B\‘IBB COUNTY SHERIFFE’S OFFICE
OF1 JUTY EMPLOYMENT REQUES FORM
(To be turnedyin to division head prior to beginning of off duty employment)
Officer’s Name: 774001 ﬁj,ﬁ EZT Date: L)_S ~{/ /- (> 2
Division: //]'T“f( oL BSO Employment Date: O el /
Present Shift: b!f"f T Hours: é to Q Off Days: 7#uf (0'3 0?0.,’2),{ FX /EJ‘ BQS‘DQB

Business/Individual Offering O.D.E.: (oA FooiE K

Address of O.D.E. location: £iSg o mi. AT £ALE T PN

O.D.E. Starting Date: O305 ©22 0.D.E. Ending Date;  (/ 305 &2
0.D.E. Hours: Per Day C Per Week Per Month

2o
O.D.E. Salary (per hour): $ _2& Regular duty hours date of O.D.E.
County Equipment Required for Q.D.E.:

Badge & I.D. @yes Ono Uniform Eyes Ono
Vehicle Eves Ono Weapon Yes Ono
Radio FYes O no Other

Factors to be considered: _ )
Does business sell/serve alcohiolic beverages? O yes BTo
List briefly the duties expected by person offering O.D.E.__/ JABFFIC

Does business provide W-2 form? Oyes 0Ono

Does business provide workers’ compensation for injuries incurred in non-emergency
situations? Oyes 0Ono

Does the officer understand he will not be covered by Bibb County workers’ compensation while working
an off-duty job? Cyes Ono

Does the officer take the responsibility on himself for any injury he may incur while employed in an off—
duty job where the employer will not provide workers’ compensation? Oyes UOno

Does the officer understand that Bibb County will not make any payment or provide any defense for claims
against the officer arising while the officer is engaged in off-duty employment, including any

claims involving the officer’s use of a Bibb County vehicle? Oyes Ono
Does the officer understand he will iramediately become an on-duty officer when an emergency situation
arises where a violation of the law occurs in his presence? Oyes Ono

THE SIGNATURE OF THE OFFICER BELOW ACKNOWLEDGES HIS/HER UNDERSTANDING OF THE
ABOVE FACTORS AND THAT THE SHERIFF RETAINS THE RIGHT TO RESCIND PERMISSION FOR
ANY OFF DUTY JOB THAT PLACES THE DEPUTY IN JEOPARDY, ENDANGERS THE PUBLIC, AFFECTS
THE GOOD NAME OF THE SHERIFF’S OFFICE, OR AFFECTS THE ABILITY OF THE DEPUTY TO
PERFO SHERASSIGNED DUTIES.

Si‘gnalﬁ:kﬁﬁ)ﬂ‘lcer Réquesting 0.D.E. Squad Licutenant’s Approval Q
P e ) 7,

Eifi/s'ufn Captain’s A‘-ﬁ"proval iyision Head %f)rﬁval i
P —

A val of Sheriff or Chief Deputy

(Required if requesting officer is a Division Head)




PERFORMANCE EVALUATION

Employee Name: -ﬁd ﬂf& v\ Colert  Supervisor LT Yowt LT Do Nal&f'
Position: D%?UJ\% ~ P L D}te: () /// V4 9{/ S 2

~ Is this employee's job properly described in the job déscription? — YES NO

(Circle the correct response} -

Amount of work. Consider number of assignments compieted and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
2) Consistently turns out a good volume of work.
3. Amount of work completed is satisfactory but not unusual.
4. Output barely acceptable.
5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of |
work handled. '

l. Unusually high-grade work is consistently performed.
2. Quality 15 exceptional in all respects.
@ Quality is of high grade, but not exceptional.
4. . Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.
2. Applies himself well but occasionally needs direction and supervision.
¢33  Fairly reliable and conscientious. Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailce lnguuciions and
judgement in unusual situations, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
2, Judgment usually of a high degree.
@ Occasionally makes errors in judgment. Needs some general instruction.
4, Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependabie.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.
1. Bnlliant and keen-minded, coupled with eagerness to learn.
2 Quick to grasp new ideas and methods,
3. Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance.
3. Slow in learning even simple procedures. Needs constant guidance,

Attitude, Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
&>  Happy on job; favorabie attitude toward firm.
3. Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.

Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others.

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others,
Fails to cooperate. Unwilling to work with a assist others.

ok b’@r—-

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization,

1. Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
@ Capable of developing beyond present level of work.

3.

4,

5.

Has probably reached most suitable job or level of work.
Barely capable of handling present level of work. - '
Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments: officer Co/fzfr% O/OEJ' r/er/v jov:{ war k.
/4!/13 J‘Aau/c{ a.c:/l/andf’ ?pa/%/é‘r zf//*—)éi %.e d/gﬂa’r?ﬁgéﬁ/

Supervisor: - W B Date: 0//'/_9 OL/O 2_

Call) 77
Officer: %ﬁ/ég&" Date: (/R0 o7



. FROM:  GRADE:

v | i i

BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

ik RETURH TO PERSOANEL BY: 09715701 *%

_l
“r‘?

* 10: SHERIFF —. PATROL 08/29/01

DATE:

'NAME" COLBERT AHTHORY D JOB TITLE,BEP&TV SHEE_IFF

“PAY GROUP: __ 23 DEPARTMENT: _213 EMPLOYEE NO.: 28001

oN 10401701 tue ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

50% STEP: 67 RATE OF PAY: 1432600 SERI-HONTHLY

€S FROZE
To: GRADE: HERIT RAISES FROZEN FY 2002

STEP: RATE OF PAY:
1. HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? YESIBV No [
2. HAS EMPLOYEE ABUSED SICK LEAVE? vyEs[] NO
3.EMPLOYEE'S ADVANCEMENT POJENTIALIS: . _ ' . _
- EXCELLENT.[]  G00OD [} POOR[] - NEEDSMORE EXPERIENCE [
4. EMPLOYEE'S OVERALL JOB KNQWLEDGE IS:
EXCEPTIONAL [] GOOD SATISFACTORY [1 POOR[]

5. EMPLOYEE'S COOPERATION WI7H SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLICS:
EXCEPTIONAL [1 Goop gkrisractory 1 PooR[
6. EMPLOYEE'S INITIATIVE AND F;?()URCEFULNESS IS:

EXCEPTIONAL [ GOOD SATISFACTORY [J POOR[]
7. SINCE THE LAET{\PPRAESAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY []

IMPROVED MADE LITTLE ORNO CHANGE (I HAS SLIPPED BACK [
8. THE OVERALL JOB PERFORMANCE HAS B?‘ UNSATISFACTORY [0 PoOR [

xxxfﬂﬁﬂuxg’?ﬁ&gxxﬁ/@?{ﬁ%ﬁ xxxﬂ"ﬁ%wmﬁgxxxxxxxxxxxxxxxxxxxxx
BABEDQNHHHSEAMIAKION: kBECAMMEND K xDox ik OT/AEG® MM &N DXk HRH I EMRLOYEE

BENSDVANSEDG KPR NG STORTANSEV THCRA B0 K SR KNG REGUIKIRIONS,
COMMENTS: ALL MERIT RAISES FROZEN FROM 07-01-2001 THRU 06-30-2002

EMPLOYEE'S SIGNATURE ﬁ*/ ﬁ'//rm \“‘ paTE: £9 /4 0/

(EMPLOYEE'S SIGNATURE DOES NOT NE& GESSARILY MEAN AGREEMENT WIT‘H REVIEW)
SUPERVISOR’'S SIGNATURE: MM_ DATE: ?A 15/ af

DEPARTMENT HEAD: Qﬁ.‘ml b S oate 12 0r

DISTRIBUTION: ORIGINAL — PERSONNEL DEPT. ‘ . 31d GOPY — PAYROLL
18k, COPY — EMPLOYEE
ANd COPY — DEPARTMENT FilLE




PERFORMANCE EVALUATION

Employee Name: _“n #Aon v Co HJCJ“+ Supervisor___) T /. H a‘r‘\}-‘

/
' Position: D-e_[p u.‘{‘cj ( po‘l"ro D Date:
Is this employee's job properly described in the job description? ~ YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in refation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
(2)  Consistently turns out a good volume of work. '
3. Amount of work completed is satisfactory but not unusual.
4. Output barely acceptable. 3
5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. _ ,

1. Unusually high-grade work is consistently performed.

2. Quality is exceptional in all respects.
Q) Quality is of high grade, but not exceptional.
4.
5.

Work 1s reasonably complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired resulis.

1. Justifies utmost confidence. A minimum of supervision required.
@ Applies himself well but occasionally needs direction and supervision.
3.
.4,

Fairly reliable and conscientious, Normal supervision required.

Cannot always be relied upon to get desired results without corisiderable =
Supervision.

Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
@ Judgment usually of a high degree.
3. Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5.

Judgment entirely undependable.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. S _ '
i Brilliant and keen-minded, coupled with cagerness to learn, *
2 Quick to grasp new ideas and methods.
3. Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant. guidance.
Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
<D Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.
h]
Cooperation. Consider extent to which employce works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact. :
I Exceptionally successful in working with and assisting others.
@ Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
@D Capable of developing beyond present level of work.

3

4

5

Has probably reached most suitable job or level of work.
Barely capable of handling present level of work. _ :
Entirely out of place in present job. Should be moved to simpler work or dismissed.




"Office of the Sherif{ '
Bibb County, Georgia

Official Oath of Office for Deputy Sheriff

| do swear that 1 will faithfully execute all writs,
warrants, precepts, and processes directed to me as a
Deputy Sheriff of this county, or Which are directed to all
Sheriffs of this state, or to any other Sheriff specially, which |
can lawfully execute, and true returns make, and in all things
well and truly, without malice or partiality, perform the duties
of the office of Deputy Sheriff of Bibb County, during my

continuance therein. So help me God.

%ﬂ/ﬁ

Antho o ert
Depu Sheriff

Sworn to and subscribed before me, this 27th day of August, 2001.

NI VS

Jerry Mo
Sherlff bb County




PERFORMANCE EVALUATION

Employee Name: A NT&O”\'/ Coliberz T Supervisor_ LT HAeT / SGET. EVINS

, Position: B@U'H PaTrol MmN Date: ‘7{ /2(/ -2

Is this employee's job properly described in the job description? «~ YES NO

(Circle the correct respense)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
L. Extraordinary volume of work completed.
2. Consistently turns out a good volume of work.
@ Amount of work completéd is satisfactory but not unusual.
4,
5.

Output barely acceptable.
Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.
1. Unusually high-grade work is consistently performed.
2. Quality is exceptional in all respects.
@ Quality is of high grade, but not exceptional.
4, Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.
1. Justifies utmost confidence. A minimum of supervision required.
@ Applies himself well but occasionally needs direction and supervision.
Fairly reliable and conscientious, Normal supervision required.

4. Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.

1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
Judgment usually of a high degree.
Occasionally makes errors in judgment. Needs some general instruction.
Makes frequent errors in judgment. Works best with detailed instructions.
Judgment entirely undependable.

S|



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. ‘

Brilliant and keen-minded, coupled with eagerness to learn,

Quick to grasp new ideas and methods.

Learns satisfactorily.

Learns by excessive repetition. Needs guidance.

Slow in learning even simple procedures. Needs constant guidance.

.U‘.&PJ@.*—

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
2. Happy on job; favorable attitude toward firm.
@ Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.
]
Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.
1. Exceptionally successful in working with and assisting others.
2. Quick to volunteer to work with and assist others.
@ Generally works well with and assists others.
4, Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
@ Capable of developing beyond present level of work.
. Has probably reached most suitable job or level of work.
4. Barely capable of handling present level of work.
5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments:; bﬁbu\—y Colloevd: comntinve o deno sty abe L.qu‘C\*"\_\J

Koo l—tcﬂ\‘{g 0‘¥ hiN \\)()br Grnd v 5 éoigu( ‘\ro ;Q)ip(ln& U PO Had- f(nuw{ec\q').
~(’lxw;\ +ha froce sy O-F Sclfuoolamd dﬂd-fm 4‘!6»’\. D{pu-\-\/ Show

on -‘-?.SSN"\;?R\Sqm wh e ?t"—cof""""“‘& -\‘(AS‘CKr




PERFORMANCE EVALUATION

Employee Name: 'Tr c CA[LU% Supervisor, L?. Dod wﬁk“ey’

Position; pﬂfho( rant Date: 54AQ él

. NO

" Is this employee's job properly described in the job description? v YES

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

Extraordinary volume of work completed.

Consistently turns out a good volume of work.

Amount of work completed is satisfactory but not unusual.

QOutput barely acceptable.

Amount of work entirely inadeguate.

w(BDw w —

Ouality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. ‘ :
1 Unusually high-grade work is consistently performed.
2. Quality is exceptional in all respects.
@ Quality is of high grade, but not exceptional.
5

Work is reasonably complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

l. Justifies utmost confidence. A minimum of supervision required.
2: Applies himself well but occasionally needs direction and supervision.
@ Fairly reliable and conscientious. Normal supervision required.
4, Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailcd ingeiuctions and
judgement in unusual situations, where discretion is allowed.

Thinks quickly and logically in all situations. Judgment can always be depended upon.
Judgment usually of a high degree.

Oceasionally makes errors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.

Judgment entirely undependable.

oo (D)~



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.
1. Brilliant and keen-minded, coupled with eagerness to learn.
Quick to grasp new ideas and methods.
Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance.
5 Stow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
@ Happy on job; favorable attitude toward firm.
: Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
S. Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.

L. Exceptionally successful in working with and assisting others.
2. Quick to volunteer to work with and assist others.
@ Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others,
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

I Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
@ Capable of developing beyond present level of work.

3 Has probably reached most suitable job or level of work.

4, Barely capabie of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Cgmmenﬁ: ig!gggrn}/ C)\Bgcer QO‘L)u‘L L\A—& ant A pUUC’\'(}DIa‘"’\‘I Pf‘dL‘{ﬁj

4 e Nag Corr&c‘té.(l, |_£1

Supervisor % m G-QQJ!—«_/( o Date: Oq./zq /o |

-

Officer:// // /M_ Date: ﬂj/jﬁﬂ/
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winted Bhe Tor shre @Iae,mc' B Aale d
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EMPLOYEE NOTICE OF DISCIPLINARY ACTION

EMPLOYEE: T. C. Colbert DATE: 11-07-00

DEPARTMENT: Sheriff's Patrol

This Notice, which will become part of your work record, is given to inform
you .te be more careful im your work and conduct. you should pay special
attention .te this Notice so as to aveid any further disciplimary action.

A. NATURE OF INFRACTION:

ATTENDANCE X  WORK PERFORMANCE
TARDINESS POOR SAFETY HABITS
CONDUCT VIOLATION OF DEPARTMENT RULES

WORE QUALITY X OTHER: Failure to furn in paper work in timely

manner

SUPERVISOR'S COMMENTS: Deputy Colbert worked an accident on 11-06-00 at 23:22 hrs.

He failed to turp in the finished report and din not leave an incompleje report

in the patrol officé as required.

The report was turned in on 11-07-00 at 23:135 hrs

C. ACTION TAKEN:

- B

Xx_ WRITTEN WARNING . 7~ RECOMMENDS TERMINATION
SUSPENSION: __ TERMINATED
DAYS
QTHER:

Further wiolationwill yesuli-in loss of patraol swzehicle talke home

nrivileges
i =t

This employee has been warned previously about this offense: _yy YES KO

Previous Warning: xy  ORAL yy_ WRITTEN SUSPENSTON
DATES OF ACTION:

SUPERVISOR'S SIGNATURE:Q}\,\,U%MU, /Lr /g A e

. . /
DEPARTMENT HEAD SIGNATURE: W s 2

SIGNATURE OF EMPLOYEE //
ACKNOWLEDGING RECEIPT OF EMPLOYEE NOTICE:
7 -577 =

DATE: //~ O &0




Ly ¢

BIBB 'COUNTY DEPARTMENT OF PERSONNEL
" MERIT INCREASE REVIEW FORM '

%& RETURN TO PEASONNEL BYS G97194C00 #4

TO: SRERELFF - PATRCL o : DATE CRF294G0

‘NAME: _€OLBERT ARIHLNY 0 JOB TITLE: BEPUTY SHERLFF

3

PAY GROUP: __23 BEPARTMENT: __213 "L"._EMPLO;YE,E?NO.: 28¢01

o CNEGESSAHY TO BE CONSIDERED FORA MEHIT !NCHEASE AS FOLLOWS

EMPLOYEE'S SIGNATURE: /A]ﬁ{w«l j /

' SUPERVISOR'S SiGNATURE.

\

FROM: G'RAD-E: 501 grep: . Y4 RATE OF PAY: | 19249074 SEPI-HOHTHLY
TO: GRADE: 581 step: &7 RATEOFPAY: _ 1330€200 SEWIZHENTHLY
© 1. HAS EMPLOYEE’S’ATTENDANCE BEEN SATISFACTOVRY?_'  yves @ No O
2. HAS EMPLOYEE ABUSED SICK LEAVE? YES[] = NO 2
3.EMPLOYEE'S ADVANCEMENT POTENTIAL IS: . '
EXCELLENT[] GOOD 2~ pooR [ NEEDS MORE EXPEBIENCE O

4. EMPLOYEE’S OVERALL JOB KNOWLEDGE IS:
EXCEPTIONAL El GOOD [} SATISFACTORY o POOR B

_ 5 'EMPLOYEE'S COOPERATiON WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC IS:

EXCEPTIONAL D GOOD IH/SATISFACTOF!Y (0 poor[]

6. EMPLOYEE'S INITIATIVE AND RESQURCEFULNESS i3:-
~ EXCEPTIONAL [] GOOD SATISFACTORY [ POOR[J-
7. SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY []

IMPROVED [Ll/ ' MADE LITTLEbR NO CHANGE E] HAS SL!PPED BACK []

8. THE OVERALL JOB PERFORMANCE HAS BEEN: UNSAT!SFACTORY D “PooRr [
FAR [0 _cooD " VERY GOOD [] . . OUTSTANDING [

BASED ON THIS EVALUATION | (RECOMMEND !B/DO NOT RECOMMEND D } THIS EMPLOYEE
'BE ADVANCED ONE STEPIN ACCORDANCE WITH THE COMPENSAT!ON PLAN REGULATIONS.

' COMMENTS:

pate: & 7/ / ﬂ J

. (EMPLOYEE'S SIGNATURE DOES NOT NEQgSARH\ﬁ MEAN AGHEEMENT WITH HEVIEW)

DATE: 1/l ol

| . -13.00
PEPAHTMENTHEAD_. ;/ T DATE q —
DISTRIBUTION OHIGINAL—PERSONNELDEPT : [ ~.~—.3!'.QCOPY——PAYROLL
18l, COPY — EMPLOYEE - i

. nnd P Y, MCDADTAMENMT EIF B



PERFORMANCE EVALUATION

Employee Name: Ak)uumu B: GO”)U% Supervisor L“r'i Bo«ﬂ (J)ﬁ“of

}
Position: Ae?o 11?( S\L\_@: CA? Date: 0806200

Is this employee's job properly described in the job description? _V_YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
2, Consistently turns out a good volume of work.
@ Amount of work completed is satisfactory but not unusual.
4, Qutput barely acceptable. -
5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. ,

1. Unusually high-grade work is consistently performed.

2, Quality is exceptional in all respects.
@ Quality is of high grade, but not exceptional.
4,
5.

Work is reasonably complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

L. Justifies utmost confidence. A minimum of supervision required.

2. Applies himself well but occasionally needs direction and supervision.

@ Fairly reliable and conscientious, Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.

1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
Judgment usually of a high degree.
Occasionally makes errors in judgment. Needs some general instruction.
Makes frequent errors in judgment. Works best with detailed instructions.
Judgment entirely undependable.

s w )



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. '
@ Brilliant and keen-minded, coupled with eagerness to learn.
Quick to grasp new ideas and methods.
3. Learns satisfactorily.
4 Learns by excessive repetition. Needs guidance. .
5. Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.
. Enthusiastic about type of work; booster of firm.
é) Happy on job; favorable attitude toward firm,
3. Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical, of firm.

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.,
L Exceptionally successful in working with and assisting others.
@) Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4, Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization,

| Qutstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
@ Capable of developing beyond present level of work,

3 Has probably reached most suitable job or level of work.

4 Barely capable of handling present level of work.

5 Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments:
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August 23, 2000
Sheriff

Bibb County
668 Oglethorpe Street
Macon, Ga. 31298

Greetings,

This past Saturday evening twentytwo senior citizens of our Forever Young

Sunday School Class rode a bus to Hawkinsville to The Steakhouse Restaurant for
dinner.

Following dinner, and after dark, as the bus was leaving the restaurant, the bus
headlights would not function. This was around 9:00 PM.

After routine trouble shooting, a phone call to the Church maintenance man, and
with the help of a mechant it was determined that the lights could not be fixed, at that
time and place. The bus running lights and emergency flashers worked front and rear.

So, the Hawkinsville Police Department was called and they sent out Officer Jim
(they did not get his last name). Jim set in motion a Pulaski County Sheriff’s Deputy
escort from the Steakhouse to the Houston County line, a Houston County escort to the
Bibb County line and a Bibb County escort to our Church, arriving around 11:30 PM.

Unfortunately and regretfully our Church members did not get the names of any
of the Officer.

However, please identify them, and give them our heartfelt thanks for the escort
services. They were all very nice, congenial, and helpful, and went out of their way to

get our Senior Citizens back to our Church. They all are a credit to their departments.

The LorgdWorks In Mysterious Ways,

Roﬁney e
Senior PAstor

RQ/km

8460 Hawkinsvilie Road Macon, Georgia 31216 Voice 912781-2981 Fax 912-781-2045
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SR BIBB COUNTY DEPAHTMENT OF PERSONNEL
ST MERIT INCREASE REVIEW FORM
. ki RETURN. TU PERSONHEL BY: 0%F15459 *E_'

. COLBERT ANTHOMY D  DEPUTY SHERIFF
NAME: ve JOB TITLE: PEPUTY SHERTFF

PAY GROUP: __ 23 DEPARTMENT: __ 23 EMPLOYEENO. _%%t%1

on 190339 T\E ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVECE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS: ~~ "~

FROM:  GRADE: %!  sTEP: -_:‘5 RATE OF PAY: La185. 60 SERI-NONTRLY

o GRADE: S8t grEp. . 46 RATE OF PAY: . EgZEé_c&i,. _sgﬁ_zuma:ewu

1. HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? .. - YES.W_'NO 0 e
2. HAS EMPLOYEE ABUSED SICK LEAVE? ves 1. NoOL}) .

3. EMPLOYEE’'S ADVANCEMENT [P??/TENT!AL 1S S
EXCELLENTL] GOOD PoOR [ NEEDS MORE EXPERIENCE [

4. EMPLOYEE’'S OVERALL JOB KNOWLEDGE [S: ' S
EXCEPTIONAL [} GOOD SATISFACTORY [0 PooORO] .

5. EMPLOYEE S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBL!C 1S:
EXCEPTIONAL [0 GooD SATISFACTORY [] POOR EI

6. EMPLOYEE’S INITIATIVE AND RE OURCEFULNESS IS: -
EXCEPTIONAL [0 GOOD [/l ‘SATISFACTORY [ POOF{ D

7. SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFOHM EFFECTIVELY O

IMPROVED Ej/ MADE LITTLE OR NO CHANGE [] “HAS SLIPPED BACK |

8. THE OVERALL JOB PEEQEMANCE HAS BEEN: UNSATISFACTORY [1 PooR [
FAIR D GOOD VERY GOOD O TSTANDING O

BASED ON THIS EVALUATION | (RECOMMEND[A -DO NOT RECOMMEND El ) THIS EMPLOYEE
BE ADVANCED ONE STEP IN ACCORDANCE WITH THE COM PENSAT!ON PLAN HEGULATIONS

COMMENTS:

DATE: .7~ G- 75

EMPLO'YEESSlGNATURE /Z// ﬁf“?ﬂ/ﬁ/ J H,”‘.

{EMPLOYEE'S SIGNATURE DOE NOT NECE HILY MEAN\A‘G'HEEMENT W|TH REVIEW) : _ e
) . ‘.“,-' 1 ‘ . . c B .
SUPERVISOR'S SIGNATURE: _(_ M C , " DATE G- TGS

DEPARTMENT HEAD: 4‘// ”%W ok 091399

R — G~
DISTRIBUTION: * ORIGINAL — PERSONNEL DEPT.. . ard COPY — PAYROLL
1st, COPY — EMPLOYEE o T ‘
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PERFORMANCE EVALUATION

Employee Name: faft\"f&.ﬁ N \[ Cﬂ [ ;;E?‘Qit Supervisor ‘:5- R:\NM E’“{[

Position: ’D "'-:-'T’ —\_J N Date: Tf \\\\.\

Is this employee's job properly described in the job description? \Q YES ~ NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

Extraordinary volume of work completed.

Consistently turns out a good volume of work.

Amount of work completed is satisfactory but not unusual.

QOutput barely acceptable. >

Amount of work entirely inadequate.

P‘%}”Qr

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.

1. Unusually high-grade work is consistently performed‘

2. Quality is exceptional in all respects.
&) Quality is of high grade, but not exceptional.
4
5

Work is reasonably complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, Or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.
Justifies utmost confidence. A minimum of supervision required.
@ Applies himself well but occasionally needs direction and supervision.
3
4

Fairly reliable and conscientious. Normal supervision required.
Cannot always be relied upon to get desired results without considerable
supervision.

5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.

Thinks quickly and logically in all situations. Judgment can always be depended upon.
Judgment usually of a high degree.

Occasionally makes errors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.

Judgment entirely undependable.

U‘PP’@!‘“



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. _ D ,
I Brilliant and keen-minded, coupled with eagerness to learn.
@ Quick to grasp new ideas and methods. :
3. Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance,
5. Slow in learning even simple procedures. Needs constant guidance,

Attitude Consider attitude toward job and firm,
L. Enthusiastic about type of work; booster of firm.
@Y Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm,
5. Disgruntled on job; critical of firm.

b

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.

1. . Exceptionally successful in working with and assisting others.

@ Quick to volunteer to work with and assist others,

3. Generally works well with and assists others.

4. Cooperation must be solicited. Seldom volunteers to work with or assist others,

5. Fails to cooperate. Unwilling to work with a assist others,

Capacity and ambition for future growth. Review all the factors previously considered and Judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization. S .
L. Outstanding candidate for future development. Given opportunity, could be
expected to go far in the organization. - '

@ Capable of developing beyond present level of work.

3 Has probably reached most suitable job or level of work.

4. Barely capable of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments:
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GEORGIA
PEACE OFFICER STANDARDS
AND

TRAINING COUNCIL

APPLICATION FOR REGISTRATION

This application complies with the requirements of 0.C.G.A. § 35-8-10.
Failure to complete all portions of the application will result in a delay in processing
and could result in denial of registration.

0.C.G.A. § 35-8-15 requires each law enforcement unit to prepare dupiicate
records on any candidate, forward one copy to the Council and maintain the second
copy on file at the headquarters of the law enforcement unit,

Return to:
GEORGIA PEACE OFFICER STANDARDS AND TRAINING COUNCIL
2175 Northlake Parkway, Suite 144
Tucker, Georgia 30084






{ _ 'CRIMINAL AND TRAFFIC HISTORY
Please read the following information before completing this page!!!

Pursuant to Title 35, Chapter 8 of the Official Code of Georgia Annotated and the Rules of the Georgia Peace Officer
Standards and Training Council, each applicant is required to disclose in the space below EACH AND EVERY arrest
and/or citation which the applicant has received, along with the disposition of EACH AND EVERY arrest and/or
citation. Dispositions include, but are not specifically limited to, dismissal, placement on a dead docket, nolle
prosequi, finding or verdict of guilty or not guilty, plea of guilty, plea of nolo contendere, treatment under the First
Offender Act, and bond forfeiture.

NOTE: The failure to provide all of the requested information, leaving this section blank, or stating “see attached
criminal history” may result in the rejection or denial of the application. If the applicant has no criminal or traffic
history, the applicant MUST write “NONE" in the appropriate space below,

CRIMINAIL HISTORY {(Misdemeanors and Felonies)

Charge Date Location Dispasition

JUOME

IBAFFIC HISTORY
Vinlatinon Date f ocation Dispasition
CFEEDImE. O, 4790 [y £O KoberTh LA FoiE - FAID
SPEEDw ¢ SUrE 17, /9%% A Frre FAD

{Use additional paper if necessary}

_~ ATTENTIONI!!  Have you completed the above sectior
according to the instructions? If so, check the box to the left. [
not, do so NOW before continuing.

ATTESTATION

I have personally reviewed the above section. | attest and affirm that the above information regarding my criminal and traffic
history is compiete and correct to the best of my knowledge. ! further understand that any act of emission may be grounds fo
denial of this application for registration as a peace officer {(0.C.G.A. § 35-8-7.1} and could resuit in criminal prosecutio
(0.C.G.A. § 156-10-20).

%phcant Signature Notary Public / Seal
M.V Commission Expires June 8, 2003.
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\_.3B COUNTY

PERSONNEL ACTION FORM

"y, KEY:(PERSONNEL USE)

ORs

NS

TO!

CHECK ALL PERSONNEL ACTIONS NITIATED BY THIS FORM

.
Al Onew sme _LQPAY CHANGE [Mgeciass  [] CHANGE I PERSONAL DATA [] TERMINATION
[} yoB cranaEe {] START LEAVE OF Aes.
[Irewise [j TRANSFER [ PROMOTION  [7] cHANGE IN PAYROLL GROUP (] RETURN LEAVE OF ABE,
_ COMPLETE THIS GECTION FOR ALL PERSONNEL AGTIONS
- WD, | EWPLOYEE EFFECTIVE DATE
EMPLOYEE STATUS| EMPLOYEE'S LAST NAME FIAST MAME e | CHumBeR IHOY DATE PRESARED
B FULL TIME A | MO. | DAY | YEAR
PART TIME 5‘ A;%SC’OI f7 / ?C}
7] TEMPORARY

COMPLETE THIS SECTION FOR NEW HIRE, REHIRE, CHANQE N PAYROLL GROUP

PAY RATE

C RATE BASE GRADE STEP .JOB CODE JOB TITLE DEPT. NQ.
WEEKLY 22 Im—uou'm.v $ ‘
FIHOUR CIDALY | [ 23 .

