; .
0/ 19 2020
Department Director Date ' /
Compensation Administration Staff Date
HR Director Date

— —— Page2 — =



FINANCE DEPARTMENT
RISK MANAGEMENT DIVISION

Donna Williams, CGFM
Director of Finance

Joseph Crozier, CM, CWCP
Interim Risk Manager

April 25, 2017

Leslie Gaiter
16546
Sheriff's Office
Augusta, GA.

Dear Deputy Gaiter,

The Safety Review Committee has reviewed your accident of 03/02/2017. it has been determined that you were
at-fault in this accident. Damages totaled $1,119.00. A damage assessment of $111.90 has been assessed with
4 Points for Class 4 in accordance with the Penalties Matrix/ Safety Review Committee, Personnel Policy and
Procedure Handbook, page 238. (Total point accumulation at this time is 4)

For payment of this assessment, please choose one of the following payment options. If you elect payment by
payroll deduction, please sign and return the attached Payroll Deduction Form to the Risk Management Division
within (7) seven working days from receipt of letter.

OPTION 1: Automatic Deduction. Damage assessment will be automatically deducted in (1) payment of
$100.00 and (1) final payment of $11.90, 30 days from the date of this letter, unless Option 2 is selected.

OPTION 2: Lump Sum payment. If you choose this option please make your check payable to Augusta-
Richmond County and your payment should be delivered or mailed to: Risk Management Division, Municipal
Building 535 Telfair Street Suite 920, Augusta, Georgia 30901-2382 within 10 working days.

OPTION 3: Payment(s) by payroll deduction. Payments can be made on a bi-weekly basis in the amount of
$50.00 per pay period until the full assessment has been satisfied. If you choose this option, a pavroll deduction
form is enclosed indicating the total amount due, the number deductions to be made, the bi-weekly payment
amount and the payroll deduction starting and ending dates. Please sign and return the Payroll Deduction Form
to the Risk Management Division with (7) seven working days from receipt of this letter.

Any employee dissatisfied with the decision of the Safety Review Committee may within (10) ten days following
the receipt of the findings of the Safety Review Committee, enter a written request for appeal to the Risk
Management Manager, Risk Management Division. Your appeal request may be faxed to 706-821-2502.

Sincerely,

Joseph Crozier, interim Risk Manager
Safety Review Committee

Cc: Richard Roundtree / Sheriff
Accident file
Personnel file

535 Telfair Street, Suite 920 Augusta, Georgia 30901-2382 (706) 821-2301 (Office) (706) 821-2502 (Fax)
WWW.AUGUSTAGA.GOV



Bonnie Hayes

From: Liz Chadell <echadell@gapost.org>
Sent: Tuesday, June 30, 2015 11:43 AM

To: Bonnie Hayes

Subject: Re: Emailing: SSAADB528615062912190

All Fixed.. Have a great day.

On 6/29/2015 1:18 PM, Bonnie Hayes wrote:

The attachment is in reference to a misspelled name on a post record for
Leslie Gaiter OKey# 0154478.

Thanks for all of your help.

Bonnie

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the
individual named. If you are not the named addressee, you should not
disseminate, distribute or copy this e-mail. Please notify the sender
immediately by e-mail if you have received this e-mail by mistake and delete
this e-mail from your system. The City of Augusta accepts no liability for
the content of this e-mail or for the consequences of any actions taken on
the basis of the information provided, unless that information is
subsequently confirmed in writing. Any views or opinions presented in this e-
mail are solely those of the author and do not necessarily represent those of
the City of Augusta. E-mail transmissions cannot be guaranteed to be secure
or error-free as information could be intercepted, corrupted, lost,
destroyed, arrive late or incomplete, or contain viruses. The sender
therefore does not accept liability for any errors or omissions in the
content of this message which arise as a res

ult of

the e-mail transmission. If verification is required, please request a hard
copy version.
AED:104.1

Liz Chadell

Certification Specialist
Certification and Training Division
770-732-5604

echadell@gapost.org



RIC_.MOND COUNTY SHEL.FF’S OFFICE

. Shenﬂ' Richard Roundtree .
; _- Law Enforcement Centcr ol :
" . 400 Walton Way -
, : . Augusta GA 30901 -
2 o Phone 706 821.1000 : Fax: 706. 821 1064
K wwwRCSOGA.OIg

" April 28, 2015

Deputy I:eslie Gaiter'tll
_Rlchmond County Shenff's Ofﬁce
Augusta, Georgla 30901 :

Deputy Gaiter': )

I, as Sheriff of the. Richmond County Sherrff’ s Offrce do hereby very proudly |ssue this letter of
acknowledgement to Deputy Leslie Galter III based on his actions in the arrest of three entermg an auto

suspects. .
'Da’ted this day, the Twenty-e_igh‘th day_of Apri'l, Two Thousand and Fifteen. -

On March 14 2015 Deputy Leslle Galter viewed video footage of several vehlcle break- -ins whrch had
occurred at#1 10th Street on a prewous date. ‘While the SUbjECtS in the video were not recognlzable to
hrm he had noted that one of the persons in the vrdeo had a very distinctive walk .Later that afternoon

- ‘While respondmg toa call in the East Boundary area Deputy Gaiter observed several subjects exrtmg the
Chevron Station. Deputy Gaiter observed that that not only did one of them have the same distinctive
walk; but also had the same bwld and hair style as 'the subject in the vrdeo Deputy Galter made contact
with these SLijECtS who were not only three of the four subjects in the vrdeo but have also been "
connected to at Ieast nlne other cases in the Zone 1area. N '

Due to Deputy Garter’s attentron to detall three enterlng an auto suspects were arrested for numerous

-thefts which has been an ongomg rssue for thrs zone. His actions are apprecrated by this agency and the

crtlzens of Rlchmond County

Recog'nition' is.suled'by,_ )

Richard Roundtree_j"'
* Sheriff g



RI IMOND COUNTY SHE IFF’S OFFICE

Shenff Richard Roundtree
_ Law Enforcement Genter
400 Walton Way
Augusta, GA 30901 .
Phone: 706.821.1000  Fax: 706.821. 1064
' www.RCSOGA org :

July 15, 2014

‘Deputy.Leslie Gaiter
Richmond County Sheriff’s Office
Augusta, Georgia 30901

Deputy Gaiter:

I, as Sheriff of the Richmond County Sheriff’s Office, do hereby very proudly issue this Ietter of
acknowledgement to Deputy Leslie Galter based on his part in the apprehension of a conwcted felonin
‘possession of a firearm. :

Dated this day, the Fifteenth day of July, Two Thousand and Fourteen.

.On 070114 Deputy William Hultman was conducting a traffic stop on a blue Kia Armanti at the
intersection of Piguet Avenue and Parks Avenue when Tyrone Teen, who was a passenger in the vehicle,
fled as soon as the vehicle stopped. Teen exited the vehicle with a blue gym bag under his arm and ran
East on Parks Avenue while being pursued by Deputy Hultman and Deputy Leslie Gaiter. Deputy
Hultman went back to his vehicle in an attempt to cut Teen off. Deputy Gaiter, who was partnered with
Deputy Brad Eagler, continued to pursue him on foot. Deputy Hultman and Deputy Gaiter quickly put
out a description of the subject and Deputy Gaiter kept Teen in sight long enough for the deputies who
came to assist to set up a perimeter and search for him. Teen was taken into custody behind a vacant
residence on Old Savannah Road. Once Teen was in custody, a search began for the bag he was carrying
when he fled. There was a fairly large area to search, but Deputy Huitman and the rest of the deputies
on the scene searched diligént_ly until the bag was located in an open field on the 900 block of Parks
Avenue. The bag contained an Interdynamic 9mm semi-automatic handgun. During the course of his -
investigation Deputy Hultman»learned that Teen was a convicted felon. The following deputies assisted
in this search: Deputy Lucas Heise, Deputy Patrick Retort, Deputy Ronald Blanson, Deputy Tywann
Brantley, Deputy Ty Dailey, Corporal Michael Humphreys, Deputy Billy Jones, Deputy Richard Palocsik,
Deputy Jerry Martinez, Deputy Vonshay Felton, Deputy Rachel Hardin, De'puty Patricia Johnson and
Deputy Gabriel Garner. Their actions are appreciated by this office and all of Richmiond County.

Recognition issued by,

Richard Roundtree
Sheriff



RITHMOND COUNTY SF=RIFF’S OFFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

July 1, 2014

Deputy Hultman,

This letter is to commend you and every other deputy who participated in the apprehension of a convicted
felon who was in possession of a firearm after he fled from a traffic stop you were conducting today
(070114). Your diligence and excellent teamwork is exactly what Sheriff Roundtree praises the men and
women of this department for whenever he speaks to the citizens of Richmond County.

The felon was a passenger in a blue Kia Amanti being driven by Marvin Hikeem Griffin. When Griffin
stopped his vehicle at the intersection of Picquet Ave / Parks Ave, Tyrone Teen fled east on Parks Ave
carrying a blue bag which was later found to contain an Interdynamic 9mm semi-automatic machine pistol.

