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J EXCELLENCE®

ALPHARETTA POLICE DEPARTMENT

Conditional Offer of Employment »
y [}

R PURPOSE

The purpose of this agreement is to extend to you a Conditional Offer of Employment with
the City of Alpharetta Police Department. You must meet the listed terms and conditions
before being hired by the Police Department. A final offer of employment will be extended
only after you have satisfied all the established requirements. The Alphareita Police
Depariment and its agents and employees reserve the right to hire only the best qualified
applicant as determined by the outlined process. All applicants for the position of

B Lice OKcer are required to successfully comply with
these same conditions. -

. PARTIES

This agreement is between the City of Alpharetta and Hrrek /Z«rf )

lll. TERMS AND CONDITIONS

You must meet the following conditions prior to employment:

a. Successful completion of the polygraph or CVSA examination.

b. Successful completion of the psychological examination to determine your ability
to perform the essential functions of the above position.

Successful completion of the medical exam to determine your ability to perform
the essential functions of the above position.

Successful completion of the drug screening.

Successful completion of the background Investigation.

Final interview with the Chief of Police.

Successfully meet minimum employment standards for full-time peace officers or
communication officers, as established by State of Georgia P.O.S.T rules.

Other:

12

- e@~eoa

This Conditional Offer of Employment shall remain in effect for six months from the date of
the agreement; however, this offer shall be immediately withdrawn upon the applicant’s
failure to meet any one of the above terms or conditions. The applicant will receive a final
offer of employment only after all the conditions have been satisfied and the applicant has
been selected as the best-qualified candidate for the position(s). The effective date of this
agreement is , and is contingent upon budget approval for
additional police officer positions on July 01, 2006

Successful compliance with these conditions of employment are required to carry out the
essential functions for the above position. | have read and understand the terms of this
CONDITIONAL OFFER OF EMPLOYMENT and agree to abide by these terms.

THIS 1S NOT A GUARANTEED JOB OFFER. DO NOT GIVE NOTICE TO OR QUIT
YOUR PRESENT JOB.

Agency Representative: 3G I8 Medler /92 %\

Date: OGS/ 2 O
— D

Date: Q{% é! @Q




Alpharetta Police Department
Background Investigation Checklist

Candidate Name: FURR y ARICK VST

Testing Group:

Completed Notes

1. Driver's History

2.

3. Credit Bureau

4, AutoTrackXP

5. Military Service Record

6. Educational Background

7. Neighborhood Check

B. Personal References

9. Residence History

TR

10. Previous Employment

11. Final Report

Investigator:

Background Completed:




MAR 27 7008

APPLICATION FOR EMPLOYMENT (et Mlesse gt Y~ ~oL
CITY OF ALPHARETTA Contirnmed oyt/o6

2 South Main Street
Alpharetta, GA 30004
(678) 297-6040

Alpharetta

PR L e o/‘/-aﬂﬁ;‘lﬂd

Ora! - 11754 AT oy fok 5/

The City of Alpharetta is an equal opportunity employer. It adheres to a policy of making employment decisions without
regard to race, color, religion, gender, sexual orientation, ethnic origin, national origin, marital or veteran status,
citizenship, age, or disability.

Instructions: Type or print in ink. Please answer all questions completely and accurately. |f more space is needed,
attach additional sheets referring to an applicable section of the application. You must complete this application even
if a resume Is attached.

Position applying for: _QDLI.CE_ OFFTLEL

Name: f’/U&L ﬁﬁzc,k TUS‘;’LAJ Social Security Numbe__

Apl.#

_ Business Telephone:

Zip Code

Please answer the folowing questions. i a question has a “Yes® or “No” Are you over age 187 (\/)’ Yes ( )No

answer, please place a ¥ In the correct parenthasis.
Do you have a driver's license? (\/{ Yes ( )No

What state?
Expiration date:
Class:

Are you now or have you ever been employed by the City
of Alpharetta? ( )Yes (V) No

Are any members of your family or any relative (by blood or
marriage) employed by the City of Alpharetta?{ )Yes ¢/ No

If yes, give name, relationship and where employed. Give the name of any profession (Engineering, Law, eic.),

which you are licensed to practice. Give date of Issuance,
expiration date, license number, and the state from which

received: _ ¢ ¥

CELTTER TN 4lumPER PBLEOSOONSS
Have you ever served on active duty with U.S. Armed —Geatbxss
Forces? ( }Yes No
gg&sémr;?;g r::tic\z?duty: If you did not graduate from high school do you have a
Date discharged or separated: G.ED. equivalent?  ( )Yes ( )No
Final rank: Date received:

’ Is G.E.D.: Military or Civilian {Circle Ons)
List any other names under which you have worked, .
. Have you ever been discharged or asked to resign from

applied for work, or attended school: any position? () Yes (/) No

ent desired:
Full-Time Only
Q Part-Time Only
0 Full- or Part-Time

Emplo

If you are not available for work now, enter the earliest date
you could begin work {mo./day/yr.):

If yes, give details:

proof of
}Yes{ )No

If offered employment, will you be able to provid
identity and authorization to work in the U.8.7




EDUCATION:

Circle last grade Name of High School Location Did You Graduate?
of school completed | (/4gkSTon/ HIoH {Circle ong)
1234586 A&Hwt_ CLARKSTON | OEORGTA No
789 10 11 (02
Colleges or Universities | Dates of Attendance Hours Eamed Major Degree Level Year
Attended and Location From To Qtr. Semester Received Awarded
CEPr Tt
CADMI APl
Voo Zoic ELE Sef,3c0s |PESEST Y| FusTrcE
Business, Trade, Technical Schools Dates of Attendance No. of Hours Certificates Subject
and other Training From To Per Week Received Taken
EMPLOYMENT HISTORY:

Please read these instructions carefully befora beginning. fat [

" Give a complete record

Complets the sntire ssction In detall; do not use “ses resyme.”
of your employment, starting with your present or most recent position and working back to your first job. Volunteer work may be counted, but you must
list the word "Volunteer” or *Unpald” in the salary space. Atiach additional sheats as necessary if there are not enough blocks 1o cover your entire work

Agency, Company or
Institution: _Ae8Arr  fix TCE DEAARTIMEIT
Address: _2ol wh (¥al ETHoRPE BLUD
asy , G4 Il
Phone No.: _{224) ¥#3/-2/00

Name and title of your

immediate superyisor: _SaGT. £earaned BRowIA

Your job title: AT rm e’

Description of your

duties and responsibilities: 10 _££54umoD\ Th CHLLS Fal.

history.
May we contact your current employer for a reference? (v/) Yes { )}No { ) Not Applicable
Name of Employing From: Mo. __SEP Yr. Zackl

To: Mo, Pregr  Yr.
If part-time or volunteer — number of
hours/week:
Beginning salary: $__//1 74
Ending salary: § l2. 8%
Number of employees you supervised: (2
Machines or equipment
you operated: At

[ L‘CJ

Besrsmrct Mom (IrrzEass Aad) Te0BIRN  THE
_STHEETS, Aal) To EAIRALE THE (ATFAm KUES 0F

THE. Renh

Your reason for
leaving: _ S7xed ErmQover)

Name of Employing
Agency, Company or
Institution: Doute s (ATE COounaRy FLik
Address: £
3707

_2f00 OLD DAUSO
Phone No.: %j Y o-ta 0|

Name and title of your

immediate supervisor: Bbynas LordG  HEAD (2REEAIKEEFES
Your job title: __ /sl fEKEEAL

Description of your

duties and responsibllities: 70 _/MAzastiaal THE Lastpanys;,

(AREEAIS HAI) (IS

From: Mo. _s&4y __ Y. 2ooY

To: Mo._S5£F8  Yr. 2oo¥

if pari-time or volunteer — number of
hours/week:
Beginning salary: $_¢e. 2%

Ending salary: $ __&. 2Y

Number of employees you supervised: (>

Machines or equipment
you operated: éﬁﬂgﬂ LPRUELS,

LLREERS S LS HA0D TRNTOAS

Your reason for

leaving: _STARTED EmfloymE-ST W/ LTF
THE. _ftAnar fhipte DEPRRTINET




Name of Employing
Agency, Company or
Institution: _DALE. g4 d) BUSTELS

Address: Yoo Ve Tudr be.

) e
Phone No.: &) e ERI-P]

From: Mo. _FEA___ Yr. 2ok
To: Mo._724Y Y. oY

If part-time or volunteer — number of
hours/week:
Beginning salary: $_2.00 - 724

Ending salary: $ _7.0° + 7z24

Number of employees you supervised: £

Name and title of your Machines or equipment
immediate supervisor: _ Jemg gz Ak | rloaned you operated:
Your job title: __£AL 8k
Description of your
duties and responsibilities: _ 72X B8l A Ta/VETDRY
LUEGCHRANISE
Your reason for

leaving: /HovEd To_ Ay

Nams of Employing
Agency, Company or

Institution: DY RPES

Address: __ SELFE EMAOYED

Phone No.: __(#o/ ) 325 -11El

Name and title of your

immediate supervisor: __(CHRELES CLARK, | O InJEL

Your job fitle: _ZAANY APER.

Description of your
duties and responsibilities: /zasiazar YarDS g TviTmils

AT,

From: Mo. Z244CH _ Yr. 2003

To: Mo /Y Yr. 2oct/
If part-time or volunteer — number of
hours/week:
Beginning salary: $__%00

Ending salary: $ Q.20

Number of employees you supervised: O
Machines or equipment

you operated: [AJELD EATERS MpuseLS,

FouIELS A HEDLELS

Your reason for
leaving: /MOVED T pieAdN

Name of Employing
Agency, Company of
Institution: GXnéon Tose MamT SEAVLES

Address: Soo ). My ST Surr fYoo

LWORE , Tx Xo/OQ

Phone No.: _{ ¥ e5-2%e8

Name and title of your

immediate supervisor: _KAREA) Bunre | /IAARLEL
_Lrpre AER.

If part-time or volunteer — number of
hours/week:
Beginning salary: $_4.00+ 7zr§

Ending salary: $ __ 9.00 + fis¢

Number of employees you supervised: (5
Machines or equipment

you operated:

Your job title:

Description of your

duties and responsibilities: _SENE Dixasks AAD TAKE
TANEATERY -

Your reason for
leaving: ___SCHOOL.




Name of Employing

Agency, Company or
Institution: _§7eve.  Minhes
Address: 3237 Russh M

30519
Phone No.: Y-1160
Name and title of your
immediate supervisor: MML

Your job title: __ A% A ansl.

From: Mo. _FES  Yr.2¢pp2.

To: Mo _Juey Y. 2ma
If part-time or volunteer — number of

hours/week:
Beginning salary: $_400 sk + commpsszaa
Ending salary: $ _ Y oeek + rommszias
Number of employees you supervised: _5
Machines or equipment

you operated:

Description of your

duties and responsibilities: WMM

ALYEES

Your reason for

leaving: CHRAIGE oF fuasngermess

Name of Employing

Agency, Company or
Institution:
Address:

Phone No.:

Name and title of your
immediate supervisor:
Your job title:

From: Mo. Yr.

To: Mo. Yr.

If part-time or volunteer - number of
hoursiweek;
Beginning salary: $
Ending salary: $
Number of employees you supervised:
Machines or equipment

you operated:

Description of your
duties and responsibilities:

Your reason for

leaving:
Nama of Employing From: Mo. Yr.
Agency, Company or To: Mo Yr.

Institution:

Address:

Phone No.:

Name and title of your
immediate supervisor:
Your job title:

If part-time or volunteer — number of
hours/week:
Beginning safary: §
Ending salary: $
Number of employees you supervised:
Machines or equipment

you operated:

Description of your
duties and responsibilities:

Your reason for
leaving:




Have you ever been convicted of an offense against the law other than a minor treffic violation? ( YYes (/)No
If yes, explain fully.

List below the names and addresses of two (2) persons (not relatives or former employers) who have knowledge of your
character and qualifications and whom we may contact:

Name: _Ann) Alempasrs Name: _STEVEN Bocu) SEL
Address: Address:
Phone:; Phone:

Use this space for any additional remarks, or to complete or enlarge upon information given elsewhsre in the application.

CERTIFICATION: (Please read the application and your answers carefully before signing.)

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for employment
and that the answers given by me are true and correct to the best of my knowledge. | further certify that |, the
undersigned applicant, have personally completed this application. | understand that any omission or mis-statement on
this application or on any documents used to secure employment shall be grounds for rejection of this application or for
immediate discharge if | am employed, regardless of the time elapsed before discovery.

| hereby authorize the City of Alpharetta to thoroughly investigate my references, work records, education, criminal
background and other matters related to my suitability for employment and, further, authorize my current and former
employers to disclose to the company ahy and all letters, reports and other information pertaining to my employment with
them, without giving me prior notice of such disclosure. In addition, | hereby release the City of Alpharetta, my current
and former employers, and all other persons, corporations, partnerships and associations from any and all claims,
demands or liabilities arising out of or in any way related to such investigation or disclosure.

| understand that if offered employment, the offer is contingent on my passing a pre-employment drug screen, a pre-
employment physical and a pre-employment psychological test (if applicable). By signing this application, | voluntarily
agree to submit to a pre-employment drug screen, pre-employment physical and psychological test {if applicable) upon
recelpt of a verbal offer of employment. | understand that failure to pass the drug screen, physical and/or psychological
test (if applicable) will result in withdrawal of the employment offer.

| understand and acknowledge that, unless otherwise defined by applicable law, any employment relationship with the
City of Alpharetta is of an “at will" nature, which means that | may resign at any time and the City of Alpharetta may
discharge me at any time with or without cause.

My signature below certifies that | have read and understand this complete page, and agree to the terms and conditions
oullined in this document.

_M_éa_fzt/m/ 0312000
Applicant’s Signature Date

Revised: 01-01-08




P.O.S.T. Officer Profile Report

Georgia Peace Officer Standards and Training Council

5000 Austell-Powder Springs Road, Suite 261
Austell, Georgia 30106

Officer Profile Report For:

ARICK J FURR

SEX: M RACE: B
EDUC: HS

Officer Certifications

sovon: | oor=

Page 1 of 2

PS090601598 RADAR OPERATOR 02/14/2006
PBLE050005S BASIC LAW ENFORCEMENT 01/25/2005
Investigations
No Cases In File
Employment History
AGENCY NAME CODE Started To
ALBANY POLICE DEPARTMENT G1426 09/20/2004 Presant
Training History
DATE NUMBER  COURSE HOURS
02/20/2006 NXM27Gl CURRENT DRUG TRENDS 8
02/14/2006 ICECOGL ABUSE OF THE ELDERLY 4
01/10/2006 IGK0OOG1T ETHICS AND PROFESSIONALISM 4
TOTAL HOURS for 2006: 16

11/16/2005 STT01R1 RADAR OPERATOR TRAINING COURSE 16
11/09/2005 IQPOOGL POLICY/PROCEDURES 8
11/08/2005 NQM23G1 RISK MANAGEMENT 2
07/13/2005 IQPOOGL POLICY/PROCEDURES 1
06/14/2005 IXM10G1 DRUG FREE WORKPLACE 1
03/22/2005 ILV0O0Gl USE OF FORCE 4
03/09/2005 ITM13Gl VEHICLE PURSUITS 4
02/22/2005 ICE00G1 ARUSE OF THE ELDERLY 4
02/15/2005 IFMO0F1 FIREARMS TRAINING 8
02/08/2005 NIMO7G1 LEGISLATIVE UPDATE 4
02/01/2005 IGKOOG1 ETHICS AND PROFESSIONALISM 4
01/14/2005 IFMOOF1 FIREARMS TRAINING 8

https://www.gapost.org/cgi-bin/cgiofficer

3/15/2006



P.O.S.T. Officer Profile Report

12/22/2004
12/21/2004
12/21/2004
12/20/2004
12/17/2004
12/16/2004
12/15/2004
12/10/2004
11/09/2004
11/01/2004

IYROOG1
ITM13G1l
IDUOOD1
IDDOOD]
UFS00F1
IGBO1Gl
IFEQOOF1
BMLO4G1
ADAO4D1
IDO00D1

TOTAL HOURS for 2005: 64

REPORT WRITING
VEHICLE PURSUITS
USE OF FORCE
DEFENSIVE TACTICS
SEMI AUTO TRAINING
G.C.I.C. TRAINING
SHOTGUN

BASIC LAW ENFORCEMENT TRAINING CRS.

EXPANDABLE BATON COURSE
OLEORESIN CAPSICUM

TOTAL HOURS for 2004: 461

Grand Total Hours: 541

https://www.gapost.org/cgi-bin/cgiofficer

-9
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Page 2 of 2

3/15/2006



Alpbaretts Police Department
Employment Background

Must be completed by applicant only:

Investigation Questionnaire

Type or print legibly in black ink.
Use additional paper if necessary.

Dae:_D5]5300(p

Position desired: Police Officer x Communications Officer [
Detention Officer [} Non- Swom []
Name: F{/ﬂ_ae_ AAJ:/J..’_ Jys7ra) Nickname;
" lam First Middle

e
um| Strest
City State

ApL No.

Zip Code

rene e v | - [

Place of Birth:

City unty Semte

Sex: M Height: 5“

When would you be available for employment?

6A

State

Maiden Name:

Weight: __/ 25 Hair: _2%/53{5: Ll )

AutY Timg

Have you ever been employed by the City of Alpharetta?
Hyes, indicate job title, name of department, and dates employed.

Yes

(] No

Do you have any relatives curreatly employed by the City of Alpharetta? Yes 11 No X
if yes, give name of relative, relationship, and the department in which they are employed.

