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DEKALB COUNTY POLICE DEPARTMENT
INTERNAL AFFAIRS UNIT

CONFIDENTIAL INVESTIGATIVE REPORT

l. A. Case #: 21-0205

Employees: Officer D.E. Bedminster #3550
Uniform Division/East Precinct

Complainant: DeKalb Police Department

Departmental Rules and Regulations Investigated:
Truthfulness 2-2.17 (3 counts)

lliness/Condition (Physical/Mental) Sick Leave 2-2.26

Witnesses: Lt. G.L. Miller #1892
East Precinct/Administrative Lieutenant

Stephanie Fowler
East Precinct/Administrative Assistant

Katherine Corona
Receptionist
Center for Orthopaedic & Sports Medicine

Lt. S.L. Harris #2038
East Precinct/Morning Watch Commander

Findings: See Conclusion
Report prepared by: Sgt. T.L. Rucker #1900
Date Completed: March 2, 2021/Revised April 30, 2021



Exhibits:

1. A. Case #: 21-0205

Timeline of Off. Bedminster's injuries and absence

Doctor's Task Appraisal Forms & Initial Authorization
to Treat & Work Reports

Email submitted by Stephanie Fowler to Capt. R.C.
Hughes

Work Release Documents from the Medical Office
¢ Original work release sent to Risk
Management — Dated 10/15/20.
» Copy of work release information from the
medical office indicating the surgery date.
¢ Fax from medical office with work restrictions —
Dated 11/10/20.

e Fax sent to Risk Management from medical
office with Bedminster's work release
information — Dated 01/11/21.

« Copy of the original document of work release
information — Dated 01/11/21.

e« Copy of the forged document of work release
submitted by Off. Bedminster.

Stephanie Fowler — Administrative Specialist
* Employee Rights Form
* Typed Statement
e Typed IA Statement

Lt. G.L. Miller — Admin. Duty Lt.
» Typed Statement
* Body Worn conversation of a phone call with
Bedminster (R.L.F.)
» Body Worn conversation with receptionist
Katherine Corona (R.LF.)

Officer D. E. Bedminster #3550
*» Employee Rights Form
o Typed Statement
* Audio Recorded Interview (R.L.F.)

Katherine Corona — The Center for Orthopaedics &
SportsMedicine.

* Written Statement

« Emailed Statement
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e Documentation of phone calls received in the
office by Off. Bedminster

I. Lt. S.L. Harris #2038 - East Precinct - MW
Commander

s Typed Statement

Investigative Summary:

On February 17, 2021, the Internal Affairs Unit was notified of possible employee
misconduct involving Officer D.E. Bedminster #3550 from East Precinct. The
allegations of misconduct involve Officer Bedminster providing false medical
documents related to an on-the-job injury to his chain of command.. Original
medical paperwork with work restrictions was submitted to Human Resources-
Risk Management as well as East Precinct's administrative staff, indicating the
following:

“Released to light duty with the following restrictions: Date of release — 01-
11-2021. No use of injured arm. No field patrol duty. Limited to desk duty
or office duty. No restraint situations. No defensive tactics situations.”

Stephanie Fowler, the East Precinct administrative aide, and Adrianne Lamar
with the Risk Management department then discovered a discrepancy. Ms.
Lamar provided paperwork to Ms. Fowler that was different from the original
documents. The paperwork showed an addition to the restrictions that stated the
following:

“Released to light duty with the following restrictions: Date of release — 01-
11-2021 No use of injured arm. No field Patrol duty. Limited to desk duty
or office duty. "Nt6fo” restraint situations. No defensive tactics situations.
No Driving”

With the wording listed in the second document, there were obvious punctuation
issues, misspelling, and other wording issues that were different from the original
document. Other issues observed within the document were that the second
page was a different shade of color than the first page, the doctor's signature was
forged and appeared to have been traced, and in the footer of the page, there
was a misspelling in the website domain name. The spelling was listed as
http://www.artrascopy.com. The correct spelling is "arthroscopy.”

After reviewing the documents that were submitted, | began investigating the

facts of the case. During the investigation, the following information was
revealed:
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Officer Involved:

Officer D.E. Bedminster #3550
Uniform Division/East Precinct

On February 19, 2021, an interview was conducted with Officer Bedminster to
clarify the discrepancies observed in the medical paperwork. The following is a
detailed account of the interview:

Officer Bedminster started the interview by explaining the original cause of his
injury, which occurred during an arrest. Bedminster initially stated that once his
shoulder "popped" out, it was put back in, but he did not receive immediate
medical attention. Bedminster went to the doctor's office a week later and was
referred to a specialist. Bedminster eventually had surgery to repair the damage
to his left shoulder, and according to paperwork submitted regarding his duty
restrictions, he was released to light duty as of January 11, 2021. Bedminster
was asked what the restrictions were of his light-duty status. He mentioned that
it involved no using his left arm, no lifting the left arm over his head, and no
driving. When | asked Bedminster about "no driving" and who advised him of
that, he stated that it was on the paper. He then quickly attempted to deflect the
question and stated that he was being cared for by his family members. He also
stated that he was “bed-ridden” the entire time. When he was asked if there
were any other paperwork restrictions, he stated that the restriction included light
exercises. (The original document further stated that he should not use his
injured arm, no field patrol duty, be limited to desk duty or office duty, no restraint
situations, and no defensive tactics. There was no indication on this original
paperwork that stated "no driving.”) Bedminster was asked specifically who
authorized that "no driving" was a restriction, and he said "Dr. Wilder." The
correct name of the Doctor at the facility is Dr. Weil. Officer Bedminster stated
that the medication also displayed "no driving"” on the label. At several points in
the interview, Officer Bedminster would not directly answer specific questions;
instead, he would explain his actions. Officer Bedminster was shown the original
paperwork from the doctor's office sent to Stephanie Fowler by the Risk
Management representative, Adrianne Lamar. He initially stated that this was
the paperwork he turned in and stated that it was the original paperwork. | then
showed him the forged document, and he asked if it was the same paperwork. |
asked him to look through the paperwork and to teil me if it was the same. He
looked through the second document briefly and then stated that this document
was not original. Bedminster also said that the second document, which was the
forged copy, was the document he tumed over to Lt. S.L. Harris. When he was
asked who would put “no driving” on the restrictions, he stated that he did not
know. At the start of the interview, he stated that Dr. Wilder (Weil) put the “no
driving” indication on his restrictions.

As the interview continued, Officer Bedminster displayed deception as he
continued to speak. After being asked who would forge the document sent to the
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precinct, Bedminster stated that he thinks he knows who forged it. He stated that
his fifteen-year-old sister, was the only one in the household
who was "tech-savvy" enough to do something like this. When asked what would
be her motivation to forge the paperwork, he stated because she did not want
him to be in law enforcement. Bedminster went on to say that she was
concerned for his safety and continued by saying that she was a troubled
teenager and his parents had trouble controlling her as she had previously
caused other problems. | asked Bedminster for his sister's phone number, and
he said his sister does not have a phone. He then backtracked and stated that
his sister has a new phone and new phone number, but he did not know the
number. Bedminster then said that he knew it was his sister who forged the
documents because she was with him at his doctor visits and when he was on
the phone with the doctor's office. Bedminster also said that when his sister
"drops him off at the clinic," she knows about the issues he is having with the "no
driving" being added as a work restriction. At one point during the interview, he
said that his entire family had come to Georgia to take care of him because he
was “bed-ridden." He then later stated Ms. Fowler told him that he needed to
have the “no driving” placed on his medical paperwork from his doctor's office.
Bedminster was asked the timeframe that he called the orthopedics office, and
he stated that it was sometime around the first week in February. He started by
saying that he called them because Ms. Fowler needed some paperwork
requiring "no driving" for his restrictions. He then later said that this stipulation
was requested by "HR" and then changed his statement to say that
"administration" said that "no driving" should be added to his paperwork. When
asked who specifically told him that "no driving" should be added to his
paperwork, Bedminster stated that it was his doctor.

During a phone conversation recorded by Lt. G.L. Miller, Officer Bedminster can
be heard telling Ms. Fowler that he was seeing his private doctor for treatment. |
asked Officer Bedminster if he had followed up with his private doctor, and he
stated that he does not have a private doctor. | asked Bedminster the reason for
telling Ms. Fowler that he was seeing his private doctor regarding his shoulder. |
explained to Bedminster that he was captured on audio/video telling Ms. Fowler
that he had seen his private doctor, who told him that he should not be driving
due to the medication. Bedminster initially tried to deny that he stated this to Ms.
Fowler, but then later stated that he "most likely" did tell Ms. Fowler that he had a
private doctor. Bedminster then asked if the phone call took place in the
morning. He stated that the medication he is taking causes him to be "out of it."
He stated that he takes oxycodone in the mornings to help him sleep, and he
was “most likely out of it” when he was on the phone with her. Officer Bedminster
continued to be deceptive during the interview, even after telling him that there
were written statements provided by the doctor's office, risk management
personnel, and the administrative assistant, Stephanie Fowler. After explaining
to Officer Bedminster that his deceptive statement was captured on body
camera, he stated that he understood but offered no other explanation as to why
he would make such a statement.
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Officer Bedminster was then released from the initial interview to complete his
written statement. In his completed initial written statement, he made no mention
that his fifteen-year-old sister was the person responsible for forging the medical
document. He was then asked to explain and document, in his written statement,
what he said while in the initial interview regarding his sister. As he documented
the information in the first statement, he stated, "possibly a family member forged
the document.” Officer Bedminster was asked to clarify why it was "possibly a
family member" instead of his sister, whom he previously implicated. Based on
the inconsistency, Officer Bedminster was given a second interview to clarify
more information which was inconsistent with what he wrote in his initial
statement.