You did an excellent job of getting the description of the subject out to the deputies who were coming to
your aid as well as those who were already in the area. Deputy Leslie Gaiter, who was partnered with
Deputy Brad Eagler, gave chase to the suspect and was able to keep him in sight long enough for additional
deputies to reach the area and eventually find and apprehend this subject.

The additional deputies listed flooded the area quickly and safely to make sure this person had no avenue
of escape.

You, along with all the other deputies involved, worked together flawlessly to apprehend both the driver
and this passenger without anyone being injured and no property being damaged.

As a group, you all did an outstanding job in searching a rather large area for the weapon this subject
discarded as he fled. This weapon could easily have not been found by you all and eventually fell into the
hands some other criminal or even worse found by a child who could have been injured or injured some
other child with it.

I'am proud of you and | am sure that anyone who reads or hears about this situation will be equally proud.

Thank you and every deputy listed below for the excellent teamwork each of you displayed today.

Respectfully,

Sgt. Robert G. Watson
Housing Squad B

Special Operations



RI"HMOND COUNTY SF=RIFF’S OFFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

Deputy Eagler Deputy Heise Deputy Retort
Deputy Blanson Deputy Brantley Deputy Dailey
Deputy Watkins Deputy Hultman Cpl. Humphries
Deputy Jones Deputy Swint Deputy Palocsik
Deputy Martinez Deputy Saal Deputy Felton
Deputy Hardin Deputy lohnson Deputy Garner

cc: Major Strickland
Lt. Prickett
Lt. Wylds
Lt. Blanchard
Sgt. Hitchcock

Sgt. Gray



Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

POLICY RECEIPT ACKNOWLEDGEMENT

In August 2011, Chapter 19, “Persons with Mobility Devices,” was developed, adopted, and
implemented in the Richmond County Sheriff’s Office Policy and Procedures Manual.

| am aware of this addition to the policy manual. | have been issued the policy, | have read the
policy, and | understand the policy. | further understand that if a supervisor or member of the
training staff have not already discussed the policy with me, it will be done within the near future.

| have received, read and understand the above referenced policy, which was adopted into the R.C.S.0.
Policy & Procedures Manual as Chapter 19 in August of 2011:

%/ -%% 66/03/201y

Employee Signature Date

Leslié Qaiter

Printed Name
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In 2017, the Richmond County Sheriff’s Office declared in our Strategic Plan that our core values
were Respect, Integrity, Teamwork and Excellence. Our overall mission is the reduction of gun
violence in our community, to build trust and relationships in the community, invest in our human
capital, to integrate, expand, and harness the use of technology for maximum effectiveness and
efficiency, and to use SMART policing with Educational and Cyber Communities to maximize
effectiveness and efficiency.

Although every division of the Sheriff’s Office may have individual plans for accomplishing the
strategic goals, every member of this agency is charged to embody our values to reach our goals.

Page 1: Specific Values. This page is to be completed for every employee.

Respect; is defined as a relation or reference to a particular thing or situation; an act of giving
particular attention; high or special regard; the quality or state of being esteemed. Other words
for respect are admiration, appreciation, esteem, estimation, favor, or regard. Respect is a noun
or a verb so an individual can show respect or be respected.

Integrity; is a firm adherence to a code of especially moral or artistic values. Incorruptibility;
soundness; completeness. It is also known as honesty, honor, and probity. Honor is a refusal to
lie, steal or deceive in any way. Honor entails an active or anxious regard for the standards of
one’s profession, calling, or position. Integrity implies trustworthiness and incorruptibility to a
degree that one is incapable of being false to a trust, responsibility, or pledge. Probity implies
tried and proven honesty.

Teamwork; is work done by several associates with each doing a part, but all subordinating
personal prominence to the efficiency of the whole. It is also known as collaboration, cooperation,
and coordination.

Excellence; is the quality of being excellent, having an excellent or valuable quality, or showing
virtue. Other terms for excellence are distinction, grace, merit, value, and virtue. The purpose of
this employee evaluation is to insure that each member of the agency, regardless of the mission
of their perspective units, embodies the values of this agency. The four main points of the
evaluation require a simple yes or no answer on the behalf of the rater. Either answer will require
an evaluation of what part the employee embodies, or lacks for a given value. Any rating that
includes a “no” response requires the rater to identify steps to aid the employee in obtaining the
values of the agency and to re-evaluate the employee on a quarterly basis until the employee
succeeds at these goals. Any employee receiving a “no” rating in any one of these four categories
is held from eligibility for advancement until the performance improves.



RICHMOND COUNTY SHERIFF'S OFFICE
PERFORMANCE APPRAISAL REPORT FORM

4. Employee Name: 5. Employee Classification/Title:
Leslie Gaiter Deputy CST Team 1
6. Division:

Special Operations Division

1. Type of Review
XXX Annual Other

2. Review Period
From: 1/1/20 To: 12/31120

3. Next Review Date
12/31/21

Specific Values

Respect Y N D

Deputy Gaiter shows respect to public, his peers, and supervisors.

Integrity Y N l___l

Deputy Gaiter holds his integrity to a high standard when performing his duties.

Teamwork Y N I:I

Deputy Gaiter is always willing to help his teammates complete their tasks by doing his part and even more
if needed.

Excellence Y N D

Deputy Gaiter displays a high moral standard while performing his duties for the Richmond County
Sheriff's Office.




General Factors
This section is for all line level personnel who are not in a supervisory capacity. These categories are wide
ranging and generic to fit all positions.

1. Ability to make sound decisions / effective under stress Y N D

Deputy Gaiter appears to work well in stressful situations and usually makes good decisions.

2. Has initiative/accepts responsibility/volume of acceptable work Y N |:|

Deputy Gaiter is proactive while on duty. He usually leads the team in arrests and will take
any task given and complete it in a timely manor.

3. Work knowledge and job skill level / problem solving Y N I:l

Deputy Gaiter displays a good knowledge for completing his daily tasks.

4. Accepts directions / constructive criticism Y N |:|

Deputy Gaiter accepts instructions and constructive criticism well and he learns from his
mistakes.

5. Accuracy, neatness, and thoroughness of work Y N [:l

Deputy Gaiter performs his duties admirably. He writes good sound reports with only minor
errors needed on occasion.

6. Observance of rules and safety practices Y N D

Deputy Gaiter does practice good officer safety.

7. Attendance / uniform and grooming / equipment maintenance Y N D

Deputy Gaiter is a dependable employee. He also keeps his issued equipment in good
working order and reports all damaged and malfunctioning equipment.




Supervisory Factors
This page is for supervisors with at least one direct report. The subjects are designed to identify supervisory skills and
develop our supervisors. There is no need to complete the general factors page for supervisors.

1. Leadership Y I:I N EI

2. Decision Making Y D N D

3. Credibility With Subordinates Y D N D

4. Ability to Plan and Schedule Y I:l N D

5. Resource Allocation Y I:l N D

6. Develops / Trains subordinates Y D N I:]

7. Evaluating Subordinates Y I__—I N D

8. Delegation Y D N |:|

9. Job Knowledge/skill Y I__—_I N D




OVERALL PERFORMANCE SUMMARY

Date:  /2//8/Ze2p Immediate Supemsors&gnatur@/// /—j

Date: /2/r8/Zo, Evaluation Meeting Cond

By: ' / /

By:

Notes on evaluation meeting:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW
Comments:

Dep. Gaiter is an asset to the division. Dep. Gaiter has had several felony cases this year and has recovered
severals guns.

Date: 12/15/20  signature: A Pg_.__/ ,g—y‘é-%
[~

Title: Lieutenant

1 understand the contents of this appraisal and it has been discussed with me.

Date: lZ//é/ZO Signature: i%

Employee Comments:




RCSO

PERFORMANCE
APPRAISAL

Leslie Gaiter
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In 2017, the Richmond County Sheriff’s Office declared in our Strategic Plan that our core values
were Respect Integrity, Teamwork and Excellence. Our overall mission is the reduction of gun
violence in our community, to build trust and relationships in the community, invest in our human
capital, to integrate, expand, and harness the use of technology for maximum effectiveness and
efficiency, and to use SMART policing with Educational and Cyber Communities to maximize
effectiveness and efficiency.

Although every division of the Sheriff’s Office may have individual plans for accomplishing the
strategic goals, every member of this agency is charged to embody our values to reach our goals.

Page 1: Specific Values. This page is to be completed for every employee.

Respect; is defined as a relation or reference to a particular thing or situation; an act of giving
particular attention; high or special regard; the quality or state of being esteemed. Other words
for respect are admiration, appreciation, esteem, estimation, favor, or regard. Respect is a noun
or a verb so an individual can show respect or be respected.

Integrity; is a firm adherence to a code of especially moral or artistic values. Incorruptibility;
soundness; completeness. It is also known as honesty, honor, and probity. Honor is a refusal to
lie, steal or deceive in any way. Honor entails an active or anxious regard for the standards of
one’s profession, calling, or position. Integrity implies trustworthiness and incorruptibility to a
degree that one is incapable of being false to a trust, responsibility, or pledge. Probity implies
tried and proven honesty.