.COMPLETE THIS SECTION FOR PAY

AND/OR JOB CHANGES,

THANSF'ERS. RECLASSES, PROMOTIONS

RATE BASE PAY R:‘\TE G’R;ADE STEP | JOB CODE . JOB TITLE DEPT. HO.
Dx-a%:—&%' SR Sol | S T Iohl) %@@u@; SH D7
g N Y A IR

ENTER ONLY DATA CHANGED FOR ALL OTHER PERSONNEL ACTIONS.

PERSONNEL USE ONLY: COMPLETE, THIS SECTION FOR NEW HIRES COMPLETE PENSION INFORMATION
FT HDURS WORKED * VAGCATION;
E [ orr_tenween cOMPENA S ioN 1Np. | SiCK LEAVE [hD. F {] aenernar [T} Law ENFORCEMENT
v O~ Oy [~ [ stare [Jreacuers [ nome
. ('0\- E T e 1t o N NEW {HRE i,
PERSONAL DATA: OMPLETE ALL DATA IN TIIIS SECTION FOR NEW {1 iS5, RE-IIRES.

SOCIAL SECURITY NGO,

MARITAL STATUS BIRTH DATE EAIPLOYEE'S TELEPHONE NO,
' ]
O sivene O ararmien { )
EMPLOYEE'S STREET ADDRESS OR P.O. BOX NO. Y STATR ' ZIr
G IF NAME CHANGED, ENTER FORMER NAMF, EDUCATION SPOUSE'S FULL NAME
M (CIRCLE) -
1234567
8910 11 12
13 14 15 156 17 18
INSURANCE BENEFICIARY: FULL NAME RELATIONSITIT ADDIRESS
FENSION BENEFICIARY: FULL NAME ADDRESS
COMPLETE FOR LEAVE OF ABS. OR RETURN FROM LEAVE EEOC INFORMATION
O PAID OMUATARY [} MATERNITY | ESTIMATED RETURN O prAck
D‘ O pPERSONAL D3 ILLNESS o O wints ) araLe
H UNPAID | O sUSPENSION FROM BUTIES | PATE: I | O orEnraL -
RETURN | | e gAMERlCAN—lNDh\N
] FroM. | PATE SPANISILSURNAME | [0 ponaLE
LEAVE . | RETURNED: O orner SREALE
CHECK REASON AND EXPLAIN COMPLETELY BELOW IN REMARKS
TERMINATION/OFF RAYROLL ELIGELE FOR. REHRE
. : € ]
J [Foon LAID-OFF [wvoruntarey | [_Jrevmement| [ Joeatd | [Jreave'or [Jves [Jwo
T VOLUNTARY | 2 LACK OF WORK| T DISCHARGED |4 5 § ABSENCE
ADDITIONAL INFORMATION SIGN BELOW
- APPRCVALS AND REVIEW
R Mp\ ’ AN 1. DEPT. AEA [BATE |
E PR
ny WN W x T
Kkl %S = \LSM, TR (92( E5e )
A T VAL DATE ‘#‘
R PATROLLAGTION-TAKE \"_, db»\?é{
T, BAVROLLA z =
X ? TION-TAKER | /
& 5. FINAL PERSONNEL REVIEW DATE




Sy

}

"

e !

KEY:(PERSONNEL USE)

LRD: (PERSONNEL USE) BIBB COUNTY FROM
] DAY [YEAR T0:
PERSONNEL ACTION FORM
REV. 6/82
CHECK ALL PERSONNEL ACTIONS INITIATED BY THIS FORM
[T)PAY CHANGE ] TERMINATION
A|ONew wire £ 208 onanE [J Recuass [J CHANGE N PERSONAL DATA 5] START LEAVE OF Ass.
[Jnenmne TRANSFER [ ] PROMOTION  [7] GHANGE IN PAYROLL GROUP [[] RETURN LEAVE OF ABS,

COMPLETE THIS SECTION FOR ALL PERSONNEL ACTIONS

; MIb. T EMPLOYEE |
EMPLOYEE STATUS]| EMPLOYEE'S LAST NAME FIRST NAME e NUMBER INGT DATE B
B [x] FULL TIME i MO. | DAY YEAR
PART TIME Colbert Anthony P. [2|8l0|0|L]| 06 23 99
] TEMPORARY
GOMPLETE THIS SECTION FOR NEW HWE, REHIRE, CHANGE IN PAYAOLL GROUP
c RATE BASE PAY AATE] GRADE STEP |.JOB CODE JOB TITLE DEPT. NO.
WEEKLY 22 Im«mv s
TIHOUR CIDALY | ] 23 .
GOMPLETE THIS SECTION FOR PAY AND/OR JOB CHANGES, TRANSFERS, RECLASSES, PROMOTIONS
D AATE BASE PAY RATE | GRADE STEF | JOB CODE JOB TITLE DEPT. NO.
WEEKLY 22 [BHMONTHLY| § - -
< I Dron Tioniy| - &0 23 . S0t 5 017 |1 | Deputy Sheriff 373
WEEKLY 22 [BHMONTHLY .
< Do Fosv £ 23 . 501 5 017 |1 | Deputy Sheriff 213
PERSONNEL USE ONLY: COMPLETE THIS SECTION FOR NEW HIRES COMPLETE PENSION INFORMATION
T FT HOURS WORKED WORKER'S VACATION:
E o5 ieen weew) COMPENSATION IND. | S ho, {F|L] cenerac [J taw enFoRcEMENT
v O« Oy [On [] state [ reachers [ none

COMPLETE ALL DATA N THIS SECTION FOR NEW HIRES, RE-HIRES. ENTER ONLY DATA

PERSONAL DATA! .\ v cep FOR ALL OTHER PERSONNEL ACTIONS. HIRE DATE 1S FIRST DAY OF WORK,

SOCIAL SECURITY NO. | MARITAL STATUS| BIRTH DATE HIRE DATE EMPLOYEE'S TELEPHONE NO.| cO. exT.
1 SNGLE MO, I DAY IYEAH WO, DAY I YEAR ( )
[ MARAED
EMPLOYEE'S STREET ADDHRESS OR P.0. BOX NO. CITY STATE 7P CODE
G ¥ NAME WAS CHANGED, ENTER FORMER NAME TION (CRCLE) SPOUSE'S FULL NAME
12345678
930 11 12,
1214 1516 97 18
INSURANGE BENEFICIARY: FULL NAME RELATIONSHIP ADDRESS
PENSION BENEFICIARY: FULL NAME ADDRESS
COMPLETE FOR LEAVE OF ABS. OR RETURN FROM LEAVE EEOC INFORMATION
TYPE: L1 PAID [J UNPAID EEOC CODE  JSEX: L1 MALE [ ] FEMALE
£ MILITARY [ MATERMNITY ESTIMATED T BLACK
PERSONAL T WENESS . ] WHITE H :
B Srerension erow DuUTES RETURN DATE: ! —]ORENTAL JOB FUNCTION: CODE:
RETURN I LAMERICAN-IDIAN
[] R [pate RETURNED: [JSPANSH-SURNAME |JOB CATAQORY: CODE:
CHECK REASON AND EXPLAIN COMPLETELY BELOW IN REMARKS 7
TERMINATION/OFF PAYROLL ELIGELE FOR REHRE
oulT [ Juap-oFF [ )mvolunTarLY | [ ]ReTReMent| [] ceATH | [ Jueave'or [Jves []no
T VOLUNTARY |2 LACK OF WORK| 3~ DISCHAAGED | 4 5 § ABSENCE
ADDITIONAL INFORMATION SIGN BELOW
. . PPROVALS AMD REVIEW
R | Lateral transfer, Communications to Patrol .r{i E; 7. 'tng_"
E ARG 082399
M| Transfer actually took place on 10-26-98 A7 PERSONNEL eV BATE
A | put paperwork could not be done until now HOVAL | BATE
R pap
K 3 PAYROLUACTION TAKEN DATE |
s T, FINAL PERGONNEL REVIEW DATE
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KEBY:{PERSONNEL USE)

LID'(P‘ER:‘S'ONNEL USE) BIBB COUNTY, FROM| 27 727
“T"T™7| PERSONNEL ACTION FORM ™27 |5

REV.‘ 2 . CHECK ALL PERSONNEL ACTIONS INITIATED BY THIS FORM

A| Oy whe LJPAY CHANGE 7] pegiass  [[] CHANGE IN PERSONAL DATA [ TERMINATION

2 7 [} JoB CHANGE
DF‘EHIRE‘I _[%] TRANSFER

{T] PROMOTION

] CHANGE IN PAYROLL GROUP

[:I STAAT LEAVE OF ABS.

(] RETURN LEAVE OF ABS.

COMPLETE THIS SECTION FOR ALL PERSONNEL ACTIONS

: WMIB. T EMPLOYEE |
EMPLOYEE STATUS] _EMPLOYEE'S LAST NAME FIRST NAME INT NUMBER (NOT DAT
B [x] FULL TIME I MO. | DAY YEAR
[JPART TIME | (Cplbert. Anthony D. {2(8|0 01| 06 23 99
"] TEMPORARY
GOMPLETE THIS SECTION FOR NEW HIRE, REHIRE, CHANGE IN PAYROLL GROUP
c RATE BASE PAY RATE| GRADE STEP 1.JOB CODE JOB THLE DEPT. NO.
WEEKLY 22 BHIONTHLY |
M HOUA CIDARY | {7 23 .
‘ COMPLETE THIS SECTION FOR PAY AND/OR JOB CHANGES, TRANSFERS, RECLASSES, PROMOTIONS
— RATE BASE PAY RATE | GRADE sTEP | JOB CODE JOB TITLE DEFT. NO.
. g01 5 017 |1 | Deputy Sheriff 373
. 501 5 0(7 {1 | Deputy Sheriff 213

=

FT° HOURS WORKED

PERSONNEL USE ONLY; COMPLETE THIS SECTION FOR NEW HIRES

COMPLETE PENSION iNFORMATION

[ PT {PER WEEK)

KER'S VAGATIC N:
COMPEN§AT[QN IND. MDD, | F L] cenenat _El LAW ENFORCEMENT
Oy Ow Oy Ow D state [ lveachens [ none

COMPLETE ALL DATA IN THIS SECTION FOR NEW HEHES. AE-HIRES. ENTER ONLY DATA

PERSONAL DATA: [/l i 0" OR ALL OTHER PERSONNEL AGTIONS. HIAE DATE IS FIRST DAY OF WORK.

SOCIAL SEDUFIITY NO. | MARITAL STATUS BIRTH DATE HIRE DA'[E EMPLOYEE'S TELEPHONE NO.| CO. EXT.
El SNGLE WO, n.wlvun WG, I DAY,‘ YEART ¢ )
‘ ) [Z]_MARRED o v
EMPLOYEE'S STREET ADDRESS OR P.0. BOX NO. CITY. STATE ZIP CODE
IF NAME WAS CHANGED, ENTER I;'ORMER NAME EDUCATION (CRCLE) SPOUSE'S FULL NAME
12345078 .
910 11 12
13 14 15 16 17 18
INSURANCE BENEFICIARY: FULL NAME RELATIONSHIP ADDRESS
= N
PENSION BENEFICIARY: FULL NAME e ADDRESS

2 1

it

COMPLETE FOR LEAVE OF ABS. OR RETURN FROM LEAVE

EEOC INFORMATION

3 MLITARY
[ PERSONAL

TYPE: [] PAID [ UNPAID : LI
1 MATERNITY
£ WLNESS

| £ QUSPENSION FROM DUTICS

EST!MATED .
AETURN DATE

ANEE

EEQC CODE SEX: [] MALE T3 FEMALE
BLACK
WHITE ] _

I ORIENTAL JOB FUNCTION: CODE:

¥ AETURN v JRE= AMERICAN-INDIAN
fEAt | DATE RETURNED: SPANISH-SURNAME [J0B CATAGORY: CODE:
CHECK REASON AND EXPLMNACOMPLETELY BELOW IN AREMARKS -
TERMINATION/OFF PAYROLL ELIGBLE FOR REHRE
J [[Tour LAID-OFF [ mvoLunTariy T [ JReTREMENT] ] DEATH | []LEAVE OF [Jves [Jwo
7 VOLUNTARY |2 LACK OF WORK| 3 DISCHARGED | 4 5 § ABSENCE
ADDITIONAL INFORMATION SIGN BELOW

XTI >»EEMD

Lateral transfer, Communicahions to Patrol

‘l‘ranafer actually took place on 10-26-98
but paperwork could not be dome until now

A

#

2599 |
7I£|FE/ -
Y hles

A AN
4, PAYROLLIACTION TAKEIH}

% FINAL PERGONNEL BEVIEW

LY

BATE ~ /




Trainee ,hrr»,-\—h(sn\f Cial bev &
Fi

ructions: Rate observed behavior with a scale
f "2" or less or

Rating inst
comments are required for all ratings ©

BIBB C,\/!J}‘lTY SHERIFF'S EIPARTMENT-EVALUA.JN REPORT

FTo  Acdnreny Eums

[}
DATE O/ I&

[

o.‘.‘ ll]il to Il7l|.
t4" and obove. A score of

"}" is not acceptable by FTO program standards. A score of "7" is considred

superior by FT10 standards. N.O. = NOT OBSERVED NRT =

and requires a comment.

**i*k****ﬂﬂiﬂ'**!‘**ﬂ*tkﬂ*****#**i*****

1.

APPEARANCE
General oppearance/grooming
ATTITUDE

2. Attitude toward public
3. Acceptance of feedback: Verbal/Behavior

A. Attitude toward police work

KNOWLEDGE

. Of dept. policies/rules/regulations

4. Of traffic laws

12

. Of criminal code

PERFORMANCE

. Driving skills: Normal conditions

. Driving skills: Emer./stress conds.
10.
11.

Use of locale: Orientation response time

Routine forms: Accuracy/completeness

.. Report writing: Organization/details
3.
14,
15,
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.

Report writing: Grammar/neatness
Traffic tickets: Neatness/detail
Traffic inv: accurate/detailed
Field performance/non-stress conds.
Field performance/stress conds.
Officer safety: General

Officer safety: 10-95/prisoners
Control of conflict: Voice command
Conmtrol of conflict: Physical skill
Use of common sense & good judgment
Radio: Listen/comprehend trans'
Radio: Appropriate use of codes

Radio: Articulate transmissions

1
1
!
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

RS T S o

NNNNNNNNNNNNNNNNNN

W e W

4 66
4 56

4 (5)6

4 (506

4 (54

4 ¢
4 3)s
4 B¢
4 54
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BIBB COUN  SHERIFF'S DEPARTMENT-EVALUATIC  ZPORT

RELATIONSHIPS
26. With citizens: General 123 4GD6 7 NO. __NRT__
27. With minorities 123 436 7 NO.__WT_
28. With: Sr. Ptlm/FTO/Jr. Lt./Sr. Lt. 123 4G)6 7 NO.__ T

*****'tttiﬂ*;*tﬁ**l‘t*i***ﬂ******i*t*'***l’****ittlR**Iﬁkﬂ*ﬁ**ti*tltu*ﬁﬁ**.***l‘t*ﬁ't**ﬁ

NARRATIVE COMMENTS
MOST AOCEPTABLE PERFORMANCE ; Acb L \«3:’:: ONUerFe U lter €
and velahe o O Tople Desive and Lrevay
2y Ko (i oﬁv%rmnce, O@ Yepovts | n_Cotness Qr‘d,
Corwec/%‘m«;r\e,%s - Mo Yo £ s ~en el
LEAST AGCEPTABLE PERFORMANCE : me’udgj,z, of diffeen sec s
Darol | o has fmpmuub o A eatia Anaa fawe_tnc
€ assigaedda o gﬂ)\c)\(' -

ADDITIONAL COMMENTS: "mc{rsplagfé, a pos%uub adH-Aube. Focsavdy
hl& Loy ke G‘m,é,gg \,uor(Oc\rS {q\QL p@xas;—(u-k Y (M esm—
o~d ULe TN as o é\rnuw\\ss\—mrcre_/kro do b_UH_u—H—{,
j§ Uulv\\wu\ Ao NZgten and o fo G e Mo~ 3 ’D-QY’*'Q(htv—\Q&
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Robbie Aohnson
SHERIFF

TO:

FROM:

DATE:

®ffice of the Sheriff
Hibb County, Georgin

P.O. BOX 930
MACON, GEORGIA 31298 F~ @‘ 7] @H]nrmg” @run{‘
(912) 746-9441 .
FAX (912) 750-2181 HIEF DEPUTY

Deputy David Holliday
Deputy BaekOsgosd- WO - 14.41—\/\0«\7 Colloe ~t

Sheriff Johnson/"/"?/

October 16, 1998

TRANSFER TO PATROL DIVISION |

Effective Monday, October 26, 1998, you will transfer to the Patrol Division. Report
to Major Gantt for assignment.

RFJ/cg

cC Chief Grant
Major Gantt
Major Thomas
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BIBB COUNTY DEPARTMENT OF PERSONNEL
. MERIT lNCREASE REVIEW FORM

e = auum« 1o PL&Suﬁhéf;L HY S u@iuwa A%

TO: SHEQI‘EE 'f.cqmusﬁc.mmﬁzs | . - DATE: aﬁiﬁ?e’ga
. NAME: caﬁg;sre-;{m;mm B JoaT;TLE; fifgm-rv SHERLFE ?_
""" PAY GHOUP -DEPARTMEN'T'{ 3?5 - 'EMPLOYEE NO.: _28U0%

Laf0. Qr'j THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVECE
NECESSARY TO BE CONS!DERED FORA MERIT INCHEASE AS FOLLOWS: '

FROM: . . -GRA_DEz m_m STEP: MLLQ__ BA_TE,QE;Pay;_';'_L;gu?a.@w 3&@%1 mmau

T0: GRADE ;ﬁﬁ_,,, STEP: _G5 - . RATEOFPAY: _Lsiifa74/ SEUI- ~HONTHLY
1.HAS EMPLOYEE’S-ATTENDANCE BEEN sA‘nsFA‘CTORW - YE&‘[’BEJ%O O
2. HAS EMPLOYEE ABUSED SICK LEAVE? ves[0 NO
3 EMPLOYEE'S ADVANCEMENT POTENTIAL IS: |
- EXCELLENT ]~ Goob [] POOR[Y-~ - NEEDS MORE EXPERIENGE & - IRERRRR,

4. EMPLOYEE'S OVERALL JOB KNOWLEDGE 1S:
EXCEPTIONAL [] Gooo SATiSFACTORY O POOH Ej

5. EMPLOYEE’S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLICIS:.
ExcePTiONAL [J GooD [ SATISFACTORY [] POOH g

6. EMPLOYEE’S INITIATIVE AND R OURCEFULNESS IS: )
EXCEPTIONAL [ GOOD SATISFACTORY [ POOR El S :
7.SINGE THE LAST APPRAISAL, EMPLOYEE HAS: - - - "CONTINUED-TO PEHFOHM EFFECTNELY Ei

IMPROVED ™ . MADE LITTLE OR NO CHANGE 00  HASSLIPPED BACK 0

8. THE OVERALL JOB PERFORMANGE HAS BEEN: UNSATISFACTORY [ POOR D
FAIR E! Goob I VERYGOOD Ol OUTSTANDENG |'_'1

* BASED ON THIS EVALUATION | (RECOMMEND 1" -DO NOT RECOMMEND [1) THIS EMPLOYEE
" BE ADVANCED ONE ST 13980 ORDANCE WITH THE COMPENSATION PLAN REGULATIONS.
COMMENTS: Qfgwﬁf o8 ? frao - Ltwieledl v L0 romuscaBind Cweto

r{u//_r Oéma 2 (LERY. adoc/ o‘;/ e rs ,(?0/74 w/;% /A b’?//b//(

ez eaaz-.,- S et o f"ﬂ']ﬂ/ﬂmﬁ-"_ﬁﬁ;ﬂfft/ff&ﬂ ) o preAoir

ez 2/ o AQ/C'ﬁrfaﬂ éa/f’% éz& - ,,WU/ ﬁ@?mwuc:a.

~ o -
EMPLOYEE’_S SIGNATURE: »—ym e - DATE: .
(EMPLOYEE'S SIGNATURE QOE@ SARILY MEKN’KGHEEMENT WITH REVIEW)
SUPERVISOR'S SIGNATURE 7% k DATE: .
i @we’@ /
DEPARTMENT HEAD:' - - DATE "7"/ /ST X
- ';if. DISTRIBUTION ORIGINAL — PERSONNEL DEPT s ard CoPY — PAYHOLL_ L
18t, COPY — EMPLOYEE : o

and COPY — DEPARTMENT FILE



Bibb County Department of Personnel

Performance Evaluation

Employee Name: _Anthony D. Colbert Supervisor___Major Leonard Thomas
Job Title: Deputy Sheriff Date: 09/08/98

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
2. Consistently turns out a good volume of work.
@ Amount of work completed is satisfactory but not unusual,
4.
5.

Output barely acceptable.
Amount of work entirely inadequate.

Comments:

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.
1. Unusually high-grade work is consistently performed.

. Quality is exceptional in all respects.
Quality is of high grade, but not exceptional.

4, Work is reasonably complete, accurate, and presentable.
s. Work usually lacking in thoroughness, accuracy, or neatness.
Comments:

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.
& Applies himself well but occasionally needs direction and supervision.
3.
4.

Fairly reliable and conscientious. Normal supervision required.
Cannot always be relied upon to get desired results without considerable
supervision. ' :

5. Entirely undependable. Needs constant supervision.

Comments;

Judgment. Constder the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.
Thinks quickly and logically in all situations. Judgment can always be depended upon.
@ Judgment usually of a high degree.
3. Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

(Continued on Reverse Side)



Ability to learn. Consider em

retaining this knowledge.

I

_wh.w%

Comments:

Brilliant and keen-minded, coupled with eagerness to learn.

Quick to grasp new ideas and methods.

Learns satisfactorily,

Learns by excessive repetition. Needs guidance.

Slow in learning even simple procedures. Needs constant gutdance.

Attitude. Consider attitude toward job and firm.

1.

@A

Comments:

Enthusiastic about type of work: booster of firm,
Happy on job; favorable attitude toward firm.
Seems to be satisfied with job and firm.

Shows little interest in either job or firm,
Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.

.U‘.'h.m%'

Comments:

Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others.

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with a assist others,

Capacity and ambition for future growth. Review all the fa

ctors previously considered and judge

employee's capacity and ambition for future advancement both

organization.
1.

Comments:

Outstanding candidate for futire development. Given opportunity, could be
expected to go far in the organization.

Capable of developing beyond present level of work.

Has probably reached most suitable job or level of work.

Barely capable of handling present level of work.

Entirely out of place in present job. Should be moved to simpler work or dismissed.

[f applicable, list Employee’s special job accomplishments since last evaluation:

ployee's mental ability in mastering new routine, grasping explanations, and

in present department or branch and in the

If applicable, specify needed action for Employee’s improvement:




' KEY:(PERSONNEL USE)

l' 1/C

LRD: (PERSONNEL USE) BIBB COUNTY FROM:) 231 215

W3, ] DAY [VEA 10:{- 2

PERSONNEL ACTION FORM 253|275

AEV, /82 . :
' _CHECK ALL PERSONNEL ACTIONS INITIATED BY THIS FORM

. [_]PAY. CHANGE ' | [} reAMINATION
A [:}uew HIRE  Esoe onanae []mecLass 1 cnmge IN PERSONAL DATA [] START LEAVE oF aBe.
[Jrewire  [X] TRANsFer [ ] PROMOTION  [7] cHANGE IN PAYROLL GROUP [T] RETURN LEAVE OF ABS,

COMPLETE THIS SECTION FOR ALL PERSONNEL ACTIONS

. : WV,
_ [eEMPLOYEE STATUS| EMPLOYEE'S LAST NAME FIRST NAME iy NUMBER (NOT DATE PRAEP
B FULL TIME BE MO. | DAY YEAR
' PART TME_ | Colbert Anthony b. {2{8l0|0}L 08 01 98
] TEMPORARY
COMPLETE THIS SECTION FOR NEW HIRE, REHIRE, CHANGE IN PAYROLL GROUP
c RATE BASE PAY RATE| GRADE STEF |.JOB CODE JOB TITLE DEPT. NO.
WEEKLY 22 BHAONTHLY | ) :
TJHOURCIDALY | 123 .
COMPLETE THIS SECTION FOR PAY AND/OR JOB CHANGES, TRANSFERS, RECLASSES, PROMOTIONS
RATE BASE PAY RATE | GRADE | . STEF | JOB CODE JOB THLE DEPT. NO.|
¥ 22 JBiwonT :
DlsfEerzsmensls = | so1| 4 of 7] 1|peputy Sheriff 215
EE T2 _IBHMONTHL . i .
R e A sor| 4 o|-7l 1| peputy Sheriff 373
PERSONNEL USE ONLY: GOMPLETE THIS SECTION FOR NEW HIRES COMPLETE PENSION INFORMATION
FT HOURS WORKED WORKER' S VACATION: - i
E |- Serceen wee COMPENSATION IND. - F|L cenenar [ iaw enconrcement
v O v [:! N [ state [ reacrens [ none

ASONAL DATA: COMPLETE ALL DATA IN THIS SECTION FOR NEW HIRES, RE-HIRES. ENTER ONLY DATA
: PE CHANGED FOR ALL OTHER PERSONNEL ACTIONS. HIRE DATE IS FIRST DAY OF WORK

SOCIAL SECURITY NO. MARITAL STATUS | - BIRTH DATE HIRE DATE E_MPLOYEE'S TELEPHO“E HO, _OO. EXT.
3 SNGLE WO, | DAY IV'EIH WO, I DAY ! YEART ¢ )
£ _MARRED \
EMPLOYEE'S STREET ADDRESS OR P.O. BOX NO. CITY. STATE ZIP CODE
G F NAME WAS GHANGED, ENTER FORMER NAME —JEDUCATION (CIRCLE] SPOUSE'S FULL NAME
. 12345678
- 9 10 11 12
13 14 15 1617 18
INSURANGCE BENEFIGIARY: FULL NAME RELATIONSHIP ADDRESS
PENSION'BENEFICIAR‘I’: FULL NAME ADDRESS
- COMPLETE FOR LEAVE OF ABS. OR RETURN FROM LﬁAVE EEQC INFORMATION -
. T-YPE T3 PAID [] UNPAID EEOQC CODE SEX: 1 MALE £] FEMALE
] MK ARY T MATERNITY ESTIMATED TLACK "
PERSONAL LLNESS . WHITE . :
H g BUSPENSION Fnoutaunc., RETURN DATE: I Eomeunl. JOB FUNCTION: CODE
et [op
M - - . .
FaoM | paTE AETURNED: srash- JOB CATAGORY: CODE:

CHEGK REASON AND EXPLAIN GOMPLETELY BELOW IN REMARKS

TERMINATION/OFF PAYROLL

| ELIGBLE FOR REHRE

mxI>PEMD

Corrections to Communications

o z*x_;

J[[TJourr Lz T TLap-oFF mvOLUNTARLY | [ reTweMenT] [ 0EATH | [Jieave oF [Jves [Jwo
T~ VOLUNTARY. | 2 LACK OF WORK| 3 DISCHARGED | 4 - 5 § ABSENCE :
LR ADDITIONAL INFORMATION , SIGN BELOW
ARPROVALS AND REVIEW
Lateral tranafer’ P A A

Ho72198

Tt (WA .
4, PAYROLLIACTION TAKEN"

e
5. FINAL PER Jj_!;.‘jL REVIEW -

/5y

[ —
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e

v

KEY: (FERSONNEL USE)

LRD: (PERSONNEL USE) BIBB COUNTY FRom
@, | DAY O
PERSONNEL ACTION FORM
REV, 5/82
CHECK ALL PERSONNEL ACTIONS WNITIATED 8Y THIS FORM
: [C] PAY CHANGE ] TeERminaTION
A [Ouew HiRE 5 dos cHanaE [ RECLASS 7] CHANGE N PERSONAL DATA [] START LEAVE oF Aut.
[(Jremire  [X] TRANSFER [ PROMOTION  [7] GHaANGE N PAYROLL GROUP [T] RETURN LEAVE OF ABS,

COMPLETE THIS SECTION

FOR ALL PERSONNEL. ACTIONS

EMPLOYEE STATUS EMPLOYEE'S LAST NAME FIRST NAME NT. NUM (NOT
B' FULL TIME i MO. | DAY | YEAR
PART TIME Colbert Anthony D. | 2{8{0jo1] 08 01 98
[} TEMPORARY
COMPLETE THIS SECTION FOR NEW HIRE, REHIRE, CHANGE IN PAYROLL GROUP
C AATE BASE PAY RATE] GRADE STEP [.JOoA CODE JOB TITLE DEFT. NO.
WEEKLY 22 BRIONTHLY | $
{JHOUR DDALV] 23 .
COMELETE THIS SECTION FOR PAY AND/OR JOB GHANGES, TRANSFERS, RECLASSES, PROMOTIONS .
RATE BASE FAY RATE | GRADE STEP ] JOB GODE JOB TITLE "DEFT. NO.
W LY BHMONTHLY ;
DAy ransls so1| 4 o| 7} 1 |Deputy Sheriff 215
WEENK BHMONTHL
Sl sl . | soi| 4 0| 7|1 |peputy Sheriff 373
PERSONNEL USE ONLY: COMPLETE THIS SECTION FOR NEW HIRES COMPLETE PENEION INFORMATION
FT HOUAS WORKED wo VACATION:
E £ PY (PR WEEK) COMPENSATION IND. | SICK LEAYE IND, F [ aeneraL [ Law eNFORCEMENT
Oy al Oy Ow O state [lveachers [ none

ONAL OATA: COMPLETE ALL DATA IN THIS SECTION FOR NEW HIRES, RE-HRES. ENTER ONLY DATA
PERS ' CHANGED FOR ALL OTHER PERSONNEL AGTIONS. HIRE DATE IS FIRST DAY OF WORK,

SOGIAL SECURITY NO, | MARITAL STATUS | BIRTH DATE HIRE DATE EMPLOYEE'S TELEPHONE NO.{ CO, EXT.
T SWOLE WS 1 DAY AT WO_ 1 DAY | YEAR -
o swene [ [P —)
EMPLOYEE'S STREET ADDRESS OR P,0. BOX NO. GITY STATE 7iP CODE
fG FNAWE WAS CHANGED, ENTER FORMER NAME TN [CROLE) SPOUSE'S FULL NAME
12345678
510 1112,
1314 1516 1718
INSURANGE BENEFICIARY: FULL NAME RELATIONSHIP ADDRESS
PENSION BENEFICIARY: FULL NAKE ADORESS
COMPLETE FOR LEAVE OF ABS. OR RETURN FROM LEAVE EEQC INFORMATION
TYPE: [] PAID [J UNPAID EEOC GODE  [SEX: [3 MALE [ FEMALE
H|Summ,  EMSENY estmaren |
Esuspeusmn FAOM DUTES RETUAN DATE: ORIENTAL, JOB FUNGTION: CODE:
[ BETURN AMERICAN-PDIAN
] FHOM {DATE RETURNED: irgr;:s_g_;-'umuz JOB CATAGORY: CODE:
CHECK REASON AND EXPLAIN COMPLETELY BELOW IN REMARKS
TERMINATION/OFF PAYROLL . EL\GBLE FOR REHRE
J [TToor LAID-OFF [ Jmvoruntarey | [ ]aermemeNT| [ ] DEATH [ reave'or [Jves []no
" VOLUNTARY | 2 LACK OF WORK{ 3 DISCHARGED | 4 5 & ABSENCE
' ACDITIONAL INFORMATION SIGN BELOW
ABPROVALS AMD REVIEW
A | Lateral transfer // o é{ e
€ | Corrections to Communications e AR ﬁ 072198
M N b HEVIEW BATE
Kia PEROVAL | DATE
R
K 3. PATRDLLAGTION TAKEN DATE |
s (. FINAL PERSONNEL REVIEW BATE




BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM
%% RETURN TO PERSONNEL BY: G9/15/97 %%

 SHE - Ja. | 28/9
T0: SHERIFF — Jalt DATE: 08/28/97
‘ 1] ! I
NAME: COLBERT ANTHONY D JOB TITLE: . EPUTY SHERILIFF
pay GROUP: 23 DEPARTMENT: _ °*>  EMPLOYEENO. _° 7

10401797 ' : :
N 7" THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE -
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS: '

501 g3 1401054 SEMI-HONTHLY

~FROM: GRADE:  STEP: .. RATE OF PAY: .
501 Q4 TONERDS L brEt SEMI-HONTHLY
T0: GRADE: STEP: RATE OF PAY:

e

1. HAS EMPLOYEE'S ATTENDANGE BEEN SATISFACTORY? YES ‘Z( |

5 HAS EMPLOYEE ABUSED SIGK LEAVE? YES[] - NO E)B
3.EMPLOYEE’S ADVANCEMENT POTENTIAL IS:

EXCELLENT[] GooD [+ F00R[] ~ “NEEDS MOREEXPERIENCE [] R
4. EMPLOYEE’S OVERALL JOB KNOWLEDGE IS:

EXCEPTIONAL [] GOOD SATISFACTORY [ PooRD] |
5 EMPLOYEE'S COOPERATION WITHSUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC IS:

EXQEPTEONAL ] Goop SATISFACTORY [ POOR [

6. EMPLOYEE’'S INITIATIVE AND RES CEFULNESS IS:
EXCEPTIONAL [} GOOD SATISFACTORY [ POOR [} [E/
7.SINCE THE LAST-APPRAISAL; EMPLOYEE HAS: -~ - ‘GONTINUED TO PERFORM EFFECTIVELY
IMPROVED [} MADE LITTLE OR NO CHANGE [ HAS SLIPPED BACK [} '
8. THE OVERALL JOB PEEWANCE HAS BEEN: UNSATISFAGTORY [ Poor [
FAIR [J GOOD VERY Goob [ OUTSTANDING [

BASED ON THIS EVALUATION | (RECOMMEND DO NOT RECOMMEND [J) THIS EMPLOYEE
BE ADVANCED ONE STEP IN ACCORDANCE WITH THE COMPENSATEON PLAN REGULATIONS.