During the second interview, on the same day, Officer Bedminster was allowed to
clarify statements made during the initial interview and the subsequent
submission of his initial written statement. Officer Bedminster was asked if there
was anything different that he wished to explain or correct. Bedminster stated
that he had nothing else to add or clarify as he would stay with his original story
given in the first interview. Bedminster continued to provide conflicting
statements about how the forged document was submitted. | asked him to clarify
why he would tell Ms. Fowler that he went to a personal doctor to modify his light-
duty restrictions. Officer Bedminster continued to say that it was most likely due
to the medication that he was taking. Officer Bedminster was then asked to
clarify the phone call he made to the orthopedic office, telling them that he
needed "no driving” added to his restrictions. He stated that it was in reference
to the "administration chief's office.” | asked him to explain what that was, and he
stated it was the "administration office.” He then stated during the interview that
human resources also called him and told him that he would need the added
restriction of "no driving" placed on his light-duty paperwork. | asked Officer
Bedminster what was the medical office's response when he mentioned that no
driving needs to be added to his restrictions. Bedminster stated that he spoke to
a nurse that he could not remember the name of, and she told him that the
information would be relayed to the doctor. Officer Bedminster stated he called
again, but this time, the doctor's office told him that it was not up to their office,
but instead, it was up to his employer to have no driving placed as a restriction
on his light-duty paperwork. Bedminster did admit that he tumned the forged
document from the doctor's office over to Lt. Harris, but he did not look at the
paperwork before turning it in. Shortly after, the second interview was concluded
with Officer Bedminster.
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Employees Involved:

Stephanie Fowler
Administrative Specialist/East Precinct

On March 23, 2021, | interviewed Stephanie Fowler in the East Precinct's
conference room. The followed are detailed statements obtained from the
interview regarding Officer Bedminster and his work status. Stephanie Fowler
was asked to follow up with the work status of Officer Bedminster in order to
provide an update to the Chief's Office pertaining to the on-the-job injury. After
Ms. Fowler was contacted by the Risk Management department on February 9,
2021, and received the work status of Officer Bedminster, she notified Officer
Bedminster to inform him that he was scheduled to return to work on January 11,
2021. Part of his work restrictions indicated that he was able to perform light
office work. Officer Bedminster told Ms. Fowler that the medication he was
taking stated that he could not drive and he would be contacting his doctor's
office to inform them that “no driving” was to be added to his work restrictions. At
no time during this conversation did Ms. Fowler tell him or indicate that he should
call his doctor, instead, the information was volunteered by Officer Bedminster.

On February 11, 2021, Ms. Fowler received the work status update of Officer
Bedminster from Lt. S.L. Harris (Morning Watch Commander/East Precinct), and
the copy that she received showed the restriction of "No Driving" added as a
condition. Ms. Fowler then faxed this copy over to Ms. Adrianne Lamar of Risk
Management. Later that same day, Ms. Fowler was notified by Ms. Lamar that
there was an issue with the work restrictions. While speaking with Ms. Lamar,
Stephanie Fowler stated that she was informed that contact was made with the
doctor's office, and they did not authorize "No Driving" as a condition of work
release. Ms. Lamar also pointed out other irregularities that were documented in
the release. (Those irregularities were later discovered to be grammatical errors
and different font sizes in the documentation turned in by Officer Bedminster.)

On the afternoon of February 12, 2021, Ms. Fowler was asked by then Captain
Hughes to follow up again with Officer Bedminster to determine his medical
status. As Ms. Fowler spoke with Officer Bedminster on the phone, the incident
was recorded via body-worn camera by Lt. G.L. Miller. Ms. Fowler asked
Bedminster if he had gone to the doctor's office, and they did not give him the "no
driving" restriction, and he stated "yes." Ms. Fowler then stated that Officer
Bedminster tried to say that she told him that he needed that restriction added to
his light-duty status. Ms. Fowler quickly corrected him and informed Bedminster
that she did not tell him that, instead that decision was up to his doctor.
Bedminster then informed Ms. Fowler that he went back to the doctor's office,
and they informed him that they could not add the restriction, instead, it would be
up to his job if he could not drive on the medication. Ms. Fowler was also told by
Officer Bedminster that he had gone back to the doctor because his shoulder had
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popped out during his sleep. When Ms. Fowler asked if this was the workman's
compensation doctor (Dr. Weill), Officer Bedminster indicated that it was not.
Ms. Fowler asked Officer Bedminster if this was a personal doctor that he visited,
and he stated that it was. Ms. Fowler then asked Officer Bedminster if his
personal doctor contacted the workman's compensation doctor to inform them of
the changes to his work restrictions, and Officer Bedminster replied by saying,
“there you go." The phone conversation then ended, and Ms. Fowler reported
this information to then Captain Hughes.

Additional Information:

On April 14, 2021 Hcame to Internal Affairs to provide information
regarding the medical paperwork that was submitted by Officer Bedminster back
in February 2021. Dwayne Bedminster is the guardian of , and
he brought her to the Internal Affairs Unit to explain that she was the person that
forged the documentation that was submitted to Lt. Harris. was asked
how she forged the documents, and she stated that she used a scanner and
scanned the document onto the computer. Once on the computer,
stated that she then typed in "No Driving" on the documentation from her
computer. _stated that this was the only information that she typed on the
paperwork. (Note: Other information was inserted on the paperwork provided,
and it was typed rather than scanned.) When she was told that this was not how
the paperwork was forged, she initially insisted that this was the way it was done.
I /<o |ater stated that “No Driving” was written on the paperwork. [
was asked if she was truthful, and she later admitied that she did not forge any
paperwork. also stated that Dwayne Bedminster did not forge the
paperwork, and she did not know who forged the medical documents.

stated that she only thought she would be helping her guardian by admitting that
it was her that created the false document.

On April 27, 2021, at approximately 1335 hours, | spoke with Officer Bedminster
on the telephone to schedule a follow-up interview with Internal Affairs. Officer
Bedminster stated that he was in St. Thomas visiting his father as he was sick. |
asked Officer Bedminster if he was aware that he was still on administrative
leave and also asked him if he obtained permission from his chain of command
prior to leaving the States. Officer Bedminster stated that he asked his Sergeant
for permission. When | asked him for the Sergeant's name, he then stated that
he asked his Lieutenant for permission. Bedminster then quickly hung the phone
up. | immediately called him back but he did not answer. Approximately five
minutes later, Bedminster called back and stated that he lost connection.
Bedminster then stated that he notified Lt. Harris that his father was sick and he
was traveling to St. Thomas to visit with him. | asked him when did he arrive in
St. Thomas, and he stated "yesterday" (April 26, 2021). Bedminster further
stated that he would return back home on Friday (April 30, 2021). | then
explained to Bedminster to arrive at the Internal Affairs Unit on Friday, April 30,
2021, at 1300 hours. Once | ended the phone call with Officer Bedminster, |
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immediately made contact with Lt. Harris by telephone. | asked Lt. Harris if he
spoke with Officer Bedminster and he stated that he had just ended a phone
conversation with him less than five minutes ago. Lt. Harris stated that Officer
Bedminster told him that he was preparing to fly to St. Thomas to visit with his
sick father and he would be returning on Thursday (April 29, 2021).

On April 30, 2021, Officer Bedminster was given a follow-up interview in
response t providing information to Internal Affairs on April 14,
2021. Officer Bedminster was asked if he could provide any explanation as fo
why Ms. il would want to respond to the Internal Affairs Unit to give a
statement. Officer Bedminster is the legal guardian of , and he
stated that he let her come to Internal Affairs to clarify that she was the person
that forged the medical paperwork that was given to his chain of command.
Bedminster also stated that|jjjjjjjij wanted to clear her conscience and come
clean by admitting that she typed over the paperwork. When | asked Bedminster
how re-created the document, he stated that she told him that it was
typed on her computer. This was in total contradiction to what was stated during
the interview withm Bedminster was asked to clarify how it was
typed, and he stated that he did not get all of the details from- Later on
during the interview, | again asked Officer Bedminster how re-created
the document, and he stated that she went on Microsoft Word and re-typed the
information and later printed it out. Bedminster further continued to make
inconsistent statements and maintained the fact that forged the
document.

| later asked Officer Bedminster about his administrative leave status and
whether he obtained permission from his supervisors to travel to St. Thomas.
Officer Bedminster admitted that he arrived in St. Thomas on Monday, April 26,
2021, and he returned home on Thursday, April 29, 2021. He initially stated that
he obtained permission from Sgt. Cloudt to leave and retracted that statement
and said that he obtained permission from Lt. Harris. | asked Officer Bedminster
the date that he received permission from Lt. Harris to travel to St. Thomas.
Although Bedminster was already in St. Thomas, he stated that he called Lt.
Harris on Tuesday (April 27") to inform him that he was leaving o go to St.
Thomas. (Note: See Lt. Harris’ typed statement regarding Officer Bedminster
contacting him about travel plans.)

Conclusion:

The documentation provided to the Internal Affairs Unit indicated that Officer
Bedminster provided a forged copy of work restrictions to his chain of command.
Further documents provided to me included a timeline of Officer Bedminster's
injuries and typed statements from Lt. G.L. Miller and Administrative Specialist
Stephanie Fowler, typed and emailed statements from Katherine Corona (The
Center for Orthopaedics & Sports Medicine), the original work release from the
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doctor's office, and the forged copy of the work release submitted to the staff at
the precinct. After viewing the documents and statements from all parties
involved, the following information was established:

After initial treatment for the on-the-job injury on October 9, 2020,
Bedminster was assigned to light duty the following day (October 10,
2020) after his release from the Doctor's office.
Bedminster was treated at Caduceus Occupational Medicine on October
12, 2020, and was later referred to a specialist on October 15, 2020.
After being seen by the specialist, Bedminster was released to light duty
until his next follow-up appointment, scheduled for November 10, 2020.
During the visit on November 10, 2020, Officer Bedminster was released
with the following restrictions.