Teamwork; is work done by several associates with each doing a part, but all subordinating
personal prominence to the efficiency of the whole. It is also known as collaboration, cooperation,
and coordination.

Excellence; is the quality of being excellent, having an excellent or valuable quality, or showing
virtue. Other terms for excellence are distinction, grace, merit, value, and virtue. The purpose of
this employee evaluation is to insure that each member of the agency, regardless of the mission
of their perspective units, embodies the values of this agency. The four main points of the
evaluation require a simple yes or no answer on the behalf of the rater. Either answer will require
an evaluation of what part the employee embodies, or lacks for a given value. Any rating that
includes a “no” response requires the rater to identify steps to aid the employee in obtaining the
values of the agency and to re-evaluate the employee on a quarterly basis until the employee
succeeds at these goals. Any employee receiving a “no” rating in any one of these four categories
is held from eligibility for advancement until the performance improves.



RICHMOND COUNTY SHERIFF'S OFFICE
PERFORMANCE APPRAISAL REPORT FORM

4. Employee Name: 5. Employee Classification/Title:
Leslie Gaiter Deputy
6. Division:

Field Operation/Special Operations CST

1. Type of Review
X Annual Other

2. Review Period
From: 1/1/19 To: 12/9/19

3. Next Review Date
12/9/20

Specific Values

Respect Y N I___J

Deputy Gaiter shows respect to public, his peers, and supervisors.

Integrity Y N I:I

Deputy Gaiter holds his integrity to a high standard when preforming his duties.

Teamwork Y N D

Deputy Gaiter is always willing to help his teammates complete their tasks by doing his part and even more
if needed.

Excellence Y N I___I

Deputy Gaiter displays a high moral standard while performing his duties for the Richmond County
Sheriff's Office.




General Factors
This section is for all line level personnel who are not in a supervisory capacity. These categories are wide
ranging and generic to fit all positions.

1. Ability to make sound decisions / effective under stress Y N [:I

Deputy Gaiter appears to work well in stressful situations and usually makes good decisions.

2. Has initiative/accepts responsibility/volume of acceptable work Y N I:l

Deputy Gaiter is proactive while on duty. He usually leads the team in arrest and will take any
task given and complete it in a timely manor

3. Work knowledge and job skill level / problem solving Y N D

Deputy Gaiter displays a good amount of knowledge for completing his daily tasks.

4. Accepts directions / constructive criticism Y |Z N |:|

Deputy Gaiter accepts instructions and constructive criticism well. He learns from his
mistakes.

5. Accuracy, neatness, and thoroughness of work Y N D

Deputy Gaiter performs his duties admirably. He writes good sound reports with only minor
errors needed on occasion.

6. Observance of rules and safety practices Y N I:I

Deputy Gaiter does practice good officer safety. Deputy Gaiter did have an at fault accident
this year.

7. Attendance / uniform and grooming / equipment maintenance Y N L__l

Deputy Gaiter is a dependable employee. He also keeps his issued equipment in good
working order and reports all damaged and malfunctioning equipment.




Supervisory Factors
This page is for supervisors with at least one direct report. The subjects are designed to identify supervisory skills and
develop our supervisors. There is no need to complete the general factors page for supervisors.

1. Leadership Y D N D

2. Decision Making Y |___| N D

3. Credibility With Subordinates Y |:| N D

4. Ability to Plan and Schedule Y D N D

5. Resource Allocation ' Y D N l:l

6. Develops / Trains subordinates Y D N D

7. Evaluating Subordinates Y D N I:l

8. Delegation Y I:I N I:I

9. Job Knowledge/skill Y D N |_—_|




OVERALL PERFORMANCE SUMMARY

Date: { 22 2/7' Immediate Supervisor's Signature: é//gf/%;—@’/( Z}

Date: Evaluation Meeting Conducted By:

By:

By:

Notes on evaluation meeting:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW

Comments:
Date: 12/11/19  signature: Sgt. Michael "Dee" Humphreys B e T (C bty R

Title: Sergeant

| understand the contents of this appraisal and it has

Date: IQZ 27[ H Signature:

en discussed with me.

Employee Comments:




RCSO
PERFORMANCE APPRAISAL REPORT FORM

1. Type of Review
X Annual
Other

2. Review Period
From: December 15, 2017 To: December 15, 2018

3. Next Review Date

December 15, 2019
4. Employee Name: 5. Employee Classification/Title:
Leslie Gaiter Deputy / Private

6. Division: Field Operation [/ Zone 1

DEFINITION OF RATINGS

Superior: Performance is consistently and significantly beyond established standards.
Achieves performance objectives at a fully outstanding level and demonstrates

exceptional skill levels.

Exceeds Expectations: Performance is consistently above adequate skills. Achieves performance

objectives, often beyond expectations.

Meets Expectations: Performance consistently meets job requirements. Achieves performance

objectives as stated.

Needs Improvement: Performance in one or more skills is less than expected and needs improvement.

Direction, supervision and learning are required if performance objectives are to

be achieved.

Unsatisfactory: Performance in several skills is substantially weak. Performance objectives are
not met even with close supervision. Substantial improvement by the employee

is required.




RICHMOND COUNTY SHERIFF'S OFFICE

ANNUAL EMPLOYEE PERFORMANCE EVALUATION

General Factors

7.

9.

10.

11.

12,

13.

14.

15.

16.

18.

19,

20.

U= unsatisfactory NE=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations $=Superior

. Professionalism

. Attendance

. Observance of Rules and Safety Practices
. Economy of Time and Materials

. Initiative

. Ability to Make Sound Decisions

Accepts Responsibility
Accepts Directions/Constructive Criticism
Interpersonal Skills/Attitude
Volume of Acceptable Work
Effectiveness Under Stress
Uniform and Grooming
Cooperation with Fellow Employees
Proactive Contacts
Performance in New Situations

Work Knowledge and Job Skill Level

Written/Oral Expression

Equipment Maintenance

Accuracy, Neatness, and Thoroughness of Work

D Does Not Apply
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RICHMOND COUNTY SHERIFF'S OFFICE

ANNUAL EMPLOYEE PERFORMANCE EVALUATION

Supervisory Factors

U= unsatisfactory NE=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations S=Superior

1. Leadership

2. Decision Making

3. Credibility With Subordinates
4. Ability to Plan and Schedule
S. Job Knowledge/Skill

6. Resource Allocation

7. Professional Development

8. Evaluating Subordinates

9. Delegation

TOTAL:

O O~O=0=0k
O O~O=0 =0
00w 0w =0
afslaaln’




RICHMOND COUNTY SHERIFF'S OFFICE
ANNUAL EMPLOYEE PERFORMANCE EVALUATION

1. Record job strengths and superior performance incidents.

Very pro- active in in his duties. Has a tremendous working knowledge of the people, both
good and bad, living, or frequent visitors in the zone. Works hard the entire 12 hours during
the shift and stays in constant moition. Has been involved in several felony arrest and
recognized during comstat meetings for his performance. Seems to have solved the

camera issues which have plagued him in the past.

2. Record specific performance deficiencies or job behavior requiring improvement or correction.

Deputy Gaiter can still be sidetracked by attempting to move on to a new task before
finishing the one currently in front of him. There are times he has to go back and complete
something that should have been taken care on the day it occurred.

3, List goals and objectives for this employee and how and when they should be accomplished.

Goals and Objectives

Deputy Gaiter is interested in a position with crime suppression.

How to Accomplish

Pay attention to detail, finish before moving on to the next task to insure that everything
is in order. Attend any class available that would assist him in obtaining his current goal.




OVERALL PERFORMANCE SUMMARY

Given the performance dimension ratings and review of accomplishment of performance objectives, the
employee's overall performance is rated as:

Superior Exceeds Expectations X Meets Expectations Needs Improvement Unsatisfactory
— — —

Comments:
Deputy Gaiter remains one of the harder working deputy's in this zone and would be a good fit for

a position in Crime Suppression due to his self intiating abilities and pro active style of patrol.

Actions for Improvement/Development:
Deputy Gaiter is well aware of those things he needs to work on and it will be up to him to make these

corrections.

Date: /2 /[5! /} Immediate Supervisor's Signature: Cgét“gﬂ,r[ —

Date: Evaluation Meeting Conducted By:
By:

By:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW

o gl e 5 g priacte o

7’7"_‘?% Zﬁ? a/ C¢£/J

=

Date: l’z :__/52 Signature: M
L4
Title: Z’

1 understand the contents of this appraisal and it has been discussed with me.

pate: [ gé 749’ Signature: %







1. Type of Review
X Annual
Other

2. Review Period

From:  December 15,2014

3. Next Review Date

December 15, 2016

RCSO

PERFORMANCE APPRAISAL REPORT FORM

To: December 15, 2015

4, Employee Name:
Leslie Gaiter

5. Employee Classification/Title:
Deputy / Private

6. Division: Field Operation /Zone 1

Superior:

Exceeds Expectations:

Meets Expectations:

Needs Improvement:

Unsatisfactory:

DEFINITION OF RATINGS

Performance is consistently and significantly beyond established standards.
Achieves performance objectives at a fully outstanding level and demonstrates
exceptional skill levels.