Do you have the legal right to permanently remain in the United States? Yes ){ No 0
Naturalized? (If yes, fumish nawraiization papers) Yes 1 No N



Alpksretta Police Department

Do you have business or social obligations that would prevent you from:

Working consistently? Yes [] No
Working overtime? Yes 8 No
Working any shift? Yes {} No
If yes, piease explain,
Wark History

What is your present trade ar occupation? gz.z?/ CEFTLEL

How did you find out about this position? ___Fog JELASET™

Are you secking permanent employment with the Alpharetta Police Department? Yes ){ No [l

Have you ever applied with any other govemmient agency? Yes M No [] (List every agency)

If yes, when and where? e 2009 A4 Y Prir Pesierme
L4y , 2003 DERME (opory Sysie Dedserme T

Do you have applications pending with other govemnment agencies? Yes [ No w/ {List every apency)

Il yes, what agency, position and date?

Have you ever been rejected by any other govermment egency? Yes )d’ No [} (List every agency)
I0yes, what agency and veason? _DeEhtr 8 sery  Mcee D sorime s

Have you ever worked for a family member? Yes [] No ,P(

Are you now, or have you ever been, engaged in any business as an owner or partner o7 corporate member?  Yes [ ) No ﬁ

If yes, give details.

Why did you leave your last job and why would you leave your present job for this position? A LEFT /17 y M&f

Z_ ] TO kil M) (LELEJST JA T2 M. Back 70 THE. Mpro
A J2rA/ A BEFTEL. AuELJNLY,

l{lo“' many times avcr;z: reccived writien reprimands from supervisors or employers for not doing your job correctly or conduet violations?

Ctrcle the number of times: @I 2 3 4 5§ Mor
2



Alpharetta Police Department

How many times have you been counscled or received warnings for being late or absent from work?

Circle the number of times: @l 2 3 4 5 More

Have you ever been the subject of an internal or criminal investigation by an employer? Yes [] No X
If yes, explain:.

Do you have any complaints conceming former supervisors or work conditions? Yes [1 No N

If yes, explain.

Within the past twenty (20) years, how many times have you been fired, asked to resign, or quit to avoid being fired from a job?

Circle the number of times: @l 2 3 45 6 7 More Why?

Have you ever been suspended from a job for any period of time  {with or without pay) ? Yes [] No ﬂ

If yes, explain.

Are you available to work any hour of the day, day of the week, including holidays? Yes N Ne []

List below, the awards, commendation, etc. you have received from your employers.

L Lecesel) £.0.L OFFied. (X THE. MITH , PBUCSHEISHES Muwd)),
Aall A Payszim Alrerry Auses.

Do you spesk any foreign languapes? Yes [l No /P(
If yes, which lenguages?

Ewmployment History

May we contact your present employer? Yes }( No [1
If no, why and when?

Wken completing your employment history, list A)l the information requested on All of your past employers, both full and part-time,
beginning with yoor carrent or most recent employment. Show All periods of employment sad anemployment.

Employed: From {mosyt): m -
Name of employer:  JuAs N /rovrce Despammessr To (molyr)

Address: _AQ| () OGLE THpt fe Beup Telephone: (229 Y3/ - /o0>

sy, GH 31201 Saary:  Sun §/1.23
Eﬂd: 1/2033

Position Held: /oy iv i L EL Type Business: W

Specific Duties: 70 _LESPOAI() T CHLL S Fpk SELVAE.
Supervisar: LARLTEL KoBrisspa) Tide: _ Sar7
Reason for Leaving: %_L_{‘ EM AoV EL)




Alpharetta Police Department

Employed: From (inofyr): v
Name of empioyer:  DOUBL o Te Liptemey Cevm To (molyn)
Address: i%m,\) 20 Telephone: (@29 ¥ 3p~loScr )
w 3/ 2% Salary:  Sun: B [pRY
End: i re .}-‘/
Position Held: _SHEE) KEESER Type Business:  £8as) Sl e « 7,

Specific Duties: —MMX@M@M LAl
Supervisor: ___AlYpd Loall Tie: __HEAD Keeoed

Reason for Leaving: MMMM

Employed: From (mo/yr): Fea
Name of employer. _ [MVE_ AalD SUSTELS To  (molyr) Ez%
dress: Y00 Yearrims DA Telephone: X)) ¥92-(152

Dk, 68 20091, Salay:  Sun: 4§ 00 » TS
End: R7.00 + Fxm)
Position Held: _ /28 _AAck Type Business: _A£57 it

Specific Duties: __ 9777 &, Lt AN TAVEMTRRY ediHAmor e
Supervisor: _JEmznder  Fakk Tile: /Ydalibd
Reason for Leaving: _ é?gu& 12 AEpAY

Employed: From {mo/yr): LM@} —
Numeofemployer: CHmwt€S Limph (ANYLAAES To  (mohym)

Address: SELE ErmpPover) Telephone: (Y% ..‘géﬂl&/
Stry: Smn: _fl 3-00
End: J q.r a_)

Position Held: _ 2 g0/ Sy a8 TypeBusiness: LAAD Scodsp ¥y
Specific Duties: _/PArnzez ) YREDS Ak Taiirars Azrios)

Supervisor. __ CAHRELES itk Title: _ALIAIEL,
Resson for Leaving: __/Y/pien) 70 Aednny

Employed: From {movyr): QULI [@1

Name of employer: _(ALpeo) 7asc Mur Sediges To (moly) _SmMRi/as
Address: _Sexo> ool Tru ST Surrz MNoo Telephone: (UoY) 2LoS- 2308
Lmreers , T¥  olO Salary: St 89,00 4 Frex
. End: X200 r Zew
Position Held: _ /30 TE JDEL Type Business: _{anpns

Specific Duties: _ SELVE. (e oS Aav) TRAKE TASdErinty
Supervisor: _KlE e/ [RlicE Tite: _/UMARGUER.
Reason for Leaving: _ UHMS AJOT Fesvrme goirrs) Scqooe

4




Alpbarctta Police Department

Employed: From (mo/yr): _5&429&_.__

Name of employer: __STEpE. AMRopens To  (mokyT) ,!Qg{ /2 o0
Address: 3337 Sorpe) De Telephone: (Y0¥ 2l - 1/5¢0
Lk, GH 305/9 Salary:  Sun *_m&:mgggw

End:

Position Held: _A57T  /Husputierl Type Business ﬂ& STAEE.
Specific Duties: JANE LA JUETTDLY . Tilkar 20 Sveoie.

Supervisor; éﬂgg &,gﬁg Titfe: &Mﬁ,

Reason forLeaving: __ CHAUE, OF /8- lueMe )T

- Employed: From (mo/yr): 1
Name of employer: CAbzpou CooEFEE To (mofyr) %_

Address: _ /D79 ppaltlon) FEgldy PN Telephone: (FI0 97/ - SC/O
Lohrer , A 3008 sawy:  San ¥ (07§
End: & 2.24
Position Held: _ 4SS0 TurE Type Business: __COFFEE.  SHof

Specific Duties: _(ASherdl. | MIAKE.- ORUELS
Supervisor: o) KErrre obaeH Tle: _/ ik
Reason for Leaving: _ Q0T AssT. rlpirg . Tof p7 STEWE-— Apgne

/Nm of cmployer: _PEEID AUTHESTEC. T avEss Employed: ;?m Em.z'"?"'yri ‘%"ML& Y- N
Address: 3393 Jowumnee oI 4k Telephone: (¥4 _B/2~17/%
LBIATH |, pA 3032 e Stlary: Sun:  _§ 8.50
End. _#F-Sp
Position Held: _ 7HILLD KEY Type Business: _LLOTHI O STERE.

Specific Duties: _CASHIEE, Spork. A0 _/HHE DEARTTE
Supervisor: ML Twe: /ANIUERL.
Reason for Leaving: _ 270RE. S ScHENIes) 7O ¢LSE

) Empleyed: From (mo/yr): % _
Name of employer- w&; TEA Co To  (mofym) %ﬁl_

Address: 5393 Putrpraee ST wJE Telephone: (770 A 2- 9,24
A1LR1A, A 3032 (e Salary:  Swn: 25
End: 7.5
Position Held: __ A 86oy ra7s Type Business: _ LOEFEE.. SHoP
Specific Duties: _CANIER , MFKE (2RDELS
Supervisor: Kabe ) Bunkés Title: _MM.

Reason for Leaving: STodE . LLABES)

5



Alpharetta Police Department

Name of employer: /ﬁg&g(‘ SUiERA,. Employed 'f'r:m fﬂgﬁi %ﬁ%_"—
Address: 3343 Fraprites S AN Telephone: (YO Bed-0772
TesTH, GH 3033 (e Salary:  Sant: f#6./0
’ End:  Jfp.!5
Position Held: __ASSOLrATE Type Business: (LOTATAI SIORE.

Specific Duties: (/45/#%; ST x_

Supervisor: _ftrmal fad Y Title: M MiE e
Reason for Leaving: __ XN AT fepe. A Aocte

Unemployed Periods

vET ay ti w
Resident Address: City/State: Reason Unemployed: Dates: From: To:
22el VERBEUA ST Araum A Fiyus oo SCHa Feg [roco Juve /2o

Education

Begin with most recent, list All High Schools, Colicges, Universities, Professional, Vocational and Trade Schools you have attended.

School Name: ADETY AressTa Mrdl Gt Auended:  From: e, /995

To: Ay, 2000

Address: 2875 ADLTHSENE . DE. AN Ficld of Study: _TECHAILLAL  THEGTEL

Aresagn  gH 30305 Hours or Degree:

City Staze Zip
School Name: CLALY STo) HTas SCHopl Atiended:  From: G, x> To: DEL,ICOR

Address:  (0/8 A WBTH T INWI CHEEL Field of Swdy: _CULELE. JREL

CLHEESTDAD (o] Zenn/ Hours or Degree: AZGH SLAROL DEAomA

Schoo! Name: (24 [ZRImET ke CHLEGE. Atended:  From: Jfal, 20003 To: Y , 2003
Address:  2IDI Lpmpck £ Field of Study: CAIMT IRt TUSTLLE,

ZMZ J7s EQE 38 _ Hours or Degree: L2 HLS

City State Zip



Alpharetta Police Department

School Name: D&Q'Qg LOLLELE Anended:  From: w To:m&m(p
Address: _ PO GaRiamairie e D) Fieldof Swdy: Llrmrme Jpolree

4&644) y &A 3107 Hours or Degree: IR HLC
Ciry State Zip
School Name: Attended:  From: To:
Address: Field of Swudy:
— Hours or Degree:
City State Zip
School Name: Anended:  From: To:
Address: Field of Study:
Hours or Degree:
City State Zip
School Name: Afttended:  From: To:
Address: Field of Swdy:
_ Hours or Degree:
City Sute 2ip
School Name: Aucnded:  From: To:
Address: Field of Study:
Hours or Degree:
City State Zip
School Name: Attended:  From: To:
Address: Field of Study:
Hours or Degree:
City State Zip
Military History

*Note® You are required to provide Militery records,

Have you served in the active Military, reserve or national guard? Yes [1 No jQ’
If not, you may skip this section.
Arz you now & member of any Military organization? Yes [ No N

Identify what component(s) of the Military you were enlisted in:

Regular [] Active Reserve £l National Guard []
7



Alpkaretta Police Department

identify which branch(es) you were enlisted in or 2 member of:

Army ] AirForee  [) Marines [ Navy [1] Coast Guard [1 Foreign Military §]

Give period(s) of Military service:
Dates: From To Branch Highest Rank Held Type Discharpe

What was you r Military service number?

List all decorations, awards, medals and citations you received while in the Military.

Were you ever listed as AWOL (Absent Without Leave) or listed as unauthorized absence? Yes ] No [1

Were you ever court- martialed, tried on charpes or punished under the Uniform Code of Military Justice, including Article 15, Captain's Mast,
Office Hours, Page 11, Deck Count, Company Punishment or other disciplinary action while 8 member of the Armed Forees, National Guard, or

Reserves? Yes [} No [1

If yes, explain.

Were you ever reduced in rank? Yes [] No (1

Did you ever commit a criminal act while in the military service while off duty? Yes §] No []
If yes, explain.

Criminal Record
List Afl convictions or pending charges against you:
List all arvests and convictions for ali felonies and misdemeanors, either civilian or military:

Crime Felony/Misdemeanor Date City, State and Court




Alpharetts Police Department

List all traffic citations and convictions for all traffic offenses, including pleas of guilty and nolo contendere, and including a list of All traflic
accidents you've been involved in (whether charged or not)

Offense Disposition (fine, etc.) Date City, Stzte xnd Court

Pending citations, charges or indictments

Crime/Offense FelonyMisdemeanor Date City, State and Court

List lni ard all crimes Iol have committed which have Iune padetected or for which you pever were charged:

If more space is needed, use additional sheet.

Marital Status and Family Information

Name of spouse znd any and all former spouses (if applicable):

List all other names under which you have been known:




Alphsretzz Police Department

List other family members living in your household with you.

Name; _

Last First Middle

Ag:-- Place of Birth: .
City County

!mploycr Employer's Address  (Number, street. city, state) J Telephone

Maiden

Date of Birth:

Mo /Datef Yr.

Relationship: _ - | ANCE ﬁr

Name;
Last Fiest Middle Maiden
Date of Birth: Age. Place of Binth:
MO. /Date/ Yr. City County State
Relationship: Telephone: Home: Business:
Employer Employer's Address  (Number, street, city, state) Telephone
Name;
Last First Middle Maiden
Date of Birth: Age: _ Place of Birth:
MO /Date/ Yr, City County State
Relationship: Telephone: Home: Business:
Employer Employer's Address (Number, street, city, siate) Telephone
Name;
Last First Middle Maiden
Date of Birth: Age: Place of Birth:
MO /Date/ Yr, City County State
Relationship: Employer:
Employer's Address (Number, street, city, state} Telephone Number
Name,
Last First Middle Maiden
Daze of Birth; Age: Place of Birth:
MO /Date/ Yt City County State

10



Alpbaretta Police Department

Relationship Employer:
Employer's Address  (Number, street, city, state} Tetephone Number
Name; — —
Last First Middle Maiden

Date of Binth: Age: Place of Birth:

MO Mate/ Yr. Ciry County Stare
Relationship: Employer:
Employer's Address (Number, streer, city, state) Telephone Number

If more spacce is needed, use additional sheet.

Give the names of every member of your immediate family. Ioclude father, mother, sisters, brothers (step, blood and hall),
father-in-law and maother-indaw. [f deceased, 50 note in occupation space.  Also, list ex-spouses , conrt of Jurisdiction of the divorce ,
eumber of dependents, and note that reletionship.

-—
i Middle Maiden
o Bl oo I
Yr. 1ty County State

Relationship: &g& Phone: _ Employer: _

Address (Numbcr, street, ¢ity, state) Daytime Telephone Number

v [
Last First Middle Maiden
vcorcis [ s [

Mo /Pate/ YT,

Ciry County State
rauiosi: el oo - [
' " Daytime Telephone Number

Address  (Number, street, city, state)

Name;

Last First Middle Maiden

- |
Mb Matt/ Yr. City County State



Alpharetta Police Department

Relationship: 7/~ Frt7 i £ Phﬂﬂt__ Employer: _

Daytime Telephone Number

AQOITSS  (NUmber, street, city, state)

[
First Middte Maiden

LAast

Date of Birth _ Age- Place of Birth
Mo /Ddte/ Yr 1 ounty State

¥
oy _Seszgg ovorc [ o

O

Adaress  (Number, streel, city, state) Daytime Telephone Number

Name;
irst Middle Maiden
oucors: [ ol oo R
Ci County State

Mo /Date/ Yr., iy

Retasionship: A Apersiee  voon: || oo - .
Adg (Number, street, city, state) Daytime Telephone Number

First Middle Maiden
Date of Birth % Age: 33 Place of Binth: —
(] Yr. Ci County State

ity

Relationship: Hacr- Srszee pfwl'lt'—— Employer: _

Address  (Number, street, city, state) Daytime Telephone Number

Name;

a5t First Middle Maiden

Date of Birth: ! Age: 32 Place of Binth:
ounty State

Mo /Date/ Yr.

Address  (Number, street, city, state) Daytime Telephone Nember

2



Alpharetta Police Department

Previous Addresses

List previous addresses beginning with last address:

298 SPRTSIMAAS CLup AD LELSBLRY O 37403
Number Street City State Zip

LEE. JULY-P2000  TULY-2008
Apt No. Complex Name County Dates From To

_Caﬁ_magaaLDL

S7odE. MovTTnr ) gﬁ @8]

Number City
DEkae 3 /Y- 200 mAr-.;-coy
Apt. No. Complex Name County Dates From To
] Leleskokl) ozl FodE fHoprprJ Kﬂ_ﬁ@
Number Swureet City
Y Hoyraon L e457  Deties Dammﬁjj_gmw_-@j
Apl. No. Complex Name Counry Dates From To .
PHol YehBEW o Ar2pa74 OA  303/3
Number Streer City Stare Zip
FLrpd TUvE =[ 998 DELerges -/994
Apt No. Complex Name County Dates From To

72 A7, mzﬁ_ép

am%my T4 37 8(02
ity

Number State Zip

QEVIEL FELmey -199Y  Tuwge -199%
ApL. No. Complex Name County Dates From To
Number Street City State Zip
ApL No. Complex Name County Dates From To
Number Streel City State Zip
ApL No. Complex Name County Dates From To

Il more space is needed, use additional shect,

13



Alpharetta Police Department

Neighborhood Background Inquiry

A ncighborhood inquiry will be made on each applicant. Please provide the names, addresses and telephone numbers of all neighbors on both
sides, upstairs, downstairs, front and rear. If you do not know your neighbors, you must stif] provide the information. Do not fist neighbors
that are not immediately adjacent to your residence.  This section must be completed without fail.

Neighbor:
Dasten) A phpze Teitone o R

.y
Lounry State

umImucTy SUECL

Neighbor:

Name: kEILE I/WEA Telephone No: __
! ! ! County

Neighbor:

/
Name: __ /&1 /Z4 g)’)«/& Telephone No: _
Addes _

Number  Street

Neighbor:
Name: 3-(/_&_13/!/ ﬁ/‘? )1} 4 Teiephone No:
Address:
Neighbor:
Name: Telephone No: (___ )
Address:
Number Street - City County State Zip
Apt Mpr./ Rental Agt.
Natne: Telephone No: (_ )
Address:
Number  Street City County State Zip

List the law enforcement agencies for each of the locations you have resided.