* No use of injured arm

= No restraint situations

» No defensive tactics
When Officer Bedminster arrived home with the follow-up paperwork, he
later cailed the doctor's office to have them add "no driving" to the list of
restrictions. A fax was then sent by a receptionist (Olivia Walker) who
added the "no driving" restriction to the November 10, 2020, paperwork. |
called the office on February 26, 2021, to inquire about the change of
status regarding the addition of “no driving”. | spoke with Calista Sewell,
who advised that it was an unusual occurrence to have that added and the
status would only apply until the next visit. The doctor would then re-
evaluate the restrictions and would also be the ultimate authority of adding
no driving as a condition of the light duty status.
Officer Bedminster then had one follow-up appointment (November 19,
2020) before his surgery which was scheduled for December 4, 2020.
Officer Bedminster submitted no further paperwork at this time.
On February 9, 2021, Stephanie Fowler was asked to follow up with the
work status of Officer Bedminster. After contact with Risk Management,
paperwork was sent to Ms. Fowler noting restrictions that placed Officer
Bedminster on light duty as of January 11, 2021.
Officer Bedminster had a follow-up appointment on January 11, 2021, and
was released to light duty with the following restrictions:

* No use of injured arm

* No field patrol duty

* Limited to desk duty or office duty

* No restraint situations

* No defensive tactic situations.
Officer Bedminster neglected to turn this paperwork over to his chain of
command immediately and further failed to report to work after his January
11t follow-up appointment. Once contact was made with Officer
Bedminster by Stephanie Fowler, he advised her that he had to go back to
the doctor's office because his shoulder "popped out" again, and the
doctor gave him medication that indicated he should not operate
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machinery. He further told Ms. Fowler that he would contact the doctor's
office to obtain an updated work status and provide it to her.

o On February 11, 2021, Officer Bedminster provided work release
information to Lt. S.L. Harris. The work release information provided to Lt.
Harris showed several discrepancies compared to the work release that
was provided to Risk Management from the doctor's office. The
paperwork provided by Officer Bedminster appeared forged due to the
tracing of the doctor's name, and numerous spelling and grammatical
errors.

e On February 12, 2021, a follow-up phone call was conducted with Officer
Bedminster by Stephanie Fowler. Captain Hughes directed Ms. Fowler to
conduct the follow-up phone call to clarify Bedminster's injury status, and
the call was captured on a body-worn camera by Lt. Miller. During the
phone call, Officer Bedminster was asked if the Doctor's office put "no
driving" on his work restrictions. Officer Bedminster said that they did not
put that on his work restrictions, but the medications he tock stated that on
the bottles. He then went on to say that he went back to the doctor after
January 11th because his shoulder "popped out" while he was sleeping.
When he was asked about the timeframe this occurred, Officer
Bedminster stated that it was not Doctor Weil, the workman's
compensation doctor, which he visited. He instead stated that he went to
his personal doctor and was told to ice the shoulder and not sleep on the
affected area.

o On February 16, 2021, Lt. G.L. Miller met with Katherine Corona, the
receptionist at The Center for Orthopaedics & Sports Medicine. This
meeting was captured via a body-worn camera by Lt. Miller. Ms. Corona
was shown the paperwork that Officer Bedminster submitted to his chain
of command and immediately spotted several inconsistencies within the
document. Ms. Corona pointed out that this was not the paperwork that
originated from their office. Ms. Corona further stated that "no driving" is
not a common restriction that would be added to any of their patient's work
release status. Ms. Katherine Corona provided Lt. Miller with a written
statement while at the office and later emailed a statement documenting
the work release information was not from their office.
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Findings:

Officer Bedminster neglected to report to work once he was released to light-
duty, nor did he notify his immediate supervisors that he was released to light
duty after his follow-up appointment on January 11, 2021. This action
necessitated his absence from work to be coded as sick leave (as defined in the
Employee Manual Personnel Procedures Section 3-2-22). Officer Bedminster
did have an on-the-job injury that required surgery to repair. After the follow-up
appointment on January 11, 2021, several weeks after his surgery, his actions
caused his chain of command to remain unaware of his medical status.
Bedminster was to report to work, but he did not. DeKalb County Police
Department Policy and Procedures states, "Failure to notify a superior
officer/supervisor when one becomes ill or injured and cannot report for
work, or if there is any change in one's physical/mental health that could
disqualify the individual from being employed by the Department or impair
one's abilities to carry out his job assignment is prohibited. Additionally,
the use of sick leave without just cause, faise statement, or the furnishing
of any false information with reference thereto by any member or employee
of the Department is strictly prohibited.” Therefore a violation of 2-2.26 —
lliness/Condition (Physical/Mental) Sick Leave is SUSTAINED.

Officer Bedminster stated that Dr. Weil wrote the "no driving" restriction on his
paperwork as part of his work restrictions. This information later turned out to be
false once contact was made with the doctor's office. Officer Bedminster later
blamed his sister, |||} Bl for forging the medical documentation. He
stated that she was the only person in the house who was "tech-savvy" enough
to create that document. The paperwork presented was re-created with several
misspellings and grammatical errors. The doctor's signature was forged as it
appeared to be traced. Bedminster admitted to giving the forged document to his
chain of command to be submitted as part of his documented records for his
workman's compensation claim. DeKalb County Police Department Policy and
Procedures states, “Employees shall not willfully or knowingly make an
untruthful statement (verbally or written), to include electronic
transmissions, knowingly omit pertinent information or conduct business
in a less than truthful manner.” Therefore a violation of 2-2.17 — Truthfulness
is SUSTAINED.

During a recorded phone conversation with East Precinct's Administrative
Specialist - Stephanie Fowler, Bedminster stated that he had visited his private
doctor after his initial visit to the county's doctor. Ms. Fowler confirmed with
Officer Bedminster that he had seen his private doctor, and he stated, "There you
go." During the Internal Affairs interview, Bedminster initially stated that he does
not have a private doctor. Bedminster also stated that he did not tell Ms. Fowler
that he had seen a private doctor.

I. A. Case #: 21-0205 Page 12 of 13



Oificer Bedminster also called the orthopedic center numerous times to request
adding the restriction of "no driving" on the work release. When Bedminster was
asked who told him to do that, he stated that Stephanie Fowler told him to
request that status from the doctor's office. Ms. Fowler advised that she did not
tell Officer Bedminster to have the restriction of "no driving” on his work release
documentation. DeKalb County Police Department Policy and Procedures
states, “Employees shall not willfully or knowingly make an untruthful
statement (verbally or written), to include electronic transmissions,
knowingly omit pertinent information or conduct business in a less than
truthful manner.” Therefore a second violation of 2-2.17 — Truthfulness is
SUSTAINED.

While on administrative leave, Officer Bedminster was asked to respond to
Internal Affairs for follow-up questions regarding his open administrative
investigation. Once contacted, Officer Bedminster was out of the country in St.
Thomas and did not receive permission to travel until after Internal Affairs
contacted him. Bedminster was untruthful when he stated that he contacted his
supervisors before leaving for St. Thomas. There is sufficient information that
Officer Bedminster knowingly provided false statements

DeKalb County Police Department Policy and Procedures states, “Employees
shall not willfully or knowingly make an untruthful statement (verbally or
written), to include electronic transmissions, knowingly omit pertinent
information or conduct business in a less than truthful manner.” Therefore
a third violation of 2-2.17 — Truthfulness is SUSTAINED.

L. A. Case #: 21-0205 Page 13 of 13



Time Line regarding Bedminster’s injury and absence.

Bedminster — Use of Force injury during an arrest on 10/3/2020. Rpt 20-078879

Received initial treatment at Emory Hillandale 10/9/20 assigned to Light Duty 10/10/20

Received treatment at Caduceus 10/12/2020 assigned to Light Duty 10/10/20

Received treatment at The Center for Orthopedics & Sparts Medicine 10/15/2020

Admin requested documentation regarding Bedminster's status 11/3/2020

Bedminster was assigned to screening 11/4/2020

Bedminster provided documents which restricted him from operating a vehicle 11/12/2021

Bedminster underwent surgery 12/4/2020

Bedminster submitted documents to Lt. Harris. Harris submitted documents to Admin on

2/11/21. Paperwork shawed inconsistencies from the doctor’s office and what the officer

provided.

Documents were forwarded to Risk Management/HR on 2/11/21

» Risk Management called East Admin/S. Fowler regarding potential issue with Bedminster’s

paperwork 2/11/2021

Lt. Miller met with Katherine Corana at 1211 Johnson Ferry Rd NE, Marietta, GA (The Center for

Orthopedics & Sports Medicine). BWC available 2/16/21 @11:04:20

e Ms. Corona provided a written statement along with an additional email statement.

» The original wark excuse document from 1/11/2021 was assigned to Light Duty. No
documents were provided to the precinct and he never reported to work.

e Two memas describing phone conversation with Bedminster on 2/10 -2/11, 2021.

e Additional notes from contact with Bedminster via the phone.
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DeKalb County Government

Depariment of Police Services
1960 W Exchange Place, Tucker, Georgia 30084
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DOCTOR'S TASK APPRAISAL FORM

To: The Attending Physician of: b ‘%gi s £ 3550

{Employee's Name)

From: Shelia R. Grayson, Payroll Persoanel Supervisor

Subject:  Task Appraisal of Job Description and Physical Requirements for the

: J- R f@
Position/Rank of: C e U IS

Date of Treatment/( /352 1 Do On the Job Injury: >E|

Enclosed are the actual job description and physical requirements of the above

employee's current job classification (primary function). Note: Dekalb Police Services

will provide temporary light duty for employees with on the job injuries. Please
review the information and advise the following:

To be completed by Physician: (please check all that may be applicabie)

D The employee MAY perforin their regular duties as described WITHOUT restrictions effective:

D The employee MAY NOT perform their regular duties and is RECRAINED from work until:
Follow-Up Visit:

The employee MAY NOT perform their regular duties BUT MAY return to work with following

restrictions:
lm.v\.\* L\U\-'I 'j ylek v‘.\f\i\’ ‘C“— &£y

Effective: Follow- Up Visit:

Lj The employee is currently on the following medications. In my opinion, this will not affect the

employee from performing his/her duties as outlined: __a} l

CI The employee’s expected time of recovery and/or return to full duty statusis: _i e

oA “ey oy B16G]

Physicizh's Signature Phone

Thank you for your assistance in this matter.

SRG/smn




Delbulb County Govermment
Department of Police Services

1962 W Exchangz Piace Tusksr Georgia 30232

- - T

DOCTOR’S TASK APPRAISAL FORM

; .
To: The Attending Physician of: D E Rec\ Aaghas 3 A0
(Employee‘s Name)
From: Shelia R. Grayson, Payroll Personnel Supervisor

Subject:  Task Appraisal of Job Description and Physical Requirements for the

Position/Rank of: b@l\ie (ﬂ)q\\mi_

Date of Treatment ZO / 97/_.2.(_3 On the Job Injury: @

Enclosed are the actual job description and physical requirements of the above
employee’s current job classification (primary function). Note: Dekalb Police Services

will provide temporary light duty for employees with on the job injuries. Please
review the information and advise the following:

To be completed by Physician: (please check all that ma y be applicable)

D The employee MAY perform their regular duties as described WITHQUT restrictions effective:

meloyee MAY NOT perform their regular duties and is REFRAINED from work until: Z (2//{’ /20
Follow-Up Visit:

D The employee MAY NOT perform their regular duties BUT MAY return to work with following
restrictions:

Effective: Follow- Up Visit:

D The employee is currently on the following medications. In my opinian, this will not affect the
employee from performing his/her duties as outlined:

[j The employee's expected time of recovery and/or return to full duty status is:

Phys(ciajhﬁdgnmre Phone

Thank you forp;ur assistance in this matter.

