GEORGIA CRIME INFORMATION CENTER
AWARENESS STATEMENT

Access to Criminal Justice Information (Cl), as defined in Georgia Crime Information Center
{GCIC) Council Rule 140-1-.02 (amended), and dissemination of such information is governed by
state and federal laws and the Rules of the GCIC Council. Cil cannot be accessed or
disseminated by any personnel except as directed by superiors and as authorized by approved
standard operating procedures. These standard operating procedures are based on controlling
state and federal laws, relevant federal regulations, and the Rules of the GCIC Council.

. 0.C.G.A. §35-3-38 establishes criminal penalties for specific offenses involving obtaining, using,
or disseminating criminal history record information (CHRI) except as permitted by law. The
same statute establishes criminal penalties for disclosing or attempting to disclose techniques
or methods employed to ensure the security and privacy of information or data contained in
Georgia criminal justice information systems,

The Georgia Computer Systems Protection Act (Act), 0.C.G.A. §16-9-90 et. seq., provides for the
protection of public and private sector computer systems, including communications links to
such computer systems. The Act establishes four criminal offenses, all major felonies, for
violations of the Act: Computer Theft, Computer Trespass, Computer invasion of Privacy, and
Computer Forgery. The criminal penalties for each offense carries maximum sentences of
fifteen (15) years in prféon and/or fines up to $50,000.00, as well as possible civil ramifications.
The Act also establishes Computer Password Disclosure as a criminal offense with penalties of
one (1) year in prison and/or a $5,000.00 fine.

The Georgia Criminal Justice Information System (CJIS) Network is operated by the GCIC in
compliance with 0.C.G.A. §35-3-31. All databases accessible through CJIS Network terminals
are protected by the Computer Systems Protection Act. Similar communications and computer

systems operated by municipal/county governments are also protected by the Act.

By my signature below, ,
| acknowledge that | have read and understand this Awareness Statement.

Print Name: / /Jf%‘/&”)f ,ﬂ/BE"ZT
Signed: / ’ ,,é’ V/ff/ﬁ/ ﬁ

vate: 02/17/17

GCIC Awareness Statement
Reviewed 2013/Last Revised 2010 Page 1 of 1



GEORGIA CRIME INFORMATION CENTER
AWARENESS STATEMENT

Access to Criminal Justice Information, as defined in GCIC Council Ruie 140-1-.02 (amended),
and dissemination of such information are governed by state and federal laws and GCIC Council
Rules. Criminal Justice Information cannot be accessed or disseminated by any employee except -
as directed by superiors and as authorized by approved standard operating procedures which are
based on controlling state and federal laws, relevant federal regulations, and the Rules of the
GCIC Council.

0.C.G.A. §35-3-38 establishes criminal penalties for specific offenses involving obtaining,
using, or disseminating criminal history record information except as permitted by law. The
same statute establishes criminal penalties for disclosing or attempting to disclose techniques or
methods employed to ensure the security and privacy of information or data contained in Georgia
criminal justice information systems.

The Georgia Computer Systems Protection Act (0.C.G.A. §16-3-90 et seq) provides for the
protection of public and private sector computer systems, including communications links to
such computer systems. The Act establishes four criminal offenses, all major felonies, for
violations of the Act: Computer Theft, Computer Trespass, Computer Invasion of Privacy, and
Computer Forgery. The criminal penalties for each offense carries maximum sentences of fifteen
(15) years in prison and/or fines up to $50,000.00, as well as possible civil ramifications, The
Act also establishes Computer Password Disclosure as a criminal offense with penalties of one
(1} year in prison and/or a §5,000.00 fine.

The Georgia Criminal Justice Information System Network is operated by the Georgia Crime
Information Center in compliance with O.C.G.A. §35-3-31. All databases accessible via CJIS
Networl terminals are protected by the Computer Systems Protection Act. Similar
communications and computer systems operated by municipal/county govemnments are also
protected by the Act.

By my signature below, I acknowledge that I have read and understand this Awareness
Statement. '

Print Name: /47“//¢~‘T 4‘)4&5%?

-

e QYIS

Reviewed 2013/Last Revised 2010



GEORGIA CRIME INFORMATI-ON CENTER

AWARENESS STATEMENT

Access to Criminal Justice Information, as defined in GCIC Council Rule 140-1-.02
(amended), and dissemination of such information are governed by state and federal faws and

GCIC Council Rules. Criminal Justice Information cannot be accessed or disseminated by any
employee except as directed by superiors and as authorized by approved standard operating
procedures which are based on controliing state and federal laws, relevant federal regulations,
and the Rules of the GCIC Council.

0.C.G.A. 35-3-38 establishes criminal penalties for specific offenses involving obtaining,
using, or disseminating criminal history record information except as permitted by law. The
same statute establishes criminal penalties for disclosing or attempting to disclose techniques
or methods employed to ensure the security and privacy of information or data contained in
Georgia criminal justice information systems. ‘

The Georgia Computer Systems Protection Act (O.C.G.A. 16-9-90 et seq) provides for the
protection of public and private sector computer systems, including communications links to
such computer systems. The Act establishes four criminal offenses, all major felonies, for
violations of the Act:: Computer Theft, Computer Trespass, Computer Invasion of Privacy, and
Computer Forgery. The criminal penalties for each offense carries maximum sentences of
fifteen (16) years in prison and/or fines up to $50,000.00, as well as possible civil ramifications.
The Act also establishes Computer Password Disclosure as a criminal offense with penalties of
one (1) year in prison and/or a $5,000.00 fine.

The Georgia Criminal Justice Informafion System Network is operated by the Georgia
Crime Information Center in compliance with O.C.G.A. 35-3-31. All data bases accessible via
CJIS Network terminals are protected by the Computer Systems Protection Act. Similar
communications and computer systems operated by municipal/county governments are also
protected by the Act.

By my signature below, | acknowledge that | have read and understand this Awareness
Statement.

Print Name: 4 iTHOM Y /04 RBELT

Signed%bi/,//j‘r Date: /0-'07—0&?

Witnessed:“&jm% \ 153 / Date: 1O ’Oy o OO&

I

GCIC Awareness Statement
Rev. Feb 2000
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GEORGIA CRIME INFORMATION CENTER

AWARENESS STATEMENT

Access to criminal justice infonmation, as defined in GCIC Council Rule 140-1-,02
{amended), and dissemination of such information are governed by state and federal laws and
GCIC Council Rules. Criminal justice information cannot be accessed or disseminated by any
employee except as directed by superiors and as authorized by approved standard operating
procedures which are based on controlling state and federal laws, relevant federal regulatu:rnsi
and the Rules of the GCIC Council.

- 0.C.G.A. §35-3-38 establishes criminal penalties for specific offenses involving
obtaining, using, or disseminating criminal history record information except as permitted by
law. The same statute establishes criminal penalties for dlsc!osmg or attempting to disclose
techniques or methods employed to ensure the security and privacy of information or data .
contained in Georgia criminal justice information systems.

The Georgia Computer Systems Protection Act (0.C.G.A. §16-9-90 et seq) provides for
the protection of public and private sector computer systems, including communications links
to such computer systems. The Act establishes four criminal offenses, all major felonies, for
violations of the Act:: Computer Theft, Computer Trespass, Computer Invasion of Privacy, and
Computer Forgery, The criminal penalties for each offense carres maximum sentences of
fifteen (15) years in prison and/or fines up to $50,000.00, as well as possible civil ramifications.
The Act also establishes Computer Password D:sclosm'e as a criminal offense with penalties of
one (1) year in prison and/or a $5000.00 fine.

The Georgia Criminal Justice Information System Network is opsrated by the Georgia
Crime Information Center in compliance with O.C G .A. §35-3-31, All databases accessibie via
CJiS Network terminais are protected by the Computer Systems Protection Act. Similar
communications and computer systems operated by municipal/county govemnments are also
protected by the Act.

By my signature below, | acknowtedge that | have read and understand this Awareness
Statement. /
Print Name: wiAoN T /ZBE LN
Signed: ,/c/%?’l/ / o‘%( Date: /025~ 2F
JLMW’\/ Date: - - 0

VVi'inessed:

QCIC Awareness Statement
Rev, March 2004



Office of the Sheriff

Bibb County, Georgia
P.O. Box 930
MACON, GEORGIA 31202-0930

Jerry M. Modena, Sr. (478) 746-9441 James W. Allen
SHERIFF FAX (478) 750-2181 CHIEF DEPUTY
0425 03
DATE
Anthony Colbert #1139 received a copy of the BIBB COUNTY.
. NAME . , BADGE #
( f\; SHERIFF’S OFFICE OPERATIONS MANUAL AQ403-R098
I D. Number

SIGNATURWV

- ”/%m\__,///ﬁ%ﬁ‘/gs‘m

This manual is the property of the Bibb County Sheriff’s Office. If you
leave the Sheriff’s Office employment for any reason, it must be
returned.



MACON-BIBB COUNTY GOVERNMENT
TERMINATION CLEARANCE CHECKLIST

The Termination Clearance Checklist is to be completed and each applicable item signed off by the department
representative. Send completed check list with items marked (*} to the Department of Human Resources
within two (2) days of the employee’s termination. Give the employee a copy of the completed check list
form. The employee’s last pay check cannot be issued untii all required items have been received by Human
Resources.

EMPLOYEE Anthony Dwayne Colbert EMPLOYEE NUMBER 2232

DEPARTMENT Sheriff-Detention EMPLOYMENT DATE _ 04-01-1991
JOBTITLE___ Lieutenant TERMINATION DATE _o2 -2 9 -2020
Check appropriate items when _

completed Completed N/A Department Sign-Off
*Personnel Action Form /

Cot L0 S

with details of reason for termination

[T

*Copy of Resignation Letter (when applicabie)

*Medical Insurance Card(s)

*Pension Refund Request

Vested Non-Vested Retirement

* (CIRCLE ITEMS)
s |dentification Card Badge
= Security Door Card

»  Parking Card
*Keys :

*Vehicle Sticker

Uniforms

Bé_ldges , Vehicle

Gun{s). Serial #

Radio(s)

LF tdentification Card Badges v

LE Only: POAB Notification

LE Only: P.Q.S.T. Change of Status Form

Wl
LE Only: Removed from Police Central {/

Computer access & email disabled

Exit Interview in Human Resources

Employee Signature:
Received Pay Check Typse:
DATE: HR Official Signature:

Revised 07-30-2008



LT. ANTHONY D. COLBERT

Macon, Georgia 31211

February 17, 2020

Sheriff David Davis

Bibb County Sheriff’s Office

668 Oglethorpe Street

Macon, Georgia 31220

Dear Sheriff Davis:

After much thought and a period of consideration, | have decided to retire from Bibb County
Sheriff's office effective Monday, February 17, 2020. Please accept this letter as my official
notice of my intent to retire.

Woarking with Bibb County Sheriff's Office has been an enjoyable experience. It afforded the
opportunity to interact with the community and the public. It became my life’s work for many
years which | enjoyed immensely. | will truly miss my daily duties along with my Bibb County

Sheriff’s Department Family.

Thank you again for the opportunity to commit and serve the community.
Respectfully,
LT. %:w Dwayne Colbert

adc/s

Cc: Bibb County Human Resource Department

RECEIVED FEB 17 200



LRD: (Human Resources Use}
3

Mo

DAY YEAR

MACON-BIBB COUNTY
HUMAN RESOURCES
PERSONNEL ACTION FORM

ADTC

{Human Resources Use)

FROM:

TO:

CHECK ALL PERSONNEL ACTIONS INITIATED BY THIS FORM

D NEW HIRE
D REHIRE
D REINSTATE

[ o
D PROMOTION
D BEMOTION

D RETIREMENT

D PAYROLL GROUP CHANGE

D SUSPENSION

D VOL TERMINATION
D INV. TERMINATION
START/RETURN FROM LEAVE OF ABS.

COMPLETE THIS SECTION FOR ALL PERSCNNEL ACTICNS

RATE BASE

PAY RATE GRADE

STEP

JOB TITLE

E?;:?J SEE EMPLOYEE LAST NAME EMPLOYEE FIRST NAME i Emf“ﬂ;is [igﬁﬂ‘;&m‘;
FULL TIME
[] »arvmime Colbert Anthony D 2232 09-16-2019
] vemporany
COMPLETE THIS SECTION FOR NEW HIRE, REHIRE & REINSTATE
RATE BASE PAY RATE | GRADE STEP JOB TITLE DEPT. # Pasition #
Bi-Weekly
D HOURLY
[} oauy
D SALARY
COMPLETE THIS SECTION FOR PAY AND/OR JOB CHANGES, TRANSFERS, RECLASSES, PROMOTIONS
’ ’ DEPT # POSITION #

FROM: E] HOURLY

|:| DAILY
D SALARY

T

D HOURLY

[1 oany
[T saiary

HUMAN RESORUCES USE ONLY: COMPLETE THIS SECTION FOR NEW HIRES AND EMPLOYMENT STATUS CHANGES

FT HOURS {PER WEEK)

PT HOURS {PER WEEK]}

WORKER'S COMP. IND

VACATION & SICK LEAVE END.

PENSION INFORMATION

A

L] []

M

0 [

L

GENERAL

[_1 veacHers

[_—_| LAW ENFORCEMENT

[] wolciaLsTATE

D NONE

]

EEOC INFORMATION

. .- - COMPLETE FOR LEAVE OF ABSENCES AND RETURN FROM LEAVE -
GENDER
pAID [] wumary LEAVE BEGINNING DATE [[] A-AMERICAN INDIAN OR ALASKAN NATIVE .
MALE
[] ersona [T] 1-ASIAN OR PACIFIC ISLANDER
D WORKER'S COMP ESTIMIATED RETURN DATE
. [[] 8~ BLACK OR AFRICAN AMERICAN
UNPAID EMALE
SUSPENSION FROM DUTIES oA [] w-seanic R
t [] FvLaeve [] w-caucasian l:l
] emaram
CHECK REASON FOR EMPLOYMENT SEPARATION AND PROVIDE REMARK(S) . ELIGIBLE FOR REHIRE
1 z 3 4 5 3 Y N
QUIT VOLUNTARY LAID OFF (LACK OF WORK} {| INVOLUNTARY DISCHARGE RETIREMENT DEATH LEAVE OF ABSENCE D D
ADDITIONAL INFORMATION RD‘fﬁ_SAJ\eREV 2 UTHORIZATION (SIGN BELOW)-
Paid suspension, pending results of investigation DEPARTMENT HEAD
APPROVAL
HUMANRESOURCES | ~ ~ 7
REVIEW
DIRECTOR OF HUMAN ) DATE
RESOURCES
FEINANCE/PAYROLL DATE
ACTION

THE ORIGINAL PERSONNEL ACTION FORM MUST BE SENT TO HUMAN RESOURCES FOR PROCESSING AND PLACED IN THE EMPLOYEE'S PERSONNEL FILE

Macon-Bibb County Human Resources

May 28, 2014

HRPAF100



Office of the Sheriff ¢ Bibb County, Georgia
Sheriff David J. Davis

o
" mi

P.0. Box 930 » Macon, Georgia 31202-0930 « (478) 746-9441
www.bibbsheriff.us

September 16, 2019

Lt. Anthony Colbert
Detention

Bibb County Sheriff’s Gffice
645 Hazel Street

Macon, GA 31201

RE: Suspension from Duty

Dear Lt. Colbert:

Effective immediately, you are hereby suspended with pay until further notice pending the results of the Internal
Affairs Investigation regarding an incident that occurred on 9/15/2019.

During this suspension from duty, you will provide Colonel Aubrey Evins and myself with any change of
address or telephone numbers where you can always be reached.

Sincerely,

g Papy NikeolSadny

. Chief Deputy Michael Scarbary
Bibb County Sheriff’s Office

MS/rs

Cc:  David Davis
Colonel Aubrey Evins
- Colonel Henderson Carswell
Major Greg Rachel
Executive Assistant Cindy Gresham
Captain Ted Jones



LT. ANTHONY D. COLBERT

Macon, Georgia 31211

February 17, 2020

Sheriff David Davis

Bibb County Sheriff’s Office
668 Oglethorpe Street
Macon, Georgia 31220

Dear Sheriff Davis:

- After much thought and a period of consideration, | have decided to retire from Bibb County
Sheriff’s office effective Monday, February 17, 2020. Please accept this letter as my official
hotice of my intent to retire. ' L

Working with Bibb County Sheriff’s Office has been an enjoyable experience. It afforded the
opportunity to interact with the'’community and the public. It became my life’s work for many
years which | enjoyed immensely. | will truly miss my daily duties along with my Bibb County

Sheriff’s Department Family.

Thank you again for the opportunity to.commit and serve the community.

Respectfully,

&l

nthony Dwayn'e Colbert

adc/s

Cc: Bibb County Human Resource Department

. RECEIVED FEB 17 2020



Gresham, Cindy

L A P ——
From: helpdesk@gapost.org
Sent: Tuesday, February 4, 2020 3:13 PM
Cc: Davis, Davi
Subject: POST Suspension notification

This email notification is for a suspension of a peace officer certification(s) for failure to obtain the required annual
training hours for the year of 2019 for officer:

COLBERT, ANTHONY D

Under the authority of 0.C.G.A. 35-8-7.1, as amended, the following certification issued by the Georgia Peace Officer
Standards and Training Council is hereby SUSPENDED effective immediately:

a. PBCOS10437S
b. PBLE920420S

Suspension is hereby ordered for the following reason(s): POST Rule 464-5-.20 Emergency Suspension for Failure to
Maintain Training for the year 2019. Suspension shall continue in effect until issuance of a final decision of the Council or
such order is withdrawn by the Executive Director. During the period of Suspension, you are prohibited from performing
any duties requiring certification including, but not limited to, the powers of arrest. Instructions for requesting a training
waiver can be found at web link https://www.gapost.org/pdf_file/trngwaiver.pdf.

For questions or assistance, you can e-mail the POST Help Desk at helpdesk@gapost.org or call (770)-732-5604.

By Order of:

Mike Ayers ‘
Executive Director

This 1st day of February, 2020

(NOTE: A hard copy of this suspension letter is being mailed to the officer’s address listed in his/her POST record.)

GEORGIA PEACE OFFICER STANDARDS AND TRAINING COUNCIL
P.0. Box 349

Clarkdale, Georgia 30111

Telephone: (770)-732-5974



N

_1 -
GEORGIA PEACE OFFICER STANDARDS AND TRAINING COUNGIL [A,f('(

Mike Ayers
Executive Director

September 30, 2019

SHERIFF DAVID J. DAVIS

BIBB COUNTY SHERIFFS OFFICE
P.O.BOX 930

MACON, GA 31202

NOTICE of P.O.5.T. INVESTIGATION

The Georgia Peace Officer Standards and Training Council {P.0.5.T.) has received information which may
affect the listed officer's certification or application status with the State of Georgia, as defined by
0.C.G.A.35-8-7.1. Pursuant to this information, the Council has initiated an investigation in order to make
an appropriate decision regarding their certification(s). Your agency is being notified of this investigation
because the following officer was on your agency’s roster, most recenty:

ANTHONY D COLBERT
LIEUTENANT Actively Employed in Law Enforcement
BIBB COUNTY SHERIFFS OFFICE

Allegation(s)

The allegation(s) which will specifically be addressed is/are:
Misdemeanor Arrest

The officer(s) listed above have heen notified via U.5. Mail of the investigation and the
allegations that are to be addressed by P.0.S.T. Council. Please contact the individual
officer{s} for more information on the specific case status, as the P.0.8.T. Investigator
cannot discuss details regarding “open” investigations.

The P.0.S.T. Investigator assigned to handle this investigation is:
Investigator MONIKA FRANKLIN
P.O. Box 348
Clarkdale, GA 30111
404-326-6441
miranklin@gapost.org

Direct all inquiries regarding the P.O.8.7. Process or Information to this investigator.
E-mai! contact is preferred.

cc: File

. RECEIVED 0CT 07 201



ACKNOWLEDGEIV_[ENT OF RECEIPT
REGARDING TITLE VI INFORMATION

o 7.

I},ﬁﬁ/}%&wi’ /y/ﬁfiﬂ/ , acknowledge having received
training regarding Title VI, having viewed a Title VI PowerPoint
presentation, and agree to abide by Macon-Bibb County’s prohibition
against exclusion from participation in, denial of benefits of, and
discrimination under any federal financially assisted program or activity
on the ground of race, color, sex, gender, age, disability or national
origin, including those with limited English proficiency.

r X

/)%4)/) 7

Sigiature Date



' JACON-BIBB COUNTY
PERFURMANCE APPRAISAL FORM

LAW ENFORCEMENT
Evaluation Type; SEMIF-ANNUAL Other (specify): Hire Date 04/01/1991
Employee Name (East, First, MI): Colbert, Anthony Employee # 1139

Title: Lieutenant Department /Division: Corrections Division / Detention Center
Date Assigned To Dept/Division: 04-24-2017 Fvaluation Period: From Jan 01, 2019 To Jun 30, 2019
tai . N
Evaluator’s Name: Captain Ted fones Length of Time Supervised: 1 year 1 month (months/years)

_l:u——lnl_—uu—--_--—-—Il-_unl—--—_':_un_l--u—l:l—-l—I-m-nu

Part )] — Primarv Job Duties

Instructions: List the employee’s primary job duties. They should be written in order of the most time consuming o the least time
consuming and should also be written so that a person not familiar with the employee’s job would have basic understanding of the job
after reading the Hsted duties,

1. Primary Job Duty:

To direct, and coordinate activities of the Sheriff's Office Detention Center. Inspect the detention center logbooks so as to ascertain that
information is recorded and in conformance with regulations. To assist subordinates in the performance of their duties and reliving them when
necessary.

2, Primary Job Duty:

To inspect the Detention Center buildings and it's outer premises and maintain it's upkeep and security. Observe activities of the squads for
evidence of inefficiency and misconduct. Prepare reports concerning efficiency of the squads and submit them to his supervisors,

3. Primary Job Duty:

He is responsible for seeing that the Detention Center is kept at it's fullest inmate capacity. To oversee and make sure all community service
details are preformed as they are requested. To assist the Captain with developing procedures for the deputies and inmates of the Detention
Center.

COMMENTS:

Lieutenant Colbert is a leader who receives respect from the squads, while also giving them the same. His prior military training lets
him maintain his composer in the most stressful situations. Lt. Colbert projects a professional attitude while inspiring the personnel
with confidence by example. He is always considering ways to streamline procedures and reduce errors. He maintains a
professional demeanor and possesses good leadership skills. He shows a sincere interest in employees & the solutions to their
problems. '

—m—-u—w-n—-.—u--“—s-—m:-_.:—u—---——-:_l.—ul-:_--_-n_n-:—-u-

Part IT — Evaluation of Behavioral Performance Factors

Rating Scale: o - Unsatisfactory, seldom or never meets stated performance behavior
1 — Needs Improvement, has not consistently met stated performance behavior
2 — Satisfactory, has satisfactorily met stated performance behavior
4 — Exceeds, has exceeded stated performance behavior
4 — Outstanding, has consistently exceeded stated performance behavior

" Instructions: Select the number that most closely reflects the employee’s level of performance on behavior factors.

1. Factor: Knowledge of Laws, Safety and Securify

A. Security and Safety: Employee makes required inspections of assigned areas and accurately notes 4
inconsistencies and takes appropriate action. :

B. Judgment: Employee exhibits sound and aceurate judgment to recognize potential problems or 4
emergencies and takes effective action o minimize problems before they occur; avoids hasty, impulsive
or dangerous action,

C. Laws and Regulations: Employee exhibits a thorough Inowledge and understanding of relevant laws, 4
rules and regulations and consistently applies them in an appropriate manner.

Performance Appraisal-Law Enforcement Enplovees 1 PALEC090314



 TACON-BIBB COUNTY
PER¥YORMANCE APPRAISAL FORM
LAW ENFORCEMENT

2. Factor: Work Habits

A. Care of Materials/Tools: Employee maintains equipment and/or weapons and uniforms in 4
excellent condition, practices preventive maintenance and reports defective equipment in a imely
manner.

B. Attendance: Employee reports to assigned job sites at the time designated and is in 4
conformance with Macon-Bibb’s Absenteeism and Tardiness guidelines.

C. Communication: Employee keeps supervisors, subordinates and associates appropriately 3
informed and handles sensitive or confidential information with discretion.

D. Dependability: Employee exhibits willingness to perform new and/or additional duties and can be 4
relied upon to complete job assignments without avoidable delays.

E. Interpersonal Relations: Employee promotes cooperation, and works effectively with fellow
employees supervisors and others.

F. Attitude: Employee has a favorable attitude toward the organization.

G. Ability to Learn: Employee is quick to grasp new ideas and methods with an eagerness to learn.

g I ) P

H. Administrative Duties: Employee submits concise, accurate reports; reports are submitted in a timely
manner.

=S

I. Capacity to Grow: Employee is capable of developing beyond the present level of work.

Supervisory Skills (Supervisory Personnel Only)

A. Employee Development: Supervisor facilitates the development of employees through the proper
assessment of their training needs and personal guidance and counsel.

B. Achievement of Objectives: Supervisor facilitates the achievement of departmental/unit
objectives through the proper scheduling and delegation of work assignments.

C. Support of Macon-Bibb/Departmental Policies: Supervisor exhibits a clear understanding of
Macon-Bibb and departmental policies and ensures decisions reflect consistency of employee
treatment and compliance with applicable policies.

Average Score | 3.9

COMMENTS:

Lt. Colbert is very enthusiastic and always has a positive attitude. He is very thorough when dealing with the inmates. He has
shown the ability to come up with innovative solutions, when faced by challenges. He inspires confidence along with always
being willing to help squad members. His skill set compliments his job requirements. Lt. Colbert is very confident in his duties
assigned. His training and experience gives him good problem solving skills. Lt. Colbert demonsirates his job knowledge on a
daily basis while completing his job tasks.

perforniance Appraisai-Law Enforcement Emplovees 2 PALECO90314



" JACON-BIBB COUNTY
PERFORMANCE APPRAISAL FORM
LAW ENFORCEMENT

Part IIf — Summary Comments (Required)

Instructions: Consistent with the values recorded above and the rating given, the supervisor is to offer comments in the space provided
below. Comments must be in detail and identify employee strengths, areas in need of improvement and {raining needs. (Please feel free

to attach additional sheets if you need more space.)

Demonstrated Strengths:

Lieutenant Colbert has the ability to work well with the inmates. His methods allow him to stop possible frouble in the dorms. He is
the first to understand and adjust to the latest changes. His supervisory skills has the inmates willing to help in the upkeep of their
dorm. He is a value to the squads and supervisors alike. Lt. Colbert is very punctual and has been consistently coming to work on
time. Lt. Colbert is good at adapting to changing situations and displays an ability to learn rapidly and adapt quickly. He has the
proper training to handle the needs of the job at the Detention Center.

Areas in need of improvement:

Continue Training

Employee Comments (Please feel free to attach additional sheets if you need more space):

Employee’s signature below indicates that the evaluation was conducted and a conference held with the employee. It does not mean that
the employee agrees with the evaluation. Signatures are required,

2 7/05/19

Date
\__J/))y;ﬂ;:gy/f/ 7- 26200 F.
i Date
8 2l
Date

PALEC090214

Performanee Appraisal-Law Enforcement Employees 3 W f 1/0[



.. TACON-BIBB COUNTY
PEREORMANCE APPRAISAL FORM

LAW ENFORCEMENT
Evaluation Type: SEMI-ANNUAL Other (specify): Hire Date 04/01/1991
Employee Name {Last, First, MI): Colbert, Anthony Employee # 139
Title: Tieutenant Department/Division: Corrections Division / Detention Center
Date Assigned To Dept/ Diﬁsion:(\\p4_24_2017 Evaluation Period: From Jun 30, 2018 To Dec 31, 2018
Evaluator’s Name: Captain Ted Jones Length of Time Supervised: 6 Months {months/years)

et N L EEMMME W B peesess N & INEWEN N R DEENOW ¥ 6 DS E B ey M 5 Mlkmm F W M 4 N BGmes 3 S8 EEDWEE B B mwemen W b ok B B 8 & MMM E W

Part I - Primary Job Duties

Instructions: List the employee’s primary job duties. They should be written in order of the most time consuming to the least time
consuming and should also be written so that a person not familiar with the employee’s job would have basic understanding of the job
after reading the listed duties.

1. Primary Job Duty:

To direct, and coordinate activities of the Sherifl's Office Detention Center. Inspect the detention center logbooks so as to ascertain that
information is recorded and in conformance with regulations. To assist subordinates in the performance of their duties and reliving them when
necessary.

2, Primary Job Duty:

To inspect the Detention Center buildings and it's outer premises and maintain it's upkeep and security, Observe activities of the squads for
evidence of inefficiency and misconduct. Prepare reports concerning efficiency of the squads and submit them to his supervisors.

3. Primary Job Duty:

He is responsible for seeing that the Detention Center is kept at it's fullest inmate capacity. To oversee and make sure all community service
details are preformed as they are requested. To assist the Captain with developing procedures for the deputies and inmates of the Detention
Center.

COMMENTS:

Lieutenant Colbert has good problem solving skilis. He is becoming a leader who receives respect from the squads, while also
giving them the same. His prior training lets him maintain his composer in the most stressful situations. Lt. Colbert projects a
professional attitude while inspiring the personnel with confidence by example. He is always considering ways to streamline
procedures and reduce errors, He maintains a professional demeanor with both inmates and squad members. He possesses good
leadership skills and needs very little supervisio

Part II — Evaluation of Behavioral Performance Factors

Rating Scale: o - Unsatisfactory, seldom or never meets stated performance behavior
1 - Needs Improvement, has not consistently met stated performance behavior
2 — Satisfactory, has satisfactorily met stated performance behavior
4 — Exceeds, has exceeded stated performance behavior
4 — Outstanding, has consistently exceeded stated performance behavior

Instructions: Select the number that most closely reflects the employee’s level of performance on behavior factors.

1. Faetor: Knowledge of Laws, Safety and Security

A. Security and Safety: Employee makes required inspections of assigned areas and accurately notes 4
inconsistencies and takes appropriate action.

B. Judgment: Employee exhibits sound and accurate judgment to recognize potential problems or 4
emergencies and takes effective action to minimize problems before they occur; avoids hasty, impulsive
or dangerous action.

C. Laws and Regulations: Employee exhibits a thorough kmowledge and understanding of relevant laws, 4
rules and regulations and consistently applies them in an appropriate manner.

Performance Appraisai-Law Enforcement Employees 1 PALECC90314



IACON-BIEB COUNTY
PERYORMANCE APPRAISAL FORM
LAW ENFCRCEMENT

Part 111 —~ Summary Comments (Required)
Instructions: Consistent with the values recorded above and the rating giYen, the supervisor is to offer comments in the space provided

below. Comments must be in detail and identify employee strengths, areas in need of improvement and training needs.: {Please feel free
to attach additional sheets if you need more space.)

Demonstrated Sirengths:

Lieutenant Colbert has the ability to work well with the inmates. His methods allow him to stop possible trouble in the doms. He s
the first to understand and adjust to the latest changes. His supervisory skills has the inmates willing to help in the upkeep of their
dorm. He is a value o the squads and supervisors alike. Lt. Colbert is very punctual and has been consistently coming to work on
[time. Lt. Colbert is adapting to changing situations well. He is a good listener which enables him to receive advise. He has the
iproper training to handle the needs of the job at the Detention Center.

H
i

Areas in need of improvement:

MR F R s N N G B N D Y N e B F T b B Mol A F S W N IS N M S B S e M X D N ¢ Rmmm— B R A

Employee Comments (Please feel free to attach additional sheets if you need more space):

Employee’s signature below indicates that the evaluation was conducted and a conference held with the employee. It does not mean that
the employee agrees with the evaluation. Signatures are required.

/S dor 2.
Date

[ I D
Date

=2/ F

Performance Appraisal-Law Enforcement Employees 3 M m M émltm?r
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Office of the Sheriff
Bibb County, Georgia

 Sheriff David J. Davis

e

668 Oglethorpe Street « Macon, Georgia 31201 e (478) 746-9441
www.bibbsheriff.us

Date: August 27,2018

To: Lieuntenant Anthony Colbert
Bibb County Sheriff’s Office
Corrections
Macon, GA. 31201

From: Chief Michael Scarbary
Re: Transfer

Effective, Sunday September 09, 2018 you are being transferred from Corrections to
Detention. Prior to the effective date, you should make contact with Major Mike Schlageter
a for reporting instructions. '

Chief. Deputy Michael Scarbary

Chief Deputy Michael Scarbary
Bibb County Sheriff’s Office

MS/rs
cc:  Sheriff David Davis
Colonel Aubrey Evins
Colonel Henderson Carswell
Director of Support Operations Erica Jackson
Fiscal Services Director Crystal Rutherford
Executive Assistant Cindy Gresham
Major Eric Walker
Major Mike Schlageter
Major Billy Johnson
Major Greg Rachel
Major Eric Woodford
Major Tonnie Williams




MACON-BIBB COUNTY -
PERF !MANCE APPRAISAL FORM j

LAW ENFORCEMENT
Evaluation Type: SEMI-ANNUAL Other (specify): , Hire Date 0+ 011991
Employee Name (Last, First, MI): Colbert, Anthony Employee # 139
Fitle: Licutenant Department/Division: Corrections’
Date Assigned To Dept/Division: 04-01-1991 Evaluation Period: From l-imis o 030-18
evaluator’s Name: Captain Christopher E. Patterson . Length of Time Supervised: | year/6 months (rmonths/years)

Part I — Primary Job Duties

mstructions: List the employee’s primary job duties. They should be written in order of the most time consuming to the least time
sonsuming and should also be written so that a person not familiar with the employee’s job would have basic understanding of the job
ifter reading the listed duties. |

. Primary Job Duty:

Supervise 30 deputies in B Squad; approve payroll, approve administrative documents; ensure deputies follow policies and procedures; review
og books for completion and accuracy; patrols facility to ensure proper security; discusses the training progress with new deputy trainees.

r, Primary Job Duty:

“ompletes and/or approve work order requests; inmates disciplinary actions; ensures disciplinary hearings are conducted; oversees block
shecks, confiscate banned materials; meets with division Captain to discuss confiscated materials and policy violations.

}. Primary Job Duty:

“ounsels deputies on policy infractions, reviews and discusses inmate injury and illness reports, approve medical and injury documentation for
leputies; oversee mail distribution; attends staff nieetings to discuss safety and efficiency

Id

SOMMENTS: 3

1 Colbert is a loyal, dedicated and proactive supervisor. He has outstanding communication (verbal and written) skills; computer
kill/knowledge; and management level interpersonal skills. He approaches his duties and responsibilities with integrity and
ompassion. A problem solver he consistently demonstrates the ability to defuse tense situations and he work well in tense
ituations, He is a proactive member of the jail. He complete afl assignments, details and duties. He is very knowledgeable in
lis current assignment and work well with alf entities. As the day shift supervisor for A Squad, on a daily basis he mativates his
leputies to efficiently provide quality police service in the jail and to promote a safe environment for the staff and inmates.

N OE X Muasaes 5§ B O § EEGRGE N ¥ S 3 W MSGINEE N N MANMMAE N N By M M ey @ X PSRN B N EEENAME N R G N N DENNEEE B W aMaaas B M b m o omm

dart 11 — Evaluation of Behavioral Performance Factors

tating Scale: o - Unsatisfactory, seldom or never meets stated performance behavior
1 — Needs Improvement, has not consistently met stated performance behavior
2 — Satisfactory, has satisfactorily met stated performance behavior
3 — Exceeds, has exceeded stated performance behavior
4 — Outstanding, has consistently exceeded stated performance behavior

nstructions: Select the number that most closely reflects the employee’s level of performance on behavior factors.

. Factor: Knowledge of Laws, Safety and Security

A. Security and Safety: Employee makes required inspections of assigned areas and accurately notes 3
inconsistencies and takes appropriate action.

B. Judgment: Employee exhibits sound and accurate judgment to recognize potential problems or - 4
emergencies and takes effective action to minimize problems before they occur; avoids hasty, impulsive
or dangerous action.

C. Laws and Regulations: Employee exhibits a thorough knowledge and understanding of relevant laws, 4
rules and regulations and consistently applies them in an appropriate manner,

et s Appreiiad Loy Eitoierinen Buiplovees H
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MACON-BIBB COUNTY
PERE (MANCE APPRAISAL FORM i
LAW ENFORCEMENT

Part I — Summary Comments (Required)

instructions: Consistent with the values recorded above and the rating glven the supervisor is to offer comments in the space provided
relow. Comments must be in detail and identify employee strengths, areas in need of improvement and training needs. (Please feel free
0 attach additional sheets if you need more space.)

Demonstrated Strengths:

Jependable

eliable
;ommunication Skills
supervisor Skilis

\reas in need of improvement:

A

M 5 ) s Y e N F S & B = L a =

imployee Comments {Please feel free to attach additional sheets if you need more space):

mployee's signature below indicates that the evaluation was conducted and a conference held with the employee, It does not mean that
he employee agrees with the evaluation. Signatures are required.