Performance is consistently above adequate skills. Achieves performance

objectives, often beyond expectations.

Performance consistently meets job requirements. Achieves performance

objectives as stated.

Performance in one or more skills is less than expected and needs improvement.
Direction, supervision and learning are required if performance objectives are to

be achieved.

Performance in several skills is substantially weak. Performance objectives are
not met even with close supervision. Substantial improvement by the employee

is required.




RICHMOND COUNTY SHERIFF'S OFFICE

ANNUAL EMPLOYEE PERFORMANCE EVALUATION

General Factors

U= unsatisfactory NE=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations S=Superior

1. Professionalism

2. Attendance

3. Observance of Rules and Safety Practices
4. Economy of Time and Materials

5. Initiative

6. Ability to Make Sound Decisions

7. Accepts Responsibility

8. Accepts Directions/Constructive Criticism
9. Interpersonal Skills/Attitude

10. Volume of Acceptable Work

11. tffectiveness Under Stress

12. Uniform and Grooming

13. Cooperation with Fellow Employees

14. Proactive Contacts

15. Performance in New Situations

16. Work Knowledge and Job Skill Level

18. Accuracy, Neatness, and Thoroughness of Work
19. Written/Oral Expression

20. Equipment Maintenance

TOTAL:

D Does Not Apply
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RICHMOND COUNTY SHERIFF'S OFFICE

ANNUAL EMPLOYEE PERFORMANCE EVALUATION

Supervisory Factors

U= unsatisfactory NE=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations S=Superior

1. Leadership

2. Decision Making

3. Credibility With Subordinates
4. Ability to Plan and Schedule
5. Job Knowledge/Skill

6. Resource Allocation

7. Professional Development

8. Evaluating Subordinates

9. Delegation

TOTAL:
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RICHMOND COUNTY SHERIFF'S OFFICE
ANNUAL EMPLOYEE PERFORMANCE EVALUATION

1. Record job strengths and superior performance incidents.

Promoted from a relief driver to an assigned vehicle on the mid- shft. Very pro- active in

his duties . He is very familiar with the zone and the people who live in it. Has been involved
in several felony arrest to include that of an armed robber from the Maxwell House
apartments and the arrest of a convicted felon who was waving a gun around inside of
Fantasy's. Great work ethics, generally learns from mistakes.

2. Record specific performance deficiencies or job behavior requiring improvement or correction.

There is nothing that stands out as a real deficency. He did forget to turn his camera on
while responding to another deputy's call for help and at times will turmin a report where
the narrative needs correcting mostly in the area of missing words or typo's.

3. List goals and objectives for this employee and how and when they should be accomplished.

Goals and Objectives

Deputy Gaiter is not interested in making a change from his current position and would
like to continue honing his skills at this level. While not saying that he would not be
interested in obtaining a promotion down the road, he feels that at this time he is better
off to just concentrate on improving his performance in the position he currently holds.

How to Accomplish

Read the narrative portion of his reports more closely to catch those small mistakes and pay
a little more attention to the detail of those reports. Should attend classes that he is
interested in over the next year as this can only help improve on his performance.




OVERALL PERFORMANCE SUMMARY

Given the performance dimension ratings and review of accomplishment of performance objectives, the
employee's overall performance is rated as:

Superior Exceeds Expectations X Meets Expectations Needs Improvement Unsatisfactory

Comments:
Overall performance is well within the parameters of what is expected and at times slightly higher.

He stays active during the entire shift and follows the instructions given him and provides feedback.

Actions for improvement/Development:
Deputy Gaiter could benefit from attending a report writing class as well as any other training that he

feels would help further his career.

Evaluation Meeting Conducted By:

immediate Supervisor's Signature: @:— ﬂ/& M
/)
(==

By:

By:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW

Comments:

H

Date: /2:30:/5 Signature:

: Ve
Title: bt EOTENANT

1 understand the contents of this appraisal and it has been discussed with me.

Date: /2/2}2{ 15 Signature: %/ ﬁ“p




NEW HIRE PROCESS



Add Officer Employmert Status Change Request Page 1 of 1

Start | Admin | Report | Training | Officers | Applications | Help | Logout
Add Officer Employment Status Change Request

Retum to Officar

Officer Key 0154478
Name LESLIE GAITHER 11
New employment status change request for LESLIE GAITHER II added.

Logout | Profile

The current time is 9:13 am. Your session will expire after 20 minutes of inactivity.

Copyright 2014 www.gapost.org

https://www.gpostc.org/rtt/hisemployc11_add.php 6/3/2014



Edit Officer Employment Status Change Request Page 1 of 1

Start | Admin | Report | Training | Officers | Applications | Help | Logout
Edit Officer Employment Status Change Request

Retun to this Officer's Demographics page
Tdentifying Information Update information for this employment status change request record.
Please Note : A status of Medical Disability is obtained with a new employment status change request record.
Officer 0154478 LESLIE GAITHER II
Agency RICHMOND COUNTY SHERIFFS OFFICE
Start Date June 7, 2014
End Date 00 / oo / 0000 (mm/ddfyyyy)
Rank* PEACE QFFICER
Date of Rank 00 / 00 / 0000  (mm/ddiyyy)
Status* Actively Employed in Law Enforcement

Update

Upload Description * | Browse... Upload File

Logout | Profile

The current time is 9:13 am. Your session will expire after 20 minutes of inactivity.

Copyright 2014 www.gapost.org

https://www.gpostc.org/rtt/hisemploycl1_edit.php 6/3/2014



Name:
Address:
Phone:
SSN:

Hire Date:
Orientation:

Date to Report:
Assigned Shift:
Supervisor:
Salary (bi-weekly):
First Check:

Computer #:

EMP..JOYEE INFORMATION SHr-ET:

Leslie Gaiter, 11

Saturday, June 7, 2014

Monday, June 9, 2014 at 9:00 A. M. (See Orientation sheet for location)

Tuesday, June 10, 2014 at 8:00 A. M. — Training Center, 2098 Greenland Road, Blythe, GA

B/Shift (Zone 1) — North Precinct, 2803 Wrightsboro Road (Daniel Village Shopping Center)

Lt. James Wylds / 706-821-1680

$1,342.01 | Salary (annual): $34,892.26

Friday, June 27, 2014

C272

P.0.S.T. PAPERWORK - Susan Epps (706-821-1120)

FINGERPRINTS
& PHOTO

ROAD DEPUTIES
UNIFORMS

SWEARING-IN

Jail Administration
Charles B. Webster Detention Center, 1941 Phinizy Road

Training Range (Weapon)

Ttreon Bush (Quartermaster)
Warehouse building behind Red Lobster-
Enter through gates via Walton Way

Wednesday, June 4, 2014 at 9:30 A. M. L!G ’

Judge Harry B. James, III

Probate Court

Augusta Judicial Center

735 James Brown Blvd. Suite 1000
(Do not wear uniform)



NEW H"™E NOTIFICATION/CONFIRM ‘TION
***PL.. . ASE COMPLETE ALL BLANKS***

TO: Employment Manager DATE: .05/28/2014
Human Resources
From: Sheriff 5041
(Department Name) (Department #)
Payroll Class. Title Deputy
Salary Grade 43
Annual Salary $34,892.26
Bi-Weekly Salary $1,342.01
(% over entry)

**11% or more over entry requires submission of

Commission Approval Letter

Hourly rate $16.78

Allowance (specify, example: clothing, car, etc.)

Hours bi-weekly 80

E Time Pay Rule 12 Hr.; 30 Min. A/D

Leslie Gaiter, II

has been selected for consideration in the above mentioned vacancy. If hiring requirements
are met, the Human Resources Department will advise as soon as possible.

All new full-time employees will attend orientation on the Monday of the new pay period.
Please circle the effective date (No employee will be entered on payroll or start work prior

to orientation).