- COMMENTS:

EMPLOYEE’S S!GNATUHE//%W#W// /é-w \ DATE:
L (EMPLOYEESSEGNATUREDOES NOTN ESSA LY M GREEM WITH REV!EW) .

~ SUPERVISOR'S S!GNATURE%M @ 5 ‘ | pate: A-10-9"1
= s

DEPARTMENT HEAD:Z %/ C»éx—'_m B pate G /% 7

DISTRIBUTION: ORIGINAL — PERSONNEL DEPT. 3rd COPY — PAYROLL
18Y; COPY — EMPLOYEE

_______ i b A TR AFEAET F1E




Office of the Sheriff
Bibh Gounty, Georgin

P.O. BOX 930 ’
gnhhig guhngan MAC?§{2?53§S£131298 ‘ﬁ_ 4. uﬁhﬂmgn ®Brant
SHERIFF -
F FAX (912) 750-2181 CHIEF DEPUTY
This is to certify that |, ATHON 7 I\ (| () RER . have never been

(PRINT OR TYPE NAME)
convicted of a “misdemeanor crime of domestic violence.”

jAs defined in the Gun Control Act of 1968, a “misdemeanor crime of domestic violence” means
an offense that: (1) is a misdemeanor under Federal or Stale law; and (2) has, as an element, the
use or attempted use of physical force, or the threatened use of a deadly weapon, committed by a
current or former spouse, parent, or guardian of the victim, by a person with whom the victim shares
a child in common, by a person who is cohabiting with or has cohabited with the victim as a spouse,
parent, or guardian, or by a person similarly situated to a spouse, parent, or guardian of the victim.
This definition includes all misdemeanors that involve the use or attempted use of physical force if
the offense is commitied by one of the defined parties.]

| understand that my failure to immediately notify my Supervisor of any existing or
future convictions of any such offense will constitute both a violation of Federal law and
will constitute an act of Insubordination.

| understand the Department will verify ttjrough a criminal history background check,
that | have no such convictions and | understand further, that my signature is authorization

for any necessary inquiry to verify this.

%ﬂwyﬁ/[\w DD -12-97T

Officer's Signature Date

2. 0. Q.

Witness




%\w) T/ } KEY: (PERSONNEL USE)

LAD: (PERSONNEL USE) BlBB COUNTY - Frow) > | /Y

"% PERSONNEL ACTION FORM

REV. 5/82

CHECK ALL PERSONNEL ACTIONS NITIATED BY THIS FORM

A [CJNEW HIRE CTPAY. GHANGE [ peciass ] CHANGE iN PERSONAL DATA [] YERMINATION .
[} JOB CHANGE ‘ [] START LEAVE OF Aes,

{Jrenire  [] TRANSFeR  []PROMOTION  [[] cHANGE IN PAYROLL GROUP "] RETURN LEAVE OF ABS.

COMPLETE THIS SECTION FOR ALL PERSONNEL ACTIONS
EMPLOYEE STATUS EMPLOYEE'S LAST NAME FIAST NAME

M. T EMPLOYVEE |
iNT. HUMBER (NOT DATE PREP
DAY | YEAR

AY

[FOLL TIME =, n NOT
Bt ek (Chiobhey | RSPlelll/o]/ |7

COMPLETE THIS SECTION FOR NEW HIRE, REHIRE, CHANGE IN PAYROLL GROUP

c RATE BASE PAY RATE| GRADE STEP |.J0B CODE JOB TITLE DEPT, NO.

WEEKLY 22 Iamoeml.v $
CIHOUR (JDARY | (] 23 ’

COMPLETE THIS SECTION FOR PAY AND/OR JOB CHANGES, TRANSFERS, RECLASSES, PROMOTIONS

RATE BASE PAY BATE | GRADE STEP | JOB CODE JOB TITLE ‘DEPT. NO,

Doy morsg Xl<oy | 6 | @ﬁaﬂ:{ Slond Sis
I

WEEKLY 22 : v
< FOUR [ DALY %3 f;fu.bﬁ‘ Sé/ %, s/

S ERSONNEL USE ONLY: COMPLETE THIS SECTION FOR NEW HIRES COMPLETE PENSION INFORMATION
T™FT HOURS WORKED' WORKER'S VACATION:
E |- Sy.er_teer wezw COMPENSATION IND; IGK 4 i F [ cenerat [ LAw ENFORGEMENT

v n Oy O [ state [ rteacuers [ none

~ oava. COMPLETE ALL DATA IN THIS SECTION FOR NEW HIRES, RE-HIRES. ENTER ONLY DATA
PERSON ! GHANGED FOR ALL OTHER PERSONNEL AGTIONS. HIRE DATE IS FIRST DAY OF WORK,

SOCIAL SECURITY NO. MARITAL STATUS BIRTH DATE HIRE DATE EMPLOYEE'S TELEPHONE NO.| co. EXT.
5 SheLE W, I DAY IVEAH NG, l DAY ‘ VERR| ¢ )
] _masrED \
T EMPLOYEE'S STREET ADDRESS OR P.Q. BOX NO. CITY STATE ZiP CODE
G IF NAME WAS CHANGED, ENTER II:OHMER NAME EDUCATION (CIRCLE) SPOUSE'S FULL NAME
123456748
: 12 14 15 16 17 18
INSURANCE BENEFICIARY: FULL NAME AELATIONSHIP ADDRESS
PENSION BENEFICIARY: FULL NAME ADDRESS
COMPLETE FOR LEAVE OF ABS. OR RETURN FROM LEAVE EEOG INFORMATION
TYPE: [ ] PAID [} UNPAID EEOC CODE SEX: [] MALE 1 FEMALE
£ MILITARY 3 MATERNITY ESTIMATED BLACK
PERSONAL LLNESS T whITE . ‘
H %suspensrm FHOMED}UTI‘;S RETURN DATE: I 1 ORENTAL JOB FUNCTION: CODE:
O ncon,
FAON | pATE RETURNED: spansr JOB CATAGORY: CODE:

CHECK REASON AND EXPLAIN COMPLETELY BELOW iN REMARKS

TERMINATION/OFF PAYROLL ELIGBLE FOR REMFE
J [Toeur [ JtAtD-OFF [Jmvorunarry [ Iretiement| []oeatn | []Leaveor Oves [Jno

S VOLUNTARY |2 LACK OF WORK] 3 DISCHARGED | 4 5 § ABSENCE

' ADDITIONAL INFORMATION SIGN BELOW
APPROVALS AND REVIEW
: \(\C ] T DEPT. AEAD APPROVAL JOATE
) . A &“\9\9\_ -

- o/ %u\/\ he 5T PERSONNEL REVEW \1 ;| DATE
Kia 1 DR OF PERSONNEL APPROVAL | DATE

, j

K 3. PAYROLLIACTION TAKEN DATE

N
]

5. FINAL PERSONNEL REVIEW DATE

i,







16. IsAwas this employee required to post bond for this employment? ne

16. Does/did the employee have power and authority 1o make arrests? yes

Under what law is such authority given? P . 0.3.T. Act
17. Does/did the empioyee serve civil processes and other official papers? e
18. Does/did this employes have custody of prisoners? : Jes

if £, wasds he armed? yes, except when inside jail security area
18. Is there a written job description covering the position of this employee? Jes

I hereby certify that the information given above is true and accurate as the same appears on the records of

The Bibb County Sheriff's 0Qffice

Give under my hand and seal this 27th : day of October 19 95

To be signed by a representative of Employing Agency
with access to Perscnnel Records.

SEgnamﬂ C’W

. .
| ol |
I o4 Sy ’)/ﬂ Jlreato— Tite of Signer ___Sheriff, Bibb County

Witnesbed by Notary or J.P.

MY COMMISSION EXPIRES JUNE &, 1999



"MERIT INCREASE REVIEW FORM
xk RETURY TO PERSONNEL BY: (915495 %%

TO: SHERIFF ~ Jalfl e DATE: 8724795

NAME: COLSERY ANTHONY D JOB TITLE: DEPUTY SHERIFF

PAY GROUP: ___%,fiw_ DEPARTMENT: 215 EMPLOYEE NO.: 28931

...........................................................................

FROM:  GRADE: _S0% sTEP: U3 RATE OF PAY: 894alsy SENT—MAONTHLY
TQ:-.. .. GRADE: _501 . STEP:. ...0&  RATEOFPAY: .- 923487 SEWI-MONTRLY
1+ HAS EMPLOYEE!S-ATTENDANCE BEEN-SATISFACTORY? -~ yES & NO T
2. HAS EMPLOYEE ABUSED SICK LEAVE? YES [} NO [}
3 EMPLOYEE'S ADVANCEMENT POTENTIAL iS: o

EXCELLENT] 'GooD [ POOR [] NEEDS MORE EXPERIENGE [

4 EMPLOYEE S OVERALL JOB KNOWLEDGE IS:

EXGEPTIONAL []-GOOD ] - SATISFAGTORY O eoor[d

6. EMPLOYEE’S INITIATIVE AND RESOURCEFULNESS IS!
EXCEPTIONAL [ GOOD SATISFACTORY [J  POOR [

7. SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY Bd
..IMPROVED [J = .MADE LITTLE OR NO CHANGE [ HASSLIPPED BACK L]

8. THE OVERALL JOB PERFORMANGE HAS BEEN:  UNSATISFACTORY D POOR [

. Ear [ GQOD. [ . _VERY.GoOD [ QUISTANDING L] -

BASED ON THIS EVALUATION | (RECOMMEND DO NOT RECOMMEND []) THIS EMPLOYEE
BE ADVANCED ONE STEP IN ACCORDANCE WITH THE COMPENSATION PLAN REGULATIONS.

COMMENTS:

EMPLOYEE'S SIG E: Jw%%ﬁ’w Cj /irrp  pate: 0705 25"
(EMPLOYEESSIG}I ER OEs’ NOT NECESS&\MN AG%; MENT WITH REVIEW

SUPERVISOR'S SIGNATURE 06/1: %/4/

pate: 75 =557

o ' P
o R /: R ' 07
DEPAHTMENT H D// /// = ."_.,,7‘—3-._ /{/ s DATE / 7/
"""""""""""""""""" '; Lot T T R I e AL P T
\__,/ .
DISTRIBUTION: OR!(}\INA}’. — PE‘%S'O\!:III‘\;EL DEPT. .. 3fd COPY — PAYROLL



PERFORMANCE EVALUATION

Employee Name: (51/?:673"7; /47‘/77/0»’7 Supervisor ZT /- loicersS

Position: ,Dre?? u’f’s;, g/]c’:??,//ff Date: 0‘?~ 0§ - gJ

Is this employee's job properly described in the job description? X YES NO

(Circle the correct response)

Amount of work. - Consider number of assignments completed and volume of output in relation to nature -
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
@ Consistently turns out a good volume of work.
Amount of work completed is satisfactory but not unusual.
4. Qutput barely acceptable.
5. Amount of work entirely inadequate.

Ouality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.

1. Unusually high-grade work is consistently performed.
2, Quality is exceptional in all respects.
@ Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, Or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and_the amount of supervision required to get the desired results.
Y Justifies utmost confidence. A minimum of supervision required.

2. Applies himself well but occasionally needs direction and supervision.

3. Fairly reliable and conscientious. Normal supervision required.

4. Cannot always be relied upon to get desired resuits without considerable
supervision.

5 Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed. ‘
I ~ Thinks quickly and logically in all situations. Judgment can always be depended upon.
@ Judgment usually of a high degree.
Occasionally makes errors in judgment. Needs some general instruction.
Makes frequent errors in judgment. Works best with detailed instructions.
Judgment entirely undependable.

ok



‘A\ Co{bee{‘

Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.

Brilliant and keen-minded, coupled with eagermess to fearn.

Quick to grasp new ideas and methods.

Learns satisfactorily.

Leamns by excessive repetition. Needs guidance.

Siow in learning even simple procedures. Needs constant guidance.

V‘:PF”%T“

Attitude. Consider attitude toward job and firm.

Enthusiastic about type of work; booster of firm.
Happy on job; favorable attitude toward firm.
Seems to be satisfied with job and firm.

Shows little interest in either job or firm.
Disgruntled-on job; critical of firm.

}n%w%\—

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employgeg-supervisors, and others with whom he comes in contact. '

A j Exceptionally successful in working with and assisting others.
Quick to volunteer to work with and assist others.
Generally works well with and assists others.
Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with a assist others.

WA W N

Capacity and ambition for future ovowth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

Outstanding candidate for future development. Given opportunity, could be
expected to go far in the organization.

Capable of developing beyond present level of work.

Has probably reached most suitable job or level of work.

Barely capable of handling present level of work.

Entirely out of place in present job. Should be moved to simpler work or dismissed.

w%w% ~

Comments;




®ffice of the Sherift
Ribh County, Georgia

- P.0, BOX 930
Rabbie Johnson MACON, GEORGIA 31298 na “Thorny” Brant
SHERIFF (912) 746-9441 GHIEF DEPUTY

FAX (912) 743-2352

December 6, 1994

Tradin Tim's Homes
2492 Gray Highway
Macon, GA 31211

Gentlemen:

This is to certify that Anthony D. Colbert has been employed by the Bibb County
Sheriff's Office as a deputy sheriff since April 1, 1991

Please fes! free to contact this office if there are any questions.
Sincerely yours,

R fiFobhoar

Robbie Johnson
Sheriff, Bibb County

RFJ/cg
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BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

Ceeee-oak RETURE TQ PERSOENEL BYI OFFL5/94 %k

TO: SHERIFF — JAIL : DATE: a’f25794

NAME: _COLBERT AKTHOHY U JOB TlTLE: DEPYTY SHERIFYF

PAY GROUP: 25 DEPARTMENT: _215 EMPLOYEE NO.. _ 23001

ON 10/01/94 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM: . GRADE: 591  STEP: _ 3% RATEOFPAY: .. 37016 SEMI-MONTHLY
TO: GRADE: $9%t _ sTEP: _92 RATE OF PAY: 39614 SEMI-RONTHLY
1. HAS EMPLOYEE’S ATTENDANGE BEEN SATISFACTORY? ygslaa No [

5 HAS EMPLOYEE ABUSED SICK LEAVE? YES[1 NO

3. EMPLOYEE’'S ADVANCEMENT [F;(véNT;AL IS: o
“EXCELLENT[J GoOOD POOR[] ~ NEEDS MORE EXPERIENCE [

4. EMPLOYEE’S OVERALL JOB KNOWLEDGE IS: E/
EXCEPTIONAL [ GoOD [[J SATISFACTORY poor O

5. EMPLOYEE’S COOPERATION MUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC IS:
EXGEPTIONAL [1 @oop &1 saTisFacToRY [0 pooRr [

6. EMPLOYEE'S INITIATIVE AND RESOURCEFULNESS 1S:

EXCEPTIONAL [1 GOOD [[] SATISFACTORY POOR 1]
7 SINCE THE LAST APPRAISAL, EMPLOYEE HAS: * = CONTINUEDTO PERFORM EFFECTIVELY [

IMPROVED [} MADE LITTLE OR NO CHANGE HAS SLIPPED BACK [

8. THE OVERALL JOB PERFZRMANCE HAS BEEN:  UNSATISFACTORY 1 poor
FaIR [ @GooD VERY GOOD [} B}W%ANDNG 0

BASED ON THIS EVALUATION | (RECOMMEND[] -DO NOT RECOMMEND [1) THIS EMPLOYEE

BE ADVANGED ONE STEP IN ACCORDANCE WITH THE COMPENSATION PLAN REGULATIONS.

COMMENTS: - =

(EMPLOYEE’S SIGNATURE DOES NOT NECESSARILY MEAN AGREEMENT WITH REVIEW)

EMPLOYEE'S SlGNATURE:,__/LﬁﬁWq W (\Ib\;\;\k paTe: 07094

SUPERVISOR’S SIGNATURE:Z-) sz/’/ W _ oate: 9-8" 74
DEPARTMENT HEAD: X ottt %W@;/z@, DATE ?/{; /5{6/

DISTRIBUTION: ORIGINAL — PERSONNEL DEPT. 31d COPY — PAYROLL
15t COPY — EMPLOYEE



PERFORMANCE EVALUATION

Name: C C/ /; C!‘V% , ,4f /4/'\(,//]_[/ ' D
Position: &ﬁ&h)! Q her ‘4[‘ Date: OC}C' gq(—!{

Is this employee's job properly described in the job description? ___ YES ___NO

Amount of work, Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work. '
1. Extraordinary volume of work completed.
2. Consistently turns out a good volume of work.
&) Amount of work completed is satisfactory but not unusual.
4. '
5.

Output barely acceptable.
Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount
of work handled.
L. Unusually high-grade work is consistently performed.
2. Quality is exceptional in all respects.
3. Quality is of high grade, but not exceptional. o
. @ Work is reasonably complete, accurate, and presentable..... ;
R T

S Dependibility: -Considel the mannérnwhich worker applics himself t6°his work; whether jobs-are done -

on time, and the amount of supervision required to get the desired results.
1. Justifies utmost confidence. A minimum of supervision required.
2. Applies himself well but occasionally needs direction and supervision.
€ Fairly reliable and conscientious. Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant superviston.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.

1. Thinks quickly and logically in all situations. Judgment can always be depended

upon.
2. Judgment usually of a high degree.
©) Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

"/ Work usually lacking in thorovghfiess accuraty, i neaness: <28 ity Bes Lo Tk




D \}f\,\ww\ (ollaerk

Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.
1. Brilliant and keen-minded, coupled with eagemess to learn.
: Quick to grasp new ideas and methods.
©) Learns satisfactorily.
4
5

Iearns by excessive repetition. Needs guidance.
Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
2. Happy on job; favorabie attitude toward firm.
€3] Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and effectively with feliow
employees, supervisors, and others with whom he comes in contact. '
L. Exceptionally successful in working with and assisting others.
2. Quick to volunteer to work with and assist others.
€)) Generally works well with and assists others. :
4, Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and-inthe  -.. i~
_ organization. . '

" Gutsianding cindidite forfe developmeht. Given opporturiy: conld be:
e T eﬁcpe'cfgd'tp_gd:fz_ir;ir':g’the;cifg'anigi@‘éi‘oﬁ;ii‘;z;_",._:..-‘_:.-~f_;;‘-- A R RS .
e AR Capabl‘é"o'f;‘dcikcl@ﬁmg;.béy’oﬁ'd"P@'Sﬁnti{e%l:Gfrwo:kp oo Db Pl i e T R
@ Has probably reached most suitable job or level of work.
4,
BN

Barely capable of handling present level of work.
Entirely out of place in present job. Should be moved to simpler work or
dismissed.

Comments;
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BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

k& RETURN TO PERSUNNEL BY:z Q9415793 **

TO: _SHERIFE — JAIl DATE: 08/ 25/93

NAME: _ COLSERT AHTRAORY D JOB TITLE: _DEPUTY SHERIFF

PAY GROUP: __ 23 DEPARTMENT: 215 EMPLOYEE NO.: __ 23081

ON _10/01/93 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

%%,
FRON‘I:& GRADE: 501- gTEP: 03 RATE OF PAY: 81120 SEMI-HONTHLY
Ty
TO: GRADE: _S9% grEp: __ 3% RATE OF PAY: 536934 SEMI-HONTHLY
1 HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? YES [3/ no [
5 HAS EMPLOYEE ABUSED SICK LEAVE? vyes [1 NO Eﬁ

3.EMPLOYEE'S ADVANCEMENT POTENTIALIS: X
EXCELLENT[] GOOD E{ POOR [] NEEDS MORE EXPERIENCE O
4. EMPLOYEE'S OVERALL JOB KN@OWLEDGE IS '
EXCEPTIONAL [] GOOD sSATISFACTORY [0 POORL] -

5. EMPLOYEE’'S COOPERATION WiTH SUPERWISOR, RULES, OTHER EMPLOYEES AND PUBLIC ISt
excepTioNaL [1 GooD SATISFACTORY [] pooR [

' 8. EMPLOYEE'S INITIATIVE AND F{QE{S(OURCEFULNESES 1St
EXCEPTIONAL [} GOOD sATISEACTORY [ POOR[]
7.SINCE THE LAEE/xPPRMSAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY O

iIMPROVED MADE LITTLE OR NO CHANGE O HAS SLIPPED BACK []

8. THE OVERALL JOB PE%‘;#\MANCE HAS BEEN: UNSATISFACTORY [1  POOR O
FAIR [ GOOD VERY GOOD [J OUTSTANDING [}

BASED ON THIS EVALUATION | (RECOMMEND[] -DO NOT RECOMMEND [1) THIS EMPLOYEE
BE ADVANGCED ONE STEP IN ACCORDANCE WITH THE COMPENSATION PLAN REGULATIONS.

COMMENTS: QFFICER COLB 1AS DOME 4 GOOD JOR WHILE ASSTGNED TO THE G WING, IF
HE CONTINUES TO IMPROVE, HE SHOULD BECOME A FINE OFFICER.

ran

(EMPLOYEE’S SIGNATURE DOES NBEC%SAR:LWREWEM
SUPERVISOR'S SIGNATURE: M 7. DATE: 72¥-73

sy
DEPARTMENT HEAD: //’ S _ s : DATE 9-1-93

DISTRIBUTION: OHiélNAL — PERSONNEL DEPT. 3td COPY — PAYROLL
act ~pv . EMEPEOYER

EMPLOYEE'S SIGNATURE: Jﬁmwm p dbh;m‘f’ DATE: 09-/3-93




Office of the Sheriff
Bibb County, Georgia

Official Oath of Deputy Sheriff

1, ﬁmﬂ-ﬁou‘{ N [’ OLRERT , do swear that I will faithfully execute all writs,
warrants, precepis and processes directed to me as deputy sheriff of this county, or which
are directed to all sheriffs of this state, or o any other sheriff specially. I can lawfully
execute, and true returns make, and in all things well and truly, without malice or
partiality, perform the duties of the office of deputy sheriff of Bibb County, during my
continuance therein, and take only my lawful fees, so help me God.

/%ﬁl@m&ﬁ&w%

Deputy Sheriff

Sworn to and subscribed before me, this /] day of January, 1993,

ie Johnsoﬁ, Sheriff

Rybi



JAMES AVERA, JR.
CHIEF DEPUTY SHERIFF

HARRY L. HARRIS
MAJOR, CRIMINAL INVESTIGATION

TERRY L. SINGLETON
MAJOR
INTELLIGENCE, NARCOTICS & VICE

Raymond L. Wilkes

SHERIFF BiBB COUNTY

TELEPHONE 746-8441
FAX 743-2352
P.O. BOX 930

JERRY M. MODENA
ROBERT L. WHITE
MAJORS, SHERIFF'S PATROL
AND DETENTION DIVISONS

WALTER MITCHUM
MAJOR, CORRECTIONAL OFFICER

WiILLIAM E. GUY
CAPTAIN, DIVISION OF

RECORDS & FISCAL RESPONSIBILITY

Macon, Georgia 31298

T hereby acknowledge the issuance of the Handbook of Rules
and Regulations of the Bibb County Sheriff's Department.

T further acknowledge that I am instructed to read this book
and be knowledgeable of these Rules and Regulations.

should this book become damaged or mutilated, it will be
returned in exchange for a new one. This book is the property of
the Bibb County Sheriff's Department and must be turned in with
other county property, at the time of my departure from the

Sheriff's Department.
M%ﬂm@ &M#ﬂgf

Signature:
O7-29-9)
Date:

Witnews:

‘ }//,//%//’Y“



BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FQRM

*%x RETURN TO PERSONMEL 2¥: 03/30/92 4

TO: SHERIFF ~ JAILE DATE: 08426452

NAME: CCOLBERT ANTHONY O JOB TITLE: DEPUTY SHERIFF

PAY GROUP: __ 23 DEPARTMENT: 215  EMPLOYEENO. 28031

ON 10/01/92 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM:  GRADE: 391 step; 92 RATE OF PAY: 786494 SERI-MONTRLY
1. HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? ves @ o[
2 HAS EMPLOYEE ABUSED SICK LEAVE? ves[1 NOWY

3. EMPLOYEE'S ADVANCEMENT POJENTIAL IS:
EXCELLENTL] GOOD Ej} POOR [] NEEDS MORE EXPERIENCE [}7
4. EMPLOYEE'S OVERALL JOB KNOWLEDGE |S: :
EXCEPTIONAL [J GOOD SATISFACTORY [0 PooRr [

5. EMPLOYEE’'S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC IS:
EXCEPTIONAL (1 GoOD .4 SATISEACTORY [0 POOR O

6. EMPLOYEE'S INITIATIVE AND RESOURCEFULNESS IS: -
EXCEPTIONAL [] GOOD [ SATISFACTORY O proor[] R
7. SINCETHE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY g

IMPROVED: [} MADE LITTLE OR NO CHANGE O HAS SLIPPED BACK [

8. THE OVERALL JOB PERFORMANGE HAS BEEN:  UNSATISFACTORY O rproor]
FaAlR [ GooD VERY GooD L] OUTSTANDING ]

BASED ON THIS EVALUATION | (RECOMMEND [E/-DO NOT RECOMMENQ\Q_)} THIS EMPLOYEE
BE_{\DVANCEDDN‘E STEP lN ACCORDANCE WITH THE COM PENSATI@NfPLAN REGULATIONS.
COMMENTS: OFFICER. COLBERT IS CONTINUING TO LEARN AND PERFORM ALI ASSTGNED

DUTIES EFFECTIVELY. s

EMPLOYEE'S smmmmz://wwﬂﬂ A) /IM | pate: O 3‘~! 93

(EMPLOYEE'S SIGNATURE DOES NOT NECES&HW REVIEW) .
SUPERVISOR'S SlGNATURED ﬂ% DATE: 9-24- Fr—
DEPARTMENT HEAD: V// W pATE _ T-RY-92

DISTRIBUTION:  ORIGINAL — PERSONNEL DEPT. 31d COPY — PAYROLL
18, COPY — EMPLOYEE




Raymond L. Wilkes

SHERIFF BiBB COUNTY

JAMES AVERA, JR.
CHIEF DEPUTY SHERIFF

JERRY M. MODENA
ROBERT L. WHITE
MAJORS, SHERIFF'S PATROL
HARRY L. HARRIS ANDO DETENTION DIVISONS

MAJOR, CRIMINAL 'NVESTIGATION

e WALTER MITCHUM
TERRY L. SINGLETON TELEPHONE 746-9441 MAJOR, CORREGTIONAL OFFICER

MAJOR FAX 743-2352
INTELLIGENCE, NARCOTICS & VICE P.O. BOX 530 WILLIAM E. GUY
: CAPTAIN, DIVISION OF
Macon, Georgia 31298 RECORDS & FISCAL RESPONSIBILITY

TO: v Deputy Anthony Colbert
peputy David HollIiday
Deputy Billy Johnson-
Deputy Thomas shedd

FROM: Sheriff Ray Wilkes .
DATE: March 17, 1992

RE: MANDATE SCORES

Gentlemen:

_ I was extremely pleased to read the first three scores of
your examinations in Mandate School. All four of you are near.
the top of your class I am sure. This reflects very well on the
rest of us in the sheriff'’s Department as the type of students we
send to school.