‘This requires the name of the agency that would have came 10 your home in an emergency.

Law Enforeement Agency; Current Address:

Nmme: _LEE COUITY SHERLFE'S DEARTMEL T~  TelephoneNo: 32 769 -3327
Address: AMM&M_LMM LEE, Gt 3/2_7@3_
ip

Number  Strest County State

14



Alpharetta Police Department

Law Enforcement Agency. Previous Address:
Name: _Débid& LTy /0” ZiE 05/4‘7—77‘154}7 Telephone No: (¥0¥) A9¥-25/45

Address: / S7avE 3
Number  Street Ciry County State Zip

Law Enforcement Agency: Previous Address:

Name: BLLEE 7 Telephone No: §/0Y) 29Y-25/9
Address: (S STOJEMENE DA STk Mourrarl) [Ekss  fofl  FopRY
Number  Street City County State Zip

Law Enforcement Agency: Previous Address:

Name: M_MMM—(/T’ Telephone No: (4% 853 - 3¢/ 3¢

Address: Do) Y lhe g ST A2 A Fhzoal G 2343
State Zip

Number  Street City County

Law Enforcement Agency: Previous Address:

Name: Q'ﬁgggg EQUnTY SHELEIAE '5 Z!EM'Q{QZ Telephone No: (w) 955-92:(‘-3
Aidress: 20] o) SRS AV Aleaes Uheky  SEureq  Ta/  B7842
City County State Zip

Number  Street

Law Enforcement Agency: Previous Address:
Name: Telcphone No: (___)

Address:

Number Street City County State Zip

References
List the names of All cfubs, organizations, labor 10d professional groups with which you are, or bave been associated.

Are you now, or have you ever been a member of any organization advocating the overthrow of the United Sates Government?

Yes (i No )d
If yes, expiain.

Association:

Organization Name Organization Purpose Dates F;-om Ta
(< S w7 5 ~
Address  (Number, Street, City, County, State and Zip) Telephone Number
Association:
Organization Name Organization Purpose Dates From To
Address  (Number, Street, City, County, State and Zip) Telephone Number

15
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Association

Organization Name Organization Purpose Dates From To
Address (Number, Street, City, County, State and Zip) Telepa. 2 Number
Association

Organization Name Organization Purpose Dates From To
Address (Number, Strect, City, County, State and Zip) Telephone Number
Association:

Organization Name Organization Purpose Dates From To
Address (Number, Street, City, County, State and Zip) Telephone Number
Association:

Orpanization Name Organization Purpose Dates From To
Address  (Number, Street, City, County, State and Zip) Telephone Number
Association:

Organization Name Orgenization Purpose Dates From To
Address  (Number, Street, City, County, State and Zip) Telephone Number

Persoaal References (coant'd)

List six people who are personatly acquainted with you. Do not give asmes of relatives or former employers.

Steve dowsce. B

as -

Address City State Zip
Employer Occupation

Address ; State Zip

i6



Alpharerta Police Department

2,5
Years Known
- _
Qe [fedol 7
Name Phone . Work Years Known
e —— i za.,
_- -
'&Aafquwgs LEFT ngsls,_;t%f vi Known

Phone : Work Years Known
_AUCII'CSS City State Zip
Lerzecy
Employer Occupation

Address Ciry State Zip

I'!



Alpharctta Police Department

Legal Responsibilities

What is your monthly net income? § /:‘ 960 Total monthly expenditures? § 950

Are you current in these obligations? Yes ﬂ No [ If no, explain:

Have you ever been sued? Yes [1 No p( If yes, explain;

Have you ever filed bankruptcy? Yes 1] No y If yes, explain:

Have you ever had your wages gamished? Yes 3] Ne I)( ' If yes, explain:

Arc. there any unpaid judgments against you? Yes (] No N’ If yes, explain:

Arc you delinquent in property taxes or other taxes? Yes [] No w If yes, explain;

Did you file Federal and State Income Taxes last year? Yes ﬂ No I If no. explain:
Have you ever had a charge, complaint, or lawsuit filed against you alieging the use of excessive force? Yes [] No

If yes, explain with particularity the details of such and the disposition of same.

Have you ever had a charge, complaint or lawsuit filed against you alleging fatse arrest? Yes [ No

I yes, explain with particularity the details of such and the disposition of same.

18
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Atphzretts Police Depariment

Have you ever been a complainant, victim or been invoived in a complaint of domestic violence? Yes {] No yf
Explain:
Are you currently paying coun ordered child support ? Yes [] No ﬁ If yes

List coun(s) of jurisdiction: ( Locations)

Are you current in these payments? Yes No [] If no, explain:

Skills

List any police or office equipment you can operate.

LA yaar
LR OPERNTE L SYSTE

Can you type? Yes ;6 No (1 If yes, words per minute: 22
Can you take dictation? Yes [] No )J If yes, words per minute:

List any other special skills or rraining.

Do you know of anything that might disqualify you for appointment or prevent the full discharge of the duties of the position for which you are
applying?
Yes (1 No N If yes, explain:




Alpharetta Police Department

Please review the information you've provided in this questionnaire. Be sure you've answered All questions corpletely. Questions
that are not applicable to you should be marked as "N/A" . There must be no unanswered questions. Do pot forget to include the
required documents.

Special Section

Police Officer Candidates
If you are applying for the position of Police OiTicer, complete this section.

Have you attended a State Mandated School for Police, Shenifl, or Correctional Officer? Yes b( No {]
Certification Number PBLEQSOOSS State oA

Where Attended — SUTH Geptara (e Ainfenst
Dates Atiended From  _(XTOREL DO o Decemmes 200¥

Type Centification (Police, Deputy, etc.) fﬂ LTk,

Has your centification ever been suspended or revoked? Yes 1] No ﬂ
Have you ever been investigated by P.O.S.T. (or ather statc agency)? Yes il No b(
Have you ever been terminated or fired while working in a civil service system? Yes (] No M
Have you cver been the focus of an internal / departmental investigation? Yes §] No M
Have you ever been suspended while a law enforcement official? Yes §] No N

Have you ever been sued as a result of an "under the color of the uniform® law enforcement related incident?  Yes {1 No ﬁ

If yes o any of the above, explain:

S
Do you object to wearing a uniform and badge? Yes [ No W
Do object to carrying a fircarm with, even off duty? Yes [] No N
Do you object to working nights, weekends, holidays and on-call duty? Yes 0 No N

Have you ever received law enforcement training which would qualify you as a specialist in any field (SWAT, Diver, K9, e1c.)?

Yes [l No )ﬁ If yes, explain:

20
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eroms Dk Fues EDWARDS.

618 N, Westover Blvd,, PO Box 71509
Albany, GA 31708
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JUN-06-2006 10:30 AG EDWARDS 2294360501 P.002

Arick J. Furr

Employment History Continued

Atlanta Cycling Sep/1999-Feb/2000 -

4335 Cobb Parkway Salary-$625.3650 < L EFT HeExpeg
Atlanta, GA 30339 Bike Shop 0b
Position Held- Mechanic RTLANTA CPeti
Supervisor- Max Russell/Manager (770) 952-7731 7-13-06

Reason for leaving- to focus on school

Skate Escape Aug/1998-Sep/1999

1086 Piedmont Ave Salary-$6.75-87.15

Atlanta, GA 30309 Rental Shop/Bike Shop

Position Held- Rental Counter

Supervisor-Janet Price (404) 892-1292

Reason for leaving- got bike mechanic position at Atlanta Cycling

Chick-Fel-A Jun/1997-Aug/1998

233 Peachtree St Salary-$5.45-86.15

Atlanta, GA 30303 Restaurant

Position Held- Casbier

Supervisor- Gary Branch (404) 577-4194

Reason for leaving- got job at Skate Escape

TOTAL F.002
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BeRult mmty ﬁl\mmerm ®eorgin
This a_w&m @That

Arick JPustin Hurr

Having satisfactorily completed x Qourse of Btudy prescribed by the Board of
Tiducation for the BeBalb Coudy Bchool Bypstem, is declared a Graduate of this
School and is therefore afoarded this

@ggzéi Eueeer Yeepuratory Piploma

Given o this tuedy-second day of December, Tioo thousmd oue.

Priveipal

Lt Pt Bun ot fows £idfosse

lyainas, Befalb Qounty Bokd of Fducation Superintendert, Belialh Coandy Schools




Jarton

student Ho: [N oo of oiccn: [ =

ollege

Date Issued: 24-MAY-2006

OFF
Page:: 1
Issuad To: ATTN: SGT. 'SCOYT' MECHLER
ALPHARETTA POLICE DEPARTMENT
OFFICE OF PROF STANDARDS
‘PO. BOX 366
ALPHARETTA, GA 30009 Learning Support continued:
COMM/ 16/0103/P
SUBJ | NO. © COURSE . T1TLE CRED GRD| PTS R

Record of: Arick Justin Furr

Student Type:
High School:
Admit:

Last Admit:
Matriculated:

Lontinuing

Clarkston High School 19-DEC-2001
Fall Semester. 2004

Fall Semester 2005

Fall Semester 2005

Current Pl"og'ra'm. ;
College : Math LS
Major : Criminal Justice

TSATV: ‘S30R: SATM: 4308

Previous College(s):
Dekalb Coll - Central Campus, 15-MAY-03

CPCE: S 0'CPCM: R CPCSC: S 0 EPCSS: 5 0 CPCFL:/'S'0 CPCT: 1

Immunization:
Measles 1:
Measles: 2:
Murmps :
Rubella:

MMR1: R

MMRZ: R

US/H: § US/C::S ‘GA/H:'S. GA/C:'S
RTPU: RTPR: Passed

Learning ‘Support:

*rEawd s AA AT CONTINUED | ON ‘NEXT) COLUMN  W*owdwassnss sunnwis

£l

TRANSFER | CREDIT ACCEPTED BY. THE INSTITUTION:

Spring- 2003 Dekalb Coll: - Central Campus
Engl ish Composition [ 3.00 87
Survey.of Wrld History to 1500.3.00 CT
U.S. Histery Through 1877 3.00,CY
GeneralPsychology 3.00 BT
12.00 GPA-Hrs: 0:00:GPA: 0.00

ENGL 1101

HIST 1111

H1ST.2111

PSYC 1101
Ehrs: 0.00 Pts:

INSTITUTION CREDIT:

Fall Semester 2005

Math,LS

triminal -Justice

Transfer

ENGL :1102' /AsEnglish Composition I 3.00°A°  12.00
OCEX 2250 || F Occupaticnal /Experience-3 he' 3.00/A;  12.09

6.00 GPA-Hrs:  6.00 Pts: ~ 24.0DGPA: 4.00'

Mot Classified

Term: Ehrs:

Spring Semester 2006

Math:LS
criminal Justice
Continuing
BUSA1100 X ‘Fin Plan/Investment Mgt ONLINE: 2.008 6.00
CRJU 2215 X Intro-to Criminology ONLINE. . 3.008 9.00
MATH 0097 A Introductory Algebra 4.00°8% 12:00
POLS 1101 X/ American Govt ONLINE 3.0 B 9.00

B8.00 GPA-Hrs: 18.00;Pts:
Not Classified
UNDERGRADUATE - SEMESTER

Term: Ehrs: 24 .00 GPA: 3.00

TOTALS T

Earned Hrs . GPA Hrs = Points || GPA
TOTAL INSTITUTION 14.00/ 14.00 48.00 7 3:42
“TDTAL  TRANSFER 12.00 0:00 0.00  _0.00
OVERALL 26:00°  14.60 48.00 3.42

irkkarakeaae NG UNDERGRADUATE-SEMESTER | TOTALS *rwrivtes
tm*m“ END QF TWSCRIPT m:mnmmmtn

Tk kEkkkrnnriedwy CONTINUED -ON PAGE ' 2 bedadndcttok i bk foofedot byl

' ':In accnrdance with the Famtly Edhicational
. Rights'and Privacy Act ol 1974, information from
i this:transcript may not-ba-releasediio a' third

| party without written consent of.the student. raised seal.

This ofticial college transcriptis
printed on SCRIP. SAFE® security
paper-and does not .require’a




student no: [N  oote of gicch: 953 Date Issued: 24-MAY-2006 |
OFF
Record of: Arick Justin Furr Page:

suBJ ‘HO. C COURSE TITLE CRED GRD. ~PTS' R

Pre-registered :Schedule:

Fall Semester 2006

CRJU L1100 X Intre.: to Crim;Justice-ONLINE - 3.00. IN/PROGRESS

CRJU 2230 A Introduction to Corrections' -3.00.IN PROGRESS

MATH 1111 X College ‘Algebra DNLINE: 300" IN. PROGRESS|
i Hours:: 9.00

=

2

In:-accordance wath the Family Educational This official: collage transcriptiis
Rights and Privacy Act of 1874/ information from printed.on SCRIP SAFE® security
this transcripl may not be .released to’a’third paper and does nol require'a
party without written consent of tha student. raised seal.




ALPHARETTAPOLICE DEPARTMENT
ADMINISTRATIVE ISSUANCE FORM FOR NEW EMPLOYEES

The following items was: [ssued to; Received from
EMPLOYEE: AK o ke T pu&&
POSITION /-Pol‘tc.—e__ O—@ﬁic-ef— DATE: &-I-20% e

DEPARTMENTAL ID NUMBER_ S0 ()  ASSIGNMENT:

| I D CARD

1 KEYS TO BUILDING #

l KEY CARD # U, 85 f\é

/ STANDARD OPERATION PROCEDURE MANUAL # JQA;K‘A @ __
| GCIC PROCEDURES

*“*Personnel Benefits Handbook issued by Human Resources.

RECEIVED BY:_ Lk . Foven

REMARKS:

ISSUING OFFICER: DATE:
RETURNING OFFICER: DATE:

[ certify that all above city equipment has been turned in and that there is no reason
to hold above employee’s check.
All city issued equipment has not been turned in and employees’s check is to be
held.
Employee request that his/her final pay check be mailed to the following address:

SIGNATURE: DATE:
Commanding Officer/designee




TATY SCRANAI YA WAL LdviiiN L USw L Wi o

GEORGIA CRIME INFORMATION CENTER
AWARENESS STATEMENT

Access to Criminal Justice Information, as defined in GCIC Council Rule 140-1-.02 (amended),
and dissemination of such information are governed by state and federal laws and GCIC Council
Rules. Criminal Justice Information cannot be accessed or disseminated by any employee except as
directed by superiors and as authorized by approved standard operating procedures which are based
on controlling state and federal laws, relevant federal regulations, and the Rules of the GCIC Council.

O.C.G.A. §35-3-38 esiablishes criminal penalties for specific offenses involving obtaining, using,
or disseminating criminal history record information except as permitted by law. The same statute
establishes criminal penalties for disclosing or attempting to disclose techniques or methods employed
to ensure the security and privacy of information or data contained in Georgia criminal justice
information systems.

The Georgia Computer Systems Protection Act (O.C.G.A. §16-9-90 et seq) provides for the
protection of public and private sector computer systems, including communications links to such
computer systems. The Act establishes four criminal offenses, all major felonies, for violations of the
Act:: Computer Theft, Computer Trespass, Computer Invasion of Privacy, and Computer Forgery. The
criminal penalties for each offense carries maximum sentences of fifteen (15) years in prison and/or
fines up to $50,000.00, as well as possible civil ramifications. The Act also establishes Computer
Password Disclosure as a criminal offense with penalties of one (1) year in prison and/or a $5000.00
fine.

The Georgia Criminal Justice Information System Network is operated by the Georgia Crime
Information Center in compliance with O.C.G.A. §35-3-31. All data bases accessible via CJIS Network
terminals are protected by the Computer Systems Protection Act. Similar communications and
computer systems operated by municipal/county governments are also protected by the Act.

By my signature below, | acknowledge that | have read and understand this Awareness
Statement.

Print Name:_@& &éﬁ - o o

Signed: M %_& Date: J8 /Y0 X>

Witnessed: ate: _af_lfét Q{ﬂ

http://gcicweb.gbi state.ga.us/cjis/ori/awarens.htm 6/12/2006



CASSANDAA ANDERSON-LITTLEJOHN, CHAIR CRAWFORD LEWIS, Ph.D.

ZEPORA ROBERTS, VICE CHAIR
ELIZABETH ANDREWS SUPERINTENDENT
SARAH COPELIN-WOOD
FRANCES EDWARDS
CHIP FRANZON
LYNN CHERRY QRANT
BEBE JOYNER
MANNING-MOON
St DeKalb County School System
BOARD OF EDUCATION MEMBERS 3770 North Decatur Road
Decatur, GA 30032-1099
678-8768-1200
www.dekalb k12.ga.us
May 22, 2006

Police Office of Professional Standards
Attention: SGT. Mechler, Alpharetta
Post Office Box 366

Alpharetta, Georgia 30009

Dear Sgt. Mechler:
Enclosed you will find a certified transcript for Arick J. Furr, DOB JJj1983. 1f you

have further questions, please direct them to the Department of Information Systems,
2652 Lawrenceville Highway, Decatur, Georgia 30033, or by telephone at 678.676.1005.