_____.__—_——_—

2014

JANUARY 21 JULY 07 21
FEBRUARY 03 17 AUGUST 04 18
MARCH 03 17 31 SEPTEMBER 02 15 29 |
APRIL 14 28 OCTOBER 13 27
MAY 12 27 NOVEMBER 10
JUNE 23 DECEMBER 08

Ty Dailey 15369/SDR0313201 5041

(Replaced employee) Employee # and PCN (Dept #)

Cho e

- T
Department Director’s Signature
ThERhkEIREERIAERREREEXRR AR IRIhkhhhkhkhhhkkhkhkhhhhhhhhhhhddhhhhhhhhddhhihihhdhkhhddiiiidhidd i dkikikidkidkddkisk

2014 New Hire Notification-Confirmation Form.doc
Revised 12/16/13 Previous Form Obsolete / Do Not Use




AUGUSTA-RICHMOND COUNTY

HUMAN RESOURCES QUESTIONNAIRE

NAME: Leslie Gaiter, 11 HOME PHONE:
(STREET) (CITY) (STATE) (ZIP)
DATE OF BIRTH: -1978 SEX: X MALE [0 FEMALE

SOCIAL SECURITY NUMBER: - US.CITIZEN [X YES []J No

MARITAL STATUS: A SINGLE [JMARRIED []DIVORCED
RACE: [] WHITE []BLACK [] ASIAN AMERICAN []HISPANIC [JOTHER

CIRCLE HIGHEST SCHOOLING COMPLETED: GRADE SCHOOL: 45678
HIGH SCHOOL: 9 10 11 2GED
COLLEGE: 1234
GRADUATE: 123
RELATIVES EMPLOYED WITH AUGUSTA-RICHMOND COUNTY: () YES (fNO
IF YES, NAME: _ RELATIONSHIP:
DEPARTMENT:
m evercency Notiry: NN
(NAME) (PHONE)

PREVIOUSLY EMPLOYED BY ANY DEPARTMENT IN AUGUSTA-RICHMOND COUNTY?
¢INO ( )YES DATE LEFT:

S 05/23/1y

(SIGNATURE) (DATE)
FOR OFFICE USE ONLY: (TO BE COMPLETED BY PERSONNEL STAFF)
DATE OF EMPLOYMENT: DEPARTMENT NUMBER:
POSITION TITLE: CLASS CODE: _PAYCLASS:
SALARY: GRADE: ALLOWANCE:
STATUS : HOURS PER DAY: CALENDAR:
REPLACED: EMPLOYEE NUMBER:
PCN:.
TAX CODE: FEDERAL (S,M) DEP: STATE:(S,M,J,H)  DEP;
ADDITIONAL: ADDITIONAL:
ORIENTATION DATE:

SENT ORIENTATION SCHEDULE:




GEORGIA CRIME INFORMATION CENTER
AWARENESS STATEMENT

Access to Criminal Justice Information, as defined in GCIC Council Rule 140-1-.02
(amended), and dissemination of such information are governed by state and federal laws and GCIC
Council Rules. Criminal Justice Information cannot be accessed or disseminated by any employee
except as directed by superiors and as authorized by approved standard operating procedures which are
based on controlling state and federal laws, relevant federal regulations, and the Rules of the GCIC
Council.

O.G.C.A. §35-3-38 establishes criminal penalties for specific offenses involving obtaining,
using, or disseminating criminal history record information except as permitted by law. The same
statute establishes criminal penalties for disclosing or attempting to disclose techniques or methods
employed to ensure the security and privacy of information or data contained in Georgia criminal
justice information systems.

The Georgia Computer Systems Protection Act (0.C.G.A. §16-9-90 et seq) provides for the
protection of public and private sector computer systems, including communications links to such
computer systems. The Act establishes four criminal offenses, all major felonies, for violations of the
Act: Computer Theft, Computer Trespass, Computer Invasion of Privacy, and Computer Forgery. The
criminal penalties for each offense carries maximum sentences of fifteen 15 years in prison and/or
fines up to $50,000.00, as well as possible civil ramifications. The Act also establishes Computer
Password Disclosure as a criminal offense with penalties of one (1) year in prison and/or a $5000.00
fine.

The Georgia Criminal Justice Information System Network is operated by the Georgia Crime
Information Center in compliance with O.C.G.A. §35-3-31. All databases accessible via CJIS
Network terminals are protected by the Computer Systems Protection Act. Similar communications
and computer systems operated by municipal/county governments are also protected by the Act.

By my signature below, I acknowledge that I have read and understand this Awareness
Statement.

Print Name: L(S‘AL{ 64,1(.’

Signed: ,/7 ?//,_%7 Date: . %%7

/

» / ¢
x’/--_‘. -r/, / ﬁ ; / o A o |~ & ./‘
Witness’%@; _ ////ﬁ/f/{(;_j; \ \F{ﬂz/ /Zzi{éj Date: ﬁ\ﬁ; /._7/2); / J@/ﬁ/

GCIC Awareness Statement Rev. April 2004



SUBSTANCE ABUSE COVERAGE FORM

I, Leslie Gaiter, II ,have read and understand the below Richmond
County Substance Abuse Policy.

I further understand that the use, possession, sale or distribution of alcohol,
drugs, or controlled substances in the workplace is strictly prohibited.

For purposes of this policy "drugs or controlled substances" includes legal and
illegal (street) drugs taken for non-medical reasons. It does not include prescription
medication taken in accordance with a physician's instructions. I also understand that
the presence of such substances in my system during work hours places unacceptable
risk and burden on the safe and efficient operation of my job, and consequently, is

strictly forbidden.

I also understand that if arrested and/or convicted for off-the-job drug and
alcohol activities, including driving under the influence, some persons in some job
assignments may have action taken against them, taking into consideration among
other things, the nature of the charge, job assignment, and record with the County.

I also understand, in connection with the Richmond County Substance Abuse
Program, that "for reasonable cause", (paragraph F page 2 - Annex B of the
Safety/Risk Management Manual adopted April 29, 1987) I am subject to testing for
the presence of drugs and alcohol in my system.

I fully understand that my cooperation with, and adherence to, Richmond
County's Policies and Procedures regarding substance abuse are conditions. of my
continued employment and that, if I violate, or am insubordinate by refusing to
cooperate with any of these policies and procedures, I am subject to discipline, up to
and including discharge.

SIGNATURE: W)%

DATE: é’S/ZX//‘f




AUGUSTA-RICHMOND COUNTY
USE OF POLYGRAPH EXAMINATIONS

SECTION I: POLICY

A. This policy is to be followed in the utilization of polygraph examinations whenever they are
used as part of an investigation of alleged impropriety or misconduct by officers, employees, or
agents of Richmond County, Georgia.

B. All Richmond County employees or agents are required to cooperate with supervisors and
investigators in the process of conducting investigations of, incidents of, and reports alleging
impropriety or misconduct on the part of any officer, employee, or agent including, but not
limited to, the providing of written or oral testimony under oath and submission to an

examination by polygraph.

C. Supervisory personnel investigating impropriety or misconduct by employees, investigators
employed by Richmond County or investigative agents of other organizations and agencies
specifically approved and commissioned to undertake an internal investigation of any Richmond
County operated or funded activity, are authorized to employ polygraph examinations.

D. Polygraph examinations may be administered only by persons employed as polygraph
examiners by a law enforcement agency or by persons licensed by the Georgia Board of
Polygraph Examiners or licensed in some other state to conduct such examinations. The
questions asked in any polygraph examination must relate narrowly and directly to the subject's
participation in the alleged impropriety or misconduct under investigation or to his knowledge of
information pertaining to such impropriety or misconduct.

E. Refusal of an order to submit to a polygraph examination under the circumstances covered in.
this policy shall be considered to be refusal to follow a direct order and shall constitute cause for
initiation of adverse action based upon insubordination.

TO: WHOM IT MAY CONCERN
SUBJECT: USE OF POLYGRAPH EXAMINATION

I, Leslie Gaiter, 11 an employee of Richmond County Georgia, have read
Annex B to the Richmond County Policy and Procedures Manual, USE OF POLYGRAPH
EXAMINATION. I understand the contents of this annex and how it applies to me in my
employment by Augusta-Richmond County.

s P 05/25/14

(signature) - (date)

M% \:%%zc/é/wz@/;/ 5 [af [0

“[Witnkss) /(date) /

J



Direct Deposit Notification Form
To be signed by all new hires and rehires on or after November 15, 2011

In accordance with the Mandatory Direct Deposit policy approved by the Augusta Richmond
Commission on November 15, 2011, any person hired or rehired as an employee of Augusta,
Georgia on or after November 15, 2011 is required to accept all payroll related payments by
direct deposit. The policy can be found on the Augusta Finance department’s website.

I understand that as a condition of employment, I must comply with the policy and enroll in
direct deposit on the first day of orientation. If I am unable to establish a bank account, I
will provide a letter from a banking institution stating that fact. In that case, I agree to
receive my payroll payments thru the debit card program administered by the institution
where the Augusta payroll account resides, currently Bank of America (which may be subject

to change).

Employee Name (please print) Leslie Gater

Employee Signature W ;%? Date 05/2«9_’//9’

To be completed by Human Resources:

Employee ID number Position title:

Department Date of Hire:

This form to be filed in the employee’s permanent file.



Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

APPLICANT INTERVIEW
REVIEW SHEET

DATE: May 14,2014

APPLICANT: |Leslie Gaiter, Il (Road)

IN APPROVED
BOARD MEMBERS: ATTENDANCE FOR HIRE
YES~| NO YES // NO | INITIAL
Sheriff Richard Roundtree | / ¥ ez
Chief Patrick Clayton s M W =
Colonel Robert Partain v v IJQZ)V |

REMARKS:




Libby Hackney

From: William C. Probus

Sent: Friday, May 02, 2014 1:33 PM
To: Libby Hackney

Subject: RE: PT

Thanks. Also, Leslie Gaiter passed firearms qualification today.

From: Libby Hackney

Sent: Friday, May 02, 2014 12:12 PM

To: William C. Probus; Michelle Thomas; Susan Epps
Subject: PT

Hello!