I urge you to continue to study hard and make high grades,
as the basis of all your law enforcement training goes back to

Raymond L.\Wilkes
sheriff, Bipb County

RLW/cg
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GEORGIA

PEACE OFFICER STANI
AND
TRAINING COUNCI;

5520 101 763

cCEWPT FO

pTF 131 CERT\E\ED wiNL
) NIDED
CD\IERP\GE PRO K
" \NNS(;?YR\FZ\SSENTERNM\ONAL ALY

APPLICATION FOR

This application complies with requirements ‘

10. Failure to complete all porti
. portions of th inatid
could result in denial of certification. © applicat

- 0.C.G.A. § 35-8-15 requi

3.A. guires each law enforce
on any candidate, forward one copy to the Coun;il
the headquarters of the faw enforcement unit.

Return to:
GEORGIA PEACE OFFICER STANDARI

351 Thornton Road,
Lithia Springs, Geor

7861 ANpLLGE WO Sd

5 1dIF0TY NBALIY

Complete ltems 1, &, 3,
Add your address in the
space on reverse.
{CONSULT POSTMASTER FOR FEES)
B 1. The fallowing service is rquested (check one).

IZi. Show to whom and date delivared .oeriseenen
13 show to whom, date, and address of dellvery ..

B 5. T3 RESTRICTED DELIVERY .. i
_{The rastricted delivery fed is chared In aduition
to the rafun-recelpt fes.)

1 o SENDER:

ARTICLE ADDRESSED TO:

Georgia POS
351 Thornton Rd.,
Lithia Springs, GA
4 TYPEOF SERVICE: :
y " Dlreastened -~ LHNSURED |
(B cenmFIED o
) exPRESS MAIL
. {Always oblain signature of
8| havo received the articls described above.
ie [ 1hadresseo - T Autorized agent

<]

3

- ey






CANDIDATE TRAINING AND CERTIFICATION

Agency Making Application: _Bibb County Sheriff's Department

Address: _P. Q. Box 930 (668 Qglethorpe St.) Macon. GA 31298

Candidate is employed full-time as a peace officer with this agency working a minimum of 30
hours per week or 120 hours per 28 day period.

Yes X No Reserve

——

Date Interviewed: 01 /22/ 91 (Required by O.C.G.A. § 35-8-8)

Date of Employment: _04/ 01/ 91

Date placed in Sworn Position: _07/ 16/ 91

Position: Patrol _X Jailor Ranger X __ Other, explain _Deputy Sheriff

A background investigation was completed by __ Captain Billv Thigpen
(Investigator)
on_01/ 24/ 91 . Candidate was found to satisfy requirements of O.C.G.A. § 35-8-8.

The Candidate named on this application is recommended by me for attendance to a Basic
Law Enforcement Training Academy and for certification upon successfully completing this
training. | understand that POST reimbursement guidelines prevent subsistence reimbursement
for trainees who live within 45 miles of the training academy or who fail to satisfactorily complete
the training. Also, no training costs (tuition or subsistence) will be paid by POST for a trainee
receiving a reduced salary during training, or who attends the basic mandate more than 12
months after being placed in a sworn position.

NOTE: If Candidate is approved for training a POSTFORM #2 authorizing academy school
attendance will be sent to the agency head. No person shall perform the duties of a peace
‘officer untit a Postform 2 has been received by the agency according to O.C.G.A. § 35-8-10 (a).

“(a) No person required to comply with the certification provisions of this chapter shall
be employed or appointed by any law enforcement unit without certification from the
Council that the applicant has met the preemployment requirements established in this
chapter nor may employment or appointment pursuant to such certification continue
beyond the time established in this chapter for satisfactory completion of the basic course

without certification from the Council that t andidate has satisfactorily completed the
basic course.”
L ]
Date: _2 /)}9/92 Signature: "
gency Head




'PHYSICIANS AFFIDAVIT

Note to Physician:

This applicant, if certified, will have the prerequisites necessary to gain empicyment at any
law enforcement agency in the State of Georgia, including but not limited to the current place
of employment.

Peace officers are charged with.the responsibility of enforcing criminal laws and are subject
to deal with violent individuals and situations. Officers are often required to defend themselves
and others from physical attacks, subdue resisting individuals, and make decisions under stress
concerning the use of deadly force.

| understand __Anthony Dwayne Colbert is being considered

for employment as a peace officer and as a result of employment could be subjected to severe

physical and mental stress. | have examined Ancthony Dwayne Colbert

and to the best of my knowledge this person is free from any physical, emotional or mental
conditions which might adversely affect this person’s ability to perform the duties of a peace

officer or take part in tfraining programs relative to law enforcement.

Physicians Name (Please Print)

"RUTLAND COMMUNITY OF MEDICINE, P.A."
Charles A, Lanford, M.D. -
7406 Industrial Tighway

Address™ T

@deﬂ/é—‘—f& i D—

Physicians Signature

2 19,9 —
Date
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BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

fe RETUSS T PLASUNMEL s¥: 09741591 % i
TO: HUERIFE =~ JALL DATE: DELATETL
NAME: COLBERY 4RTHOHY o JOB TITLE: BEPUTY SHERLEF

PAY GROUP: 35 DEPARTMENT: _ 1%  EMPLOYEENO. _ 23061

ON _10/01/93 T4E ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NEGESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM: GRADE: 531 STEP: Gl RATE OF PAY: FikaD7  HEPI~RORTALY
: PN aa 7i 2 SCmi~HAUET

TO: GRADE: _ "' gtEp: ___9¢  RATEOFPAY: 774047 SERL-AUETRLY
1. HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? YES' [g/ NO ]
2. HAS EMPLOYEE ABUSED SICK LEAVE? YES [ Nno
3. EMPLOYEE'S ADVANCEMENT POTENTIAL 1S:

EXCELLENT ] Goobp [ POOR [] NEEDS MORE EXPERIENCE []
4. EMPLOYEE'S OVERALL JOB KNOWLEDGE IS:

EXCEPTIONAL [] GOOD SATISFACTORY [ PoOR[]

5. EMPLOYEE’S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC1S:
ExCeEPTIONAL [0 Goob [ sATISFACTORY [ POOR L]

6. EMPLOYEE’S INITIATIVE AND RESOURCEFULNESS 1S:
EXCEPTIONAL [] GooD [I”SATISFACTORY [ POOR[]

7. SINGE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY El/
IMPROVED [ MADE LITTLE OR NO CHANGE [] HAS SLIPPED BACK ]
8. THE OVERALL JOB PERFORMANCE HAS BEEN:  UNSATISFACTORY [1  PoOR [
"FAIR[] GooD [ VERY GooD [ UTSTANDING [

BASED ON THIS EVALUATION | (RECOMMEND[A -DO NOT RECOMMEND 1) THIS EMF’LOYEE
BE ADVANCED ONE STEP iN ACCORDANCE WITH THE COMPENSATION PLAN REGULATEONS

COMMENTS:

ASSIGNEENTS WiTH LITTLE OR XNO
A GOOD BIBB COUNTY DEPUIY,

— 7 } | . y - .
EMPLOYEE'S SIGNATURE: , hews ™ (e paTE: O0-07-41
(EMPLOYEE'S SIGNATURE DOES S NOT NECEéSARILY MEAN AGREEMENT WITH REV!EW)

.f ',f 7 / : g o ———— - - )

SUPERVISOR'S SIGNATURE: £/ i A oo DATE: 9~ i
. ! / x‘/l /-ﬁ\\ /
DEPARTMENT HEAD: VAR DATE
DISTRIBUTION: ORIGENAL — PERSONNEL DEPT. 3td COPY — PAYROLL

CAaDv  BEMPOYREE



OFFTCIAL OATH OF DEPUTY SHERIIFF
STATE OF GEORGTIA
BIBB COUNTY

xI. Anthornsys Dwavyne Colbert
DO SWEAR THAT I WILL FALTHFULLY EXECUTE
AT WRITS, WARRANTS, PRECEFPTS AND
PROCESSES DIRECTED TO ME AS DEPUTY
SHERTFF OF THIS COUNTY. OR WHICH ARR
DIRECTED TO ALL SHERIFFS OF THIS STATE,
OR TO ANY OTHER SHERIFF SPECITALLY . e
CAN LAWFULLY EXECUTE, AND TRUE RETURNS
MAKE, AND IN ALL THINGS WELIL AND TRULY.,
WITHOUT MALTITCE OR PARTIALITY ., FPFPERFORM
THE DUTIES OF THE OFFICE OF DEPUTY
SHERIFF OF BIBE COUNTY, DURING MY
CONTINUANCE THEREIN, AND TAKE ONLY MY
TLAWFUL ) FEES . :

T DO FURKRTHER SOLEMNLY SWEAR AND AFFIRM
THAT T AM NOT THE HOLDER OF ANY PUBLIC
MONEY DUE THIS STATE UNACCOUNTED FOR:
THAT T AM NOT THE HOLDER QF ANY OFFICE
OF TRUST UNDER THE GOVERNMENT OF THE
UNITED STATES (EXCEPT POSTMASTER), NOR
OF ETTHER OF THE SEVERAL STATES, NOR
OF ANY FOREIGHN STATE, AND THAT I AM
OTHERWISE QUALIFIED TC HOLD SATD OFFICE,
ACCORDTING TC THE CONSTITUTION OF THE
UNTTED STATES AND LAWS OF GEORGIA, AND
THAT T WILL SUPPORT THE CONSTITUTION
OF THE UNITED STATES AND OF THIS . STATE.

SO HELP ME GOD!




OFFICIAILI., CATH OF DEPUTY SHERIFF
STATE OF GECORGIA
BIBB COUNTY

I. Anthony Dbwavne Colbexrt

DO SWEAR THAT I WILL FATLTHFULLY EXECUTE
ALL WRITS. WARRANTS, PRECEPTS AND
PROCESSES DIRECTED TO ME AS DEPUTY
SHERIFF OF THIS COUNTY., OR WHICH ARE
DIRECTED TO ALL SHERIFFS OF THTIS STATE,
OR TO ANY OTHER SHERIFF SPEGTALLY. T
CAN LAWFULLY EXECUTE, AND TRUE RETURNS
MAKE, AND IN ALL THINGS WELL AND TRULY,
WITHOUT MALICE OR PARTIALITY, PERFORM
THE DUTIES OF THE OFFICE OF DEPUTY
SHERIFF OF BIBB COUNTY, DURING MY
CONTINUANCE THERETIN, AND TAKE ONLY MY
LAWFUL FEES . :

- DO FURTHER SOLEMNLY SWEAR AND AFFIRM
THAT I AM NOT THE HOLDER OF ANY PUBLIC
MONEY DUE THLS STATE UNACCOUNTED FOR:
THAT I AM NOT THE HOLDER OGF ANY OFFICE
OF TRUST UNDER THE GOVERNMENT OF THE
UNITED STATES (EXCEPT POSTMASTER), NOR
OF HEITHER OF THE SEVERAL STATES, NOR
OF ANY FOREIGN STATE, AND THAT I A
OTHERWISE QUALIFIED TO HOLD SATD OFFICE,
ACCORDING TO THE CONSTITUTION OF THE
UNITED STATES AND LAWS OF GCEORGTA, AND
THAT T WILL SUPPORT THE CONSTITUTION
OF THE UNITED STATES AND OF THIS . STATE.

SO HELP ME GOD!

/%ﬂ/#ﬁ&ﬁ
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| MHARENESS STATEMENT FOR o
G NAL JUSTICE AGENCY.EMPLOYEES &~

Access to Criminal Justice Information, as defined 55 cCTC Rule 140-1-.02 (amended);

. .and dissemination of such snformation is governed by state and federal laws and by

GCIC Rules. Criminal Justice Information cammot be accessed or disseminated by any
employee except as directed by superiors or as authorized by approved standard op-
erating procedures. EE o .

State law (Georgia Laws 1973, p. 1314, as zmended) provides specific criminal pen-
alties for unlawfully accessing or disseminating Criminal History Record Informa-
tion (defined in GCIC Rule 140-1-.02). The Georgia Code States:

"

35-3-38. Penilties “for violations

(a] Any peuson who krowingly requests,. obtains, on attempts to obtdin erdminal
history record infonmation under {alse pretenses, ox who knowingly communicafes ok

attempts Zo communicale oriminal histony record inforration 1o any agency oA person

except in accoadance with this article, ok any member, officen, employee ok agent

of the center, the council, .on any panticipating agency who browingly {alsifies
oiminal, history aecond infoamation o ang-xeconds -nefating therelo shatl fox each
such offense, upon conviction ‘theneof, be fined not more Zhan $5,000.00, on Lmprison-
ed for not more than Lwo yeard, oh both T

©[b] Ang person who communicales o attempts Lo communicate animinal. history
record infoamation in a negligent mannet not in accordance with this article shatl
for each such offense, upon conviction theresf, be {ined nol more than $100.00, on
Imprisaned not more than Zet days, on both. ' ‘

(o] Any person who knowingly discloses o attempts fo disclose the techniques
ox methods employed o ensure Lhe seeunity on privacy of infonmation on data con-
tained in eniminal justice information syslems except in ascondanee with this
anticte shatl for each such offense, upon conviction theneof, be fined nol more
than $5,000.00 on imprisoned noi more than fwo yearns, oa both.

(d] Any person who discloses ox atiempls to diselose the techniques on methods
emploged zo endure the secunily and privacy of infoamation ok data econtained it -
eniminal fustice information syslems in o manner not peumitted by this anticle
shatl {orn each such offense,.upin convintion theneof, be fined nol more Lthan $700.00
on imprisoned not mone Than Len days, or botf. o

I have read and understand the above secticn of the Georgia Law.

Si@ﬁ%m}a@ ﬂﬁ&ﬂjt _ ‘ __‘Date: 3-71-ar
Wit:nessed:: (\/\/\Bﬂ\_t[/\/\a Wt /:L\MJMM |
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. Raymond L. Wilkes .

) .

SMERIFF BIBS COUNTY

~ +

JAMES AVERA, JA. MORR!S C, ARNOLD, JR.

CHIEF DEFUTY IHENIFF MAJOM, SHERIFF'S PATAGL

HARRY L. HARRIS WALTER MITCHUM
MAJOM, CRIMINAL INVESTIGATION

MAJOR, CQAREGCTIONAL QFFICELR

TERRY L. SINGLETON

: TELEPHONE 746,0441 ) WILLIAM B, GUY
MAJQR . Pr0O.80X 030 . CAPTAIN, DIVIBION OF
INTELLIGENCE, NARCQTICE & yice . <y ( RECORDS & FISCAL: RESFONBIRILITY
Macon, Georgia 31298 - -

.. DATE: 3-//- T/

1 hereby acknowledge the lssuance of ths hondbook of
Rules and Regulations of the Bi‘bb County Sheriff's Dept.

1 further acknowledge that I om instructed to ret;d this
book and be knowledgeable of these Rules ond Regulations.

Shauld this bock become damcged or mutilated, it will
be raturned in exchange for a new one, This book i3 the

property of the Bibb County Sheriff's Dept, and must be

turned in with other county property, ot the time of my
departure from the Sheriff's Dept.

/s &f&m

Signature/:




| Raymond L. Wilkes | .

SHERIFF BIBB COUNTY

JAMES AVERA, JR.-
CHIEF DEPUTY SHERIFF

JERRY M. MODENA
CAFPTAIN, SHERIFF'S PATROL

I

" HARRY L. HARRIS
MAJOR, CRIMINAL INVESTIGATION

WALTER MITCHUM
MAUJOR, CORRECTIONAL OFFICER

TERRY L. SINGLETON TELEPHONE 746-9441 WILLIAM E. GUY

MAJOR y FAX 743.0252 CAPTAIN, DIVISION OF _
INTELLIGENCE, NARCOTICS & VICE P.0. BOX 930 RECORDS & FISCAL RESPONSIBHITY .
- Macon, Georgia 31298

March 11, 1981

Mr. Leo Wright, Jr. !
Director of Personnel

First Floor Grand Bldg.

Macon, GA 31201

Dear Leo:

I am returning the application of Anthony D. Colhert} whom I have
interviewed and hired. He will report for duty on April 1, 1991.

Si ely yours

Raymoné .. Wilkes
Sherif#, Bibb County

'RLW/cg

Enclosure




To: Sheriff Wilkes

From: Capt Thigpen

ref: Background Investigation Anthony Colbert B/M
22 ¥Y.0.A File #91~01

pate: January 24, 1991

In accordance to your instructions I have completed the
above background investigation and have accordingly attached
findings for your review.

Applicant has just recently been discharged from the United
states Navy after spending four years on active duty serving

in the capacity of "operational Specialist". In reviewing
applicants military record it appears that he has maintained

good performance evaluations during time of his enlistment.

Applicant is presently employed by Jackson Diagnostic Center
since January 2, 1991.

All other aspects of findings were positive.

If I may be of further assistance, please advise.

2 -9)

ol bl fos I
2 %o -



THTERVIEW FORMAT

APPLICRANTS NAME: ANTHONY D. COLBERT AGE: 22 RECE/SEIL: B/
DATE INTERVIEWED: 01/09/91 IHTERVIEWED BY: CHIEF RVERA “
TEST SCCORES: WRITTEN: 112 (&80%) PHYSICAL: 49% {99%) FILE§: 21/01
GENERAL AFPEARANCE 7 GOOR<T POOR:

EYE CONTACT ZGO0DD PCOR :
ARTICULATENESS/SPEECH GOOD ; POOR:

FOTSE/MAHNERI 3N GOOD POOR :

ORAL EXPRESSION GOOD : POOR:

MATURTTY EVALUATICN POOR ;

MISCELLANEIUS NCOTES:

Presented himself well in interview. Has the material that we could build to
for a good officer. Has some experience in dealing with prisoners—-presently
working at the Jackson Diagnostic Center. Would recommend hiring.

PRELIMINARY APPLICATION RATING: GOOD : FATR: POOR:
HEALTH & PHYSICAL: GOoD: FATR: POOR:

NOTES:

EDUCATION LEVEL ACHIEVED: HIGH SCHOOL: COLLEGE: GED
NOTRS:

MILITARY EXPERIENCE: YES: NG:

BRANCH SERVED: Uamc: ARMY : NAVY : ATH FORIE:
RESERVE CBLTGATION: YES: READY : STANDBY:

MOTE=:

CREDIT RATING: G000 : FAIR: POCR:

INTERVIEWERS SIGNATURE:

DATE

Tdé‘.ﬁ- 35 (’—QQ“CTJ) lo see .S}de,(:'s{







BIBB COUNTY HUMAN RESOURCES DEPARTMENT
MERIT INCREASE REVIEW FORM

¥ ORoFuURN T PERSUMMEL &Y:2 09/1n5743 %%

TO: _SHERIFE—CORRELTIONS £3ATL) DATE: aEdsudn
NAME:  {GuL58xT ANTHONY D JOB TITLE: 0SPUTY SHER{FE {0 SBTIFLAD)
PAY GROUP: 73 DEPARTMENT: L1 EMPLOYEE NO: _ sa0nt

1713 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR AMERIT INCREASE AS FOLLOWS:

FROM:  GRADE: _5i7 STEP: _ 11 RATE OF PAY:  _ 1o865+9% SEMI—8liNThi Y
TO: - GRADE: STEP: RATE OF PAY: 15817 RATSES €90;4n £% 2913
"1, HAS EMPLOYEE’S ATTENDANCE BEEN SATISFACTORY? YES T nNo O

-

2. HAS EMPLOYEE USED AN EXCESSIVE AMOUNT OF SICK LEAVE?  YES [ NO{]

3. EMPLOYEE'S ADVANCEMENT POTENTIAL IS:
EXCELLENT i1 GooD [1 POOR ] NEEDS MORFE EXPERIENCE ]
- 4. EMPLOYEE'S OVERALL JOB KNOWLEDGE IS:
EXCEPTIONAL (1 goop [0 saATISFACTORY [1  pPoor []
5. EMPLOYEE'S COOPERATION WITH
[“]SUPERVISOR ipoucuzs & PROCEDURES [:»JfOTHER EMPLOYEES AND D PUBLIC iS:
EXCEPTIONAL [~ GOOD [] SATISFACTORY [] POOR [

6. EMPLOYEE’'S INITIATIVE AND HES/OURCEFULNESS 1S:
EXCEPTIONAL [] GOOD SATISFACTORY [] POOR[ i

7. SINCE THE LAST APPRAISAL EMPLOYEE HAS: PERFORMED EFFECTIVELY IMPROVED [ ]
MADE LITTLE OR NO CHANGE [] HAS NOT PERFORMED EFFECTIVELY [}

8. EMPLOYEE'S OVERALL JOB PERFORMANCE:
EXCEEDSFXPECTAT!ONS Ll MEETS EXPECTATIONS, [~] BELOW EXPECTATIONS ]
COMMENTS [7 (-t ’L i &I/ %K ¥ £ y]’ o ﬁ(/ﬁ(_}j_ ﬁ'/g:/// e S r_w_,;f
i S V""v’[ & 5 i)fc‘v‘!i o2 1/] /--/w«" Eadev e, s ad, /%; s&i‘g‘g@g L2 ¥ G E
. 17 e ¥
hims 1o hd g Jed s ted Dsolfesswmas A0 X% (llvvecton [ oo
/

R o T oA e - = = oy Lo P PR N — - - =
R RS I S AN R ] 4\LI|1 [ Il T IR Wy RN UJ“'_Ju 32 h oy
MM AT Y T W YR A A Y W e N ’i_'u‘""(('\fa'f' M Y e‘H‘f'L E NN M W Y Y W e e Yy

“BASED-GON- THiS EVALUATIONA (F{ECO MENDx [ -DO! N@T»HEC@MMENI .\)&TH[S EMPLOYEE
~BEADVANCED ONE- STEP(iN‘ACé RD ;NCE WITH THE COMPENSATIONPLAN REGUFATIONS®

EMPLOYEE'S SIGNATURE: 2" sz&/ o 2en il | DATE: /‘f///;/J
(EMPLOYEE S SIGNATURE DOES NOT/NECESSAF{ILY MEAN AGREEMENT WITH REVIEW) K

e \ e
SUPERVISOR'S SIGNATURE 7~ REPE S \_ pate: 27 2 s
/} " ‘{: " —

DEPARTMENT HEAD: /07 7 B 7///(,{ xa/; ; i’ff%f/!; DATE: 7S¢ 7
_ . — Ll

RETURN ENTIRE FORM TO HUMAN RESOURCES FOR DISTRIBUTION
ORIGINAL — HUMAN RESOURCES DEPT. 15T COPY - EMPLOYEE  2"" COPY — BEPARTMENT FILE 3™ COPY - PAYROLL



Bibb County Human Resources _
Performance Evaluation L

Emplayee Name:_Co /4 9/7,/. /47/? %Ao v Supervisor: 4{ /4_7/6///;

| /
Tob Title: | Zz‘g‘j/)r/{f ,5/75/,_% Date: ?’ o) 2os 2

(Circle the correct response)

Amount of work., Consider number of assignments completed and volume of output in relation to nature and
conditions of the work performed. Disregard quality of work.
. Extracrdinary volume of work completed.

2/ Consistently turns out a good volume of work.
3. Amount of wark completed is salisfactory but not unusual.
4. Quiput barely acceptable.
3. Amount of work entirely imadequate.
Comments:

Quality of work. Consider thoroughness, accuracy, and ordertiness of completed job. Disregard amount of
work handled.
1. Quality is exceptional in all respects.
Usually high-grade work is consistently performed.
3. Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Comments:

Dependability. Consider the manner in which worker applies to his/her work, whether jobs are done on tune,
and the amount of supervision required to get the desired results.

Justifies utmost confidence. A minimum of supervision required.

Applies himself well but occasionally needs direction and supervision.

Fairly reliable and conscientious. Normal supervision required.

Cannot always be relied upon to get desired results without considerable SUpervislon.

Entirely undependable. Needs constant supervision.

o s v

Comments:

Judgment. Consider the wisdom of employee’s decisions in the absence of detailed instructions and judgment
in unusual situation, where discretion 1s atlowed.
Thinks quickly and logically in all situations. Judgment can always be depended upon.

2. Judgiment usually of high degree.
3. Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

(Continued on Reverse Side)

Revised 06/20/08



Tuesday, March 29, 2005

TO:  Captain Charles Gunnels
: - Patrol Division
FROM: Deputy Asithony Colbert -

I appreciate the opportunity to remain on Patrol until I complete the next EVOC
class. However, due to personal reasons, I respectfully request a transfer to the Corrections
- Division.

Respectfully submitted,

fithons (e

Deputy Anthony Collert

T

|

cc. Lt Wayne Hart _
Major Robert L. White
Chief James Allen -
Sheriff Jerry Modena



Dffice of the Sheritt

ik County, Georgix

- P.O. BOX 930 . ]
Rabhie Jolnson MAGON, GEORGIA 31298 P T "Tharmy @rant
SHERIFF (912) 746-9441 CHIEF DEPUTY

FAX (912) 743-2352 .

December 6, 1984

Tradin Tim's Homes
2492 Gray Highway
Macon, GA 31211

Gentlememn

: This is to certify that Anthony D.-Colbert has been employed by the Bibb County
Sheriff's Office as a deputy sheriff since April 1, 1891. _

Please feel free to contact this offics if there are any questions.
Sincerely yours,

D, Mot

Robbie Johnson
Sheriff, Bibb County

RFJ/cg
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BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

-ak RETLRE T2 PERSIMNEL 3V GRS G ®*

TO: SHERIFF - JALL DATE: Q3725724

NAME: _COL3EAT AxTHadY JOB TITLE: 2EPYTY SHERIFY

PAY GROUP: __ 23 DEPARTMENT: _ 215 EMPLOYEE NO.: _230¢%

ON 10/01/%% THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM: = GRADE: 531  sTep: 2%  RATE OFPAY: . 870a1% SEMI-MONTHLY
TO: GRADE: 59t  grEp: _93 RATE OF PAY: 39614 SEMI-MONTHLY
1 HAS EMPLOYEE’S ATTENDANCE BEEN SATISFACTORY? YES No O
5 HAS EMPLOYEE ABUSED SICK LEAVE? yes[] NO
3. EMPLOYEE'S ADVANGEMENT POTENTIAL IS: o _

" EXCELLENT [0 GOOD A POOR[] " NEEDS MORE EXPERIENGE M)
4. EMPLOYEE’S OVERALL JOB KNOWLEDGE 1S: E’/

EXCEPTIONAL [ Goob [ SATISFAGTORY POOR [

-

5. EMPLOYEE'S COOPERATION EWSUPERWSOR, RULES, OTHER EMPLOYEES AND PUBLIC IS:
EXCEPTIONAL 0 coob SATISFACTORY [ pooR [J

6. EMPLOYEE'S INITIATIVE AND RESOURCEFULNESS IS
excEPTIONAL [0 Goob [ SATISFACTORY POOR [}
- SINGETHE LAST APPRAISAL, EMPLOYEE HAS: -~ GCONTINUED TO PERFORM EFFECTIVELY L

iMPROVED (3 MADE LITTLE OR NO CHANGE HAS SLIPPED BACK |

8. THE OVERALL JOB PERF@RMANCE HAS BEEN: unsaTiseacTory [0 - PooR [
ealr [ GOOD vERY gooD [ ouréTanDIiNGg [

BASED ON THIS EVALUATION | (RECOMMEND [ -DO NOT RECOMMEND [1) THIS EMPLOYEE
BE ADVANCED ONE STEP IN ACCORDANGCE WITH THE COMPENSATION PLAN REGULATIONS.

COMMENTS: .

EMPLOYEE'S SIGNATURE:,{%Z%WM W (\&\K oate: 07-0L~F4

(EMPLOYEE'S SIGNATURE DOES NOT NEQﬁéSARILY MEAN AGREEMENT WITH REVIEW)

e

oate: G=5" 7Y

DEPARTMENT HEAD:

DISTRIBUTION:  ORIGINAL — PERSONNEL DEPT. ard COPY — PAYROLL
ist, COPY — EMPLOYEE
ond GOPY — DEPARTMENT FiLE



PERFORMANCE EVALUATION

Name: CIC/AU#— p ﬁ[/ ,\{/A WCrLY D

. - J —
Position: DE fj'id)-[ SNE FF Date: L/(' / ( X c’}L(

Is this employee's job properly described in the job description? ___ YES __NO
Amount of work. Consider number of assignments completed and volume of output in relation to nature gy
and conditions of the work performed. Distegard quality of work.
1. Extraordinary volume of work completed.
2. Consistently tumns out a good volume of work.
€ Amount of work completed is satisfactory but not unusual.
4. Qutput barely acceptable.
5. Amount of work entirely inadequate.
Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount
of work handled.
1. Unusually high-grade work is consistently performed.
2. Quality is exceptional in all respects.
3. Quality is of high grade, but not exceptional. o :
s B Work is reasonably complete, accurate, and presentable.... ... . -
U5 Workusually lackingin thoroughness; acdurasy;.arneatness; P i1
. Dependability: - Consider the mannér-inshich’worker applies hirgselfo°his work; whiether jobs-are done it =

on time, and the amount of supervision required to get the desired results.
1. Justifies utmost confidence. A minimum of supervision required.
2. Applies himself well but occasionally needs direction and supervision.
€ Fairly reliable and conscientious. Normal supervision required.
4, Camnot always be relied upon to get desired results without considerable
SUpervision.
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.

i Thinks quickly and logically in all situations. Judgment can always be depended

upon.
2, Judgment usually of a high degree.
©) Occasionally makes errors in judgment. Needs some general instruction.
4.
5.