SRG/smn
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< SIGNATURE OF MEDIC AL PROVIDER o T(\r;‘, o EMPLOYEFE SIGNATURE ﬁ—‘ e
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D=Kalb County Government

Risk Maragement & Employee Servicgs Division
Maloef Administration Center

1300 Commorce Drive, 47 Floor

Decatur, GA 30030 e

404-37{-499¢

404-371.6320 FAX

WORK RELATED INJURY
INITIAL AUTHORIZATION TO TREAT AND WORK STATUS REPORT

{1115 DOES NOT REFL AT E THE 6.4 VORKERS COMPENS A TION FIRST REFURT OF INJURY W (-1

EMPLOYEE INFORMATION:
\ (4] i (3% 2 OVE ALY T1ARTE NE 3 A
! !&v.u:‘n r “K —\.‘. WS :'."41'\/;50 7494 o

EMPLOYER: (Humaa Resource/Payroll address — Please do not alter)

EMPLOVER NAME [ | DERARTVENT
| _DeKalb County Governnient DK—PD sz
EMPLOYERS ADDRESS o CITS STATEZIP . Y r-r NTMER FAX “ QTR
' 1300 Cnmmerw Drive 4™ Floor : , Decatur, Georgia 30030 | 404-371-4991 Opt, #5/ 404-371-6320

PERVISOR S TIONE = = S B (T )
. %sf)f{ “ledp 42331 720442~ 030 Mf L3237
ACCIDENT/INJURY INFORMATION:

DATEOF INIPRY INCDENT IME OFINICRY INCIDENT ] RTINS n o

ORI D3 | L»H— Siage. Ha-

BRIFFDET A \ﬂj ANCIDEN W IIAT ll\ﬂ‘l_[ljlj_\l?l!)\[ FSDENCRIPTION

F EROM POST 0PN

»
_Q_UCBL\"\ (e 'l,&-«-m.[-z.l‘t-»&;,ne— Lg» ';L L a2

| !hf\{\ ?\eém vk~ #3350 Coll o ’mn L Sjonlda L/gJ 1 10 Gvrest o Suen -
MAMPOFPINSICEAN MPLOYEE CUNS 1

S—]

' t
DRUG SCREEN REQUIRED: [ YES \O ALCONHOL SCREFN REQUIRED: ] YES NO O MODIFIED DUTY AVALL ARI F:BVES Ox~o |
!

PHYSICIANS DIAGNOSIS / TREATMENT PL AN/ WORK STATUS REPORT (10 BE COMPLETED BY PIYSICIAN)

oot S é(mu\,t_c\r\ [+ SA,»JA»*»/ pF Shealla /

TRIATMIENT LA k/ﬁﬁ,,_
7 "‘l—“’ 1 noew L
MEDS PRESCRIBED GENERIC [F POSSIBEE 6{ / E_é =1 Lf— oL o N7

WORK STATUS
DC)'G REILRN TOWORKON [ (D € oatp
O RETURN TOWORK REGULAR DUTY

q{R{"LR\ TOMORKN WITH THE FOLLOWING TINITATIONS RES FRICTIONS
CISTANDING OR WALRING NO MORE THAN, [J 12 HRS 7 2.4 HRS puﬂms &3 HRs
GAMITED USE OF RIGHTLEET HAND ARM (CIRCLE ONE) ,( :). <t "'wj’g
0N WORK NEAR MOVING MACHINERY
O SITTING NOMORE THAN. [J 12 HRS (24 HRS [74-6 HRS (163 1HRS
O NO LIFTING PUSHING PULLING MORE THAN. [J0-20 185 [ 2540 LBS 04275188
[ NOBENDING umm\r: STOOPING OR SQUATTING

ot

03, FOLLOW-UP APPOINTNMENT WHTH A
'
O RFFERRED TO FOR

VIEDICAL PROVIDER NAME ANDPHONE= B o __DATE____
(CY -

OVerhe s of  pLEY [{'_#iﬁﬂ (?Y = ’f":l/&}-

P

PLEASE FAX COPY IO 371-6320 AND PROVIDE A COPY TO THE EMPLOYEE
PLEASE SUBMIT MEDICAL BILL W/AOTES TO DEKALB COLNTY RISK MANAGEMENT ADDRESS ABOVE

Reverse - Work Comp Panzl

of Py sicians

fvx



DeKalb County Government
Riak Slandgement & Eirplogea Sardoes Divsicn

taloct Adminisiration Center

1390 Cemmerze Drive 4" Flaor

Cacatur, GA 30030

4343712331

404-371:6323 FAX

WORK RELATED INJURY
INITIAL AUTHORIZATION TO TREAT AND WORK STATUS REPORT

{TIUS DOES NOT REPLACE THE (. A, V-ORK}.RS CO\!!ENSATIO\ FIRST REPOHT QF VLAY \'\C l)
T 7 e aPETER T‘Wm’ﬂ
\ %Qg s (I

'E’VIPLOYEF TNFORMATION s o Gt e e
o MaLF

_nﬁ\ \&}IM Bedminisder

FEEIRR

A ~-—I '11»4: i praha A

gﬂr OYFRNAME it

uman Keso SEAlQNTIO G
\
DeKalb County Government 7>CEJ‘ \‘PD Ol‘CQ O‘@(L?f

EMPLOVERS ADDRESS CONTACT NUMLBER FAXNUMBER

300 Cummc.ru. Drive 4™ Floor Decatur. Georgia 30030 404-371-4991 Opt. #5/ 404-371-6320

N MaCloudr 52487 - 0860 _y W (1. Lpet

'ACCBJ&SNI/DJURYKNFOR’\LATIO\ SR R R T RO T
DA E OF INJURY INCRENT TIMEOF INHRYINCIDE™Y €
1y 60~ 0330 s L0 Sucels

I RRIFF DETA)TS OF NCIDENT (WELA T HAPPFNED “EMPLOVERS DESCRIPTIINT

= .ﬁ» .
P)@' e INDS qL‘A'M DRy {o Qs Lesr S’.Vd'[}’i\’ -,\./._‘A, L'fn ot W9 \D"L 'ﬂ"wg‘ﬁ’

NAME rgr' WYSICIAN FACILITY THE FMPL !J\'n Ll;Q\ﬁf‘R")\l POSTED PANEL
{
I,w or \l pff o Ju{:
I

DRUG SCREEN RFQI IRED: L, YES g() | ! ALCOHOL SCREEN REQUIRED: {J YE NG

¥
|
|
|

SIODIFIED DUTY AVAILABLE: O] YES O NOC H

IPHYSICIANS DIAGNOSIS /. TRE JATL\'I'E-NT;EL'K‘N 7 WORK STATUS REPORT (1o BE COMPEFLED BY PHYSICIAN

DIAGNOSE Spedd &SN

TREATMENT PLAN  { adene v it W0

“{EDS PRESCRIBED GENERIC IF POSSIBLE

WORK STATUS

[] MaY RETURN TOWORKON 13/ 13 _E°_ (DaTg) — LR t\\:\\f
{] RETURN TO WORK REGULAR DUTY

{7 RETURN TO WORK WITH THE FOLLOWING LIMITATIONS RESTRICTIONS
[] STANDING OR WALKING NOMORE THAN [0 1-2HRS [ 2.4 HRS [J -6 HRS [JE8 HRS
@LIMITED USE OF RIGRTEEPHAND AL CIRCLE ONE)
] NO WORK NEAR MOVING MACHINERY
TISITTING NO MORE THAN [ 1.2 HRS [ 24 HRS (] 4.6 HRS [ 5-8 HRS

0 LIFTING/PUSHING PULLING MORE THAN [212-20 18§ []25-40 L85 (J4275 LES
1 NO BENDING, CLIMBING, STOOPING OR SQUATTING
[JOTHER __ S S .
] FOLLOW-UP APPOLTMENT WITH ) S _ DN/ (DATE)
] REFERAEDTOFOR S S
MEDICAL PROVIDER NAME ANDPHONE 2 Ty  Pov\NVE ‘W,‘LS‘J‘ PW’D pate_'0 QA | 7%
SIG¥ATURE OF MEDICAL PROVIDER, g;\ A  EMPLOYEESIGNATURE ‘ -

PLEASE FAX COPY T0 404-371-6320 AND PROVIDE A COPY TOTHE EMPLOYLE
PLEASE SUBMIT MEDICAL BIZ1 W' NOTES TO DEKALB COUNTY RISK MANAGEMENT ADDRESS ABOVE

Ravarse - Work Comp Parcl of Physictins



10r122020 Cacuceus

DWAYNE BEDMINSTER

CADUCEUS USA - TUCKER: 3985 LAWRENCEVILLE HWY TUCKER,GA 30084
PHONE: 770-270-8112, FAX: 770-270-6841

USER INFORMATION
Patient Name: DWAYNE BEDMINSTER
Date of Service. 10/12/2020
SSH: I
Emiployee ID NA
Date Of Injury: 10/09/2020
Time In: 10/12/20 2:07.00 PM
Time Qut: 10/12/20 4:07.00 PM
Oinca Losation Tucker
Cempanyg DEKALB COUNTY GOVERNMENT - W/C
Compary Branch: POLICE
PHYSICIAN
Name. Jerakhine Mills Gigital Signature: \9——7
DIAGNOSIS
Liagnasis Coda One Maw. $43.302 - SUBLUXATION OF UNSPECIFIED PARTS OF LEFT SHOULDER
GIRDLE
Diagnasis Code Two MNew; M75.42 - IMPINGEMENT SYNDROME OF LEFT SHOULDER
Diagnosis Code Three New: NA
Diagnosis Code Four New: NA
IMA Subjective: NA
Work Status: Restricted Work
WS Details: Lifting NA
Pushing/Pulling: NA
Overhead Wark No overhead work
Bending Siooping NA
Standing/Walking NA
Repetitive Use: NA
Follow up Appointment Info: Date/Time: 10/16/2020 [02:00 PM - 02:15 PM]
Redoun ful s Workers Comp
Location: CADUCEUS USA - TUCKER
Comments: NA

https /Aww caduceus24-7 comVEMRSAVC-print-visiyMjA20TM2Nw 12



Hughes, Romaldo C

From: Fowler, Stephanie

Sent: Friday, February 12, 2021 3:03 PM

To: Hughes, Romaldo C

Subject: FW: Dwayne Bedminster - Work Status

Sir, see below response in reference to Officer Bedminster.