TaTanisha Tucker Philpot (jail applicant) is scheduled for PT on Friday, May 16™. Thanks!

Libby S. Hackney

Personnel Office

Richmond County Sheriff's Office
Phone: 706-469-3350

Fax: 706-821-1060
www.RCSOGA.org

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the individual named. If you are not the named addressee, you should not disseminate,
distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your system.
The City of Augusta accepts no liability for the content of this e-mail or for the consequences of any actions taken on the basis of the information provided, unless
that information is subsequently confirmed in writing. Any views or opinions presented in this e-mail are solely those of the author and do not necessarily represent
those of the City of Augusta. E-mail transmissions cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the content of this message which arise as
a result of the e-mail transmission. If verification is required, please request a hard copy version.

AED:104 1



RICHMORM" COUNTY SHERIFFS ~FFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, Georgia 30901
(706) 821-1000 FAX (706) 821-1064
www.augustaga.gov

New Hire Physical Testing
and Qualification

Assessment
Date: 032114 Time: 1300
Candidate: Leslie Gaiter 11 OKEY # 0154478

Road Applicant

One Mile Run: 10:38 7
Sit-Ups: 31 ]

Push-Ups: 26 7

50 Round Qualification: 380 304/&‘4/



Libby Hackney

From: Libby Hackney

Sent: Tuesday, March 18, 2014 3:31 PM

To: William C. Probus; Michelle Thomas; Susan Epps
Subject: PT & Qualification

Hello!

Mr. Leslie Gaiter, Il (Road Applicant) is scheduled for PT & Qualification on Friday, April 4™, Thanks!

Okey # 0154478

Libby S. Hackney

Personnel Office

Richmond County Sheriff's Office
Phone: 706-469-3350

Fax: 706-821-1060
www.RCSOGA.org




-..RICHMOND COUNTY SHERIFF’S OFFICE
Sheriff Richard Roundtree

Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

APPLICANT SCREENING BOARD

REVIEW SHEET

(INTERVIEW 1)
DATE: 2 \Lo\ 2ot
APPLICANT: (esve  (amretl
BOARD MEMBERS:

IN CONTINUE
ATTENDANCE PROCESS
YES NO YES NO INITIAL

Colonel Robert Partain —
Captain Gerald Metzler v / 2o .
Captain Scott Gay 3 - A
Captain Steven Strickland v v
Lieutenant Amelio Lamkin v v HLL
Lieutenant Lewis Blanchard | L_/' @

REMARKS:

bef] 5’68!"/‘/ 00°ﬂ1’6 */o chaa € Hess qwar df 7%2 /0/ Sﬁno"q// GA/IWA‘;/»«
@ﬁ gg/ p2 s 55@9- [Jt’/{f é/;?% Sowll Oc-Pnrv.

(0D BE A (o0 fOD2T02exd To "Gt Hapily.

I_JLJ'._:LIP /:0.../41\#‘— '}LH ;0'4&(/—59( ?0900 (/J,QM{HI"";




Leslie Gaiker T

| T warb to wock for the Richmond County Sheriffs Office becavse T feel that
| Yoo can gain a lotof experience, T think the department is_moving in & great
| dicechion. I 6ok forpuard b0 ‘Pacinj e g/m/llfyc_s and mee%ir_zg ﬁu;?{o’y/_{ of Bhrs

| Community. 115 going 4o be challenging starbing with a new agency but I always
| push ymyself past my limits. T T am hired T wil] VfFVéscrl_{?"Lﬁ“jcncy to the
: highest stardacds . There are also lots of divisions within Dhe Oiepa_rénlen%@na' /
| would liketo learn abovk bhem . L know thob thic agency IS very busy

| ig_v_\éﬂ\__{_-__c_ﬂl‘ volume is high . T will tuke o call for anethyr officer and  dort
mind being busy.

| On doyshitb in Americus you will respond to ot least 12 cajls. You might
lpulla casefor 5 of those calls. Yoy will probably work at least one accident. On
_{Y\ighbshiﬂ You will _pYobmb‘y have MM//S. You mi‘glfb 5enem/u 3 reports .
'Wedo have Nights and days Wheve \{_gﬂor_{b 5t0p ans werinj cells. Z prefor

e bUS'Y dmyé- \We also haw{ o do sur gun _prbcesﬂ‘ng whln e arresp fomtone .
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RICHMOND COUNTY SHERIFF'S OFFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821-1000 Fax: 706.821.1064

APPLICATION SCREENING FORM

Applicant’s Name: 6&[’72}‘2 5 lerte

Position Applied For:

RATING TRAITS/CHARACTERISTICS
POSITIVES NEGATIVES

Meets Job Requirements Er Typos on Application |:|
Educational Level Large Breaks in Work History ]
Physical Fitness ] Minimum/Low Compass Score  [_|
Prior Experience |z Bad Driving Record E,
Military Service (Honorable) ] Criminal History ]
Special Skills L]
Related Certifications Izr
Additional Comments:

é’uﬂ({l’n/ 5:47#:.-1 > jf.rd— J)ﬁ; ‘/)n_ﬂ\‘ %(ﬁﬂ_é)
Cottns Lhiir Liaw fdm /5'0‘?”{/ % Sopd-)
Recommendation (Check One Box Only):

Member 1 Member 2 Member 3 MEMTIR Y

Proceed To lnterviewE [E/
Maybe L] [] 1
No Further Process [ ] [] [] —1

Ranking 1

1
(1-5 Scale - 5 Being the nghest) . ,
1) w / / t/w '

PRINTED NAME l SIGN URE
o S Lot hort g//

PRINTED NAME ( (\T%W\
3) TTames L, Ouorslcoe ol C

PRINTED NAME SIGNATHIRE i
N Scoi K€D/ L

PONTE) Nam & L SranaT s



Application Process II

Last Name ] First Name | Middle Name Suf ._.|

Gaiter | [Leslie | [m

] DL# B DOB: ]

Ss# '
- | GA053610616 ' 978

Interview (Date): ‘O '_‘)/([) g()[ Interviewed By: %mt

" lodmae cw/zé) oo ntbivesr s |

POST (Date): | g_/q/ 10/4_ ,
Remarks: : . W O/fl; 4‘ 7 Q
ld}z'?. JM blla/t.&_,(/‘_{,, _

Entrance Exam (Date): l A) / % ’ Score: _
Uit -

Polygraph (Date): T{/ !{ Examiner:

Remarks: NP~

Range: mwr- Fasttdl 0503/ 204t po) HE- Yslss -

Background by: [ Sg_j &;m (ﬂ//n/

Remarks: /(arf fo be a ool afplie Ve ﬂ//eaﬂ’y FoSTICECT
+ accombnj' 4 Superviiok. 1§ fro- -ackye

| o 0% 18204

Drug Screen: [ a Physical |

No Further Proces I |

Approved Hire: I ]

Friday, February 07, 2014 Page 1 0f2



'neorrect Spelling en
wost certibeodion //5'/1'5 Gartper],
Application for Employment o

City of Augusta
HUMAN RESOURCES DEPARTMENT
ROOM 601, MUNICIPAL BUILDING, AUGUSTA, GEORGIA 30911
www.co.richmond.ca.us JOB LINE# (706) 821-2305 PHONE: (706) 821-2303 FAX: (706) 821-2867

In order to be considered for a position, applications must be complete. You must PRINT, SIGN and DATE your application in INK.

[ Position Applying For ROAD PATRoL DEPUTY | Date n2/06/14
Name Last GA|TER I First /¢S /¢ MI
Current Address [N C StaicBl Zip Code 1
| Telephone Number(s) [ I )

Have you ever been employed with the City of Augusta or Richmond County before? [0 Yes M No
If yes, Date g PoSition
On what date would you be available for work? (PoN ReAUEST
If you are under 18 years of age, can you provide required proof of your.. L Yes [ No
eligibility to work? XM Na
If you are required to register with the Selective Sm‘Vlc':, can you: show proof of O vYes [0 No
registration? (Required of males ages 18 —26.): = i B Na
Are you currently employed? i z P !E/ Yes [J No
May we contact your present employer? hat W : Yes [0 No
Are you legally eligible to work in the U.S.? [ Yes [ No
Do you have any relatives employed w1th us? 30 O Yes ET/ No
If yes, Name 8% Relation Dept
If yes, Name ~ “Relation Dept
Have you ever been convicted of, plead guilty or no contést to a misdémeanor?* [ Yes LY No
If yes, please give date and explanation.
Have you ever been convicted of, plead guilty or no contest to a felony?* [J Yes [4 No

If yes, please give date and explanation.
*A misdemeanor or felony conviction will not necessarily disqualify a job candfd'ate frem being considered for a position, unless applicable by law.