Makes frequent errors in judgment. Works best with detatled instructions.
Judgment entirely undependable.



{F }E..__T"\\)r\v\ VR VR

Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.
L. Brilliant and keen-minded, coupied with eagemmess to learn.
2. Quick to grasp new ideas and methods.
©) Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance.
5. Siow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
2. Happy on job; favorable attitude toward firm.
€ Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniousty and effectively with fellow
employees, supervisors, and others with whom he comes in contact. '
1. Exceptionally successful in working with and assisting others.
2. Quick to volunteer to work with and assist others.
(@)  Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future srowth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and-in the
_organization.

N G

expected to go farin the organization: 5.l i

TR S Capabie‘of.ﬁei}el@ﬁmg;béyoﬁ'd'-'pr(j:'séﬂt‘_{e'\}élﬁaf_—w(mk‘_f;:ii e T
@ Has probably reached most suitable job or level of work.
4. Barely capable of handling present level of work.
5. Entirely out of place in present job. Should be moved to simpler work or

dismissed.

Comments:

" Guistarding candidate for e developmért, - Given oppoftunity;eould ber. - L

‘.n-:(’!.,ia"» ,‘r:‘:jl;‘\?"



3
— ) 3
- ! P

* (
BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

k% RETURN TO PERSCHMEL 3Y:2 GIFLBS93 Kk

TQ: SHERIFF — JaIl DATE: 08/257793

NAME: COLSERT ANTHONY O ' JOB TiTLE: DEPUTY SHRERIFFE

PAY GROUP: __ 25 DEPARTMENT: 2L3 EMPLOYEE NO.: __ 23831

ON 10401793 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM.. GRADE: _S¢1- sTep: 93 RATE OF PAY: 811420 SEAI-HONTHLY
T
TO: GRADE: _S91  sTER: __ 3% RATE OF PAY: 436434 SEMI—RONTHLY
1 HAS EMPLOYEE’S ATTENDANCE BEEN SATISFACTORY? YES no O
5 HAS EMPLOYEE ABUSED SICK LEAVE? yEsS [0 NO
3 EMPLOYEE'S ADVANCEMENT POTENTIAL 1S: :
EXCELLENT[]  Goob M POOR [ NEEDS MORE EXPERIENCE [
4 EMPLOYEE’S OVERALL JOB KNPWLEDGE IS:
EXCEPTIONAL [] GOOD samisFactory [0 poord

5 EMPLOYEE’'S COOPERATION WiTH SUPERWSOR, RULES, OTHER EMPLOYEES AND PUBLIC!S:
excepTioNaL O GooD sATISFACTORY [ POOR [
' 6. EMPLOYEE’'S INITIATIVE AND RE {OURCEFULNESS IS:

EXCEPTIONAL [1 GOOD sATISEACTORY [ POOR O
7.SINCE THE LAS&(&PPRNSAL, EMPLOYEE HAS: CONTINUED TO PERFORM eFFeCTIVELY [J

IMPROVED MADE LITTLE OR NO CHANGE O HAS SLIPPED BACK [

8. THE OVERALL JOB PEFéSQhMANCE HAS BEEN: UNSATISFACTORY (1 poord
FAIR []  GOGD vERY goop [l OUTSTANDING [

BASED ON THIS EVALUATION | (RECOMMENDD .DO NOT RECOMMEND (1) THIS EMPLOYEE
BE ADVANCED ONE STEPIN ACCORDANCE WITHTHE COMPENSATION PLAN REGULATIONS.

COMMENTS: __OFFICER COLBERTHA? UONE 4 COOD_JOB WHILE ASSIGNED TO THE G WING. IF
HF CONTINUES TO IMPROVE, HE SHOULD BECOME A FINE OFFICER

EMPLOYEE'S SIGNATURE: j]ﬁe&w\\‘a} (\ chd( DATE: 09-13-93

-

(EMPLOYEE‘S SIGNATURE DOES NBECEgSAHILY MEAN AGREEMENT WITH REVIEW)
M 7 paTE: Z0Y~F3

SUPERVISOR'S SIGNATURE: b GhAS
DEPARTMENT HEAD: o oate A-tk-93
DISTRIBUTION: QORIGINAL — PERSONNEL DEPT. ard cOpPY — PAYROLL

15, COPY — EMPLOYEE
and COPY — DEPARTMENT FILE



Office of the Sheriff
Bibb County, Georgia

Official Oath of Deputy Sheriff

I, ﬂm‘]’HoM‘f ) / OLRERT , do swear that T will faithfully execute all writs,
warrants, precepts and processes directed to me as deputy sheriff of this county, or which
are directed to all sheriffs of this state, or to any other sheriff specially. 1 can lawfully
execute, and true returns make, and in all things well and truly, without malice or
partiality, perform the duties of the office of deputy sheriff of Bibb County, during my
continuance therein, and take only my lawful fees, so help me God.

%ﬁ@m{’p&w

Deputy Sheriff

Sworn to and subscribed before me, this ” day of January, 1993.

"W Johnson, Sheriff



JAMES AVERA, JA.
CHIEF DEPUTY SHERIFF

HARARY L. HARRIS
MAJOR, CRIMINAL INVESTIGATION

TERRY L. SINGLETON
MAJOR
INTELLIGENCE, NARCOTICS & VICE

Raymond L. Wilkes

SHERIFF BIB8B COUNTY

TELEPHONE 746-9441
FAX 743-2352
P.0O, BOX 930

Macon, Georgia 31298

JERRY M. MODENA
ROBERT L. WHITE
MAJORS, SHERIFF'S PATROL
AND DETENTION DIVISONS

WALTER MITCHUM
MAJOR, CORRECTIONAL OFFICER

WILLIAM £. GUY
CAPTAIN, DIVISION OF
RECORDS & FISCAL RESPONSIBILITY

I hereby acknowledge the issuance of the Handboock of Rules
and Regulations of the Bibb County Sheriff's Department.

T further acknowledge that I am instructed to read this book
and be knowledgeable of these Rules and Regulations.

should this book become damaged or mutilated, it will be

returned in exchange for a new one.

This book is the property of

the Bibb County Sheriff's Department and must be turned in with
other county property, at the time of my departure from the

fithons ) (Mo

sheriff's Department.

Signature:

O7-22-9)

Date:

Witness:

/4



{ fﬁ
BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

++ XETURN 7O PERSCHNEL 1¥: G3S /92 A=

TQ: SHERIFF ~ AL DATE: CB/ZE/52

NAME: _CCLIERT ANTnONY 9 JOB TITLE: B£PUTY SRIRIFF

PAY GROUP: 23 DEPARTMENT: _2:3  EMPLOYEENO. _2393%

ON 13701732 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

croM:  GRADE: 91 sTep: _92  RATEOFPAY: 736494 SERI-MUNTRLY
TO: GRaDE: 391 stER: £ RATE OF PAY: §11420 SEWI-MONTHLY
1 HAS EMPLOYEE’S ATTENDANCE BEEN SATISFACTORY? YES E( no [
2. HAS EMPLOYEE ABUSED SICK LEAVE? ves[Q NolX
3. EMPLOYEE’S ADVANCEMENT POJENTIAL 1S:

EXCELLENT[] GOOD POOR [] NEEDS MORE EXPERIENCE [~
4. EMPLOYEE’S OVERALL JOB KNOWLEDGE IS: |

EXCEPTIONAL [] GOOD SATISFACTORY [0 POORL]

5. EMPLOYEE'S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLICIS:
EXCEPTIONAL [ GOOD IB/ SATISEACTORY [ POOR []

6. EMPLOYEE'S INITIATIVE AND RESOURCEFULNESS IS:
EXCEPTIONAL [J GOOD SATISFACTORY [ POOR[] o
7. SINGE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY g

IMPROVED:[} MADE LITTLE OR NO CHANGE [ HAS SLIPPED BACK [

8. THE OVERALL JOB PERFQRMANCE HAS BEEN: UNSATISFACTORY [} PooR [
FAIR [ GOO0D VERY goob [ OUTSTANDING [§

BASED ON THIS EVALUATION | (RECOMMEND[E(DO NOT RECOMMEND E] ) THIS EMPLOYEE
BE ADVANCED ONE STEP IN ACCORDANCE WITH THE COMPENSATION PLAN REGULATIONS.
COMMENTS: OFFICER COLBERT IS CONTINUING TO LEARN AND PERFORM AL, ASSTGNED

DUTIES EFFECTIVELY. -

EMPLOYEE'S SIGNATURE: WM a@ /M oate: 0T 3492

(EMPLOYEE'S SIGNATURE DOES NOT NECES&HIL‘&W REVIEW)}
SUPERVISOR’S SiGNATURED Wﬂ/ DATE: G-2y-72—
DEPARTMENT HEAD: ;////\f\'/ DATE G-2Y-92

DISTRIBUTION:  ORIGINAL — PERSONNEL DEPT. ard COPY — PAYROLL
ist, COPY — EMPLOYEE
ond COPY — DEPARTMENT FILE




GECRGIA PEA{— . OFFICER STANDARDS AND TRF NG COUNCIL
{ 351 THORNTON ROAD, SUITE 119
LITHIA SPRINGS, GEORGIA 30057

DIVISIONS TELEPHONE

Administrative 404-739-5217
Certification
Training Standards

FRANKIE H. LOVVORN, EXECUTIVE DIRECTOR

02/03/92

AGENCY: BIBB CO. SHERIFFS OFFICE
P.0. BOX 930
MACON, GA 31298

APPLICANT:  COLBERT . ANTHONY D

ENTRANCE EXAMINATION STATUS: ACCEPTABLE

The above named individual has met the pre-employment entrance examination
requirements of 0.C.G.A. 35-8-8(al{9). This original must be attached to
page 9 of the application for certification when submitting to P.O.S.T.



A g
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BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

A HoTURTS TO o AuAndNdin 3¥s JFL5SFL aw :
NAME: Sut Fid T 4MTAdsY I JOB TiTLE: GEPUTY uNMERICF
PAY GROUP: 15 DEPARTMENT: __ <*3 EMPLOYEENO. __*1%%:

ON _1973:4%1 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM:  GRADE: __>7% sTEP. __“*  RATEOFPAY: 7i4haul  BIMI~ADHTALY
1. HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? YES @/ No [
2. HAS EMPLOYEE ABUSED SICK LEAVE? vEs[1 Nol
3. EMPLOYEE'S ADVANCEMENT POTENTIAL IS:
EXCELLENT[] GOOD POOR [] NEEDS MORE EXPERIENCE []

4. EMPLOYEE’S OVERALL JOB KNOWLEDGE IS:
EXCEPTIONAL [ Goob [} sATisFacTORY [0 poor [

5. EMPLOYEE'S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLICIS:
excerTioNaL [0 Goob Gl sAaTISFACTORY [ POOR []

6. EMPLOYEE’S INITIATIVE AND RESOURCEFULNESS 1S:
EXCEPTIONAL [ GooOD [SATISFACTORY [1 POOR[]
7. SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY El/

iMPROVED [ MADE LITTLE OR NO CHANGE [ HAS SLIPPED BACK []

8. THE OVERALL JOB PERFORMANCE HAS BEEN: UNSATISFACTORY [ pPoorR
FAIR [ coob [  veRyGoob [ JUTSTANDING 0
[ ]

BASED ON THIS EVALUATION | (RECOMMEND [ -DO NOT RECOMMEND [) THIS EMPLOYEE
BE ADVANCED ONE STEP IN ACCORDANGE WITH THE COMPENSATION PLAN REGULATIONS.
COMMENTS: _ OFFICER COLBER ——

ASSIGNEENTS WITH LITTLE OR NO SUPERVISION. OQOFFICER Q0L RERT SHOWS POTENTIAL TO.-BECOME —
A GOOD BIRB COUNTY DEPUTY.

";;I A — A1 : . .
EMPLOYEE'S SIGNATURE: /2 f57 Sl S oaTE: 0701
(EMPLOYEE'S SIGNATURE OOES NOT NECESSAFHLY MEAN AGF{EEMENT WITH REVIEW)
e o
SUPERVISOR’S SIGNATURE: -7 . IJ e DATE:
DEPARTMENT HEAD: [~ [ \/ DATE
DISTRIBUTION: ORIGINAL — PERSONNEL DEPT. ard CoOPY — PAYROLL

1st, COPY — EMPLOYEE
and COPY — DEPARTMENT FILE



OFFICIAL OCATH OF DEPUTY SHERIFF
STATE OF GEORGILA
BIBR COUNTY

T, anthony Dwavne Collbert
DO SWEAR fHAT T WILL FALTHFULLY EXBECUIERE
ALL WRITS, WARRANTS, PRECEPITS AND
PROCESSES ﬁIRECTED TO ME AS DEPUTY
SHERILIFF OF THIS COUNTY,., OR WHICH ARE
DIRECTED TO ALL SHERIFFS OF THIS STATE,
OR TO ANY OTHER SHERIFF SPECIALLY. i
CAN LAWFULLY EXECUTE, AND TRUE RETURNS
MAKE, AND IN ALL THINGS WELL AND TRULY,
WLTHOUT MALICE OR PARTIAILTITTLTY., PERFORM
THE DUTIES OF THE OFFICE OF DEPUTY
SHERIFF OF BIBEBR COUNTY, DURING MY
CONTINUANCHE THEREIN, AND TAKE ONLY MY
LAWFUL'FEES_

I DO FURTHER SOLEMNLY SWEAR AND AFFIRM
THAT I AM NOT THE HOLDER OF ANY PUBLIC
MONEY DUE THIS STATE UNACCOUNTED FOR;
THAT I AM NOT THE HOLDER OF ANY OFFICE
OF TRUST UNDIER THE GOVERNMENT OF THE
UNITED STATES (EXCEFPT FOSTMASTER)., NOR
OF EITHER OF THE SEVERAIL STATES, NOR
OF ANY FOREIGN STATE, AND THAT I AM
OTHERWISE QUALIFIED TO HOLD SAITD OFF1ICH,
ACCORDING TO THE CONSTITUTION OF THE
UNITED STATES AND LAWS OF GEORGIA, AND
THAT I WILlL SUPPCOCRT THE CONSTITUTLTION
OF THE UNITED STATES AND OF THIS . STATE.

SO HELFP ME GODI

SWORN TO AND SUBSCRIBED RBREFORE ME, THIS
1Lt DAY OF T L . 1o 9231 |

MUUJJL,»

RAYMOND L. WILKES, SHERIFEF, BILIBEB COUNITY



Data Report System

Individual Officer Profile
Created: 10-03-2017 01:49
Reguested by: CYNTHIA GRESHAM

Officer Key
Officer Name
Race

Education
Status

Certification

PS090003308
P3080204245
PBLE9204205
PBCO9I04378

Certification

PRIASO0961S

Agency

A,

il

0035564
(035564
ANTHONY D COLBERT
Black or African American (Not Hispanic or Latino)
High School Diploma
In Good Standing
Officer Certifications
Description Certification Type
RADAR OPERATOR Specialized
FIELD TRAINING OFFICER Specialized
BASIC LAW ENFORCEMENT Basic
CORRECTIONS OFFICER Basic
Officer Other Certifications
Description Certification Type
REGISTERED JAIL OFFICER Basic POST Registration

BIBB COUNTY SHERIFFS OFFICE
BIBB COUNTY SHERIFFS QFFICE

GEORGIA DIAGNOSTIC CLASSIFICATION PRISONPeace Officer

Date

October 3, 2017
Qctober 3, 2017
QOctober 3, 2017
September 30, 2017
September 30, 2017
September 29, 2017
September 29, 2017
September 29, 2017
September 29, 2017

Number

DOADIG
DCDOIG
DCDIG
DYC0IG
DLTO0G

DBMO1G
DFMO3G
DHQOG
UTTO3R

Instructor Certifications

AL o
A g

i

1

Status

Active
Active
Active
Active

Status

Active

None Found
Employment History
Rank Start Date End Date Status
Serpeant February 7, 2014 Actively Employed in Law Enforcement
Peace Officer July 16, 1991 February 6, 2014 Rank Change - Promotion

Fanuary 2, 1991 March 26, 1991

Sanctions

None Found

Training History
Course

OUTLAW MOTORCYCLE GANGS - AN INTRO (GPSTC ONLINE)
DOMESTIC VIOLENCE (GPSTC ONLINE)

DOMESTIC VIOLENCE (GPSTC ONLINE)

HANDLING TTY CALLS

DUE REGARD (GPSTC ONLINE)

FINANCIAL IDENTITY THEFT & FRAUD

CARRYING & POSSESSING WEAPONS IN GA (GPSTC ONLINE)
INTRO TO TERRORISM (GPSTC ONLINE)

RADAR REFRESHER (GPSTC ONLINE)

Page /9 Regnestor 1P Address: 208,97.19.2

Voluntary Resignation

Hours



September 29, 2017
Seplember 29, 2017
September 29, 2017
September 29, 2017
September 28, 2017
September 28, 2017
September 27, 2017
September 27, 2017
September 27, 2017
September 21, 2017
August 24, 2017
July 13, 2017

July 13,2017
March 30, 2017
March 30, 2617
February 16, 2017

November 30, 2016
November 23, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 30, 2016
September 28, 2016
June 10, 2016

June 10, 2016

June 10, 20145

Tune 10, 2016

Tune 9, 2016

March 31,2016
March 8, 2016
January 29, 2016
January 13,2016

December 14, 2015
November 20, 2015
October 31, 2015
October 31, 2015

DBCOIG
DBI04G
DLIOIG
DLMOIG
DIMOIG
DBI02G
DBTUOIG
DPBNGIG
RCDO2G
IQPOGG
1DDOOD
IGSH0G
[LUGOG
[FRO2F
ICRGZG
DGBOIG

NOB24E
IQPOOG
DBIOIG
DTEOLG
UTTO3R
DBCOIG
DCDO3G
DHQO4G
DLTOG
DBI04G
DLIOIG
DCDO2G
DFMO3G
DIMO1G
DTUDIG
IYC03G
THQ38G
IYI00G
BM31G
LIM37G
1IM23G
IFROYF
IQS00G
KVI2G
IEB02G

ILQO0G
ICC17G
DLOQOG
UTTO3R

COMMERCIAL SEXUAL EXPLOITATION OF CHILDREN
EYEWITNESS IDENTIFICATION (GPSTC ONLINE)

JUVENILE JUSTICE REFORM

H.LEGAL IMMIGRATION REFRM ENF ACT 2011 (GPSTC ONLINE)
TRANSPORTING PRISONERS (GPSTC ONLINE)
FUNDAMENTALS OF PRELIMINARY INVEST (GPSTC ONLINE)
VEHICLE PULLOVERS (GPSTC ONLINE}

EVIDENCE COLLECTION & PRESERVATION (GPSTC ONLINE)
ELDER ABUSE (GPSTC ONLINE)

POLICY/PROCEDURES

DEFENSIVE TACTICS

COMMUNITY POLICING

Legal Update

FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)
DE-ESCALATION TECHNIQUES

GCIC SECURITY AWARENESS TRAINING

CPR/FIRST AID

POLICY/PROCEDURES

STOP THE STALKER {(GPSTC Online)

PURSUIT POLICY DEVELOPMENT (GPSTC ONLINE)
RADAR REFRESHER (GPSTC ONLINE)

COMMERCIAL SEXUAL EXPLOITATION OF CHILDREN
DOMESTIC VIOLENCE (GPSTC ONLENE)
UNDERSTANDING ISLAMIST TERRORISM-MOD1 (GPSTC Online)
DUE REGARD (GPSTC ONLINE}

EYEWITNESS IDENTIFICATION (GPSTC ONLINE)
JUVENILE JUSTICE REFORM

ELDER ABUSE (GPSTC ONLINE)

CARRYING & POSSESSING WEAPONS IN GA (GPSTC ONLINE)
TRANSPORTING PRISONERS (GPSTC ONLINE)
VEHICLE PULLOVERS (GPSTC ONLINE)

VERBAL JUDO

OPERATIONS SECURITY-PUBLIC SAFETY
INTERPERSONAL COMMUNICATIONS

INTELLIGENCE GATHERING

PRISON RAPE ELIMINATION ACT

INMATE SECURITY

FIREARMS REQUALS& USE OF DEADLY FORCE (3 Hrs)
SUPERVISION

ACTIVE SHOOTER RESPONSE

INFECTIOUS DISEASE

SEARCH AND SEIZURE

CRISIS INTERVENTION REFRESHER
SEARCHING MOTOR VEHICLES (GPSTC ONLINE)
RADAR REFRESHER (GPSTC ONLINE)

Page 273

2017 Total Hours :

2016 Totat Hours :

Requestor {P Address: 208.97.19.2
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October 31, 2015
October 31, 2015
October 31, 2013
QOctober 31,2015
October 31, 2015
October 31, 2015
Octaber 31, 2015
Qctober 31,2015
October 31, 2015
Getober 31, 2015
QOctober 31, 2015
October 31, 2015
October 31, 2015
October 31, 2015
October 31, 2015
October 31, 2015
October 23, 2013
September 27, 2015
September 26, 2015
September 25, 2015
July 14, 2015

July 13, 2015

Tuly 13, 2015

Tuly 10, 2015

July 10, 2015

June 30, 2015

June 30, 2015
February 13, 2015

November 25, 2014
August 27, 2014
August 13,2014
Juiy 30, 2014

May 27, 2014

April 26, 2014
March 10, 2014
February 19, 2014
January 10, 2014

November 4, 2013

September 30, 2013
September 38, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013

DBCGIG
DCDO3G
DHQ04G
DBNOIG
DBIG4G
DHQO5G
DLI0IG
DHQO6G
DCDO2G
DEMO3G
DIMOLG
DTUOIG
DBIO1G
DBMOIG
DHQOIG
DTE0IG
IYEOOG
1IM00G
UM00G
EIMOOG
IYROOG
ITM40G
1IYE00G
TEBOGG
ITBOCG
IFROYF
IFMO3F
IGB29G

IDDYOD
HQPOOG
IQDUOG
IFRO4F

IQLO0G
BO01G

HTHG
HMO03G
AGI0AG

IGWO4G
DBCHG
DCDO3G
DBIO2G

DBNOIG
DKONMG
DLT00G
DTFO1G

COMMERCIAL SEXUAL EXPLOITATION OF CHILDREN
DOMESTIC VIOLENCE {GPSTC ONLINE)

UNDERSTANDING ISLAMIST TERRORISM-MOD1 (GPSTC Online)
EVIDENCE COLLECTION & PRESERVATION (GPSTC ONLINE)
EYEWITNESS IDENTIFICATION (GPSTC ONLINE)
UNDERSTANDING ISLAMIST TERRORISM-MOD2 (GPSTC Unline)
JUVENILE JUSTICE REFORM

UNDERSTANDING ISLAMIST TERRORISM-MOD3 (GPSTC Online)
ELDER ABUSE (GPSTC ONLINE)

CARRYING & POSSESSING WEAPONS IN GA (GPSTC ONLINE)
TRANSPORTING PRISONERS (GPSTC ONLINE)

VEHICLE PULLOVERS (GPSTC ONLINE)

STOP THE STALKER {GPSTC Online)

FINANCIAL IDENTITY THEFT & FRAUD

SOVEREIGN CITIZEN MOVEMENT (GPSTC ONLINE}

PURSUIT POLICY DEVELOPMENT {GPSTC ONLINE)

CULTURAL DIVERSITY TRAINING

MISCELLANEOUS JAIL TRAINING

MISCELLANEQUS JAIL TRAINING

MISCELLANEOUS JAIE TRAINING

REPORT WRITING

CON GAMES INMATES PLAY

CULTURAL DIVERSITY TRAINING

UNIVERSAL PRECAUTIONS

TRANSPORTATION OF INMATES

FIREARMS REQUAL& USE OF DEADLY FORCE (3 Hrs)
FIREARMS MAINTENANCE

SECURITY AND INTEGRITY OF CHRIE (2 HR)

DEFENSIVE TACTICS

POLICY/PROCEDURES

COMMUNICATION SKILLS

FIREARMS REQUAL& USE OF DEADLY FORCE (4 Hrs)
LEADERSHIP

JAIL OPERATIONS

FIRE SAFETY TRAINING

SUPERVISION OF INMATES

JAJE TRAINING OFFICER (GA SHERIFFS' ASSOCIATION)

MENTAL HEALTH JAIL PROGRAM

COMMERCIAL SEXUAL EXPLOITATION OF CHILDREN
DOMESTIC VIOLENCE (GPSTC ONLINE)

FUNDAMENTALS OF PRELIMINARY INVEST (GPSTC ONLINE)
EVIDENCE COLLECTION & PRESERVATION (GPSTC ONLINE)
FUVENILE OFFENDERS (GPSTC ONLINE)

DUE REGARD (GPSTC ONLINE)

MANAGE TO SURVIVE: TRAFFIC INC MGMT (GPSTC ONLINE)

2015 Total Hours :

2014 Total Hours :

Page 3/9 Rewuestor IP Address: 208.97.19.2
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September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
Septernber 30, 2013
Septernber 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, iOl 3
September 36, 2013
September 30, 2013
Septernber 30, 2013
September 30, 2013
September 28, 2013
September 27, 2013
September 26, 2013
September 11, 2013
Taty 31, 2013

July 25, 2013

April 19, 2013

December 12, 2012
October 31, 2012
Angust 15, 2012
May 21, 2012
April 20, 2012
January 18, 2012

October 18, 2011
October 17, 2011
October 17, 2011
Qctober 11, 20F1
October 10, 2011
October 5, 2011
QOctober 5, 2011
October 3, 2011
May 16, 2011

DYC01G
DLCOIG
DTI02G
DGMO1G
BTG
VHQOIG
DPBDGIG
BCD02G
DGMO2G
DLU13G
DTH4G
DBFOIG
DFM02G
DGW01G
DIMDIG
DSE02G
DTUOIG
DEIIG
DBMOI G
DHQO1G
DLMOIG
DSPOIG
UTTO3R
Y3006
PMO0G
TYJ00G
BO00G
IGKO0G
FYROOG
TFRO9F

IECO3IE
QPG
1IDSO7G
INMOOG
IFROZF
1QD00G

YJO0G
BUMO06G
HMO0G
IEBOOE
IIMLIG
IM26G
UM31G
QPG
IFRO2F

SAY IT LOUD & CLEAR (GPSTC Online}

CRIMINAL PROCEDURE (GPSTC ONLINE)

MOMENTUM BASICS

Electric/Hybrid Veh Safety for First Responders (GPSTC Online)
ESTIMATING SPEED LOSS {GPSTC-ONLINE)

SUSPICIOUS ACTIVITY REPORTING/PRIVACY & CIVIL LIBERTIES
IN CUSTODY DEATHS & EXCITED DELIRIUM

ELDER ABUSE {GPSTC ONLINE)

GANG AWARENESS (GPSTC Online)

LEGAL AND CASE LAW UPDATE 2013 (GPSTC ON-LINE)
COMBINING SPEEDS (GPSTC-ONLINE)

Use of Deadly Force GPSTC Online

CARRYING AND POSSESSING WEAPONS (GPSTC ONLINE)
DEALING W/MENTALLY ILL/DIMINISHED CAPACITY (GPSTC ONLINE)
TRANSPORTING PRISONERS (GPSTC ONLINE)

EMERGENCY VEHICLE SAFETY (GPSTC ONLINE)

VEHICLE PULLOVERS (GPSTC ONLINE)

STOP THE STALKER (GPSTC Online)

FINANCEAL IDENTITY THEFT & FRAUD

SOVEREIGN CITIZEN MOVEMENT (GPSTC ONLINE)

ILLEGAL IMMIGRATION REFRM ENF ACT 2011 {GPSTC ONLINE)
PURSUIT POLICY DEVELOPMENT

RADAR REFRESHER (GPSTC ONLINE)

[INTERPERSONAL COMMUNICATIONS

PHYSICAL FITNESS

INTERPERSONAL COMMUNICATIONS

JAIL OPERATIONS

ETHICS AND PROFESSIONALISM

REPORT WRITING

FIREARMS REQUAL# USE OF BEADLY FORCE (3 Hrs)

C.P.R/AED. CERTIFICATION

STANDARD OP. PROCEDURES & GUIDELINES
SURVIVAL MIND-SET

DEPARTMENTAL INSERVICE TRAINING
FIREARMS REQUAL& USE OF DEADLY FORCE
COMMUNICATION SKILLS

INTERPERSONAL COMMUNICATIONS

JAIL SEARCHS

MISCELLANEOUS JAIL TRAINING

UNIVERSAL PRECAUTIONS

SUPERVISION OF INMATES

JAIL OFFICER TRANSITIONAL TRAINING

SECURITY PROCEDURES

STANDARD OP. PROCEDURES & GUIDELINES
FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)

2013 Total Hours :

2012 Total Hours :

Page 49 Requestor 1P dddress: 208.97.19.2

—_

WA W W W

58

L S T S SR A

12



December 30, 2010
December 3¢, 2010
December 23, 2010
December 21, 2016
December 21, 2010
December 15, 2016
July 24, 2010

April 26, 2050
February 19, 2010

December 31, 2009
DBecemnber 31, 2009
December 31, 2009
December 30, 2009
December 30, 2009
December 28, 2009
December 23, 2609
December 23, 2009
December 22, 2009
December 21, 2009
September §, 2009
May 29, 2009

December 24, 2008
December 23, 2008
December 22, 2008
December 17, 2008
December 15, 2008
Beceraber 11, 2008
December 4, 2008
December 1, 2008
October 2, 2008
October 2, 2008
June 5, 2008

November 27, 2007
November 15, 2007
Qctober 3, 2007
September 28, 2607
September 25, 2607
September 24, 2007
September 23, 2007
September 5, 2007
September 5, 2007