Stephanie L. Fowler

Administrative Specialist

DeKaib County Police - East Precinct
770-482-0317

From: Lamar, Adriane L.

Sent: Friday, February 12, 2021 10:59 AM

To: Fowler, Stephanie <slfowler@dekalbcountyga.gov>
Subject: RE: Dwayne Bedminster - Work Status

The doctor's office called me this morning and confirmed they did not issue the document he gave you. They are going
to send their statement to me in writing today. | will forward to you as soon as 1 get it. Thank you.

-----Original Message-----

From: Fowler, Stephanie <slfowler@dekalbcountyga.gov>
Sent: Friday, February 12, 2021 10:57 AM

To: Lamar, Adriane L. <ALLAMAR@dekalbcountyga.gov>
Subject: RE: Dwayne Bedminster - Work Status

Any updates? Captain is anxious to hear.

Stephanie L. Fowler

Administrative Specialist

DeKalb Caounty Police - East Precinct
770-482-0317

-----0Original Message-----

From: Lamar, Adriane L.

Sent: Thursday, February 11, 2021 11:19 AM

To: Fowtler, Stephanie <slfowler@dekalbcountyga.gov>
Subject: Dwayne Bedminster - Work Status

Your message is ready to be sent with the following file or link attachments:

Bedminster Dwayne- Sport Medicine (1).pdf



THE CENTER FOR ORTHOPAEDICS & SPORTS MEDICINE

Craig Weil, MD Eric S. Steenlage, MD

WORK RELEASE INFORMATION
Time In: Time Out:
Next Appointment/ Time:
Date: 10/15/2020

Employer: DeKalb County (Police
Department).
Employee: DWAYNE BEDMINSTER Date of Injury: On 10-09-2020.

Diagnosis - Left Shoulder / Arm:

Shoulder pain (M25.512).

Stiffness of left shoulder, not elsewhere classified (M25.612).

Recurrent dislocation, left shoulder (M24.412).

Strain of muscle(s) and tendon(s) of the rotator cuff of left shoulder (S46.012A).
Contusion shoulder (S40.012A).

Recurrent Anterior Shoulder Dislocation (M24.412).

Rotator cuff tendonitis (M75.82).

Possible tear of the rotator cuff (M25.512).

Prescriptions:
Diclofenac sodium 75 mg tablet. Take 1 tablet By Mouth BID.
Dispense 60. Refills 1.

Plan Left Shoulder / Arm:
Return Appointment: Patient instructed to return to office after tests.

Plan Left Shoulder / Arm:
Diagnostic Tests: MRI (without contrast) - Left Shoulder.

Plan Left Shoulder / Arm:
Left Shouider Physical Therapy/Occupational Therapy: Apply ice pack to the
affected area 2-3 times per day for 15 minutes.

Plan Left Shoulder / Arm:
Splint/Brace/Cast Application: Sling (L3650).

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011 Fax: (770) 565-9866
http:/ /www.arthroscopy .com



Release to light duty with the following restrictions: Date of Release - 10-15-2020.
No field patrol duty. No restraint situations. No defensive tactic situations.

' (/Do)ﬂ/ﬁs

Craig E. Wﬂn.o. -

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011  Fax: (770) 565-9866
http:/ /www.arthroscopy .com
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THE CENTER FOR ORTHOPAEDICS & SPORTS MEDICINE

Craig Weil, MD Eric S. Steenlage, MD

WORK RELEASE INFORMATION
Time tn: 10: 3% fren Time out: {1225 AM %\

Next Appointment / Time: \\\M\ZO'LO @ (D" 00 A
Date: 11/10/2020

Employer: DeKalb County (Police
Department).
Employee: DWAYNE BEDMINSTER Date of Injury: On 10-09-2020.

Diagnosis - Left Shoulder / Arm:

Hill-Sachs lesion

Bankhart tesion.

Shoulder pain (M25.512).

Stiffness of left shoulder, not elsewhere classified (M25.612).
Recurrent dislocation, left shoulder (M24.412).

Strain of muscle(s) and tendon(s) of the rotator cuff of left shoulder (S46.012D).
Anterior Glencid Rim Fracture (S42.145D).

Contusion shoulder (S40.012D).

Recurrent Anterior Shoulder Dislocation (M24.412).

Rotator cuff tendonitis (M75.82).

Plan Left Shoulder / Arm:
Return Appointment: No scheduled appointment. Surgery to be scheduled.

Plan Left Shoulder / Arm:

Shoulder Surgery Recommended: Arthroscopy with arthroscopic Bankhart repair,
distal clavicle excision and debridement. Procedures as needed. Subacromial
decompression.

Pian Left Shouider / Arm:
Left Shoulder Physical Therapy/Occupational Therapy: Apply ice pack to the
affected area 2-3 times per day for 15 minutes.

1211 Jobnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011 Fax: (770) 565-9866
http:/ fwww.arthrascopy .com



Release to light duty with the following restrictions: Date of Release - 11-10-2020.
No use of injured arm. No restraint situations. No defensive tactic situations.

Release to light duty with the following restrictions: Date of Release - 11-10-2020.
No use of injured arm. No restraint situations. No defensive tactic situations.

Tce Sweiny

- No 8\&(‘:an+
Craig E. W@M ’

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011 Fax: (770) 565-9866
http://www.arthroscopy .com
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THE CENTER FOR ORTHOPAEDICS & SPORTS MEDICINE

aX

To: From:  ojivia Walker
Fax: 7704820323 Pages: 0

Phone: Date: 11/10/2020
Re: cc:

This fax is covered by the Electronic Communications Privacy Act, 18 U S C Section 2510-2521 and is legally privileged  This
message may contain confidential information intended only for the use of the individual or entty named above

if you are not the intended recipient(s) or the employee or agent responsible for delivery of th's message to the intended
recipient(s) you ars hereby notified that any disseminaton, distibubion or copying of this fax message is strictly prohibted

If you have received this message in error, please immediately notify the sender and destroy this fax

This fax has been sent courtesy of
MD Logic World Wide EMR Auto-fax
www mdlogic com
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THE CENTER FOR ORTHOPAEDICS & SPORTS MEDICINE

Craig Weil, MD Eric S. Steenlage, MD

WORK RELEASE INFORMATION
Time In: Time Out:
Next Appointment / Time:
Date: 11/10/2020
Employee: DWAYNE BEDMINSTER Date of Injury:

Diagnosis - Left Shoulder / Arm:

Hill-Sachs lesion

Bankhart lesion.

Shoulder pain (M25.512).

Recurrent dislocation, left shoulder (M24.412).

Strain of muscle(s) and tendon(s) of the rotator cuff of left shoulder (S46.012D).
Anterior Glenoid Rim Fracture (S42.145D).

Contusion shoulder (S40.012D).

Recurrent Anterior Shoulder Dislocation (M24.412).

Rotator cuff tendonitis (M75.82).

Release to light duty with the following restrictions: Date of Release - 11-10-2020.
No use of injured arm. No driving. No restraint situations. No defensive tactic situations.

Coin 1)

Craig E w@\n D. -

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011 Fax: (770) 565-9866
http:/ / www.arthroscopy .com
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ng? THE CENTER FOR ORTHOPAEDICS & SPORTS MEDICINE
‘ Craig Weil, MD Eric S. Steenlage, MD
WORK RELEASE INFORMATION ECE'V
Time In: 9:50 AM Time Out; 10:11 AM JAN 11 2020
Next Appaintment Time 02/25/2029 @ 10.00 am R

Date: 01 11 2021

Employer Dekaib County (Police
Department)
Employee: DWAYNE BEDMINSTER Date of Injury: On 10-08-2020.

Diagnosis - Left Shoulder / Arm;
Shoulder pain (M25.512).
Recurrent dislocation, left shoulder (M24.412).
Strain of muscle(s) and tendon(s) of the rotator cuff of left shoulder (S46.012D).
Anterior Glenoid Rim Fracture ($42.145D).
Contusion shoulder ($40.012D).
Recurrent Anterior Shoulder Dislocation (M24.412),
Rotator cuff tendonitis (M75.82).
Date of Surgery: ‘
(12-04-2020). Arthroscopic Bankhart repair. Bursectomy. (Weil).

Prescriptions:
Diclofenac sodium 75 mg tablet. Take 1 tablet By Mouth BID.
Dispense 60. Refills 1.

Plan Left Shoulder / Arm:
Return Appointment: Patient instructed to return in 4-6 weeks. Instructad to call the
office, or return sooner, if the problem gets worse or if there are any additional concerns.

Pian Left Shoulder / Arm:

Left Shoulder Physical Therapy/Occupational Therapy: Rotator cuff strengthening
pratocol. Rotator cuff stretching protocol. Apply ice pack to the affected area 2-3 times
per day for 15 minutes. Supervised PT 2 times per week. Supervised PT for 4 weeks.

Plan Left Shoulder / Arm:
Splint/Brace/Cast - Discontinue Recommendations: Sling (L3650).

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011  Fax: (770) 565-9866
hittp:/ /www.arthroscopy .com
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Release to light duty with the following restrictions: Date of Release - 01-11-2021.
No use of injured arm. No field patrol duty. Limited to desk duty or office duty. No
restraint situations. No defensive tactic situations.

_ndin

Craig E ‘NUJI D

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011 Fax: (770) 565-9866
http:/ /www.arthroscopy com



THE CENTER FOR ORTHOPAEDICS & SPORTS MEDICINE

Craig Weil, MD Eric S. Steenlage, MD

WORK RELEASE INFORMATION
Time In: 9:50 AM Time Out: 10:11 AM
Next Appointment/ Time: 02/25/2021 @ 10:00 am
Date: 01/11/2021

Employer: DeKalb County (Police
Department).
Employee: DWAYNE BEDMINSTER Date of Injury: On 10-09-2020.