Education
] High School
| School Name and Address . x Did you graduate?
NORTN GuuNNGTT HIGH SChool 20 Levtlemek Ky Suwanée GN [LFYes [ No
If not a high school graduate, do you have a GED? [ ] Yes E_No
Technical or Business Schools
School Name and Address Number of Course of study | Did you graduate? Degree
‘years attended obtained
A//A Yes No
NIA | Ll Yes No
Colleges/Universities
School Name and Address Number of Course of study | Did you graduate? Degree
years attended obtained
A [JYes [ No
NIA L]Yes [ No
N/A4 [JYes [] No
ATA [1Yes [ ] No
7R [lYes [1No |

WE ARE AN EQUAL OPPORTUNITY EMPLOYER
Augusta is an Equal Opportunity Employer and does not discriminate on the basis of race, religion,
color, gender, age, national origin or disability. Applications are kept on file for 90 days.



Application for Employment

City of Augusta
References: List three (3) personal references who are not related to you and are not previous employers.
Name ‘ Address Phone Number | Years Known
Kelly fotte - 5
Stever Hilhavd S
Dacredl Ambes 4 7]
l
Employment History: List most recent or current job first: (please cover last eight (8) years, attach additional page if needed.)
| Name of Organization Telephone _ Dates Employed
AMgR IS Poulce DEPT. (229) 24-3677 Frommo/yr (6/p4 Tomolyr [RESENT
Number and Street City State Zip Code May we contact this employer?
Ny S, Lee S‘t Ameritys A 3i70 A Yes [ No
Official Job Title Name of Supervisor Pay (hourly rate/salary) ,
Qalict. OFficer Mark MeCardle Starting §/2.7¢ ~ Final $/3.26

Describe Specific Job Duties
| am currently essigned 4o the voad patrol division and [ respencl to 11 Service Calls.

Reason for Leaving ] wouid Jike $o werk for alarger agency.

Name pf Organjzation ‘ Telephone Dates Employed
/d)f /iega%r{ﬁﬂ SQCUrrl_y (Y4 )y §9 3’*/ 600 From mo/yr d?/ﬂy To mo/yr 06/0?
Number and Street City State Zjp Code May we contact this employer?
1438 W Peachbres O lb‘(/m{k A 0209 M Yes [ No
Official Job Titlg Name of Supervisor Pay (hougly rate/salary)
Security ohicer | @r{? Wil lhams Staﬂing? q.00 Final’gd do

| Describe Specific Job Duties
| wabithed o camerm Sysﬁ% and weorkég as Secvriby in a radreem .

Reason for Leavin becamd.a_polig Otheer
Name of Organization Telephone Dates Employed
| ( ) From mo/yr To mo/yr

Number and Street City State Zip Code May we contact this employer?
[ Yes [ No
Official Job Title Name of Supervisor Pay (hourly rate/salary)
Starting Final

Describe Specific Job Duties

| Reason for Leaving

List any additional training, skills or equipment you are skilled in operaﬁng_‘rel ted to the position in which you are applying. (This ma; ,in;:)ud
cgmpu;sr a(;;)})lic tions, typing speed, a CDL,I?;cnsc or any Zttgcr skills.) 7,J ST CIRTIFY /fGJ OF ST, /f}-/mlf 50448 C e’r‘f/)/:(( mesia
Cortrsd, GCIC Hermna | Certitication, Live Scas] and U ypars a5 g Leriitid ofetr

Authorization and Release

My signature on this application form attests to the fact that all information included is true to the best of my knowledge. I am
aware that falsification/misrepresentation on any part of this application form and attached resume or credentials may disqualify me
for employment or result in immediate dismissal, regardless of when discovered. Iunderstand that any employment pursuant to this
application shall be subject to the condition that I pass the pre-employment drug screening urinalysis test and that information
regarding use of drugs may be disclosed to the appropriate county representative as a part of the employment process. 1 further
understand that a post-offer of employment physical examination is also required for certain positions, and in those cases,
employment is conditional upon successfully passing the examination. All medical information will be classified as confidential.
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f/SOUTH
"GEORGIA

TECHNICAL COLLEGE

900 SOUTH GA TECH PARKWAY
AMERICUS, GA 31709-8167
PHONE 229.931.2394
800.928.0283

FAX 229.931.2924
www.southgatech.edu

ptions Block [tem Record Query Tools Hap

HCER R QER OIS

| - - Percentiles i :I'rest “s;:ures (23 ) Ta;; Sn':mas-(a)
Test Test Test Admission Equivalency Revised or |
CL%Jdn Description Score I%e Request suﬁm Indicator  Recentered |
M I 2 M
BN compass Reading 71 f2asepzoos | | [ e [~ 2
[comz ™ campass writing 42 2a-sep2008 | | — It B
[coma compass Math 26 2a-sep-2009 | | [ r _ ’
| r r r
— i I (- r I
__ I . C r
- - r -
I— _ r R
| r B
_ [ n - B
L !"“ r r
L v r r
I_— r r— r r
r I—"“ [ r r '
I | S
N I T r I =
frrvrass el P = . Bal
i Scores must be j2 - |NUMERIC characters in range of: j15 - 199

Testcods; press LIST for valid codes.

| <osC>

Record; 1/3 | I =



The State of Geérg‘iaj

PEACE OFFICER STANDARDS

AND

TRAINING COUNCIL

-
.

For coi'fsﬂlﬂf; @
Officer Staﬂz@ag ]

ErC. "@g@ff&l}_}j recognifion
s A

of this a_chie%zie};ﬂ;%;_, : ,%gf? ftification Number

. N Vo £, 2
is hereby ?Wj&? 10179 y.fg.@;ttaa’flment:
e o Y,

PBLE1003605

Issue Date:
04/12/2010

POSTFORM / ON—(O154478




Georgia Peace Of}.cer Standards and Train...g Council
P.O. Box 349
Clarkdale, Ga 30111

Website: Telephone: (770) 732-5974
WWW.GAPOST.ORG FAX: (770) 732-5952

Dear Officer Leslie Gaither, II:

Congratulations on receiving your Georgia Peace Officer Certification! Your hard work
and commitment to successfully complete the requirements and meet the qualifications is hereby
offically recognized.

This certification brings new responsibilities relating to your personal behavior and actions.

My sincere hope is that you will come to thoroughly understand the importance of maintaining the highest
personal standards. Becoming familiar with Georgia Law, O.C.G.A. 35-8 amended, and the POST rules
will be a good starting point. You can expect that Georgia laws applying to this certification will be
enforced by the Georgia Peace Officer Standards and Training Council, and your obligations will be
earnestly demanded by Georgia’s citizens, your co—-workers, and this Council. There will be consequences
Jor any violations of Georgia Law, POST rules and your own agency’s policies and procedures. POST
rules dictate the necessary notifications related to any violations.

Please take time to familiarize yourself with the requirements related to the maintenance of your
certification. Learn how and when to make notifications regarding changes in your status. The POST
web site, www.gapost.org, is a quick and easy reference, and the Georgia Peace Officer Standards and
Training Council staff will gladly assist you with any details regarding your certification.

You are to be commended for your dedication to a very honorable and worthy profession. You have my
genuine support and best wishes for a very successful career!

Again, best wishes for a successful career.

o3¢ )

Ken V%oe,/ Executive Director




RICHMOND COUNTY SHERIFF’S OFFICE
\ Sheriff Richard Roundtree

Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

CRIMINAL AND DRIVER HISTORY WAIVER

In the event my application is selected as a potential candidate for employment with the Richmond County
Sheriff’s Office, I hereby give my consent for full and complete disclosure of my driver’s history and

criminal history.

Tunderstand that any information obtained from the criminal and driver histories, upon this release
authorization, will be considered in determining my suitability for employment.

I authorize the disclosure of the aforementioned information to any person(s) deemed by the Richmond
County Sheriff’s Office to be a participant in the determination process of my employment suitability.

= Have you ever
If so, ex

a Driver’s License in the past 10 years?

= T .
State: () From 8 /2/{} To eVt
State: From To
State: From To
* Have you ever served in the Military/Reserves? Yes J No
Branch: From To
If yes, did you have a Military Driver’s License? Yes No
Years: From To _
A b el
{0 AF Ay P o
=t C Aelihi A~ Fpeonn)
SIGNATURE OF APPLICANT N %OTARéIPUBLIC /
_ otary P1 . c,_Richn_1qnd Couniy, Ceorgi*
L CS’I’Q G‘L r&r " My Com us'smn Expires Feb. 20, 2017 _/L‘:l /) d 4?5? /7[
PRINTED NAME OF APPLICANT COMMISSION EXPIRES D’ATI '
I .
SOCIAL SECURITY NUMBER DATE OF BIRTH
5 M Soy 260
RACE - SEX HEIGHT WEIGHT

Lesiy Gailer
LIST ALL NAMES (MAIDEN/MARRIED/ALIASES) USED BY APPLICANT

02foc/1u

DATE




Stste of Georpia
Peace Officer Standards and Training Council
Network Date Gateway

Data Report System

Individual Officer Profile

Created: 02-07-2014 01:28
Requested by: Bonnie Hayes

Officer Key 0154478
Officer Name LESLIE GAITHERII
Race Black or African American (Not Hispanic or Latino)
Height 519"
Weight 250
Hair Color Black
Eye Color Brown
Education High School Diploma
Status In Good Standing
Officer Certifications
Certification Description Certification Type Status
PBLE100360S BASIC LAW ENFORCEMENT Basic Active
Officer Legacy Certifications
Certification Description Certification Type Status
P2LE0609179 P2 ISSUED LAW ENF OFC Authorization to Attend Academy Active
Instructor Certifications
None Found
Employment History