ICC0IG
IYEGIG
KO02G
HMO9G
IM40G
13COLG
IECO4E
IFRO2F
NSDO2G

HAQ4G
IGKO00G
1QPO9G
DAMG
THT00G
UM40G
OGMIBG
Y J60G
IBHOTG
IIM36G
NEM26G
[FROZF

HA04G
HTG0G
IGWO03G
EHTG0G
HIMIIG
ILVHHG
ICCO1G
QPOIG
AGBO02G
AGB02G
IFRO2F

NSDO2G
1I000G
IDI0G
IQPOOG
003G
IGWG
IECHE
IGW01G
ADO04G

SUICIDE PREVENTION

CULTURAL DIVERSITY TRAINING

JUVENILE CUSTODY PROCEDURES FOR LE.
INMATE RELATIONS

CON GAMES INMATES PLAY

SEARCH TECHNIQUES

C.P.R/A.ED/FIRST AID

FIREARMS REQUAL& USE OF DEADLY FORCE (2 His)
DEFENSIVE DRIVING/NAT. SAFETY COUNCL

INTAKE PROCEDIRES

ETHICS AND PROFESSIONALISM

STANDARD OP. PROCEDURES & GUIDELINES
INTAKE PROCEDURES

FIRE SAFETY TRAINING

CON GAMES INMATES PLAY

SAFETY MANAGEMENT

INTERPERSONAL COMMUNICATIONS

CRIME SCENE PRESERVATION

GANGS IN LOCKUP

PANDEMIC FLU

FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)

INTAKE PROCEDURES

FIRE SAFETY TRAINING

ABNORMAL BEHAVIOR

FIRE SAFETY TRAINING

EMERGENCY PREPAREDNESS

USE OF FORCE

SUICIDE PREVENTION

STANDARD OP, PROCEDURES & GUIDELINES
SECURITY & INTEGRITY OF CJ INFORMATI
SECURITY & INTEGRITY OF CJ INFORMATI
FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)

DEFENSIVE DRIVING/NAT, SAFETY COUNCL

JAIL OPERATIONS

HANDCUFFING TECHNIQUES {GENERAL INSTRUCTOR)
POLICY/PROCEDURES

CELL EXTRACTIONS ,

ABNORMAL BEHAVIOR

C.P.R/FIRST AID

MENTAL HEALTH

O.C. FAMILIARIZATION

Page 5/2
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April 13, 2007

October 26, 2006
September 25, 2006
September 13, 2006
September 12, 2006
Septemnber 11, 2006
May 16, 2606

May 16, 2006
March 28, 2006
March 28, 2006
Tanuvary 15, 2006

November 21, 2005
November 16, 2005
November 2, 2005
October 28, 2005
September 13, 2005
May 27, 2005

May 26, 2005

May 25, 2005

May 4, 2003

March 10, 2005
January 0, 2005

November 3, 2004
Octaber 29, 2004
October 27, 2004
October 26, 2004
October 25, 2004
QOctober 5, 2004
February 20, 2004

Movember 19, 2003
November 5, 2003
October 27, 2003
September 15, 2003
April 21, 2003
April 4, 2003
March 24, 2003
February 10, 2003
Januvary 28, 2003
January 7, 2003

[FRO2ZF

ICCO0G
NOB24E
IDO0GG
1QPOGG
IHTO0G
UFROCF
IFM22F
THM24G
HM20G
HMI11G

IQPG4G
ILEOLIG
HC0IG
UFROGF
18D05G
IPHOOG
1Y 500G
IYPOOG
IFMOOF
NOC38G
iDU0OD

AWGOIG
ITQU6G
IPMOOG
ILLOOG
[FMO3F
IFMOOF
IFMOGF

ICDOOG
IFJOOF
ILGOOG
IFMO0F
ICDO0G
ITDHG
NBMI6G
IFMOOF
NBD02G
NFEMO9F

FIREARMS REQUAL& USE OF DEADLY FORCE (2 His}

CRISIS INTERVENTION

CPR/FIRST AID

INSERVICE DEFENSIVE TACTICS OLEQRESIN CAPSIUM
POLICY/PROCEDURES

FIRE SAFETY TRATNING

FIREARMS REQUALIFICATIONS

USE OF DEADLY FORCE

NIMS: 15-700 NIMS INTRO COURSE

NIMS: 15-100 INTRO TO ICS

EMERGENCY PREPAREDNESS

POLICY, PROCEDURE AND DISCIPLINE

LAW ENFORCEMENT CIVIL RIGHTS SYMPOS,
SEARCH TECHNIQUES

FIREARMS REQUALIFICATIONS

DRIVER IMPROVEMENT (DEPARTMENTALY)
INSERVICE PHYSICAL FITNESS Health Issues
SPANISH

INSERVICE COMMUNICATIONS Public/Media Relations
FIREARMS TRAINING (NOT REQUALIFICATION)
GCIC SECURITY & INTEGRITY

USE OF FORCE

DUVDWI DET. & STAN. FIELD SOBRIETY TEST
FOOT PURSUITS

PHYSICAL FITNESS

PEACE OFFICER LIABHITY

FIREARMS MAINTENANCE

FIREARMS TRAINING (NOT REQUALIFICATION)
FIREARMS TRAINING (NOT REQUALIFICATION)

DOMESTIC VIOLENCE

INSERVICE FIREARMS JUDGEMENTAL SIMULATOR TRAINING

GEORGIA CRIMINAL LAW

FIREARMS TRAINING (NOT REQUALIFICATION)
DOMESTIC VIOLENCE

DU ENFORCEMENT

COUNTERFEITING

FIREARMS TRAINING (NOT REQUALIFICATION)
DEFENSIVE DRIVING/NAT, SAFETY COUNCL
F.ATS, SIMULATOR TRAINING

Page 579

3
2007 Total Hours : 55

2006 Total Hours : 47

2005 Total Hours : 50

2004 Total Hours : 41

2003 Total Houts : 40
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December 17, 2002
Qclober 21, 2002
August 9, 2062
July 29, 2002

April 17, 2002
April 2, 2002

October 2, 2001
fuly 6, 2001
June 11, 2001

December 6, 2000
April 1¢, 2000
April 10, 2000
March 28, 2000
March 28, 2000
Janvary 3, 2000
January 27, 2000

August 24, 1999
Aprii 19, 1999
January 15, 1999

November 3, 1998
Aungust 26, 1998
June 39, 1998
May 15, 1998
February 27, 1998

October 29, 1997
June 2, 1997
May 30, 1997

MNovember 15, 1996
Cctober 2, 1996
September 17, 1996
June 12, 1996

April 19, 1996
April 17, 1996
March 6, 1996
February 28, 1956
February 21, 1996
January 24, 1996

UTTO2ZR
iBFOOG
SAQOTG
ITMO0G
IFSO0F
AWIIG

ISEGOT
IDDOOD
NTI04G

1IFDOGF
IFROZF
IFMOOF
TU00G
IFS0OF
[FLOOF
STTOIR

AWIDIG
IFSO0F
ATTI3G

IQPOOG
IYCO0G
IFSO0F
BMHOIG
AGM30G

EMO0G
TFS00F
AXMIIG

AYIOSG
IDDHD
NYJ0G
IMo0G
IFS00F
IM00G
TJE0OG
1MO00G
IDUO0D
CLMO1G

RADAR RECERTIFICATION
FINGERPRINTING

FIELD TRAINING OFFICER
MISCELLANEOUS TRAFFIC

SEMI AUTO TRAINING

INTOXIMETER MODEL 5000 CERTIFICATION

EMERGENCY VEHICLE OPERATIONS
DEFENSIVE TACTICS
TRAFFIC ACCIDENT/DEATH INVESTIGATION

SWAT TRAINING

FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)
FIREARMS TRAINING (NOT REQUALIFICATION)
VEHICLE PULLQOVERS

SEMI AUTO TRAINING

LONG GUN/RIFLE

RADAR OPERATOR TRAINING COURSE

INTOXEMETER MODEL 5008 CERTIFICATION
SEMI AUTCG TRAINING
ON-SCENE TRAFFIC ACCIDENT INV LEVEL}

POLICY/PROCEDURES

INSERVICE COMMUNICATIONS Communications
SEMI AUTO TRAINING

BASIC JAIL TRAINING COURSE

PEER COUNSELING

MISCELLANEQUS JAIL TRAINING
SEMI AUTO TRAINING
INTRODUCTION TO DRUG ENFORCEMENT

INTERVIEWS & INTERROGATIONS
DEFENSIVE TACTICS

2002 Total Hours :

2001 Total Hours ¢

2000 Total Howss ;

1999 Totat Haurs :

1998 Total Hours :

1997 Total Houss :

RECQGNIZED SEMINARS/CONFERENCES COMMUNICATIONS Interpersonal Communications

MISCELLANEQUS JAIL TRAINING

SEMI AUTO TRAINING

MISCELLANEGQUS JAIL TRAINING

INSERVICE JAHLER Emergency Procedure for Jailets
MISCELLANEOQUS JAIL TRAINING

USE OF FORCE

BONDING PROCEDURES

Page 7%
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December 21, 1995
Qctober 31, 1995
October 27, 1995
October 25, 1995
July 26, 1995

July 24, 1995

May 8, 1995

December 15, 1994
November 18, 1994
November 16, 1994
MNovember 15, 1994
October 26, 1994

September 28, 1994

September 27, 1994

December 10, 1993
December 8, 1993
November 16, 1993
October 29, 1993
October 26, 1993
October 25, 1993
Aungust 23, 1993
June 4, 1993

December 8, 1992
December 7, 1992
November 20, 1992
September 24, 1992
April 10, 1992

December 13, 1991
December 12, 1991
November 22, 1991
MNovember 2], 1931
November 20, 1991
November 18, 1991
March 1, 1991

IMO0G
IFS00F
IECGOE
ITAOOG
IFOGOF
IDDOGD
IFROOF

PIMOGG
PIGOOG
IBCOOG
H)S00D
AFEQIF
PGRO0G

PJIOOG

ICDO0G
1IMOGG
DO0OD
IEI0E
BS00G
IYROOG
Y0073G
Y0109G

Y0243G
Y0242G
Y0239G
Y0204G
Y0174G

Y0164G
YOG
Y0058G
YOG74G
PBI920

Y0097G
Y0009G

1991 Totai Hours 1 181

MISCELLANEQUS JAIL TRAINING

SEMI AUTO TRAINING

C.PR.

INSERVICE TRAFFIC/PATROL Patrol Tactics

OFFICER SURVIVAL

DEFENSIVE TACTICS

INSERVICE FIREARMS FIREARMS REQUALIFICATION

NON CERTIFIED TRAINING JAILER MISCELLANEQUS JAIL TRAINING
NON CERTIFIED TRAINING JAILER Inmate Classification

CRIMES AGAINST CHILDREN

INSERVICE DEFENSIVE TACTICS OFFICER SURVIVAL

SHOTGUN SKILLS

NON CERTIFIED TRAINING GENERAL OF MISCELLANEOUS ETHICS AND
PROFESSIONALISM

NON CERTIFIED TRAINIENG JAILER Inmate Rights

DOMESTIC VIOLENCE

MISCELLANEOUS JAIL TRAINING

OLEORESIN CAPSICUM

INSERVICE MEDICAL SERVICES INMATE MEDICAL PROCEDURES
SEX CRIMES INVESTIGATION

REPORT WRITING

NON CERTIFIED TRAINING INVESTIGATIONS INVESTIGATIONS

Summary of Hours for 27 Years

Page 5%

1996 Total Hours : 64
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1995 Total Hours : 28

1994 Total Hours :

1993 Total Hours :

1992 Total Houss ;
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Year Hours
2017 35
2016 55
2015 65
2014 82
2013 58
2012 37
2011 43
2010 41
2009 52
2008 55
2007 35
2006 47
2005 50
2004 4]
2003 40
2002 73
2001 44
2000 28
1999 98
1998 127
1997 84
1996 64
1995 28
1594 21
1993 25
1992 257
1951 181
Grand Total of Hours 1,786

{ail years and courses)

Page 9%
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P.O.5.T. Officer Profile Report Page 1 of 5

— —

Georgia Peace Officer Standards and Training Council
P.O. Box 349 Clarkdale, Georgia 30111

Officer Profile Report For:

ANTHONY D COLBERT

SEX: M RACE: R BIRTH: _
EDUC: HS STATUS:

Officer Certifications

PS080003308 RADAR OPERATOR 12/17/2002

Ps080204248 FIELD TRAINING OFFICER 10/24/2002

PRJAO90961S REGISTERED JAIL CFFICER 12/30/1999

PBLE920420S BASIC LAW ENFORCEMENT 04/17/1992

PBC0O910437S CORRECTIONS OFFICER 04/05/1991
Investigations

No Cases In File

Employment History

AGENCY NAME CODE Started To
BIBB COUNTY SHERIFFS OFFICE Gl516 07/16/1991 -Present--
GEORGIA DIAGNOSTIC CLASSIFICATION PRISON G1554 01/02/19%1 03/26/1991

Training History

DATE NUMBER COURSE HOURS
05/10/2011 IFRO2F1 FIREARMS REQUALS& USE OF DEADLY FORCE 3

TOTAY, HOURS for 2011: 3

12/30/2010 IYEQOGI CULTURAL DIVERSITY TRAINING 4
12/30/2010 ICCO01Gl SUICIDE PREVENTION 4
12/23/2010 IKO02@1 JUVENILE CUSTODY PROCEDURES FOR L.E. 4
12/21/2010 IJM40G1 CON GAMES INMATES PLAY 4
12/21/2010 IJMO0SG1 TNMATE RELATTIONS 4
12/15/2010 IJC01G1 SEARCH TECHNIQUES 4
07/24/2010 IECC4El C.P.R/A.E.D/FIRST AID 8
04/26/2010 IFRO2F FIREARMS REQUAL& USE OF DEADLY FORCE 3
02/19/2010 NSD02G1 DEFENSIVE DRIVING/NAT. SAFETY COUNCL 6
TOTAL HOURS for 2010: 41
12/31/2009 IJA04Gl INTAKE PROCEDURES 4

https://www.gapost.org/cegi-bin/ceioffokev?2 QAN



12/31/20009
12/31/2009
12/30/2009
12/30/2009
12/28/2009
12/23/2009
12/23/2009
12/22/20009
12/21/2009
08/01/2009
05/29/2009

12/24/2008
12/23/2008
12/22/2008
12/17/2008
12/15/2008
12/11/2008
12/04/2008
12/01/2008
106/02/2008
10/02/2008
06/05/2008

11/27/2007
11/15/2007
10/03/2007
08/28/2007
09/25/2007
09/24/2007
09/23/2007
09/05/2007
08/05/2007
04/13/2007

10/26/2006
08/25/2006
09/13/2006
09/12/2006
09/11/2006
05/16/2006
05/16/2006
03/28/2006
03/28/2006
01/15/2006

11/21/2005
11/16/2005

P.O.5. T, Officer Profile Report

—

IGKOOGL
IQP09G1
IHTOOGL
IJAL4GL
IJM4A0GL
OGM1I B8GL
IYJgooel
IBHO7G1
IgM36G1
NEMZ 6GL
IFROZF1

IJA04GL
IHTOOGL
ICW03GL
IHTOOG1
IHM11G1
ILV(0G1
ICCOlG:
IQPOSGL
AGRO2G2
AGBO2G1
IFRO2F]1

NSDCG2GL
IJ000G1
IDJOOGL
I0P0O0OGL
IJ003G61
IGW03GL
IECO1ELl
IGW01G1
ADOO4GL
IFRO2F1

ICCO0G1
NOB24E1
IDO0OGL
TIOPOOGL
THTO0GL
IFM22F1
UFROOF1
IEM24G1
IEM20GL
ITHMIA1GL

IQPO4GL
ILEQCIGL

ETHICS AND PROFESSIONALISM

STANDARD OP. PROCEDURES & GUIDELINES
FIRE SAFETY TRAINING

INTAKE PROCEDURES

CON GAMES INMATES PLAY

SAFETY MANAGEMENT

INTERPERSONAT. COMMUNICATIONS

CRIME SCENE PRESERVATION

GANGS IN LOCKUP

PANDEMIC FLU

FIREARMS REQUAT& USBE OF DEADLY FORCE

TOTAL HOURS for 2009: 52

INTAKE PROCEDURES

FIRE SAFETY TRAINING

ABNORMAI. BEHAVIOR

FIRE SAFETY TRAINING

EMERGENCY PREPAREDNESS

USE OF FORCE

SUICIDE PREVENTION

STANDARD OP. PROCEDURES & CGUIDELINES
SECURITY & INTEGRITY OF CJ INFORMATI
SECURITY & INTEGRITY OF CJ INFORMATI
FIREARMS REQUAL& USE OF DEADLY FORCE

TOTAL HOURS for 2008: 55

DEFENSIVE DRIVING/NAT. SAFETY COUNCL
JATT. OPERATIONS

HANDCUFFING TECHNIQUES
POLICY/PROCEDURES

CELL EXTRACTIONS

ABNORMAT, BEHAVIOR

C.P.R./FIRST AID

MENTAL HEATLTH

O0.C. FAMILIARIZATION

FIREARMS REQUALS USE OF DEADLY FORCE

TOTAL HOURS for 2007: 55

CRISIS INTERVENTION
CPR/FIRST AID

OLEORESIN CAPSICUM
POLICY/PROCEDURES

FIRE SAFETY TRAINING

USE OF DEADLY FORCE

FIREARMS REQUALIFICATIONS
NIMS: IS-700 NIMS INTRO COURSE
NIMS: IS-100 INTRO TO ICS
EMERGENCY PREPAREDNESS

TOTAL HOURS for 2006: 47

POLICY, PROCEDURE AND DISCIPLINE
LAW ENFORCEMEN'T CIVIL RIGHTS SYMPOS.

https://www.gapost.org/cgi-bin/egioffokey?
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11/02/2005
10/28/2008
08/13/2005
05/27/2005
05/26/2005
08/25/2005
05/04/2005
03/10/2005
01/10/2005

11/03/2004
10/29/2004
10/27/2004
16/26/2004
10/25/2004
10/05/2004
02/20/2004

11/19/2003
11/05/2003
16/27/2003
09/15/2003
04/21/2003
04/04/2003
03/24/2003
02/10/2003
01/28/2003
01/07/2003

i2/17/2002
10/21/2002
08/09/2002
07/28/2002
04/17/2002
04/02/2002

10/02/2001
07/06/2001
06/11/2001

12/06/2000
04/10/2000
04/10/2000
03/28/2000
03/28/2000

IJco1ect
UFROOF1
ISpO5G1
IPHOOGL
I¥S00G1
IYPOOGL
IFMOOFL
NOC38G1
IDUOCD1

AWGD1GL
ITO06GL
IPMOOGL
ILLOOGL
IFMO3FL
TFMOOF1
IFMO0F1

1CPp00G1
IFJOOFL
ITLGO0GL
IFMOOFL
ICDOOGL
ITDOOGL
NEM16GL
IFMO0F1
NSp02G1
REMOOF1L

UTTO2R1
IBFO0G1
SAQO7G1
ITMOOGL
IFSO0FL
AWIO1G1

ISECOT1
IDDOOD
NTI04G1

IFDOOFL
IFRO2F1L
IFMOOF1
IFS00FL
ITUGOGL

SEARCH TECHNIQUES

FIREARMS REQUALIFICATIONS

DRIVER IMPROVEMENT (DEPARTMENTAL)
HEALTH ISSUES

SPANISH

PUBLIC/MEDIA RELATIONS

FIREARMS TRAINING

GCIC SECURITY & INTEGRITY

USE OF FORCE

TOTAL HOURS for 2005: 50

DWI DET., & STAN. FIELD SOBRIETY TEST
FOOT PURSUITS

MISCELLANECUS PHYSICAL FITNESS

PEACE OFFICER LIABILITY

FIREARMS MAINTEMNANCE

FIREARMS TRAINING

FIREARMS TRAINING

TOTAL HOURS for 2004: 41

DOMESTIC VIOLENCE

JUDGEMENTAL SIMULATOR TRATINING
GEORGIA CRIDMINAL LAW

FIREARMS TRAINING

DOMESTIC VIOLENCE

DUI ENFORCEMENT

COUNTERFEITING

FIREARMS TRATINING

DEFENSIVE DRIVING/NAT. SAFETY COUNCL
F.A.T.5. SIMULATOR TRAINING

TOTAL HOURS for 2003: 40

RADAR RECERTIFICATION
FINGERPRINTING

FIELD TRAINING OFFICER
MISCELLANEOUS TRAFFIC

SEMI AUTQO TRATINING

INTOXIMETER MODEL 5000 CERTIFICATION

TOTAL HOURS for 2002: 73

EMERGENCY VEHICLE OPERATIONS
DEFENSIVE TACTICS
TRAFFIC ACCIDENT/DEATH INVESTIGATION

TOTAL HOURS for 2001: 44

SWAT TRAINING

FIREARMS REQUALG& USE OF DEADLY FORCE
FIREARMS TRAINING

SEMI AUTO TRAINING

VEHICLE PULLOVERS

htips://www.gapost.org/cgi-bin/cgioffokey?2
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01/31/2000
01/27/2000

08/24/1999
04/19/1999
01/15/1999

11/03/1998
08/26/1998
06/30/1998
05/15/1998
02/27/1998

10/29/1997
06/02/1997
05/30/1997

11/15/1996
10/02/1996
09/17/1996
06/12/1996
04/19/1956
04/17/1996
03/06/1996
02/28/1996
02/21/1996¢
01/24/19%6

12/21/1895
10/31/1995
10/27/1995
10/25/1995
07/26/1995
07/24/1985
05/08/1985

12/15/1994
11/18/1994
11/16/1994
11/15/1994
10/26/19%4
08/28/1994

P.O.8.T. Officer Profile Report

—

IFL.OOFL
STTO1R1

AWIO1G1
IFSO0F1
ATI13G1

IQPO0GL
I¥YCO0O0GL
IFS00F1
CJJB5GL
AGM30GL

IJMO0GL
IFS00F1
AXMLT7GL

AYIOBGE
IDDOODL
NYJOO0G1
IJM00cL
IFS00F1
IIMO00GL
IJEQOG

IJMOOGL
IDbUooDl
CIMO1G1

IJME0G1
IFS00F1L
IECOOEL
ITAQOGZ
IFOO0FL
IDDCOD1
IFROOFL

PIMO0OG2
PIGOOG2
IBCOOG2
IDS00D1
AFEQLF

PGKOOG1

TOTAL HOURS for 19%8:

LONG GUN/RIFLE
RADAR OPERATOR TRAINING COURSE

TOTAL HOURS for 2000: 28

INTOXIMETER MODEL 5000 CERTIFICATION
SEMI AUTO TRAINING
ON-SCENE TRAFFIC ACCIDENT INV LEVELI

TOTAL HOURS for 1889: 98

POLICY/PROCEDURES
COMMUNICATIONS

SEMI AUTO TRAINING

BASIC JAIL TRAINING COURSE
PEER COUNSELING

127

MISCELLANEOUS JAIL TRAINING
SEMI AUTO TRATINING
INTRODUCTION TO DRUG ENFORCEMENT

TOTAIL, HOURS for 1987: 84

INTERVIEWS & INTERROGATIONS
DEFENSIVE TACTICS

INTERPERSONAL COMMUNICATIONS
MISCELLANEQUS JAIL TRAINING

SEMI AUTO TRAINING
MISCELLANEQUS JAIL TRAINING
EMERGENCY PROCEDURES FOR JAILERS
MISCELLANEQUS JAIL TRAINING

USE OF FORCE

BONDING PROCEDURES

TOTAL HOURS for 1996: 64

MISCELLANEOUS JATI TRAINING
SEMI AUTC TRAINING

CPR

PATROL TACTICS

OFFICER SURVIVAL

DEFENSIVE TACTICS
REQUALIFICATIONS FIREARMS

TOTAL HOURS for 1995: 28

MISCELLANEQUS JATL TRAINING
INMATE CLASSIFICATION
CRIMES AGAINST CHILDREN
OFFICER SURVIVAL

SHOTGUN SKILLS

ETHICES & PROFESSICNALISM

https://www.gapost.org/cgi-bin/cgioffokey?
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Office of the Sheriff
Jerry M. Modena, Sr.
Bibb County, Georgia

: P.0. Box 930
David J. Davis Macon, Georgia 31202-0930 Rus_sell Nelson
Chief Deputy (478) 746-9441 ‘Chlef Deputy
Law Enforcement Services FAX (478) 621-5681 Corrections & Court Services
January 31, 2008

10 G5 ﬁ?» /M@&f
FROM: Sue Hall, Bailiff

Subject: Training Hours

P.O.S.T. has notified us that they are getting ready to do an audit on all training records from
1989 through 2007 to confirm that the 20-hour annual training requirement has been met, A

review of your records indicates that you only had __/ £ hours of training in_/994¢ .
In order to avoid the fees and possible loss of arrest powers that will be associated with this

shortage in hours, we are giving you a heads up.

Please provide_ﬂ:free copies of documentation as soon as possible showing that you had at least
20 hours of training for _/ ‘2 We can then update your P.0O.S.T. and B.S.0. files
accordingly. Should you want to check your hours with P.O.S.T., go to www, gapost.org.

Thank you for your attention to this matter.



P.O.5.T. Officer Profile Report Page 5 of 5

S .

09/27/1984 PJI00G1 INMATE RIGHTS 3

TOTAL HOURS for 1994: 21

12/10/1993 ICD0OOG DOMESTIC VIOLENCE 3
12/08/1993 IJMO0G MISCELLANEOUS JAIL TRATINING 2
11/16/1993 IDOOOD CLECRESIN CAPSICUM &
10/29/1993 IEIOOE INMATE MEDICAL PROCEDURES 3
10/26/1993 IBS00G SEX CRIMES INVESTIGATION 3
10/25/1993 IYROOG REPORT WRITING 3
08/23/1993 Y0073G CRIME PREVENTION 3
06/04/1993 Y0109G SEMI-AUTO QUALIFICATION 2
TOTAL HOURS for 1993: 2§
12/08/1992 Y0243G COMMUNITY CPR 8
12/07/1992 Y0Z242G INMATE MOVEMENT TECHNIQUES-PROCED. 3
11/20/1992 ¥Y0239G  VEHICLE MAINTENANCE 3
09/24/1992 Y0204G  INTERPERSONAL COMMUNICATIONS 3
04/10/1992 Y0174G  BASIC LAW ENFORCEMENT TRAINING COURS 240

TOTAL HOURS Ffor 1992: 257

12/13/1991 YO164G EDGED WEAPONS/SHOOT-DONT SH 3
12/12/1991 Y0107G SEX CRIMES 3
11/22/1991 YO058G COMPUTER APPLICATIONS 3
1i1/21/1991 Y0074G FAMILY VIOLENCE 3
11/20/1991 PBRIS20 DEFENSIVE DRIVING 6
11/18/1891 Y0097G IMPAIRED DRIVING 3
03/01/1991 YOo009G BASIC D.0.C. SECURITY TRNG 160

TOTAL HOURS for 1991: 181

Grand Total Hours: 1414

https://“ww.gapost.org/cgi~bin/cgioffokev2 O I At



P.0.S.T. Officer Profile Repott rage 1 of 4

Georgia Peace Officer Standards and Training Council
P.0O. Box 349 Clarkdale, Georgia 30111

EDUC: HS
Officer Certifications

PS080204248 FIELD TRAINING OFFICER i0/24/2002
PRIADDBOOELS REGISTERED JAIL OFFICER 12/30/1999
PBLE®204208 BASIC LAW ENFORCEMENT 0£/17/1892
PRCOS104378 CORRECTIONS OFFICER 04/05/1991

Officer Speed Detection Certifications
PS090003308 RADAR OPERATOR 12/17/2002

AADAR Last Recertified 12/17/2002
RADAR Certification expires 12/17/2005

Instructor Certifications
No Instructor Certification currently in File.