Sincerely,

(it Browan,

Austin Brown, Supervisor
Student Accounting Department
William Bradley Bryant Center

“THE SCHOOL CANNOT LIVE APART FORM THE COMMUNITY”



Student Name/Address
FUORR, ARICK JUSTIN

DeKalb County
B School System

_ 8080225 Gender Race  QOfficial Student Transcrzpt

Parent/Guardian

Diploma type
TECHNOLOGY/CAREER FR

M M

Cum GPA Cum AVG
2.956 84.60

Core GPA Core AVG
2.977 B4.65

HOPE GPA HCPE AVG

2.923 83.92
Open Campus High
2415-A N Druid Hills Rd, NE
ATLANTA,GA 30329
678-676-2602
Exit Date: 12/22/01
Exit Reason: G =
rxEzrssrm—mm=r=s=zr—rz=zr=s==s=s==s====z=zx==x=zxxx TRANSCRIPT ==-crz=z==ss===s==s==s==s=scs==s==s==xx=z===x=x==xx
COURSE NO DESCRIPTION GRADE UNIT C/AB LOC COURSE NO DESCRIPTION GRADE UNIT C/AB LOC
SEM 1 1998/1599 SEM 2 1998/1999
23.0610 TRN LIT/COMP SA 93 A .50 S col 23.0610 TRN LIT/COMP 9B 92 2 .50 8 001
27.0610 TRN ALGEBRA I A 63 F .00 S 001 27.0610 TRN ALGEBRA I B 71D .50 8 001
40.4110 TRN PRY SCI A 86 B .50 8 001 40.4110 TRN PHY SCI B 96 A .50 § 001
45.0510 TRN CITIZENSHIP 83 B .50 8 001 45.0710 TRN W GEOG A 92 A .50 8 ool
21.4260 TRN TE INTROTECH II 95 A .50 S 001 21.4360 TRN TE ELECCM TEC A 55 A .50 S 0ol
21.4360 TRN TE ELECCM TEC B 95 A .50 S8 001 21.4320 TRN TE DRAFT TECHB 56 A .50 S 00l
21.4320 TRN TE DRAFT TECHA B5 B .50 S 001 3§;Q§10 TREN ELECTIVE PE1O7A S5 A .50 S 0ol
khkd
1 1999/2000 ! SEM 2 1399/2000
~_.0630 TRN W LIT/COMP 10A BO B .(SOfS 001, 23.0630¢ TRN W, LIT/COMP 10B 80 B .50 S 001
27.0630 TRN GEOMETRY/GEN A 83 B/ 15087 ‘061 27. 0530‘TRN GEQMETRY/GEN B 78 C .50 8 001
26.4120 TRN BIOLOGY I A 74 C §0ﬂS 001 24. 4120 TRN BIQLOGY IB 75 ¢ .50 8 001
45.0830 TRN W HISTORY A 79,/C NSO 8 ‘001 £5., 0330 TRN ‘W.HISTORY B 77 ¢ .50 S8 001
€1.0410 TRN BEGIN LATIN A 7¢/D 550gS§ 001 61. 0410 TRN‘BEGIN LATIN B 70D .50 8 001
21,4520 TRN TE ELECT TECH A B87 B™. i50 8 ‘001, ‘21 /45%0 TRN 1B EEECT TECH B 50 A .50 S 001
17.0110 TRN HEALTH 9A 727Dy [.5048 /7 001" 138 05106, TRN\PHY ED 9B 90 A .50 8 001
S ** * £
SEM 1 2000/2001 3 , B SEM 2 2000/2001
23,0510 AM LIT/COMP 11A 88, B 50585, 525 23,0510 ADV“EM/LT[COIIB g2 B .50 5 7 525
27.0610 ALGEBRA I A BS’B~ -50 B.6/'525 4074510 CHEMISTRY, /I B 77 ¢ .50 § 17 525
40.4510 CHEMISTRY I A 85 B .50 87,2 528 4570810 ACCEL UB JHIST B 91 A .50 S 15 525
45,0810 US HIST/GOVT A 96 AL, 1507811 525 ‘51 0420 INTER.LATIN B 80 B .50 § 13 525
61.0420 INTER LATIN A BO.:B.50(5 _.BI/B25 21, 4430 ‘TE.MATCON TECHB 85 A .50 § B8 525
21.4250 TE INT TO TECHA 95 "A.v50,'\8 5525 2174250 TB INT ‘TO TECHB 95 A .50 & B8 525
k - ek ko kok
SEM 1 2001/2002 . oy
23.0520 BR LIT/COMP 12A ge B .50”5. 3‘625
23.0520 BR LIT/COMP 12B 87 B .50°8: - 5 625
27.0640 ALGEBRA 2 A 83 B .50 8 4*52?
27.0640 ALGEBRAR 2 B BOB .508 3 625
45.0610 ECONOMICS 79 C .50 8 3 €25
ke ddk Ak
Er=zxzz=m==s=z==z=cz=s========= SUMMARY OF UNITS EARNED TOWARD GRADUATION ======z=zzczzz=sSz=x=S==sSsSzzo=c
REQ ACH REQ ACH REQ ACH
ENGLISH 4.0 4.0 SOCIAL STUDIES 3.0 3.0 CAREER TECHNICAL 4.0 4.0
MATHEMATICS 3.0 3.0 PE / HEALTH 1.0 1.0 GENERAL ELECTIVES 3.0 3.0
SCIENCE 3.0 3.0 COMP/ART/VOC/WORLDLG 1.0 1.0 *ALL COURSES* 22.0 22.0
zm=zzzxi=cssrrzmmzsszzs=s=s====s====z=x STANDARDIZED TEST SCORES s=s=zzzxxzxzzsxzz=c==SConSSSS=oxroso==sSs
G..d Asm LANG 536 Pass Grad Asm MATH 515 Pass Grad Asm SCI 517 Pass
Grad Asm SOC 531 Pass Grad Asm WRIT 521 Pass .
PAGE 1 .
5/22/2006 73007891199



DeKalb County
student Name/Address Student ID Birth Date
FURR, ARICK JUSTIN o School System

D oo oo s Official Student Transcript
ParentiGuardian Cum GPA Cum AVG
2.956 B4 .60

Diploma type Core GPA Core AVG
TECHNOLOGY /CAREER PR 2.977 B4.65
HOPE GPA HOPE AVG
2.923 83.92
Open Campus High
2415-A N Druid Hills Rd, NE
ATLANTA,GA 30329
678-676-2602
==zrm=======s======zz=s====z=xaz=s=======x BEXTENDED INFORMATION xz=s===s=s==ss=SS==xs==sSsSSSIz=s=o==ssSssx
Grades earned at location(s):
001 TRANSFER FROM ANOTHER GA PUBLIC SCHOCL
525 Clarkston High School
625 Open Campus High
—mtm==rzxzzss===zzs=s=z==x=zzxxs=s===x==== SYSTEM STANDARDS =zxz==s===c-oc=ssssss=TxssSSSSSSSSI===SSSSsSxxs
ACCREDITATION:

All schools, grades K-12, are fully accredited by the Southern Association of Colleges and
Schools and the Georgia Accrediting Commission.

GRADING SCALE: School years 1997 and after. Grade Point Average (GPA):

A = 50 -100 I - Incomplete Regular AP and IB only

B = B0 - 83 DR - Dropped A =4,0 pts. A = 5.0 pts.

c-71 - 79 NC - Non-credit Bi=_3.0 pts. B = 4.0 pts.

) 70 - 70 P - Passed R o c.=22.0 pts. C = 3.0 pts.

F = 0 - 68 CS - Cont. Progress-.Satisfactory D = 130 pts. D = 2.0 pts.
CU - Cont. Progress- . Unsatisfactory

TRANSFER GRADES: VNt
Transfer grades reflect grading/scale’ of school wheze ‘earned.

GPA: / y ALY
All accredited courses, except/QBE/non~funded-courses’such as, Office Aide, are utilized in
computation of the GPA. :

CORE GPA: ot 1 LY bt
Includes credit earmed in Enj;;ghh Math; (8cience; Social)8tudies |’ and World Language.

HOPE: \
Georgia's unigque scholarship program,

COURSE TITLE: N\ S AN

"ot Indicates program for GIFTED, and“TALENTED students.

"GFT" Indicates program for GIFTED.'and“TALENTED.students<, 77

»MAG" Indicates participation in accelerated.courses-for qualified students.

"@" Indicates Audited courses, no credit granted.

CLASS RANK: - .
Rank in class is not calculated in DeKalb County.

CONDUCT CODES: CERTIFIED - OFFICIAL COPY

S - satisfactory N - Needs improvement U - Unsatisfactory STUDENT HISTORY

RACE CODES: "

A = Agian/Pacific Island H = Hispanic M= Mul%eg%% nty School Sy: tem K

B = Black, Not Hispanic I = Am.Indian / Alaskan W = Whites® Georgla \
\

Ly

s_(ughin Bgm%ﬁpmm
Nume Title

Sntm 5__! aa!dﬂ

PAGE 2
5/22/2006 7300769/1199
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INTERVIEW INTERVIEW FOR
NEIGHBORHOOD REFERENCE B Police (J911 O Fire [ Civilian
INTERNAL AFFAIRS DIVISON @ Phone [ In Person
BACKGROUND INVESTIGATION

Applicant: FUBR_} ARICK VSTV

Contact Name: | N
Date of contact:__ 2~ 13- 26 Contacts phone: _

1. Do you know the applicant or his/her family? [J Yes pd No For how long?

2. Do you now or have you socialized with the applicant? (J Yes 5] No If yes explain:

3. Does the applicant keep his residence up to the standards of the neighborhood? [ Yes {J No Ifno explain:

4. Have you ever seen any law enforcement personal at the applicant’s residence? [J Yes B No If yes explain:

5. Do you know of any domestic problems between the applicant and his family? [J Yes 5 No Ifyes explain:

6. Does the applicant have children? (] Yes ] No If yeshow many? ____ If# 6 is yes answer # 7

7. Do you know of any child abuse or neglect involving the applicant’s children? [] Yes i No Ifyes explain:

8. Is the applicant a good neighbor as far as you are concerned? £ Yes [J No If no explain:

9. Have you and the applicant been in a stressful situation together? {J Yes Bd No If yes explain:

10. If you were away from your residence for an extended period of time would you trust the applicant to look
after things? (House, plants, animals, etc) 4 Yes [ No Ifno explain:

11. If you owned your own business would you hire the applicant to work for you? 54 Yes [] No Ifno
explain;

12. Do you know of any reason that would keep this department from hiring the applicant? [] Yes i No If yes
explain:

13. Is there any other information you know of that would help determine if this applicant will make a good
public safety employee? [] Yes §4 No Ifyes explain:

Investigator conducting interview: QFC . G ERALD WhLSH Date: 2 ~[3-06




INTERVIEW INTERVIEW FOR
NEIGHBORHOOD REFERENCE B Police [J911 [ Fire (] Civilian
INTERNAL AFFAIRS DIVISON | Phone [ In Person
BACKGROUND INVESTIGATION

Applicant: F VRR, ARICcR JVsT A

Contact Neme: ||
HorE
Date of contact:___ 2 —13-0¢ 1} Contacts phone: ;

1. Do you know the applicant or his/her family? Eﬂ“w [] No Forhowlong? 2 2 Year

2. Do you now or have you socialized with the applicant? [ Yes (J No If yes explain: _ AVex¥ e
nerghbors and friends,

3. Does the applicant keep his residence up to the standards of the neighborhood? EI/ Yes [] No Ifno explain:

4. Have you ever seen any law enforcement personal at the applicant’s residence? EI/Yu O No If yes explain:

5. Do you know of any domestic problems between the applicant and his family? [Z(Yu O No If yes explain:

6. Does the applicant have children? [] Yes [¥] No If yes how many? If# 6 is yes answer # 7

7. Do you know of any child abuse or neglect involving the applicant’s children? [J Yes [J No If yes explain:

8. Is the applicant a good neighbor as far as you are concerned? [M] Yes [] No If no explain:

9. Have you and the applicant been in a stressful situation together? [J Yes (¥] No If yes explain:

10. If you were away from your residence tlgrfnn extended period of time would you trust the applicant to look

after things? (House, plants, animals, etc) (7 Yes [] No Ifno explain: O/d éeveral SImes, A ptpnth af «
Fiome,,

11. If you owned your own business would you hire the applicant to work for you? IZ(Y:; [0 No Ifno
explain’ Aif/wﬁfy

L4

12. Do you know of any reason that would keep this department from hiring the applicant? (J Yes % If yes

explain: _ A, #n eveotjent assof .

13. Is there any other information you know of that would help determine if this applicant will make a good
public safety employee? [] Yes [ No Ifyes explain: __(Z+ea?’ téMf, bpost el pornbe,
raqd Asged

. . . . l—A_d
Investigator conducting m@ 7L Date: og/w/m




INTERVIEW INTERVIEW FOR
NEIGHBORHOOD REFERENCE O Police (0911 O Fire O Civilian
INTERNAL AFFAIRS DIVISON (0 Phone 3 In Person
BACKGROUND INVESTIGATION

Applicant: F[/RR ) ML JUsTIN
Contact Name: | NN
Date of contact; Contacts phone: _

1. Do you know the applicant or his/her family? [] Yes [] No For how long?

2. Do you now or have you socialized with the applicant? [] Yes [J No If yss explain:

3. Does the applicant keep his residence up to the standards of the neighborhood? [] Yes [J No Ifno explain:

4, Have you ever seen any law enforcement personal at the applicant’s residence? [J Yes (] No If yes explain:

5. Do you know of any domestic problems between the applicant and his family? (] Yes [] No Ifyes explain:

6. Does the applicant have children? [ Yes [[] No If yes how many? _____ If# 6 is yes answer # 7

7. Do you know of any child abuse or neglect involving the applicant’s children? [J Yes [J No If yes explain:

8. Is the applicant a good neighbor as far as you are concerned? [J Yes [J No If no explain:

9. Have you and the applicant been in a stressful situation together? [ Yes (] No If yes explain:

10. If you were away from your residence for an extended period of time would you trust the applicant to look
after things? (House, plants, animals, etc) [] Yes [J No Ifno explain: .

11. If you owned your own business would you hire the applicant to work for you? [J Yes [] No Ifno
explain:

12. Do you know of any reason that would keep this department from hiring the applicant? (] Yes {] No If yes
explain:

13. Is there any other information you know of that would help determine if this applicant will make a good
public safety employee? [] Yes [J No If yes explain:

Investigator conducting interview: Date;
mil odoiol 115




INTERVIEW INTERVIEW FOR
NEIGHBORHOOD REFERENCE B Police (3911 [ Fire 0 Civilian
INTERNAL AFFAIRS DIVISON & Phone (J In Person
BACKGROUND INVESTIGATION

Applicant: _F VAR ARICK VST IN

Contact Nune: [
Date of contact:__)~ 13 "0 Contacts phone: _

1. Do you know the applicant or his/her family? [ ] Yes ) No For how long?

2. Do you now or have you socialized with the applicant? [] Yes {1 No If yes explain:

3. Does the applicant keep his residence up to the standards of the neighborhood? $£) Yes [0 No Ifno explain:

4. Have you ever seen any law enforcement personal at the applicant’s residence? [J Yes i3 No If yes explain:

5. Do you know of any domestic problems between the applicant and his family? [J Yes E No If yes explain:

6. Does the applicant have children? [J Yes £J No If yes how many? _____ If# 6 is yes answer # 7

7. Do you know of any child abuse or neglect involving the applicant’s children? [J Yes E3- No If yes explain:

8. Is the applicant a good neighbor as far as you are concerned? 5] Yes [] No If no explain:

9. Have you and the applicant been in a stressful situation together? [] Yes i No If yes explain:

10. If you were away from your residence for an extended period of time would you trust the applicant to look
after things? (House, plants, animals, etc) X} Yes {1 No Ifno explain:

11. If you owned your own business would you hire the applicant to work for you? g Yes [J No Ifno
explain; WaJLhb DgOFlMETLT’ JNM T BN ED

12. Do you know of any reason that would keep this department from hiring the applicant? (] Yes ] No If yes
explain:

13, Is there any other information you know of that would help determine if this applicant will make a good
public safety employee? Bd. Yes [J No Ifyes explain: _ C-ORAJAL , MILE

Investigator conducting interview: OF £ G ERALL (WpLsH  Date: 72 ~13-04







INTERVIEW INTERVIEW FOR

ya
SPOUSE REFERENCE MPolice S;m ] Fire [ Civilian
INTERNAL AFFAIRS DIVISION [1 In-Person By-Phone

BACKGROUND INVESTIGATION

Applicant: ﬁﬂ‘aé Furr

Conet e
Date of Contact: o%séPhone: _

How long have you and the applicant been married? Zoge#éer / years, -Aﬂ: ': wéd,’ .59,,1
Do you and the applicant have children? [ ] Yes IZNO If yes how many: 207
Does the applicant have children from a previous marriage? MYes [[] No If yes how many:

Are there apy reports involving you or anyone in your family with Family and Children services?
[] Yes [M'No If yes explain:

Have you ever filed a domestic violence report involving the applicant? [] Yes [Z(No If yes
explain?

Do you know if the applicant has been involved in any child abuse, neglect, or molestation of any

type? [] Yes [ No If yes explain: Zbs/udnty nor.
Do you know of any financial problems the applicant is having? [ Yes E’No If yes explain:

Have you ever been involved in a stressful situation involving the applicant? ] Yes [Z/No If yes
explain:

Have you or the applicant ever had occasion to call for Police services? ] Yes [ﬁ\h if yes was
there a report made? : [ ] Yes [ M'No Explain:

Do you know if the applicant has ever used any drugs legal or other? I__’(Yes [[] No If yes explain:
/Varg'uanq as a Fesw, /-2 fimes .

Is there any reason you know of that would keep this agency from hiring the applicant? ] Yes E(
No If yes explain:

Would you like to give any other information about this applicant to me? [ ] Yes [Zﬁlo If yes what:

Investigator conducting interview: Corporal M.E. Needham Date;




INTERVIEW INTERVIEW FOR
FAMILY REFERENCE [HPolice []911 [] Fire [] Civilian
INTERNAIL AFFAIRS DIVISION (J In Person [] By Phone
BACKGROUND INVESTIGATION

Applicant: FU/RRy ARILK dVsT M UNABLE TO LocaATE PHoNE Nungar
_’ — UNABLE TO LONTRCT
Contact Name: Relationship: __ FATHER

Date of Contact; Phone:

How often do you see applicant? [_] Weekly [_] Monthly [] Yearly [ ] Never

Do you believe the applicant gets along with other family members? [ ]Yes (] No If no explain:

Does the applicant have children? [ ] Yes [ ] No If yes how many:

Do you know if the applicant’s children have been abused or neglected? [ ] Yes [_] No If yes
explain:

Do you know of any domestic problems the applicant has had with his spouse or children? [ ] Yes
[] No If yes explain:

Do you have knowledge of the applicant being involved in any illegal criminal acts? [] Yes [_] No
If yes explain:

Do you have any knowledge of the applicant using illegal drugs? [_] Yes [] No If yes give type of
drug and explain?