Z h— - Tl 5

' Z Fmployee Signature Date
i o e (ot 73/

Gtor STEndfure 7 Title Date

7l 7B | ﬁ _ %/4 S
A

Depdpfipert Head Sjghetfure (Mﬁ"?
y
ot il

{ .~

srlenatiee Apprsiaai-Law EiEoreaent Biployees

PALECOO0314




BB GOUNTY j

SHERIFFE

EMPLOYEE DISCIPLINARY ACTION FORM

Employee: Sr. Lt. Anthony Colbert Badge # 1139

Division;:  Sheriff/Corrections Date:  April 13, 2018

A. Nature of Infraction:

[] Attendance [7] Poor Safety Habits
"] Tardiness [T Violation of BCSO policies
[[] Conduct 1 Other:

(Explain Below)

Work Quality

Supervisor’s explanation of situation: On April 24, 2018 booking Deputy Saidi transported
inmate Q. Clowers to cell J111. The cell acceptance sheet was found to be deficient
on May 17, 2018. The block deputy failed to check the cell condition and complete
the appropriate sections on the acceptance form. Lt. Colbert failed to follow the
proper procedure by checking the forms prior to the end of his shift. ( See attached)

Specific action taken by the supervisor: Lt. Colbert is accountable for his personnel. He will
print a list of the new bookings during his shift. He will go to the block that the newly
booked inmate was assigned and check the cell acceptance sheet to see if it was filled
out properly. He will counsel his personnel if the form is found deficient.

This employee has been warned previously about this offense: B YES I NO
Supporting/ Additional documentation attached? BJ YES [1NO
Employee Statement Attached? ' _ 1 YES [J No

Previous Warnings: ] ORAL B WRITTEN

Dates of Action: Previous getion Agpril 13, 2018, current May 17, 2018

Signature of Employee: 7 7 vk 4 : -
Supervisor Signature: J%/Waéé/ c/{) ’g,zsz P
Department Head Signature: ¢+’£ﬁ % o /W /é/%ﬁ/

REWSEDW / CJE;D\% O,m/é*%’&ﬂcg/ Mf




T.c:ilet Qperational: vee

© Inmate Signature-

e o e e e L ——

NameQ};ﬁl\}f/@l‘f{ @‘([ J‘Mg'ﬂie : CE“.ﬁl.. ”l-.“ . " Date:

Clathing and Supplies lssued-
Mat:
Mat Condition: Trig

Uniform Size: 3 (

Socks: .

—— ]
Shower Shaoes: ’

Shee‘ts:‘ ! —
Booking Deputy:(prl’nt} ; ;>@' T/I l o

o o

- Block pe PUty:{print)

Sinl Gpémtioh‘a_i: . Yes
Listany marks on cay) walls o lig}

[ understang that by énefo'rsfn this ¢

el

B10b Couniy Sherifl's Office S :
Ll a CCeptanca/ lnventory

Sheet

f-".l.‘;rt: ; {ia.rSDap: oy
liriefs: - | Toilet Pape- |
.
Manket : Face Clath: ", f
Tenlly Brush- Towei: - /
! . —_—

Tunlh Paste:

—_— - Badgé_ﬁ: i - ‘

. ) ' Water-Dperationa!: Yes No
. Bar,'gaté_operatiapalg Yes

efter { have fyly écce'apted_ﬁnaacial and/or eriming] -

respnhsibiﬁ‘gy if 'anything is lost, stolen, or damaged,

lalko understand that) wifl ag

line or tover the cell tight jn ad;f farmt ur Fashion, Any the

....... DL R

will rzeits 15 crimingl mrasaey rl

Deputy Signéture: {print) )

Release Date and Time:

Lstany damage, lost ot stolen prd




Page 1 of 1

Status |Scheduted] Actual [Mov.. To] Summ..,
' 04/24/2018 . Move to Tankc TNKT at 04/24/2018 20:46.Transport by DUPREE, ASIA; Clerk Typist; 2163.
Complete 20:46 Tank: TNK1 Reason: Initial Booking. Approved by DUPREE, ASIA; Clerk Typist; 2163.
04/24/2018 nMove from Tank: TNK1 fo J:J-111:2 at 04/24/2018 22:45 Transport by SAIDI, SAEB;
Complete 59-45 JJ-111:2  {Deputy; 2191, Reason: Initial Beoking. Approved by SAID!, SAEB; Deputy; 2181. WHEN A
) CELL OPEN ON B-200, B-300, B400 MOVE THIS MAX INMATE.

Total Number of Rows: 2

2101 Y-0G-5Q PAS Printed v FRR AV



DATE: 4-24-2018 SQUAD: B

Correction Division Lineup

SHIFT: 1800-0700

BEGIN COUNT: 874

END COUNT: 879

LT: Lt. Colbert SGT: N/A CPL: Cpl. Culver
BOOKING CPL: Cpl. Herndon TRANSPORT OFFICER:
BOOKING - WEST EAST K-BLOCK (FEMALE)
Davis/Lt Robertson White Strode Wood
Sandifer Osman Myers Chambers
Dupree Pitts
Patterson
N. SERVICE DESK MASTER CEN. CONTROL F-WING J-BLOCK
Noltiocn Grooms Owens Billingslea Saidi
Collins Love Watson Mays
Coleman
S. SERVICE DESK SOUTH T/A INFIRMARY KITCHEN
| Rhodes Osborne | Hardy/lones | Dixon/Stokes |
ON DUTY DEPUTIES DETAILS OFF DUTY DEPUTIES

1)Bittick

2)Myers

3)Grooms
g)Chambers
5)Wood
6)Woodard
7)Pitts—12hrs ot
8)0sborne

9)Mays

10}Strode

11)White

12}Hardy
13)0sman
14)Billingslea
15)Saidi
16)Rhodes—4hrs ot
17}Owens—-12hrs ot
18)Dixon—12hrs ot
19)Stokes—4ahrs ot
20)love—dhrs ot -
21)Collins—4ahrs ot
22)Coleman—iahrs ot
23)Noltion—4hrs otnm
24)

25}

26)

27)

28)

29)

30}

31}

32)

33)

34}

35)

Hospital Detail: Jonés sitting on M814
Henderson/Bittick sitting on E318
Drewry/Woodard sitting on EC14
Chaney.

Laundry Detail: J/K/F-Wing

Medical:

Visitation:

Clerks: Dupree

1)Lewis---School
2Moore---H1
3)Renfroe-—School
Siundy—~Military
5)

&)

7)

8)

9)

10}

11}

12)

13}

14)

15)




. MACON-BIBB COUNTY _
PER JRMANCE APPRAISAL FORM |

LAW ENFORCEMENT
Evaluation Type: SEMI-ANNUAL Other (specify); Hire Date 04-01-1951
Employee Name (Last, First, MI): Colbert, Anthony Employee # 1139
Title: Lientenant Department/Division: Corrections (Supervisor B Squad & C Squad)
Date Assigned To Dept/Division: 04-01-1991 Evaluation Period: From January 1, 2017 To June 30, 2017
Evaluator’s Name: Captain Christopher E. Patterson Length of Time Supervised: 1year (months/years)

—ll—-l_--nllll-l--_n-u—nu—-:—--mll—--—--—ulu—-l—-:—-nn

Part I — Primary Job Duties

Instructions: List the employee’s primary job duties. They should be written in order of the most time consuming to the least time
consuming and should also be written so that a person not familiar with the employee’s job would have basic understanding of the job
after reading the listed duties.

1. Primary Job Duty;

Night shift supervisor. Oversee Squads B & C of 46 Deputies; document and input payroll; approve administrative documents; ensure that
Deputies follow policies and procedures; review of log books for completion and accuracy; patrols facility to ensure proper security; discusses
the training progress with new Deputy trainees.

2, Primary Job Duty:

Completes and/or approve work order requests inmate disciplinary actions; ensures disciplinary hearings are conducted; oversees block checks,
confiscates banned materials; meets with division Captain to discuss confiscated materials and policy violations.

3. Primary Job Duty:

Compiles and submits uniform orders for the squad; counsels deputies on policy infractions; reviews and discusses inmate injury and illness
reports, approves medical and injury documentation for deputies; oversee mail distribution; attends staff meetings to discuss safety and
efficiency.

COMMENTS:

—.nu——--—n-—--—u-lﬂ_:-_-.—nu---—--—m-n_--—--mnl_--—---

Part II — Evaluation of Behavioral Performance Factors

Rating Scale: o - Unsatisfactory, seldom or never meets stated performance behavior
1 — Needs Improvement, has not consistently met stated performance behavior
2 — Satisfactory, has satisfactorily met stated performance behavior
3 — Exceeds, has exceeded stated performance behavior
4 — Outstanding, has consistently exceeded stated performance behavior

Instructions: Select the number that most closely reflects the employee’s level of performance on behavior factors.

1. Factor: Knowledge of Laws, Safety and Security

A. Security and Safety: Employee makes required inspections of assigned areas and accurately notes 4
inconsistencies and takes appropriate action. '

B. Judgment: Employee exhibits sound and accurate judgment to recognize potential problems or 4
emergencies and takes effective action to minimize problems before they occur; avoeids hasty, impulsive
or dangerous action. '

C. Laws and Regulations: Employee exhibits a thorough knowledge and understanding of relevant laws, 4
rules and regulations and consistently applies them in an appropriate manner.

Perfopmaie, & pratsal-Liny Enforcement Emplovees 1 PALEC050314



MACON-BIBB COUNTY
PER JRMANCE APPRAISAL FORM |

LAW ENFORCEMENT
2. Factor: Work Habits
A. Care of Materials/Tools: Employee maintains equipment and/or weapons and uniforms in 4
excellent condition, practices preventive maintenance and reports defective equipment in a tmely
manner.
B. Attendance: Employee reports to assigned job sites at the time designated and is in 3

conformance with Macon-Bibb’s Absenteeism and Tardiness guidelines.

C. Communication: Employee keeps supervisors, subordinates and associates appropriately 3
informed and handles sensitive or confidential information with discretion.

D. Dependability: Employee exhibits willingness to perform new and/or additional duties and can be 4
relied upon to complete job assignments without avoidable delays.

E. Interpersonal Relations: Employee promotes cooperation, and works effectively with fellow
employees supervisors and others.

F. Attitude: Employee has a favorable attitude toward the organization.

H. Administrative Duties: Employee submits concise, accurate reports; reports are submitted in a timely
manner.

4

4

G. Ability to Learn: Employee is quick to grasp new ideas and methods with an eagerness to learn. 4
4

4

1. Capacity to Grow: Employee is capable of developing beyond the present level of work,

Supervisory Skills (Supervisory Personnel Only)

A. Employee Development: Supervisor facilitates the development of employees through the proper
assessment of their training needs and personal guidance and counsel.

B. Achievement of Objectives: Supervisor facilitates the achievement of departmental/unit
objectives through the proper scheduling and delegation of work assignments.

C. Support of Macon-Bibb/Departmental Policies: Supervisor exhibits a clear understanding of
Macon-Bibb and departmental policies and ensures decisions reflect consistency of employee
treatment and compliance with applicable policies.

COMMENTS:

Lieutenant, Lt. Colbert is a loyal, dedicated and proactive supervisor. He has outstanding communication (verbal and written)
skills; computer skillknowledge; and management level interpersonal skills. He approaches his duties and responsibilities with
integrity and compassion. A problem solver he consistently demonstrates the ability to defuse tense situations and he work well
in tense situations. He is a proactive member of the jail. He complete all assignments, details and duties. He is very
knowledgeable in his current assignment and work well with all entities. As the night shift supervisor for Squads B & C on a daily
basis he motivates his deputies to efficiently provide quality police service in the jail and to promote a safe environment for the
staff and inmates.

Performance Apprabsal-Lavw Enforcement Emplovees 2 PALEC090314



MACON-BIBB COUNTY -.
PER IRMANCE APPRAISAL FORM !
LAW ENFORCEMENT

Part I11 — Summary Comments (Required)

Instructions: Consistent with the values recorded above and the rating glven the supervisor is to offer comments in the space provided
below. Comments must be in detail and identify employee strengths, areas in need of improvement and training needs. (Please feel free

to attach additional sheets if you need more space.)

Demonstrated Strengths:
Lt. Colbert is a dedicated, loyal law enforcement officer who's managerial and leadership skills are impeccable.

Areas in need of improvement:

—— W 3 . & R = u - . LI} = = " w % = = o L}

Employee Comments (Please feel free to attach additional sheets if you need more space):

Employee’s signature below indicates that the evaluation was conducted and a conference held with the employee. It does not mean that

the empioyee agrees with the evaluation. Signatures are required.

Title

Perfurmane Appraisal-Law Enforcement Employees 3 /) ! ¥ ' W % PALECO0314
. i e



BIBE COUNTY'

EMPLOYEE DISCIPLINARY ACTION FORM

Employee: Sr. Lt. Anthony Colbert Badge# 1139

Division:  Sheriff/Corrections Date:  April 13, 2018

A. Nature of Infraciion;

[} Attendance [_] Poor Safety Habits
{7} Tardiness [] Violation of BCSO policies

1 Conduct ] Other:
(Explain Below)

B Work Quality

Supervisor’s explanation of situation: On April 10, 2018 booking Deputy Saidi transported
inmate Willie Hudson to cell A118 and Jeremiah Duggan to cell A210. Both cell
acceptance sheets were found to be deficient on April 13, 2018. The block deputy
failed to check the cell condition and complete the appropriate sections on the
acceptance form. Lt. Colbert failed to follow the proper procedure by checking the
forms prior to the end of his shift te their paperwork. ( See attached)

Specific action taken by the supervisor: L, Colbert is accountable for his personnel. He will
print a list of the new bookings during his shift. He will go to the block that the newly
booked inmate was assigned and check the cell acceptance sheet to see if it was filled
out properly. He will counsel his personnel if the form is found deficient.

This employee has been wamed previously about this offense: YES [1NO
Supporting/ Additional documentation attached? YES []NO
Employee Statement Attached? [J vES (1 NO
Previous Warnings: [ ORAL ] WRITTEN

Dates of Action:  Aprif 13,2018

Signature of Employee:

Supervisor Signature:

o4

Department Head Signature:




- . N . ;’B S'quaﬂ/‘
- Namegzg@/\ JAL_},__)\L@ CEI[#AJE)H VDate:;q / )DZ‘. )@

Liothing zng Supplies lssyed:
: >

Mat: ‘ T — BarSoap: <7
Mat Conditiqn: . — Hriefs: - - Toilet Paper: :
Unifarm Size: - e Biarket: ; Face Cloth: ", /
Socks: .

. Touth Brush: _ ~— S Towel; -
Shower Shoes: -_’ e Toulh Paste: Z . ’

X JU 2.

Booking Deputy: {print) - - Inmat
———— -

e

8lock Deputy:{print)

I - Badgéﬁ:
_—

T;DifetQperatioﬂal:- Yes Ma Watefo'para'tional: Yes . No

Sinlk Dperatiahal: . Yes Mo - Bar'gaté_(;!peratimjal, Ye's No, _
LIst'any marks on cell walls ég’.lis’_hl'sr -
) ) i ¥ .

I understand that by enddrsing thie lerter | have fully éccépted finangial and/er criminaf
responsibility if anything is lost, Statey, ar damaged, :

I'also understand ti";at_f will no wrii‘e,scribbie, or paste an
line or cover the call tight in any|forim o fashion. Any theft

will reeidt in criminat rrasarpEing

lnmateSignat;Jrre:igé /4?/4./4 ‘Z Z\_ﬂ_ﬁ -

ything on the walls Dr-pult‘up'a clothes
of or damaged to Bibh County property

Deputy Signature: {orint)

- Date:
- : Releasa
Release Date and Time:
List any damage, lost ot stolen prape ry .
Inmate Signature: — N

- Deputy Signature: {print)




Movement Log for WILLIE LEE HUDSON, JR (SSN 260-43-1014). Printed by KBRAY.  Page 1 of 1

1

Status [Scheduled] Actual {M. =d To|

Sumn.. ./
Complete 04/10/2018 T ank-TNKA Move to Tank TNK1 at 04/10/2018 20:06. Transport by DUPREE, ASIA; Clerk Typist,
mp 20:06 . 5163. Reason: Initial Booking. Approved by DUPREE, ASIA; Clerk Typist; 2163.
04/10/2018

Move from Tank: TNK1 to A:A-118:1 at D4/10/2018 21:30.Transport by SAIDI, SAER;

Complete Deputy; 2191, Reason: Initial Booking. Approved by SAID!, SAEB; Deputy; 2191,

AA-118:1

I 21:30
Totai Number of Rows: 2

AMAINTIC 1. A49.90 DAA Mrirterd v KRR A Y]



. : _ J 'B'SQOO'J :
A210 -
Naf-D-Cf\%h‘)_ng_@}’h\a»\ Ceuﬁ/\ﬂc;Z_J\D“ |

Liething arnd Supplies [ssyed:

Mat: : I -ihive: ~ BarSoap: "
Mzt Cc;r.ditic_n: Z A Hiriefs: Tailet Paper _
Unifarm Sizz: - ~ Blaket: : * Faca Clath: L
Socks: . - Touth Brush: -0 Towel - 2
ShowérShcas: - 7 Taulh Paste: - ' o
Sheéts: ) ' L ) N

Booking Deputy: (print)__ < -/t

e —————— T

Bloclk Deputy:(print)

TLDHEEQPE!‘ETIDHEI:' Yes Na - ’ Woater-Operational- Yes . No
Sinlcoparaﬂch‘ablz . Yes Mo __ Bar'gaté'operatiopal, Yes __ No '

List'any marks on celi walls or lights: - -

l'understand that by enddrsing This lerter | have fully -ac:cépte_d finaniial andfar criminal
respuhsibilr"_cy If anything is !ost?.:‘tohen, Or damaged, - A » .

l'also understand that  wil] not write,scribble, or paste anything on the walls or put up a clathes
line ar cover the cell light in an&: forim ar fashion, Any theft 6f or damaged to Bibh Eounty property

will r=opgls in-crimins arasamtick
e rEsnt Inorimingl 3

Inmate Signatup; g
Deputy Signatura: (print] " Date: '
. = ) = N Yy
) Releasa . .

Release Date and Time:
. i ‘%m

List any damage, lost ot stolen prdperty

LS

P =Y

Inmate Signature:

- Deputy Signature: {print) ) L _Badge #




Page 1 of 1

- ]
Status IScheduled] Actual [M..cd Tol Sumn....y
04/10/2018 ; Move to Tank TNK1 at 04/10/2018 20:17. Transport by DUPREE, ASIA; Clerk Typist;
Complete 20:47 Tank:TNK1 |43 Reason: Initial Booking, Approved by DUPREE, ASIA; Clerk Typist; 2163.
Cornplete 04/10/2018 AA-210:1 Move from Tank: TNK1 fo A:A-210:1 at 04/10/2018 21:24. Transport by SAIDI, SAEB;
mp 2924 : 1 Ipeputy; 2191. Reason: Initial Booking. Approved by SAIDI, SAEB; Deputy; 2191.

Total Number of Rows: 2

A M A A0 TV Tl d Jer- PTI2D AVE



Sch!ageter, Mike

From: Schlageter, Mike

Sent: Tuesday, March 20, 2018 1:47 PM

To: Taylor, Sheila; Edwards, Paul; Mitchell, Willie; Love, Carolyn; Colbert, Anthony; Moore,
Tim; Culver, Latasha; Underwood, Wendy; Odle, Elson; Houston, Leon; Ezell, Kenneth;
Rhodes, Michael; Coody, Billy; Lanier, Paulette; Jones, Ossie; Bray, Kerry; Robertson,
Cynthia; Grant, Terry; Lary, James; Johnson, Scott; Draper, Steve; Robinson, Damieon;
Williams, Zelda; Lawrence, Kevin; Barkley, Charlease; Blash, Kimberly; Butler, Anthony;
Elizabeth Herndon; Owens, Daniel; Grable, Maurice; Daniel, Robert; Campbell, John

Cc Scarbary, Michael; Carswell, Henderson; Patterson, Chris E; Boatwright, Billy; Jones, Ted

Subject: REMINDER - Corrections

Supervisors,

Review this email.

This was sent to you a month ago yesterday. There is no reason that we still have problems in these areas. Here
is your second reminder.

Effective immediately — You will be held accountable for any of these violations by your
personnel. Captain Boatwright and Captain Patterson will be responsible for addressing those
supervisors with deficient personnel.

Additionally:

&

No cell phones are allowed in the Jail unless you are a supervisor, the rank of Sergeant or above. Any
violation is to be documented.

F-Wing is a2 mandatory 2-man post.

Refore the end of each shift a squad supervisor (Lt. or Sgt.) will print a list of the new bookings during
their shift. They will go to the block that the newly booked inmate was assigned and check the cell
acceptance sheet to see if it was filled out properly. The supervisors will be held accountable for any
sheet done by their Deputies that are found to be in error.

Master Control will conduct a radio checklist of each post at 0715 and 1915 hours. Any post failing to
respond will be visited by you for inspection of the radio or personnel for a deficiency. The radio is to
be answered at all times.

The Lieutenant’s office telephone is to be answered. Ensure the office is manned or the phone rolls over
to master. The phone should never go unanswered.

NO employee is authorized to leave this facility during their duty hours for an extended period of
time. Supervisors and a couple employees are authorized to leave to make a meal run and return. This
should be for a minimal amount of time off post.

Sent: Monday, February 19, 2018 2:50 PM
Subject: Corrections

From Major Michael Schlageter:

All Personnel,



| -

In order to improve employee's work performance shift supervisors will consistently monitor all facets of the
corrections division. Supervisors will ensure that all employees are working and not conducting personal
business within the corrections facility. There is no need for employees to bring luggage of any kind to work,
spend excess amounts of time smoking, or doing google searches on the internet.

Effective immediately, smoking breaks will be reduced to a minimum and confined to the old Sally Port
outside of the Lieutenant's office. Smoking will be done in that area so as to be concealed. There will no
longer be smoking at the doorways of the main entrances or south control areas.

Effective immediately you are not allowed to bring laptops, tablets, electronic book tabs, etc.. into the jail
facility. The use of Sheriff's office computers will be limited to business only. If you have a cellphone, it needs
to be put away during business hours and not used for anything other than an emergency. If you are seen on
a cellphone and it is not an emergency, the result will be disciplinary action.

Additionally, you are not allowed to bring any luggage, suitcase, briefcase, backpack, or any storage item into
the facility other than a small lunch box or clutch that is clear in color.

The shift supervisors are to patrol throughout their shift and monitor employees working habits. This includes
reducing the amount of time personnel leave the facility as well as the number of personnel running errands
such as meal runs. Lieutenants, Sergeants, and deputies are reminded that their primary function is within the
jail. The ability to go on a meal run is a privilege and not a right. Lunch can be brought in a lunch box.

Payroll Is to be complete and correct each and every submission date. if an employee has errored in the
submission, then it is the employees duty to report to Lt. Bray, and he will assist in the completion of a
correction form to finance. Deputies will not leave a message or send word to Lt. Bray of an error. Itis the
employee's responsibility at the time of submission to ensure it was correct, therefore it is that employee's
responsibility to complete the correction form. Any employee not respecting the rank of Lieutenant will be
counseled. Do not take the kindness Lt. Bray has shown by voluntarily completing this form in the pastas a
requirement on his part.

Grooming standards are to be enforced at all times. Employees are to report to the Lieutenant's office daily
for their duty assignment. Upon reporting, the Sergeant or Lieutenant will quickly look over the employee's
dress and grooming standards. Anyone that fails to shave completely, wear more than 1 set of earrings,
earrings that are not studded, dyed their hair in any color other than natural human hair color, wears the
same uniform daily, or basically has deficient grooming standards will be counseled immediately and
instructed to correct the deficiency immediately. Documentation is to be sent to the corrections Major for
review,

Employees caught in violation of the cellphone, storage container, grooming standard etc... should be caught
immediately during reporting for duty and corrected. There is no reason that the Captain or higher should
discover a poor uniform or an employee with a beard in the middle of the day at a duty post. Therefore,
Sergeants and Lieutenants will be held strictly accountable and responsible if any personnel under their
supervision are caught in violation by the Captain or higher. It is up to you to enforce the directives and
complete disciplinary action paperwork. The personnel you supervise are a reflection of your leadership. All
disciplinary action paperwork is to be sent to the corrections Major for review.



MACON-BIBB COUNTY
PER. RMANCE APPRAISAL FORM

LAW ENFORCEMENT
Evaluation Type: SEMI-ANNUAL Other (specify): Hire Date 04-01-1991
Employee Name (fast, First, MI): Colbert, Anthony Employee # 1139
Title: Liewtenant Department/Division: Corrections (Supervisor B Squad & C Squad)
Date Assigned To Dept/Division: 04-01-1991 Evaluation Period: From January 1, 2017 1o _t0me 30, 2017
Evaluator’s Name: Captain Christopher E. Patterson Length of Time Supervised: 1 year {mouths/years)
-Ira}gllﬂ“'.._}éb‘m-;iés'ﬂl-_.‘“----.—‘-_.-_-‘—_--_“—.-_.--

Instructions: List the employee’s primary job duties. They should be written in order of the most fime consuming to the least time
consuming and should also be written so that a person not familiar with the employee’s job would have basic understanding of the job
after reading the listed dities. '

1. Pﬂmanﬁ Dity:

Oversee Squads B & C of 46 Deputies; document and input payroll; approve administrative documents; ensure that Deputies follow policies
and procedures; review of log books for completion and accuracy; patrols facility to ensure proper security; discusses the training progress with
new Deputy trainees.

2, Primary Job Duty:

Completes and/or approve work order requests inmate disciplinary actions; ensures disciplinary hearings are conducted; oversees block checks,
confiscates banned materials; meets with division Captain to discuss confiscated materials and policy violations.

3. Primary Job Duty:

Compiles and submits uniform orders for the squad; counsels deputies on policy infractions; reviews and discusses inmate injury and illness
reports, approves medical and injury documentation for deputies; oversee mail distribution; attends staff meetings to discuss safety and
efficiency.

COMMENTS:

—-1_---!—-.-"—!-—u-_n._-s—s--—'--—n-u—--_—ii—---——a-—-u-

Part IT — FEvaluation of Behavioral Performance Factors

Rating Scale: o - Unsatisfactory, seldom or never meets stated performance behavior
1 — Needs Improvement, has not consistently met stated performance behavior
2 — Satisfactory, has satisfactorily met stated performance behavior
3 — Exceeds, has exceeded stated performance behavior
4 — Outstanding, has consistently exceeded stated performance behavior

Instructions: Select the number that most closely reflects the employee’s level of performance on behavior factors.

1. Factor: Knowledge of Laws, Safely and Security

A. Security and Safety: Employee makes required inspections of assigned areas and accurately notes 3
inconsistencies and takes appropriate action.

B. Jadgment: Employee exhibits sound and accurate judgment to recognize potential problems or 4
- emergencies and takes effective action to minimize problems before they occur; avoids hasty, impulsive
or dangerous action.

C. Laws and Regulations: Employee exhibits a thorough knowledge and understanding of relevant laws, 4
rules and regulations and consistently applies them in an appropriate manner.

T S P TO R IR YTUNN JPY O BTN toadereerand e e 2 PALECO90314



MACON-BIBB COUNTY
PER 'RMANCE APPRAISAL FORM
LAW ENFORCEMENT

2, Facitor: Work Habits

A. Care of Materials/Tools: Employee maintains equipment and/or weapons and uniforms in 3
excellent condition, practices preventive maintenance and reports defective equipment in a timely
Dlanier.

B. Aftendance: Employee reports to assigned job sites at the time designated and isin 3
conformance with Macon-Bibb’s Absenteeism and Tardiness gnidelines.

C. Commumication: Employee keeps supervisors, subordinates and associates appropriately 3
informed and handles sensitive or confidential information with diseretion.

D. Dependability: Employee exhibits willingness to perform new and/or additional duties and can be 3
relied upon to complete job assignments without avoidable delays.

E. Interpersonal Relations: Employee promotes cooperation, and works effectively with fellow
employees supervisors and others.

F. Attitude: Employee has a favorable attitude toward the organization.

H. Administrative Duties: Employee submits concise, accurate reports; reports are submitted in a timely
manner.

3

4

G. Ability to Learn: Employee is quick to grasp new ideas and methods with an eagerness to learn. 4
3

4

1. Capacity to Grow: Emplayee is capable of developing beyond the present level of work.

T i ————

Supervisory Skills (Supervisory Personnel Only)

A. Employee Developmeht: Supervisor facilitates the development of employees through the proper
assessment of their training needs and personal guidance and counsel.

B. Achievement of Objectives: Supervisor facilitates the achievement of departmental /umit
objectives through the proper scheduling and delegation of work assignments.

C. Support of Macon-Bibb/Departmental Policies: Supervisor exhibits a clear understanding of
Macon-Bibb and departmental policies and ensures decisions reflect consistency of employee
treatment and compliance with applicable policies.

COMMENTS:

A newly promoted Lieutenant, Lt. Colbert has embraced his new leadership role with renewed zest! He is a loyal, dedicated and
proactive supervisor. He has outstanding communication {verbal and written) skills; computer skilvknowledge; and management
ievel interpersonal skills. He approaches his duties and responsibilities with integrity and compassion. A problem solver he
consistently demonstrates the ability to defuse tense situations and he work well in tense situations. He is a proactive member of
the jail. He complete all assignments, details and duties. He is very knowledgeable in his current assignment and work well
with all entities. As the day shift supervisor for Squads B & C on a daily basis he motivates his deputies to efficiently provide
quality police service in the jail and to promote a safe environment for the staff and inmates.

PALEC090314



MACON-BIBB COUNTY ‘
PER /RMANCE APPRAISAL FORM |
LAW ENFORCEMENT

Part HI ~ Summary Comments (Required)

Instructions: Consistent swith the values recorded above and the rating given, the supervisor is to offer comments in the space provided
below. Comments must be in detail and identify employee strengths, areas in need of improvement and training needs. (Please feel free
to attach additional sheets if you need more space.)

Demonstrated Strengths:

U Calocrt 300 0WESendg Supurarsol Gmd dladuolid o>
A fgrycannt |

Areas in need of improvement:

N |K

Employee Comments (Please feel free to attach additional sheets if you need more space):

Employee's signature below indicates that the evaluation was conducted and a conference held with the employee. It does not mean that
the employee agrees with the evaluation. Signatures arer uired. ‘
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LRD: (Human Resources Use)

MC DAY

YEAR

ADTC

MACON-BIiBB COUNTY
HUMAN RESOURCES
PERSONNEL ACTION FORM

{Human Resources Use}

FROM:

TO:

CHECK ALL PERSONNEE ACTIONS INITEATED BY THIS FORM

D NEW HIRE
D REHIRE
D REINSTATE

D PAY CHANGE
D JOB CHANGE
D TRANSFER

D RECLASS l:l RETIREMENT :
PROMOTION D PAYROLL GROUP CHANGE
]:I— BEMOTION D SUSPENSION

l:l VOL. TERMINATION
D INV. TERMINATION

D START/RETURN FROM LEAVE OF ABS.

COMPLETE THIS SECTION FOR ALL PERSONNEL ACTIONS
EMPLOYEE- ) EMIPLOYEE EFFECTIVE DATE
STATUS EMPLOYEE LAST NAME EMPLOYEE FIRST NAME mal NUMBER (o AT PRESARED)
FULL TIME ,
[T parvrinae Colbert Axthony D 2232 02-10-2017
D TEMPORARY
COMPLETE THIS SECTION FOR NEW HIRE, REHIRE & REINSTATE
RATE BASE PAY RATE | GRADE STEP OB TITLE DEPT. Position #
Bi-Weekly .
[:I HOURLY
[T oany
D SALARY
COMPLETE THIS SECTION FOR PAY AND/OR JOB CHANGES, TRANSFERS, RECLASSES, PROMOTIONS
RATE BASE PAY RATE | GRADE STEP JOB TITLE DEPT # POSITION #
FROM: [:] HOURLY
DAILY i 3300.
£ 9277 15 05 Sergean 00.3326B
[:] SALARY ..
T0: || HOURLY _ )
DA ' Licutenant
B 2368 | 19 02 , 330033268
l:i SALARY
HUMAN RESORUCES USE ONLY: COMPLETE THIS SECTION FOR NEW HIRES AND EMPLOYMENT STATUS CHANGES
- || woRker's comp. IND VACATION & SICK LEAVE IND. PENSION INFORMATION
FT HOURS {PER WEEK) :
. : v N , Y N || seneraL [ ] LAW ENFORCEMENT
__PT HOURS (PER WEEK) D D , D I:I [ ] reackens ] wociacstate - [ ] none
EEOC INFORMATION

COMPLETE FOR LEAVE OF ABSENCES AND RETURN FROM LEAVE |

o000

. . . y GENDER
. D . )
P [] wiwmary LEAVE BEGINNING DATE [T] A= AMERICAN INDIAN OR ALASKAN NATIVE :
PERSONAL : . MALE
D o ESTIVATED RETURN DATE ] 1-ASIAN OR PACIEIC ISLANDER
[T] B-BLACKORAFRICAN AMERICAN
UNPAID _ FEMALE-
SUSPENSION FROM DUTIES RETURN DATE [7] H-wspanic -

[]

I:I FMLA-EMP 7] w-caucasian
FMLA-FAM
CHECK REASON FOR EMPLOYMENT SEPARATION AND PROVIDE REMARK(S) ELIGIBLE FOR REHIRE
1 2 3 4 5 6 ¥ N
QUIT VOLUNTARY LAID OFF {LACK OF WORK) || INVOLUNTARY DISCHARGE RETIREMENT DEATH LEAVE OF ABSENCE D D
ADDITIONAL APPRO! ND REVIEW RIZATION {51 BELOW
INFORMATION RC )IKGY\ v \‘ £~ AUTHORIZATION {SIGN )
Promotion to Tieutenant DEPARTMENT HEAD \ - DATE
. APPROVAL _\_,/25.! N} G, 211257
HUMAN RESOURCES | = *\ N - ;o paret
REVIEW
DIRECTOR OF HUMA®N DATE
RESOURCES
FINANCE/PAYROLL DATE
ACTION

Macon-Bibb County Human Resources

May 28, 2014

THE ORIGINAL PERSONNEL ACTION EORM MUST BE SENT 70 HUMAN RESOURCES FOR PROCESSING AND PLACED IN THE EMPLOYEE'S PERSONNEL FILE

HRPAF100
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Office of the Shetifi » Biblb County, Georgia |
Sheriff David J. Davis

A

P.O.Box 930  Macon, Georgia 31202-0930  (478) 746-9441
www . blibbsheriff.org

- February 10, 2017

Sergeant Anthony Colbert
Bibb County Sheriff’s Office
668 Oglethorpe Street ’
Macon, GA 31201

- Dear Sgt. Colbert:

I am extremely pleased to inform you that after careful consideration you have been
selected for promotion to the rank of Lieutenant, effective immediately.

You are an outstanding officer and are doing a great job for the Bibb County Sheriff’s
Office. 1am confident that you will continue to strive for excellence in your new position.

Congratulations!

Sincerely yours,

(s

David J. Davis
Sheriff, Bibb County

DID/cg
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MACON-BIBB COUNTY
PERFORMANCE APPRAISAL FORM

LAW ENFORCEMENTY
Evaluation Type: SEMI-ANNUAL Other (specify): Hire Date 04/01/91
Employee Name (Last, First, MI): Colbert, Anthony Employee # 1139.
Title: Sergeant Department/Division: Correations
Date Assigned To Dept/Division: 0612072016 Evaluation Period: From 07/0172016 To 12/31716
Evaluator’s Name: Captain Chris Paterson Length of Time Supervised: 1Year 5 Months (months/years)
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Part ] — Primary Job Duties

Instructons: List the employee’s primary job duties. They should be written in order of the most time consuming to the [east time
consuming and should also be written so that a person not familiar with the employee’s job would have basic understanding of the job
after reading the listed duties. ’

1, Primary Job Duty:

Supervise a squad of deputies: document and input payroll: approve administrative documents: ensure that deputies follow policies and
procedures: review of log books for completion and accuracy: patrals facility to ensures proper security.

2. Primary Job Duty:

Completes and/or approves work order requests, inmate disciplinary actions,ensures disciplinary hearings are conducted: oversees block
checks,confiscates banned materials: forwards report of confiscated items to the division Captain.

3. Primary Job Duty:

Approves leave requests; reviews time sheets; compiles and submits uniform orders for squad; counsels deputies on policy infractions; oversee
mail distribution.

COMMENTS:

Sgt. Colbert demonstrates a clear understanding of department goals and standards. He makes appropriate decisions and seeks
out guidance and supervision when necessary.