Diagnosis - Left Shoulder / Arm:

Shoulder pain (M25.512).

Recurrent dislocation, left shoulder (M24.412).

Strain of muscle(s) and tendon(s) of the rotator cuff of left shoulder (S46.012D).
Anterior Glenoid Rim Fracture (S42.145D).
Contusion shoulder (S40.012D).

Recurrent Anterior Shoulder Dislocation {(M24.412).

Rotator cuff tendonitis (M75.82).

Date of Surgery:

(12-04-2020). Arthroscopic Bankhart repair. Bursectomy. (Weil).

Prescriptions:
Diclofenac sodium 75 mg tablet. Take 1 tablet By Mouth BID.
Dispense 60. Refills 1.

Plan Left Shoulder / Arm:
Return Appointment: Patient instructed to return in 4-6 weeks. Instructed to call the

office, or return sooner, if the problem gets worse or if there are any additional concerns.

Plan Left Shoulder / Arm:

Left Shoulder Physical Therapy/Occupational Therapy: Rotator cuff strengthening
protocol. Rotator cuff stretching protocol. Apply ice pack to the affected area 2-3 times
per day for 15 minutes. Supervised PT 2 times per week. Supervised PT for 4 weeks.

Plan Left Shoulder / Arm:
Splint/Brace/Cast - Discontinue Recommendations: Sling (L3650).

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011 Fax: {770) 565-9866
http://www.arthroscopy .com
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Release to light duty with the following restrictions: Date of Release - 01-11-2021.
No use of injured arm. No field patrol duty. Limited to desk duty or office duty. No
restraint situations. No defensive tactic situations.

' @aﬂ@

Craig E. W@M.D. -

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011 Fax: (770) 565-9866
http:/ /www.arthroscopy .com



THE CENTER FOR ORTHOPAEDICS & SPORTS MEDICINE

Craig Weil, MD Eric S. Steenlage, MD

WORK RELEASE INFORMATION
Time In: Time Out:
Next Appointment / Time:
Date: 01/11/2021

Employer: DeKalb County (Police
Department). y -
Employee: DWAYNE BEDMINSTER Date of injury: On 10-09-2020.

Diagnosis - Left Shoulder / Arm:

Shoulder pain (M25.512).

Recurrent dislocation, left shoulder (M24.412).

Strain of muscle(s) and tendon(s) of the rotator cuff of left shoulder (S46.012D).
Anterior Glenoid Rim Fracture (842.145D).

Contusion shoulder (S40.012D).

Recurrent Anterior Shoulder Dislocation (M24.412).

Rotator cuff tendonitis (M75.82).

Date of Surgery:

(12-04-2020). Arthroscopic Bankhart repair. Bursectomy. (Weil).

Prescriptions:
Diclofenac sodium 75 mg tablet. Take 1 tablet By Mouth BID.
Dispense 60. Refills 1.

Plan Left Shoulder / Arm:
Return Appointment: Patient instructed to return in 4-6 weeks. Instructed to call the
office, or return sooner, if the problem gets worse or if there are any additional concerns.

Plan Left Shoulder / Arm:

Left Shoulder Physical Therapy/Occupational Therapy: Rotator cuff strengthening
protocol. Rotator cuff stretching protocol. Apply ice pack to the affected area 2-3 times
per day for 15 minutes. Supervised PT 2 times per week. Supervised PT for 4 weeks.

Plan Left Shoulder / Arm:
Splint/Brace/Cast - Discontinue Recommendations: Sling (L3650).

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011 Fax: (770) 565-9866
http://www.arthroscopy .com
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Release to light duty with the following restrictions: Date of Release — 1-11-2021
No use of imjured arm. No field Patrol duty. Limited 1o desk duty or office duty. Nt6fo restraint
sttuations. No defensive tactic situations, No Driving

MLD. &

Craig E. Wej

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone: (770) 565-0011 Fax: (770) 565-9866
hitp://www antroscopy.com
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DeKalb County Police

Internal Affairs Unit
1960 West Exchange Place
Tucker, Georgia 30084
Office (770)724-7910 Fax: {770)724-7816

EMPLOYEE RIGHTS FORM

emeSiephainz L Froomm Fail _ tacusat-ozes

You are hereby notified that the Internal Affairs Unit is ?oggl%'ing; n Administrative
Investigation regarding a possible policy violation(s).

The Internal Affairs Unit is a fact-finding unit and is not involved in recommending disciplinary
action(s).

I. Allegations of employee misconduct investigated by the Internal Affairs Unit are taken
seriously by all concerned. All complainants are warned that knowingly making false statements
may result in their prosecution. Employees are under the same legal duty to be truthful.
Employees who refuse to cooperate or who willfully omit material facts from their statements are
subject to disciplinary action, up to and including termination.

1I. Employee manual 3-8.10 Administrative Questioning Rights. (Garrity vs. New Jersey 1967)
a. The employee has no right to remain silent and must answer all questions truthfully.

b. No statements or admissions made by the employee during these administrative proceedings
will be used against them in a criminal proceeding.

¢. The department will advise the employee when and if the administrative proceedings have
ceased and criminal proceedings have begun. The employee will be advised of their rights
under criminal law and procedure at that time.

d. The employee has no right to counsel during an administrative investigation. This includes,
but is not limited to, any interview, interrogation, questioning, voice stress examination, or
any chemical or scientific test.

e. Admissions can be used as a basis for disciplinary action.

I11. At the discretion of the Internal Affairs Unit, you may be required to submit to a Computer
Voice Stress Examination or psychological evaluation during the course of this investigation.

1V. Internal Affairs investigations are confidential in nature. As such, all information will be
deemed confidential during the investigation and will net be discussed with persons outside the
department or departmental personnel without approval from the Intemal Affaips Commander.

I hayy read angl understaad the above.
B o A lz»_ J.’?BLDI L\JSD. *,qOO

" Date & Time Witness
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Dekatb County Police

U nJorm Dnvision - st Precinet
Pt e St
[li Ifl.(xw]_‘l ;”l 3?»
(7000 18422000

To: Capt. RC Hughes #1693
From:  SL Fowler. Admin Specialist
Subject: DE Bedminster #3550 - QJI

Date:  Friday. February 12. 2021

Summary:

I received an email from Capt Hughes on Tuesday, February 9, 2021 in reference to obtaining updated OJI work
status paperwork for the Chief's office on Officers E Jenkins and DE Bedminster. 1 contacted Risk Management,
Adrian Lamar, to see if she could email her latest paperwork and also called Officer Bedminster to see if he had it
as well so | could get it ASAP. Ms. Lamar emailed me his latest paperwork with his restrictions that placed him on
light duty. 1 contacted Officer Bedminster and informed him that as of January 11, 2021 he was placed on light
duty and he stated that he had a "no driving restriction” and I informed him that the paperwork we received did not
state “no driving.” He said that since 1 11/21, he had to go back to the doctor b ¢ his arm had popped out of sockel
and they prescribed him some medication and that he could not drive on the medication and he would contact the
dr's office to get an updated status to provide to us. When | arrived to work on the moming of Thursday, February
['1, 2021, L. Harris gave me a work status update and it stated "no driving" as a restriction. | did not look too
closely at the paperwork but I did email it to Adrian Lamar. Later that same day [ received a message to call Ms.
Lamar and when | did she was pointing out some odd issues with the paperwork and also stated she had called Dr.
Weil's office and the office stated that they did not update their work status and they recalled him calling the office
to add the no driving restriction and stated that Officer Bedminster was very adamant and demanding that the
restriction be added saying that our office required it. Additionally, there were two other workman's comp
employees that were not there currently and they would verify with them on Friday to ensure they had not updated
the paperwork and would follow up with Ms. Lamar on Friday to confirm. At that time. 1 looked more closely at
the paperwork which was two pages. You can tell that the shade/color of both pages is different. The font on the
second page (which is where the work restrictions are documented) is different from the font on the first page.
Lastly, the doctor signature on the second page does not match the original document. It appears someone tried to
forge the signature. 1 passed all of this information along to Capt. Hughes.

On Friday, February 12, 2021 1 followed up with Ms. Lamar and she stated she did follow up with the workman's
comp office and they confirmed that the updated work status of "no driving” was not updated by their office. Capt
Hughes asked me to follow up with Officer Bedminster in reference to the second doctors visit mentioned in my
previous conversation with him. I called Officer Bedminster at approximately 12:50 pm on 2/12'21. 1 asked him
to confirm that he did in fact go to the doctor on 1'11/21 and at that time he did not have a "no driving" status and
he yes. He then went on to say that ! told him that if he was on medication he could not be driving to work. That
statement is not factual. He then proceeded to say he went back up there and the office told him they could not
change anything on the paperwork and it would be up to his job if he could drive on medication and he also stated

For Official Use Only - DeKalb County Police. Alirights reserved. 1960 West Exchange Place, Tucker, GA 30084 Soe 33 L7313 yesn Page 10f2



Summary:
it would be common sense to put that on there because the medication bottle says not to drive. | reiterated to
him that he told me previously that he had gone back to the doctor after 1/11/21 and he said yes b/c the
shoulder popped out. He said the doctor told him yes, it would pop out and just to ice it and do not sleep on

P his shoulder. | said "ok so when did you go back to the doctor” and then informed me it wasn't Dr. Weil (his

\ workman's comp dr) he went to 50§ asked "but was it a workman's comp doctor” and said "no.” | then asked
did you go to your personal doctor and he stated yes. | then asked "so the only time you went to the
workman's comp doctor was January 117" and stated “yes." I followed up by saying "so then you just called
them (the workmans comp doctor) and told them your other doctor prescribed you medication?" and he
replied "yes" and | said “and that is when they (workmans comp) updated the form for you" and he replied

“there you go." He then went back saying there was confusion that the workman's comp doctor didn't know he
was taking medication.