During the applicant’s school years did he get along with other students? [] Yes [] No If no
explain:

Do you know if the applicant is having or has had any financial problems? (] Yes [] No if yes
explain:

Did the applicant tell you why he/she wants to work for Alpharetta Police Department? [ |Yes [ ]
No If yes explain:

Knowing the applicant the way you do would you want him/her to respond to your residence in an
emergency? ] Yes [] No If no explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? [] Yes []
No If yes explain:

Would you like to make any additional comments about the applicant? [ ] Yes [ ] No If yes
explain:

Investigat.or conducting interview: _O FL. GERALL N ALSH Date: ¢~ }H -0k




INTERVIEW INTERVIEW FOR
FAMILY REFERENCE BPotice []911 [] Fire (] Civilian
INTERNAL AFFAIRS DIVISION & In Person [ By Phone
BACKGROUND INVESTIGATION

Applicant: FUR R} ARICK dVSTIO

Contact Name:_ Relationship: _ 12T HER
Date of Contact: 7 =1 "f ~0b Phone:_

How often do you see applicant? [_] Weekly [_] Monthly [4.Yearly [ ] Never

Do you believe the applicant gets along with other family members? P Yes [ ] No If no explain:

Does the applicant have children? [_] Yes [2§-No If yes how many:

Do you know if the applicant’s children have been abused or neglected? [_] Yes [] No If yes
explain;

Do you know of any domestic problems the applicant has had with his spouse or children? [_] Yes
il No If yes explain:

Do you have knowledge of the applicant being involved in any illegal criminal acts? [] Yes B No
If yes explain:

Do you have any knowledge of the applicant using illegal drugs? [X] Yes [ ] No If yes give type of
drug and explain? HE 5A1b [ié S)10KER A JOINT WHEN HE pIAS FoING

During the applicant’s school years did he get along with other students? D Yes [] No If no
explain;

Do you know if the applicant is having or has had any financial problems? [ ] Yes E No if yes
explain:

Did the applicant tell you why he/she wants to work for Alpharetta Police Department? EYes 3
No If yes explain: -l}? Gpoh DEPARTHIGNT 2_\ EPPORTUN ITY FOR PROMOTION ~
AREA

"4

Knowing the applicant the way you do would you want him/her to respond to your residence in an
emergency? ] Yes [_] No If no explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? [_] Yes i<
No If yes explain:

Would you like to make any additional comments about the applicant? [ ] Yes X No If yes
explain:

Investigator conducting interview: _FL . & ERALD wAlsH) Date: 7 -1Y-0¢




INTERVIEW INTERVIEW FOR
FAMILY REFERENCE JZIPolice (] 911 (] Fire [] Civilian
INTERNAL AFFAIRS DIVISION {7 In Person E By Phone
BACKGROUND INVESTIGATION

Applicant: FURRJ ARICR DVsT IO

Contact Name: |

Date of Contact: 7 ~14-06

How often do you see applicant? || Weekly E Monthly [_] Yearly [_] Never

Do you believe the applicant gets along with other family members? pdYes [ ] No If no explain:

Does the applicant have children? [] Yes [£] No If yes how many:

Do you know if the applicant’s children have been abused or neglected? [ | Yes [ ] No If yes
explain:

Do you know of any domestic problems the applicant has had with his spouse or children? [ ]| Yes
[MNo If yes explain:

Do you have knowledge of the applicant being involved in any illegal criminal acts? [_] Yes P¢J No
If yes explain:

Do you have any knowledge of the applicant using illegal drugs? [_] Yes [} No If yes give type of
drug and explain?

During the applicant’s school years did he get along with other students? DJ Yes [] No If no
explain;

Do you know if the applicant is having or has had any financial problems? [ ] Yes <] No if yes
explain:

Did the applicant tell you why he/she wants to work for Alpharetta Police Department? P Yes [ ]
No If yesexplain: _ORE C AREER OPPORTVNIT IES

Knowing the applicant the way you do would you want him/her to respond to your residence in an
emergency? ] Yes [_] No If no explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? [ ] Yes PJ
No If yes explain:

Would you like to make any additional comments about the applicant? [ Yes [ ] No If yes
explain:_ L THIMK Ypu'LL BE 6ETTING A FINE PEASIN.

Investigator conducting interview: OFL . G ERALD VW AI6H Date: _7-)Y-06




INTERVIEW INTERVIEW FOR
FAMILY REFERENCE Bpolice [ 911 (] Fire (] Civilian
INTERNAL AFFAIRS DIVISION [(J In Person 5{ By Phone
BACKGROUND INVESTIGATION

Applicant: F URR ! ARILK JusTIN

Contact Name:_ Relationship: __S1STER

Date of Contact: Phone:

How often do you see applicant? (] Weekly [ ] Monthly [ ] Yearly [_] Never

Do you believe the applicant gets along with other family members? []Yes [ ] No If no explain:

Does the applicant have children? [ ] Yes [ ] No If yes how many:

Do you know if the applicant’s children have been abused or neglected? [] Yes [] No If yes
explain:

Do you know of any domestic problems the applicant has had with his spouse or children? [ ] Yes
[[] No If yes explain:

Do you have knowle legal criminal acts? [_] Yes [ | No

If yes explain: 7 /
Do you have any ki r_B 0’6 ? [ Yes [] No If yes give type of
drug and explain? _ L iz F T-

During the applica /7 659%6 E aer students? [ ] Yes [ ] No If no
explain:
1 | 6US HRS

Do you know if { cial problems? [] Yes [] No if yes
explain:

Did the applican/ haretta Police Department? [_]Yes []
No If yes explair..

Knowing the applicant the way you do would you want him/her to respond to your residence in an
emergency? [_| Yes [ ] No If no explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? [_] Yes []
No If yes explain:

Would you like to make any additional comments about the applicant? [ ] Yes [ ] No If yes
explain:

Investigator conducting interview: Date:




INTERVIEW INTERVIEW FOR
FAMILY REFERENCE BQPotice [J 911 [ Fire (] Civilian
INTERNAL AFFAIRS DIVISION [J InPerson [ By Phone
BACKGROUND INVESTIGATION

L MABLE TO LoLATE PhavE
Applicant: FFURR ARICR S VST IN NVFIBRy YNABLE To coNTReT”
Contact Name: _ Relationship: _ 1A LF -BRITHER.

Date of Contact: Phone:

How often do you see applicant? [_] Weekly [ ] Monthly [ ] Yearly [ ] Never

Do you believe the applicant gets along with other family members? [(JYes [] No If no explain:

Does the applicant have children? [ ] Yes ["] No If yes how many:

Do you know if the applicant’s children have been abused or neglected? [(J Yes [[] No If yes
explain:

Do you know of any domestic problems the applicant has had with his spouse or children? [ Yes
[[] No If yes explain:

Do you have knowledge of the applicant being involved in any illegal criminal acts? [ Yes ] No
If yes explain:

Do you have any knowledge of the applicant using illegal drugs? [] Yes [[] No If yes give type of
drug and explain?

During the applicant’s school years did he get along with other students? [] Yes [] No If no
explain:

Do you know if the applicant is having or has had any financial problems? (] Yes [] No if yes
explain;

Did the applicant tell you why he/she wants to work for Alpharetta Police Department? Clyes [
No If yes explain:

Knowing the applicant the way you do would you want him/her to respond to your residence in an
emergency? [| Yes [_] No If no explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? [ Yes[]
No If yes explain:

Would you like to make any additional comments about the applicant? [] Yes [] No If yes
explain:

Investigator conducting interview: Date:




INTERVIEW INTERVIEW FOR
PERSONAL REFERENCE [JPolice (1 911 [} Fire [] Civilian
INTERNAL AFFAIRS DIVISION [J In Person [] By Phone
BACKGROUND INVESTIGATION

Applicant: Mrek Farr

Contact Name: Hewe Bowser

Date of Contact: _o8/v/o6 Phone: _

Do you know applicant? E(Yes [0 No For how long? _7 year$

Do you socialize with the applicant? [] Yes Eﬁ\lo If yes how:
Describe the applicant’s personality? Comsiterate, hones?, hand coscker, Jard back

Do you have personal knowledge of the applicant losing his /her temper? [] Yes E{No If yes
explain: _ Mlinars condrfs himsetf %,-yn'm/‘{v

Do you have any knowledge of the applicant using drugs? [] Yes [ﬁ\lo If yes give type of drug and
explain?

Do you know if the applicant is currently employed? IZ( Yes ] No If yes give name and location:

Have you ever been involved with the applicant in a stressful situation? [] Yes ﬁ\lo If yes explain:

Knowing the applicant the way yoM do would you trust him as a Police Office to handle any
emergency you were involved in? [/] Yes [J No If no explain: withont a dowb?

Abharedd
Do you know of any reasoné&&mmy should not hire the applicant? [(JYes MNo If yes explain:

. Hphar otia N
Is there any other information you know of that would help-€ebb-Ceunty make a decision on hiring
the applicant: [] Yes [7]No If yes explain:

. . . — ,
Investigator conducting intervl Date: e¢8/0//06



INTERVIEW INTERVIEW FOR
PERSONAL REFERENCE Opolice [J 911 [ Fire [] Civilian
INTERNAL AFFAIRS DIVISION []in Person [] By Phone
BACKGROUND INVESTIGATION

Applicant: ek Furr
Contact Name: ﬂgu_/{au/aw;

Date of Contact: og{m/d- Phone:_

Do you know applicant? [ Yes [] No For how long? 212 yeo-r3
Do you socialize with the applicant? [ Yes (] No If yes how: _Friendly , speuds night with -ﬁ:w:‘lf.

Describe the applicant’s personality? a_u-/;oa' , e”yaoﬁra. Au/ e ker, a w»-/ﬂﬁ//"’/"“
o7, .:1«

¢ Symart s rnteligent, commort S243€
Do you have personal knowledge of the applicant losing his /her temper? [ Yes [ No If yes
explain:

Do you have any knowledge of the applicant using drugs? [] Yes IIfNo If yes give type of drug and
explain?

Do you know if the applicant is currently employed? IZ(Yes [ No If yes give name and location:

Have you ever been involved with the applicant in a stressful situation? IZ(Yes [ No If yes explain:
Furr Jived in Stesshl situatim with family, did well, makes good choves.

Knowing the applicant the way yoy do would you trust him as a Police Office to handle any
emergency you were involved in? [ Yes [J No If no explain: Hbsofictely

Apharchtn FO
Do you know of any reason-€otb-€ounty should not hire the applicant? [OYes E’ﬁo If yes explain:
/s always waa/ # be 4/9//‘;: ofer.

HFP
Is there any othey information you know of that would help Eebb-Coummty make a decision on hiring
the applicant: 7] Yes [ No If yes explain: Honest, Frestwectdy, Strcot Smarf

| Date: e8/ot/tr.
19t

Investigator conducting intervieys:




PERSONAL
R EFERENCES



INTERVIEW INTERVIEW FOR

P IANCEE
REFERENCE PPolice (o [ Fire [] Civilian
INTERNAL AFFAIRS DIVISION [J In-Person 5 By-Phone

BACKGROUND INVESTIGATION

Applicant; Fuar ) ARICK SUsT i

Contact Nare: |

Date of Contact: Phone:

How long have you and the applicant been married?
Do you and the applicant have children? {_] Yes ["] No If yes how many:
Does the applicant have children from a previous marriage? [] Yes [ ] No If yes how many:

Are there any reports involving you or anyone in your family with Family and Children services?
[]Yes [] No If yes explain:

Have you ever filed a domestic violence report involving the applicant? [ ] Yes [ ] No If yes
explain?

Do you know if the applicant has been involved in any child abuse, neglect, or molestation of any
type? [] Yes [ ] No If yes explain:

Do you know of any financial problems the applicant is having? [_] Yes [ ] No If yes explain:

Have you ever been involved in a stressful situation involving the applicant? [ ] Yes [_] No If yes
explain:

Have you or the applicant ever had occasion to call for Police services? [ | Yes [[] No if yes was
there a report made? : [ ] Yes [_] No Explain:

Do you know if the applicant has ever used any drugs iegal or other? [ ] Yes [] No If yes explain:

Is there any reason you know of that would keep this agency from hiring the applicant? [ ] Yes []
No If yes explain:

Would you like to give any other information about this applicant to me? [] Yes [_] No If yes what:

Investigator conducting interview: Date:




INTERVIEW INTERVIEW FOR
PERSONAL REFERENCE Edpolice (] 911 [ Fire (] Civilian
INTERNAL AFFAIRS DIVISION [J In Person [X] By Phone
BACKGROUND INVESTIGATION

Applicant: EVRR) ARICK JVsTIV
Contact Name: S TEVE BowsER

Date of Contact: Phone:

Do you know applicant? Yes [J No For how long?

Do you socialize with the applicant? [] Yes [] No If yes how:

Describe the applicant’s personality?

Do you have personal knowledge of the applicant losing his /her temper? [] Yes (J No If yes
explain:

Do you have any knowledge of the applicant using illegal drugs? [J Yes [J No If yes give type of
drug and explain?

Do you know if the applicant is currently employed? [J Yes (] No If yes give name and location:

Have you ever been involved with the applicant in a stressful situation? [] Yes [] No If yes explain:

Knowing the applicant the way you do would you trust him as a Police Officer/911 Dispatcher to
handle any emergency you were involved in? [] Yes [ No If no explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? (JYes [J
No If yes explain:

Is there any other information you know of that would help Alpharetta Police Department make a
decision on hiring the applicant: (] Yes (] No If yes explain:

Investigator conducting interview: Date:



INTERVIEW INTERVIEW FOR
PERSONAL REFERENCE (FPolice (] 911 [J Fire [] Civilian
INTERNAL AFFAIRS DIVISION [ In Person [X] By Phone
BACKGROUND INVESTIGATION

Applicant:_fURRy ARICR S vsTIW
Contact Name: _ 0 HA C HEVES

Date of Contact: ) 7-]4-)4 Phone: _

Do you know applicant? Yes (X No For how long? __ 7 ))f)-ﬁfl

Do you socialize with the applicant? X Yes (J No If yes how: FormEr Roommrf
_ERIEVD

Describe the applicant’s personality? _ OUT/o0IN 6 3 S$T& LF SVEFKI
MVLT | -TALENTED

Do you have personal knowledge of the applicant losing his /her temper? (] Yes i No If yes
explain:

Do you have any knowledge of the applicant using illegal drugs? [J Yes B No If yes give type of
drug and explain?

Do you know if the applicant is currently employed? ] Yes [] No If yes give name and location:
ALBAMY, GA ALBAVY POLILE DEFMTNENT

Have you ever been involved with the applicant in a stressful situation? [J] Yes [¥] No If yes explain:

Knowing the applicant the way you do would you trust him-as a Police Officer/911 Dispatcher to
handle any emergency you were involved in? £ Yes [ No Ifno explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? [JYes
No If yes explain:

Is there any other information you know of that would help Alpharetta Police Department make a
decision on hiring the applicant: 5 Yes (O No If yes explain: __KE&EP TALKING To
L P THER PEonéﬂ‘ Yo witl HEAR A LpT pF THL SAH1E THINGS.

Investigator conducting interview: _OF¢-. GERRYS WaLsH Date: _ 7~ |4 -0




INTERVIEW INTERVIEW FOR

PERSONAL REFERENCE B&Potice (] 911 (J Fire [] Civilian
INTERNAL AFFAIRS DIVISION (J In Person [X] By Phone

BACKGROUND INVESTIGATION

Applicant: [ URR_} BRIk JUSTINV

Contect Narme: || | |  ANA
Date of Contact; 2 _ 2 Y-04 Phone: —

Do you know applicant? Yes® NoForhowlong? __1-5 YEARS

Do you socialize with the applicant? [3 Yes (] No If yeshow: __EAN6ALEL T +7AR RV
MY bAVHTEA

Describe the applicant’s personality? £ HEERFVL ) G REG AR pus SUPBEAT™

Do you have personal knowledge of the applicant losing his /her temper? [ Yes [ No If yes
explain: '

Do you have any knowledge of the applicant using illegal drugs? {] Yes [l No If yes give type of
drug and explain?

Do you know if the applicant is currently employed? B4 Yes [ No If yes give name and location:
ALBANY POLICE DEPARTHENT

Have you ever been involved with the applicant in a stressful situation? i Yes (] No If yes explain;
F1Y FATHER D)ED, HE TOoR }76 AM® p1Y baveHTér T0 EVnERpL, s
FLAT TIRE AT 25 HIPH ~ HE JUST HANBLED | 7.

Knowing the applicant the way you do would you trust him.as a Police Officer/911 Dispatcher to
handle any emergency you were involved in? [ Yes [J No If no explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? [JYes b4
No If yes explain:

Is there any other information you know of that would help Alpharetta Police Department make a
decision on hiring the applicant: i Yes []No If yes explain: _HE HELRS SUPPIRY His HloTHER )
_HE HAS AN ABiLiT) to ErPA TH}ZE[.)

Investigator conducting interview: OFC. GERAYD WALSH Date: 2~ 14 -0¢




INTERVIEW INTERVIEW FOR

PERSONAL REFERENCE &KPolice [] 911 [J Fire [ Civilian
INTERNAL AFFAIRS DIVISION [J InPerson [R By Phone
BACKGROUND INVESTIGATION

Applicant: fURR)HRICK dusriv
Contact Name: (Z /N0 VENBR

Date of Contact: 7~/ H -0( Phone; _

Do you know applicant? Yes (O No For how long? /-8 YEMAS

Do you socialize with the applicant? i Yes [] No If yes how: __ RibE MoV TA/N BIKES

Describe the applicant’s personality? _ EASY 60N 6

Do you have personal knowledge of the applicant losing his /her temper? [ Yes ] No If yes
explain:

Do you have any knowledge of the applicant using illegal drugs? O Yes [ No If yes give type of
drug and explain?