_llﬂll—ll—Il_llmll—llml!“lI_ll_llmli—ll—ll—Il-

Part I — Evaluation of Behavioral Performance Factors

Rating Scale: o - Unsatisfactory, seldom ox never meets stated performance behavior
1 — Needs [mprovement, has not consistently met stated performance behavior
2 — Satisfactory, has satisfactorily met stated performance behavior
3 — Exceeds, has exceeded stated performance behavior
4 - Outstanding, has consistently exceeded stated performance behavior

Instructions: Select the nwmber that most closely reflects the employee’s level of performance on hehavior factors.

1. Faetor: Knowledge of Laws, Safety and Security

A. Security and Safety: Employee makes required inspections of assigned areas and accurately notes 3
inconsistencies and takes appropriate action.

B. Judgment: Employee exhibits sound and accurate judgment to recognize potential problems or 3
emergencies and takes effective action to minimize problems before they occur; avoids hasty, impulsive
or dangerous action.

C. Laws and Regulations: Employee exhibits a thorough knowledge and understanding of relevant laws, 4
rules and regulations and consistently applies them in an appropriate manner.

Performance Appraisal-Law Enforcement Emplovees 1 PALEC090314
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MACON-BIBB COUNTY
PERFORMANCE APPRAISAL FORM

LAW ENFORCEMENT
2. Factor: Work Habils
A. Care of Materials/Tools: Employee maintains equipment and/or weapons and uniforms in 3
excellent condition, practices preventive maintenance and reports defective equipment in a timely
manner.
B. Attendance: Employee reports to assigned job sites at the time designated and is in 3

conformance with Macon-Bibb's Absenteeism and Tardiness guidelines.

C. Communication: Employee keeps supervisors, subordinates and associates appropriately 3
informed and handles sensitive or confidential information with discretion.

D. Dependability: Employee exhibits willingness to perform new and/or additional duties and can be 3
relied upon to complete job assignments without avoidable delays.

E. Interpersonal Relations: Employee promotes cooperation, and works effectively with fellow
employees supervisors and others,

G. Ability to Learn: Employee is quick to grasp new ideas and methods with an eagerness to learn.

3

F. Attitude: Employee has a favorable attitude toward the organization. 4
4

3

H. Administrative Duties: Employee submits concise, accurate reports; reports are sibmitted in a timely
Ianner.

1. Capacity to Grow: Employee is capable of developing beyond the present level of work. 4

Supervisory Skills (Supervisory Personnel Only)

A. Employee Development: Supervisor facilitates the development of employees through the proper
assessment of their training needs and personal gnidance and counsel,

B. Achievement of Objectives: Supervisor facilitates the achievement of departmental/unit

objectives through the proper scheduling and delegation of work assignments.

C. Support of Macon-Bibb/Departmental Policies: Supervisor exhibits a clear understanding of
Macon-Bibb and departmental policies and ensures decisions reflect consistency of employee
treatrnent and compliance with applicable policies.

COMMENTS:

Sgt. Colbert assumes responsibility and decision making authority. He is fair and impartial in all situations and he shares
knowledge and expertise with his employees. He provides employees the opportunity for training and overall development.
He uses good judgment and decision making. Overall his performance meets standards and often exceeds them.

Performance Appraisal-Law Enforcement Empioyees 2 PALECO50314
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MACON-BIBB COUNTY
PERFORMANCE APPRAISAL FORM
LAW ENFORCEMENT

Part 111 — Summary Comments (Required)

Instructions: Consistent with the values recorded above and the rating given, the supervisor is to offer comments in the space provided
below. Comments must be in detail and identify employee strengths, areas in need of improvement and training needs. (Please feel free
to attach additional sheets if you need more space.)

Demonstrated Strengths:

Identifying problems in assigned area or iearns of problems from departmental sources.

Areas in need of improvement:

Written communication skills {(paperwork)

_!l_ll_II_IG_II_II“Iimllml'_llmll_l._llm

Employee Comments (Please feel free to attach additional sheets if you need more space):

Employee’s signature below indicates that the evaluation was conducted and a conference held with the employee. It does not mean that
the employee agrees with the evaluation. Signatures are required. !

01/12/2017
plpyde Signature _ Date
Captain’ . 01/12/2017

o ,
LA LUNCT I TNY 22 /]

l valuator Signature// i Date

/i
g /=277

Hepartmeént Head Signature j Date
&\ A h )____'h. - Wl E . g

Performance Appraisal-Law Enforcement Employees / " ‘ PALECOS0314
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MACON BIBB CONSOLIDATED GOVERNMENT
ALCOCHOL AND DRUG-FREE WORKPLACE POLICY

ACKNOWLEDGEMENT

I hereby acknowledge that T have received the Macon Bibb Consolidated Government Alcohol
and Drug-Free Workplace Policy revision date 9/2/14. Thave carefully and thoroughly read this
Policy. Iunderstand that I can contact the Macon Bibb County Human Resource Department
regarding any questions that I have regarding this policy. I agree, without reservation, to follow
the policy and procedures. I understand I may be required to submit to an alcohol and/or drug
test. Ialso understand that failure to comply with the policy and procedures is the basis for
discipline, including termination.

o505/ /L
DATE

EMPLOYEE’S NAME (PRINTED)

Approved and Adopted, September 2, 2014 Page 21 MBCG Policies and Procedures



_L\I/IACON-BIBB COUNTY
PERFORMANCE APPRAISAL FORM
LAW ENFORCEMENT

Evaluation Type: SEMI-ANNUAL Other (specify): Hire Date 04-01-1991

Employee Name (Last, First, MI): Colbert, Anthony Employee # 1139

Title: Sergeant Department /Division: Corrections (B Squad)

Date Assigned To Dept/Division: 04-01-1991 Evaluation Period: From January 1, 2016 To June 30, 2016
Evaluator’s Name: Lt. Keiran Bray | Length of Time Supervised.: I year, 9 months (months/years)

Part 1 — Primary Jobh Duties

Instructions: List the employee’s primary job duties. They should be written in order of the most time consuming to the least ime
consuming and should also be written so that a person not familiar with the employee’s job would have basic understanding of the job
after reading the listed duties.

1. Primary Job Duty:

Oversee squad of 23 deputies; document and input payroll; approve administrative documents; ensure that deputies follow policies and’
procedures; review of log books for completion and accuracy; patrols facility to ensures proper security; discusses the training progress with
new deputy trainees.

2. Primary Job Duty:

Completes and/or approves work order requests, inmate disciplinary actions, ensures disciplinary hearings are conducted; oversees block
checks, confiscates banned materials; meets with division Captain to discuss confiscated materials and policy violations. :

3. Primary Job Duty:

Compiles and submits uniform orders for the squad; counsels deputies on policy infractions; reviews and discusses inmate injury and illness
reports; approves medical and injury documentation for deputies; oversee mail distribution; attends staff meetings to discuss safety and
efficiency. '

COMMENTS:

Sgt. Cofbert counseis deputies on the importance of security protocols. He ensures that all reports are timely written, reviews them
and forwards them to the division Captain. :

Part II — Evaluaiion of Behavioral Performance Factors

Rating Scale: o - Unsatisfactory, seldom or never meets stated performance behavior
1 — Needs Improvement, has not consistently met stated performance behavior
2 — Satisfactory, has satisfactorily met stated performance behavior
3 — Exceeds, has exceeded stated performance behavior
4 — Outstanding, has consistently exceeded stated performance behavior

Instructions: Select the number that most closely reflects the employee’s level of performance on behavior factors.

1. Factor: Knowledge of Laws. Safety and Security

A. Security and Safety: Employee makes required inspections of assigned areas and accurately notes 3
inconsistencies and takes appropriate action. '

B. Judgment: Employee exhibits sound and accurate judgment to recognize potentiai problems or 3
emergencies and takes effective action to minimize problems before they occur; avoids hasty, impulsive
or dangerous action.

C. Laws and Regulations: Employee exhibits a thorough knowledge and understanding of relevant laws, 4

rules and regulations and consistently applies them in an appropriate manner.

ardrriaaa, e Spibrabab vy Faloramenl Buzplovees 1 PALECO%0314



MACON-BIBB COUNTY
PERFORMANCE APPRAISAL FORM

LAW ENFORCEMENT
2. Factor: Work Habits
A. Care of Materials/Tools: Employee maintains equipment and/or weapons and uniforms in 3
excellent condition, practices preventive maintenance and reports defective equipment in a timely
manner.
B. Attendance: Employee reports to assigned job sites at the time designated and is in 3

conformance with Macon-Bibb's Absenteeism and Tardiness guidelines.

C. Communication: Employee keeps supervisors, subordinates and associates appropriately 3
informed and handles sensitive or confidential information with discretion.

D, Dependability: Employee exhibits willingness to perform new and/or additional duties and can be 3
relied upon to complete job assignments without avoidable delays.

E. Interpersonal Relations: Employee promotes cooperation, and works effectively with fellow
employees supervisors and others.

F. Attitude: Employee has a favorable attitude toward the organization.

G, Ability to Learn: Employee is quick to grasp new ideas and methods with an eagerness to learn.

o | [ | [ ] |

H. Administrative Duties: Employee submits concise, accurate reports; reports are submitted in a timely
manner,

=

1. Capacity to Grow: Employee is capable of developing beyond the present level of work.

Supervisory Skills (Supervisory Personnel Only)

A, Employee Development: Supervisor facilitates the development of employees through the proper
assessment of their training needs and personal guidance and counsel.

B. Achievement of Objectives: Supervisor facilitates the achievement of departmental /unit
objectives through the proper scheduling and delegation of work assignments.

Support of Macon-Bibb/Departmental Policies: Supervisor exhibits a clear understanding of
Macon-Bibb and departmental policies and ensures decisions reflect consistency of employee
treatment and compliance with applicable policies.

COMMENTS:

Sgt. Colbert ensures that his employees are familiar with applicable policies and procedures. He is patient with his employees
and has the ability to teach them to grow in their careers.

FarTnrnsinee Sy aisabe Py Fadvrgemaid Fauptbovess 2 PALECO203{4
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MACON-BIBB COUNTY
PERFORMANCE APPRAISAL FORM
LAW ENFORCEMENT

Part I3 — Summary Comments (Required)

Instructions: Consistent with the values recorded above and the rating given, the supervisor is to offer comments in the space provided
below. Comments must be in detail and identify employee strengths, areas in need of improvement and training needs. (Please feel free
to attach additional sheets if you need more space.}

Demonstrated Strengths:

Sgt. Colbert has a wealth of knowledge and experience. He is weil versed pertaining to policies and procedures and gets along
well with others. He is an asset to the organization.

Areas in need of improvement:

N/A
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Employee Comments (Please feel free to attach additional sheets if you need more space):

Employee’s signature below indicates that the evaluation was conducted and a conference held with the employee. It does not mean that
the employee agrees with the evaluation. Signatures are required

07/25/6

Date

4 74l
Cplan _(J0) 072616
N

Title Date

ptorbnimee Appraia-{aoy Ffornoenent Binployees 3 PALECGO03 14



'MACON-BIBE COUNTY
PERFORMANCE APPRAISAL FORM

LAW ENFORCEMENT
: 7/16/1991
Evalunation Type: SEMEANNUAL Other (specify): Hire Date:
Colbert, Anthony 2232
Employee Name (Last, First, ML): 7 Employee #
. Sheriff/C tions
Title: Sergeant Department/Divisiomn: HETorreston
i ) 7/1/2015 12/31/15

Date Assigned To Dept/Division: EBvaluation Period: From To

Lt K. Bray . .. 3Months
Evaluator’s Name: Length of Time Supervised (years/months)

—:-—.-—u-:l—--l—-n—l--—usqw—l-—--——utn—n—.-—l.n—u::—-l-—u

¥Yart1— Primary Jobh Duties
Instructions: List the employee’s primary job duties. They should bhe written in order of the most dme consuming to the least

time consuming and should also be written so that a person not familiar with the employee’s job would have basie understanding
of the job after reading the listed duties.

1. Primary Job Duty:

Directs, coordinates and manages the daily assignments and activities of the corrections division.

2. Primary Job Duty:
Ensure efficiency of all sworn personnel under your command. Oversees training requirements are met and mandatory department
assignments are completed.

1. Primary Job Duty:

Maintain proficiency in all areas of training,education, and skills as a Bibb County Deputy Sheriff.

COMMENTS:

Sgt. Colbert supervises a squad of 22 deputies and clerks.

—-;.—l-n—-uu_--—u-——--—-—-.—-—-nu—--—u--—-n-—u—--—mu-—-l:—

Part II — Evaluation of Behavioral Performance Factors

o - Unsatisfactory, seldom or never meets stated performance behavior
1 — Needs fmprovement, has not consistently met stated performance behavior
2 — Satisfactory, has satisfactorily met stated performance behavior

3 - Exceeds, has exceeded stated performance behavior
4 — Outstanding, has consistently exceeded stated performance behavior

Instructions: Select the number that most closely reflects the employee’s level of performance on behavior factors.

1. Factor: Productivity and Application of Job Knowledge

A. Planning: Employee sets realistic goals, objectives and establishes logical solutions.

B. Use of time: Employee starts assignments promptly and makes constructive use of time.

Performanes Appraisai-Office and Field Emplovees E SherifiCivilian091214



'MACON-BIBB COUNTY
PERFORMANCE APPRAISAT, FORM
LAW ENFORCEMENT

o, Factor: Work Habits

A. Care of Materials/Tools: Employee is responsible and careful in using materials/tools 4
provided for the performance of duties. :

B. Attendance: Employee reports to assigned job sites at the time designated andisin 4
conformance with Macon-Bibb Absenteeism and Tardiness guidelines.

C. Communication: Employee keeps supervisors, subordinates and associates appropriately
informed and handles sensitive or confidential information with discretion.

D. Dependability: Employee exhibits willingness to perform new and/or additional duties and can be
relied upon to complete job assignments without avoidable delays.

E. Interpersonal Relations: Employee promotes cooperation, and works effectively with fellow employees
supervisors and others.

F. Attitude: Employee has a favorable attitude toward the organization.

G. Ability to Learn: Employee is quick to grasp new ideas and methods with an eagerness to learn,

H. Judgment: Employee thinks logically and quickly; judgment is usually of a high degree.

IR I E RS

1. Capacity to Grow: Employee is capable of developing beyond the present level of work.

Supervisory Skills (Supervisory Personnel Onl

A. Employee Development: Supervisor facilitates the development of employees through the proper
Assessment of their training needs and personal guidance and counsel.

B. Achievement of Objectives: Supervisor facilitates the achievement of departmental/unit
objectives through the proper scheduling and delegation of work assignments.

€. Support of Macon-Bibb/Departmental Policies: Supervisor exhibits a clear understanding of
Macon-Bibb and departmental policies and ensures decisions reflect consistency of employee
{reatment and compliance with applicable policies.

COMMENTS:

Sgt. Colbert is an experienced and knowledgeable supervisor. His squad is the shortest in manpower od all squads
working in the Corrections Division. While it is the shortest squad he still manages the squad in a way to get the job

done daily.

Perfosmanee Anpraisal-Office and Fleld Employees



" MACON-BIBB COUNTY |
PERFORMANCE APPRAISAL FORM
OFFICE AND FIELD PERSONNEL

Part IfI — Summary Comments (Required)

Instructions: Consistent with the values recorded above and the rating given, the supervisor is to offer comments in the space
provided below. Comments must be in detail and identify employee strengths, areas in need of improvement and training needs.
(Please feel free to attach additional sheets if you need more space.}

Demonstrated Sirengths:

Sgt. Colbert is a strong leader. The deputies working for him respect him and follow his lead.

Areas in need of improvement:

Employee Comments (Please feel free to attach additional sheets if you need more space):

Employee’s signature below indicates that the evaluation was conducted and a conference held with the employee. It does not
mean that the employee agrees with the evaluation. Signatures are required.

mployee Signajure
e 4.
7 )L
A TN
-~ D

atg
(ﬁj-a:ﬂﬁent Head Signature 7 Tigg

Performanece Appraisal-Office and Field Employees 3



Macon-Bibb County Human Resources
P.O. Box 247
Macon, Georgia 31202
Tel: (478) 751-2720 — Fax: (478) 751-2735

July 6, 2015

COLBERT ANTHONY D
SHERIFF
Dear COLBERT ANTHONY D:

The Macon Bibh County Commission has approved a new pay scale to be effective July 5, 2015. The pay
scale assigns positions to various pay grades.

All pay changes will be effective in the July 24, 2015 pay check. Effective July 5, your title and pay will be
as follows:

Current Information New Information
Job Title - DEPUTY SHERIFF (CERTIFIED) SERGEANT
Rate of Pay 22.4 22.43
Pay Grade : 15
Pay Step 5

Thank you for your hard work and being a part of Macon Bibb County.

Please contact me at-if you have any questions.

Sincerely yours,

Benjamin Hubbard
Human Resources Director




MACON-BIBB COUNTY
PERFORMANCE APPRAISAL FORM
LAW ENFORCEMENT

Evaluation Type: Quarteﬂy Other (specify): Semi Anaual Hire Date 04/01/1991

Colbert, Anthony 1139

Employee #

Department/Division: Corrections
Date Assigned To Dept/Division: 07/ 15/2008 1 wation Period: rom 02/01/2014  /08/11/2014

Lt. Paul Edwards 6 months

Length of Time Supervised: {manths/years)

Employee Name (Last, First, MD):
Tatle: SCTREANE

Evaluator’s Name:
Part I - Primary Job Dutieg

Instructons: List the employee’s primary job duties. They should be written in order of the most time consuming to the least time
consuming and should also be written so that a person not familiar with the employee’s job would have basic understanding of the job
after reading the listed duties.

1. Primary Job Duty: |10 assist the Squad Lieutenant with scheduling of deputies for each shift to ensure proper manpower. To assist
the Lt. to make sure day to day task are completed.

2. Primary Job Duty: [To assist the Squad Lieutenant by making sure court details start on time, security for the Judge, ADA, defense
attorneys and others entering the court, To monitor the security of the jail at various times

3. Primary Job Duty: {Fass onto the other Lieutenants and Sergeants updated information on policies and procedures. Assist with
{"shakedowns", yard calls, funeral details. To ensure mail is sorted, searched and distributed to correct blocks.

COMMENTS:

8gt. Colbert was promoted from Deputy to Sergeant and transferred to my Squad. Sgt. Colbert knows haw to supervise a squad in the
corrections division. Sgt. Colbert needs very little supervision. Deputy Colbert is an assist to the Corrections Division,

Part II — Evaluation of Behavioral Performance Factors

Rating Scale: 0 — Unsatisfactory, seldom or never meets stated performance behavior
1 — Needs Improvement, has not consistently met stated performance behavior
2 — Satisfactory, has satisfactorily met stated performance behavior
3 — Exceeds, has exceeded stated performance behavior
4 — Qutstanding, has consistently exceeded stated performance behavior

Instructions: Select the number that most closely reflects the employee’s level of performance on behavior factors.

1. Factor; Knowledge of Laws, Safety and Securify

A. Security and Safety: Employee makes required inspections of assigned areas and accurately notes 4
inconsistencies and takes appropriate action.

B. Judgment: Employee exhibits sound and accurate judgment to recognize potential problems or 3
emergencies and takes effective action to minimize problems before they oceur; avoids hasty, impulsive
or dangerous action.

C. Laws and Regulations: Employee exhibits a thorough knowledge and understanding of relevant laws, 3
ruies and regulations and consistently applies them in an appropriate manner.
2. Factor: Work Habilts, .
A. Care of Materials/Tools: Employee maintains equipment and/or weapons and uniforms in 4
excellent condition, practices preventive maintenance and reports defective equipment in a timely
manner.
B. Attendance: Employee reports to assigned job sites at the ime designated and is in 4

conformance with Macon-Bibb’s Absenteeism and Tardiness guidelines.

C. Communication: Employee keeps supervisors, subordinates and asscciates appropriately 3
informed and handles sensitive or confidential information with discretion.

D. Dependability: Employee exhibits willingness to perform new and/or additional duties and can be 3
relied upon to complete job assignments without avoidable delays.

Performance Appraisal-Law Enforcement Employees 1 Human Resources Form PALEC0716:4
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MACON-BIBB COUNTY
PERFORMANCE APPRAISAL FORM

LAW ENFORCEMENT
E. Interpersonal Relations: Employee promotes cooperation, and works effectively with fellow 4
employees supervisors and others.
F. Autitude: Employee has a favorable attitude toward the organization. 4
G. Ability to Learn: Employee is qutick to grasp new ideas and methods with an eagerness to learn. 3
H. Administrative Duties: Employee submits concise, accurate reports; reports are submitted in a timely 3
manner.
I. Capacity to Grow: Employee is capable of developing beyond the present level of work. 4
Supervisory Skills (Supervisory Personnel Only)
A. Employee Development: Supervisor facilitates the development of employees through the proper 3
Assessment of their training needs and personal guidance and counsel.
B. Achievement of Objectives: Supervisor facilitates the achievement of departmental/unit 4
objectives through the proper scheduling and delegation of work assignments.
€. Support of Macon-Bibb/Departmental Policies: Supervisor exhibits a clear understanding of 4
Macon-Bibb and departmental policies and ensures decisions reflect consistency of employee
treatment and compliance with applicable policies.

COMMENTS:

Sergeant Colbert is a newly promoted Sergeant who leads by example. He works side by side other squad members when needed. He has
the ability to grow. Sergeant Colbert is up to date on current policy and procedure and is a team member of Bibb County 5.0.

Part IIl — Summary Comments (Required)

Instrizctons: Consistent with the valaes recorded above and the rating given, the supervisor is to offer comments in the space
provided below. Comments must be in detafl and identify employee strengths, areas in need of improvement and training needs.
{Pleage feel free to attach additional sheets if you need more space.)

Demonsirated Strengths:

Sgt. Colbert has good supervisory skills. He has a fast knowledge of corrections, which include daily task for each of the three shifts. He
has good communication skill, which he uses for other deputies and for inmates.

Areas in need of improvement:

None noted during this time period.

Memms W N IS N b mamsems N N s ) s B N EEmes M F Mamsam X N s 8 B vdlar § X a8 8 S T O E— W W e— R

Employee Comments (Please feel free to attach additional sheets if you need more space}:

Employee’s signature below indicates that the evaluation was conducted and a conference held with the employee. It does not mean
that the employee agrees with the evaluation. Signatures are required.

%ﬁ Vi %29/ (Y

Iy Tﬁfee Signature Date

Q Mﬁ ? A)JQQU\&Q Lieutenant 09/22/2014
‘ valpator Signatyre Title Date
Z’a /J “/hozﬂ/ J% [}pre--/ 0%/22,

Department Head Signature Title Da

Performance Appraisal-Law Enforcement Employees 2 Human Resources Form PALEC071614
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Office of the Sheriff « Bibb County, Georgia
Sheriff David J. Davis

P.O. Box 930 « Macon Georgla 31202-0930 « (478) 746-9441
www. bibbsheriff.org

~ September 19, 2014

Deputy Anthony Colbert !

The Power DMS System indicates that you have not signed off on any policies.” The signing
off on these policies is essentlal to State Certification which BCSO is working towards. Your
signing of these policies also ensures that you are aware of the rules and regulations you
are expected to follow as a Bibb County deputy sheriff.

A deadline of October 27th has been set for the completion of all signatures in Power DMS.
If this task is not completed by this date you may be subject to disciplinary actions.

" If you have any questions about Power DMS or if you have received this letter in error
please contact the Policy and Certification Unit at_ .

Thank you in advance for prompt attention to this matter.

L b

Erica L. Jackson
Director, Support Operations

cc: Sheriff Davis
Captain Schlageter
Major Grabowski



} )
Office of the Sheriff « Bibb County, Georgia

Sheriff David J. Davis

P.O. Box 930 « Macon, Georgia 31202-0930 « (478) 746-9441
www. bibbsheriff.org

May 29, 2014
To: Lieutenants and Sergeant

From: Colonel, Mike Scarbary

SUBJECT: Written Warning

Please make an appointment with myself, which will also include Major Evins, to discuss this
matter.

CMShs



EMPLOYEE NOTICE OF DISCIPLINARY ACTION

EMPLOYEE: Anthony Colbert DATE: 05-29-14

DEPARTMENT: Bibb County Sheriff’s Office Corrections Division

A. NATURE OF INFRACTION

[ ] ATTENDANCE [ ] POOR SAFETY HABITS
[] TARDINESS [ 1 VIOLATION OF DEPARTMENT RULES

[ ] conpuCT [_] OTHER:

X WORK QUALITY

B. SUPERVISORS COMMENTS: An audit of cell acceptance sheets was conducted on
May, 20"-2014. The jail's acceptance sheets were not being recorded properly. This is a
direct result of the Lieutenant not holding their officers accountable.

C. ACTION TAKEN

WRITTEN WARNING [ ] RECOMMENDEDS TERMINATION

[ ] SUSPENSION [ ] TERMINATED
_ DAYS
[] OTHER:
This employee has been warned previously a bout this offense: YES B NO
Previous Warning: P<] ORAL [ ] WRITTEN [ ] SUSPENSION

DATES OF ACTION: 05-29-14//Warned 04-18-14

SUPERVISOR’S SIGNATURE: /ua,:f){u‘(/\.u_. &""W"

DEPARTMENT HEAD SIGNATURE: C / /% (.5200/&"7

SIGNATURE OF EMPLOYEE /A%L/_ /%4__,
ACKNOWLEDGEING RECEIPT OF NOTICE:c (7




May 20, 2014

Colonel Scarbary,

Sgt. Wiley and | went to every cell block in our facility to do an audit on the cell acceptance sheets. |
have listed the individual cell blocks and these are the names of the inmates that did not have a cell
acceptance sheet completed.

TA Section

TA26 Freeman, Keshef no cell acceptance form but Sgt. Wiley did one on this inmate
West Control |

A Block

A301 Anthony, Christopher
A313 Haywood, Quentin
A412 Grier, Rashaun

B Biock
Found numerous sheets not signed by an inmate or deputy

B113 Kendrick Jeremy
B214 Byrd, Rashad

B217 Taylor, Edward
B318 Howell, Dominick
B319 Bonner, Andre
B407 McCullough, Talsey
B417 Moore, James
8420 Diadell, Mige!

Dep. Denny was assigned by me to go to each individual cell, check the cell, and have the inmate sign off
on the cell acceptance sheets.

East Control
C Block

C101 lames, Terrance
C105 Mace, Fowentay
(108 Smith. Antonio
€110 Sanford, Raymond
€115 Marchman, Neil



C120 Robinsan, Richard
C205 Greene, Moses
C214 Thomas, Sarvorris
C219 Felton, Reginald
€305 Thomas, Tavoris
€401 Williams, Murray
€403 Wright, lavan
C410 Taylor, Deandre

D Block

D105 Hall, John

D118 Mano, Kenneth
D411 williams, Aubrey

' D419 Tipton, Benjamin

Admin 2 Tagger, Jerome

Dep. Prichard was assigned by me to go to each individual cell, check the cell, and have the inmate sign
off on the cell acceptance sheet.

I Block

1101 Childers, lames
1102 Brown, Johnny
1104 Rozier, Bobby
1105 Smith, William
1108 Stewart, William

Dep. Patterson was assigned by me to go to each individual cell, check the celi, and have the inmate sign
off on the cell acceptance sheet. :

] Block

1101 Jackson, Telvin
1107 Greene, Dwayne
1108 Corey, Benjamin
3109 Boyd, Rodrick

J113 Beavers, Michael
}118 Rozier, Anthony
1119 Chatfield, Treshawn
1121 Jenkins, Rube

1204 Cowart, Eric

1209 Stephens, Johnny



1219 Little, Demartez
J221 Brown, Shairk
J305 Randall, Kenneth
J308 Brown, Cory

J310 Rodriquez, Jose
1317 Smith, Chancelor
J321 Williams, Reginald
1322 Lawrence, Algie

K160 Block

K101 Bawley, Fredrick
K101 fump, Brian

K102 Cartwright, Darrell
K105 Banks, Marcus
K107 Glover, Miiton
K108 Fulier, James
K110 Koon, Daniel

K110 Pollard, Kendall
K111 Holt, Christopher

Dep. Mason was assigned by me to go to each individual cell, check the cell, and have the inmate signh
off on the cell acceptance sheet.

K200 — K400 Blocks

K301 Phillips, Tasha
K305 Veal, April
K405 Archer, Carolyn
K407 Maloy, Conisha
K413 Tufts, Carice
K416 Warren, Ashley

H Block
H105 Rankin, Jessica

Dep. Robinson was assigned by me to go to each individual cell, check the celi, and have the inmate sign
off on the cell acceptance sheet.

F Block

F104 Harris, Tyrell
F113 Ruest, Richard
F115 Vanzant, Shaun



F118 Sandifer, Marcus
F202 Davis, Michael
F216 Roguemore, L}
F218 Hogart, Timothy

Dep. Robinson was assigned hy me to go to each individual celi, check the cell, and have the inmate sign
off an the cell acceptance sheet.

Al blocks were checked and this is accurate up until 1145hrs on today’s date.

Lt. Annette C. H p(ju(



BIBB CQUNTY SHERIFF'S OFFICE
POLICIES AND PROCEDURES COMPUTERIZED DISK

RECEIPT

|, the undersigned, acknowledge recelpt of one Bibb County Sheriff’s Office Policy and Procedure
Computerized Disk.

It is understood that this disk is the property of the Bibb County Sheriff’s Office and shall be treated as
such. It is further understood that these manuals are used for official use only and it is my responsibility
to keep up to date on changes to the Policies and Procedures Manual as they occur and are distributed,
‘Palicy and Procedure Updates and changes can be viewed.on Power DMS.

Name: /,/{—rﬁon‘r duggﬂ |

(Pripg/Name) | ' |
%/é/%‘r _

i

Signature:

Witness: SCT , 2

st D317

Original: Policy and Certification Unit

Coples: Personnel File
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) )
Office of the Sheriff « Bibb County, Georgia

Sheriff David J. Davis

it

P.O.Box 930 « Macon, Georgia 31202-0930 e (478) 746-9441
' www.pibbsheriff.org

February 7, 2014

Admin. Sergeant Anthony Colbert
Bibb County Sheriff’s Office

668 Oglethorpe Street

Macon, GA 31201

Dear Sergeant Colbert:

I am extremely pleased to inform you that after careful consideration you have been
selected for promotion to the rank of Sergeant, effective immediately. You are an outstanding
officer and are doing a great job for the Bibb County Sheriff”s Office. I am confident that you

will continue to strive for excellence in your new position,

Congratulations!

- | Sincerely yoms, '

‘ David J .7 avis
Sheriff, Bibb County

DID/cg



BIBB COUNTY HUMAN RESOURCES

601 MULBERRY STREET
COURTHOUSE ROOM 410
P. 0. BOX 4708

MACON, GA 31208

(478) 621-6343

FAX (478) 621-6688

BIBB COUNTY GOVERNMENT POLICIES AND PROCEDURES
ACKNOWLEDGEMENT FORM

1 have received a copy of the Bibb County Government Policies and Procedures
Manual approved and adopted March 9, 2012. I understand it is my responsibility

to become familiar with the policies of Bibb County.

e

Empfoy«:{Sigr\{a/ture

4;7’/%&07’ sy

Employee Printed Name

, 4’/3/&55‘?;0 3 4@55‘5

Depariment

oS /3

Date




A/

(initial)

/

(initial)

7

(initial)

Bibb County Sheriff’s Office
Social Media/Social Networking Policy
Acknowledgement

below, I acknowledge receipt of a copy of the Bibb County

By my signature
Social Media/Social Networking Policy.

Sheriff’s Office

T further acknowledge that I am personally responsible for reading the Social
Media/Social Networking Policy in its entirety and becoming familiar wi‘ph its

contents.

T understand that within two weeks (14 days) from the date signed below, I am to
£ social media to be in complete

make any necessary adjustments to my use O
compliance with this policy.
4 LBERT

Prnt name legibly

7T Signature

O] AS- /j

Date




Bibb County Sheriff’s Office

PERFORMANCE EVALUATION
| Employee Name: Colbert, Anthony | Supervisor: LiPatterson/Johnson
Position: Deputy Sheriff Date: 07/09/13

Is this employee’s job properly described in the job description? @ Yes [_| No
(Check the correct response)
Amount of work. Consider number of assignments completed and volume of output

in relation to nature and conditions of the work performed. Disregard quality of
work.

[J1. Exiraordinary volume of work completed.

B2 Consistently turns out a good volume of work.

[13. Amount of work completed is satisfactory but not unusual.
{14, Output barely acceptable.

{15  Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of complefed

30b Disregard amount of work handled.
ﬁ 1 Tinnsually high- arads of worl is consistently. nPanm-lPrf

Cl2.  Qualityis cxceptlonal in all respects.
B<d3. Quality is of high grade, but not exceptional

, [14. Work is reasonable complete, accurate, and presentable.
[15. Workusually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work,
whether jobs are done on time, and the amount of supervision required to get the

desired results. ¢
' []1. Juitifies utmost confidence. Minimum of supervision required.
B 2.  Applies himself herself well but occasicnally needs directions and supervision.
[]3. Fairly reliable and conscientious. Normal supervision required.
[]4. Cannot always be relied on to get desired results w/o considerable supervision.
[]5. Work usually lacking in thoroughness, accuracy, or neatness.

Judeement. Consider the wisdom of employee’s decisions in the absence of detailed
instructions and judgment in unusual situations, where discretion is allowed.
[ ]1. Thinks quickly and logically in all situations. Judgment canialways be depended on.

2. Judgment usually of a high degree.
[]s. Occasmnally malkes errors in judgment. Needs some general instruction.
[]4. Makes frequent errors in judgment. Works best with detaﬂed instructions.

[15. Judgment entirely undependable.
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. “; ’ - {
Office of the Sheriff » Bibb County, Georgia
Sheriff David J. Davis |

ol

PO.Box 930 « Macon, Georgia 31202-0930 « (478) 7469441
www.bibbsheriff.org

TO ALL BIBB COUNTY SHERIFF'S OFFICE PERSONNEL

Tt is of utmost importance that Bibb County Sheriff’s Office personnel safeguard the security

~ of identification cards, folders and badges which are issued to them. When not carried on the

employee’s person, these articles should be left in a secure location, either at home or at the office,

and never displayed or stored within an automeobile, where they are an casy target for thieves who
could steal -and misuse them.

Personnel who lose their Sheriff’s Office identification articles must, immediately upon
‘realizing that the article is missing, sabmit a written report outlining when, where and how they
lost the articles. Said report should be submitted to the employee’s supervising major and captain,
and a copy should be sent to Sheriff Davis’s office. Failure to do so will be grounds for disciplinary
action.

Individuals who lose their identification card and/or credential set will be required to

" pay to have the article(s) replaced. The cost for replacing clip-on photo ID cards will be $20.00

cach, and the cost for replacing a set of credentials which includes the folder, badge and cards will be

$80.00. Please note that this applies only to lost or stolen materials. Personnel will not be charged

for items which need replacing due to normal wear and tear as long as the damaged item is returned.
(Note: credential folders ARE NOT made fo serve as wallets and will not hold up to such use.)

All identification credentials, badges, uniforms, and issued equipment are the property
of the Bibb County Sheriff's Office, and must be turned in to the empleyee's division major
IMMEDIATELY if the employee ceases to be emploved by the Bibb County Sheriff’s Office.

,«J/ZA— /?r/(ﬁlf\) 3
%i@&hﬂe Witness e

//%//ﬂ//}

Diate : Revised 03-04-13



Office of the Sheriff
~Bibb County, Georgia

Official Oath of Office

1, 4@0@” /)5 4/&;67’. do solémnly swear that | will

faithfully execute all writs, warrants, precepts, and processes
{;lirected to me as a Deputy Sheriff of this county, or which are
directed to all Sherifis of this State, or to any other Sheriff specially,

‘Which 1 can lawfully execute, and true returns make, and in all i
things well and truly, without malice or partiality, perform the dutiés
of the office of Deputy Sheriff of Bibb County, d'uring my |
éontinuance therein, and take only my lawful fees.

I do further solemnly swear that | am not the holder of any
unaccountéd for public money due this State, or any political
subdivision or authority thereof; that | am not the holder of any
office of trust under the government of the United States, any other
'gtate, or any foreign state which | am prohibited from holding by
the laws of i;he State of Georgia; and that | am otherwise qualified to
hold said office, according to the Constitution of the United States
and Laws of Georgia; and that1 will support the Constitutions of the
United Statés and of this State.

So heip me God.

A, 77

Addendum for civilian employees only:

“({initial) 1 understand that taking this cath does not provide me with the power of
arrest, or alter my current job description in any way. The oath does
pravide the authority to execute service of civil documents as necessary to
fulfill my duties with the Bibb County Sheriff’s Office.

Sworn to and subscribed before me, this 8" day of February, 2013.

PNV

Bavid 4| Davis
Sheriff,/Bibb County




BIBB COUNTY SHERIFF’S OFFICE
REQUIRED TRAINING ACKNOWLEDGMENT FORM

Every officer who has completed POST Basic Law Enforcement Certification (Mandate School)
is required to sign this document and receive a copy. Officers will initial beside each topic and
then sign and date at the bottom. A witness to the document is required at the time of signing.