S t h A L F | Digitally signed by Stephanie L.
1 . Fowl
Signawre  S7EPRANIE & FOWRT C et 0212 13.4.7-0500

For Official Use Only - DeKalb County Police  All rights reserved. 1960 West Exchange Place, Tucker, GA 30084 s 3307201 bwes Page 2of 2



EMPLOYEE STATEMENT FORM

ATTENTION

The following statement is being taken in the course of an Administrative Investigation.
The employee making this statement is protected from having this statement used against
them in a criminal proceeding. (Garrity vs. State of New Jersey, 385 U.S. 493)

INTERNAL AFFAIRS CASE#: 21-0205

STATEMENT OF: Stephanie L. Fowler

CURRENT ASSIGNMENT: East Precinct, Administrative Specialist
STATEMENT TAKEN BY: Sgt. TL Rucker #1900

DATE: 3/23/21 TIME: 1229

I was interviewed today by Internal Affairs Sgt. TL Rucker and Sgt. McBride in reference
to the question “Did | advise Officer Bedminster to contact his doctor and have a “NO
DRIVING" restriction added to his work status paperwork’. My statement is as follows:

When Officer Bedminster was out on OJl before his surgery, we had received
paperwork with an appointment date of 11/10/2020 which stated that he was able to
return to work with restrictions. The precinct was able to accommodate the restrictions,
therefore he was informed that he would need to report to work. He advised that he
could not drive because his shoulder kept coming out of socket and that he was
prescribed medication that impaired his driving. | reached out to Adriane Lamar to call
me in reference fo his situation. She\called me and | told her what he had stated and

1
Signature: 4 Date: _, ;leg &(Q l
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she said that the doctor paperwork does not say he cannot drive and therefore he would
have to come to work if the precinct could accommodate the current status. | relayed
this information fo Officer Bedminster and he stated he would contact the doctor to have
this information added. He was not told at ANY TIME that he HAD to have the
restriction added, only that since it was not on the paperwork it was not a current
restriction. | received another email with an updated work status that included a “No
Driving” restriction that | forwarded to Ms. Lamar on the morming of November 12, 2020.
Therefore, Officer Bedminster was advised not to report to work due to the no driving
restriction.

Forward to 2/9/21 — Chief's office was inquiring about the light duty status of two of our
employees, one being Officer Bedminster. i called and left a message for him to call me
to see if he had any updated paperwork. In the meantime, | reached out to Adrian
Lamar who sent me a work status update on Officer Bedminster dated January 11,
2021. The work status stated that he was able to return to work with restrictions — the
precinct was able to accommodate the restrictions. That same afternoon Officer
Bedminster returned my call and | informed him that he was placed on light duty
effective 1/11/21 and he would need to return to work. He replied that he had a “No
Driving” restriction and | informed him that the paperwork we received did not state he
couldn’t drive. He replied by saying that since that appointment on 1/11/21 he had to go
back to the doctor (I was assuming it was his workman's comp doctor because he never
informed he had seen his personal doctor) because his arm, again, kept popping out of
socket and they had prescribed him medication that prohibited him from driving and he
would contact the doctor to have his paperwork updated. Again, he WAS NOT informed
that he had to call the doctor. He stated that on his own. When | arrived to work on
2/11/21, Lt. Harris gave me a work status update and it stated “No Driving” as a
restriction. | scanned and emailed the paperwork to Adrian Lamar. Later that same day
| received an email message from Ms. Lamar for me to call her. During the
conversation she pointed out that there were some odd things about the updated work
status. She also informed me that she had called Dr. Weil’s office and they had stated
that they did not update his work status. Capt. (now Major) Hughes asked to follow up
with Officer Bedminster in reference to the second doctor's visit he mentioned in our
previous conversation. | called Officer Bedminster on 2/12/21 (with Lt. Miller in my
presence and on speakerphone, additionally the conversation was recorded on

boedycam). | askeg; him 2 did mo to the doctor on 1/11/21 and at that time he
2
Signature: : Date: 2 l 5 3‘ Q|




was not given a “No Driving” status and he replied yes. He then said that | told him that
if he was on medication he could not be driving to work. 1 told him that | did not inform
him he could not drive to work on medication, that was up to the doctor. He then
proceeded to say he went back up there and the office told him they could not change
anything on the work status and it would be up to his job if he could drive on medication
and he also stated it would be common sense to put that on there because the
medication bottle says not to drive. | reiterated to him that he told me in our previous
conversation that he had gone back to the doctor after 1/11/21 (again | am assuming
workman’s comp doctor) and he said yes because the shoulder had popped out. He
said the doctor advised him the shoulder would pop out and to ice it and not sleep on it.
I asked him “so when did you go back to the doctor” and then he informed me it wasn't
Dr. Weil (the workman's comp doctor) he had visited so | asked “so was it a workman's
comp doctor” and said “no". | then asked him if he had gone to his personal doctor and
he stated yes. | said “so the only time you went to the workman's comp doctor was
January 11" and he stated “yes”. | followed up by saying “so then you just called them
(the workman's comp doctor) and told them your other doctor prescribed you the
medication?” and he replied “yes” and | replied “and that is when they (workman's
comp) updated the form for you" and he replied "there you go.” He then stated there
was some confusion that the workman's comp doctor didn't know he was taking the
medication.

He was never told he had to have his paperwork updated, he was never told that he
could not be driving to work if he was on medication. He has only been informed that
we have to go by what restrictions the doctor sets which is reflected on his work status.

Signature: )@Q 5/ Eﬁg ) D:::te:‘_gw 19_3/1 <2 |



Death County Police
U nttorm Division - Tucker Precinet
P T aweencavdlc Hhighvn

Puchot, Cocon g1y SUDK
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To: Sgt. TL Rucker
From: Lt. GL Miller
Subject: Bedminster's OJI Light Duty

Date:  Friday, February 19, 2021

Summary;

Officer Bedminster was injured during an use of force incident on Ociober 09, 2021. This office received initial
treatment forms regarding Officer Bedminster’s injury days later (Unknown date when documents were actually
received). On or around November 4, 2020, it was determined by the medical provider that Officer Bedminsier was
available to report to work in a Light Duty capacity. On or around November 12, It was determined by the medical
provider that Officer Bedminster was unable to perform in a Light Duty capacity due to a “no driving” restriction
listed on medical evaluation documents. Officer Bedminster underwent shoulder surgery on 12/4/2021. According
to medical documents and testimany from a staff member at The Center for Orthopedics & Sports Medicine (121 ]
Johnson Ferry Rd NE Marieita, GA) Officer Bedminser visited the Marietta location on January 11,2021 fora
follow-up visit

On or around February 9, 2021, the Chief's Office contacied the precinct regarding the status of the officers being
carried on OJI at the precinct (Bedminster & Jenkins). On February 9, 2021, Admin Assistant (S. Fowler) made
contact with Officer Bedminster via the phone. On the same date, Ms. Fowler emniled HR/Risk Management for
any updated information regarding Officer Bedminster's injury status. Adriane Lamar-HR/RM/DeKalb County
represenlative forwarded Ms. Fowler a copy of Officer Bedminster's work release information document. The
document shows that Officer Bedminster was cleared to return to work in a Light Duty capacity. February 9, 202
was the first time this ofTice had been made aware of any change to Officer Bedminster's work status.

On February 11, 2021, Lt. Harris emailed Ms. S. Fowler to advise her that he had placed Bedminster's medical
dacuments in her mailbox. The medical paperwork that Lt. Harris received from Officer Bedminster looked
different from original documents email from HR/Risk Management and also had a "no driving” restriction listed.
Ms. S. Fowler emailed the documents {Bedminster's medical papenvork) she received from Lt. Harris 1o Adriane
Lamar that same morming. Adriane Lamar and Ms. Fowler later spoke about the documents received. Ms. Lamar
advised Ms. Fowler that she had spoken with personnel from The Center for Orthopedics & Sports Medicine and
they assured her that Officer Bedminster's paperwork did not list a “no driving” restriction. The medical
representative also advised that the documents had not been generated from their office. Capt. Hughes was made

aware of these inconsistencies with these documents.
/

o214
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On February 12, 2021, Capt. Hughas d racted 5. Fow'er to reach aut to Officer Badminster via the phone te seak
some clarity regarding the inconsistencies of the nwo madical documants received. This convarsation was
captured an my 8WC 02/12/2021@12:42.06. On the video recording, Officer Bedminster statas that he only
visited the Sports Medicine facility in Marietta on January 11, 2021, Officer Bedminster seems to advise that he
visited his personal doctor on an unknown date after January 1%, 2021. He seems to state that tha Sports
Medicine facility did not give him a "no driving” restriction. He than talks about his medicine label which

apparently reads no driving. Officer Badminstar seems very uncertain of his actions during phone conversation
with Ms. Fowler,

On February 16, 2021, | visited the Center for Orthopedic & Sports Medicine in Marietta, GA. This interaction was
captured on my BWC 02/16/2021@11:04:21. 1 spoke with Ms. K. Corona {receptionist) priar to my arrival at the
facility. | met with Ms. Corana at the facility upon my arrival. ! presented Ms, Corona with a copy of the medical
paperwork emailed to Ms. Fowler from Adriane Lamar. | also presented her with a copy of the medical

. paperwork submitted to Lt. Harris by Officer Bedminster. Ms, Corona immediately advised the documents

submitted to Lt. Harris by Officer Bedminster had not been generated at their office. Ms. Corona pointed out
several discrepancies on the paperwork including several typos, font differences, and the doctor's signatures.
Ms. Corona provided me with a written statement and later provided an addition email statement, Ms. Corona
provided the original doctor's work refease letter was given to Officer Bedminster during his January 11, 2021
office visit. Ms. Corona provided me with two memos describing phone calls they had received from Officer
Bedminster on February 10th, and February 11th, 2021. Officer Corona also provided me with copies of notes
taken by the office personnel regarding Officer Bedminster's contact with the office via the phone.

For Officral Use Only - DeKalb County Police  All rights reserved. 1950 West Exchange Place, Tucker, GA 30084 Roe 120 3 s
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EMPLOYEE RIGHTS FORM

Nme_bh&.yni_&imme_L_Assignmem Unifoom Dujisionl A Casert R4 -OZe

You are hereby notified that the Internal Affairs Unit is conducting an Administrative
Investigation regarding a possible policy violation(s).

The Internal Affairs Unit is a fact-finding unit and is not involved in recommending disciplinary
action(s).

. Allegations of employee misconduct investigated by the Internal Affairs Unit are taken
seriously by all concerned. All complainants are warned that knowingly making false statements
may result in their prosecution. Employees are under the same legal duty to be truthful.
Employees who refuse to cooperate or who willfully omit material facts from their statements are
subject to disciplinary action, up to and including termination.