Do you know if the applicant is currently employed? &) Yes [] No If yes give name and location:
AL BANY POLICE P FILE/L

Have you ever been involved with the applicant in a stressful situation? [] Yes ] No If yes explain:

Knowing the applicant the way you do would you trust him as a Police Officer/911 Dispatcher to
handle any emergency you were involved in? (4. Yes [JNo If no explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? (JYes B4
No If yes explain:

Is there any other information you know of that would help Alpharetta Police Department make a
decision on hiring the applicant: i Yes []No If yes explain: _ HE SE&ENISIBLE A D
FATURE

Investigator conducting interview: §FC - GERALD WALSH Date: _/~ ]'1-0¢




INTERVIEW INTERVIEW FOR
PERSONAL REFERENCE BPolice (] 931 (7 Fire [ Civilian
INTERNAL AFFAIRS DIVISION [J In Person [X] By Phone
BACKGROUND INVESTIGATION

Applicant: FURR ’ ARICR SvsTIV

Contact Name: _HARcO O ONES

Date of Contact; Phone:

Do you know applicant? Yes (] No For how long?

Do you socialize with the applicant? (] Yes (] No If yes how:

Describe the applicant’s personality?

Do you have personal knowledge of the applicant losing his /her temper? (] Yes [] No If yes
explain:

Do you have any knowledge of the applicant using illegal drugs? (] Yes [] No If yes give type of
drug and explain?

Do you know if the applicant is currently employed? [J Yes [J No If yes give name and location:

Have you ever been involved with the applicant in a stressful situation? [] Yes [JNo If yes explain:

Knowing the applicant the way you do would you trust him.as a Police Officer/911 Dispatcher to
handle any emergency you were involved in? [] Yes [JNo If no explain:

Do you know of any reason Alpharetta Police Department should not hire the applicant? [JYes (]
No If yes explain:

Is there any other information you know of that would help Alpharetta Police Department make a
decision on hiring the applicant: (] Yes (] No If yes explain:

Investigator conducting interview: Date:




INTERVIEW INTERVIEW FOR

PERSONAL REFERENCE police (1911 (J Fire (J Civilian
INTERNAL AFFAIRS DIVISION [J In Person By Phone

BACKGROUND INVESTIGATION

Applicant: FUR.R} ARILK SusTIN
Contact Name: AMM M EAMpHs

Date of Contact; Phone:

Do you know applicant? Yes [0 No For how long?

Do you socialize with the applicant? (] Yes (] No If yes how:

Describe the applicant’s personality?

Do you have personal knowledge of the applicant losing his /her temper? (] Yes (] No If yes

explain:

Do you have any knowledge of the applicant using illegal drugs? [J Yes [J No If yes give type of

drug and explain?

Do you know if the applicant is currently employed? [ Yes [J No If yes give name and location:

Have you ever been involved with the applicant in a stressful situation? [] Yes []No If yes explain:

Knowing the applicant the way you do would you trust him-as a Police Officer/911 Dispatcher to

handle any emergency you were involved in? (] Yes [J No If no explain: _

Do you know of any reason Alpharetta Police Department should not hire the applicant? [(JYes [J

No If yes explain:

Is there any other information you know of that would help Alpharetta Police Department make a

decision on hiring the applicant: (] Yes [(J No If yes explain:

Investigator conducting interview: Date:




City of Albany

Albany, Georgia

MEMORANDUM

To: Ptl. Arick Furr

From: Major William R. Hooper Vﬁ/
Uniform Division Commander

Date: June 06, 2006

Subject: ACCIDENT REVIEW BO
WRITTEN REPRIMAND:
VIOLATION OF ALBANY POLICE DEPARTMENT S.0.P.:

A-235, ACCIDENT REVIEW BOARD, Scction V1. DISCIPLINE; Section B, Subsection 2
CORRECTIVE PUNITIVE DISCIPLINE, page 6.

] am issuing you a WRITTEN REPRIMAND for violation of the above listed Albany Police
Department S.0.P. regulation. You were involved in an accident on April 14, 2006 at 100
Block, Liberty Expressway (Median), Albany, Georgia, accident #008412, This is your first
chargeable accident within a three year period.

The City of Albany Accident Review Board convened on May 25, 2006. Following a review of
your accident, the board ruled that the accident was Avoidable and that you used Poor Judgment,
causing damage to a police patrol unit.

As Division Commander, I will not allow employees under my supervision to act and perform in
a manner not consistent with the prescribed standards enumerated in the Policies and Procedure
Manual of the City of Albany Police Department, and with standards of cthics and conduct
consistent with the law enforcement profession.

You may reply to this action either orally or in written form, and/or submit affidavits in support

of any reasons which you may have as to why this action should not be effected. If you wish to
respond you must do so within 10 working days following receipt of this notification.

20°d ¢l:r  900C 6T IN[ 66CETEV6CZ: Xed  STIIMIIS A0S I



You are requested to acknowledge receipt of this correspondence by signing and dating both
(i.e., - 2 of 2) pages of this correspondence.

__olpite ,@_/Q&;‘_

Ptl. Arick Furr

WRH/krh

cc: Lt Benita Childs
File

N4 CT: QN7 AT N RA7ZCTISERZZ: XB4  STITANAS 1ANAANS (14



INTERVIEW POSITION APPLIED FOR
EMPLOYER REFERENCE CHECK X Police [] 911 {] Fire [JCivilian
INTERNAL AFFAIRS DIVISON X Phone (] In person
BACKGROUND INVESTIGATION

| APPLICANT: ____ FURR, ARICLK SVsTIN

EMPLOYER: DOUBLEGANTE c DUNTRY cLu?
PERSON GIVING REFERENCE:

1. Start date; _ Last work date:
2. Position held:

3. Specific duties: ______

4. Promoted? O Yes 0O No
5. Awards / Commendation? O Yes O No
6. Public Contact? O Yes O No
7. Complaint? (O Yes O No
8. Did Applicant get along with (co-workers)? O Yes O No
9. Any suspensions or reprimands? O Yes O No
10.Any internal Investigations? 0O Yes (O Ne

11. What would you consider the applicants strongest work performance area?
12. What would you consider the applicants weakest work area? (Needs improvement) _____

13. What special skills or knowledge does the applicant possess? ____

14. What would you consider the biggest accomplishment during applicant’s employment tenure?

15. On an average year, how many sick days did the applicant used? O1t02 O3t05 Omorethan5 [ none
16. How many times during a week would you say the applicant waslate? 1102 O3to5 O morethan5 ({J none
17. Did the applicant give a two-week notice? [J Yes O No If no explain:

18. Is applicant eligible for re-hire? 0 Yes [0 No If no explain:

19. Rate applicant in the following areas:
(a) Cooperation with management: O Excellent O Good O Fair O Poor
(b) Dependability: O Excellent [0 Good D Fair 0O Poor
(c) Honesty O Excellent (O Good 03 Fair 0O Poor
(d) Appearance in dress O Excellent 0O Good O Fair O Poor
(e) Follows instruction D Excellent [ Good 0O Fair O Poor
(H Initiative O Excellent 0O Good O Fair 0 Poor
(g) Mental & emotional stability O Excellent 3 Good O Fair Q Poor

20. Did applicant give a reason for leaving?

Comments by investigator:

Investigator: Date:



INTERVIEW POSITION APPLIED FOR
EMPLOYER REFERENCE CHECK [ Police [] 911 [ Fire [JCivilian
INTERNAL AFFAIRS DIVISON ] Phone [] In person
BACKGROUND INVESTIGATION

[APPLICANT: __ FURR, ARILK VST
EMPLOYER: DAVE AML BUSTERS
PERSON GIVING REFERENCE:

1. Start date: Last work date:

2. Position held:___
3. Specific duties:

4. Promoted? O Yes ) No
5. Awards / Commendation? O Yes O No
6. Public Contact? O Yes O No
7. Complaint? O Yes 1 No
8. Did Applicant get along with (co-workers)? O Yes £ No
9. Any suspensions or reprimands? O Yes O No
10.Any internal Investigations? [ Yes O No

11. What would you consider the applicants strongest work performance area?
12. What would you consider the applicants weakest work area? (Needs improvement)

13, What special skills or knowledge does the applicant possess?

14. What would you consider the biggest accomplishment during applicant's employment tenure?

15. On an average year, how many sick days did the applicant used? Olte2 O3t05 [Omorethan5 [Jnone
16. How many times during a week would you say the applicant was late? [J 1102 [J3to5 O morethan5 [ none
17. Did the applicant give a two-week notice? [J Yes [J No If no explain:

18. Is applicant eligible for re-hire? O Yes [ No If no explain:

19. Rate applicant in the following areas:

(a) Cooperation with management: 00 Excellent O Good O Fair 0O Poor
(b) Dependability: O Excellent 0O Good O Fair O Poor
(c) Honesty O Excellent 0 Good O Fair O Poor
(d) Appearance in dress 00 Excellent O Good O Fair O Poor
(e) Follows instruction O Excellent [0 Good 3 Fair O Poor
(f) Initiative 0 Excellent 0O Good O Fair O Poor
(g) Mental & emotional stability 0 Excellent [0 Good O Fair O Poor

20. Did applicant give a reason for leaving?
Comments by investigator:

Investigator: Date:



INTERVIEW POSITION APPLIED FOR

EMPLOYER REFERENCE CHECK B3 Police [] 911 (] Fire []Civilian
INTERNAL AFFAIRS DIVISON Phone [ ] In person
BACKGROUND INVESTIGATION

APPLICANT: ____ FUR Ry ARICK I YsT IV

EMPLOYER: C-HARLES CLARR L ANMbSCAPES

PERSON GIVING REFERENCE: BRaNbY ARTS - cp-owMER OF BUsINEsS
1. Start date: J3/03 Last work date: 5/ 0H

2. Position held:_ L ANbICAP ER-
3. Specific duties: _ANSSCANN . AND MANALEM ENT

4. Promoted? B Yes 0O No
5. Awards / Commendation? 0 Yes A No
6. Public Contact? B-Yes {dJNo
7. Complaint? ] Yes & No
8. Did Applicant get along with {co-workers)? & Yes ONo
9. Any suspensions or reprimands? O Yes 4. No
10.Any internal Investigations? O Yes B.No '

11. What would you consider the applicants strongest work performance area? _ V £ P-f TIMELY
12. What would you consider the applicants weakest work area? (Needs improvement) _ CAN ' THiNk oF ANYTH IN G

13. What special skills or knowledge does the applicant possess? _{e 8 05 ATHLETE - HEALT HY ~CusTonér SENIL
CONFLILT RESOLUTIEN
14. What would you consider the biggest accomplishment during applicant’s employment tenure? _S8vED A S UNCH 5F MINE

15. On an average year, how many sick days did the applicant used? Olte2 O3t05 [OOmorethan5 & none
16. How many times during 2 week would you say the applicant was[ate? (J 1102 [3to5 {Omorethan5 [ none

17. Did the applicant give a two-week notice? fd_Yes [] No If no explain:

18. Is applicant eligible for re-hire? & Yes [J No If no explain:

19. Rate applicant in the following areas:
(a) Cooperation with management: & Excellent 0O Good OFair  OPoor
(b) Dependability: K Excellent (O Good 0 Fair O Poor
(c) Honesty 83 Excellent D Good O Fair 0O Poor
(d) Appearance in dress O Excellent & Good O Fair O Poor
(e) Follows instruction 54 Excellent 0O Good (3 Fair 0 Poor
(f) Initiative J Excellent 0O Good O Fair O Poor
(g) Mental & emotional stability @& Excellent (O Good O Fair 0O Poor

20. Did applicant give a reason for leaving? Ygg) TO 60 T PolLicé HMLWY

Comments by investigator:

Investigator: JFC:+ 6EMLL walLsH Date: 7-13-0b



INTERVIEW POSITION APPLIED FOR

EMPLOYER REFERENCE CHECK (3 Police [] 911 [] Fire []Civilian
INTERNAL AFFAIRS DIVISON B4 Phone [] In person
BACKGROUND INVESTIGATION

APPLICANT: F VR Ry ARILIK SUsTIN

EMPLOYER: G |LEON TOAL HANAREHENT SERVIKE /PRESIDENT 'S 0uf
PERSON GIVING REFERENCE: RUODA  SpLortal- ENLEL/ AINIORT 9Lk A ENT
1. Start date: ZZQ& Last work date: ‘_3'L0~3

2. Position held:_BART EMDER
3. Specific duties: _TEM> 8RR, cusTorbLSEAVICE

4. Promoted? OYes B No
5. Awards / Commendation? 0 Yes HNo
6. Public Contact? B Yes O No
7. Complaint? O Yes BNo __
8. Did Applicant get along with (co-workers)? Kl Yes ONe ____
9. Any suspensions or reprimands? ] Yes No __
10.Any internal Investigations? O Yes MNo ___

11. What would you consider the applicants strongest work performance area? _ \LEAY PERSOMAFLE ) TIME bf) NE;’T
12. What would you consider the applicants weakest work arca? (Needs improvement)_ D IBN'T 566 AMY STEP
13, What special skills or knowledge does the applicant possess?_VERY FIGLHANICALLY KnopkesénBii

14. What would you consider the biggest accomplishment during applicant’s employment tenure? _2____

15. On an average year, how many sick days did the applicant used? Olto2 O3t05 [Omorethan5 K none
16. How many times during a week would you say the applicant waslate? [J1to2 [J3t05 [ morcthan5 [ none
17. Did the applicant give a two-week notice? ﬂ Yes [ No If no explain:

18. Is applicant eligible for re-hire? P Yes [ No If no explain:

19. Rate applicant in the following areas: .
(a) Cooperation with management: ® Excellent 0O Good O Fair O Poor
(b) Dependability: @ Excellent [ Good O Fair O Poor
{c) Honesty 8 Excellent ([ Good O Fair 01 Poor
(d) Appearance in dress B®-Excellent 0O Good O Fair O Poor
(e) Follows instruction & Excellent O Good 0 Fair O Poor
(f) Initiative ®.Excellent 0O Good O Fair 0O Poor
(g) Mental & emotional stability & Excellent 0O Good 0O Fair O Poor

20. Did applicant give a reason for leaving? T") PUNSVE CAREEE-

Comments by investigator:

Investigator: OFC. GERALD WALSY Date: 2-13~06



INTERVIEW POSITION APPLIED FOR

EMPLOYER REFERENCE CHECK Police [] 911 [ Fire [JCivilian
INTERNAL AFFAIRS DIVISON Phone (] In person
BACKGROUND INVESTIGATION

APPLICANT: _ FURR  ARICR VsT iV

EMPLOYER: = STE VE MABbBEN

PERSON GIVING REFERENCE:

1. Start date: Last work date:

2. Position held:

3. Specific duties:

4. Promoted? O Yes O No

5. Awards / Commendation? O Yes O No

6. Public Contact? 0O Yes O No

7. Complaint? [ Yes 0 No

8. Did Applicant get along with (co-workers)? O Yes ONo

9. Any suspensions or reprimands? 0 Yes D Ne

10.Any internal Investigations? O Yes O No

11. What would you consider the applicants strongest work performance area?

12. What would you consider the applicants weakest work area? (Needs improvement)

13. What special skills or knowledge does the applicant possess?
14. What would you consider the biggest accomplishment during applicant’s employment tenure?

15. On an average year, how many sick days did the applicant used? Olte2 O3105 Omorethan5 ([Jnone
16. How many times during a week would you say the applicant was late? (J 1102 [3to5 O morethan5 (O none

17. Did the applicant give a two-week notice? [J Yes [J No If no explain:

18. Is applicant eligible for re-hire? O Yes {J No If no explain;

19. Rate applicant in the following areas:
(a) Cooperation with management: 0 Excellent 0O Good OFair OPoor
(b) Dependability: O Excellent (O Good 0 Fair 0O Poor
(c} Honesty O Excellent DO Good {1 Fair 0 Poor
(d) Appearance in dress [0 Excellent O Good O Fair O Poor
(e) Follows instruction 0O Excellent [ Good O Fair O Poor
(f) Initiative O Excellent 0O Good 0O Fair D Poor
(g) Mental & emotional stability (1 Excellent 0O Good 0O Fair O Poor

20. Did applicant give a reason for leaving?

Comments by investigator:

Investigator: Date:



INTERVIEW POSITION APPLIED FOR
EMPLOYER REFERENCE CHECK & Police (] 911 (] Fire [JCivilian
INTERNAL AFFAIRS DIVISON <) Phone [] In person
BACKGROUND INVESTIGATION

| APPLICANT: FURR, ARiCK JUsTiM

EMPLOYER: CARVBOY cCoFFED
PERSON GIVING REFERENCE: ___

1. Start date: |0/9/® Last kda::&ﬂ?/ol
2. Positio;;eld: 5/10L£ T6A HEHBEA ork e

3. Specific duties: _PREMNG) SERVE ) CLEAMIN &

4. Promoted? OYes [0 No

5. Awards / Commendation? dYes O No

6. Public Contact? O Yes ONo

7. Complaint? O Yes ONe __
8. Did Applicant get along with {co-workers)? O Yes ONe __
9. Any suspensions or reprimands? 0O Yes ONo _____
10.Any internal Investigations? O Yes 0O No '

11, What would you consider the applicants strongest work performance area?
12, What would you consider the spplicants weakest work area? (Needs improvement)

13, What special skills or knowledge does the applicant possess?