ég I understand that it is my personal responsibilify to obtain the annual training required
: by the Georgia POST Council to maintain my certification. In January of each year,
POST will suspend the certification of any officer who fails to follow through with this
requirement for the previous year.

_ é 1 understand that it is my personal responsibility to register as a user of the POST Data
Gateway system (via www.gapost.org) and to keep my personal information updated on
the system so that POST may communicate with me as hecessary. '

éé I understand that it is my personal responsibility to monitor my training record using
the POST Data Gateway system to make sure that all training I complete is posted.

A Tunderstand that if T attend an out-of:state class or a class taught by an individual who is
not a POST Certified Instructor, it is my personal responsibility to submit
documentation of such training to POST using POST-approved forms and procedures.

/4 . Iunderstand that if T completed Basic Law Enforcement Certification (Mandate) after
January 1, 2012, it is my personal responsibility to be re-certified every 4 years by
completing POST-specified re-certification training and submitting a new application for
certification. Tunderstand that if I fail to do so, POST will suspend my certification and

disciplinary action may be imposed.
,/?%y/f/éﬁ/

Officer’s Signature
47%/11 v [ orREFL

Fefptte @7/&/  Dyspes

W itness V Date




Employee Name: Colbert, Anthony

" Bibb County Sheriff’s Office

PERFORMANCE EVALUATION

Supervisor: Lt.Patterson/Johnson

Position: Deputv Sheriff

Date: 12/17/12

Is this employee’s job properly described in the job description? & Yes D No

(Check the correct response)

Amount of work. Consider number of assignments completed and volume of output

in relation to nature and conditions of the work performed. Disregard quality of

work.

Extraordinary volume of work completed.

Consistently turns out a good volume of work.

Amount of wark completed is satisfactory but not unusual.
Output barely acceptable.

Amount of work entirely inadequate.

Qualitv of work. Consider thoroughness, accuracy, and orderliness of completed

job. Disregard amount of work handled.

Unusually high-grade of work is consistently performed.
Quality is exceptional in all respects.

Quality is of high grade, but not exceptional

Work is reasonable complete, accurate, and presentabie.
Work usually lacking in thoroughness, accuracy, or neatness.

Dependability, Consider the manner in which worker applies himself to his work,

whether jobs are done on time, and the amount of supervision required to get the

desired resuits.

Tustifies utmost confidence. Minimum of supervision required.

Appiies himself/herself well but occasionally needs directions and supervision.
Fairly reliable and conscientious. Normal supervision required.

Cannot always be relied on to get desired results wio considerable supervision.
Work usually lacking in thoroughness, accuracy, or neatness.

Judeement. Consider the wisdom of employee’s decisions in the absence of detailed
instructions and judgment in unusual situations, where discretion is allowed.

X 1.
Je.

o0

Thinks quickly and logically in all situations. Judgment can always be depended on.
Judgment usually of a high degree. :
Occasionally makes errors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.

Judgment entirely undependable. ‘



Ability to learn. Consider employee’s mental ability in mastering new routine,
grasping explanations, and retaining this knowledge. ‘

[]1. Brilliant and keen-minded, coupled with eagerness to learn.
P2 Quickto grasp new ideas and methods.
[L]3. Learns satisfactorily.
[J4. Learns by excessive repetition. Needs guidance.
[.J5. Slowin leaming even simple procedures, Needs constant guidance.
Attitude, Consider attitude toward job and firm.
[ 1. Enthusiastic about type of work; booster of firm_
2. Happy on job; favorable attitude toward firm.
-1 ]3. . Seems to be satisfied with job and firm.
[]14. Shows little interest in either job or firm.
[ 15. Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes in
contact.

[]1. Exceptionally successful in working with and assisting others.

£<2.  Quickto volunteer to work with and assist others.
3. Generally works well with and assists athers.
[(14.  Cooperation must be solicited. Seldom volunteers to wosk with or assist others.
[((]5.  Fails to cooperate, Unwilling to work with or assist others.

- Capacity and ambition for future growth. Review all the factors previously

considered and judge employee’s capacity and ambition for future advancement

both in present department or branch and in the organization.
[J1. Outstanding candidate for future development. Given opportimity, could be expected to
go far in organizations.
Capable of developing beyond present level of work.
Has probably reached meost suitable job or level of work.
Barely capable of handling present level of work.
Entirely out of place in present job. Should be moved to simpler work or dismissed.

DE]D?ZI

Comments. Deputy Colbert is a senior F.T.0 officer who is familiar with the policies
and procedures within the corrections division,He helps run the day to
day operations of the jail,

Supervidey: 774{_/ L_/ . | Date: /Q“ ﬁ ‘/L
af%‘:('/ ’ Dgte: /:2’.',’)7: /,,2

Officer:




Employee Name: Colbert, Anthony

Position: Deputy Sheriff

Bibb County Sheriff’s Office

PERFORMANCE EVALUATION

Supervisor: Lt.Patterson/Johnson

Date: 08/15/12

Is this employee’s job properly described in the job description? Yes || No

(Cﬁeck the correct respomnse)

Amount of work. Consider number of assignments completed and volume of output

in relation to nature and conditions of the work performed. Disregard quality of

worlk.

Extraordinary volume of work completed.

Consistently tumns out 2 good volume of work.

Amount of work completed is satisfactory but not unusual.
Output barely acceptable.

Amount of work entirely inadequate.

Ouality of work, Consider thoroughness, accuracy, and orderliness of completed

job. Disregard

RE
2

amount of work handled.

Unusually high-grade of work is consistently performed.
Quality is exceptional in all respects.

Quality is of high grade, but not exceptional

Work is Teasonable complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, or neatness.

Devendabilitv. Consider the manner in which worker applies himself to his work,

whether jobs are done on time, and the amount of supervision required to get the

desired results.

Tustifies utmost confidence. Minimurz of supervision required.

Applies himself/herself well but occasionally needs directions and supervision.
Fairly reliable and conscientious. Normal sapervision required.

Cannot always be relied on to get desired results w/o considerable supervision.
Work usually lacking in thoroughness, accuracy, or neatness. :

Judoement. Consider the wisdom of employee’s decisions in the absence of detailed
instructions and judgment in unusual situations, where discretion is allowed.

XL

Thinks quickly and logically in ail situations. Judgment can always be depended on.
Judgment usually of a high degree. '
Occasionally makes errors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.
Judgment entirely undependable.



Ability to learn. Consider employee’s mental ability in mastering new routine,
grasping explanations, and retaining this knowledge.
. Brilliant and keen-minded, coupled with eagemess to learn,
X2, Quick to grasp new ideas and methods,
[]3. Leams satisfactorily.
[14. Leams by excessive repetition, Needs guidance. _
(15 Slowin leaming even simple procedures. Needs constant guidance.

-Aftitude. Consider attitude toward job and firm,
- [J1. Enthusiastic about type of work; booster of firm
2. Happy on job; fayorable attitude toward firm,
[ 13. Seemstobe satisfied with job and firm.
[ 4. Shows little interest in either job or firm.
] 5. Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes in
contact, ’
"1 Exceptionally successful in working with and assisting others.
DJ 2. Quick to volunteer to work with and assist others,
- [.13.. . Generally works well with and assists others... .. .. . e
[]4.  Cooperation must be solicited. Seldom volunteers to wark with or assist others,
(75. Failsto cooperate. Unwilling to work with or assist others,

Capacity and ambition for future growth. Review all the factors previously
considered and judge employee’s capacity and ambition for future advancement

both in present department or branch and in the organization. :
[J1. - Outstanding candidate for future development. Given opportunity, could be expected to
go far in organizations.
12842, Capable of developing beyond present level of work,
[13. Has probably reached most suitable job or level of work.
[}4. Barely capable of handling present lavel of work,

[15.  Entirely out of place in present job. Should be moved to simpler work or dismissed,

Comments.  Fto.Colbert continues to perform his duties in a professional manner and -
can always be relied upon to complete all tasks assiened to him.

Date: (& /5~ /2

Date: /5 /57 /=2




" Bibb County Sheriff’s Office

PERFORMANCE EVALUATION
Employee Name: Colbert, Anthony Supervisor: Lt.Patterson
Position: Deputy Sheriff _ Date: 04/30/12

Is this employee’s job properly described in the job description? Yes [ | No
(Check the correct response)

Amount of work. Consider number of assignments completed and volume of output
i relation to nature and conditions of the work performed. Disregard quality of
work.

[71. Extraordinary volume of work completed.

]2. Consistently tums out 2 good volume of work.

[]3. Amount of work completed is satisfactory but not unusual,
[14. Output barely acceptable.

[]5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed

job. Disregard amount of work handled.
[J1. Unusually high-grade of work is consistently performed.
[<2. Quality is exceptional in all respects.
[03. Quality is of high grade, but not exceptional
[ 14. "Work is reasonable complete, accurate, and presentable.
[]5. Workusually lacking in thoroughness, aceuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work,
whether jobs are done on time, and the amount of supervision required to get the

desired results.
' BJ1. Justifies utmost confidence. Minimum of supervision required.
[12. Applies himselffherself well but occasionally needs directions and supervision.
[]3. Fairly reliable and conscientious. Normal supervision required.
" [[J4. Cannot always be relied on to get desired results w/o considerable supervision.
{15. Work usually lacking in thoroughness, accuracy, or neatmess.

Judgement. Consider the wisdom of employee’s decisions in the absence of detailed

instructions and judgment in unusual situations, where discretion is allowed.
B4 1. Thinks quickly and logically in all situations. Judgment can always be depended on.
[12. Judgment usually of a high degres. :
3. Occasionally makes errors in judgment. Needs some general instruction.
[14. Makes frequent errors in judgment. Works best with detailed instructions.
[]5. Tudgment entirely undependable.



Ability to learn. Consider employee’s mental ability in mastering new routine,
grasping explanations, and retaining this knowledge.
. Brilliant and keen-minded, coupled with eagerness to learn.
BJ2.  Quick to grasp new ideas and methods,
[]3.  Leams satisfactorily.
(4. Leans by excessive repetition. Needs guidance.
[15.  Slow in learning even simple procedures. Needs constant guidance,

Attitude. Consider attitude toward job and firm.
M. Enthusiastic about type of work; Booster of firm
2. Happyon job; favorable attitude toward firm.
[ 3. Seemstobe satisfied with job and firm.
[14.  Shows little interest in either job or fim,
L15.  Disgruntled on job; critical of firm,

- Cooperation. Consider extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes in
contact. , :
[11.  Exceptionally successful in working with and assisting others.

2. Quick to volunteer to work with and assist others.

[13. Generally works well with and assists others. )

[14. Cooperation must be solicited. Seldom volunteers to work with or assist others.
[]5. Failsto cooperate. Unwilling to work with or assist others,

Capacity and ambition for future growth. Review all the factors previously
considered and judge employee’s capacity and ambition for future advancement
both in present department or branch and in the organization.

(11 Outstanding candidate for future development. Given opportunity, could be expected to

' go far in organizations.

BJ2. Capable of developing beyond present level of work.

[13. Has probably reached most suitable job or level of work.

C]4. Barely capable of handling present level .of work. S

[1s. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments.  Deputy Colbert continues to assist Lieutenant Johnson and mvself in the
-running of B squad.Deputy Colbert is a senior officer who is very
familiar with the policies and procedures and helps to enforce them -
within the corrections division.Deputy Colbert is professional.courteous

"and respectful towards the public and his co-workers.He is a asset to B

* squad. '

Supewisor&%' Date: _ S Jo72
Ofﬁcer:/{{%lm%‘ . Date: 43542




BIBB COUNTY HUMAN RESOURCES DEPARTMENT
MERIT INCREASE REVIEW FORM

ex RETURM TO PERSOMNEL BY: GIfInF1G EE

TO:  SHERTEF-CORRECTIONS (JAIL) | DATE: 0Rf30/12

NAME: COLBERT ANTHONY O JOB TITLE: AT PUTY SHERTIFF (CERTIFILDY

PAY GROUP: 23 DEPARTMENT: %17  EMPLOYEE NO: ___Z2800%

ON:_ }0/01/12 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE.
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM: GRADE: _ 17 STEP: o9 RATE OF PAY: 1, 72516 SEMI-MONTHLY
TO: GRADE: STEP: RATE OF PAY: MERIT RAISES FROZER FY 28172
1 HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? YES NO ]

2 HAS EMPLOYEE USED AN EXCESSIVE AMOUNT OF SICK LEAVE? YES [} NO

3. EMPLOYEE'S ADVANCEMENT POTENTIAL 1S: _
EXCELLENT [ GOOD [ POOR 1 NEEDS MORE EXPERIENCE []
4. EMPLOYEE'S OVERALL JOB KNOWLEDGE IS:
EXCEPTIONAL [ GOOD saTiSFAcTORY [ PooOR L
5. EMPLOYEE’S COOPERATION WITH
FSUPERVISOR [ POLICIES & PROCEDURES [} OTHER EMPLOYEES AND [JPUBLIC 1S:
EXCEPTIONAL [} GOOCD SATISFACTORY [] POOR[]

6. EMPLOYEE'S INITIATIVE AND RESOURCEFULNESS 15:
EXCEPTIONAL [[] GOOD SATISFACTORY [] POOR [}
7. SINCE THE LAST APPRAISAL EMPLOYEE HAS: PERFORMED EFFECTIVELY IMPROVED ]

MADE LITTLE OR NO CHANGE [ ] | HAS NOT PERFORMED EFFECTIVELY ]
8. EMPLOYEE’S OVERALL JOB PERFORMANCE:

EXCEEDS EXPECTATIONS ] MEETS EXPECTATIONS BELOW EXPECTATIONS D
COMMENTS: Fio. (ulhet Contindes to ’Dﬁ?‘/;r’ﬁ’m s dudics oas a FEH for pfdfeters

and At He .« ;’Dnﬁ{c‘SfI(ma) ardd ("}:-ur’?‘,efmd"ia/ﬁrcf'ﬂu/;-/"c: and A0 gf&"z?!/,:f/-{z:ff
.a‘}ﬁil‘: [ C)J,tas':‘s by r(:ll—t‘.'rj U.Don Fo Co’»a‘ﬂICI”C’ Q/f f&fff‘ GIJ”/"G‘J?J:":/, ?dg ‘ér‘.ﬁv’(

Al MERYY DATSES TROTEM €008 07013012 THDIL QA=3N=30317

i}(iﬁgfgﬁ?ﬂ%iiiﬁ}(ﬁ)ﬁﬁﬁ){gxxxKKXKKKKKXKKKXKXKXXKXKKK?(X}{XXKKKKX?&KKK){}()’{KKKKKXXX
ARY b ¥y TARAZIADAEAS: AR R RA TR DA b P LT/ o oA frordy
_ RO UATION T IR ECOMMEND, [TD Eg&gﬁﬁ ‘)‘T SENPIOVEE
SRRt ﬁ%&% ettt

=7 _\ DaTE: G2

EMPLOYEE’S SIGNATURE: x ‘ y
(EMPLOYEE'S SIGNATURE DOES NOT NECEZSARILY MEAN AGREEMENT WITH REVIEW)

SUPERVISOR'S S!GNATUM“//AZ@—TW ™ pate: gF/E
_ C ~ N =
DEPARTMENT HEAD: 22’,@‘/;;,&,,\ _ V,___/zA ~~\é§5,ﬁyff DATE: 7 5/ G /L

FIETUF(N ENTIRE FORM TO HUMAN RES@@OES FOR DISTRIBUTION
ORIGINAL — HUMAN RESOURCES DEPT. 45T COPY - EMPLOYEE oM COPY - DEPARTMENT FILE 3" COPY — PAYROLL
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Performance Evaluation

Employee Name: Colber L An +he ny D Supervisor: Lt 1o Fhecse /:/ja/,mfa*'
v 4

Job Title: ?13@1—-{4 Lher EF L/c’cr#,‘,ﬁr;‘/) Date: oF 7674

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature and
conditions of the work performed. Disregard quality of work.

Extraordinary volume of work completed.

Consistently turns out a good volume of work.

Amount of work completed is satisfactory but not unusual.

Output barely acceptable.

Amount of work entirely inadequate.

oo wDe

Comments:

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.
1. Quality is exceptional in all respects.
Usually high-grade work is consistently performed.
3. Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Comments:

Dependability. Consider the manner in which worker applies to his/her work, whether jobs are done on fime,
and. the amount of supervision required to get the desired resuits.
Justifies utmost confidence. A minimum of supervision required.

&y

Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.
4, Cannot always be relied upon to get desired results without considerable supervision.
5. Entirely undependable. Needs constant supervision.
Comments:

Judement. Consider the wisdom of employee’s decisions in the absence of detailed instructions and judgment
in upusual situation, where discretion is allowed.
Thinks quickly and logically in all situations. Judgment can always be depended upon.
2. Tudgment usually of high degree.

3. Occasionally makes ertors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

(Continued on Reverse Side)
Revised 06/20/08



Ability to learn. Consider employee’s mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. '
1. Brilliant and keen-minded, coupled with eagerness to leam.
@ QQuick to grasp new ideas and methods.
3. Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance. :
5. Slow in leaming even simple procedures. Needs constant guidance.

Comments:

Attitude, Consider attitede toward job and fim.
1. Enthusiastic about type of work; booster of finm.
Happy on job; favorable attitude toward fum.
3. Seems to be satisfied with job and firm.
4. Shows little interest iz either job or firm.
5. Disgruntled on job; critical of firm.

Comments:

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow employees,
supervisors, and others with whom he comes in contact.

Exceptionally successful in working with and assisting others.

Quuck to volunteer to work with and assist others.

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others.

Fails to cooperate. Unwilling to work with or assist others.

E—”%PJ@!—‘

Comments:

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee’s capacity and ambition for future advancement both in present department or branch and in the

organization. : _
1. Outstanding candidate for future development. Given opportunity, could be expected to go far m the
organizatiorn.

@ Capable of developing beyond present level of work.
3. Has probably reached most suitable job or level of work.
4. Barely capable of handling present level of work.
5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comment:

If applicable, list Employee’s special job accomplishments since last evaluation:

If applicable, specify needed action for Employee’s improvement:

Revised 06/20/08



Employee Name: Colbert, Awnthony

Position: Deputy Sherifi

Bibb County Sheriff’s Office

PERFORMANCE EVALUATION

Supervisor: Lt.Clowers

Date: 12/21/11

Is this emplo

yee’s job properly described in the job description? Yes D No

(Check the correct response)

Amount of work. Consider aumber of assignments completed and volume of output

in relation to nature and conditions of the work performed. Disregard quality of

work.

Extraordinary volume of work completed.

Consistently tarns out a good volume of work.

Amount of work completed is satisfactory but not unusual.
Output barely acceptable. '

. Amount of work entirely inadequate.

- Qualitv of work. Consider thoréughness, accuracy, and orderliness of completed

job. Disregard amount of work handled.

R
B 2.
ds.
4.
(5.

Unusuaily high-grade of work is consistently performed.
Quality is exceptional in ali respects.

Quality is of high grade, but not exceptional

Work is reasonable complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, Cr neatness.

Dependability. Consider the manner in which worker appli-es_himself to his work,

whether jobs are done on time, and the amount of supervision required to get the
desired results. -

Justifies utmost confidence. Minimum of supervision required.
Applies himselFherself well but occasionally needs directions and supérvision.

Fairly reliable and conscientious. Normal supervision required.

Canmot always be relied on to get desired results wfo considerable supervision.
Work usually lacking in thoroughness, accuracy, or neatness.

Judgement. Consider the wisdom of employee’s decisions in the absence of detailed
instructions and judgment in unusual situations, where discretion is allowed.

Thinks quickly and logically in all situations. Judgment can always be depended on.
Fudgment usually of a high degree. )

Occasionally makes errors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.
Judgment entirely undependable. -



Ability to learn. Consider employee’s mental ability in mastering new routine,
grasping explanations, and retaining this knowledge.

1.
5 2.
[]s.
(4.
[1s.

Brilliant and keen—mmded coupled with eagerness to leara.

Quick to grasp new ideas and methods.

Learns satisfactorily,

Learns by excessive repetition. Needs guidance.

Slow in learning even simple procedures. Needs constant guidance.

Attitude. Censider atiitude toward job and firm.

GDDIED

Enthusiastic about type of work; booster of firm
Happy oa job; favorable attitude toward firm.
Seems to be satisfied with job and firm.

Shows little interest in either job or firm.
Disgruntled on job; critical of firm. ‘

Cooperation, Consider- extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes jn -

contact,

LILOXI

h

Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others.
Generally works well with and assists others.

- Cooperation must be sclicited. Seldom velunteers to work with or assist others.

Fails to cooperate, Unwilling to work with or assist others.

Capacity and ambition for future growth. Review all the factors previously

considered and judge employee’s capacity and ambition for future advancement
both in present department or brarch and in the organization.

[(J1. Outstanding candiflate for future development. Given opportunity, could be expected to
gofar in orcramzacfons _
[X12.  Capable of developing beyond present level of worlk,
.[[]3.  Has probably reached most suitable job or level of work,
[14. Barely capable of kandling present level of wark,
[ 15 Entirely out of place in present job. Should be moved to smpler work or dlsrmssed
Comments.  Field Training Qfficer Colbert continues assit in the trainine of members

-assigned to the squad. Deputy Colbert is a senior officer who is very

familiar with the policies and procedures and helps to enforce them
within the corrections division.

Supervisor j/h. &_{ Datc;: /C‘?a‘?f //
 Officer: /M?p/m /,/Zﬂ” Date: /2./2,/) )




Bibb County Sheriff’s Office

PERFORMANCE EVALUATION
Employee Name: Colbert, Anthony Supervisor: Lt.Clowers/Patterson
Position: Deputy Sheriff ’ Date: 10/05/201

Is this employee’s job properly described in the job description? Yes D No
(Check the correct response)

Amount of work. Consider number of assignments completed and volume of cutput
in relation to nature and conditions of the work performed. Disregard quality of
work.

[]1. Extraordinary volume of work cornpleted.

9 Consistently turns out a good volume of work.

[]3. Amountofwork completed is satisfactory but not urusual.
T]4. Output barely accepiable.

[]5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed

job. Disregard amount of work handled.
1. Unusually high-grade of work is consistently performed.
D4 2. Quality is exceptional in all respects.
[13. Quality is of high grade, but not gxceptional
[14. Workis reascnable complete, accurate, and presentable.
[15. Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work,
whether jobs are done on time, and the amount of supervision required to get the

desired results.
[]1. Justifies utmost confidence. Minimum of supervision required.
2. Applies himself/herself well but occasionally needs directions and supervision.
[]3. - Fairly refiable and conscientious. Normal supervision required. .
{]4. Cannot always be relied on to get desired results w/o considerable supervision.
15 Work usually lacking in thoroughness, accuracy, or neatness.

Judgement. Consider the wisdom of employee’s decisions in the absence of detailed

instructions and judgment in anusual situations, where discretion is allowed.
[]1. Thinks quickly and Jogically in all situations. J udgment can always be depended on.
B42. Tudgment usually of a high degree.
[13. Occasionally makes errors in judgment. Needs some general instruction.
[[14. Makes frequent errors in judgment. Works best with detailed instructions.
[]5. Judgment entirely undependable.



Ability to learn. Consider émployee’s mental ability in mastering new routine,

grasping explanations, and retaining this knowledge.

Brilliant and keen-minded, coupled with cagerness {0 learn,

Quick to grasp new ideas and methods.

Learns satisfactorily,

Leams by excessive repetition. Needs guidance.

Slow in leaming even simple procedures. Needs constant guidance,

Attitude. Consider attitude toward job and firm,

1.
X 2.
s,
[a.
s

Enthusiastic about type of work; booster of firm
Happy on job; favorable attitude toward firm.
Seems to be satisfied with job and firm.

Shows little interest in either job or firm.
Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes in

contact,

Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others,

Generally works well with and assists others,

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with or assist others. -

Capacity and ambition for - future growth. Review all the factors previously

considered and judge employee’s capacity and ambition for future advancement
both in present department or branch and in the organization.

Outstanding candidate for future development. Given opportunity, could be expected to

Entirely out of place iri present job. Should be moved to simpler work or dismissed.

Deputy Colbert continues assif in the training of members assigned to the

squad. Deputy Colbert is a senior officer who is very familiar with the
policies and procedures used by the corrections division.

Date;

71
go far in organizations,
2. Capable of developing beyond present level of work,
[13. Has robably reached most suitable job or level of work.
p Jot
{14, Barely capable of handling present leve! of work.
[s.
Comments.
Supervisor: J,L. MW CQW

Officer:

lo- 3. 7/

72

Date: /2 - 5. 4y




: . BIBB COUNTY DEPARTMENT OF PERSONNEL
e MERIT INCREASE REVIEW FORM

*¢ RETURNW TO PERSONNEL BYT OIFIG/LL ¥

TO: SHERIFF-CORRECTIONS (JAIL) DATE: Q32911
NAME: COLBERT ANTHONY D JOB TITLE: DEPUTY SHEREIFF
PAY GROUP: _____ 23 DEPARTIVIENT: al? EMPLOYEE NO: 280061

ON 10761711 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM: GRADE: 301 STEP: i3 RATE OF PAY: 14T1le6T SEMI-BONTHLY
TO: GRADE: STEP: RATE OF PAY: * LONGEVETY REACHED #
&= SEYIEW OMLY *
1. HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? vEs B wno [
2 HAS EMPLOYEE ABUSED SICK LEAVE? vEs [1 NO
3 EMPLOYEE'S ADVANCEMENT POTENTIAL IS: :
EXCELLENTL] GOOD " poor [ NEEDS MORE EXPERIENCE [

4.EMPLOYEE'S OVERALL JOB KNQWLEDGE iS:
EXCEPTIONAL [} GOOD |Z/ SATISFACTORY [ POORL]

5. EMPLOYEE’S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC 1S:
EXCEPTIONAL [} GOOD SATISFACTORY [ POOR [}

6. EMPLOYEE’S INITIATIVE AND RES@QURCEFULNESS IS:

EXCEPTIONAL [[] GOOD SATISFACTORY [1 PooOR[
7.SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY B/

IMPROVED [] MADE LITTLE OR NO CHANGE [] HAS SLIPPED BACK [

8. THE OVERALL JOB PERFORMANCE HAS BEEl:  UNSATISFACTORY O poorL]
FAIR [J GooD L] VERY GOOD OUTSTANDING [

COMMENTS: Lty ol bewt Cortoss fo o vevy o e drnt  Seonct
ol cop— ddeal 0531/5 Pl fra /’7//39 of iy ‘offices s. /D»Lp"'u >
(o f ottt 25 & g5selt 4 Ae C'_’uyyc'cr{w_a DS awm'

BASED ON THIS EVALUATION I (REGOMM DO NOT RECOMMEND THIS EMPLOYEE

BE ADVANGED ONE STEP | SHBARE ﬁ(’;‘ SHEEVEER W REGULATIONS

EMPLOYEE’S SIGNATURE: A DATE: 9-7-/1
(EMPLOYEE S SIGNATURE DOES NOT NE%SARILY MEAN AGREEMENT WITH REVIEW)

SUPERVISOR'S SIGNATURE: 569 Mau/\{u, DATE: 9 7~ //

DEPARTMENT HEADT%/L& ;,M { HC/&LQ—DATE G—5 -V

DISTRIBUTION: ORIGINAL — PERSONNEL DEPT, 3rd COPY — PAYROLL
" 1stCOPY — EMPLOYEE
2nd COPY —~ DEPARTMENT FILE

i i < e A e —_— S PO S

ek st A e e i,




$SIDD L OUNILY FLUMAL IESUULCED
Performance Evaluation

7 _ . '
Employee Name: (/O/_écft Anvalf‘mnu,f Supervisor: L"}‘ M(hj.ﬁ-’fc;e..z C/Qﬁ{;ﬁé'aé
Job Title:  Denud=a Shern B h Date: q-7-7/

(Circle the correct response}

Amount of work. Consider number of assienments completed and velume of output in relation o nature and
conditions of the work performed. Disregard quatiny of work.
1. Extraordinany volume of work completed.
Consistently turns out a good volume of wark.
T Amount of work completed is satisletory but noet unusual.
4. Qutput barely aceeptabie.

5. Amaount of work entirely inadequate.

Comments:

Cruality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. '
1. Quality is exceptional in all respects.
@ Usually high-grade work is caonsistently performed.
3. Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy. or neatuess.

Comments:

Dependability. Consider the manner in which worker applies to his/her work, whether jobs are done on time,
and the amount of supervision required to get the desired results.
1. Justifies utmost confidence. A minimum of supervision required.
Applies himself well but occasionally needs direction and supervision.
Fairly reliable and conscientious. Normal supervision required.
Cannot always be relied upon to get desired results without considerable supervision.
Entirely undependable. Needs constant supervisioin.

o W@

Comrments:

Judgment. Consider the wisdom of employee’s decisions in the absence of detailed instructions and judgment
in unusual situation, where discretion 1s allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
@ Judgment usually of high degree. :
3. Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

(Continued on Reverse Side)

Revised 06/20/08



C o \\QL(‘”\‘<) ;Ap

Ability to [earn. Consider employ. . mental ability in mastering new rout;  ‘arasping explanations, and
retaining this knowledge. ' ' '
1_ Brithiant and keen-minded, coupled with cagerness o leam.
L@ Quick to grasp new ideas and methods.
3. Leams satisfactorily.
4. Learns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant guidance.

Cominents:

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work: booster of firm.
@ Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and furm.
4. Shows little interest in etther job or firm.
5. Disgruntled on job; critical of firm.

Comments:

Cooperation. Consider extent to which empioyee works harmoniously and effectively with fellow employe..
supervisors, and others with whorn he comes in contact.
1. Exceptionally successful in working with and assisting others.
2. _ALhuick to volunteer to work with and assist others.
Generally works weli with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with or assist others.

Comments:

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee’s capacity and ambition for future advancement both in present department or branch and in the

organization.
1. OQutstanding candidate for future development. Given opportunity, could be expected to go far in
organization.

@ apable of developing beyond present level of work.
Has probably reached most suitable job or level of work.
4. Barely capable of handling present level of work.
5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comment:

If applicable, list Employee’s special job accomplishments since last evaluation:

If applicable, specify needed action for Employee’s improvement:

Revised 06/20/08



Bibb County Sheriff’s Office

PERFORMANCE EVALUATION
Employee Name: Colbert, Anthony Supervisor: Lt.Clowers/Patferson
Position: Deputy Sheriff Date: 04/21/11

Is this employee’s job properly described in the job description? Yes D No
(Check the correct response)

Amount of work. Consider number of assignments completed and volume of output
in relation to nature and conditions of the work performed. Disregard gquality of
work. :

[1. Extraordinary volume of work completed.

IX12. Consistently turns out a good volume of work.

3. Amount of work completed is satisfactory but not unusual.
[[14. Output barely acceptable.

[]5  Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed

job. Disregard amount of work handled.
[J1. Unusually high-grade of work is consistently performed,
£92. Quality is exceptional in all respects.
3. Quality is of high grade, but not exceptional
[]4. - Work is reasonable complete, accurate, and presentable.
[]5. Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work,
whether jobs are done on time, and the amount of supervision required to get the
desired results. ‘

{1, Justifies utmost confidence. Minimum of supervision required.

<) 2.  Applies himself herself well but occasionaily needs directions and supervision.
3.  Fairly reliable and conscientious. Normal supervision required.
[]4. Cannot always be relied on to get desired resuits wio considerable supervision.
[}5. Work usually lacking in thoroughness, accuracy, or neatness.

Judgement. Consider the wisdom of employee’é decisions in the absence of detailed

instructions and judgment in unusual situations, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended on.
2. Judgment usually-of a high degree.
[]3. Occasionally makes errors in judgment. Needs some general instruction.
[34. Makes frequent ervors in judgment. Works best with detailed instructions.
[]5. Tudgment entirely undependable.



Ability to learn. Consider employee’s mental ability in mastering new routine,
grasping explanations, and retaining this knowledge.
[]1. Brilliant and keen-minded, coupled with eagerness to leam.

2. Quick to grasp new ideas and methods.

[J3. Leams satisfactorily.

_4.mj,_eamsbijc.essiye“tep.etition,_Nﬁed& guidance. S
[]5 Slowin fearning even simple procedures. Needs constant guidance.

Attitnde.

Consider attitude toward job and firm.
[]1. Enthusiastic about type of work; booster of firm
(12 Happy on job; favorable attitude toward firm.

3. Seems to be satisfied with job and firm.
[ 4. Shows little interest in sither job or firm,
[]5. Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and
eifectively with fellow employees, supervisors, and others with whom he comes in
contact.

Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others.

Generally works well with and assists others,

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate, Unwilling to work with or assist others.

OO0
LR e

Capacity and ambition for future srowth. Review all the factors previously
considered and judge employee’s capacity and ambition for future advancement

both in present department or branch and in the organization. ,
1. Outstanding candidate for future development. Given opportumity, could be expected to
go far in organizations.

42.  Capable of developing beyond present level of work.

[135. Has probably reached most suitable job or level of work.

[]4. Barely capable of handling present level of work,

[]5. Entircly out of place in present job. Should be moved to simpler work or diszissed.

Comments.  Deputy Colbert is a senior ﬁe_ld training officer assiened to the
corrections divison. Deputy Colbert is a hard worker whose experience in
the corrections division allows him to perform his duties with very little

supervision

Supervisor: 4065 - %L, e . Date: 7 /31////
) N £

Officer: ‘Mb Date: ['/12 /// /




Bibb County Sheriff’s Office

PERFORMANCE EVALUATION

Employee Name: Colbert, Anthony Supervisor:

Position: Deputy Sheriff Date: 12/15/10
Is this employee’s job properly described in the job description? X] Yes [ ] No
(Check the correct response)

Amount of work. Consider number of assignments completed and volume of output.
in relation to nature and conditions of the work performed. Disregard quality of
work. -

[J1. Extraordinary volume of work completed.
D] 2. Consistently turns out.a good volume of work.
[13. Amountof work completed is satisfactory but not unusual.
[]4.. Output barely acceptable.
[15. Amount of work entirely inadequate.

QOuality of work. Consider thoroughness, accuracy, and orderliness of completed

job. Disregard amount of work handled.
1. Unusually high-grade of work is consistently performed.
[12.  Quality is exceptional in all Tespects. :
B4'3. Quality is of high grade, but not exceptional
[14. Work is reasonable complete, accurate, and presentable.
[]5. Workusually Jacking in thoroughness, accuracy, O nEatness.

Dependability. Consider the manner in which worker applies himself to his work,
whiether jobs are done on time, and the amount of supervision required to get the
desired results. . ,

[}1. Justifies utmost confidence. Minimum of supervision required.

D42. Applies himself herself well but occasionally needs directions and supervision.

[]3. Fairly reliable and conscientious. Normal supervision required.

[14. Cannot always be relied on to get desired results w/o considerable supervision.

[]5. Workusually lacking in thoroughness, accuracy, or neatness.

Judgement. Consider the wisdom of employee’s decisions in the absence of detailed
instructions and judgment in unusual situations, where discretion is allowed.
' []1i. Thinks quickly and logically n all situations. Judgment can always be depended on.
2. Judgment usually of a high degree.
[]3. Occasionally makes errors in judgment. Needs some general instruction.
[14. Makes frequent errors in judgment. Works best with detailed instructions.
[15. Tudgment entirely undependable.



Ability to learn. Consider employee’s mental ability in mastering new routine,
grasping explanations, and retaining this knowledge.

1.

Brilliant and keen-minded, coupled with eagerness to learn.

Quick to grasp new ideas and methods.

Learns satisfactorily.

Learns by excessive repetition. Needs guidance.

Slow in learning even simple procedures. Needs constant guidance,

. Attitude. Consider attitude toward job and firm.

11

.. Seems to be'satisfied with job and firm.

Enthusiastic about type of work; booster of firm
Happy on job; favorable attitude toward firm.

Shows little interest in either job or firm.
Disgruntled on job; critical of firm.

* Cooperation. Consider extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes in

contact.

Exceptionally successful in working with and assisting others,

Quick to volunteer to work with and assist others.

Generally works well with and assists others, :

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with or assist others,

Capacity and ambition for future growth. Review all the factors previously

considered and judge employee’s capacity and ambition for future advancement
. both in present department or branch and in the organization.

- Comments.

Supervisor:

L.

Outstanding candidate for future development, Given opportunity, could be expected to
go far in organizations. _

Capable of developing beyond present level of work.

Has probably reached most suitable job or level of work.

Barely capable of handling present level of work. :

Entirely out of place in present job. Should be moved to simpler work or dismissed,

- Deputy Colbert is a senior officer who works extremely well with his co-

workers. Deputy Colbert also assits with the supervison and training of

squad members.

(ﬁw MMM_O Qe—v.m_. ' _ ﬁate:- /;2 /23///@

E Ofﬁcer}%/ﬁ%ﬁ/

Date: /,,?//_5: //0
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Bihb County Sheriff’s Gifice

SERFORMANCE EVALUATION

Employee Name: Colbert, Anthonv Sapervisor: Lt. Clowers/Patierso

Position: Deputv Sheriff Date: 08/23/10

i

Is this employee’s jeb pro erlv described in the job deserintion? Yes No
i o p o i . i=4 -

(Check the correct response)

Amount of work. Consider number of assignments completed and volume of output
in relation to nature and conditions of the work perfermed. Disregard quality of
~work.
_ Extraordinary volume of work completed.