Investigations
No Cases In File

Employment History

AGENCY NAME CODE Started ro
BIBBR CO. SHERIFFS OFFICE Gl516 07/16/1801 Prosent
@A. DIAGNOSTIC CLASSIFICATION PRISON ¢is554 01/02/1991 03/26/1991

Training History

DATE NUMBER COURSE HOURS
04/13/2007 IFRO2#1L FIREARMS REQUALS USE OF DEADLY FORCE 3

TOTAL HOURS for 2007: 3

106/26/2006 ICCO0Gl CRISIS INTERVENTION 3
09/25/2006 NOB24EL CPR/PIRST AID 8
09/13/2006 IDOVCGL OLECRESIN CAPSICUM 8
09/12/2006 IQPOOGL POLICY/PROCEDURES 12

https://www.gapost.org/cgi-bin/cgiofficer 9/25/2007
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09/11/2006 THTOOSL PIRE SAFRETY TRAINING 4
05/16/2006 IFM22F] USE OF DEADLY FORCE 2
05/16/2006 UYFROOFL FIREARMS REQUALIFICATIONS 2
03/28/2008 THMZAGL NIMS: IS-T700 NIMS INTRO COURSE 3
03/28/2006 IEM20G1 NIMS: I8-100 INTRC TO ICS 3
01/15/20086 TEMLiGlL EMBERGENCY PREPAREDNESS 4
TOTAL HOURE fox 2006: 47
11/21/2005 TOPO4GL POLICY, PROCEDURE AND DISCIPLINE 12
11/16/2008 ITLEOLGL LAW ENFORCEMENT CIVIL RIGHTS SYMPOS. 6
10/28/2008 UFRO0FL FIREARMS REQUALIFICATIONS 2
09/13/2008 1Sp05E1L  DRIVER IMPROVEMENT (DEPARTMENTAL) 8
08/27/2008 IPHOOG1L HEALTH ISSUES 3
08/26/2005 IYS00G81 SPRANISH 3
05/25/2005 IYE00GE1L PUBLIC/MEDIA RELATIONS 3
05/04/2008 IFMOOTL FIREARMES TRAINING 2
03/10/2005 NOC38G1 GCIC SECURLITY & INTEGRITY 3
01/10/2008 IDUOOD1L USE OF FORCE 3

FOTAL HOURS for 2005: 45

11/03/2004 AWEOLG1 DWI DET. & STAN. FIELD SOBRIETY TEST 24
10/28/2004 ITQOEEL  FOOT PURSUILTS 3
10/27/2004 TEMOOG] MISCELLANEOUS PHYSICAL FITHNESS 3
10/26/2004 ILLOOGL PEACE OFFICER LIABILITY 3
16/25/2004 TFMO3FL  FIREARMES MAINTENANCE 4
10/05/2004 TEFMOOFL TFIREARMS TRAINING z
02/20/2004 IFMOOFL PIREARMS TRAINING 2
TOTAL HOURSE for 20084: 41
11/18/2003 ICDO0GL DOMESTIC VIOLENCE 4
11/05/2003 YFJOOFL  JUDCEMENTAL SIMULATOR TRAINING 3
106/27/2003 ILEH0C1 GEORGIA CRIMINAL LAW 3
09/15/2003 IFMO0NT FIREARMS TRAINING 2
04/21/2003 ICPO0EL DOMESTIC VIOLENCE 4
04/04/2003 TTHO0GL DUI ENFORCEMENT 4
03/24/2003 NEM16GL COUNTERFEITING 1
02/10/2003 IFMOOFL FPIRBEARMS TRAINING 2
01/28/2003 NSDO2€L DEFENSIVE DRIVING/NAT. SAFETY COUNCL 16
01/07/2003 NFMOSFL F.A.T.8. SIMULATOR TRATINING 1
TOTAL HOURS for 2003: 40
i2/17/2002 UTT02RL RADAR RECERTIFICATION 4
10/21/2002 IBFOOGL FINGERPRINTING 3
08/09/2002 SRQ07G1 FIBLD TRAINING OFFICER 40
07/28/2002 1TTM00GL MISCELLANROUS TRAFFIC 8
o4/17/2002 IFSO0F1T SEMI AUTO TRAINING 2

04/02/2002 BAWIOLGL INTOXIMETER MODEL 5000 CERTIFICATION 16

TOTAL HOURS for 2002: 73

10/02/2001 ISEO0TL EMERGENCY VEHICLE OPERATIONS 2

hitps://www.gapost.org/cgi-bin/cgiotficer 9/25/2007
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07/06/2001 IDPO0D DEFERSIVE TACTICS 2
_06/11/2001 WTI04¢1 TRAFFIC ACCIDENI/DEATH INVESTIGATION A0

TOTAL HOURS fox 2001: 44

12/06/2000 TFDOOFL  SWAT TRAINING 2
04/10/2000 IFM00F] FIREARMS TRAINING i
03/28/2000 IFS00F1 SEMI AUTO TRAINING 2
03/28/2000 IMYN0GL VEHICLE PULLOVERS 2
01/31/2000 IFLOOFL LONG GUN/RIFLE 2
01./2%7/2000 aroiRl RADAR OPERATOR TRAINING COURSE 16

TOTAYL, HOURS for 2000: 25

08/24/1988% AWIOLGL INTOXIMETER MODEL 5000 CERTIFICATION is
04/19/1999 IFS00F] SEMI AUTO TRAINING 2
0L/15/1008 ATIL3@L ON SCENE ACCIDENT INVESTIGATION B8O

TOTAL HOURS for 19888: 98

11/03/1988 IQPO0OGEL POLICY/PROCEDURES 2
08/26/1098 T¥C00G1T  CAURICATIONS 3
06/30/1098 IFS00F1 SEMI AUTO TRAINING 2
05/15/1998 aJI85E1 BASIC JAIL TRAINING COURSE 80
02/27/1998 RAGM30GL PEER COUNSELING 40
TOTAL HOURS for 1998: 127
10/29/1997 IIMOOGL MISCELLANEOUS JAIL TRAINING 2
06/02/1997 IFS00FL SEMI AUTO TRAIWING 2
05/30/1997 AXMI7G1 INTRODUCTION TO DRUG ENFORCEMRNT 80
TOTAL, HOURS Ffor 1997: B4
11/15/1996  AYIOSGL INTERVIEWS & INTERROGATIONS 40
106/02/1986 TODOCDL DEFENSIVE TRCTICS 2
09/17/169%6 NYJO0G1 INTERPERSONAL COMMUNICATIONS 8
06/12/1996 IT00G1T MISCELLANEOUS JAIL TRAINING 2
04/19/18846 TFE00FL SEMI AUTO TRAINING 2
04/17/199¢ TIM00G1L MISCELLANECOUS JAIL TRAINING 2
03/06/19296 IJEOOG EMERGENCY PROCEDURES FOR JAILERS 2
02/28/1926 IOM00GEL MISCELLANEOUS JAIL TRAINING 2
02/21/1998 IHUOOD1 USE OF FORCE 2
01/24/1996 CIMO1EG1 BONDING PROCEDURES 2
Towal, HOURS for 1986: 64
12/21/1995 TIM00G1 MISCELLANEOUS JAIL TRAINING 6
10/31/1985 IFS00FL SEMI AUTO TRAINING 2
10/27/1995 IECOORL  CBPR B
1.0/25/1985 ITAQOGEZ PATROL TACTICS 4
07/26/19985 IFOO0FL OFFICER SURVIVAL 3
07/24/1885 INDOOD1 DEFENSIVE TACTICE 3
05/08/1985 TFROCEL REQUALIFICATIONS FIRBARMS 2

hitps://www.gapost.org/cgi-bin/cgiofficer 9/25/2007
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12/15/1.9%94
11/18/1984

~11/16/19584

11/15/1994
08/28/1994
09/27{1994

12/710/1983
12/08/1993
11/16/1993
10/29/1983
10/26/1993
106/25/1993
08/23/1983
06/04/1093

12/08/1992
12/07/1992
11/20/1992
08/24/1992
04/10/1992

12/13/1951
i2/1z/1981
11/22/1991
i1/21/1981
11/20/1991
11/48/1991
03/01/i891

R

PIMOOG2
PJGOOGE2
ipc00G2
Ipsooni
PGROOGL
POTOCEL

ICcD00G
TIMO0G
inooop
IEIOOE
IBs0iGE
I¥YROOG
T0073G
¥0i09G

¥0243G
¥02426G
¥0238G
Y0264G
¥0174G

¥01646G
Y0107
¥0058¢c
¥0074G
PREO2G
¥00876
000%G

TOTAL HOURS for 1895: 28

MISCELLANEOUS JAIL TRAINING
INMATE CLASSIFICATION
CRIMBES AGAINST CHILDREN
OFFICER SURVIVAL

ETHICS & PROFESSIONALISM
INMATE RIGHTS

SMoT Gl SEVLES
TOTAL HOURS for 1084: 18

DOMESTIC VIOLENCE
MISCELLANEOUS JAIL TRAINING
QLEORESIN CAPSICUM

THMATE MEDICAL PROCEDURES
SEY CRIMES INVESTIGATION
REPORT WRITIRG

CRIME PHREVENTION

SEMI-REUTO QUALIFICATION

TOTAL HOURS for 1883: 25

COMMUNITY CPR

INMATE MOVEMENT THCHNIQUES-PROCED.

VEHICLE MAINTEHANCE

INTERPERGONAL COMUNICATIONS
BASTC LAW EWFORCEMENT TRATNING COURS 24

TOTAL HOURS for 1882: 257

EDCED WEAPONZ/SHOOT~-DONT SH
SEX CRIMES

COMPUTER APPLICATIONS
FAMILY VIOLENCE

DEFENSIVE DRIVING

IMPAIRED DRIVING

BASIC D.O.C. SECURITY TRNG

POTAL HOURS for 16991: 181

Grand Total Hours: 1200

hitps:/Awww.gapost.org/ cgi-bin/cgiofficer
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Emei—gency Managemem-v Institute

FEMA |

This Certificate of Achievement is to acknowledge that
ANTHONY D. COLBERT

#NLS SIH1 HOV.13d

has reaffirmed a dedication to serve in times of crisis through continued '
professional development and completion of this course: |

1S-00700
National Incident Management System :
(NIMS) an Introduction

Issued this 28th Day of March, 2006

Richard Callis
Acting Superintendent
0.3 CEU Emergency Management Institule
FEMA Form £6-31, October 05

Lrim o o e

$2p35
Student Record: COLBERT, ANTHONY k73 ]
Successful Completion(s)

15-00100,LE Tntroduction 1o the Incident Cornmand System,
15-00700 National Incident Management System

Alt avaitable courses can be found on the Independent Study website at hitp://training, fema. gow/EMIWeb/1S/, =y



Emergency Managemem Institute

This Certificate of Achievement is to acknowledge that
ANTHONY D. COLBERT

anis SiHL HOVILIC

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of this course:

1S-00100.LE
Introduction to the Incident Command System,
I-100 for Law Enforcement

Issued this 28th Day of March, 2006 A :
Richard Callis

Acting Superintendent
0.3 CEU Emergency Management Institute
FEMA Form 1631, October 85

L e r oo et e e

52035
Student Record: COLBERT, ANTHONY **¥.%*.32213

Successful Completion(s)

IS-00100.LE Introduction to the Incident C & System,

15-00700 National Incident Management System

Al available courses can be found on the Independent Stady website at http://training. fama, gov/EMIWeb/IS/.



This is to Certify that

) Anthony D. Colbert

- Has successfully completed a 24 hour course of study entitled
D.U.I Detection & Standardized Field Sobriety Testing

(AWGO01G)

A 24 Hour Course Recognized by the N.H. T.S.A. and L.A.C.P.
In witness thereof, the seal of the State of Georgia and the signatures of duly autforized officers affixed.
Given on the 31d Day of November, 2004. '

tor, Georgia Public Safety Training Center
P fosfer |
Director, pia Police Academy

Director,
Peace Officer Standards and Trafning Council

Course Coordinator i




P.O.5.1. Officer Protile Keport Lape 1 vl

—— e

Georgia Peace Officer Standards and Training Counceil
5000 Austell-Powder Springs Road, Suite 261
Austell, Georgia 301066

Officer Profile Report For:

ANTHONY D COLBERT

EDUC: HS

Officer Cextifications

PS090003308 RADAR OPERATOR 12/17/2002

PS08020424S  FIELD TRAINING OFFICER 10/24/2002

PRJAOS0961S  REGISTERED JAIL OFFICER 12/30/1999

PBLEO204208  BASIC LAW ENFORCEMENT 04/17/1992

PBCO9104378  CORRECTIONS OFFICER 04/05/1991
Investigations

No Cases In File

Employment History

AGENCY NAMBE coLe Started To
BIBB CO. SHERIFFS OFFICE G1516 07/16/1991 Present
GA. DIAGNOSTIC CLASSIFICATION PRISON G1554 01/02/19921 03/26/1991

Training History

DATE NUMBER  COURSE HOURS
02/20/2004 IFMOOF1 FIREARMS TRAINING 2

TOTAL HOURS foxr 2004: 2

11/18/2003 ICDO0GL DOMESTIC VIOLENCE 4
11/05/2003  IFJO0F1 JUDGEMENTAL SIMULATOR TRAINING 3w
10/27/2003 ILGO0GL GEORGIA CRIMINAL LAW 3w
09/15/2003  IFMOOF1l FIREARMS TRAINING 2
04/21/2003 ICDO0OGL DOMESTIC VIOLENCE 4 ‘-
04/04/2003 ITDOOGL DUI ENFORCEMENT 4
03/24/2003 NBM16G1 COUNTERFEITING 1
02/10/2003  IEMOOF1l FIREARMS TRAINING 2 v
01/28/2003 NSD02G1 DEFENSIVE DRIVING/NAT. SAFETY COUNCL 16 i
01/07/2003 NFMOSFL F.A.T.S. SIMULATOR TRAINING 1 e

hitps://www.gapost.org/cgi-bin/cgiofficer 10/18/2004
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TOTAL HOURS for 2003: 40

12/17/2002 UTT02R1  RADAR RECERTIFICATION

10/21/2002 IBF00GL FINGCERPRINTING

0B/08/2002 SAQQ7G1 FIELD TRAINING OFFICER

07/29/2002 TTMO0GC1T MISCELLANEOUS TRAFFIC

ca/17/2002 IFS00FL SEMI AUTO TRAINING

04/02/2002 AWIOIGL INTOXIMETER MODEL 5000 CERTIFICATION

TOTAL HOURS for 2002: 73

10/02/2001 ISEQOOTL EMERGENCY VEHICLE OPERATIONS 2v/”i
07/06/2001 IDDOOD DEFENSIVE TACTICS 2
06/11/2001 NTIOAGL TRAFFIC ACCIDENT/DEATH INVESTIGATION 40 .

TOTAL HOURS for 2001: 44

12/06/2000 IFDOOY¥1 SWAT TRAINING 2
04/16/2000 IFMOOFL FIREARMS TRAINING i
03/28/2000 IFS00F1L SEMI AUTO TRAINING 2
03/28/20060 ITU00G1 VEHICLE PULLCVERS 2
01/31/2000 IFLOOFL LOWG GUN/RIFLE 2
01/27/2000 STTOLR1L RADAR OPERATOR TRAINING COURSE 186

TOTAL HOURS for 2000: 25
08/24/1999 AWIO1GL INTOXIMETER MODEL 5000 CERTIFICATION 16
04/19/1989 IFS00FL SEMI AUTQO TRAINING 27

01/15/1599 ATI13G]. ON SCENE ACCIDENT INVESTIGATTION 80 v

TOTAL, HOURS for 1999: 98

11/03/1998  IQPOOGL POLICY/PROCEDURES 2 v
08/26/10%8 TYCOOGL COMMUNICATIONS 3
06/30/1998 IFs00Fi SEMI AUTO TRAINING 2
05/15/1998 CJJ85G1 BASIC JAIL TRAINING COURSE 80 .
02/27/1998 AGM30G1l PEER COUNSELING 40
TOTAL HOURS for 1998: 127
10/29/1997 IJM00C1 MISCELLAWEOUS JAIL TRAINING 2v
06/02/1997 IFSO0OFL SEMI AUTO TRAINING 2 v
05/30/1997 AXMIT7GL INTRODUCTION TO DRUG ENFORCEMENT 80
TOTAIL HOURS for 1997: B4
11/15/1996 AYIO5G1l INTERVIEWS & INTERROGATIONS 40 .
10/02/1996 IDDOOD1 DEFENSIVE TACTICS 27
00/17/1996 NYJO0GlL INTERPERSOWAL COMMUNICATIONS 8
06/12/1996  TJMOOGL MISCELLANEOUS JAIL TRAINING 2
04/19/1996 TIFSO0FL SEMI AUTO TRAINING 2

https://www.gapost.org/cgi-bin/cgiofficer 10/18/2004
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c4/17/1996 TIMO0GL MISCELLANEQUS JAIL TRAINING 2 v
03/06/1996 TJECOG  EMERGENCY PROCEDURES FOR JAILERS 2
02/28/1996  IJMOOGL MISCELLANEQUS JAIL TRAINING 2w
0z/21/1986  IDUOODL USE OF FORCE 25
01/24/1996 CIM01GI BONDING PROCEDURES 2 -
TOTAT, HOURS for 1986: 64
12/21/19958 IMO0G] MISCELLANEOUS JAIL TRAINING 6 I
10/31/199% IFS00FL SEMT AUTO TRAINING 2.
10/27/1995 IECO0EL CPR 8
10/25/1995 ITAQ00G2 PATROL TACTICS & (-
07/26/1995 IFOQ00F1 OFFICER SURVIVAL 3,
07/24/1995  IDDOOD1 DEFENSIVE TACTICS 3«
05/08/1985 IFROOF] REQUALIFICATIONS FIREARMS 2
TOTAT, HOURS for 1995: 28
12/15/19%4 PIMOOG2 MISCELLANECUS JAIL TRAINING 3
11/18/1904 pJCEO0C?  THMATEH CLASSIFICATION 3
11/16/1994 ITBCO0G2 CRIMES AGAINST CHILDREN 3w
11/15/1994 IDSO0D1  OFFICER SURVIVAL 3w
08/28/15%4 PEKOOGCL ETHICS & PROFESSTIONALISM 3
08/27/1994 PJIO0GE INMATE RIGHTS 3
TOTAL HOURS for 1994: 18
12/10/1993 ICDOOC  DOMESTIC VIQLENCE 35
12/08/1983 ITJM00G  MISCELLAWEOUS JAILL TRAINING 2 -
11/16/19%3 IDOO0D OLEORESIN CAPSICUM 6 v
10/29/1983 IEIO0R INMATE MEDICAL PROCEDURES 3
10/26/1993 IBS00C SEX CRIMES INVESTIGATION 3
10/25/1993 IYROOG  REPORT WRITING 35
08/23/1983 ¥0073G¢ CRIME PREVENTION 3
06/04/1993  YOL09G  SEMI-AUTO QUATIFICATION 2

TOTAL HOURS for 1993: 25

12/08/1992  Y0243G  COMMUNITY CER 8
12/07/1992  Y0242¢  INMATE MOVEMENT TECHNIQUES-PROCED, 3
11/20/1992  Y0239¢  VEHICLE MAINTENANCE I
09/24/1992  ¥0204G  INTERPERSONAL COMMUNICATIONS 3
04/10/1992  Y0174G  BASIC LAW ENFORCEMENT TRAINING COURS 240

TOPAL, HOURS Ffor 1992: 257

12/13/1991  Y0164G EDGED WEAPONS/SHOOT-DONT SH 3
12/12/1991  ¥0107G  SEX CRIMES 3
11/22/1991 YOO58¢  COMPUTER APPLICATIONS 3 e
11/21/19981  Y0074¢  FAMILY VIOLENCE 3
11/20/1991 PRI920 DEFENSIVE DRIVING 6
11/18/1991  Y0097G¢  IMPAIRED DRIVING 3 -
03/01/1991  Y0009G BASIC D.O.C. SECURITY TRNG 160 7

hitps://www.gapost.org/cgi-bin/cgiofficer 10/18/2004
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TOPAL, HOURS for 1991: 181

Grand Total Hours: 1066

https://www.gapost.org/cgi-bin/cgiofficer 10/18/2004



State of Georgia
Peace Officer Standards and Training Council

does hereby confer upon

ANTHONY COLBERT

Who has successfully fulfilled the prescribed requirements therefore,
Council hereby awards the

Field Training Officer
PS080204245

with all the rights and privileges thereunto appertaining.
In Witness Thereof, the seal of the Council and the
signatures of the duly authorized officers are hereunto affixed
on this 24th day of October, 2002.

2
SN
R

™~

Mike Barton

T xecutive Birertor
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ANTHONY D COLBERT

sx: w macs: z oo [

BEDUC: HS

Officer Certifications

PS0S0003308 RADAR OPERATOR 12/17/2002
PS080204248 FIELD TRAINING OFFICER 10/24/2002
PRJIADS0961S REGISTERED JAIL OFFICER 12/30/1999
PBLES20420S BASIC LAW ENFORCEMENT 04/17/1992
PBRCO9104378 CORRECTIONS OFFICER 04/05/1991

Investigations

No Cases In File

Employment History

AGENCY NAME CODE Started o
BIBB CO. SHERIFFS OFFICE G1516 07/16/1991 Present
GA. DIAGNOSTIC CLASSIFICATION PRISON G1554 01/02/1991 03/26/19891

Training History

DATE NUMBER  COURSE HOURS
04/04/2003 ITDOOGL DUI ENFORCEMENT 4
03/24/2003 NEML16G1L COUNTERFEITING 1
02/10/2003 IFMOOF1 FIREARMS TRAINING 2
01/28/2003 NSD02G1 DEFENSIVE DPRIVING/NAT. SAFETY COUNCL 16
01/07/2003 NFMO9F1 F.A.T.S. SIMULATOR TRAINING 1

TOTAL HOURS for 2003: 24

12/17/2002 UTTO2R1 RADAR RECERTIFICATION 4
10/21/2002 IBF00G1 FINGERPRINTING 3
08/09/2002 SAQ07G1 FIELD TRAINING OFFICER a0
07/29/2002 TTMO0G1L MISCELLANEOUS TRAFFIC 8
04/17/2002 IFSO0F1 SEMI AUTO TRAINING 2

04/02/2002 AWIOLG1 INTOXIMETER MODEL 5000 CERTIFICATION 16

ttps://www.gapost.org/cgi—bin/cgiofﬁcer ) 10/6/2003



July 3, 2014
May 27, 2014
April 26, 2014
March 10, 2014
February 19, 2014
January 10, 2014

November 4, 2013
September 30, 2013
Septembey 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 30, 2013
September 28, 2013
September 27, 2013
September 26, 2013
September E1, 2013
July 31, 2013

July 25,2013

April 19,2013

December 12, 2012

[FRO4F
IQLO0G
001G
THT00G
1IMO3G
AGI4G

IGW04G
DBI02G
DHQOLG
DSPOIG
DBM0IG
DIMOIG
DTFOLG
CD1LG
DBNOIG
DKOD} G
DTI02G
DCD2G
DLCOLG
BTING
UTTO3R
DBCOIG
DEM02G
DLMO1G
DTI04G
VHQOLG
DBDOLG
DGMO1G
DLT0GG
DTUOLG
DBFOLG
DGMO2G
DLUL3G
DYCOLG
DBIIG
DGWOIG
DSE02G
IYI00G
IPMO0G
IYJ60G
LOG0G
IGK00G
FYROOG
IFROSF

IECO3E

"FIREARMS REQUAL& USE OF DEADLY FORCE (4 Hrs)
LEADERSHIP
JAIL OPERATIONS
FIRE SAFETY TRAINING
SUPERVISION OF INMATES
JAIL TRAINING OFFICER (GA SHERIFES' ASSOCIATION)

MENTAL HEALTH JAIL PROGRAM

FUNDAMENTALS OF PRELIMINARY INVEST (GPSTC ONLINE)
SOVEREIGN CITIZEN MOVEMENT (GPSTC ONLINE)

PURSUIT POLICY DEVELOPMENT

FINANCIAL IDENTITY THEFT & FRAUD

TRANSPORTING PRISONERS (GPSTC ONLENE)

MANAGE TO SURVIVE: TRAFFIC INC MGMT (GPSTC ONLINE)
DOMESTIC VIOLENCE (GPSTC)

EVIDENCE COLLECTION & PRESERVATION (GPSTC ONLINE)
JUVENILE OFFENDERS (GPSTC ONLINE)

MOMENTUM BASICS

ELDER ABUSE (GPSTC ONLENE)

CRIMINAL PROCEDURE (GPSTC ONLINE)}

ESTIMATING SPEED LOSS (GPSTC-ONLINE)

RADAR REFRESHER (GPSTC ONLINE)

COMMERCIAL SEXUAL EXPLOITATION OF CHILDREN
CARRYING AND POSSESSING WEAPONS (GPSTC ONLINE)
ILLEGAL IMMIGRATION REFRM ENF ACT 2011 (GPSTC ONLINE)
COMBINING SPEEDS (GPSTC-ONLINE)

SUSPICIOUS ACTIVITY REPORTING/PRIVACY & CIVIL LIBERTIES
IN CUSTODY DEATHS & EXCITED DELIRIUM

Etectric/Hybrid Veh Safety for First Responders (GPSTC Online)
DUE REGARD (GPSTC ONLINE)

VEHICLE PULLOVERS (GPSTC ONLINE)

Use of Deadly Force GPSTC Onliae

GANG AWARENESS (GPSTC Oxnline)

LEGAL AND CASE LAW UPDATE 2013 (GPSTC ON-LINE)

SAY IT LOUD & CLEAR (GPSTC Online)

STOP THE STALKER (GPSTC Online)

DEALING W/MENTALLY ILL/DIMINISHED CAPACITY (GPSTC ONLINE)

EMERGENCY VEHICLE SAFETY (GPSTC ONLINE)
INTERPERSONAL COMMUNICATIONS

PHYSICAL FITNESS

INTERPERSONAL COMMUNICATIONS

JATL OPERATIONS

ETHICS AND PROFESSIONALISM

REPORT WRITING

FIREARMS REQUAL& USE OF DEADLY FORCE (3 Hrs)

C.P.R/AE.D. CERTIFICATION

2014 Total Hours : 78

— o o= -
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3
2013 Total Hours : 58

Page 27 Reguovinr IP dddiese 982525 20520



Qctober 31, 2012
August 13, 2012
May 21, 2012
April 20, 2012
Japuary 18, 2012

October {8, 2011
October 17, 2011
Qctober 17, 2011
October 11, 2011
October 16, 2011
Qctober 5, 2011
Qetober 5, 2011
October 3, 2011
May 10, 2011

December 30, 2010
December 30, 2010
December 23, 2010
December 21, 2610
December 21, 2010
December L5, 2010
July 24, 2010

April 26, 2010
February 19, 2010

December 31, 2000
December 31, 2009
December 31, 2000
December 30, 2009
December 30, 2000
December 28, 2009
December 23, 2009
December 23, 2009
December 22, 2009
December 21, 2009
September [, 2009
May 29, 2009

December 24, 2008
December 23, 2008
December 22, 2008
December 17, 2008
December 15, 2008
December 11, 2008

IQPO9G
IDSOTG
INMO0G
IFROZF
IQDO0G

IYI00G
IRM00G
LIMO06G
IEBOOE:
MG
IM31G
IM26G
IQPOSG
IFROZF

ICCo1G
IYEOOG
IKO02G
IIM40G
IIMO9G
HCoIG
IECO4E
IFRO2F
NSDG2G

TTA04G
IQPOYG
IGK00G
IHTOG
LIA04G
IMA0G
OGM | 3G
IY 100G
IBHOTG
IIM36G
NEM26G
IFRO2F

HABG
1HT00G
IGW03G
HTOG
HMIL1G
ILVO0G

“STANDARD OP. PROCEDURES & GUIDELINES
SURVIVAL MIND-SET
DEPARTMENTAL INSERVICE TRAINING
FIREARMS REQUAL& USE OF DEADLY FORCE
COMMUNICATION SKILLS '

INTERPERSONAL COMMIMNICATIONS
MISCELLANEOUS JAIL TRAINING

JAIL, SEARCHS

UNIVERSAL PRECAUTIONS

SUPERVISION OF INMATES

SECURITY PROCEDURES

JAIL OFFICER TRANSITIONAL TRAINING
STANDARD OP. PROCEDURES & GUIDELINES
FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)

SUICIDE PREVENTION

CULTURAL DIVERSITY TRAINING

JUVENILE CUSTODY PROCEDURES FOR L.E.