14. What would you consider the biggest accomplishment during applicant’s employment tenure?

15. On an average year, how many sick days did the applicant used? O1te2 EJ3t0o5 [Omorethan5 (Jnone
16. How many times during a week would you say the applicant was late? (] 1t02 ([(J3t05 [Jmorethan5 [J none
17. Did the applicant give a two-week notice? (] Yes [J No If no explain:

18. Is applicant eligible for re-hire? 3 Yes 0 No If no explain:

19. Rate applicant in the following areas: ‘
(a) Cooperation with management: 0O Excellent 3 Good 0O Fair 0 Poor
(b) Dependability: 0O Excellent 0O Good O Fair 0 Poor
(c) Honesty 0O Excellent 0O Good O Fair O Poor
(d) Appearance in dress O Excellent 0O Good 0O Fair O Poor
(e) Follows instruction O Excellent (O Good O Fair 0O Poor
(f) Initiative O Excellent 0O Good O Fair O Poor
(g) Mental & emotional stability 0 Excellent [ Good O Fair 0O Poor

20. Did applicant give a reason for leaving?

Comments by investigator:

Investigator: ,@6 ERRLY 1) ALS i Date: .H} -0¢



FAX COVER SHEET

ALPHARETTA POLICE DEPARTMENT

Community Services Unit

2565 OLD MILTON PARKWAY
ALPHARETTA, GA 30004 -

(678) 297-6309- OFFICE - (678) 297-6351 - FAX

patTE:___ 1—|3-0¢€ .

TO: ) N-0LEEN qf
COMPANY: CARIBOU COFFELD -
FAX #: 763%.-593-2420

FROM: DFC. GERRY waAlsH

- w e ie b omaa e

TOTAL PAGES: Q

This message is intended only for the use of the individual or entity to which it is addressed,
and may contain information that is privileged, confidential, and exempt from disclosure
under applicable law.

If the reader of this message is not the intended recipient or the employee or agent
responsible for delivering the message to the intended recipient, you are hereby notified that
any dissemination, distribution or copying of this communication is strictly prohibited. If
you have received this communication in error, please notify us immediately by telephone
and return the original message to the Alpharetta Police Department, Criminal Investigation
Division, at the above address via the United States Postal Service.

Thank you,

gFC. 2. UM/

------

R




TRANSMISSION VERIFICATION REPORT

TIME : 87/13/2886 18:83
NAME . ALPHARETTA :PD
FAX @ 6782976311

DATE, TIME p7/13 1@:81

FAX NO. /NAME 917635922438-1856
DURATION 80:01:11

PAGE (S) 2

RESULT K

0
MODE STANDARD
ECM




INTERVIEW POSITION APPLIED FOR

EMPLOYER REFERENCE CHECK Police [J 911 (] Fire []Civilian
INTERNAL AFFAIRS DIVISON Phone [ ] In person
BACKGROUND INVESTIGATION

[APPLICANT: __ F YRR , ARILK SVSTIV
EMPLOYER: IPEELD AVTREVTIC FITNEsS
PERSON GIVING REFERENCE: Vwauailagl £
1. Start date: 3@[ Last work date: __5/ 091

2. Position held:__ T BIRD KEY
3. Specific duties: _ CASH ek STOL Ky VINKE 1 ERpsiTs

Promoted? O Yes O No
wards / Commendation? OYes O No

6. Publlg Contact? OYes £ No
8. Did Applicapt get along with (co-workers)? O Yes O No
9. Any suspensidng or repnma.nds? O Yes O No
10.Any internal In 0 Yes [ONo

7. Complaint? [0 Yes O No

15. On an average year, how many sick days did the applicant used? Dito2 O30S Omorethan5 []none
16. How many times during a week would you say the apphicant was late? [J1t02 (J3t05 (Omorethan5 (O none
17. Did the applicant give a two-week notice? (J Yes (J No If'x

18, Is applicant eligible for re-hire? O Yes O No If no'

19. Rate applicant in the following areas:

(a) Cooperation with management: 0O Excellent OFair 0OPoer
(b) Dependability: O Excellent 0O Fair 0O Poor
(c} Honesty DO Excellent O Fair O Poor
(d) Appearance in dress O Excellent O Fair 0 Poor
(e) Follows instruction O Excellent O Fair O Poor
(f) Initiative 0O Excellent 0O Fair O Poor
(g) Mental & emotional stability 0O Excellent k] Fair O Poor

20. Did applicant give a reason for leaving?

Comments by investigator: STORE OUT oF BUS{NE.S.S)NO L on)6 EN L/STED

Investigator: OFC. GERALL WALS) Date: /-13-0¢



INTERVIEW POSITION APPLIED FOR

EMPLOYER REFERENCE CHECK (X Police (] 911 [ Fire []Civilian
INTERNAL AFFAIRS DIVISON (X Phone [J] In person
BACKGROUND INVESTIGATION

APPLICANT: ___ FURR y ARIcK  UsT)V

EMPLOYER: BARNIEs C¢OFFEE Y TEA cprbav/
PERSON GIVING REFERENCE: R

1. Start date: Last work date:

2. Position held:_

3. Specific duties:

4. Promoted? O Yes O No

5. Awards / Commendation? 0 Yes O No

6. Public Contact? [ Yes O No

7. Complaint? O Yes ONo

8. Did Applicant get along with (co-workers)? O Yes 0O No

9. Any suspensions or reprimands? 0O Yes O No

10.Any internal Investigations? O Yes O No

11. What would you consider the applicants strongest work performance area?
12. What would you consider the applicants weakest work arca? (Needs improvement) |

13. What special skills or knowledge does the applicant possess?

14. What would you consider the biggest accomplishment during applicant’s employment tenure? ___

15. On an average year, how many sick days did the applicant used? Oltw2 O35 [)morethan5 [J]none
16. How many times during a week would you say the applicant was late? OJ 1t02 [(O3tc5 [Omorethan5 [Jnone
17. Did the applicant give a two-week notice? [J Yes [J No If no explain:

18. Is applicant eligible for re-hire? 0 Yes [] No If no explain:

19. Rate applicant in the following areas:
(a) Cooperation with management: O Excellent O Good OFair  0OPoor
(b) Dependability: 0O Excellent 0O Good O Fair O Poor
(c) Honesty 0O Excellent 0O Good O Fair O Poor
(d) Appearance in dress 0O Excellent O Good 0 Fair D Poor
(e) Follows instruction O Excellent 0O Good O Fair O Poor
(f) Initiative 0 Excellent 0O Good 0 Fair 0 Poor
(g) Mental & emotional stability O Excellent 0O Good O Fair Q1 Poor

20, Did applicant give a reason for leaving?

Comments by investigator:

Investigator: Date:




INTERVIEW POSITION APPLIED FOR
EMPLOYER REFERENCE CHECK Police [ 1911 [] Fire [JCivilian
INTERNAL AFFAIRS DIVISON B4 Phone (] In person

BACKGROUND INVESTIGATION

APPLICANT: FugR} ARICK JPSTIN
EMPLOYER: PAcIFIer SYMWEAR
PERSON GIVING REFERENCE: __PAT" F70RR 'S/ Hunaw AEsounchs 8oo4HY £770

1. Start date: 0 ~1Y4-00 Last work date: )R ~10 - 0
2. Position held:__3A} 65 ASS0CIATE

3. Specificduties: ___ PART - TIME 5ALES

4, B Yes ONo _____
5. OYes ONo ___
6. Public Con O Yes O No
7. Complaint? [ Yes ONo

. 8.Did Applicant get alo th (co-workers)? 0 Yes O No
9. Any suspensions or repri ? [ Yes ONo __
10.Any internal Investigations? O Yes 0 No '

11. What would you consider the applicants gest work performance area?

12. What would you consider the applicants weakest area? (Needs improvement)

13. What special skills or knowledge does the applicant po
14. What would you consider the biggest accomplishment during dgplicant’s employment tenure?

f1te2 O3t05 [Omorethan5 [Jnone
12 O3t05 Omorethan5 [ none

15. On an average year, how many sick days did the applicant used?

16. How many times during a week would you say the applicant was late?

17. Did the applicant give a two-week notice? O Yes [ No If no explain:
i(. 18. Is applicant eligible for re-hire? A Yes O No If no explain:

llcant in the following areas:

(a) Coop with management: 0O Excellent 0O Good 0 Fair O Poor
(b) Dependability: O Excellent 0O Good O Fair 0O Poor
(c) Honesty O Excellent [0 Good 0 Fair 0O Poor
(d) Appearance in dress 0O Excellent O Good 0 Fair 0 Poor
(e) Follows instruction cellent O Good 0O Fair O Poor
(f) Initiative O Exce O Good 0O Fair 3 Poor
(g) Mental & emotional stability O Excellent Good (3 Fair O Poor

20. Did applicant give a reason for leaving?

Comments by investigator: ) NFOREAY) g PRON IDED 15 ALl INFORMNT 1N

Provivghs.

Investigator: _AFC . GERALD WALSH  Date: 7-13-04



INTERVIEW POSITION APPLIED FOR
EMPLOYER REFERENCE CHECK (< Police [ 911 (] Fire [JCivilian
INTERNAL AFFAIRS DIVISON [ Phone [J In person
BACKGROUND INVESTIGATION

| APPLICANT: ____ EU&&, ARICR  JYsT IV

EMPLOYER: ____ ATLAMTA &yclLiveé
PERSON GIVING REFERENCE: _____
1. Start date: Last work date:

2. Position held:
3. Specific duties:

4. Promoted? 0O Yes ONo _____
5. Awards / Commendation? ] Yes ONe ___
6. Public Contact? O Yes ONe _ __
7. Complaint? O Yes O No

8. Did Applicant get along with (co-workers)? 0O Yes ONo _____
9. Any suspensions or reprimands? 0O Yes ONo ____
10.Any internal Investigations? O Yes ONo __

11. What would you consider the applicants strongest work performance area?
12. What would you consider the applicants weakest work arca? (Needs improvement)

13. What special skills or knowledge does the applicant possess? ___

14, What would you consider the biggest accomplishment during applicant’s employment tenure? __

15. On an average year, how many sick days did the applicant used? Oltc2 O3t05 [Omorcthan5 [Jnone
16. How many times during 2 week would you say the applicant was late? (J 1102 [J3to5 O morethan5 []none
17. Did the applicant give a two-week notice? [] Yes [J No If no explain:

18. Is applicant eligible for re-hire? [T Yes (0 No If no explain:

19. Rate applicant in the following areas: )
(a) Cooperation with management: O Excellent 0O Good O Fair 0O Poor
(b) Dependability: O Excellent 0O Good 03 Fair O Poor
(c) Honesty 0O Excellent 0O Good O Fair O Poor
(d) Appearance in dress O Excellent 0O Good O Fair O Poor
(e) Follows instruction 0O Excellent D Good O Fair 0O Poor
(f) Initiative 0O Excellent 0 Good 0O Fair O Poor
(g) Mental & emotional stability O Excellent O Good O Fair O Poor

20. Did applicant give a reason for leaving?

Comments by investigator:

Investigator: Date:



INTERVIEW POSITION APPLIED FOR
EMPLOYER REFERENCE CHECK X Police (] 911 (3 Fire [JCivilian
INTERNAL AFFAIRS DIVISON (< Phone (] In person
BACKGROUND INVESTIGATION

[APPLICANT: ___ FUAR | ARILK dVsTIM

EMPLOYER: 5 KATE EScAPE
PERSON GIVING REFERENCE: ____ B0 ORLOWSK |

1. Start date; __3/4% Last work date: _1/9
2. Posiﬁon;cld:_&ﬁﬂ?ﬂ L CLERLK e 1
3. Specific duties: __AENTAL WA R

4. Promoted? 0O Yes HNo __
5. Awards / Commendation? O Yes BRNo ___
6. Public Contact? A.Yes ONo _____
7. Complaint? O Yes BNo ____
8. Did Applicant get along with (co-workers)? Yes ONo _____
9. Any suspensions or reprimands? Yes MNo ____
10.Any internal Investigations? 0 Yes HNo _

11. What would you consider the applicants strongest work performance area? _p@

12. What would you consider the applicants weakest work area? {(Needs improvement) _N/ff

13. What special skills or knowledge does the applicant possess? _ MON§

14. What would you consider the biggest accomplishment during applicant’s employment tenure? _A}m

‘15, On an average year, how many sick days did the applicant used? O1te2 O3t05 Omorethan5 &4 none
16. How many times during a week would you say the applicant was late? (01102 [J3t05 [ morcthan5 {4 none
17. Did the applicant give a two-week notice? ﬁ Yes [J No If no explain:

18. Is applicant eligible for re-hire? P Yes (] No If no explain:

19. Rate applicant in the following areas:
(a) Cooperation with management: O Excellent (@ Good OFeir  OPoor
(b} Dependability: O Excellent Good 0O Fair 0O Poor
(c) Honesty O Excellent Good 0O Fair 0O Poor
(d) Appearance in dress D Excellent @ Good 0 Fair 0O Poor
(e) Follows instruction O Excellent ® Good O Fair 0O Poor
(f) Initiative O Excellent & Good O Fair 0 Poor
(g) Mental & emotional stability D Excellent & Good 0O Fair O Poor

20. Did applicant give a reason for leaving?

Comments by investigator:

Investigator: _OFC. GE MWD WALSH  pae 71306



INTERVIEW POSITION APPLIED FOR

EMPLOYER REFERENCE CHECK B3 Police [] 911 [J Fire []Civilian
INTERNAL AFFAIRS DIVISON Phone [[] In person
BACKGROUND INVESTIGATION

APPLICANT: ___  [FURR, AR|cK SVsTIN

EMPLOYER: CHIcK FIL A
PERSON GIVING REFERENCE: ____ bEBBIE BAANCH/ au_)géll‘_s MIFE.

1. Start date: 6/ 4] WER Last work date: _§ /48
2. Position held: As {

3. Specific duties: __ W2 /f| T oN CUSToMERS

4. Promoted? O Yes @ No
5. Awards / Commendation? K Yes 0 No
6. Public Contact? B Yes ONo
7. Complaint? O Yes ) No
8. Did Applicant get along with (co-workers)? & Yes I No
9. Any suspensions or reprimands? O Yes A No
10.Any internal Investigations? {0 Yes @ No
PynNCT VL] Ty

11. What would you consider the applicants strongest work perforraance area?
12. What would you consider the applicants weakest work area? (Needs improvement) _ NOME

13. What special skills or knowledge does the applicant possess? _ DR ¢N 6

14. What would you consider the biggest accomplishment during applicant’s employment tenure? _Hé éﬂﬂ b

15. On an average year, how many sick days did the applicant used? Olto2 O3to5 Omorethan5 & none
16. How many times during a week would you say the applicant waslate? (J1to2 [J3t05 [Omeorcthan5 St none
17. Did the applicant give a two-week notice? (] Yes [RNo If no explain; _A/& MEEL

18. Is applicant eligible for re-hire? B4 Yes [J No If no explain:

19. Rate applicant in the following areas:
(a) Cooperation with management: O Excellent  g] Good OFair OPoor
(b) Dependability: 0O Excellent & Good O Fair O Poor
(c) Honesty (1 Excellent @& Good O Fair O Poor
(d) Appearance in dress O Excellent & Good 0O Fair O Poor
(e) Follows instruction O Excellent Good O Fair 0O Poor
(f) Initiative O Excellent @ Good 0 Fair 0 Poor
(2) Mental & emotional stability O Excellent 5 Good O Fair O Poor

20. Did applicant give a reason for leaving? oN'T R 67 EM BER

Comments by investigator:

Investigator; SFC-. GERME WRLSH Dy 2-13-0¢



ALPHARETTA POLICE

Police Officer Interview Final Score Sheet

Applicant: FU e, Sajck

Date: Yoo O] 2006

Score Initials
Assessor Captain Bradley %_ M
Assessor Sergeant Curry Q(’f_ ﬁ
Assessor Officer Haynes M ins
Assessor Officer Hood ﬂ @
Assessor Officer Wallace _é_? @

Total Score _3&{:5



ALPHARETTA POLICE

Police Officer Interview Questions

Applicant: /-:Z(_R,P_,. AZEJQ_K-J
Date: (ol/ / / 06

5

G

@
5
5

é

9. 0 1 2

3
0. o 1 2 (B

11. 0 1 2 3

12 0 1 2@
3

13. 0 1 2

5
5
G
G
16. 0 1 2 3 @

e 52 30
Total Score Q g Assessor Signature / Badge Uﬂw #ﬂeo

14. 0 1 2 3

15. 0 1 2 3

SN a@@%»fsa@@




ALPHARETTA POLICE

Police Officer Interview Questions

Applicant: /= 1a £ Zé Lol

Date: ‘—_—/, 2ean/e. [, Lo &
1 o 1 2 3 & s
2 0 1 2 3 & s
3 o 1 2 3 & s
& o0 1 2 3 @ s
5 6o 1 2 3 4 &
6 o 1 2 3 & s
. 0 1 2 3 4 /D
8 o 1 2 3 @ s
9 o 1 2 3 & s
0w o 1 2 3 @ s
n o 1 2 3 [ s
2. 0o 1 2 B 4 s
3. 0 1 2 3 @) s
M o0 1 2 3 4 [
O
5. 0 1 2 3 4 [ 25

16. 0 1 2 3 @ 3

4
3 40 25 L

Total Score_ &, & Assessor Signature / Badge‘m%



ALPHARETTA POLICE

Police Officer Interview Questions

Applicant: ﬂ h ¢ (e ‘/Cv o

Date: Moo |, 2006
1 0 1 2 3 (@B s
2 0 1 2 3 @ s
3 o 1 2 3 £ s
@ o 1 2 & 4 5

10. 0 1 2 3 5

1. 0 1 2 @ 5

s

12. 0 ] 2 3

13. 0 1 2 3

&

€
5
B o 1 2 3 4 &
©

15. 0 1 2 3 4

16. 0 | 2 3 4 6)

Total Score é) 7 Assessor Signature / Badg@ ol 26




Applicant:

Date:

s
5.