Consistently turns out a good yolume of work.

Amount of work compileted is satisfactory but not unusual,

Output barely acceptable.

Amount of worl entirely inadequate.

DQD%D

Ouality of work. Consider thoroughness, accuracy, and ordertiness of completed
job. Disregard amount of work handied. :

11, Unusually high-grade of work is consistently performed.

2. Quality is exceptional in all respecis.

]3. Quality is of high grade, but not exceptional

[j4. Work is reasonable complete, accurate, and presentable.
5 Work usually tacking in thoroughness, accuracy, or neatness.

Dependabilitv, Consider the manner in which worker applies himself to his work,
whether jobs are done on time, and the amount of supervision required to get the
desired resulis, :

[]1. Justifies utmost confidence. Minimure of supervision required.

[42. Applies himself/ herself well but occasionally needs divections and supervision.
. TFairly reliable and conscientious. Normal supervision required.
Cannot always be Telied on to get desired results w/o considerable supervision.
Work usually lacking in thoroughness, accuracy, oF neatness.

.

am

Fndeement. Consider the wisdom of employee’s decisions in the absence of detailed
instructions and judgment in upusual situations, where discretion is allowed.
1. Thiks quickly and logically in all situations. Judgment can always be depended on.
2. Tudgment usually of a high degree.

[13. ©Occasionally makes erTors in judgment. Needs some general instruction.
[14. wakes frequent errors in judgment. Works best with detailed instructions.
{]5. Iudgment entirely undependable.



Ablht‘v to learn, Consider employ ee’s mental ability in mastering new roufine,
grasping explanations, and retaining this- knowledge.

[]1. Brilliant and keen- -minded. coupled with eagerness to leam, .
X1 2. - Quick to grasp new ideas and methods:

[33.. Learns satisfactorily. _

[ 14 Learns by excessive repetition. Needs guidance. _

{15 Slowin learning even simple procedures. Needs constant guidance,

Attitude. Consider attitude toward job and firm.

. Enthusiastic about type of work; booster of firm
Happy on job; favorable attitude toward firm,
Seerms fo be satisfied with job and firm.
Shows little interest in either job or firm.
Disgruntied on icb; critical of firm.

Lo

Cooperation. Consider extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes in
contact, A ,

Exceptionally successful in working with and assisting others,

Quicl to volunteer to work with and assist others:

Generally works well with and assists others,

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate, Unwilling to work with or assist others.

EDDED

Capacity and ambition for fature growth. Review all the factors prev}ously
considered and judge employee’s capacity and ambition for future advancement
both in present department or branch and in the organization.
1. Outstanding candidate for future development, Given opportuaity, could be expected to
go farin organizations.

BI2.  Capable of developing beyond present level of work.

[ ]3. Has probably reached most suitable Jjob or level of worls,

[]4. BRarely capable of handling present level of work.

(5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments:  Deputy Colbert is a senior officer whose experience has been very
valuble in assisting with problems pesented durine each shift.

Superv}sor ,, (;PJP mu.,(__o_, (\J) e Date: ? ZS— / d
Officer: /ﬂ%z/ f/ﬁ'ﬁt/— EJate. LB SOALS)




ILDID VAU T TTUNEMIY NEOWUNWED WEMNAR T VIEIN T

MERIT INCREASE REVIEW FORM
#% RETURN TO PERSONNEL BYS 09/15/10 e

i
B

TO: _SHERIFF-CORRECTIONS (JALL) DATE: G8/307310
. ' .T“'-.

NAME: ' COLBERT ANTHONY D ’ JOB TITLE: DEPUTY SRERIFF

‘ PAY GROUP: 23 DEPARTMENT: 4312 EMPLOYEE NO: 28001

“ON:_10/01710 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

““FROM: ~ GRADE: _S01 STEP: __13  RATE OF PAY: 1971167 SEMI-KONTHLY
TO: GRADE: STEP: RATE OF PAY:  _¢ {ONGEVITY REACHED %
. nt:‘\r\'z?:t_t) nml nd B
1. HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? YES & o[

2 HAS EMPLOYEE USED AN EXCESSIVE AMOUNT OF SICK LEAVE? ~ YES [ NO &~

3. EMPLOYEE'S ADVANCEMENT POTENTIAL IS:
- EXCELLENT Goob [ POOR [ NEEDS MORE EXPERIENCE [
4. EMPLOYEE’S OVERALI*JOB KNOWLEDGE 18:
EXCEPTIONAL Goob [ SATISFACTORY 0 poor U
5. EMPLOYEE’S COOPERATION WITH _ E’I{/
[J8UPERVISOR [APOLICIES 8PROCEDURES THER EMPLOYEES AND UBLIC 1S:
EXCEPTIONAL [] GOOD SATISFACTORY [] POOR []

6. EMPLOYEE'S INITIATIVE AND RESQLRCEFULNESS IS:

‘ EXCEPTIONAL [] GOOD @}SAT!SFACTORY [1] POOR{[]

7. SINCE THE LAST APPRAISAL EMPLOYEE HAS: PERFORMED EFFECTIVELY IMPROVED []
MADE LITTLE OR NO CHANGE [J HAS NOT PERFORMED EFFECTIVELY []

8. EMPLOYEE'S OVERALL JOB PERFORMANCE: /,,.
EXCEEDS EXPECTATIONS[] MEET_S EXPECTATIONS [ BELOW EXPECTATIONS ]
COMMENTS ,&(/_ﬂ, .5./._4-; ﬂl_fé_.u. £ € = LA I:r/l 7{?’ér m;/jj c)ﬁg AP s, /r/ /r'

—

’ + .
AUrCke Yo psit nfddles oaof e oy 56//@1'5'{4-1?0 Drshogeon sl of

BASED ON THIS EVALUATION | (RECOMMEND [ -DO NOT RECOMMEND []) THIS EMPLOYEE
BE ADVANCED ONE ST w % ’éE"\X/‘FﬂM‘H‘@‘ééW%N@&T@WPE&N REGULATIONS.

EMPLOYEE’'S SIGNATURE; DATE: -/0
(EMPLOYEE'S SIGNATUF!E DOES NOTCNECESSARILY MEAN AGREEMENT WITH REVIEW) )

~SUPERVISORSS|GNATURE ?ij»’? PV Dyoihi (Zéx—w...- paTE: 4 7- /0

DEPARTMENT HEAD: L s, ’{//Z S //V,; L paTE: 4 Pz,
47\! ENTIRE FORM TO HUMAN HE\Z&ES FOR DISTRIBUTION

ORIG!NAL HUMAN RESOUHCES DEPT. 1T COPY — EMPLOYEE COPY — DEPARTMENT FILE ~ 37° COPY — PAYROLL




DI CUUuRLy EAUIEINAEL INLDOULILE LD
Performance Evaluation

Employee Name: CO ! b&v F Q‘M {«lqcyyu\_J) Supervisor: [ L. M(Lu yict' CZOCMG

Job Title: DQP"‘tj S B8 Date: q q-j 0
(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature and
conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
Consistently turns out a good volume of work.
"~ Amount of work completed is satisfactory but not unusual.
4, Output barely acceptable.
5. Amount of work entirely inadequate.

Comments:

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.
1. Quality is exceptional in all respects.
@Usuaiiy high-grade work is consistently performed.
3. Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Comments:

Dependability. Consider the manner in which worker applies to his’her work, whether jobs are done on time,
and the amount of supervision required to get the desired results.
1. Justifies utmost confidence.” A minimum of supervision required.
2> Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious, Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable supervision.
5. Entirely undependable. Needs constant supervision.

Comments:

Judgment. Consider the wisdom of employee’s decisions in the absence of detailed instructions and judgment
in unusual situation, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
@J udgment usually of high degree.
3. Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

(Continued on Reverse Side)
Revised 06/20/08



Ability to learn. Consider employee’s mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.
1, Brilliant and keen-minded, coupled with eagerness to leamn.
Quick to grasp new ideas and methods.
3. Learns satisfactorily.
4. Leamns by excessive repetition. Needs guidance.
5. Slow in leamning even simple procedures. Needs constant guidance.

Comments:

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
. Happy on job; favorable attitude toward fum.
Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Comments:

>

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow employees
supervisors, and others with whom he comes in contact.
1. Exceptionally successful in working with and assisting others.
uick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with or assist others.

Comments;

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee’s capacity and ambition for future advancement both in present department or branch and in the
organization. '

1. Qutstanding candidate for future development. Given opportunity, could be expected to go far in the

organization.
@Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.

4. Barely capable of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comment;

If applicable, list Employee’s special job accomplishments since last evaluation:

If applicable, specify needed action for Employee’s improvement:

Revised 06/20/08



PERFORMANCE EVALUATION

Employee ‘fName: ‘C-fdéé\ﬁ_f‘ -_{; /4/\/7% 0//{/ Supewisor,r L’!Lf . -ﬁ;@i w [LZ recert S

Pésitio‘r}:; j) {’,’ﬂ LrL‘{';/ -. Sﬁen"{ {F Date: _3 " /q - / O -

" Ts this éﬁiﬁ)loyee's job properly described

JEUmS————

in the job description? © ¥ YES NO
- (Circle the correct r&sp’onsé}
Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
v 1y, . Extraordinary volume of work completed.
b L fs Consistently turns out a good volume of work.
: @ Armnount, of work completed is satisFactory but not unusual.
.4, Output barely acceptable.
5. Amount of work entirely inadequate.
Ouality of work. Consider thoroughness, accuracy, and orderfiness bf completed job. Disregard amount of
work handled. - ' :

1 . Unusually high-grade work is consistently performed.

2. Quality is exceptional in all respects.

& Quality is of high grade, but not exceptional.
4,
5.

Work is reasonably complete, accurate, and presentable.

Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which workeér applie

: s himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supecvision required.‘,

; Applies himself well but occasionally needs direction and supervision.
3. . Fairly reliable and conscientious. Normal supervision required. _
4, Cannat always be relied upou to get desired results without considerable )
: supervision. ' : )
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the ab;%nca 0

judgement in unusual situations, where discretion is allowed. : ‘
S Thinks quickly and logically in all situations. Judgment can always be depended upon.
LD Judgment usually of high degree. )
: Oceasionally makes errars in judgment. Ne
Makes frequent errors in judgmen
Judgment entirely undependable.

{ detailed neli uetions and

eds some general instructior.

3
S . Worles best with detatled instructions.
p :



[ i
Ability to learn. Consider emp

retaining this knowledge.

1. Brilliant and keen-minded, coupled with eagerness ta learn,
@' . Quick to grasp new ideas and methods.
3.
4.
5.

loyee's mental ability in méstedng new routine, grasping explanations, and .

Leamns satisfactorily. ..
Learns by excessive repetition. Needs guidance. T
Slow in learning even simple procedures. Needs constant guidance,

Attitude. Consider attitude toward job and firm.
- 1. Enthusiastic about type of wark: Booster of rm,
2, Happy on job; favorable attitude toward frm, '
' @ " Seems to be satisfied with job and firm,
4, Shows little interest ia either job or firm,
5. Disgruntled onjob; critical of firm.

Cooperation.- Consider extent to which employee works harmonious!

employees, supervisors, and others with whom he comes in contact.

I. Exceptionally successful in working with and assisting others,
Quick to velunteer to work with.and assist others,

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Upwilling to work with a assist others. '

y and effectively with fellow- -

.m.h.b@

Capacity and ambition for future orowth.

employee's capacity and ambition for future a
organization,

Review all the factors previously considered _andjudg_e ‘
dvancement both in present department or branch and in the

Outstanding candidate for fiture develo
expected to go far in the organization, .
Capable of developing beyond present level of wark.
Has probably reached most suitable job or level of work.
Barely capable of handfing present level of work.

Entirely out of place in present job. Should be moved to simpler work or dismisseci.

Comments: - Df;".:ﬂpt“‘y : C0l6€f‘+ COA'J""H‘NHQS "ﬁl"ﬂefﬂfm:. WGLLE_i fe has

) { - y v . N . . L L
J‘eally.wo‘r.éégd webl asSistivg py i the traiine. of the -

/Ue,WL}/ﬂb;r‘& d d—c’,au fies, \/F/f_f 3 %lﬁet.\czucﬁ ot M/E.’ Shee £F's - OFfie
Malles h'M S a ’,ﬂf‘;MC- CG?NC‘A‘C!Q"'@ —f;r ’,Or‘o o Fion 7= ‘7%6’-

prment, | Given opportunity, could be
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Leoel of 'Su,ﬂér ViS (op -

swervisor: A Fald (hec" . paes 3-19- 10
Gifilcer: ' / X e . Date: j"/?—-/& T




| Employee Name: COLAQr.f’. ﬂp'ﬂloﬂl}/ Supervisor, Lt Fre Ci /ﬂ"éif‘QMS

Positior: D€'ﬂ\r’.\f€\(/ Si’leri.*F‘F - ' Date: -IA",Z?' ) O
0

e

" 1s this employee's job propetly described in the job description? . YES . MNO

" (Circle the correct response) [,

Amount of work. Consider aumber of assignments completed and volume of cutput in relation to nature
nd conditions of the work performed. Disregard quality of work. ‘ '
' 1 Exctracrdinary volume of work completed.
& Consistently turns out 2 goad volume of work. - © 3
3. Amount of work completed is satisfactory but not unusual.
4, Qutput barely acceptable. : '
's.... Amount of work entirely inadequate.

Oualily of work. Consider thaoroughness, accuracy, and orderfiness of completed job. Disregard amount of .
work handled. . BECTERE e S
1. Unusually high-grade work is consistently pedformed.

2. Quality is exceptional in all respects. - S
@ Quality is of high grade, but not exceptional.
Work is reasonably complete, accurate, and presentable.
5 - Work usually lacking in thoroughness, accuracy, Of neatnass.

Dependability. Consider the manner i1 which worker applies himself to his work, whether jobs are done on
 time, and the amount of supervision required to gét the desired results.’
1 Justifies utmost confidence. A minimum of supervision required.

a@v Applies himself well but occasionally needs direction and SUpErvision. |

3 Fairly reliable and conscientious. Normal supervision Tequired. o

4 Cannot always be relied upon to get desired resifts withottt considerable

- supervision. B N : '
5, Entirely undependable. Needs constant supervision.

- Judgment. Consider the wisdom of employee's decisions in the absence of detailed lnstitctions. and

judgement in ynusual situations, where discretion is allowed. q
1. Thinks quickly and logically in all situztions. Judgment can always be depended upon.

@9 Judgment usually of 2 highdegree.. . - - . ... .
Occasionzlly makes errors in judgment. Needs some general instruction.’

3
. 4. Makes frequent errors in judgment. Works best with detailed instructions.
5 Judgment entirely undependable.

a .
LN
~



Abflity to learn. Consider employes's meatal 2bility in mastering new routine, grasping explanations, and
retzining this knowledge. :
1. Brlliznt and keen-minded, coupled with eagemess to learn.
(Z)  Quick’to grasp new ideas and methods.
3. Lezrns satisfactorily.
4. Lezms by excessive yepetition. Needs guidance. .
s. Slow in learning even simple procedures. Needs constant guidance.

Astitude. Consider atdtude toward job and firm. ‘
Enthusiastic =bout type of worlg booster of firm.
Happy on job; favorable attitude toward frm. |
Seems to be satisfied with job and firm.

Shows little interest-in either job or firm.
Disgruntled on job; critical of firm.

ol

Coouperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact: A
L Exceptionally successful in working with and assisting others.
@? Quick to voluntrer to work with and assist others.
3., Generally works well with and assists others.
4.~ Cooperation must be soficited. Seldom voluntesrs to work with or assist others.
- 5 Fails to cooperate, Unwilling to work with 2 assist others.

Capacity and ambitien for future growth. Review all the factors previously considered and judge
employee's capacity 2nd ambition for future advancement both in present department or branch and in the
organization. _ ST : o L
1. Qutstanding candidate for future development. Given opportunity, could be -
__ expected to go far in the organization.”
@ Cazpable of developing beyond présent level of work.
Has probably reached most suitable job or level of work.
Barely capable of handling present level of work.

Entirely out of place in present job. Should be moved to simpler work or dismissed.

wy A W)

Cﬁnments:b@u‘(\/ Coflﬁer‘)(’ :‘S q ‘VC'{'GI‘QA/ lﬂd ﬁrgrdt;ucwf‘ OHicer, 14{ € d;%ﬂij/j

g ! . . « ' 3 .
G positive aH‘{ tude ohich wales oF casy far him Ho fraiw /ve;al;/
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. , ) 7
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PERFORMANCE EVALUATION

Employee i\iame: _C‘QL‘&@P -f/) - 74 A)‘#o'ﬂl/ Supervisory '- /(Jl: 5‘66[ , d{)f&[ .f\a S
Position:, ])f’ld L{‘f‘{v J, /?e-f;{."ﬁ\ £ pate: O F- O3~ 09

" Is this érﬁialoyec‘s job properly described in the job description? | \« YES NO

' (Cifcle the correct resp'onsé)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
i1y, Extraordinary volume of work completed.
2 Consistently turns out a good volume of work. .
. @ Amount of work completed is satisfactory but not unusual.
4, Qutput barely acceptable.
5.

Amount of work entirely inadequate.

Quaglity of work. Consider thoroughness, aécurac;y, and orderliness of completed job. Disregard amount of
wark handled. - '

1. . Unusually high-grade work is consistently performed.
2 . Quality is exceptional in all respects.
@ Quality is of high grade, but not exceptional.
4, Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, ot neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs
time, and the amount of supervision required to get the desired results.

1, Justifies utmost confidence. A minimum of supervision required.
3.
4.

are done an

Applies himself well but ogcasi,onally'needs direction and supervision.

. Fairly reliable and conscientious. Nomal supervision required.
Cannot always be relie

supervision.
Entirely undependable. Needs constant supervision.

d upon to get desired results without considerablé

-

3.

Judement. Consider the wisdom of em loyee's decisions in the absence of detailed insti uctions and
) piC

judgement in unusual situations, where discretion 1s allowed.

el Thinks quickly and logically in all situations. Judgment can always be depended upon.
.32 Judgment usually of a high degree.

3 Occasionally makes errors in judgment.
4, Makes frequent errors in judgment.
5 Judgment entirely undependable.

Needs some general instruction.
Warks best with detailed instructions.



Ability to learn. Consider employee's mental abﬂxty in mastenng new routine, grasping explanatians, and
retaining this knowledge.

Brilliant and keen-minded, coupled with eagerness to learn.

Quick to grasp new ideas and methods.

Learns satisfactoriiy

Learns by excessive repetmon Needs giridance.

Slow in learning even simple procedures. Needs constant ouxdancc

R

Attitude, Consider attitude toward job and firm.
L 1. Enthusiastic about type of work; booster of firm.
2, Happy on job; favorable attitude toward firm.
(G -~ Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm.
5 Disgruntled on job; critical of firm.

g;oop_erahon Consider extent to which employee works harmoniously and effectively with fellow
employees, supérvisors, and others with whom he comes in contact.

Exceptionally successful in working with and assisting others.

Quick to velunteer to work with-and assist others.

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with a assist others.

Lh bl@:“‘

Capacity and ambition for future growth. Review all the factors previously considered and judge -
employee's capacity and ambition for future advancement both in present department or branch and in the
organization,

: Outstanding candidate for future development. Given opportunity, could be
' expected to go far in the organization,

2 “' Capable of developing beyond present level of wark.
3. Has probably reached most suitable job or level of work.
4, Barely capable of handling present level of work. .
5. Entirely out of place in present job. Should be moved to simpler work or dismissed
Comments: -

s an, C.‘L)S-Dt':f‘nemc’.e,{[ L cec.. #& tses

_[’U§ C)(ﬂ&men/ce o QSSIS‘/‘ lx)fﬂ the f?‘awifjfm-ﬁ t/,qu,u_cz(ar
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d.S‘S_f«.?Ajﬁd ’f'c'afks with _a h.aA Lcueé of qcccuch.t/,

Deputy Colbert has been written np for failure to report to the’year lobby ip.a

timely manner tc handle court in the mew courtroom in.the visitation area. &ﬂ

T
Supervisor: ﬂw /’,(/(,Qéca/\ . Date: 9~ 03 ~ o4

Officer: 4% /JM’ . Date: O ? - 09- 'Uﬁ



BIBD VUUNI Y MUNMAN NMEVJUNMUED WENAN I VIR

MERIT INCREASE REVIEW FORM
#4 RETURN TO PERSCNNEL EBY2 05/13/0% %%

(ERLFF-CORRECTIO 8427/09
i TO: SHERIFF-CORRECTIONS (JATIL) DATE: 08427 /07
) E ; .] - i = F

PAY GROUP: 23 DEPARTMENT: ___ %2 EMPLOYEE NO: __ %8992

ON: 10701709 1pe ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

~ 301

FROM:  GRADE: step: _ %3 RATE OF PAY: lg7ile0T SEMI-MONTHLY
TO: GRADE: STEP: RATE OF pAY: F LCNGEVITY REACHED *

= REVLIECW LKLY 3
1. HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? YES NO []

2. HAS EMPLOYEE USED AN EXCESSIVE AMOUNT OF SICK LEAVE? YES L] NO E]/
3, EMPLOYEE’'S ADVANCEMENT PQTENTIAL [S:

EXCELLENT ] GOOD E{ POOR [ NEEDS MORE EXPERIENCE {]
4. EMPLOYEE'S OVERALL JOB KNOWLEDGE IS: y
EXCEPTIONAL [1 cgoob SATISFACTORY [1  PooR [ .

5. EMPLOYEE'S COOPERATION WITH ‘
SUPERVISOR IﬁPOLICEy PROCEDURES IE/OTHER EMPLOYEES AND E]/F’UBHC IS
EXCEPTIONAL [[] GOOGD SATISFACTORY [} POOR [ ]

6. EMPLOYEE'S INITIATIVE AND RESQURCEFULNESS IS:
' EXCEPTIONAL [] GOOD SATISFACTORY {1 POOR []
7. SINCE THE LAST APPRAISAL EMPLOYEE HAS: PERFORMED EFFECTIVELY E{JIMPROVED [:]

MADE LITTLE OR NO CHANGE [ ] HAS NOT PERFORMED EFFECTIVELY [}

8. EMPLOYEE'S OVERALL JOB PERFORMANCE:

EXCEEDS EXPEng\z;iONS L] MEETS EXPE JATE?NS E/ BELOW EXPECTATIONS [ ]
COMMENTS: Deputy ert s aw experence ficer, fle uses A eXperesce

1o C(SS:S“)" wc‘f‘ft The 7quwuu7 O‘F YVouwger of€icers, #f:. Can ée
éepeﬂdcd uﬂDN Fo Compte‘f'& all qg,q,ucr_’ Fasks with « hgh Level o1f
accuracy

[}‘{1 l:i TH!S EMPLOYEE

BASED ON THIS EVALUATION ) i
ATlO PLAN REGULATIONS.

BE ADVANGED ONE STEP | ORf
EMPLOYEE’'S SIGNATURE; ,%/ \  paTE: D7-03-07
(EMPLOYEE S SIGNATURE DOES NOT NéESSAFHLY MEAN AGREEMENT WITH REVIEW) (\’\(\)
VAN

SUPERVISOR'S SIGNATURE: /A0~ Frd [/(/o@&&'“”“ pate: 6770199
DEPARTMENT HEAD: 777 ¢ jn VQ,L/QQM/Q 2 — paTE: 4- 3-01

HETU@QENTIHE FORM TO HUMAN QURCES FOR DISTRIBUTION
ORIGINAL — HUMAN RESOURCES DEPT. 15T COPY — EMPLOYE 2% COPY — DEPARTMENT FILE 3™ COPY ~ PAYROLL

e il e e e e e T e e e e e e T e e e o e e et —— et s



AFRAY NS \_/Ul«l.llbj ABULEECILE INCIOULULE LYY
Performance Evaluation

Employee Name: COL bepf—/f _/4/0“’%&/‘1’7 D- Supervisor: H /[f;fid Wi lliap s
Job Title: l)e{ﬂu‘)i}/ Sﬁer.‘-ﬁc Date: DCZ"" &/ - Oq

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature and
conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
(D Consistently turns out a good volume of work.
3. Amount of 'work completed is satisfactory but not unusual.
4. Output barely acceptable.
5. Amount of work entirely inadequate.

Comments:

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.
Quality is exceptional in all respects.
2, Usually high-grade work is consistently performed.
Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Comments:

Dependability. Consider the manner in which worker applies to his/her work, whether jobs are done on time,
and the amount of supervision required to get the desired results.
1. Justifies utmost confidence. A minimum of supervision required.
Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable supervision.
5. Entirely undependable. Needs constant supervision.

Commenis:

Judgment. Consider the wisdom of employee’s decisions in the absence of detailed instructions and judgment
in unusual situation, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
Judgment usually of high degree
3. Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

(Continued on Reverse Side)
Revised 06/20/G8



Ability to learn. Consider employee’s mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.
1. Brilliant and keen-minded, coupled with eagerness to leam.
(2 Quick to grasp new ideas and methods.
3. Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant guidance.

Comments:

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
2. Happy on job; favorable attitude toward firm.
@ Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Comments:

Cooneration. Consider extent to which employee works harmoniously and effectively with fellow employees,
supervisors, and others with whom he comes in contact.
1. Exceptionally successful in working with and assisting others.
@ Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
S. Fails to cooperate. Unwilling to work with or assist others.

Comments;

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee’s capacity and ambition for future advancement both in present department or branch and in the
organization.
@ Outstanding candidate for future development. Given opportunity, could be expected to go far in the
organization.

2. Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.

4. Barely capable of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comment:

If applicable, list Employee’s special job accomplishments since last evaluation:

If applicable, specify needed action for Employee’s improvement:

Revised 06/20/08
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Employee Name: Cdil)e—l“h /g// %0’-”}’ Supervisor. Sn [::f’«cl LU:Z[  arteS

Position: b%ﬂw [yf S/te,rf{‘f' Date: 5" 7 "‘07
{

" 15 this employee's job properly described in the job description? v/ YES - NO

(Circle the correct response) /

~ Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work. .
| 1. Extraordinary volume of work completed. B
(2>  Consistently turns out 2 good volume of work. _
3. Amount of work completed is satisfactory but not unusual.
4, QOutput barely acceptable. :
5. Amount of work entirely inadequate.

Oﬁalii‘é of work. Consider thoroughness, aéi:uracy, and orderliness of completed job. Disregard amount of ‘
work handled. '

1. Unusually high-grade work is consistently performed.
2, Quuality is exceptional in all respects.
3? Quality is of high grade, but not exceptional.
4, Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Denendability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision rcguired to get the desired results.’

{. ' Justifies utmost confidence.- A minimum of supervision required.
@ Applies himself well but occasionally needs direction and supervision.
3.
4,

Fairly reliable and onscientious. Normal supervision required.
Cannot always be relied upon ta get desired results withottt considerable
supervision.

5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed insli uctions,and

judgement in unusual situations, where discretion is allowed. o :
Thinks quickly and logically in all situations. Judgmént can always be depended upon.

Judgment usually of 2 high degree. ' )

Occasionally makes erors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.

Judgment entirely undependable.

N

»
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Ability to learn. Consider employee's mental zbility in mastering new routine, grasping explanations, and
retaining this knowledge. "

Brilliant and keen-minded, coupled with eagemness to learn.

Quick'to grasp new ideas and methods.

Learns satisfactorily.

Learns by excessive yepetition. Needs guidance.

Slow in learning even simple procedures. Needs constant guidance.

i

o o (e

Attitude. Consider attitude toward job and firm.
' 1. Erthusiastic about type of work; booster of firm.
2. Happy on job; favorable attitude toward firm. -
(@) Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job: critical of firm.

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, Supervisors, and others with whom he comes in contact.
Exceptionally successful in working with and assisting others.
Quick to voluntrer to work with and assist others.
. Generally works well with and assists others.
" Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with a assist others.

m.p.b:%‘,—:

Capacity and_ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department pr'branch and in the
organization. ) .

Outstanding candidate for future development. Given opportunity, could be
expected to go far in the organization. ’

Capable of developing beyond present level of work.
Has probably reached most suitable job or level of work.
Barely capable of handling present level of work.
Entirely out of place in present job. Should be moved to simpler work or dismissed.

bl ol

Comments: \DC/)(,L'(‘V COLBP_F{ .ﬁas “ .Lé‘ll' a‘F éiﬁper‘-cﬂce ;‘AJ\ “H:LC,

S R S - . ,
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Supewi;or: /Zf; /uwé Wﬂxf;’—‘ Date: ?‘*7— Oq\

T
Officer:%é%% - pate: 5'_"7- @q
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Office of the Sheriff
Jerry M. Modena, Sr.
Bibb County, Georgia

P.0. Box 930
David J. Davis Macon, Georgia 31202-0930 Rus§el| Neison
Chiel Deputy (478) 746-9441 .Chtef Deputy ‘
Law Enforcement Services FAX (478) 621-5681 Corrections & Cour Services
March 19, 2009

TO ALL SHERIFF’S OFFICE PERSONNEL

Tt is of utmost importance that Bibb County Sheriff’s Office personnel safeguard the
security of identification cards, folders and badges which are issued to them. When not carried
on the employee’s person, these articles should be left in a secure location, either at home or at
the office, and never displayed or stored within an automobile, where they are an easy target for
thieves who could steal and misuse them.

As has been the policy in the past, personnel who lose their Sheriff’s Office identification
articles must submit a written statement outlining when, where and how they lost the articles
immediately upon realizing that an article is missing. Failure to do so will be grounds for
disciplinary action.

Individuals who lose their identification card or folder will be required to pay retail cost
to have the articles replaced. Please note that this applies only to lost or stolen materials.
Personnel will not be charged for items which need replacing due to normal wear and tear.

All identification cards, badges and folders are to be turned in to your division
commandey upon the termination of your employment from the Bibb County Sheriff’s Office.
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04-23-09

To: Major Jackson

I, /47—/49/’ 7 JZBE £l have already attended mandate school.

Signature/ Badge# 4\_/%)‘?# /137 |




Bibb County Sheriff’s Office

PERFORMANCE EVALUATION
Employee Name: Colbert, Anthony Supervisor: Lt. E. Taylor
Position: Deputy Sheriff / Corrections Date: 12-31-08

Is this employee’s job properly described in the job description? ] Yes [ INo
(Check the correct response)

Amount of work, Consider number of assignments completed and volume of output
in relation to nature and conditions of the work performed. Disregard quality of
work.

[]1. Extraordinary volume of work completed.

[J2. Consistently turns out a good volume of work.

3. Amount of work completed is satisfactory but not unusual.
[J4. Output barely acceptable.

[]5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed

job. Disregard amount of work handled.
1. Unusually high-grade of work is consistently performed.
[J2. Quality is exceptional in all respects.
3. Quality is of high grade, but not exceptional
[14. Work is reasonable complete, accurate, and presentable.
[]5. Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work,
whether jobs are done on time, and the amount of supervision required to get the

desired results.
[J1.  Justifies utmost confidence. Minimum of supervision required.
Dd2.  Applies himself well but occasionally needs directions and supervision.
[]3. Fairly reliable and conscientious. Normal supervision required.
[]4. Cannot always be relied on to get desired results w/o considerable supervision.
[]5. Work usually lacking in thoroughness, accuracy, or neatness.

Judgement. Consider the wisdom of employee’s decisions in the absence of detailed
instructions and judgment in unusual situations, where discretion is allowed.
[J1. Thinks quickly and logically in all situations. Judgment can always be depended on.
DJ2. Judgment usually of a high degree.
[13. Occasionally makes errors in judgment. Needs some general instruction.
{14. Makes frequent errors in judgment. Works best with detailed instructions.
[15. Judgment entirely undependable.



Ability to learn. Consider employee’s mental ability in mastering new routine,

grasping explanations, and retaining this knowledge.

Brilliant and keen-minded, coupled with eagerness to learn.

Quick to grasp new ideas and methods.

Learns satisfactorily.

Learns by excessive repetition. Needs guidance.

Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.

Enthusiastic about type of worl; booster of firm
Happy on job; favorable attitude toward firm.
Seems to be satisfied with job and firm.

Shows little interest in either job or firm.
Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes in

contact.

Exceptionally successful in working with and assisting others,

Quick to volunteer to work with and assist others.

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with or assist others.

Capacity and ambition for future growth. Review all the factors previously

considered and judge employee’s capacity and ambition for future advancement
both in present department or branch and in the organization.

Outstanding candidate for future development. Given opportunity, could be expected to
go far in organizations.

{12, Capable of developing beyond present level of work.

[13. Has probably reached most suitable job or level of work.

[]4. Barely capable of handiing present level of work.

[}5. Entirely out of place in present job. Should be moved to simpler worl or dismissed.
Comments. Officer Colbert is veteran officer well versed in several aspects of law

Supervisor: g

Officery”

enforcement, The experience he possesses provides a useful resource to
A-Sqguad.

Date: '/-*/"C)?'-
Date: O/-01-07
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I,/,':h Georgia Department Of
L= DRIVER SERVICES

MVR Search Results as of 11/3/2008 12:47:31 PM
Confirmation#: 01683207010966000

AYNE DOB:
License Number

Gender: Male

Documents Issue

License Class: C Type: Veteran

1ssued: 01/11/2005 Restrictions: None
Expire

Non-Commercial Privilege: Valid

Commercial Privilege: Not Licensed
Limited Permit: NA
Current Points: 00

Original Issue Date: _
Driver History

Years Requested: 7

Citation(s)
No Citation information was found on this Individual.

Withdrawal(s)
No Withdrawal information was found on this Individual.

https://onlinemvr.dds. ga.gov/mvr/MVRresults.aspx

11/3/2008



Bibb County Sheriff’s Office

PERFORMANCE EVALUATION
Employee Name: Colbert, Anthony Supervisor: Lt. E. Taylor
Position: Deputy Sheriff / Corrections Date: 8-25-08

Is this employee’s job properly described in the job description? X Yes [ ] No
(Check the correct response)

Amount of work. Consider number of assignments completed and volume of output
in relation to nature and conditions of the work performed. Disregard quality of
work. '

[]1. Extraordinary volume of work completed.

[]2. Consistently turns out a good volume of work.

B3, Amount of work completed is satisfactory but not unusuval,
[]4. Output barely acceptable.

[]5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed

job. Disregard amount of work handled.
[J1. Unusually high-grade of work is consistently performed.
2. Quality is exceptional in all respects.
3. Quality js of high grade, but not exceptional
[}4. Work is reasonable complete, accurate, and presentable.
5.  Work usually lacking in thoroughness, accuracy, Or neatness.

Dependability. Consider the manner in which worker applies himself to his work,
whether jobs are done on time, and the amount of supervision required to get the

desired results.
[J1. Justifies utmost confidence, Minimum of supervision required.
[<2. Applies himself well but occasionally needs directions and supervision.
[]3. Fairly reliable and conscientious. Normal supervision required.
[}14. Cannot always be relied on to get desired results w/o considerable supervision.
[]5. Work usually lacking in thoroughness, accuracy, of neatness.

Judgement. Consider the wisdom of employee’s decisions in the absence of detailed

instructions and judgment in unusual situations, where discretion is allowed.
1. Thinks quickly and logicaily in all situations. Judgment can always be depended on.
2. Judgment usually of a high degree.
[]3. Occasionally makes errors in judgment. Needs some general instruction.
{14, Makes frequent errors in judgment. Works best with detailed instructions.
[}5. Judgment entirely undependable.



Ability to learn. Consider employee’s mental ability in mastering new routine,

grasping explanations, and retaining this knowledge.

Brilliant and keen-minded, coupled with eagerness to learn.

Quick to grasp new ideas and methods,

Learns satisfactorily,

Learns by excessive repetition. Needs guidance.

Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.

(11

Enthusiastic about type of work; booster of firm .
Happy on job; favorable attitude toward firm,
Seems to be satisfied with job and firm.

Shows little interest in either job or firm,
Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes in

contact.

Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others.

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others,
Fails to cooperate. Unwilling to work with or assist others,

Capacity and ambition for future growth, Review all the factors previously

considered and judge employee’s capacity and ambition for future advancement
both in present department or branch and in the organization.