Agency Rank Start Date End Date Status
AMERICUS POLICE DEPARTMENT Peace Officer June 15, 2009 Actively Employed in Law Enforcement

Sanctions

None Found

Investigations
None Found
Training History

Date Number Course Hours
December 10, 2013 IDG16G TASER RECERTIFICATION 4
November 19, 2013 UFROOF FIREARMS REQUALIFICATIONS 4
November 13, 2013 IFM23F FUNDAMENTALS OF SHOOTING 6
November 5, 2013 TFM22G USE OF DEADLY FORCE 2
September 6, 2013 1GB20G GCIC INQUIRY TERMINAL OPERATOR CERTIFICATION 18
July 2, 2013 IGMO06G UNDERSTANDING C.J.C.C.
April 16, 2013 1BS04G SEX OFFENDER TRAINING
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March 21, 2013 IGWO01G MENTAL HEALTH 2

February 21, 2013 IGBOBG HOW TO READ A "RAP" SHEET 2

January 24, 2013 IKV12G ACTIVE SHOOTER RESPONSE 2
2013 Total Hours : 44

December 18, 2012 IDG16G TASER RECERTIFICATION 4
November 6, 2012 IFM22G USE OF DEADLY FORCE 2
October 9, 2012 IBNOIG EVIDENCE AND PROPERTY MANAGEMENT 2
May 22, 2012 1ICD06G L.E. RESPONSE TO D.V. CALLS 3
May 17, 2012 NSDO2G DEFENSIVE DRIVING/NAT. SAFETY COUNCL 6
April 26,2012 UFROOF FIREARMS REQUALIFICATIONS 4
April 3, 2012 AWI0IG INTOXIMETER MODEL 5000 CERTIFICATION 16
March 8, 2012 IDS05G EVICTION SAFETY 2
February 10, 2012 1GB13G SECURITY AND INTEGRITY OF CHRI 4
January 31, 2012 ITMO07G STOP STICK TRAINING 3

2012 Total Hours : 46
December 6, 201 1 IXM13G RURAL PATROL DRUG INVESTIGATIONS 4
November 17, 2011 1GK00G ETHICS AND PROFESSIONALISM 4
November 8, 2011 IDG16G TASER RECERTIFICATION 6
October 21, 2011 ILV00G USE OF FORCE 1
Qctober 21, 2011 IFM22G USE OF DEADLY FORCE 2
October 20, 2011 UFROOF FIREARMS REQUALIFICATIONS 4
May 13, 2011 IFMO3F FIREARMS MAINTENANCE H
March 29, 2011 IFO00F OFFICER SURVIVAL 16
February 10, 2011 IGM47G TWELVE CRITICAL TASKS (GACP) 4
February 10, 2011 ITM13G VEHICLE PURSUITS

2011 Total Hours : 46
December 17, 2010 ILU00G Legal Update 1
December 14, 2010 IGE03G ALCOHOL & DRUG AWARENESS 2
November 23, 2010 IFRO2F FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs) 4
October 12, 2010 NSD02G DEFENSIVE DRIVING/NAT. SAFETY COUNCL 6
August 17,2010 IPS00G STRESS AWARENESS 2
August 10, 2010 IGWO00G MENTAL HEALTH, MENTAL RETARDATION 2
August 10, 2010 1ZA00G ANIMAL CONTROL 1
June 15, 2010 IBNOIG EVIDENCE AND PROPERTY MANAGEMENT 2
June 8, 2010 IDS05G EVICTION SAFETY 3
May 18, 2010 ICDO0G DOMESTIC VIOLENCE 4
April 27,2010 THNO0OG Environmental Crimes 2
March 5, 2010 BML09G BASIC L.E. TRAINING COURSE (TCSG) 700

2010 Total Hours : 729
December 31, 2009 PAVI4E NO WAIVER NECESSARY - NOT EMPLOYED AS PEACE OFC THIS YR 20

2009 Total Hours : 20

Summary of Hours for 5 Years
Year Hours
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2013 44
2012 46
2011 46
2010 729
2009 20
Grand Total of Hours $85

(all years and courses)
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RI"HMOND COUNTY SF"RIFF’S OFFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

DATE: MARCH 18, 2014
RE: LESLIE GAITER, APPLICANT
EMPLOYERS: SGT. GLEN RAHN MADE CONTACT WITH THE FOLLOWING EMPLOYER(S):

AMERICUS POLICE DEPARTMENT
119 S. LEE STREET
AMERICUS, GA 31709

Contact was made with Lt. Mark McCardle. Lt. McCardle advised that Gaiter is a very good
police officer. He has a great memory, is good at developing informants, good at paper work
and is pro-activate. He is not afraid to ask for help, is willing to learn and believes he would be
an asset to our agency.

ALLIED BARTON SECURITY
3481 MIKE PADGETT HWY
AUGUSTA, GA 30906

Contact was attempted to the listed business. Sgt. Rahn left a message for HR director, Claire
Bowser to contact him. . An evaluative background form was mailed to the above address. A
response is pending and will be noted in file upon receive.



'RI"HMOND COUNTY SF™RIFF’S OFFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

REFERENCES

1. Kelly Potter_ Contact was attempted to listed phone number two times.
Sgt. Rahn left a message for Potter to contact Inv. Rahn. Potter has not returned the
phone call.

2. Steven Hilliard _ Contact was attempted to the listed phone number two
times. Sgt. Rahn noted the phone had a voice mailbox that had not been set up.

3. Darrell Ambos| I Contact was made with Ambos. Ambos stated he has
known Gaiter for 3-4 years and works with him at the Police Dept. Ambos advised he is
an outstanding officer, is a hard worker, very professional and gets along with peers and
SUPETVISOrS.

Sgt. Rahn could not locate any social media on Gaiter. A search of TLO database observed no

Liens, or bankruptcies for Gaiter. [

Submitted 9":
,'\.,/‘
&

Sgt. Glen Rahn
Internal Affairs
400 Walton Way
Augusta, GA 30901
706.821.1604



~ RY"HMOND COUNTY SF=RIFF’S OFFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

March 18, 2014

Sgt. Glen Rahn

Richmond County Sheriff’s Office
400 Walton Way

Augusta, GA 30901

706.821.1604 Office
706.821.1462 Fax

Allied Barton Security
1438 W Peachtree St
Atlanta, GA 30309

To Whom it may Concern,

This letter is in regards to applicant Leslie Gaiter. Mr. Gaiter has applied with our agency for the
position of Deputy. We are currently considering Mr. Gaiter’s application and would like for you
to take a few minutes of your time to complete the attached Evaluative Form. After completing
the form, please fax, email, or mail the form back to our office. Thank you for your time and
cooperation.

Respectfully, p
/

f
s
4

Sgt. ;;{en Rahn

grahn(@augustaga.gov
Internal Affairs Division



Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

RELEASE OF INFORMATION WAIVER

I do hereby authorize a review and full disclosure of all records concerning myself to the Richmond County Sheriff's Office,
whether said records are of a public, private, or confidential nature.

The intent of this authorization is to give my consent for full and complete disclosure of all records of my driver's history,
criminal history, educational background, military personnel records, records of military service, all records of financial or
credit institutions, including records of loans, the records of commercial or retail credit agencies (including credit reports
and/or ratings), and other financial statements and records wherever filed, medical and psychiatric treatment and/or
consultation, including hospitals, clinics, private practitioners, and the U. S. Veterans Administration; employment and pre-
employment records, including background reports, polygraph reports and charts, efficiency ratings, complaints or grievance
filed by or against me.

I understand that any information obtained by a personal history background investigation, which is developed directly or
indirectly, in whole or in part, upon this release authorization, will be considered in determining my suitability for
employment. I authorize the disclosure of the aforementioned personal information to any person(s) deemed by the Richmond
County Sheriff's Office to be a participant in the determination process of my employment suitability. I also certify that any
person(s) who may furnish such information concerning me shall not be held accountable for giving this information; and I do
hereby release said person(s) from any and all liability which may be incurred as a result of furnishing such information.

A photocopy of this release form will be valid as an original thereof, even though the said photocopy does not contain an
original Signature.

I have read and fully understand the contents of this authorization for release of information.

/“5/// % dj//é’// ¢ Leshe Garter

(SIGNATURE OF APPLICANT) (DATE) (PRINT NAME OF APPLICANT)

L) ES L TE C AT f ER , personally appeared before me, the undersigned authority duly authorized
to administer oaths and take acknowledgements. Also known to me to be the person described in and who executed the
foregoing application for employment as his/her time, act and deed.

WITNESS BY HAND THIS /éé DAY OF \ﬂ/ M&%/ 20 /%
), 8- flckees)
A

(NO y’ARY PU IC)

i

Notary Public, Richmond County, Georgia
My Commission Expires Feb. 20, 2017