.
"

5
M
M.

ALPHARETTA POLICE

Police Officer Interview Questions

F‘D“'r,/ Avicle

A

Tell us about yourself. #{ o ) 2 yrs p Feorm Arl areq
60&«'«:“‘«-\5 sclepl Vi '\-em:r(, Y '{‘H LS, not D\QPP\[ u-WA‘Hquy

Why have you chosen a career in law enforcement? doad [i ke 4 /"45"’ “L 3t vH
uw knovon '(-Dlt""”‘/ Peﬁﬂ"t‘ gevson , ool l‘f'fg \37 QoMM 1A~
| tlees dl'uevs"rT Q 5{-&\‘9?[1}\/ “n)oh

What have you done to prepare yourself to be a police officer? Bod v ’wu'-ﬂ-cé
?ﬂ’ @;\-/ N closses, “&qr " 'I(Y‘OV\ PC‘ET'S -~ Scul'ey”
pRRlters,  Eindshive Ralckfors Segrec_

What skills and abilities do you have that will make youa success\ful police officer?
RS Teaw plarer, €herty pos: Live atfefudde,
Po nctuo (

Do you think you are capable of ending a human life? ),feﬁ

What are your future goals? -t pigwn schoo| ; {'—ivxkgb\ coreey oS¥
ot 40D, Sk, flart Canily, SWAT, g9,
Tr&@@l\c‘

What are your strengths? %iQI‘SM, \eader, PGSH_\\\L afiYode
noog efl YA Qe@p\e/ -{-.W_Q_-*‘ ?ecﬁ:\e Q,Irly



_£ 13.

L

What are your weaknesses? [-ecrni PRV I ‘\‘\{, T Po ‘r\'cnc’f, =G4
1% now

If we talked with your current employer how would he/she describe you and
your work? - nChual, Heor o worlking jn:q.F cvals,

CGre and do f‘(_{~r=\(_ Tean (?‘Q(—G/—

What do you like \most about your previous or current employment? TQe
least?- >t verat by, TR ouHoor_g/ ‘e 4 eobs of Jobs,

5.
- mw\%(qka—s Vo e Ql‘eﬁbaf*(#vev\+ endevioing.

What do you consider your major contribution to your previous or current
employer? Hingeoss to woork extra .

Tell us about one incident in your life you would handle differently if you
Dol aciden.

Why should you be selected for this position over the other candidates?
3003 ebwies Yo fable, very Q‘\\‘f/ hevid ‘oor/u'ys
?mjl&‘-j W7 e 1L\\i\¢_ i

What would you do if a supervisor ordered you to make an arrest you knew
would be unlawful? yomeldn'd poke 4 and  docyrent

{ \
) Aty A-Q,V\ +



16.

Scenario: You respond to a traffic stop as a backup officer. Once there
you observe the initiating officer taking money from the suspected violator.
The officer lets the driver leave without issuing a citation and tells you “we
do this all the time". What do you do? coptact fuper 'S0 r 4y

+o'lee ackion

Scenario:  You respond as a backup officer to a burglary in progress of a
commercial building. When you arrive on scene your partner does not
respond to your repeated requests to check his status. As you walk around
the back of the building you see your partner lying on the ground on the
other side of a chain link fence approximately 15 yards away. The top of the
fence is strung with barbed wire. A man dressed in dark clothing is standing
over your partner pointing a gun at your partner's chest. What do you do?

5‘4.00—‘- Nt



\tou g

ALPHARETTA POLICE

Police Officer Interview Questions

Applicant: FU v

Date: L \‘ | \ o\

_4/ 1.  Tell us about yourself. .
Er e Fur! . Dr\\ac\,.. PD (\J PD) "(\—rm\ A‘\‘\a,-:\‘c‘ oo rn A

Cc.‘\-..'('\!ff\'-c-. P.‘)ag.r‘d.'ng\) Sd,u-ow\- W\O\zcol '\') 'k’\\)gnj LC.C‘pust

:)O\o Q‘? . Df o ¢ €
__6 2. Why have you chosen a career in law enforcement?
doﬂ+ “V‘-C 5-‘-&*‘7»«-\( ‘)dbé- 5um-c‘H—~-ﬂ> e_vt’—fv)d‘a—t—) -

bJor').f-‘tntD L-J/ c_ommUn.‘"'\,’ . {HLI'}L/ dver 5"4‘7

q/ L Cn“!' e
3. What have you done to prepare yourself to be a police officer?
booly wainol t")""l's"ca”‘"{ A -) . Ca//c.jc . Teke classes .

/C,Q/o’\ ‘Q"am Fee 3 e Semie” 2 <l T

6 4. What skills and abilities do you have that will make you a successful police officer?
‘p.'/\:.rlf\v g . S . guﬂ C—)“-’c‘ul /-J-c‘-_m w[%&// wds:Tz.“—
3'4/-}17'_&‘{4 1;""/\:) q/n{ 'Tl"a +’L\L ']‘419-8.

e

5 5. Do you think you are capable of ending a human life?
v 'Y Pl

6 6. What are your future goals?

Qim'slw 5¢.L_a°’. % C‘a/c.e//fam-)"\ / 5*4‘4 )'}W-l
Sw A /‘T’.-PD(“-( /(C"i

o What are your strengths? PM;FW a.wl“H-vJe- [l

&+L\.cl-idsw~ {]U;Jg,
Q"f bf-s)' P '.e,ag\e../ '\‘f-w-fl’ ‘)e,oplf -QG*‘-(_-



What are your weaknesses?
Y wa .po,-\:cvxce R WSS

"\/\/\‘\m\bg ™ D

If we talked with your current employer how would he/she describe you Ti
your work? pon cfeal 7\,\4,-91 o her sruj- eval Ladlon S .
.‘_p

—I-c,c.m ﬁ,a,\_.}e/ . CDQCOl (cr,o,"‘fak\§l\ 'LP[ Co -2 (\:_e/ S

What do you like most about your previous or current employment? Th
least? Jiver 5!11‘7 -lrela G @ Folwrs . N s encd 2urs

a‘ﬁ L. E .
£ ) Somedime s Mmen2 s or ""”‘é’/‘h%j
/Qa“" ]Q;,M okizen s 7""1«0»}[ A ot t SHanod ve

What do you consider your maLoDr c ntr'\bution to your previous or current
employer? 4 1l ncnes s elp eut cvidl Laark

t...r‘,\_n__,\_,-._ - lﬂ.o /")“ :

Telt us about one incident in your life you would handle differently if ygu _
could. @ l(“{bﬁ- -pa.‘\‘\~n-/ s & B javelved [ -

aned T Waves ¥ Yl R o ha sthee.
U el \f\on-ﬁrl-e s ollc-pe_ruﬂ"‘-

——

Why should you be selected for this position over the other candidates?
"'5\‘f‘vﬂj mafc'S / .pd_':'_ / e)opno VQ,U{S/ Prosres‘S

|,.~:-Hf~ Cﬁuc-be /'\chﬁn‘-/—\j LAY P Sj{af fq-u—;h:‘) ou‘l‘-

What would you do if a supervisor ordered you to make an arrest you knew

would be unlawfui?
\. ‘}_ - ﬂ{ DcuthQ_ K ,\c_.alo.;}“'

Luoulo\ Ao ¥ MG.)C!.



Scenario:  You respond to a traffic stop as a backup officer. Once there
you observe the initiating officer taking money from the suspected violator.
The officer lets the driver leave without issuing a citation and tells you “we ~Q—
do this all the time". Whatdo youdo? eco et cbntoc’

hlr’)\mfoli:_a\—t gup@rv?so/ .

Scenario:  You respond as a backup officer to a burglary in progress of a
commercial building. When you arrive on scene your partner does not
respond to your repeated requests to check his status. As you walk around
the back of the building you see your partner lying on the ground on the
other side of a chain link fence approximately 15 yards away. The top of the
fence is strung with barbed wire. A man dressed in dark clothing is standing
over your partner pointing a gun at your partner's chest. What do you do?

shet (= ’c"*‘*)



ALPHARETTA POLICE

Police Officer Interview Questions

Applicant: Forv, Acqiclk
Date: Ce! | [ e

=%
o
—
[}
W

10. 0 1 2 3
11. 0 1 2 3
12. 0 1 2 3
13. 0 1 2 3

14. 0 1 2 3

RO S CECICINCICRNC

 HYTG - o B - D

15, 0 1 2 3
16. 0 1 2 3

4
b 50

Total Score t 0 [0 Assessor Signature / Badge@



ALPHARETTA POLICE

Police Officer Interview Questions

Applicant: /’:‘ UKL | Aﬁl CK—«
Date: (0/ / / 4 (g

1. 4:/9" us al;ut yourself. 74 pu /
{ D. ~Ruyrs - o AT Y yg.
W /aaéy Lpen he fo/ Mgaga( boub g 7
/W/f/ A
2.  Why have you chosen a career in law enforcement?

het mW pec P L6, cnlerngen /Qc/u,

wovk u./ camw,,. "y é}/fz/‘w/ ﬂw@c/@
>t bt/
What have you done to prepare yourself to be a police officer?
b OM v sl o
Cng 11 ALt j/(,utéa‘zd-w % 2y g oferles

R\h\

R

"7/ 4.  What skills and abilities do you have that will make you a successful police officer?
D,(,fo{/L Punrlrual pLr<onod (¥,

_f'(“’w‘?”“’?"”’ Lwer g Fp ¢, P&J/)Lua{

—
é 5. Do you think you are capable of ending a human life?
s Str

i 6. What are your future goals?
70"‘*'(“ 56/09’/ ‘[7‘*'\((‘1, { Av il L"/%fj D,éf/.

f f Ctahl< jc,uM’/ G /B

.Z 7.  What are your strengths?
OHIL b 15m, (2ader po<hie atfr fudt

{ dole for best Vow//—&
A s



e

D .

\3 10.

What are your weaknesses? )

inStapdt W & /Mchj/(/ (/) /47"7 ent

If we talked with your current employer how would he/she describe you and

your work?
Pu,m Z /mfjw e

ﬂfa(_ﬁb/‘ .MczMﬁW AO AP , 7{4%;/4_?&/

What do you like most about your previous or current employment? The

/m,oﬂ’-— (?Zit}(/}/ﬁf éé/ﬂﬁ Ot fA00+<
/ﬁmﬁf uswf’ﬂ«% by Cl jens

11.

A

i 14,

What do you consider your major contribution to your previous or current
employer?

u)'rfh'nﬁu—»g T werl ey il p @lt Cubies,
§l’\,or'€'

Tell us about one incident in your life you would handle differently if you
could.

DAL accdent w/Pevthe,

Why should you be selected for this position over the other candidates?
- . =
(3{)0& s , $2% ™) ol S
.qu'/ A . Y- ?/ﬂéyu-c vl %/cu{ni

Crllega  degret  neves w%
What would youjdo if a su%erwsor ordered yoh'( rrf ke an ;Z'est you knew
would be unlawful?

ol ot maste 17
CC'O i rmiant



> 1s.

Scenario:  You respond to a traffic stop as a backup officer. Once there
you observe the initiating officer taking money from the suspected violator.
The officer lets the driver leave without issuing a citation and tells you “we
do this all the time". What do you do?

)octM v Cenfzuf S%DL/

Scenario: You respond as a backup officer to a burglary in progress of a
commercial building. When you arrive on scene your partner does not
respond to your repeated requests to check his status. As you walk around
the back of the building you see your partner lying on the ground on the
other side of a chain link fence approximately 15 yards away. The top of the
fence is strung with barbed wire. A man dressed in dark clothing is standing
over your partner pointing a gun at your partner's chest. What do you do?

Shaot



ALPHARETTA POLICE

Police Officer Interview Questions

Applicant: Fu v

Date: Lo \ { \ vlo
1. o 1 2 3 B
2. 0 1 2 3 4
.00 1 2 3 @
4 0 1 2 3 4
5 0 1 2 3

6 0 1 2 3

7 0 1 2 3

8 0 1 2 3

9 0 1 2 3

10. 0 | 2 3
11. 0 1 2 3
12. 0 ] 2 3
13. 0 1 2 3
14. 0 1 2 3

15. 0 l 2 3

-

[b(n

Total Score _7(0 Assessor Signature / Badge //5’7—%'\
L_M

AL#&&@’##@lkhh
PEHOD - @)D @SSP - @ -

16. 0 1 2 3




ALPHARETTA POLICE

Police Officer Interview Questions

Applicant: _/— ... R % y-o /(
_-__—__-

Date: oate [, Qoo le

¢ 1. Tellus about yourself. (2”2l ent 7 folice Op7=rcex

;{ 2.  Why have you chosen a career in law enfor ement‘;/
7«_.( ,d-e (4

ke Fo i N—/—:?aa 7):/44 o
LSy K S o AL <
T3/ A
</ 3. What have you done to prepare yourself to be a police officer?
/é/l% M)/ éoa// dar C/M /'AIC/f/}/ S, Oa // /:','7"
T / clasre s,

+/ 4.  What skills and abilities do you have that will make you a successful police officer?

w ek K ypty Ao /:—7'»(/'5'//)14/ \J /1 ﬂ/‘z roe

(Poprmity s 7L‘//

4 5. Do you think you are capable of ending a human life?
/4 L,

6. What are your future goals?
- “7_:_—/17,\!/'&/ .(’c,A’D /
ShAlr 7% Sea AT
\4 7. Whatare your strengths?
) e Fre T
lea c/t--f f—/z‘/“
r‘ea‘fl'ﬁy /0‘5-074'% /-—:-3 ‘/ r/7/



7 10.

What are your weaknesses? /ﬁ 7’-7"= ~7T5

/;—/tug_,//"‘/ /};/"Cé

If we talked with your current employer how would he/she describe you and
your work?

/.‘M,zua/ Jloeod Sfa okt b vz
f////ly o 04 extra voor/(. /c_a-m /ﬂ%\/e/‘.

What do you like most about your previous or current employment? The

least?
o By ey S «/

(\/féf £/

ap 7m ant P Mop Lo 5

[Pasf_j: a,Fe en/S QM/%///%TM/

4 .

~3 12

_7L13

A5 14

What do you consider your major contribution to your previous or current
employer?

My w,‘//,,V #ess o 7 VARPWIESY <4

Tell us about one incident in your life you would handle differently if you

could. f?fe’ // ,;,4;'/'547'74-’(‘ eSas D L

Why should you be selected for this position over the other candidates?
- {,emv ,79M < < fﬁ/c_s‘ /mzxﬂrvf

Coﬁﬂé Me e oo, o mesr, Tyl MexX <K

St /S fuq“—‘/—,-',_y o7l
What would you do if‘a supervisor ordered you to make an arrest you knew
would be unfawful?
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.5 _ 15. Scenario: You respond to a traffic stop as a backup officer. Once there
you observe the initiating officer taking money from the suspected violator.
The officer lets the driver leave without issuing a citation and tells you “we

do this all the time". What do you do? ey /
@"Cam en 7" 7£‘o/€ /'/\('C'/-a/@f% Copr?e e7 py /2

Lomut ot Aot

.4 _ 16. Scenario: You respond as a backup officer to a burglary in progress of a
commercial building. When you arrive on scene your partner does not
respond to your repeated requests to check his status. As you walk around
the back of the building you see your partner lying on the ground on the
other side of a chain link fence approximately 15 yards away. The top of the
fence is strung with barbed wire. A man dressed in dark clothing is standing
over your partner pointing a gun at your partner's chest. What do you do?
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ALPHARETTA POLICE

Police Officer Interview Questions

Applicant: A Ricl Funxn

Date:

T 1

_7 2

Dune |, 2006

Tell us about yourself.
2 nbane woith [lbavy PO

L(b[-eans VA A Flacda req,

Why have you chosen a career in law enforcement?

JWharaal it Pespla Qepnyiney LW oS
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QL ¢t femant-

What have you done to prepare yourself to be a police officer?
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What skifls an% abilities do you have that will make you a successful police officer?
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Do you think you are capable of ending a human life?

Yes

What are your future goals?
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wonle L A PO
What are your strengths?
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5 14.

What are your weaknesses?

p/q_,ﬁw .-,Q%/r/vu/"-% W

If we talked with your current employer how would he/she describe you and
your work?

/é//;,.c/ LU g lety oA o o T Vi te
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e v
What dd you like most about your previous or current employment? The
least?

AQUMN:Y [ove gob
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What do you consider your major conrrlbutlon to your previous or current
employer?

Tell us about one incident in your life you would handle differently if you
could.
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Why should you be selected for this position over the other candidates?

Qb Lonee,
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What would you do if a supervisor ordered you to make an arrest you knew
would be unlawful?

Wo‘_)/c’/ A/OOL’ mﬂ‘/é? (\'_/-’

,(906 o ol



g 15

Scenario:  You respond to a traffic stop as a backup officer. Once there
you observe the initiating officer taking money from the suspected violator.
The officer lets the driver leave without issuing a citation and tells you “we
do this all the time”. What do you do?

5-9 o?.q,.v‘-su-.

Scenario: You respond as a backup officer to a burglary in progress of a
commercial building. When you arrive on scene your partner does not
respond to your repeated requests to check his status. As you walk around
the back of the building you see your partner lying on the ground on the
other side of a chain link fence approximately 15 yards away. The top of the
fence is strung with barbed wire. A man dressed in dark clothing is standing
over your partner pointing a gun at your partner's chest. What do you do?

5%.001&
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ALPHARETTA POLICE DEPARTMENT

EMPLOYEE INFORMATION
Employee Name: ﬁm 7 Social Security # || R
Address: | Drivers License # end State _ /64
Place of Bm.h \darua! Status_ar/glf  Ammiversary-Date
(HtppHenble)

Height_5/] Weight /7 7 EyeColor_/5Z./ _ Hair Color_/S£.) D.o.B-Q_

Blood Type (if known) . Special Medical Information

Employment Date_ Q¥/Y200( 0 Entry Position_gig_gﬂée

AgeatEntrty 5/ Prior Experience and Location_ 2.z A A4..Y //,B..L'&é. Dgﬁ'

High School Q Years College Hours/Degree . 22
EDUCATION Technical School_ Years Degree and Type

Other Education

CERTIFICATION Mandate Completed (if applicable) Sniry 48 Learone  Arnpesay
Date Certified_z2 /o2 oY Centification # PRLE 05405S

Spouse or Nearest Relative Relation
Address Phone-Work
Phone-Home

Person to be notified in the event of death or injury:

- Relaion_/ 7244
Addres Prone Do A

Phone-Night