X1 0utstandmg candidate for future development. Given opportumty, could be expected to
go far in organizations.
[a. Capable of developing beyond present level of work.
[13. Has probably reached most suitable job or level of work.
[]14. Barely capable of handling present level of work. .
[]5.  Entirely out of place in present job. Should be moved to simpler work or dismissed.
Comments, Officer Colbert is veteran officer well versed in several aspects of law

Supervisor:

enforcement. The experience he brings to the tabIe 18 a useful resource to
A-Squad,

% Date: X— 23-9 g

Officer: /;7// ?M, %7% / Date: (Qf LIS - 05/



BIBB COUNTY DEPARTMENT OF PERSONNEL
- MERIT INCREASE REVIEW FORM

*% RETURN TO PERSONNEL BY: 09/15/08 »%

TO:  SHERIFF~CORRECTIONS (JAIL) DATE: 08/28/08

NAME: COLBERT ANTHONY D JOB TITLE: DEPUTY SHERIFF

PAY GROUP: 23 DEPARTMENT: 412 EMPLOYEE NQ; __ 28801

ON 10/01/08 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM:  GRADE: __S01 grep. _ 13 RATE OF PAY: 1y711e567 SEMI-MONTHLY
TO: GRADE: STEP: RATE OF PAY: % LONGEVWITY REALWHED *
i REVIEW ONLY =
1.HAS EMPLOYEE’S ATTENDANGE BEEN SATISFACTORY? ves { w~o [l
2. HAS EMPLOYEE ABUSED SICK LEAVE? ves [0 nNoO X
3. EMPLOYEE’S ADVANCEMENT POTENTIAL IS:
EXCELLENT[] GOOD POOR [ NEEDS MORE EXPERIENCE [

4, EMPLOYEE’S OVERALL JOB KNOWLEDGE IS:
EXCEPTIONAL [] GOOD& SATISFACTORY [] POOR[]

5. EMPLOYEE’S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC IS:
EXCEPTIONAL [[] GOOD [X SATISFACTORY [ POOR []

6. EMPLOYEE'S INITIATIVE AND RESOURCEFULNESS 1S:
EXCEPTIONAL [] GOOD [X SATISFACTORY [] POOR[]

7. SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY m
IMPROVED [] MADE LITTLE OR NO CHANGE [] HAS SLIPPED BACK []

8. THE OVERALL JOB PERFORMANCE HAS BEEN:  UNSATISFACTORY [] POCR L]
FAIR [ GooD [] VERY GOOD X QUTSTANDING []

COMMENTS: 0// o Cofn £ "; ot o f g AaV
Lref® ST / A Sl uo—/c// AT C/ cif/ A“/ o A //dn‘-c"( )‘é’,‘_z/

Tt e ol e Ly s e Ae Ay 2 o sel
/c f(_-u%(ﬂ/ Sf/a %//’ 5&,«_,,.444 34_15///4’-5 )//z/w a«/c_r-’;r.’o.u,

BASED ON THIS EVALUATION | %% )
BE ADVANCED ONE STEP |
EMPLOYEE'S SIGNATURE: 22

(EMPLOYEE'S SIGNATURE pogh NG NEC;{&’AH]LWEAN AGREEMENT WITH REVIEW)

7
SUPERVISOR’S SIGNATURE: /// : 74 DATE: _o = = -O.F
pate: _7-EO5 K

ENML 1) THIS EMPLOYEE
AN REGULATIONS.

. \pare: F-3ZEK

DEPARTMENT HEAD:

DISTRIBUTION: ORIGINAL — PERSONNEL DEPT. 3rd COPY — PAYROLL
1st COPY — EMPLOYEE
2nd COPY — DEPARTMENT FILE




RTEC B WL

Employee Name: /44/}40”7 Cd/éu./ Supefvisor: / )/ C{— Z;—:,J«_
Job Title: \.&/‘/’(/;[7, ——_YQ, y,// (Cfau > Date: .7— 3 ""Cf?

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature and
conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
- 2. Consistently turns out a good volume of work.
Amount of work completed is satisfactory but not unusual.
4. Qutput barely acceptable.
5. Amount of work entirely tnadequate.

Comments:

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. '
1. Quality is exceptional in all respects.
2. Usually high-grade work is consistently performed.
D Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, Ot neatness.

Comments:

Dependability, Consider the manner in which worker applies to his/her work, whether jobs are done on time,
and the amount of supervision required to get the desired results.
I. Justifies utmost confidence. A minimum of supervision required.
C2> Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable supervision.
5. Entirely undependable. Needs constant supervision.

Comments:

Judgment. Consider the wisdom of employee’s decisions in the absence of detailed instructions and judgment
in unusual situation, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
(2 Judgment usually of high degree.
3. Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

(Continued on Reverse Side)

Revised 06/20/08



Ability to learn. Consider employ~ ’s mental ability in mastering new rout~ :, grasping explanations, and
retaining this knowledge. ' '
1. Brilliant and keen-minded, coupled with eagerness to learn.
Quick to grasp new ideas and methods.
3. Learns satisfactorily. :
‘4. Leamns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant guidance.

Comments:

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Comments:

- Cooperation. Consider extent to which employee works harmoniously and effectively with fellow employees,
supervisors, and others with whom he comes in contact.
1. Exceptionally successful in working with and assisting others.
2> Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4, Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with or assist others.

Comments:

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee’s capacity and ambition for future advancement both in present department or branch and in the
organization.

QOutstanding candidate for future development. Given opportunity, could be expected to go far in the
organization.

Capable of developing beyond present level of work.

Has probably reached most suitable job or level of work.

Barely capable of handling present level of work.

Entirely out of place in present job. Should be moved to simpler work or dismissed.

bl ol

Comment:

If applicable, list Employee’s special job accomplishments since last evaluation:

If applicable, specify needed action for Employee’s improvement:

Revised 06/20/08



Employee Name: Colbert Anthony

Position: Deputy Sheriff

Bibb County Sheriff’s Office

PERFORMANCE EVALUATION

Supervisor: Lt Taylor, Lt Jordan

Date: 4-30-08

Is this employee’s job properly described in the job description? X Yes [ ]No

(Check the correct response)

Amount of work. Consider number of assignments completed and velume of output

in relation to nature and conditions of the work performed. Disregard quality of

work.

Extraordinary volume of work completed.

Consistently turns out a good volume of work.

Amount of work completed is satisfactory but not unusual.
Qutput barely acceptable.

Amount of work entirely inadequate.

Ouality of work, Consider thoroughness, accuracy, and orderliness of completed

job. Disregard amount of work handled.

Unusually high-grade of work is consistently performed.
Quality is exceptional in all respects.

Quality is of high grade, but not exceptional

Work is reasonable complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work,

whether jobs are done on time, and the amount of supervision required to get the

desired results,

XL

Justifies utmost confidence. Minimum of supervision required.

Applies himself well but occasionally needs directions and supervision.

Fairly reliable and conscientious. Normal supervision required.

Cannot always be relied on to get desired results w/o considerable supervision.
Work usually lacking in thoroughness, accuracy, or neatness.

- Judgement. Consider the wisdom of employee’s decisions in the absence of detailed
instructions and judgment in unusual situations, where discretion is allowed.

Thinks quickly and logically in all situations. Judgment can always be depended on.
Judgment usually of a high degree.

Occasionally makes errors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.
Judgment entirely undependable.



Ability to learn, Consider employee’s mental ability in mastering new routine,

grasping explanations, and retaining this knowledge.

Brilliant and keen-minded, coupled with eagerness to learn.

Quick to grasp new ideas and methods.

Learns satisfactorily.

Learns by excessive repetition. Needs guidance.

Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.

O

Enthusiastic about type of work; booster of firm
Happy on job; favorable attitude toward firm.
Seems to be satisfied with job and firm.

Shows little interest in either job or firm.
Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and
effectively with fellow employees, supervisors, and others with whom he comes in

contact.

Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others.

Generally works well with and assists others. ‘
Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with or assist others,

Capacity and ambition for future growth. Review all the factors previously

considered and judge employee’s capacity and ambition for future advancement
both in present department or branch and in the organization.

BJ 1. Outstanding candidate for future development. Given opportunity, could be expected to
go far in organizations,
[32. Capable of developing beyond present level of work.
[ ]3. Has probably reached most suitable job or level of work.
{]4. Barely capable of handling present level of work.
[15. Entirely out of place in present job. Should be moved to simpler work or dismissed.
Comments. Deputy Colbert is a veteran officer that knows his job well. He's very

Supervisor:

Officer; |

dependable and he justifies the utmost confidence and minimun
supervision is required. Given the opportunity Deputy Colbert could go
far in this orpanizations.

Sl—of

Date:

Date: 5‘4* Of




‘Bibb County Sheriff’s Office

PERFORMANCE EVALUATION

Employee Name: T C Colbert Supervisor: Capt W Ennis
Position: Deputy ' - Date: 05-14—(57

Ts this employee’s job properly described in the job déscription? X Yes [ 1No
~ (Check the correct response)

Amount of wopk. Consider number of assignments completed and volume of output
in relation to nature and conditions of the work performed. Disregard quality of *
work. : S -

[]1. Extraordinary volume of work completed.

[]12.  Consistenily turns out a good volume of work.

3 Amount of work completed is satisfactory but not unusual:

[T14. Output barely acceptable.

[]5.. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed
job. Disregard amount of work handled. . . | :

[T1. Unusually high-grade of work is consistently performed.

[J2. Quality is exceptional in all respects.

[43. Quality is of high grade, but not exceptional

[]4. Work is reasonable complete, accurate, and presentable.

[]5  Work usually lacking in thoroughness, accuracy, of neatness.

Dependability. Consider the manner in which worker applies himself to his work,
whether jobs are done on time, and the amount of supervision required to get the -
desired results.

[11. Tustifics utmost confidence. Minimum of supervision required.

X]2. Applies himself well but occasionally needs directions and supervision.

[]3. Fairly reliable and conscientious. Normal supervision required.

[14. Cannot always be relied on to get desired results w/o considerable supervision.

[15  Work usually lacking in thoroughness, accuracy, or neatness.

Judgement. Consider the wisdom of employee’s decisions in the absence of detailed
instructions and judgment in unusual situations, where discretion is allowed.
[11. Thinks quickly and logically in all simations. Judgment can always be depended on.; +
[12. Tudgment nsually of a high degree.
B 3. Occasionally makes errors in judgment. Needs some general instruction.
[J4. Makes frequent errors in judgment. Works best with detailed instructions.
15 Judgment entirely undependable.



Ablllgg to learn. Consider employee’s merital ability in mastering new routine,
grasping explanatlons, and retaining this knowledge.

Brilliant and keen-niinded, coupled with eagemess to leam

Quick to grasp new ideas and methods. - ;

Leams satlsfactonly )

Leamns by excessive repetition. Needs guidance.

Slow in Ieammg even s:mple procedures, Needs constant gmdance

4

Attitude. Consxder attltude toward job and firm,

71,
. . Seems {o be satisfied with job and firm.

- Enthusiastic-about type of work; booster of firm

Happy on job; favorable attitude toward firm.

Shows little interest in cither job or firm, -
Disgruntled on job; critical of firm,

Cooperation, Consider extent to which ‘e}ﬁploiee works ‘harmoniously and
effectlvely Wlﬂl fellow employees, superv:sors, and others w1th whom he comes in

contact

fE h ;:_

: "Exceptionallysuccessﬁll in wotking with and assisting othefs. -7iic oo fad r;.-!‘

Quick to volunteer to work with and assist others. FE
Generally works well with and assists others. ‘ ' ‘
Cooperation must be solicited. Seldom volunteers to work wﬂh or ass1st others

Fails to cooperate. Unwilling to work with-or assist others, . . - | :

Capacity and ambition for future growth. Review all the factors prevnously
considered and judge employee’s capacity and ambition for future advancement
both in present department or branch and in the organization,

1.

Comments.

Outstanding candidate for future development. Given oppormmty, could be expected to-
go far in organizations.

Capable of developing beyond present level of work,

Has probably reached most suitable job or level of work.

Barely capabie of handling present level of work. '

Entirely out of place in present job. Should be moved to simpler work or dismissed.

_‘ .' I_)jepl‘;‘_ty' Coibert is performing well in the Corrections Division. *

Date- 5./ ’0?

Date- 550 ""‘07



PERFORMANCE EVALUATION

[

Employee Name: C/D/ AEI‘Z'T‘ AMTI-’-DMY Supervisor, (T lﬁ\! /DR‘, LL JoRbA»\)

Positiomn: LAilDu 7\/ S HeriF— ___ Date: /3~ 2507
0 ' '

——— AR m————

" 1s this employee's job properly described in the job description? ~YES _ | NO

(Circle the correct response) /

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work. S
' Extraordinary volume of work completed.
@ Consistently turns out 2 good volume of work. ,
. Armount of work completed is satisfactory but not unusual.
4, Qutput barely acceptable.
5. . Amount of work entirely inadequate.

Ouality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of '
work handled. ' e -
Unusually high-grade work s consistently performed.
@ Quality is exceptional in all respects.
3. Quality is of high grade, but not exceptional.
4, Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, Or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
‘time, aggd the amount of supervision required to get the desired resuits.’
Justifies utmost confidence. A minimum of supervision required.

2 Applies himself well but occasionally needs direction and supervision.

3. Fairly reliable and conscientious. Normal supervision required. '

4 Cannot always be relied upon to get desired resufts withotit considerable
supervision. :

5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed tnstiuctions and
judgement in unusual situations, where discretion is allowed. { 2

1 Thinks quickly and logically in all situations. Judgmént can always be depended upon.

_ @ Judgment usually of 2 high degree. - ,

3 Occasionally makes errors in judgment. Needs some genéeral tnstruction.
4, Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

LA



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. __—
L Bulliant and keen-minded, coupled with eagerness to [earn,
(27  Quick’to grasp new ideas and methods.
3. Learns satisfactorily.
4. Learns by excessive pepetition. Needs guidance.
3. Slow in learning even simple procedures. Needs constant guidance,

Attitude. Consider attitude toward job and firm.

Enthusiastic zbout type of work; booster of firm.
Happy on job; favorable attitude toward firm.
Seems to be satisfied with job and firm.

Shows little interestn either job or furm.
Disgruntled on job; critical of firm.

v Sy

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact. '
Exceptionally successful in working with and assisting others.
Quick to volunteer to work with and assist others.
. Generally works well with and assists others.
" Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with a assist others. :

oo o QF

Capacity and ambition for future orowth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the

expected to go far in the organization.’
. Capable of developing beyond present level of work.
3. Has probably reached most suitable job or level of work.
4. Barely capable of handling present level of work. ,
5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

CDmrm;,nts:_ bEDUT‘\/ C/DZAE.‘IZTZE A VtﬂTé‘lém( OFF‘ZC_ETEJ {47?7‘&7" /(/\A)ajé

organi n. . , _ ,
@ Qutstanding candidate for future development. Given opportunity, could be -
9. -

Lt Tob) iel. e worlc W eIl LSTH OTHER, AND

ASBESTENG (STHRE. bé‘our}/ Colhert T2 AN OUSTANEN
0 ANDZAATE - FOIZ- HJTu i?—/t:T J);ﬁ"vts’lolame;\ﬂ“. . :

T

1

| —~ A - —
Supervie;.or: WSA \£ )\/{ UM Date: /3 "“;—5:069

-t

foiéer:)%%f .’ : pate: /02‘012.5—'&’4



' - PERFORMANCE EVALUATION

Employeei\!ame: C)D [L@LT AMTHDN\/ Supervisor. L'T—-T;'\!IDP— / LT vJORDm\)

Position:; : Bé‘-'DUT\! 5“*5!2"93/ Corpedior] Date g,’“ Fs-0
" 1s this érﬂﬁ)loyee's job properly described in the job description? +"YES | NO

(Circle the correct respouse)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

oL Extraordinary volume of work completed.’

@ Consistently tums out 2 good volume of work.

P EN Amount of work completed is satisfactory but not unusual. |
4, Qutput barely acceptable,
5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness.of completed job. Disregard amount of
work handled. ) L S
1. Unusually high-grade work is consistently performed.
. Quality is exceptional in all respects.
@ Quality is of high grade, but not exceptional.
4, Work s reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, of neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time,’ agg)thc amount of supervision required to get the desired resuits. :
Justifies utmost confidence. A cinimum of supervision required.

e 2, Applies himself well but occasionally needs direction nd supervision.
3. Fairly reliable and conscientious. Normal supervision required. .
4, Cannot always be relied upon to get desired results without considerable ’
: supervision. ' : 3
5. Entirely undependable. Needs constant supervisios.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed st uctions and
judgement in unusual situations, where discretion is allowed. ’
e Thinks quickly and logically in all situations. Judgment can always be depended upot.
' 1@ Judgment usually of 2 high degree. ' ' .
3 Occasionally makes errors in judgment. Needs some general instruction.
4 Makes frequent errors in judgment. Works best with detailed instructions.
5 Judgment entirely undependable.



Ability tolearn. Consider employee's mental ability in mastering new routine, gfaS'ping cxplanations, and

retaining this knowledge.
1, Brilliant and keen-minded, coupled with eagemess to learn.,
Quick to grasp new ideas and methods.
3. Leamns satisfactorily. -. '
4. Learns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant guidance.

Attitude, Consider attitude toward job and firm.

-

Enthusiastic about type of waork; booster of firm.
Happy on job; favorable attitude toward firm. .

3. Seems to be satisfied with job and firm,
4 Shows little interest ifi either job or firm.
5. Disgruntled on job: critical of firm.

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow -
employees, supervisors, and others with whom he comes in contact.
. Exceptionally successful in working with and assisting others.
é Quick to volunteer to work with and assist others.

3. Generally works well with and
4. Cooperation must be solicited.
5.

assists others.
Seldom volunteers to work with or assist others.

Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth.-

Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department ot branch and in the

organization.

OQutstanding candidate for future development. Given opportunity, could be

Capable of developing beyond

present level of work.

Has probably reached most suitable job or level of work."
Barely capable of handling present level of work. )
Entirely out of place in present job. Should be moved to simpler work or dismissed.

1
@ expected to go far in the organization.
3
4
5

Comments;

o —r ~.
Supervisor: u JD}Z_DA-I\_)

Dates’ g_ 3;5207

7y Sy

Date: 2" ;5'07_




BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

e RETURN TD PERSONHEE BYE G9FLE/0T *x¢

TO: _SHERIFF-CORRECTIONS (JAIL) DATE:  08/29/0G1

NAME: COLBERTY aNTHONY D JOB TITLE: DEPUTY SnERIFF

PAY GROUP: 23  DEPARTMENT: __ %%2 EMPLOYEE NQ: _ 2844L

ON 10/01/07 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

n

'FROM:  GRADE: _S9% grep; _ 12 RATE OF PAY: _ 1364580 SEHI-MONTHLY

\ R Vo) GRADE: S061 grpp. 13 RATE OF PAY: J9711e8T SEMI-RONTHLY
1.HAS EMPLOYEE'S ATTENDANGE BEEN SATISFACTORY? ves 7T no O
2. HAS EMPLOYEE ABUSED SICK LEAVE? ves[O NOBT
3. EMPLOYEE'S AD\é—\PBEMENT POTENTIALIS:
EXCELLENT Ggoob [ poor L] NEEDS MORE EXPERIENCE []
4. EMPLOYEE’S OVERALL JOB KNOWLEDGE IS:
EXCEPTIONAL [] GOOD SATISFACTORY [] POOR[]

5. EMPLOYEE’S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC IS:
EXCEPTIONAL GOOD [[J SATISFACTORY [ POOR [}

6. EMPLOYEE’S INITIATI¥E AND RESOURCEFULNESS IS:
EXCEPTIONAL GOOD [] SATISFACTORY [ POOR[]

7. SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY
IMPROVED [] MADE LITTLE ORNO CHANGE [] HAS SLIPPED BACK []

8. THE OVERALL JOB PERFORMANCE HAS BEEN,~ UNSATISFACTORY [ 1 POOR []
FAIR GOOD L] VERY GOOD OUTSTANDING []

COMMENTS: QeDuTx/ Co/écm‘r 7S A LeTepanrs OFFzcer=., 7 HaT
M rloro 2 /-,Lé':; Tod Arsn Wor /< Locil WITH Hzs Co-lorls.

Gr\)t:!\ T HE OEDoraTu;\/»T\/ /)c.’)zﬂ\/ Co/ée.fzf /1«3:14/\ Eo Far. Z~/
“THz 4 HREANTZ ATZONL /

BASED ON THIS EVALUATION ECOMMEND -DO NOT RECOMMEND ) THIS EMPLOYEE
BE ADVANCED ONE STEP A%;J/%GE }iMPENSAﬂ PLAN REGULATIONS.
EMPLOYEE'S SIGNATURE / aTE: 0F-/0-C77
(EMPLOYEE'S SIGNATURE DOES NOT N 3@' WMENT WITH REVIEW) / ( .
SUPERVISOR’S SIGNATURE: /LT DATE: C?" [0-0/
- -

DEPARTMENT HEAD: ‘[ﬁ Lg;{, %/L/‘/ ?//ﬂ LA | DATE: [Z L
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Bibb County Department of Personnel

Performance Evaluation

et —_—7
Employee Name: AMTH DN \/ (1 IOIAE Rl Supervisor (1 77\\! Jorz. C [ JOBDAA )
Job Title: _/\ETIDuTl{I §HG’I2JFIC - CDREE‘G“J'DA[ Date: q"' /0~ O 7

(Circle the correct response)

Amount of work, Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
Consistently turns out a good volume of work.
Amount of work completed is satisfactory but not unusual.

-®

4. Output barely acceptable.
5. Amount of work entirely inadequate.
Comments:

Ouality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of

work handled.
1. Unusually high-grade work is consistently performed.

Quality is exceptional in all respects.
Quality is of high grade, but not exceptional.

4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.
Comments: '

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on .
time, the amount of supervision required to get the desired results.
Tustifies utmost confidence. A minimum of supervision required.

2. Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable
_ supervision.
5. Entirely undependable. Needs constant supervision.
Comments:

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.
Thinks quickly and logically in all situations. J udgment can always be depended upon.
@ Judgment usually of a high degree.
3 Occasionally makes errors in judgment. Needs some general instruction.
4 Makes frequent errors in judgment. Works best with detailed instructions.
5

Judgment entirely undependable.

Comments:

(Continued on Reverse Side)



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.

Brilliant and keen-minded, coupled with eagerness to learn.

Quick to grasp new ideas and methods.

Learns satisfactorily. :
= Leams by excessive repetition. Needs guidance. . .

Slow in leammg even sunple procedures Needs constant gu}dance :

' R T

v e

Comments:

Attitude. Consider attitude toward job and firm. ‘
. Enthusiastic about type of work; booster of firm.
é) Happy on job; favorable attitude toward firm.
. Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Comments:

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.
. Exceptionally snccessful in working with and assisting others
@ Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5 Fails to cooperate. Unwilling to work with a assist others.

Comments:

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the

~ organiz

Outstanding candidate for future development. Given opportunity, could be
expected to go far in the organization.

2. Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.

4. Barely capable of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.
Comments:

If applicable, list Employee’s special job accomplishments since last evaluation:

If applicable, specify needed action for Employee’s improvement:
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Office of the Sheriff
Jerry M. Modena, Sr.
Bibb County, Georgia

David J. Davi P.0, Box 830 -
g:_’ - bavis Macon, Georgia 31202-0930 Russell Nelson
Lo vt iof DeP”g , (478) 746-9441 Chief Deputy
aw Enforcement Services : FAX {478) 621-5681 Corrections & Court Services
TO! Major Montford
Major Pearce
Major White
Captain Hall
FROM: Acting Chief Davis
DATE: February 19, 2007
RE: Personnel Transfers

On Monday, 02-26-07, the following transfers will take place:

Deputy Servando Saldivar will be transferred from Patrol to the Drug Task Force.
Deputy Scott Crosby will be transferred from Detention to Patrol.

Also on Monday, 02-26-07, the following transfers will take place on paper only. The officers
will remain in their current positions until notified of the date they will move.

Deputy Anthéiy Colbert will be transferred from Corrections to Patrol.
Deputy Joretta Smith will be transferred from Corrections to Patrol.
Deputy David Morgan will be transferred from Corrections to Patrol.

The officers named above should contact the major of the division they are moving to, in order to
receive reporting instructions.

DID/cg

ce Chief Nelson M 1@/
Deputy Saldivar

Deputy Crosby Acting F]ief David Davis
Deputy Colbert

Deputy Smith

Deputy Morgan
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BIBB COUNTY DEPARTMENT OF PERSONNEL
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Bibb County Department of Personnel

Performance Evaluation

Employee Name: 4 u%)z&? C‘ / é&/ Supervisor 47[ éﬂﬁ -7:;:7 Af‘L«
Tob Title: Q/}:’pu;éi - Szt Date: __ 7~ [/0-O%

(Cirele the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
@ Consistently furns out a good volume of work.
3. Amount of work completed is satisfactory but not unusual.
4. Output barely acceptable.
5. Amount of work entirely inadequate.

Comments:.

Ouality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.
1. Unusually high-grade work is consistently performed.
2 Quality is exceptional in all respects.
3. Quality is of high grade, but not exceptional.

4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.
Comments: - '

Depéndabili;y. Consider the-méﬁzier in which worker appﬁeé }ﬁmself to his work, whethgr' ] obs are done on
time, and the amount of supervision required to get the desired results. R \

ey Justifies utmost confidence. A minimum of supervision required. , |
2. Applies himself weil but occasionally needs direction and supervision. - R
3. Fairly reliable and conscientious. Normal supervision required. L
4, Cannot always be relied upon to get desired results without considerable . -
supervision. -~ - - S SN
5. Entirely undependable. Needs constant supervision.
Comments: .. '

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed. - : . :
RN Thinks quickly and logically in all situations. Judgment can always be depended upon.
(2  Judgment usually of a high degree. , - -
3. Occasionally makes errors in judgment. Needs some general instruction. -
4. - Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable. y

Commenis:

{ Continued on Reverse Side)



Ability to learn. Consider employee's mental ability in mastering new routine, grasping nxplananons and

retaining this knowledge.
1. . Brilliant and keen-minded, coupled with eagerness to learn.
2 Quick to grasp new ideas and methods.
3. Learns satisfactorily.
4, Leams by excessive repetition. Needs guidance. - .
5. Slow in leaming even simple procedures. Needs constant gnidance.
Comments: '

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
€Z.0  Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Comments:

Cooperation. Consider extent to which employee works harmomously and effectwely Wlth feﬂow

employees, '_superwsors and others withWhom he comes in ¢ontact. — - -

1. Exceptionally successful in working with and assisting others.
D Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others. ‘
Comments:

- Capacity and ambition for future growth. Review all the factors previously considered and judge
- employee's capacity and. amb1t1on for future advancement both in present department or branch and in the
- orgamzatlon
@ ‘ Outstanding candldate for future development Given opportumty, _could be
expected to go far in the organization.. - g
2. . Capable of developing beyond present 1eve1 of work.

3. Has probably reached most suitable job or level of work.

4.  Barely capable of handling present level ofwork. =~

5. Entlrely out of place in present job. Should be moved to sn:npler work or d1srmssed
Comments: - '

Ifépplicable, list Employee’s special job accomplishi‘hents_s’iﬁce last evaluation: _~

If applicable, specify needed action for Empldyee’s improvéii‘fléht.:_




e i st i e i e s s e R

| /
BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

wex RETURN TO HUMAN RESOURCES ASAP *%®

TO: SHERIFF - CORRECTIONS (JAIL) DATE: _10/04/05

NAME: _COLBERT ANTHOHWY D JOBTITLE: DEPUTY SHERIFF

PAY GROUP: ___ 23 DEPARTMENT: __4i2 EMPLOYEE NO: 28001

ON 10/01/05 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM: GRADE: _ 801 STEP: 10 RATE OF PAY: $1,521.87 SEMI-MONTHLY
T0: GRADE: 801 STEP: 11 RATE OF PAY: $1,583,40 SEMI-MONTHLY
1.HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? ves?] no [
5 HAS EMPLOYEE ABUSED SICK LEAVE? ves[OJ nNoH
3. EMPLOYEE'S ADVANCEMENT POTENTIALIS:

EXCELLENTL] GOOD poor [ NEEDS MORE EXPERIENCE [
4. EMPLOYEE’S OVERALL JOB KNOWLEDGE 1S:

EXCEPTIONAL [] GOOD SATISFACTORY [ POOR[]

5. EMPLOYEE’S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC 1S:
EXCEPTIONAL [ GOOD [Z] SATISFACTORY O POOR ]
6. EMPLOYEE’S INITIATIVE AND RESOURCEFULNESS 1S:
EXCEPTIONAL [[] GOOD {Zi SATISFACTORY [0 POOR[] ,
~. SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY ]
IMPROVED [] MADE LITTLE OR NO CHANGE [] HAS SLIPPED BACK [

8. THE OVERALL JOB PERF@RMANCE HAS BEEN: UNSATISFACTORY [ POOR [

FAIR [] GOOD VERY GOOD [ OUTSTANDING [} /,
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Bibb County Department of Personnel

Performance Evaluation

Employee Name: %7%/ oM dﬂﬁf@ Supervisor QOV’D‘L C é LD

s . I
Job Title: hﬁfﬂx'"f"?’ ( LORRECTIONRS Y US Date: /0 OS5 -0

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

1. Exfraordinary volume of work completed.
@ Consistently turns out a good volume of work.
3. Amount of work completed is satisfactory but not unusual.
4. Qutput barely acceptable.
5. Amount of work entirely inadequate.
Comments:

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. '

Unusually high-grade work is consistently performed.
Quality 1s exceptional in all respects.

Quality is of high grade, but not exceptional.

Work is reasonably complete, aceurate, and presentable.
Work usually lacking in thoroughness, accuracy, ot neatness.

9%—@3\’:—*
T

Comments:

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.
1 Tustifies utmost confidence. A minimum of supervision required.
Z)f. Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.

4. Ctannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision.
Comments:

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instractions and
judgement in unusual situations, where discretion is allowed.
1. Thinks quickly and lo gically in all situations. Judgment can always be depended upon.
é?j Judgment usually of a high degree.
3. Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

(Continued on Reverse Side)



Ability to learn. Consider employee s mental ability in mastering new routin., grasping explanations, and
retaining this knowledge.

Brilliant and keen-minded, coupled with eagemess fo leamn.

Quick to grasp new ideas and methods,

Leams satisfactorily.

Leams by excessive repetition. Needs guidance,

Slow in learning even simple procedures. Needs constant guidance.

.uw.#-.w(\%H

Comments:

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
ﬁ? Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Comments:

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes n contact,

1. Exceptionally successful in working with and assisting others.
@? Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others,
Comments:

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for future development. Given opportunity, could be

~ expected to go far in the organization.
42) Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.

4, Barely capable of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.
Comments:

If applicable, list Employee’s special job accomplishments since last evaluation:

If applicable, specify needed action for Employee’s improvement:
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=] g 5] FULL, TIME MO. | DAY | YEAR
ol ( | | PART TIME ﬂolbert Anthony D g0p }.. 07 26 05
o Al [ TEMPORARY -
=) h
o COMPLETE THIS SECTION FOR NEW HIRE, REHIRE, CHANGE IN PAYROLL GROUP
2 RATE BASE FAY RATE] GRADE STEP |.JOR GODE JOB TTLE DEPT. NO.
WEEKLY 22.  [evaonmay|$ :D _ }r -
FTHOW CIDALY | ] 23 . ety

COMPLETE THIS SECTION FOR PAY AND/OR JOB CHANGES, TRANSFERS, RECLASSES, PROMOTIONS

GRADE

RATE BASE PAY RATE SIEP JOB CODE JOB TITLE DEPT. NO.
WEEKLY 22 IBHMONTHLY] §
woun Lyoaryl ] 23 *
& | WEERL H AT E
Troun Lyoany] 1 23 .

m T oBANGS

FT HOURS WOAMED
3 PT (PER WEEK)

PERSONNEL USE ONLY: COMPLETE THIS SECTION FOR NEW HIRES
WOR .
GCOMP A ND.

v

COMPLETE PENSION INFORMATION

 VAGATION:
SICK LEAVE IND

[j_-\' R

0w F

E] GENERAL

O Law enFoncement

D NONE

[ stare [] TEACHERS

PERSONAL DATA:

COMPLETE ALL DATA IN TUHIS SECTION FOR NEW HIRES, RE-HIRES,

ENTER ONLY DATA CIANGED FOR ALL OTIIER PERSONNEL ACTIONS,

SOCIAL SECURITY NO.

MARITAL STATUS

RIRTIE DATE

EMPLOYEE'S TELEPHONE NO.

O swere

O aarnien

)

EMPLOVEE'S STREET ADDRESS OR P.O. BOX NO.

Ty

STATE ‘71

EDULATION

G

IF NAME CHANGED, ENTER FORMER NAMT

{CERCLE)

SPOUSE'S FULL NAME

234567
89505112
13 14 15 16 17 18

INSURANCE BENEFICIARY: FULL NAME

RELATIONSHIP

ADDRIESS

PENSION BENEFICIARY: FULT, NAME

ADDRESS

COMPLETE FOR LEAVE OF ADS. OR RETURN FROM LEAVE

EEOC INFORMATION

O palD
3 unPAID

{0 MILITARY
O PERSONAL
3 SUSPENSION FROM DUTIES

O MATERNITY
O 1LLNESS
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07-26-2005
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O wiite

[J oriENTAL
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O ornenr

O -mALE

O fFearaie

CHECK REASON AND EXPLAIN COMPLETELY BELOW IN REMARKS
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TERMINATION/OFF RAYROLL

ELIGBLE FOR REMRE
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t VOLUNTARY

[ loain-arF
2 LACK OF WORK
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3 DISCHARGED | 4

[JoeatH
z ‘

[Jeeacetor
5 ABSENCE

ADDITIONAL INFORMATION

/

SIGN BELOW
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!
f

xXD»EMI

Back on job from military leave on
07-26-2005
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Tuesday, March 29, 2005 : | | ‘}?E' C E

7))
9 005
TO: Captain Charles Gunnels
Patrol Division
FROM: ‘Deputy:Asthony Colbert -

I appreciate the opportunity to remain on Patrol until 1 complete the next EVOC
class. However, due to personal reasons, I respectfully request a transfer to the Corrections
- Division,

Respectfully submitted,

EM#M&MW '

/——“

cc: Lt. Wayne Hart
Major Robert L. White
Chief James Allen
Sheriff Jerry Modena



Georgia Public Safety Training Center
1000 Indian Springs Drive
Forsyth, Georgia 31029-9599

Sonny Perdue Phione (478) 993-4000 Fax (478) 993-4406 J. Dale Mann
Governor Divector
March 25, 2005
Sheriff Jerry Modena ' l APR 5 2005
Bibb County Law Enforcement Center Dg
P.0. Box 930 17
Macon, GA 31202 V[’
Dear Sheriff Modena:

In accordance with state mandated academy regulations and Training Center policy, this letter will
serve as notification to you that Anthony Colbert as failed to successfully complete the
Emergency Vehicle Operation portion of the Basic Law Entorcement Training, for the reason(s)
checked below. Failure, dismissal or withdrawal from any Georgia Public Safety Training Center
course means that no training credit has been earned nor given to the student and any subsequent
readmission to this class must be for the entire length of the course.

Failure to achieve a minimum passing score on a required written examination.

X Inability to demonstrate minimum skill competence evidenced by failure to
achieve a passing score on a required performance examination.

Absence from scheduled class time for more that 5% of the course length.
Voluntary withdrawal from the course effective 00/00/0000 at 0:00PM.

Other: Pre-registered but failed to attend.

Please note that if a peace officer student is dismissed for disciplinary reasons, the Training Center is
required to notify the Georgia Peace Officer Standards and Training council within five business days.

We regret any inconvenience this situation has caused and thank you for your continued support and
participation in Training Center programs.