CON GAMES INMATES PLAY

INMATE RELATIONS

SEARCH TECHNIQUES

C.P.R/AEDFIRST AID

FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)
DEFENSIVE DRIVING/NAT. SAFETY COUNCL

BNTAKE FPROCEDURES

STANDARD OP. PROCEDURES & GUIDELINES
ETHICS AND PROFESSIONALISM

FIRE SAFETY TRAINING

INTAKE PROCEDURES

CON GAMES INMATES PLAY

SAFETY MANAGEMENT

INTERPERSONAL COMMUNICATIONS

CRIME SCENE PRESERVATION

GANGS IN LOCKUP

PANDEMIC FLU

FIREARMS REQUALS& USE OF DEADLY FORCE (2 Hrs)

INTAKE PROCEDURES

FIRE SAFETY TRAINING
ABNORMAL BEHAVIOR

FIRE SAFETY TRAINING
EMERGENCY PREPAREDNESS
USE OF FORCE
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2011 Totai Hours -

2010 Tatal Hours :
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December 4, 2008
December 1, 2008
October 2, 2008
October 2, 2008
June 5, 2008

November 27, 2007
November 15, 2007
October 3, 2007
September 28, 2007
September 25, 2007
September 24, 2007
September 23, 2007
September 3, 2007
September 5, 2007
April 13, 2007

October 26, 2006
September 25, 2006
September 13, 2006
September 12, 2006
September 11, 2006
May 16, 2006

May 16, 2006
March 28, 2006
March 28, 2006
January 15, 2006

November 21, 2003
November 16, 2005
November 2, 2005
October 28, 2005
September 13, 2005
May 27, 2005

May 26, 2005

May 25, 2005

May 4, 2005
March 10, 2005
January 10, 2005

November 3, 2004
October 29, 2004
COctober 27, 2004
Cetober 26, 2004
October 25, 2004

ICCOIG
[QPOSG
AGB02G
AGBG2G
IFRO2F

NSDO2G
13000G
1IDIOGG
1QPOOG
IG03G
1GW03G
IECHE
IGWOe1G
ADOUG
IFROZF

ICCO0G
NOB24E
IDOO0G
1QPO0G
HTO0G
UFROOF
IFM22F
IHM24G
THM26G
IHMI11G

1QP0O4G
ILEOLG
LC0IG
UFROOF
ISDOSG
IPHODG
1YS00G
TYPOOG
IEMIOOF
NOC3ISG
1DU0OD

AWGOLG
TQO6G
IPMO00G
ILLO0G
IFMO3F

-'.S:{JICI.DE PREVENTION

STANDARD OP. PROCEDURES & GUIDELINES
SECURITY & INTEGRITY OF CJ INFORMATI
SECURITY & INTEGRITY OF CJ INFORMATI
FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)

DEFENSIVE DRIVING/NAT. SAFETY COUNCL
JATL, OPERATIONS

HANDCUFFING TECHNIQUES (GENERAL INSTRUCTOR)
POLICY/PROCEDURES

CELL EXTRACTIONS

ABNORMAL BEHAVIOR

CPR/FIRST AID

MENTAL HEALTH

0.C. FAMILIARIZATION

FIREARMS REQUALS: USE OF DEADLY FORCE (2 Hrs)

CRISIS INTERVENTION

CPR/FIRST AID

INSERVICE DEFENSIVE TACTICS OLEORESIN CAPSIUM
POLICY/PROCEDURES

FIRE SAFETY TRAINING

FIREARMS REQUALIFICATIONS

USE OF DEADLY FORCE

INEMS: 1S-700 NIMS INTRO COURSE

NIMS: IS-100 INTRC TO ICS

EMERGENCY PREPAREDNESS

POLICY, PROCEDURE AND DISCIPLINE

LAW ENFORCEMENT CIVIL RIGHTS SYMPOS.
SEARCH TECHNIQUES

FIREARMS REQUALIFICATIONS

DRIVER IMPROVEMENT (DEPARTMENTAL)
INSERVICE PHYSICAL FITNESS Heaith Issues
SPANISH

INSERVICE COMMUNICATIONS Public/Media Relations
FIREARMS TRAINING (NOT REQUALIFICATION)
GCIC SECURITY & INTEGRITY

USE OF FORCE

DUI/DWI DET. & STAN, FIELD SOBRIETY TEST
FOOT PURSUITS

PHYSICAL FITNESS

PEACE OFFICER LIABILITY

FIREARMS MAINTENANCE

Page 47

2008 Total Hours :

2007 Total Hours :

2006 Total Hours :

2003 Total Howurs :
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Qctober 5, 2004
February 20, 2004

November 19, 2003
November 5, 2003
Cctober 27, 2003
September 15, 2003
April 21, 2003
April 4, 2003
March 24, 2003
February 10, 2003
Janvary 28, 2003
January 7, 2003

December 17, 2002
October 21, 2002
Aunpust 9, 2002
July 29, 2002

April 17,2002
April 2, 2002

Qctobes 2, 2001
July 6, 2001
Jupe 11, 2001

December 6, 2000
Apri} 10, 2000
April 10, 2000
March 28, 2000
March 28, 2000
January 31, 2000
January 27, 2000

August 24, 1999
April 19, 1959
January {5, 1999

Neovember 3, 1998
August 26, 1993
June 30, 1998
May 15, 1998
February 27, 1998

IFMOOF
IFMOOF

ICDOOG
IFJOOF
1LGO0G
[FMGOF
1CDO0G
ITDOOG
NBM16G
IFMO0F
NSD02G
NFMO9F

UTTFO2R
IBFOOG
SAQUYG
IT™MO0G
IFSO0F
AWIOIG

ISE00T
IDDO0D
NTIC4G

IFDGOF
IFROZF
IFMOOF
FTU00G
FFSO00F
IFLOOF
STTGIR

AWI0LG
IFSOGF
ATIIIG

IQPOOG
IYCO0G
IFS00F
BMHO1G
AGM30G

FIREARMS TRAINING (NOT REQUALIFICATION)

FIREARMS TRAINING (NOT REQUALIFICATION)

DOMESTIC VIOLENCE

INSERVICE FIREARMS JUDGEMENTAL SIMULATOR TRAINING
GEORGIA CRIMINAL LAW

FIREARMS TRAINING (NOT REQUALIFICATION)

DOMESTIC VIOLENCE

DUI ENFORCEMENT

COUNTERFEITING

FIREARMS TRAINING (NOT REQUALIFICATION)

DEFENSIVE DRIVING/NAT. SAFETY COUNCL

F.AT.S. SIMULATOR TRAINING

RADAR RECERTIFICATION
FINGERPRINTING

FIELD TRAINING OFFICER
MISCELLANEOQUS TRAFFIC

SEMI AUTO TRAINING

INTOXIMETER MODEL 5000 CERTIFICATION

EMERGENCY VEHICLE QPERATIONS
DEFENSIVE TACTICS
TRAFFIC ACCIDENT/DEATH INVESTIGATION

SWAT TRAINING

FIREARMS REQUAL& USE OF DEADLY FORCE (2 Hrs)
FIREARMS TRAINING (NOT REQUALIFICATION)
VEHICLE PULLOVERS

SEMI AUTO TRAINING

LONG GUNARIFLE

RADAR OPERATOR TRAINING COURSE

INTOXIMETER MODEL 5000 CERTIFICATION
SEMI AUTO TRAINBNG
ON-SCENE TRAFFIC ACCIDENT INV LEVELI

POLICY/PROCEDURES

INSERVICE COMMUNICATIONS Communications
SEMI AUTO TRAINING

BASIC JALL, TRAINING COURSE

PEER COUNSELING

Page 517 Heyreovten IP
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Qctober 29, 1997
June 2, 1997
May 30, 1997

November 15, 1996
October 2, 1596
September 17, 1996
June 12, 1994
April 19, 1996
Aprit 17, 1996
March 6, 1954
February 28, 1996
February 21, 1996
Tanuary 24, 1998

December 21, 1995
October 31, 1995
October 27, 1995
October 25, 1995
July 26, 1993

July 24, 1995

May 8, 1995

December 13, 1994
November 18, 1994
November 16, 1994
November 15, 1994
October 26, 1994

September 28, 1994

September 27, 1994

December 10, 1993
December 8, 1993
November 16, 1993
October 29, 1993
October 26, 1993
October 25, 1993
August 23, 1993
June 4, 1993

December 8, 1992
December 7, 1992
November 26, 1992

LIMOOG
IFSGOF
AXMITG

AYHSG
IDDO0D
NYJ00G
LIMGOG
IFSO0F
[IMO0G
HE0OG
1IM00G
IBUGOD
CLMO1G

IMO0G
1FS00F
IECOOE
ITAQOG
[FOOOF
1bDoeD
{FROOF

PIMO0G
PIGOOG
IBCOOG
IDS06D
AFEOQLF
PGKO0G

PHOOG

ICDO0G
1IMOCOG
IDO0OD
IEIO0E

IBS00G
IYROOG
YOG73G
YOL09G

Y0243G
Y0242G
Y0239G

INTERVIEWS & INTERROGATIONS

DEFENSIVE TACTICS

RECOGNIZED SEMINARS/CONFERENCES COMMUNICATIONS Interpersonal Communications
MISCELLANEOQOUS JAIL TRAINING

SEMI AUTO TRAINING

MISCELLANEQUS JAIL TRAINING

INSERVICE JAILER Emergency Procedure for Jailers

MISCELLANEQUS JAIL TRAINING

USE OF FORCE

“MISCELLANEQUS JAIL TRAINING
SEMI AUTO TRAINING
INTRODUCTION TO DRUG ENFORCEMENT

BONDING PROCEDURES

MISCELLANEOUS JAIL TRAINING
SEMI AUTO TRAINING

C.P.R.

INSERVICE TRAFFIC/PATROL Patro] Tactics

OFFICER SURVIVAL

DEFENSIVE TACTICS

INSERVICE FIREARMS FIREARMS REQUALIFICATION

NON CERTIFIED TRAINING JATLER MISCELLANEOUS JAIL TRAINING
NON CERTIFIED TRAINING JAILER Inmate Ciassification

CRIMES AGAINST CHILBREN

INSERVICE DEFENSIVE TACTICS OFFICER SURVIVAL

SHOTGUN SKILLS

NON CERTIFIED TRAINING GENERAL OF MISCELLANEOUS ETHICS AND
PROFESSIONALISM
NON CERTIFIED TRAINING JAILER Inmate Rights

DOMESTIC VIOLENCE

MISCELLANEOUS JAIL TRAINING

OLECRESIN CAPSICUM

INSERVICE MEDICAL SERVICES INMATE MEDICAL PROCEDURES

SEX CRIMES INVESTIGATION

REPORT WRITING

Page 617

1997 Total Hours : 84

1996 Total Hours : 64

1995 Total Hours ; 28
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1994 Total Hours : 21
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1993 Total Hours : 25
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Septernber 24, 1952
April 10, 1992

December 13, 1991
December 12, 1991
November 22, 169]
Navember 21, 1991
November 20, 199]
November 18, 1991
March 1, 1991

Y0204G
Y0I74G

Y0164G
YO107G
Y0058G
Y0074G
PBI920

Y0097G
Y0069G

1991 Total Hours : i31

3

2

1992 Total Hours ; 257

NON CERTIFIED TRAINING INVESTIGATIONS INVESTIGATIONS

Summary of Hours for 24 Years

Year Hours
2014 78
2013 58
2012 37
2011 43
2010 41
2009 52
2008 55
2007 55
2006 47
2005 50
2004 41
2003 40
2002 73
2001 44
2000 28
1999 98
1958 127
1997 84
1996 64
1995 23
1994 21
1993 25
1992 237
1991 181

Grand Total of Hours 1,627
(alf years and courses)

Page 717
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“Control N.o;‘j..'_

: Drivers License Numberm
’ . Course Completion Date: 7, 2007
Name - ANTHONY D. COLBERT "

o Address
- __{\ddre._sa_

Training Center:: LGRMS -
- Instructor Name: DENNIS WATTS
“" Instructor NUmber 634373

T R Defensive Driving G‘oursyé_“ii:_‘;"_f-'_“'
.25 .. CERTIFICATE OF COMPLETION

This certifies that the person named

above has successfully: completed .

the National Safety Council Defensive Driving Course A
Kl 6 hour 0O8hour '

THIS DOCUMENT {S VOID IF REPRODUCED

o ani“gﬁbl No.

L ' l'r)éﬁ_géﬁbnal Hours:

Our miission: : N
.- To educate and influence people Alen C. MCM“'”" Pm'd‘-‘m T 6.0

to prevent acczdental injury-anid death o HGRMS: :

TRAIN]NG CENTER. S
Remember to use your safety belt. DENNIS 'WATTS - S ' 634373 o
Keep chuldran buckled 'in the back seat. Instruétor Name - " Ingtructor Number
Security Conirol No.

S 379022




PERSONNEL TRATINING RECORD

NAME: Anthony, EDUCATION:_ 12 YEARS DEGREE
DATE OF BIRTHH PRIOR LAW ENFORCEMENT EXP._none
DATE OF EMPLO 4
SCHOOL LOCATION DATE ) HOURS CERT.
Basic Mandate L.E.T.C. 04/17/92 240 nfe
DUI Field Sobriety L.E.C. 11/18/9% 3 yes
Defensive Driving L.E.C. 11/20/91 6 yes
Domestic Violence L.E.C. 11/21/91 3 yes
Computer Training L.E.C. 11/22/91 3 yes
Sex Crimes L.E.C. 12/12/91 3 yes
LE Films L.E.C. 12/13/91 3 yes
Domestic Violence L.E.C. 11/21/92 3 yes
Equipment & Its Use B.L.E.C. 11/20/92 3 yes
Inmate Rights B.L.E.C. ) 12/97/92 3 ves
CPR - B.L.E.C. 12/08/92 8 yes
Qual. Automatic Range 06/04/93 2 yes
. -
Report Writing B.L.E.C. 10/25/93 3 yes
Sex Crimes B.L.E.C. 10/26/93 3 yes
Inmate Medical Services B.L.E.C. 10/29/93 3 yes
Oleoresin Capsicum Range 11/16/93 6 yes 2
Emergency Proc. B.L.E.C, 12/08/93 2 yes
Domestic Violence B.L.E.C. 12/10/93 -3 yes
Ga. Corrections Acad. Dept. Corr. 037/01/91 80 yes
Physical Confrontation B.L.E.C. 07/24/95 3 yes
;Off-nuty Officer Surv. B.L.E.C. 07/26/95 3 yes
& Shotgun Skills Range 10/26/94 3 yes ) )
ficer Survival B.L.E.T, 11715794 yes
+ Child Abuse B.L.E.C. 11/16/94 3 yes
v Class & Sep B.L.E.C. 1L/18/94 3 yes
v Supervision of Inmates B.L.E.C. 12/15/94 3 yes
Bonding Class B.L.E.C, 01/24/96 3 yes
Use of Force B.L.E.C. 02/21/96 2 yes
Basic Jail Security B.L.E.C. 02/28/96 2 yes
Emergency Proc. B.L.E.C 03/06/56 2 yes
Supervision of Inmates B.L.E.C 04/17/96 2 yes 34
Qual. Automatic Range 04/19/96 2 yes
Tnmate Con Games B.L.E.C. 06/12/96 2 yes
One Man Car Patrel Clayton Co. 10/25/65 b yes
CPR B.L..E.C. 10/27/95 8 yes
Qual, Automatic Range 10/31/95 2 yes
Supervision of Inmates B.L.E.C. 12/21/95 6 yes
Interviews & Interrog. G.P.8.T.C. 11/15/96 40 yes
Intro, to Drug Enforem. G.P.S8.T.C. 05/30/97 80 yes J2u
Qual. Automatic BSO Range 06/02/97 2 yes
Defensive Tactics Range 10/02/96 2 yes
Peer Counseling GPSTC 02/27/98 40 yes
Basic Jail Officer G.?.s.T.C. 05/15/98 80 yes
Qual, Automatic Range 06/30/98 2 yes 27
Basic Radio Comm. 3.L.E.C. 08/26/98 3 yes
Suicide in Corr, Setting B.L.E.C, 10/29/97 2 yes
On Scene Accident Inv. I G.P.S.T.C. 01/15799 80 yes
Qual. Automatic Range 04/19/99 2 yes ¢
Sex Harass Guidelines B.L.E,C. 11/03/98 2 ves
Intoxilyzer 5000 " Dept. Public Safety 08/24/99 16 = yes
Basic Radar Oper, L.E,T.C. 01/27/00 16 * yes
Basic Jailor Registraticen POST 12/30/99 - -
Use of Shotgun Range 01/31/00 2 yes 2
Veh Pullovers Range 03/28/00 2 yes )
Night Firearms Reaction  Range . 04/10/00 1 yes o




Page 2
PERSONNEL TRAINING RECORD

NAME: Anthony t EDUCATION: . 12  YEARS DEGREE
DATE OF BIRTH: PRIOR LAW ENFORCEMENT EXPERIENCE

DATE OF EMPLOYMENT: 04-01-91
COURSE LOCATION DATE HOURS CERT.
Combat Assault Firing Range 12/06/00 2 ves

- Qual. Automatic Range 03/28/01 2 yes W\
Traffic Homicide Inv. Range 06/11/01 40 yes
Def. Tactics/Handcuffing BLEC 07/06/C1 2 yes

Precision Driving Course Range 10-02-01 2 yes
Intoxilizer 3000 8T of GA DPSGBI 04-02-02 16 ~ yes e
Qual Automatic ) Range 04-17-02 2 yes “HL
Measure Diagram Traf. Acc. BLEC 07-29-02 8 yes
Field Training Officex - GPSTC 08-09-02 +Foua yes
Latent Priut/Crime Scene BLEC " 10-21-G2 3 yes
Firearms Trn/F.A.T.S. Range 01~07-03 i yes
Driving Tmprovement BLEC . 01-28-03 i6 yas
Qual Automatic Range 02~10-03 2 yes
Countérfeit Merchandise BLEC 03-24-03 1 yes
DUI Enforcement BLEC ) 04-06=03 4 yes]
Domestic Violence BLEC 04=21~03 4 yes
Radar Recertification LE?C 12-17-02 4 ves
Georgia Criminal Law Update BLEC 16-27-03 3 yes
Deadly Force (F.A.T.S.)} BLEC 11-05-0% 3 yes
Domestic Violence : BLEC 11-19-03 4 ves
Qual Automatic Range 02-206~04 2 yes (2.
Interpersonal Comm. BLEC 09-24-92 3 yes
Crimeé Prevention BLEC 08-23-93 3 yes
v Inmate Rights BLEC - 09-27-94 3 yes
yEthics & Professionalism BLEC 09-28-94 3 yes
Requal. Firearms Range 05-08-95 2 yoe
Interpersonal Comm. BLEC 09-17-96 8 yes
Field Training Officer GPSTC 08-09-02 24 {(correct ervor)
Firearms Training Range $9-15-03 2 yes
DYI Detection & SFST MPA 11-03-04 oA ves
Weapon Malfunction Drills Range 10-25-04 4 yes
Liability for Correcticns BLEC 10-26-04 3 yes
Fitness for Corrections BLEC ) 10-27-04 3 yes
Ft Pursuit/Officer Safety BLEC 10-29~04 3 yes
Qual Automatic Range 10-05~04 2 yes
Use of Force Range 01=10-05 3 yes
GCIC Security and Tntegrity  BLEC 03~-10-05 3 yes.
Qual Automatic Range 05-04-05 2 yes
Media Relationships/In Sve BLEC 05-25-05 3 yes
Survival Spanish BLEC 05-26-05 3 yes .
Health and Wellness BLEC 05-27-05 3 yes 57
Qual. Automatic Range 10-28-05 2 yes
Seaerches and Security Insp. BLEC 11-02-05 5 yes
Policy and Procedures BLEC 11-21-05 12 yes
Emergency Procedures BLEC . . 01-15-06 4 yes
Incident Command System FEMA 03-30-06 3 yes
Wational Incident Mgnmt. FEMA 03-30-06 3 yes
Qual Automatic Range ) 05=16~-06 2 yes kY




Page 2

NAME: Anthony ert EDUCATION: 12  YEARS DEGREE
DATE OF BIRTH: PRIOR LAW ENFORCEMENT EXPERIENCE

DATE OF EMPLO : =91
COURSE LOCATION DATE HOURS CERT.
Combat Assault Firing Range 12/06/00 2 yes
Qual. Automatic Range 03/28/01 2 ves u\
Traffle Homicide Inv. Range 06/11/01 40 ves
Def. Tactics/Handcuffing BLEC 07/06/01 2 ves
Precision Driving Course Range 10~-02-01 2 yes
Intoxilizer 5000 8T of GA DP3GRI 04-02-02 i6 - yes %b
Qual Automatic Range 04~17~02 2 yes “9F
Measure Diagram Traf, Acc. BLEC 07-29-02 8 yes
Field Training COfficer GPSTC 08-09-02 640 yes
Latent Print/Crime Scene BLEC 10-21-02 3 yes
Firearms Trn/F.A.T.S. Range 01-07-03 1 yes
Driving Improvement BLEC 01-28-03 16 yes
Qual Automatic Range 02-10-03 2 yes
Counterfeit Merchandise BLEC 03-24-03 1 yes
DUT Enforcement BLEC 04-04-03 4 yes]
Domestic Violence BLEC 04-21-03 4 yes
Radar Recertification LETC 12-17-02 4 yes
Georgia Criminal Law Update BLEC 10~-27-03 3 ves
Deadly Force (F.A.T.S.) BLEC 11-05-Q3 3 ves
Domestic Violence BLEG 11-19-03 4 yes
Qual Automatic Range 02-20-04 2 yes (2
Interpersonal Comm. BLEC 09-24-92 3 yas
Crime Prevention BLEC 08-23-93 3 yes
Inmate Rights BLEC 09-27-G4 3 yes
Ethice & Professionalism BLEC 09-28-64 3 yes
Requal. Firearus Raige 05-08-95 2 yes
Interpersonal Comm. BLEC 09-17-96 8 yes
Field Training Officer GPSTC 08-09-02 24  (correct ervor)
Firearms Training Range (G9-15-03 2 yes
DUI Detection & SFST . MPA 11-03-04 F 73 yes
Weapon Malfunction Brilis Range 10-25-04 4 yes
Liability for Corrections BLEC 10-26-04 3 yes
Fitness for Correctiomns BLEC 10-27-04 3 yes
Ft Pursuit/Officer Safety BLEC 10-29-04 3 yes
Qual Automatic Range 10-05-04 2 yes
Use of Force Range 01-10-05 3 yes
GCIC Security and Integrity  BLEC 03-10-05 3 yes.
Qual Automatic Range 05-04~05 2 yes
Media Relationships/In Svc BLEC 05-25-05 3 yes
Survival Spanish BLEC 05-26-05 3 yes
Health and Wellness BLEC 05-27-05 3 yes 3
Qual. Actomatic Range 10-28-05 2 yes
Searches and Security Insp. BLEC 11-02-05 5 yas
Policy and Procedures BLEC 11-21~05 12 yes
Emergency Procedures BLEC 01-15-06 & yes
Incident Command System FEMA 03~30-06 3 yes
National Incideat Mgmt. FEMA 03-30-06 3 yes
Qual Automatic Range 05=16-06 2 yes M
Firearms Qual/Use of D F Range 04-13-07 3 yes
Mental Health Court BLEC 09~-05-07 4 ves
Oleoresin Capsicum BLEC 09-05-07 6 yes
First Aid/CPR/AED BLEC 09-23-07 8 yes
ABN Behav, Sulci Prev, Rape BLEC 09-24-07 4 yes
Cell Blocks BLEC 09-25-07 4 yes
Policy and Procedures BLEC 09-28-07 12 yes
Power Handcuffing BLEC 10-03-07 4 yes
Std Op Procedures #1 BLEC 11-15-07 4 yes
Defensive Driving/NSC Range 11-27-07 6 yes
Firearms Req/Use of D F Range 06-05-08 3 yes SP
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PERSONNET, TRATINING RECORD

NAME: Anthony
DATE OF BIRTH:
DATE OF EMPLOY : ~0l=

EDUCATION: ]
PRIOR LAW ENFORCEMENT EXP.

12 YEARS

DEGREE

SCHOOL LOCATION DATE HOURS CERT.
Basic Mandate L.R.T.C. 04/17/92 240 n/e
DUI Field Sobriety L.E.C. 11/18/91 3 yes
Defensive Driving L.E.C. 11/20/91 6 yes
Domestic Violence L.E.C. 11/21/91 3 yes
Computer Training L.E.C. 11/22/91 3 yes
Sex Crimes L.E.C. 12/12/91 3 yes
LE Films L.B.C. 12/13/91 3 yes
Domestic Violence L.E.C. 11/21/92 3 yes
Equipment & Its Use B.L.E.C. 11/20/92 3 yes
Inmate Rights B.L.E.C. 12/07/92 3 yes

CPR B.L.E.C. 12/08/92 8 ves

Qual. Automatic Range 06/04/93 2 yes

A

Report Writing 3.L.E.C. 10/25/93 3 yes
Sex Crimes 3.L.E.C. 10/26/93 3 yes

Inmate Medical Services B.L.E.C. 10/29/93 3 yes
Oleoresin Capsicum Range 11/16/93 6 yes 27
Emergency Proc. B.L.E.C. 12/08/93 2 yes
Domestic Violence B.L.E.C. 12/10/93 -3 yes

Ga., Corrections Acad. Dept. Corr 03/01/91 80 yes
Physical Confrontation B.L.E.C. 07/24/95 3 yves
Off-Duty Officer Surv, B.L.E.C. 07/26/95 3 yes
Shotgun Skills Range 10/26/94 3 yes "y
Officer Survival B.L.E.C. 11/15/94 3 yes

Child Abuse B.L.E.C. 11/16/94 3 yes

Class & Sep B.L.E.C. 11/18/94 3 yes
Supervision of Inmates B.L.E.C. 12/15/94 3 yes
Bonding Class B.L.E.C. 01/24/96 3 yes

Use of Force B.L.E.C. 02/21/96 2 yes

Basic Jail Security B.L.E.C. 02/28/96 2 yes
Emergency Proc. B.L.E.C. 03/06/96 2 yes
Supervision of Inmates B.L.E.C. D4/17/96 2 yes 34
Qual, Autcmatic Range 04/19/96 2 yes
Inmate Con Games R, L.E.C, 06/12/96 2 yes

One Man Car Patrol Clayton Co. 10/25/95 4 yes

CPR B.L.E.C. 10/27/95 8 yes

Qual. Automatic Range 10/31/95 2 yes
Supervision of Inmates B.L.E.C. 12/21/95 6 yes
Interviews & Intervog. G.P.S.T.C. 11/15/96 40 yes
Intro. to Drug Enforem. G.2.S.T.C. 05/30/97 80 yes 12y
Qual, Automatic BSO Range 06/02/97 2 yes
Defensive Tacties Range 10/02/96 2 yes

Peer Counseling GPSTC 02/27/98 40 yes

Basic Jail Officer G.P.8.T.C 05/15/98 B0 yes

Qual. Automatic Range 06/30/98 2 yes 27
Basic Radio Comm. B.L.E.C. 08/26/98 3 yes
Suicide in Corx. Setting B.L.E.C. 10/29/97 2 ves

On Scene Accident Iav. G.P.S5.T.C. 01/15/9% 80 yes

Qual. Automatic Range 04/19/99 2 yes &
Sex Harasa Guidelines B.L.E.C, 11/03/98 2 yes
Intoxilyzer 5000 Dept. Public Safety 08/24/99 16 * yes
Basic Radar Oper. L,E.T.C. 01/27/00 16 * yes
Basic Jailor Registration POST 12730799 - -

Use of Shotgun Range 01/31/00 2 yes 2
Veh Pullovers Range 03/28/00 2 yes Y
Night Firearms Reaction Range 04/10/00 1 yes o




Personnel Trainin, I

NAME: COLBERTMYNE EDUCATION 12 YEARS DEGREE
DATE OF BIRTH PRIOR LAW ENFORCEMENT EXPERIENCE

DATE OF EMPLOYMENT: 04-01~91

COLRSE LOCATION. DATE HOURS CERT

FIREARMS QUAL.USE OF D F  RANGE 04~01-91 3
CRISIS INVENTION BLEC 10-26-06 3 YES .




continued from previous page

PERSONNEL TRAINING RECORD

NAME: Colbert e
DATE OF BIRTH: m
DATE OF EMPLO T 04-01-91

COURSE

EDUCATION: _12 YEARS DEGREE
PRIOR LAW ENFORCEMENT EXPERIENCE:

LOCATION DATE HOURS _ CERT
Gang Awareness GPSTC 09-30-13 1 yes
Domestic Violence GPSTC 09-30-13 1 yes
Carrying & Possessing WeapoGPSTC 09-30-13 1 yes
Due Regard GPSTC 09-30-~13 1 yes
Criminal Procedure GPSTC 09-30-13 1 yes
Combining Speeds GPSTC 09-30-13 1 yes
Dealing w/Mentally I11 GPSTC 09-30~13 1 yes
Elder Abuse GPSTC 09-30-13 1 yes
Evidence Collection & PresvGPSTC 09-30-13 1 yes
Emergency Vehicle Bafety GPSTC 09-30-13 1 yes
Elect. & Hybrid Veh. SafetyGPSTC 09-30-13 1 yes
Financlal Identity Theft  GPSTC 09-30-13 1 yes
Fundamentals Of Prelim. ILavGPSTC 09-30-13 1 yes
Excited Delirium In Cust  GPSTC 09-30-13 1 yes
Illegal Ymmigration Reform GPSTC 09-30-13 1 yes
Legislative Update GPSTC 09-30-13 i yes




Personne] Training Record

NAME: Anthon EDUCATION 12 YEARS DEGREE
DATE OF Bmm PRIOR LAW ENFORCEMENT EXPERIENCE___
DATE OF EMPLOYMENT: 04.01/91
COURSE TOCATION DATE HOIIRS CERT
Security & Integrity GCIC 10/02/08 4 ves
Std Op Proced/Guidelines BLEC 12/01/08 12 yes
Suiei Prevent/Corrections BLEC 12/04/08 4 yes
Use of Force BLEC 12/11/08 4 yes
Emergency Procedures BLEC | 12/15/08 4 yes
Fire Safety BLEC 12/17/08 4 yes
ABN Behav, Suici Prev, Rape BLEC 12/22/08 4 yes
Fire Safety BLEC 12/23/08 4 yes
Boaking BLEC 12/24/08 8 yes
Firearms Reg/Use of D F Range 05/29/09 3 yes
Med Safety & HIN1 Update BLEC 09/01/09 2 yes &3
Gang Awareness in Service  BLEC 12721709 4 ves
Crime Scene Investigation  BLEC 12/22/09 4 yes
Med Safety BLEC 12/23/09 4 yes
I.R. & Commu Skills BLEC 12/23/09 4 yes
Inmate Con Games BLEC 12/28/09 4 yes
Policy and Procedures BLEG 12/30/09 3 yes
Fire Safe/Breath Apparatus BLEC 12/30/09 4 yes
Policy and Procedures BLEC 12/31/09 4 yes
Stand Op Proced/Guidelines BLEC 12/31/09 12 yes
Emergency Procedures BLEC 12/31/09 4 yes
Firearms Req/Use of D F Range 04/26/10 3 yes g
CPR/AED/Healthcare Provid  American Heart Assm 07/24/10 8 yes
Supervising Juveniles BRLEC 12/23/10 4 yes
Suicide Prevention BLEC 12/30/10 4 yes
Inmate Con Games BLEC 12/21/10 4 yes
Cell Extractions BLEC 12/15/10 4 yes
Cultural Diversity BLEC 12/30/10 4 yes
¥irearms Qual/DF Rangc 05/10/11 3 yes
Warning $igns BLEC 12/21/10 4 yes 17
Stand. Op. Proced. & GL BLEC 10-03-11 12 yes
SEcuirty Procedures BLEC 10-05-11 4 yes
Jail Officer Trans. Trn BLEC 10-05-11 4 yes
Supervision of Inmates BLEC 10-10-11 4 yes
Universal Precautions BLEC 10-11-12 4 yes
Mise, Jail Trn. BLEC 10-~17~11 4 yes
Jail Searches BLEC 10-17-11 4 yes
Interpersonal Communications BLEC 10-18-11 4 yes
Communication Skills POST 01-18-11 8 yes
Pirearms Requal & Use of DF Range 04~-20-12 3 yes
Dept. Inservice Training BLEC 05-21-12 4 yes 51
Survival Mindset BLEE!: - 08-15-12 2 yes
Standard Op. Procedures & GL. POST 10-31-12 12 ves
CPR/AED Certification POST 12-12-12 8 ves
Firearms Requal & UDP POST 04-19-13 3 yes
Report Writing POST 07-25-13 4 yes
Ethics & Professionaliam POST 07-31-13 3 yes
Jail Operations POST 09-11-13 3 yes
Commercial Sexual Exploit GPSTC 09-30-13 2 yes
Pursuit Policy Development GPSTC 09-30-13 2 yes
Traffic Incident Mgmt. GPSTC 09-30-13 1 yes
Communjication Best Practices GPSTC 09-30-13 i yes
Stop the Stalker GPSTC 09-30-13 2 yes
Use of Deadly Force GPSTC 09-30-13 i yes
Momentum Basics GPSTC 03~30-13 2 ves
Privacy,Civil Rights,SuspiciouGPSTC 09-30-13 L yes
Transporting Prisoners GPSTC 05-30~-13 1 yes
Vehicle Pullovers GPSTC 09-30-~13 1 yes
Juvenile Offenders GPSTC 09-30-13 1 yes
Fire Fighter Near Miss Report GPSTC 09-30-13 1 yes
Domestic Violence GPSTC 09-30-13 1 yes
Radar Refresher GPSTC 09-30-13 1 yes
Soverign Citizen Movement GPSTC 09~30-13 1 yes

Cont'd on next page