Sincerely,
J¢Dale Mann
tor

JDM:wip
cc: Course File



RECEIVED

e
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APR2 12

KEY:(PERSONNEL USE)

1'/c/""g":’“”"%l

I
‘ L i~
: (PERBONNEL U . 25
LAD: (PERS se) ( ?BB COUNTY . 1=y
DAY To:f o
Vil I%Z PERSONNEL ACTION FORM 22 | M2
Ev. 8/42 7
- CHEGK ALL PERSOHNEL AGTIONS RITIATED BY THIS FORM
Al CInew wne [C]PAY CHANGE Mlpeciass  {T] GHANGE IN PERSONAL DATA [C] TeAMINATION
[JJor cHaNGE [[] START LEAVE OF Ams,
() reHIRE TRANSFER [ ] PROMOTION  [7] GHANGE IN PAYROLL OROUP [C] RETURN LEAVE OF ABS.
COMPLETE THIS SECTION FOR ALL PERSONNEL ACTIONS
EMPLOYEE STATUS | EMPLOYEE'S LAST NAME FAST NAME e[ FHokats” NOT DATE PRCPAR
Bl Troc e MO. | DAY | YEAR
PART TIME Colbert Anthony 2|18lof0j1] 04| 06 | 05
[ ] TEMPOAARY . .

x

GOMPLETE THIS SECTION FOR NEW HIRE, REHIRE, CHANGE IN PAYROLL GROUP

C AATE BASE PAY RATEl GRADE STEP |.JOR CODE JOB TITLE DEPT. NO.
! WEEKLY 22 BHIONTHLY | $ :
JHouR DDAI.VI 23 .
GOMPLETE THIS SECTION FOR PAY AND/OR JOB CHANGES, TRANSFERS, RECLASSES, PROMOTIONS
RATE BASE PAY RATE | GRADE STEP | JOB CODE 308 TITLE DEFT, MO,
EEKLY 23 _[RrmONTILY,
D|sffeEaya pesoets -2 8 so1 | 10 0| 7} 1| Deputy Sheriff 409
WEE [meadp LY
e I et 1 23 Y224,81 s01 | 10 0| 7| 1| Deputy Sheriff 412
PERSONNEL USE ONLY: COMPLETE THIS SEGTION FOH NEW HIRES COMPLETE PENSION INFORMATION
ET HOURS WORNED W ER’ ACATION:
El O renween 3A sscx LEAVE iND, |5 [ generat [ Law enroncement
Qv O~ Oy Onw (1 stare [reachens [ none
. COMPLETE ALL DATA IN THIS SECTION FOR NEW IHRES, RE-ILRES.
PERSONAL DATA: ENTER ONLY DATA CHANGED FOR ALL OTHER PERSORNEL ACTIONS.
SOCIAL SECURITY NO. T\!.-\_RITJ\L STATUS BEIRTIH DATYE EMPLOYEE'S TELEPIIONE NO.
O svery, B aranmien { )
EATPLOVEE'S STREET ADDRESS OR P.O. BOX NO. CITY STATE zie
L]
. , R . EDUCATION - :
G IF NAMF CHANGER, ENTER rqar\ma NARIE (CTRCLE) SPOUSE'S FULT, NAME
‘ 12345867
‘< 8910 11 12
'.: I3 14 15 16 17 18
INSURANCE BENEFICIARY: FULL NAME RELATIONSHID ADDRESS
. l'
PENSION BENEFICIARY: FULI NAME ADDRESS
= COMPLETE FOR LEAVE OF ADS. OR RETURN FROM LEAVE EEOC INFORMATION
g O paID O MILITARY [ MIATERNITY | ESTIMATED RETURN O BLACK
O 1a -} O PERSONAL T ILLNESS o 1 wiiTe O marLe
£ | 1 | Y UNPAID | O suspension Froat buTies | DATE: 1 | O orentaL '
m RETURN " O AMERICAN-INDIAN
[~ O FRONE, | DATE ' O SEANISH-SURNAME | 3 oo iii e
LEAVE . | RETURNED: OTHER P :
CHECK REASON AND EXPLAIN COMPLETELY BELOW IN REMARKS ~ \
" TERMINATION/OFF RAYROLL ELIGBLE FOR REHIRE
J out [Juac-ofF []Nvomurma.v CJsemrement| ] oEath CEAVE OF [Jves [~ !
T VOLUNTARY |3 LACK OF WORK .,DISCHAHGED 1 3 | & ABSEMCE ?
- ADDITIONAL INFORMATION / SIGN BELOW /
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Office of the Sheriff
Bibb County, Georgia

P.0. Box 930
MACON, GEORGIA 31202-0830
Jerry M. Modena, Sr. (478) 746-9441 James W. Allen
SHERIFF FAX (478) 750-2181 CHIEF DEPUTY

April 1, 2005

To: Major White
Major Pearce

From: Chief Allen 9/144

1 have received requests from Deputies Anthony Colbert and Jeffery Lary to
transfer out of the Patrol Division.

Effective Wednesday, April 6, 2005 Deputy Anthony Colbert and Jeffery Lary are
transferred from Patrol to the Corrections Division.

They will need to contact Major Pearce to receive the information concerning

squad assignments and on what shift to report for duty.

cc: Sheriff Modena /



Tuesday, March 29, 2005

TO: - Captain Charles Gunnels
: Patrol Division

FROM: - Deputy Anthony Colbert

I ap‘preciaté the opportunity to remain on Patrol until I complete the next EVOC

class. However, due to personal reasons, I respectfully request a transfer to the Corrections .

- Division.
Respectfully submitted,
% A
=

cc. Lt Wayne Hart ‘
Major Robert L. White
Chief James Allen -
Sheriff Jerry Modena



Office of the Sheriff
Bibb County, Georgia

P.O. Box 930
MACON, GEORGIA 31202-0930
Jerry M. Modena, Sr. ‘ (478) 746-9441 James W. Allen
SHERIFF FAX (478) 750-2181 CHIEF DEPUTY

March 28, 2005

To: Deputy T.C. Colbert
Re: EVOC

Fr: Captain Gunnels
7

Deputy Colbert,

On March 25™ you failed to satisfactorily complete the Emergency Vehicle Operation
course at the GSPTC. There should be no reason for a deputy sheriff holding the rank of
Sergeant not to pass a driving course.

Effective this date, you will no longer hold the rank of Administrative Sergeant. You
will reschedule the EVOC class at the earliest possible time. Failure to complete the
course will result in your reassignment to Corrections or Detention Division. You will
park your Bibb County issued vehicle at the Bibb County Law Enforcement Center until
you satisfactorily complete the EVOC class. During this period you will not use your
Bibb County issued vehicle for personal use or off-duty employment. You are
responsible for your transportation to and from work. Effective shift change on April 2™
you will assume Saldivar’s schedule in B-Sector.

Cc: Chief Allen
Major White
Lt. Hart
Personnel file



PERFORMANCE EVALUATION

Employee Name: _SGT. (. (of BEET Supervisor L+ H ART .

Position: rpm“szm, SE’ REEAIT Date: 023 / o J‘,/OS’
Is this employee's job properly described in the job description? X__ YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
2. Consistently turns out a good volume of work.
@ Amount of work completed is satisfactory but not unusual.
4.
5.

Output barely acceptable.
Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. ‘
1. Unusually high-grade work is consistently performed.
2. Quality is exceptional in all respects. ‘
o) Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness,

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.

@ Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.
4, Cannot always be refied upon to get desired results without considerable
supervision,
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.
1. Thinks quickly and logically in ail situations. Judgment can always be depended upon.
. Judgment usually of a high degree.
é Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. '
L Brilliant and keen-minded, coupled with eagerness to learn.
2. Quick to grasp new ideas and methods,
3 Learns satisfactorily.
4, Learns by excessive repetition. Needs guidance.
5. Stow in learning even simple procedures. Needs constant guidance,

Attitude. Consider attitude toward job and firm.
1.~ Enthusiastic about type of work; booster of firm.
2, Happy on job; favorable attitude toward firm,
@ Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm,
5. Disgruntled on job; critical of firm,

]

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact,

1. Exceptionally successful in working with and assisting others.

2. Quick to volunteer to work with and assist others.

(3). Generally works well with and assists others. -
4. Cooperation must be solicited, Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
@ Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work,

4, Barely capable of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments: (72 fawer /5 4 [fTorwer Sgmbesvs s/ pUES
HLS Durt&s s pie. . *

Supervisor: /- - /3_'_3> Date: @ 7 g §g-9 .5~

Officer: _‘SQTI /A Date: &5"04*0\5’-



. VEK-DUTY EMPLOYMENT REQUEST FORM
(To be turne "“‘7:' to divisiaz ihead prior (o beginning o, ffduny employment)

_ )
Officer’s Name: WTHor'T YLBELT ' Date: 2 O0S
Division; ﬁrfﬂ b4 ~ BSO Employment Date: [~/ 01 G )

Present Shift: 777, D Hours: /02 to AA/‘N Off Days; 77?1 FRI

Business/Individual Offering O.D.E.: 55uz.,4#z,4ph AiBLE ﬂ//urfeﬁ
Address of O.D.E. location:_ /) /10 fJEwBrrd A
O.D.E. Starting Date: ()2 /OS5~ 0.D.E. Ending Date:
Q.D.E. Hours: Per Day 3 Per Week - Per Month é -7
O.D.E. Salary (per hour): § 20 ~5 Regular duty hours date of O.D.E. £ 70 Dom

County Equipment Required for O.D.E.: , D

Badge & ILD. B¥es Ono Uniform Byes Ono
Vehicle &ves COno Weapon pyés Ono
Radio E@Ves Ono - Other - n

Factors to be considered:
Does business sell/serve alcoholic beverages? o yes o N
List briefly the duties expected by person offering O.D.E._ SErue 7y (fheKo e LT )

Does busiriess provide W-2 form? Oyes ©Tio
Does business provide workers’ compensation for injuries incurred in non-emergency

situations? Oyes Do
Does the officer understand he will not be covered by Bibb County workers’ compensation while working
an off-duty job? - &yes Ono

Does the officer take the responsibility on himself for any injury he may.incur while employed in an off-
duty job where the employer will not provide workers’ compensation? Gy& Gno ]

Does the officer understand that Bibb County will not make any paymext or provide any defense for claims
against the officer arising while the officer is engaged in oft-duty employment, including any

claims involving the officer’s use of a Bibb County vehicle? . Yes Qno
Doaes the officer understand he will immediately become an on-duty officer when an emergency situation
arises where a violation of the law occurs in his presence? ¢s Ono

THE SIGNATURE OF THE OFFICER BELOW ACKNOWLEDGES HIS/HER UNDERSTANDING OF THE

ABOVE FACTORS AND THAT THE SHERIFF RETAINS THE RIGHT TO RESCIND PERMISSION FOR

. ANY OFF DUTY JOB THAT PLACES THE DEPUTY IN JEOPARDY, ENDANGERS THE PUBLIC, AFFECTS
THE GOOD NAME OF THE SHERIFF’S OFFICE, OR AFRECTS THE ABILITY OF THE DEPUTY TO
PERFORM HIS/HER AS$SIGNED DUTIES. ’ . -

,AZ%« n‘/Zﬁg—. e ///424/?/,4‘0 ///j

Signatureof Officer R uesting O.D.E. Squad I;R%fﬁt's Approval
»
May £

W)ivision Head Approval

!

*

App of Sherifl or Chief Deputy
(Required if requesting officer is a Division Head)



TR L . )

. OFF-DUTY EMPLOYMENT REQUEST FORM

. (To be turne jfo thl head prior to beginning o) duty employment)
Officer’s Name: ’/Z;r//op}’ 22 /3578 \ ‘ Date: D)/ OOS

Division: ﬁi?—ﬂ(oz. - BSO Employment Date: D019 /

Present Shift: )‘\, AY Hours: {& to ) OffDays: 7ues £ Lo Ms

Business/Individual Offering O.D.E.: Sop, ¢

Address of O.D.E. location:fZuie /K }\

O.D.E. Starting Date:_ O/ /405 0.D.E. Ending Date:
0O.D.E. Hours: Per Day Per Week Per Month 8)

County Equipment Required for O.D.E.:

Badge &£LD. &¥yes fino Uniform Byes 0O no
Vehicle Gyes 0Ono Weapon Byes Ono

Radio Eyes Ono - Other

Factors to be considered:
Does business sell/serve alcoholic beverages? Cyes &b /
List briefly the duties expected by person offering O.D.E. SErueTT bﬂmmm [ ,4;»5’5;4)

Does business provide W-2 form? &ves Oino

Does business provide workers’ compensation for injuries incurred in non-emergency
sttuations? Oyes BETo

Does the officer understand he will not be yd by Bibb County workers’ compensation while working
an off-duty job? - Eyes Ono N

Does the officer take the responsibility on himself for any injury he may.incur while employed in an oﬁl
duty job where the employer will not provide workers’ compensation? 8ves Ono

Does the officer understand that Bibb County will not make any paymeit or provide any defense for claims
against the officer arising while the officer is engaged in off-duty employmeat, including any

claims involving the officer’s use of a Bibb County vehicle? . yes QOno
Does the officer understand he will irnmediately become an on-duty officer when an emergency situation
arises where a violation of the law occurs in his presence? yes Ono

THE SIGNATURE OF THE OFFICER BELOW ACKNOWLEDGES HIS/HER UNDERSTANDING OF THE
ABOVE FACTORS AND THAT THE SHERIFF RETAINS THE RIGHT TO RESCIND PERMISSION FOR

. ANY OFF DUTY JOB THAT PLACES THE DEPUTY IN JEOPARDY, ENDANGERS THE PUBLIC, AFFECTS
THE GOOD NAME OF THE SHERIFF'S OFFICE OR AFFECTS THE ABILITY OF THE DEPUTY TO
PERFO HIS/HER ASSIGNED DUTIES.

Division Head Approval

Approval of Sherifl or Chief Deputy _
(Required if requesting officer is & Division Head)



[ T T T S W)

_ OFE-DUTY EMPLOYMENT REQUEST FORM
(To be turne ' to dtvi.Zead prior fo beginning o, | duty employment)

Officer’s Name: 47’//0&?

22 ' Date; (V/)-/O- OS5
Division: /27X 04 : BSO Employment Date: (/0! < |
Present Shift; }’5)4‘?’ Hours: 6 to 2 Off Days: 7nezs ¢ Los)s

Business/Individual Offering O.D.E.. KR YsTae
Address of 0.D.E. location: £Iversi N M & <rwe <7
O.D.E. Starting Date: £/ ;25"0 S O.D.E. Ending Date:

O.D.E. Hours: Per Day _@ Per Week PerMonth /.2
O.D.E. Salary (per hour): $ 2 Regular duty hours date of O D.E

County Equipment Required for O.D.E.: D E

Badge &1.D. &yes 0Ono Uniform ofes Ono

Vehicle Gfes_ Ono Weapon Of¥es Ono n

Radio Gges Ono.  Other 1Al

Factors to be considered:

List briefly the duties expected by person offering O.D.E.__ < v uwe ( Jorgy

Does business sell/serve alcoholic beverages? Dyes 815
Aﬁbmé f'?ff9

Does business provide W-2 form? B¥es Ono
Does business provide workers® compensation for injuries incurred in non-emergency
situations? Cyes &fio ,
Does the officer understand he will not be covered by Bibb County wotkers’ compensation-while working
an off-duty job? - Byés Ono

Doss the officer take the responsibility on himself for any injury he may incur while employed in an off-
duty job where the employer will not provide workers’ compensagion? gvés Ono .

Does the officer understand that Bibb County will not make any paymerlt or provide ary defense for claims
against the officer arising while the officer is engaged in off-duty employment, including any

claims involving the officer’s use of a Bibb County vehicle? . @ye&s 0Ono
Does the officer understand he will immediately become an on-duty officer when an emergency situation
arises where a violation of the law occurs in his presence? @yés Ono

THE SIGNATURE OF THE OFFICER BELOW ACKNOWLEDGES HIS/HER UNDERSTANDING OF THE

ABOVE FACTORS AND THAT THE SHERIFF RETAINS THE RIGHT TO RESCIND PERMISSION FOR

. ANY OFF DUTY JOB THAT PLACES THE DEPUTY IN JEOPARDY, ENDANGERS THE PUBLIC, AFFECTS
THE GOOD NAME OF THE SHERIFF'S OFFICE, OR AFFECTS THE ABILITY OF THE DEPUTY TO

PERFORM HIS/HER ASSIGNED DUTIES.

e, (e

Signaturedf Officer R esting O.D.E.,

Division Caqain's Approva

4. (.

Approval of Sherifl or Chief Deputy
(Required if requesting officer is a Division Head)




PERFORMANCE EVALUATION

Employee Name: A (:Q&&*Z CZ(: ) Supervisor, Y& MI//}E’ //7
Position:; nggggﬂﬁ_ ngggé) Date: UTﬂn. 03/ 2445

Is this employee's job properly described in the job description? &« YES NO

—

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

Extraordinary volume of work completed.

Consistently tums out a good volume of work.

Amount of work completed is satisfactory but not unusual.

Output barely acceptable.

Amount of work entirely inadequate.

Sh:*-‘-!-'-’@.—

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. ‘

Unusually high-grade work is consistently performed.

Quuality is exceptional in all respects.

Quality is of high grade, but not exceptional.

Work is reasonably complete, accurate, and presentable.

Work usually lacking in thoroughness, accuracy, or neatness.

MPQN.—

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.

b Applies himself well but occasionally needs direction and supervision.
3 Fairly refiable and conscientious. Normal supervision required.
4 Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and -
judgement in unusual situations, where discretion is allowed.
Thinks quickly and logically in all situations. Judgment can always be depended upon,
2. . Judgment usually of a high degree.
6? Occasionally makes errors in judgment. Needs some general instruction.
4 Makes frequent errors in judgment. Works best with detailed mstructlons
5 Judgment entlrely undependable.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. '

Brilliant and keen-minded, coupled with eagerness to learn.

Quick to grasp new ideas and methods.

Learns satisfactorily. '

Learns by excessive repetition. Needs guidance.

Slow in learning even simple procedures, Needs constant guidance,

(I R TR T

Attitude Consider attitude toward job and firm,

1. Enthusiastic about type of work; booster of firm.
Happy on job; favorable attitude toward firm.
Seems to be satisfied with job and firm.
Shows little interest in either job or firm.
Disgruntled on job; critical of firm.

MPP%

b}
Cooperation. Consider extent to which eniployee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.
- L Exceptionally successful in working with and assisting others.
2. Quick to volunteer to work with and assist others.
(> Generally works well with and assists others. : -
4, Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for fiture development. Given opportunity, could be

expected to go far in the organization.
(@ Capable of developing beyond present level of work,

3. Has probably reached most suitable job or level of work,

4. Barely capable of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.
Comments: 5 )"'# z f)" W/ z f 2 A//

ﬂ/ﬂ a L JA// f%ﬁ-é.'rcf,

Supervisor:

Date: d///d 3// & S
Date: 67/-0:3—(75




EPLLILY NASUVINA R OOBEURD ) UFEIUY

OFF-D*'TY EMPLOYMENT REQUEST1 M
(To be turned In tv _uvision h jd prior to beginning of off duty employment)

Officer’s Name; %’/‘/—r’p}w" LWRBELCT Date:_/ 2 20O O /

Division: ﬁ@»ﬂe@a’- : BSO Employment Date:_/J4/ 1>/ <7 /
Present Shift: /1/) Hours:_/)¢m to (pnm~ OFf Days: 7Hurs. 7 <7\

Business/Individual Offering O.D.E.: /2D iwme Acrss Gﬂmsms/?ﬁ T }-B

Address of O.D.E. location: Z /E 2 / A A% o~ K S B o TH
O.D.E. Starting Date: / 22 230%  0D.E. Ending Date: /22409 ﬁ:: - /; Ij
O.D.E. Hours: Per Day A/ﬁ% > Per Week Per Month

. =
O.D.E. Salary (per hour): $ )5 Regular duty hours date of 0.D.E,

County Equipment Required for O.D.E.:
B¥es Ono

Badge & I.D. Gyes Ono Uniform

FeEVE

Vehicle BVes Ono Weapon &Yes Ono
Radio Q’ﬁ & no Other N noe 9 004
[

Factors to be considered:
Docs business sell/serve alcoholic beverages? Oyes &6
List briefly the duties expected by person offering O.D.E. <z e v ¥ /

—F

Does businiess provide W-2 form? Oyes OO0

Does business provide workers’ compensation for injuries incurred in non-emergency
situations? D yes o

Does the officer understand he will not be covered by Bibb County workers® compensation while working
an off-duty job? - es Ono . :

Does the offficer take the responsibility on himself for any injury he may.incur while employed in an off-
duty job where the employer will not provide workers’ compensation? es Ono

Does the officer understand that Bibb Couaty will not make any paymerdt or provide ary defense for claims
against the officer arising while the officer is engaged in off-duty employment, including any

claims involving the officer’s use of a Bibb County vehicle? oy6&s  Gno
Does the officer understand he will immediately become an on-duty officer when an emergency situation
arises where a violation of the law occurs in his presence? es Ono

THE SIGNATURE OF THE OFFICER BELOW ACKNOWLEDGES HIS/HER UNDERSTANDING OF THE
ABOVE FACTORS AND THAT THE SHERIFF RETAINS THE RIGHT TO RESCIND PERMISSION FOR

. ANY OFF DUTY. JOB THAT PLACES THE DEPUTY IN JEOPARDY, ENDANGERS THE PUBLIC, AFFECTS
THE GOOD NAME OF THE SHERIFF'S OFFICE, OR AFFECTS THE ABILITY OF THE DEPUTY TO

/—r:%

Squad &i€utenant’s Approval (

Yol K X

Diﬁsion Head Approval

App of Sherifl or Chief Deputy
(Required if requesting officer Is a Division Head)



AFELFLY LASUINL L ORI DD UERICE

- OFF-DF'TY EMPLOYMENT REQUEST! RM
(To be turned in t. _ivision hed prior to beginning of off duty employment)

Officer’s Name: N7 OLREETT Date; /2 2> (O ~
Division; ﬁ‘?ff o : BSO Employment Date: &’ S0/ 7/
Present Shift: 777 ) Hours: /0™ to Losr OF Days:  7/uns ¢ F72 |

Business/Individual Offering O.D.E.: _ S0,

Address of O.D.E. Jocation: /)ﬁﬁkﬁ £ )) .

O.D.E. Starting Date: /2 2/ >4/ 0.D.E. Ending Date:
O.D.E. Hours: Per Day L Per Week &+ | Per Month 27/

O.D.E. Salary (per hour): § /7 2& Regular duty hours date of O.D.E, VM

County Equipment Required for O.D.E.: .
Badge & I.D. &yes Ono Uniform B¥es Ono D EGC EIV =

Vehicle Byes Ono | Weapon (3yes Ono .
Radio B¥es Ono Other N cec 91 o0

Factors to be considered: U u -
Does business sell/serve alcoholic beverages? o yes OB / > .
List briefly the duties expected by person offering O.D.E;. <=z ux ITT// S AT & ot

Does business provide W-2 form? Byes BTo
Does business provide workers’ compensation for injuries incurred in non-emergency

situations? Oyes &fio
Does the officer understand he will not be covered by Bibb County workers® compensation while working
an ofF-duty job? - BYes Tno

Does the officer take the responsibility on himself for any injury he may.incur while employed in an off-

< duty job where the employer will not provide workers’ compensation? Byés Ono
Docs the officer understand that Bibb County will not make any paymertt or provide any defense for claims

against the officer arising while the officer is engaged in off-duty employment, including any

claims involving the officer’s use of a Bibb County vehicle? . 8yé&s 0Ono
Does the officer understand he will immediately become an on-duty officer when an emergency situation
arises where a violation of the faw occurs in his presence? es Ono

THE SIGNATURE OF THE OFFICER BELOW ACKNOWLEDGES HIS/HER UNDERSTANDING OF THE
ABOVE FACTORS AND THAT THE SHERIFF RETAINS THE RIGHT TO RESCIND PERMISSION FOR

. ANY OFF DUTY JOB THAT PLACES THE DEPUTY IN JEOPARDY, ENDANGERS THE PUBLIC, AFFECTS
THE GOOD NAME OF THE SHERIFF'S OFFICE, OR AFFECTS THE ABILITY OF THE DEPUTY TO

PERFORM R ASS fG.NBD DUTIES. )
ignaturé of Officer Reqil ing O.D.E,

Captain’s’Approval

App of Sheriff or Chief Deputy

(Required if requesting officer is a Division Head)

Divﬁon Head Approval




GRAHAM A, THORPE
CHIEF ASSISTANT DISTRICT ATTORNEY

OFFICE OF THE DISTRICT ATT‘O:R'NEY T JIMMY L MELVIN
! : CHIEF INVESTIGATOR
MACON JUDICIAL CIRCUIT

ROBIN O, FLAMDERS STATE OF GEORGIA 2ND FLOOR GRAND BUILDING
SENIOR ADMINISTRATIVE ASSISTANT 661 MULBERRY STREET

DISTRICT ATTORNEY MACON, GA 31201

PHONE (478) 621-6427
HOWARD Z. SIMMS FAX {478} 521.6418

DISTRICT ATTORNEY

December 10, 2004
De.puty Colbert
Bibb Co. Sheriff’s Office
‘Macon, GA 31201
Re: B02-20589
Dear Deputy Colbert:

T “While we have discussed this case at the time of the reinactment of the wreck, I have
never given you a formal answer on the prosecution of this case.

It is my determination, after reviewing all the informatiori that no felony charges are
warranted.

Please consider this case closed in that regard.
You and the other trafﬁc officers, should be éomnﬁénded for the thofough nvestigation.
Call nie if you ha\{e any questiéns. |

o | :s_incéray,

< ] Y/
W Cobbtt

Elizabeth K. Bobbitt
Assistant District Attorney




PERFORMANCE EVALUATION

Employee Name: _Sgt. Colbert,Anthony Supervisor Lt.Hart
Position: Patrol Sergeant Date: Sept.28,2004
Is this employee's job properly described in the job description? YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
A Consistently turns out a good volume of work.
Amount of work completed is_satisfactory but not unusual.
¥* Qutput barely acceptable. @
Amount of work entirely nadéquate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. _
1. Unusually high-grade work is consistently performed.
2. Quality is exceptional in all respects.
) Quality is of high grade, but not exceptional.
4 Work is reasonably complete, accurate, and presentable.
5 Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.
V) Applies himself well but occasionally needs direction and supervision.
3, Fairly reliable and conscientious. Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision,

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.

Thinks quickly and logically in all situations: Judgment can always be depended upon.
Judgment usually of a high degrce

Occasionally makes errors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.

Judgment entirely undependable.

w A Wi~



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. ‘

Brilliant and keen-minded, coupled with eagerness to learn

Quick to grasp new ideas and methods.

Learns satisfactorily.

Learns by excessive repetition. Needs guidance.

Slow in learning even simplé procedures. Needs constant guidance.

LALE -

Attitude. Consider aititude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
2. Happy on job; favorable attitude toward firm.
3 Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

%
Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact,
1. Exceptionally successful in working with and assisting others.
3) Quick to volunteer to work with and assist others.
3. Generally works well with and assists others. -
4 Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization,
1. Outstanding candidate for future development. Given opportunity, could be
expected to go far in the organization.
@ Capable of developing beyond present level of work.
3. Has probably reached most suitable job or level of work.
4, Barely capable of handling present level of work.
S. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments: Sgt. Colbert is a first time sergeant and is doine a fine job.

His duties in running the squaﬁ is tough and he seems to

N

Handle them quiet well.

Date:

Date:




) . ; 1

o

.. BIBB COUNTY DEPARTMENT OF PERSONNEL
‘ MERIT INCREASE REVIEW FORM

% QETURN VO PERSUNMNEL 8Y: BIILSACL *%

TO: SHERLFF=~PATROL (PATRGL) DATE:  b8/26/04

NAME: COUBERT AMTHOWY © JOB TITLE: DEPUTY SHERIFF

PAY GROUP: 23 DEPARTMENT: __%99  EMPLOYEE NO: 28631

ON 18/41/04 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

crow: GRapE: 5%t step U9 paEOFpay. _ 1r463+80 SERITRUNTHLY
TO: GRADE: 59l grep, _ LU RATE OF PAY: 15521487 SERI-NOWTHLY
1. HAS EMPLOYEE'S ATTENDANCE BEEN SATISFACTORY? ves @ no I
2. HAS EMPLOYEE ABUSED SICK LEAVE? vesl  nNO
3. EMPLOYEE’S ADVANCEMENT POTENTIAL IS:

EXCELLENTL] Goob [ Poor [0 NEEDS MORE EXPERIENCE [J
4 EMPLOYEE'S OVERALL JOB KNQWLEDGE IS:

EXCEPTIONAL [] GOOD [ SATISFACTORY [ POOR[]

5. EMPLOYEE’'S COOPERATION WIJH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC iS:
EXCEPTIONAL [[] GOOD SATISFACTORY [ POOR []

6. EMPLOYEE’S INITIATIVE AND Rl?éURCEFULNESS 1S:
EXCEPTIONAL [] GOOD SATISFACTORY [1 POOR[]
7.SINCE THE LASXPPRA%SAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY [

IMPROVED MADE LITTLE OR NO CHANGE Ll HAS SLIPPED BACK []

8. THE OVERALL JOB PEFIgF’HMANCE HAS BEEN: UNSATISFACTORY [l POOR []
FAIR [] GOCD VERY GOOD [] OUTSTANDING []

COMMENTS: Sgt. Colbert is m
supervisor. Thus far he is doing a good job. He should improve with

patrolman to 3

more experilence,

r]

/

BASED ON THIS EVALUATION | (BECOMMEND ¥ -DO NOT RECOMMEND [) THIS EMPLOYEE
BE ADVANCED ONE STEP IN jC}O‘RDA%T\E THE COMPENSATION PLAN REGULATIONS.
EMPLOYEE'S SIGNATURE: Fror, 2 _ DATE: | 9-9- 59“}

(EMPLOYEE'S, SIGNATURE DOES NOT NEWMEAN AGREEMENT WITH REVIEW)

SUPERVISOH’SSIGNAT;J?: £ 7 M{;ﬁw’ )z/ﬂ—/v/?ﬁ " DATE: Z-%-°
DEPARTMENT HEAD: _/\ f{: W— onte: 24T “P4

DISTRIBUTION: ORIGINAL — PERSONNEL DEPT. 3rd COPY — PAYROLL }

— ok Pk SR P —
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Bibb County Depart)ment of Personnel

Performance Evaluation

Employee Name: { klbef_i; ﬁnﬁag? Supervisor II: Wakge %gz
Job Title: pﬁ‘?@ir ( &i’ggz é'ai ) Date: _Z~ @~ Gﬁ/

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

1. Bxtraordinary volume of work completed.
Ve Consistently turns out a good volume of work.
3.
4,
5.

Amount of work completed is satisfactory but not unusual.
Output barely acceptable.
Amount of work entirely inadequate.

Comments:

Ouality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.

1. Unusually high-grade work is consistently performed.

2, Quality is exceptional in all respects.
&>  Quality is of high grade, but not exceptional.
4.
5.

Work is reasonably complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, or neatness.

Comments:

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.

& Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable
supervision.
.5:.. [Entirely undependable, Needs constant supervision,

&

Comments:

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
Lo Judgment usually of a high degree.
3. Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

(Continued on Reverse Side)



Ability to learn. Consider employee's mental ability in mastering new routu.e, grasping explanations, and

retaining this knowledge.
1. Brilliant and keen-minded, coupled with eagemess to learn.
2 Quick to grasp new ideas and methods.
3. . Leams satisfactorily..
4. ‘Learns by excessive regetition. Needs guidance. - - :
5. Slow in learmng even sunple procedures. Needs constant gu1dance
Comments: - ‘

Attitude. Consider attitude toward job and firm.

1. Enthusiastic about type of work; booster of firm.
P Happy on job; favorable attitude toward firm.

3. Seems to be satisfied with job and firm.

4, Shows little interest in either job or firm.

5. Disgruntled on job; critical of firm.

Comments:

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.

1. Exceptionally successful in working with and assisting others.
2. Quick to volunteer to work with and assist others.
é? Generally works well with and assists others.
4, Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.
Comments:

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization.
1. Outstanding candidate for future development. Given opportunity, could be
expected to go far in the organization.
N Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.
4. Barely capable of handling present level of work.
5. Entirely out of place in present job. Should be moved to simpler work or dismissed.
Comments: Ady y m ) y ' N Eace

If applicable, list Employee’s special job accomplishments since last evaluation:

If applicable, specify needed action for Employee’s improvement:




PERFORMANCE EVALUATION

Employee Name: 53 i Qa)”;ang CQMEIZ Supervisor Lre wd?n £ _/4/0)7&

Position: Defnu?}‘r/g (@7}/‘6/!) Date: _ g & = 24— d 5/

Is this employee's job properly described in the job description? ‘/YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
@ Consistently turns out a good volume of work.
. Amount of work completed is satisfactory but not unusual.
4. Output barely acceptable.
5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handied. _
1. Unusually high-grade work is consistently performed.
2, Quality is exceptional in all respects.
3 Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.
2 Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.
4, Cannot always be relied upon to get desired results without considerable
supervision.
S. Entirely undependable. Needs constant supervision.

Judgment Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.

Thinks quickly and logically in all situations. Judgment can always be depended upon.
Judgment usually of a high degree.

Occasionally makes errors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.

Judgment entirely undependable.

5-":'-“-9’.%:"



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. '

L Brilliant and keen-minded, coupled with eagerness to learn.
V2 Quick to grasp new ideas and methods.
3. Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
22  Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm,
5. Disgruntled on job; critical of firm.

5
Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact,

I Exceptionally successful in working with and assisting others.
> Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4, Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and_ambition for future growth. Review all the factors previously considered and judge -

employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

Qutstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.

Capable of developing beyond present level of work.

Has probably reached most suitable job or level of work.

Barely capable of handling present level of work.

Entirely out of place in present job. Should be moved to simpler work or dismissed.

.U‘P.'-".m] -

Comments: 5_3‘)' Co/ber% PSS Jles + _/E’a /-/7/4% s Tetres
a5 o Jerjean, 7L'/ bud Yhus far L 5 a,o)'nc. a
fine Ja }‘) . / '

upervisor:

- /Mmm ot v _g.z5—af

fficer: Date: ﬂé ~Ro~0 (\/




Office of the Sheriff
Bibb County, Georgia

P.O. Box 930
MACON, GEORGIA 31202-0930
Jerry M. Modena, Sr. (478) 746-9441 James W. Allen
SHERIFF FAX (478) 750-2181 CHIEF DEPUTY

Monday, June 14, 2004

Deputy Anthony D. Colbert
Patrol Division

Dear Deputy Colbert,

It gives me great honor to inform you that effective today you are being
promoted to the rank of Sergeant - Patrol Division.

I would like to commend you for your commitment to the law enforcement
ptofession and for your thirteen (13) years of service with our agency. You have
exhibited knowledge, skills and ability and this has not gone unnoticed.

Congratulations on a job well done Sgt. Colbert!

Sincerely,

G T W

Major Robert L. White

RLW /sw
cc: Capt. Wayne Ennis
Squad Supervisots
Sheriff Modena
Chief Allen
Cindy Gresham/Personnel files



PERFORMANCE EVALUATION

Employee Name: 7/ /? /;'/W Supervisor /%/%% ;/////;
Position: /)/475&/ _ Date: _ K -3¢ = &

Is this employee's job properly described in the job description? £~ YES NO

(Circle the correct response)

Amount of work. Consider numberiof assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
i Extraordinary volume of work completed.
Consistently turns out a good volume of work.
Amount of work completed is satisfactory but not unusual.
Output barely acceptable.
Amount of work entirely inadequate.

.w.a_u%

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. _
I. Unusually high-grade work is consistently performed.
2. Quality is exceptional in all respects.
3. Quality is of high grade, but not exceptional.
@' Work is reasonably complete, accurate, and presentable.
5 Work usually lacking in thoroughhess, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.
L Justifies utmost confidence. A minimum of supervision required.
Applies himself well but occasionally needs direction and supervision.

3. Fairly reliable and conscientious. Normal supervision required.

4. Cannot always be relied upon to get desired results without considerable
supervision,

5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is alfowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
2. Judgment usually of a high degree.
é) Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed i mstructlons
5. . Judgment entirely undependable.



Ability to tearn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. SR : . '
1. Brilliant and keen-minded, coupled with eagerness to learn.
@ Quick to grasp new ideas and methods.
3. Learns satisfactorily.
4, Learns by excessive repetition, Needs guidance.
5. Siow in learning even simple procedures. Needs constant guidance,

Attitude. Consider attitude toward job and firm,
1. Enthusiastic about type of work; booster of firm.
2. Happy on job; favorable attitude toward firm.
é) Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Y

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact,

L Exceptionally successful in working with and assisting others.

2, Quick to volunteer to work with and assist others,

{37  Generally works well with and assists others,
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others,

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
éj Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.

4. Barely capable of handling present level of work.

S Entirely out ef\;&ice in present job. Should be moved to simpler work or dismissed.

Comments: _é& EFerd . et Lot s /ﬂé'[/ Wf% ﬁ%a/%.r.

Supewisor:M %/(/Zé Date: ﬂﬁﬂw}/—z‘ﬂ/

¥ficer: ZelefBv Date: M".g/- L4



—

PERFORMANCE EVALUATION

Emp!oyee Name: Deputy T. Colbert Supeﬂ’iSOr 1t. Ted Jones
Position: Patrolman Date: 12-28-03
~ Is this employee's job properly described in the job description? XX  YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

Extraordinary volume of work completed.

Consistently turns out 2 good volume of work.

Amount of wark completed is satisfactory but not unusual.

Qutput barely acceptable.

Amount of work entirely inadequate.

PIFNEWES

Quality of work. Consider thoroughness accuracy, and orderliness of completed job. Disregard amount of
work handled.

1. Unusually high-grade work is consistently performed.

2. Quality is exceptional in all respects.
@) Quality is of high grade, but not exceptional.
4
5

Work is reasonably complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.
Justifies utmost confidence. A minimum of supervision required.
3 Applies himself well but occasionally needs direction and supervision.
3 Fairly reliable and conscientious. Normal supervision required.
4 Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supemsmn

Judgment. Consider the wisdom of employee's decisions in the absence of detailcd tusiiuctions ano
judgement in unusual situations, where discretion is allowed.
1, Thinks quickly and logically in ail situations. Judgment can always be’ depended upon.
2. Judgment usually of a high degree
@ Occasionally makes errors in judgment. Needs some general instruction.
4 Makes frequent errors in judgment. Works best with detailed instructions.
5 Judgment entirely undependable.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge:
1. Brilliant and keen-minded, coupled with eageress to learn.
@ Quick to grasp new ideas and methods.
3. Leamns satisfactorily.
4. Learns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work: booster of firm.
@ Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.

Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others.

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with a assist others.

v Q-

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization.
1. Outstanding candidate for future development. Given opportunity, could be
expected to go far in the organization.
@ Capable of developing beyond present level of work.
3
4
5

Has probably reached most suitable job or level of work.
Barely capablie of handling present level of work.
Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments: Deputy Colbert is ong of my senior car commanders and proves

By his-manner and attitude that he is a professional.

Supervisor: Date: 12-28-03

Officer:

Date: __/-D7-3
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BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

k% RETURM TO PERSCANEL #Y: 09/415/403 a4

TO: SHERIFF=-PATAOL (PATACL) DATE: GRJZRICH

NAME: COLBERY ANYHMINY D JOB TITLE: DEFUTY SHERTEE

PAY_GROUP:WEE;MDEPARTMENT: 4C9 EMPLOYEE NO: __ 28001

ON 1¢/01/03 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

FROM: - GRADE: %1 grep. _ 9% patEORpay, 1740747 SEMI-RCATHLY
TO: crape: _%¢1 grep; _ LS RATE OF pAy; 114830 SERI-BCNTHLY
1.HAS EMPLOYEE’S ATTENDANCE BEEN SATISFACTORY? ves®@ no [
2. HAS EMPLOYEE ABUSED SICK LEAVE? ves0  NO
3. EMPLOYEE’S ADVANCEMENT POTENTIAL IS:

EXCELLENTL] GoobD [X] POOR L[] NEEDS MORE EXPERIENCE []

4. EMPLOYEE'S OVERALL JOB KNOWLEDGE 1S:
i EXCEPTIONAL [] GOOD[X] SATISFACTCRY [ POORI[]

5. EMPLOYEE’S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC IS:
. EXCEPTIONAL [] GOOD SATISFACTORY [] POOR ]

- 6. EMPLOYEE’S INITIATIVE AND RESOURCEFULNESS IS:
' EXCEPTIONAL 1 GOOD [X] SATISFACTORY [1 POOR[]

7.SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY ]
-‘ IMPROVED [] MADE LITTLE OR NO CHANGE [] HAS SLIPPED BACK []
8.THE OVERALL JOB PERFORMANCE HAS BEEN:  UNSATISFACTORY [] POOR [}
“FAIR [ Goobp X VERY GOOD [] OUTSTANDING []
COMMENTS:

is a pleasure to work with,

BASED ON THIS EVALUATION | (RECOMMEND K] -DO NOT RECOMMEND [ ) THIS EMPLOYEE
BE ADVANCED ONE STEP IN CORDANC?NJ THE COMPENSATION PLAN REGULATIONS.

/
EMPLOYEE’S SIGNATURE: 2% N DATE: (/003

(EMPLOYEE'S SIGNATURE DOES NOT NECESSA AN AGREE MENT WETH REVIEW)

SUPERVISOR'S SIGN,;T(@E: W il DATE: ZA-A2 7
: 74
DEPARTMENT HEAD: A > N 3
PISTRIBUTION: ORIGINAL — PERSONNEL DEPT. 3rd COPY — PAYROLL

1st COPY — EMPLOYEE

;T NN
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ﬁibb County Depax :}nent of Personnel

Performance Evaluation

Employee Name: W MWA/{ Supervisor A]L 72% %M

Job Thtle: Date: Q""' ? /ci

(Circle the correct response)

§

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

Extraordinary volume of work completed,

Conststently turns out a good volume of work.

Amount of work completed is satisfactory but not unusual.

Output barely acceptable.

Amount of work entirely inadequate.

P

Comments:

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.

1. Unusually high-grade work is consistently performed.

2. Quality is exceptional in all respects.
@ Quality is of high grade, but not exceptional.
4
5

Work 18 reasonably complete, accurate, and presentable.
Work usuvally lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.
Applies hirnself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision.
Comments:

Judgment. Consider the wisdom of employee's decisions in the absence of detailed mstructlons and
judgement in unusual situations, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
2. Judgment usually of a high degree.
@ Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.

Comments:

{Continued on Reverse Side)



* -

Ability to learn. Consider emplc_ . ¢'s mental ability in mastering new rov. e, grasping explanations, and
retaining this knowledge.

1. Bnliliant and keen-minded, coupled with eagemness to learn.
@ Quick to grasp new ideas and methods.
3. Learns satisfactorily. N
4. Learns by excessive repetition. Needs guidance.
5. Stow in learning even simple procedures. Needs constant guidance.
Comments: ‘

Attitude. Consider attitude toward job and firm.

1. Enthusiastic about type of work; booster of firm.
@ Happy on job; favorable attitude toward firm.

3. Seems to be satisfied with job and firm.

4. Shows little mterest in either job or firm.

5. Disgruntled on job; critical of firm.

Cornments:

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.

1. Exceptionally successful in working with and assisting others.
@)  Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.
Comments:

Capacity and ambition for future growth, Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization.
i. Outstanding candidate for future development. Given opportunity, could be
expected to go far in the organization.
@ Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.

4. Barely capable of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.
Comments:

If applicable, list Employee’s special job accomplishments since last evaluation:

If applicable, specify needed action for Employee’s improvement:




PERFORMANCE EVALUATION

_—
Employee Name: W / . C . Supervisor / ya \éi/f S.

Position: 7/—)%(7&/?7/-},6/ Date: i / 24 A::’?

Is this employee's job properly described in the job description? L~ YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
2. Consistently turns out a good volume of work.
3) Amount of work completed is satisfactory but not unusual.
4. Output barely acceptable.
5. Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. _
I Unusually high-grade work is consistently performed.
2. Quality is exceptional in all respects.
@ Quality is of high grade, but not exceptional.
4. Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.
@ Applies himself well but occasionally needs direction and supervision.
3.
4.

Fairly reliable and conscientious. Normal supervision required.
Cannot always be relied upon to get desired results without considerable

supervision.
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.

1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
2. Judgment usually of a high degree.
@ Occasionally makes errors in judgment. Needs some general instruction.

4. Makes frequent errors in judgment. Works best with detailed instructions.

5. Judgment entirely undependable.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. '
1. Brilliant and keen-minded, coupled with eagerness to learn.
> Quick to grasp new ideas and methods.
3. Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant guidance.

Attitude Consider attitude toward job and firm.

1.~ Enthusiastic about type of work; booster of firm.

@ Happy on job; favorable attitude toward firm.

3. Seems to be satisfied with job and firm.

4. Shows little interest in either job or firm.

5. Disgruntled on job, critical, of firm.

%

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.
Exceptionally successful in working with and assisting others.
Quick to volunteer to work with and assist others.
Generally works well with and assists others. :
Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with a assist others,

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
@ Capable of developing beyond present level of work.

3

4

5

.‘*"P,‘”@."“‘

Has probably reached most suitable job or level of work.
‘Barely capable of handling present level of work.
Entirely out of place in present job. Should be moved to simpler work or dismissed.

Supervisor: %M; Date: ﬂ;:/ﬂcﬁvéﬁ'

Officer: %%/WQJA—;% Date: Oﬁs:z =2 O X



PERFORMANCE EVALUATION

3%

Employee Name: _pepnty Colbert A. Supervisor Ted Jones
Position: Deputy Patrol Date: 06-21-03
Is this employee's job properly described in the job description? v YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
2. Consistently turns out a good volume of work,
&) Amount of work completed is satisfactory but not unusual.
4.
5.

Output barely acceptable. ¢
Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. _

1. Unusually high-grade work is consistently performed.

2. Quality is exceptional in all respects.
@ Quality is of high grade, but not exceptional.
4,
5.

Work is reasonably complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.
@ Applies himself well but occasionally needs direction and supervision.
3.
4,

Fairly reliable and conscientious. Normal supervision required.
Cannot always be relied upon to get desired results without considerable

supervision.
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed mstructions and
judgement in unusual situations, where discretion is allowed.

1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
2, Judgment usually of a high degree.
©)) Occasionally makes errors in judgment. Needs some general instruction.
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.



Ability to Iearn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. '
1. Brilliant and keen-minded, coupled with eagerness to learn.
@ Quick to grasp new ideas and methods.
3. Learns satisfactorily.
4, Learns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.

Enthusiastic about type of work; booster of firm.
Happy on job; favorable attitude toward firm.
Seems to be satisfied with job and firm.

Shows little interest in either job or firm.
Disgruntled on job; critical of firm.

wh L@~

%

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.

1. Exceptionally successful in working with and assisting others,

@ Quick to volunteer to work with and assist others.

3. Generally works well with and assists others.

4, Cooperation must be solicited. Seldom volunteers to work with or assist others.

5. Fails to cooperate. Unwilling to work with a assist others,

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
@ Capable of developing beyond present level of work.

3 Has probably reached most suitable job or level of work.

4 Barely capable of handling present level of work.

5 Entirely out of place in present job. Should be maved to simpler work or dismissed.

Q
é
o
2
j19]

LR =L ¥
e 4

ept Colbert along with being one of myv senior car commanders
s a training officer and is still an active member of this

e

country's Armed Forces. His happy go lucky attitude is refreshing

to the sguad.

/1 7
Supervisor: > Date: 27-P7-0 g

Officer: Date:
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| J
PERFORMANCE EVALUATION

Employee Name: ﬁgm%__gﬂb_ii Supervisor. l I ‘/\/atj ne H CL\"—l

Position: ])&P‘-“‘}.ﬁ (Pa+ro\) Date: _Marc c?/. 2003

~ Is this employee's job properly described in the job description? v’  YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

1. Extraordinary volume of work completed.
¢2”  Consistently turns out 2 good volume of work.
3.
"
5.

Amount of work completed is satisfactory but not unusual.
Qutput barely acceptable.
Amount of work entirely inadequate.

Quality of worle Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of |
- work handled. ' -

1. Unusually high-grade work is consistently performed.
2. Quality is exceptional in all respects.
gD Quality is of high grade, but not exceptional.
4, Work is reasonably complete, accurate, and presentable.
5. Work usually lacking in thoroughness, accuracy, or neatness.

Dependability, Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.
<27  Applies himself well but occasionally needs direction and supervision.
3. Fairly reliable and conscientious. Normal supervision required.
4, Cannot always be relied upon to get desired results without considerable
supervision.
5 Entirely undependsble. Neads constzat supenvision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailcd 1w uctions and
judgement in unusual situations, where discretion is allowed.

Thinks quickly and logically in all situations. Judgment can always be depended upon.
Judgment usually of a high degree.

Occasionally makes errors in judgment. Needs some general instruction.

Makes frequent errors in judgment. Works best with detailed instructions.

Judgment entirely undependable.

.U‘PP’(B:"'



Ability to learn.- Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.

Brilliant and keen-minded, coupled with eagerness to learn.

Quick to grasp new ideas and methods.

Learns satisfactorily.

Learns by excessive repetition. Needs guidance.

Slow in leamning even simple procedures. Needs constant guidance.

wawld -

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
A Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.

Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others.

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others.
Fails to cooperate. Unwilling to work with a assist others.

whufh -

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization. '

1. Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
o)} Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.

4. Barely capable of handling present level of work.

S. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments: G{Llcer cclberl—'?f a_ Sewnsar /Dﬂiu_[l‘_—lbﬂ\h o s d E.r a.

Me deer a 7as d 0b ‘/’J"_g;&_’_.# bt ELrers  aud Can _be

)

of
caunted 9n  Foq se¥V h__&ﬁi%ﬁ/e, Yo > He ’;‘H);:’GJ“ AL per s,

Supervisor: W Date: JZ/Z/G 5

Officer: /Léfz{m», Date: _3-7-OF%

Fd * 0’ S



BIBB COUNTY SHERIFE'S OFFICE

_'TF-DUTY EMPLOYMENT REQ ST FORM
(To be turned in to division head prior (o beginning of off duty employment)

Officer’s Name: %ﬂ%‘ow? (_0LBEZT Date: (D 2.5 o3

Division; ﬁq THo~ BSO Employment Date: (D 4/ 0/ F ]
Present Shift: 271 /) Hours: /Opn to (L an OFDays: SAT 4 Siar—

Business/Individual Offering O.D.E.: k K7 STHL

Address of O.D.E. location: K\ vERS NE Ne AT St ST

O.D.E. Starting Date: /975~ 0.D.E. Ending Date: L K

O.D.E. Hours: Per Day 3 Per Week \/a.t[ﬁf Per Month é - /2
O.D.E. Salary (per hour): $ /5~ Regular duty hours date of O.D.E. '
County Equipment Required for O.D.E.:

Badge & I.D. &Yes 0Ono Uniform ? 0 no
Vehicle ;lﬁs 0 no - Weapon yes Ono
Radio Yes Ono Other

Factors to be considered:
Does business sell/serve alcoholic beverages? O yes. &0

List briefly the duties expected by person offering O.D.E. 5;12‘:‘4 LIy

Does business provide W-2 form? Eyes 0O no

Does business provide workers’ compensation for injuries incurred in non-emergency
situations? Oyes BFfo

Does the officer understand he will not be covered by Bibb County workers’ compensation while working
an off-duty job? &¥és  Ono

Does the officer take the responsibility on himself for any injury he may incur while employed in an off-
duty job where the employer will not provide workers’ compensation? es 0Ono

Does the officer understand that Bibb County will not make any payment or provide any defense for claims
against the officer arising while the officer is engaged in off-duty employment, including any

claims involving the officer’s use of a Bibb County vehicle? Yes O no
Does the officer understand he will immediately become an on-duty officer when an emergency situation
arises where a violation of the law occurs in his presence? nyés 0Ono

THE SIGNATURE OF THE OFFICER BELOW ACKNOWLEDGES HIS/HER UNDERSTANDING OF THE

" ABOVE FACTORS AND THAT THE SHERIFF RETAINS THE RIGHT TO RESCIND PERMISSION FOR
ANY OFF DUTY JOB THAT PLACES THE DEPUTY IN JEOPARDY, ENDANGERS THE PUBLIC, AFFECTS
THE GOOD NAME OF THE SHERIFF'S OFFICE, OR AFFECTS THE ABILITY OF THE DEPUTY TO

PERFORM HIS/HER ASSIGNED DUTIES.

Signature 6fOfficer Requesting O.D.E. Squad Licutenant’s Approval ¢

7 Weas £, Jf

DivisigeTaptain’s Approval - (?ivision Head Approval
&,

Approval of Sherifl or Chief Deputy
(Required if requesting officerds a Division Head)




BIBB COUNTY SHERIFF’S OFFICE
' "}FF—DUTY EMPLOYMENT RE. EST FORM
(10 be tw ned in to division kead prior to beginning of off duty employment)

Officer’s Name: A}TH&N 7 ﬁ,}j e KN Date: (A 2703
Division: %7760 ~ BSO Employment Date: )2/ { G/
Present Shift: /77 /} Hours: /ZJ/‘/”“ to L A/~ Off Days: SAT{ S

Business/Individual Offering 0.D.E.: ﬁpﬁ <

Address of O.D.E. location: I 7 S
O.D.E. Starting Date: /4, 2002  ODE.EndingDate: U n K.

O.D.E. Hours: Per Day 4 Per Week \éq yv @S Per Month é 7o /12

O.D.E. Salary (per hour): §$.25~ Regular duty hours date of O.D.E. Va,r L e.S

County Equipment Required for Q.D.E.-

Badge &1.D. &@Yes Cino Uniform Yes Qno
Vehicle ;l@ O no - Weapon E¥es  Uno
Radio yes Ono Other .4

Factors to be considered:
Does business sell/serve alcoholic beverages? O yes  &fo L )
List briefly the duties expected by person offering O.D.E. JRAEE e. [ paTieoc—

)

Does business provide W-2 form? B 00 no

Does business provide workers’ compensation for injuries incurred in non-emergency
situations? O yes o

Does the officer understand he will not be yed by Bibb County workers’ compensation while working
an off~duty job? yes 0Ono

Does the officer take the responsibility on himself for any injury he may incur while employed in an off-
duty job where the employer will not provide workers’ compensation? El?r% 1 no

Does the officer understand that Bibb County will not make any payment or provide any defense for claims
against the officer arising while the officer is engaged in off-duty employment,_including any
claims involving the officer’s use of a Bibb County vehicle? yes Tno

Does the officer understand he will immediately become an on-duty officer when an emer ency situation
arises where a violation of the law oceurs in his presence? Erﬁg U no

THE SIGNATURE OF THE OFFICER BELOW ACKNOWLEDGES HIS/HER UNDERSTANDING OF THE

" ABOVE FACTORS AND THAT THE SHERIFF RETAINS THE RIGHT TO RESCIND PERMISSION FOR
ANY OFF DUTY JOB THAT PLACES THE DEPUTY IN JEOPARDY, ENDANGERS THE PUBLIC, AFFECTS
THE GOOD NAME OF THE SHERIFF’S OFFICE, OR AFFECTS THE ABILITY OF THE DEPUTY TO

Signature 6T Officer Requesting O.D.E. Squad Licutenant’s Approval

Lt 5 Moy £ 2 WEA

Di‘%iain'séippmva! ' : le}vision Head Approval

Approval of Sheriff or Chief Deputy
(Required if requiesting officer-is a Division Head)




BIBB COUNTY SHERIFF’S OFFICE
"“'}FF-DUTY EMPLOYMENT RE(_ ST FORM
(To be tu vied in to division head prior to beginning of off duty employmenu)

Officer's Name: ) T LA ‘r L L) T Date; OD_ 2 O3
Division: ﬁ?ﬂ/ o BSO Employment Date: </ 7/ (

Present Shift: 21 /) Hours: Zﬁgg to 4; g/ Off Days:  SAT 7 Sea~

Business/Individual Offering O.D.E.: Am’

Address of O.D.E. location: __ /. 7 S ( REINCE é)ﬁkS‘T‘}{uc’ﬂo"")

O.D.E. Starting Date:_/~£/3 2003 O.D.E. Ending Date: U ¥

O.D.E. Hours: Per Day f Per Week 'l/qm €S Per Month / 7 /D

O.D.E. Salary (per hour): $ )% Regular duty hours date of O.D.E._ Va y7 2.5
County Equipment Required for O.D.E.:

Badge &I.D. &#yes Ono Uniform E%s" O no
Vehicle Sﬁs 0O no - Weapon Yes Ono
Radio yes [Cino Other

Factors to be considered:
Does business sell/serve alcoholic beverages? O yes. =fo L
List briefly the duties expected by person offering O.D.E. [EAFF/IC JocTeo

Does business provide W-2 form? Z¥es Clno

Does business provide workers’ compensation for injuries incurred in non-emergency
situations? Oyes ETo

Does the officer understand he will not be covered by Bibb County workers’ compensation while working
an off-duty job? Eyes Ono

Does the officer take the responsibility on himself for any injury he may incur while employed in an off-
duty job where the employer will not provide workers’ compensation? &¥es Ono ,

Docs the officer understand that Bibb County will not make any payment or provide any defense for claims
against the officer arising while the officer is engaged in off-duty employment, including any

claims involving the officer’s use of a Bibb-County vehicle? yes ©no
Does the officer understand he will immediately become an on-duty officer when an emergency situation
arises where a violation of the law occurs in his presence? es 0 no

THE SIGNATURE OF THE OFFICER BELOW ACKNOWLEDGES HIS/HER UNDERSTANDING OF THE

" ABOVE FACTORS AND THAT THE SHERIFF RETAINS THE RIGHT TO RESCIND PERMISSION FOR
ANY OFF DUTY JOB THAT PLACES THE DEPUTY IN JEOPARDY, ENDANGERS THE PUBLIC, AFFECTS
THE GOOD NAME OF THE SHERIFF'S OFFICE, OR AFFECTS THE ABILITY OF THE DEPUTY TO

PERFORBA HIS/HER ASSI NED DUTIES.
[ /«%

naturc %ﬂicer Requwtmg O.D.E. Squad Licutenant’s Approval
{
) !
/Mél Won £ 7 Wtk
Divisio ptain’s Approval givision Head Approval

Approval of Sheriffl or Chief Deputy
(Required if requesting officer-is-a Division Head)
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PERFORMANCE EVALUATION

Employee Name: A, Colbe r+ Supervisor, _LIJA[Q.)U:\Q HQ. !‘-\’_

Position: .'DQ,F;A:\: ’( Eg;_’ctgl D3 M.l sion  Date:

[s this employee's job properly described in the job description? YES | NO

{Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

Extraordinary volume of work completed.

Consistently turns out a good volume of work.

Amount of work completed is satisfactory but not unusual.

QOutput barely acceptable.

Amount of work entirely inadequate.

waw -

Quality of work. Consider thoroughness accuracy, and orderliness of completed job. Disregard amount of
work handled.
L. Unusually high-grade work is cons:stent!y performed.
2. Quality is exceptional in all respects.
a Quality is of high grade, but not exceptional.
4
5

Work is reasonably complete, accurate, and presentable.
Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.

Q Applies himself well but occasionally needs direction and supervision.
3 Fairly reliable and conscientious. Normal supervision required.
4 Cannot always be relied upon to get desired results without considerable
supervision.
> Cinitcly undependable. INGeUs CONSLANL SUPETVISIOL,

Judgment. Consider the wisdom of employee's decisions in the absence of detailcd insuuctions and
judgement in unusual situations, where discretion ts allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
2, Judgment usually of a high degree. i
D Occasionally makes errors in judgment. Needs some general instruction.
4 Makes frequent errors in judgment. Works best with detailed instructions.
5 Judgment entirely undependable.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.
1. Brilliant and keen-minded, coupled with eagemess to leamn.
Quick to grasp new ideas and methods.
Learns satisfactorily.
Learns by excessive repetition. Needs guidance.
Slow in learning even simple procedures. Needs constant guidance,

woa e

Attitude. Consider attitude toward Job and firm.

I Enthusiastic about type of work; booster of firm.
Happy on job; favorable attitude toward firm.
Seems to be satisfied with job and firm.
Shows little interest in either job or firm.
Disgruntled on job; critical of firm.

9#@@

Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact. "
Exceptionally successful in working with and assisting others.

Quick to volunteer to work with and assist others,

Generally works well with and assists others.

Cooperation must be solicited. Seldom volunteers to work with or assist others,

Fails to cooperate. Unwilling to work with a assist others,

I

Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.
@) Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.

4, Barely capable of handling present level of work.

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

Comments:

Supervisor: Date:

Officer: Date:




PERFORMANCE EVALUATION

Employee Name: Q;leet}, A ;HQQ;Q%! Supervisor L’T_ \/\/aune_ HCLF+

Position: ;D&’Du ‘\’tj (Pc[\"r-o\) Date: 5&}0"’1 .?f L0027

Is this employee's job properly described in the job description? v YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
I Extraordinary volume of work completed.
Z> Consistently turns out a good volume of work.
3. Amount of work completed is satisfactory but not unusual.
4. Output barely acceptable. +
5 Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled.

1. Unusually high-grade work is consistently performed.
2. Quuality is exceptional in ail respects.
3> Quality is of high grade, but not exceptional.
4, Work is reasonably complete, accurate, and presentable.
B Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.

I Justifies utmost confidence. A minimum of supervision required.
(Z>  Applies himself well but occasionally needs direction and supervision.
3 Fairly reliable and conscientious. Normal supervision required.
4, Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
2. Judgment usually of a high degree.
Occasionally makes errors in judgment. Needs some general instruction.
4, Makes frequent errors in judgment. Works best with detailed instructions.

5. Judgment entirely undependable.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.
I. Brilliant and keen-minded, coupled with eagerness to learn.
@>  Quick to grasp new ideas and methods,
3. Learns satisfactorily.
4. Learns by excessive repetition. Needs guidance.
5. Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm,
1. Enthusiastic about type of work; booster of firm.
D Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.
b
Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.
1. Exceptionally successful in working with and assisting others.
(2> Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization.

Capable of developing beyond present level of work.

Has probably reached most suitable job or level of work.

Barely capable of handling present level of work.

Entirely out of place in present job. Should be moved to simpler work or dismissed.

P‘P.’*‘% -

Comments:

/
Supervisor: M Date: 9_.—"75'_: Ao 2
Of ficer: Date: OQ‘SD”OQ

7 =
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BIBB COUNTY DEPARTMENT OF PERSONNEL
MERIT INCREASE REVIEW FORM

k% RETURN T/ PERSONNEL BY: Q3715702 *x

TO: SHERIFF~-PATROL (PATROLD DATE: 08428/02
NAME: COLBERY AHTHONY O JOB {'ITLE:DEPU?Y SHERIFF
PAY GROUP: DEPARTMENT: a9 ~ EMPLOYEE NO: _28001

oN 10/03/02 THE ABOVE NAMED EMPLOYEE WILL HAVE COMPLETED THE SERVICE
NECESSARY TO BE CONSIDERED FOR A MERIT INCREASE AS FOLLOWS:

4 i oo . o _
FROM:  GRADE: S0  grpp. @7 RATE OF Pay: 12332487 SEMI-HONTHLY

. TO: GRADE: 503 STEP: ] -RATEOF PAY: 1#6“7;4?&“55&{“?’}{”‘?“?_?
1.HAS EMPLOYEE’S ATTENDANCE BEEN SATISFACTORY? ves [~ nNo [
2.HAS EMPLOYEE ABUSED SICK LEAVE? vesO' wNo[A
' 3, EMPLOYEE’'S ADVANCEMENT PQTENTIAL IS:
EXCELLENT]  Goobp POOR [ NEEDS MORE EXPERIENCE []

. 4. EMPLOYEE’S OVERALL JOB KNOWLEDGE IS: _
. EXCEPTIONAL [ GOOD Er SATISFACTORY [] POOR[]

\5. EMPLOYEE'S COOPERATION WITH SUPERVISOR, RULES, OTHER EMPLOYEES AND PUBLIC IS:
% EXCEPTIONAL [[] GOOD [¥] SATISFACTORY [ POOR [
6.,.‘EMPLOYEE S INITIATIVE AND R E?OURCEFULNESS 1S:

" EXCEPTIONAL [[] GOOD SATISFACTORY [] POCRL]

7. SINCE THE LAST APPRAISAL, EMPLOYEE HAS: CONTINUED TO PERFORM EFFECTIVELY []
IMPROVED MADE LITTLE OR NO CHANGE [] HAS SLIPPED BACK [
8.THE OVERALL JOB PERFORMANGE HAS BEEN:  UNSATISFACTORY [ POOR []
FAR [J GOOD @  VERYGOOD [] OUTSTANDING []
y A B Byt K Ly . . o S , L
COMMEMTS - L it
‘ ?7’(“/’// /;’f' , . ,-" :' B

BASED ON THIS EVALUATION | (RECOMMEND [ -DO NOT RECOMMEND [1) THIS EMPLOYEE.
EMPLOYEE'S SIGNATURE; ' LTS oate: Y- 09
(EMPLOYEE'S SIGNATURE DOES NOT)fﬁ: ssAauv MEAN # Ame= T ARvIEW).
SUPERVISOR’S SIGNATURE. _‘,,_;;“1,, L g DATE: 7-7 "99\
DISTRIBUTICN: ORIGINAL — PERSONNEL DEPT. 3rd COPY — PAYROLL
1st COPY — EMPLOYEE

BE ADVANCED ONE STEP IN/ACCOHDANCE WJTH THE COMPENSATION PLAN REGULATIONS
= .é*’ =
[
DEPARTMENT HEAD:W{ 0 /p 0(7 W DATE: j_*_?_éi&
2nd COPY — DEPARTMENT FILE



PERFORMANCE EVALUATION

Employee Name: Co lbggi‘ A_n‘}}mnq Supervisorl?’, Dk.)a.uzf ne H cL r—?L

{
Position: _J) ??puj’lf ijq ‘f'rv D Date: S&/ﬂ% 3 _— Ay S
Is this employee's job properly described in the job description? " YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.

Extraordinary volume of work completed.

‘Consistently turns out a good volume of work. ‘

Amount of work completed is satisfactory but not unusual,

Output barely acceptable. s

Amount of work entirely inadequate.

M%W@*

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. _

1. Unusually high-grade work is consistently performed.

2. Quality is exceptional in alf respects.
G2 Quality is of high grade, but not exceptional.
4.
5.

Work is reasonably complete, accurate, and presentable,
Work usually lacking in thoroughness, accuracy, or neatness.

Jependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
ime, and the amount of supervision required to get the desired results.

1. Justifies utmost confidence. A minimum of supervision required.

2. Applies himself well but occastonally needs direction and supervision.

P Fairly reliable and conscientious. Normal supervision required.
4. Cannot always be relied upon to get desired results without considerable
supervision.
5. Entirely undependable. Needs constant supervision.

1dgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
dgement in unusual situations, where discretion is allowed.
L. Thinks quickly and logically in al} situations. Judgment can always be depended upon.
2. Judgment usually of a high degree.
@ Occasionally makes errors in Judgment. Needs some general instruction,
4. Makes frequent errors in judgment. Works best with detailed instructions.
5. Judgment entirely undependable.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge.
L Brilliant and keen-minded, coupled with eagerness to learn.
2> Quick to grasp new ideas and methods.
3.
4.
5.

Learns satisfactorily.
Learns by excessive repetition. Needs guidance.
Slow in learning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
D Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4. Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm. '
%
Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact.
1. Exceptionally successful in working with and assisting others.
é Quick to volunteer to work with and assist others.
Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

Capacity and ambition for future growth. Review all the factors previously considered and judge

employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

I Outstanding candidate for future development. Given opportunity, could be

expected to go far in the organization. :
7)) Capable of developing beyond present level of work.

3. Has probably reached most suitable job or level of work.

4, Barely capable of handling present level of work. :

5. Entirely out of place in present job. Should be moved to simpler work or dismissed.

~omments:




FIELD TRAINING OFFICER
REQUEST FOR CERTIFICATION

(First) M.L) ocial Security No.

Agency Name & Address: B1AB wa\ﬂ“ Y SHERIEF'S DFFICE

LL5 OlsrThomte T Do o 31201
LAW ENFORCEMENT EXPERIENCE (Minimum 3 Years):

Present Agency: From: 0% Ot ) 91 To Present (Minimum 2 years)
RIRB Lowrry Shierir's OFFIcE. From: /I A
From: A [/

POST Certification or Registration Number: P 6 LE- Ci;? _0420-—-5S

Completed 40-Hour FTO on: 080902 at /77ADE é 4 &g 0B 6& e
(Date) (Site)
NOTE: Academy Issued Certificate of F.T.0. Course Completion Must Be Attached

The above Officer’s request for Field Training Officer Certification is recommended by this

Law Enforcement Agency.
. W L-&—o2_

Head of Agency. =47 £
8 re) i (I)ate)
Notary QM S [ D& 08 0%
My Commission Expires June 5, é&jgnature) D ate)

Mail Certificate To: /c}))_/S/S /mwT)‘ SHERIFES DFFICE
Gl s O0IETHORPE ST
L opo, (oA, 3120]

Mail Request for Certification To:

Georgia Peace Officer Standards and Training Council
Lavista Perimeter Office Park

5000 Austell-Powder Springs Road
Suite 261
Austell, Georgia 30106

POST FORM C-14



PERFORMANCE EVALUATION

Employee Name: Co “:Jﬂr“"} Ar\‘H\u Ny Supervisor, L-‘I"_ Wa. "/ha Ha r ']_

Position; ' 5 ] alro Date: UT.A.NE 30’. 2L2OD2

~Is this employee's job properly described in the job description? ___/ YES NO

(Circle the correct response)

Amount of work. Consider number of assignments completed and volume of output in relation to nature
and conditions of the work performed. Disregard quality of work.
1. Extraordinary volume of work completed.
CZ)  Consistently turns out a good volume of work.
3.
4,
5.

Amount of work completed is satisfactory but not unusual.
Qutput barely acceptable,
Amount of work entirely inadequate.

Quality of work. Consider thoroughness, accuracy, and orderliness of completed job. Disregard amount of
work handled. ,

l. Unusually high-grade work is consistently performed,

2. Quality is exceptional in all respects.
<I>  Quality is of high grade, but not exceptional,
4,
5.

Work is reasonably complete, accurate, and presentable,
Work usually lacking in thoroughness, accuracy, or neatness.

Dependability. Consider the manner in which worker applies himself to his work, whether jobs are done on
time, and the amount of supervision required to get the desired results.
1. Justifies utmost confidence. A minimum of supervision required.
(Z)  Applies himself well but occasionally needs direction and supervision.
3.
4.

Fairly reliable and conscientious. Normal supervision required.
Cannot always be relied upon to get desired results without considerable
. supervision. . - ‘
5. Entirely undependable. Needs constant supervision.

Judgment. Consider the wisdom of employee's decisions in the absence of detailed instructions and
judgement in unusual situations, where discretion is allowed.
1. Thinks quickly and logically in all situations. Judgment can always be depended upon.
@ Judgment usually of a high degree.
3 Occasionally makes efrors in judgment. Needs some general instruction.
4 Makes frequent errors in judgment. Works best with detailed instructions.
5 Judgment entirely undependable.



Ability to learn. Consider employee's mental ability in mastering new routine, grasping explanations, and
retaining this knowledge. o :
: 1. Brilliant and keen-minded, coupled with eagerness to learn. )
>  Quick to grasp new ideas and methods. S
3. Learns satisfactorily.
4, Learns by excessive repetition. Needs guidance.
5. Slow in fearning even simple procedures. Needs constant guidance.

Attitude. Consider attitude toward job and firm.
1. Enthusiastic about type of work; booster of firm.
(@A) Happy on job; favorable attitude toward firm.
3. Seems to be satisfied with job and firm.
4, Shows little interest in either job or firm.
5. Disgruntled on job; critical of firm.
b}
Cooperation. Consider extent to which employee works harmoniously and effectively with fellow
employees, supervisors, and others with whom he comes in contact,
1. Exceptionally successful in working with and assisting others.
@ Quick to volunteer to work with and assist others.
3. Generally works well with and assists others.
4. Cooperation must be solicited. Seldom volunteers to work with or assist others.
5. Fails to cooperate. Unwilling to work with a assist others.

. Capacity and ambition for future growth. Review all the factors previously considered and judge
employee's capacity and ambition for future advancement both in present department or branch and in the
organization.

1. Outstanding candidate for future development. Given opportunity, could be
expected to go far in the organization. i
@ Capable of developing beyond present level of work.
3.
4.
5.

Has probably reached most suitable job or level of work.
Barely capable of handling present level of work. -
Entirely out of place in present job. Should be moved to simpler work or dismissed.

L

Commenits:




Bffive of the Sheritt
Bibh munty, Georgia

P.O. BOX 830

Jerry M. Mudona, $r. MACON, GEORGIA 31202-0930 Tumnes . Allen
SHERIFE (478) 746-9441

FAX (478) 750-2181 CHIEF DEPUTY

March 25, 2002

Captain James “Bubba” Roquemore
Middle Georgia Fugitive Squad

433 Cherry Street

Thomas Jefferson Building

Macon, Georgia 31201

Dear Captain Roquemore,

Thank you forr your letter of March 21, 2002 and the complimentary remarks you had for
Deputy Anthony “T. C.” Colbert. T. C. is very dependable and can be relied upon in any
situation. The professionalism he displayed while working with you is but one of his many

attributes.

I am pleased that the two of you were able to apprehend Mr. Delph without any further
incident. If we may be of any assistance to you in the future, please call on us.

Sincerely ,

M. ena
eriff, Bibb County

JMM/dp
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MIDDLE GE( }GIA FUGITIVE SQUAD ~ |

8 433 Cherry Street

Thonmas Jefferson Bldg. 1st Floor RE CEIVED

¥ Macon, Georgia 31201 N
MAR 95 Jiy,

March 21, 2002

Sheriff Jerry Modena

Bibb County Sheriff's Office
668 Oglethorpe Street
Macon, Georgia 31201

Dear Sheriff Modena:

| would like to express my thanks to you for the cooperation and assistance that Deputy
“T.C.” Colbert gave to the Middle Georgia Fugitive Squad in the arrest of Kevin Lee
Delph. Kevin Delph was wanted by the Houston County Sheriff's Office for Theft by
Receiving Stolen Property and the Middle Georgia Fugitive Squad had been looking for
him for some time.

On March 16, 2002, at 0900 hours, Capt. Roguemore received a call that Kevin Delph
was at the Magnolia Court motel on Hwy 247. Capt. Roquemore and Deputy Colbert
arrived at the motel, but Delph had already left.

On March 16, 2002, at 1200 hours, Capt. Roquemore received another call that Delph
was at the Magnolia Court motel once again. Capt. Roquemore called Deputy Colbert
and he met me at the motel again. Capt. Roquemore met Deputy Colbert at the
Magnolia Court motel and Kevin Delph was taken into custody.

Again, | would like to express my thanks and gratitude to Deputy Colbert for his timely
and professional response in this case. Deputy Colbert is a valuable asset to the Bibb
County S.0. and it is encouraging to know that he was there when assistance was

. needed.

Sincere

b

Captain James Bubba” Roquemore
Middle Georgia Fugitive Squad

cc:” Deputy “T.C." Colbert