I1. Employee manual 3-8.10 Administrative Questioning Rights, (Garrity vs. New Jersey 1967)
a. The employee has no right to remain silent and must answer all questions truthfully.

b. No statements or admissions made by the employee during these administrative proceedings
will be used against them in a criminal proceeding.

¢. The department will advise the employee when and if the administrative proceedings have
ceased and criminal proceedings have begun. The employee will be advised of their rights
under criminal law and procedure at that time.

d. The employee has no right to counsel during an administrative investigation. This includes,
but is not limited to, any interview, interrogation, questioning, voice stress examination, or
any chemical or scientific test.

e. Admissions can be used as a basis for disciplinary action.

III. At the discretion of the Internal Affairs Unit, you may be required to submit to a Computer
Voice Stress Examination or psychological evaluation during the course of this investigation.

IV. Internal Affairs investigations are confidential in nature. As such, all information will be
deemed confidential during the investigation and will net be discussed with persons outside the
department or departmental personnel without approval from the Internal Affairs Commander.

I have read and understand the above.
\/ \ 9 ( 9(_,'

_%\ 2/14 /20

Signature Date & Time Witness




EMPLOYEE STATEMENT FORM

ATTENTION

The following statement is being taken in the course of an Administrative Investigation.
The employee making this statement is protected from having this statement used against
them in a criminal proceeding. (Garrity vs. State of New Jersey, 385 U.S. 493)

INTERNAL AFFAIRS CASE#: 21-0205

STATEMENT OF: Officer D.E. Bedminster #3550
CURRENT ASSIGNMENT: East Precinct/Morning Watch
STATEMENT TAKEN BY: Sgt. T.L. Rucker #1900

DATE: February 19, 2021

On December 4, 2021 | had surgery on my left shoulder. Due to an on duty aitercation
with a subject on October 9, 2020. Being bed ridden since surgery, | had a follow up
appointment on January 11, 2021. | received paper work stating that | was on light duty at
the time 1 month after surgery. Due to the fact that | was still on medication (Oxycodone
etc.), | was unable to drive. | was told by administration “Ms. Stephanie Fowler” that if
there is no documentation of no driving due to medication that  would have to drive to
work. So | called my doctor’s (Dr.Wilding) office on the first week of February to have that
noted on my light duty sheet saying “no driving”. After multiple calls to have that done a
nurse said that it would be your job that would have to state if you can drive or not. But
she will ask the doctor and fax the rest of the paper work to my job. After getting the run
around, the paper was fax to my job stating the same thing that was sent before. Which
stated everything except the notes ! told the nurse specifically stating no driving. Just as
y 1
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the other paper work that was stating that there was nothing about no driving due to
medication on the first form there was a form that | personally gave to my supervisor
saying no driving, which | received from my doctor which was forged without my
knowledge. Possible a family member that forged the document and | didn’t do anything
in that nature to any documents. Possibly my younger sister who is tech savvy but not
for sure who possible could have forged my light duty documentation which state no
driving. Due to the paper work not saying no driving Ms. Fowler stated that if u are on
any type of medication that hinders you from driving, your doctor should state that in the
paper work sent to the office. No further conversation was taking place after she told me
about what | needed on my paper work.

Z) :
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DEKALB COUNTY POLICE DEPARTMENT

STATEMENT FORM
_ CASE NUMBER:
STATEMENT OF: A2 AAdll. (o o N4 Soc. SEC. #
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Miller, Georse L.

From: Liz <liz@arthroscopy.com>
Sent: Tuesday, February 16, 2021 12:46 PM
To: Mitler, George L.

R ———
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I provided a copy of the original work status document created by our office on 01/11/2021. It can be seen that on the
version brought in today, “No Driving” has been added, several spelling and grammatical errors were made, and the
signature had been traced. This is different from what the patient stated to me on the phone when discussing this, he
insisted that one of our nurses “hand wrote” on his work status on 01/11/21 changing the work status guidelines. It can
be seen that the document was not hand written an, it was edited via computer. If these “no driving” changes were

made on computer by our office, we would have this documented and typed correctly, there is absolutely no
documentation of us agreeing or changing these conditions for the patient on/before/or after 01/11/2021.

Katherine Corona

02/16/2021

Center For Orthopaedic and Spovty Medicine
1211 Johnson Ferry Rd.

Marietta, Ga 30068

Ph: 770-565-0011
Fx: 770-565-9866



THE CENTER FOR ORTHOPAEDICS & SPORTS MEDICINE

Patient Name: inster, Dwayne
Chart Number:
DOB: 995 Age: 25 Years

Date of Visit: 02-11-2021
Attending Physician: Eric Steenlage, M.D.

Evaluation Type:

The patient called and stated “there is an issue between your office and HR.” He asked for his most
recent dates of service, and asked about the work statuses for each visit. He then stated that on a
certain visit, one of our nurse's hand revised a work status for him with revisions for “no driving.” He
could not tell me when this happened or which employee did this. | iet him know that we have strict
policy not to do this, that we have no evidence of this in our system. | asked him if he had a copy of
this, he said yes, | asked him to fax it over for us to review and he then hung up the phone.

Front Office Receptionist: Katherine Corona

£ S, Copnlasy, M)

Enc S Sleenlage, M.D.

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone (770) 565-0011 Fax: (770) 565-9866
http:/ Jwww.arthroscopy .com



Patient Memo

Patient: Bedminster, Dwayne
DOB: 995
Chart #:

Chart Tab: Messages

02/12/2021 12:47
**¥* FILED *** by Tchou, Patty
Comments: spoke with the adjustor and she will handle this

02/11/2021 12:12
Tchou, Patty said:

02/11/2021 12:10
Tchou, Patty said:

02/11/2021 08:06
Sewell, Calista said:
Call Reason: ROUTINE OFFICE MESSAGE
For:
From: DWAYNE BEDMINSTER
Phone:
Pt Name: DWAYNE BEDMINSTER
Pt DOB N 1995
Primary Dr.: NOT SURE
Message: NEED TO HAVE A WORK STATUS FOR JOB, PLS CALL AGAIN MISSD CAL
MISSED CALL PLEASE CALL AGAIN

Taken By: DEB 02/10/2021 04:55 PM
Relayed By: RACH 02/10/2021 05:09 PM To: OFFICE

,434136280006546BKU2883415



Patient Memo

Patient: Bedminster, Dwayne
pos: 995
Chart#: |

Chart Tab: Messages

02/10/2021 04:46

*** FILED *** by Tchou, Patty

Comments: spoke with patient ....... he is requesting we change his work restrictions to NO DRIVING per
his chief...... i told him we wouldnt normally do that and if his chief is wanting this we will gladly speak
with him

02/10/2021 08:23
Delamora, Steffanie said: Ask Dr. Steenlage

02/09/2021 03:14
Corona, Katherine said: ***paticnt called to ask if his work status could be revised to say no driving, he
says he is having problems w this at work



THE CENTER FOR ORTHOPAEDICS & SPORTS MEDICINE

Patient Name: Bedminster, Dwayne
Chart Number:
DOB: 1995 Age: 25 Years

Date of Visit: 02-10-2021
Attending Physician: Craig E. Weil, M.D.

Evaluation Type:
The patient called the office today requesting we change his work restrictions to say no driving. |

informed him that Dr. Weil would not normally do this based on his diagnosis. He insisted that his chief
was requesting this, so I advised him it would be best to have the chief call our office to discuss this.

Cain D)

Craig E. wﬁw.o. -

Send Copy of Report to: Dekalb County
404-371-6320.

Medical Personnel: Patty Tchou - ROT.

1211 Johnson Ferry Road NE Marietta, Georgia 30068
Telephone (770) 565-0011 Fax: (770) 565-9866
http://www.arthroscopy .com



EMPLOYEE STATEMENT FORM

ATTENTION

The following statement is being taken in the course of an Administrative Investigation.
The employee making this statement is protected from having this statement used against
them in a criminal proceeding. (Garrity vs. State of New Jersey, 385 U.S. 493)

INTERNAL AFFAIRS CASE#: 21-0205

STATEMENT OF: Lt. S.L. Harris #2038

CURRENT ASSIGNMENT: East Precinct/Morning Watch Commander
STATEMENT TAKEN BY: Sgt. T.L. Rucker #1900

DATE: April 30,2021

On April 27, 2021 at 1337 hours | received a phone call from Officer Bedminster.
He advised that he has to go home to St Thomas because his father is having
surgery. | asked, “When are you leaving?” He advised he is either at the airport
now or he is leaving now. | stated okay. | then immediately call Major Hughes and
advised him because | know Officer Bedminster is on Administrative Leave due to
an investigation. Shortly after | spoke to Major Hughes, | received a phone call
from Sgt Rucker. | advised him of what Officer Bedminster told me.

On April 29, 2021 at 1811 hours, | received a text message from Officer

Bedminster advising that he has returned. | sent a text message to Sgt Rucker
advising of what Officer Bedminster communicated to me.

1
Signature: L ,44~ zé__ 2037 Date: 9-30;.
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DeKalb County Police Department

Disciplinary Action Recommendation Form

Date Prepared: 06/12/2021

Date of Incident {Range): [ 01711/2021 |-| 04/30/2021
Internal Affairs No: (if applicable) |  21-0205

Proposed Adverse Action: | TERMINATION |

first Name Ml Last Name
Employee Name: |Dwayne || € |{Bedminster

[ Division: Uniform ][ Precinct: East || watch:

Rules/ Regulations Violation

Morning

Violation Count s;:m Code Section
Violation1 1liness/Conditicn (Physical/Mental} Sick Leave - 2-2.26 1 - 2-2.26
Violation2 Truthfulness/Cooperation 2-2.17 1 . 2-217
Violation3 Truthfulness/Cooperation 2-2.17 1 - 2-217
Violationd Truthfulness/Cooperation 2-2.17 1 - 2-217
Brief Synopsis of Incident

An LA, investigation found Ofc. Bedminster failed to notify his chain of command that he was released to light-duty concerning a medical condition which is a violation of
lliness/Condition Sick Leave 2-2 26. The same investigation revealed (1) Ofc. Bedminster admitted giving a forged doctor's note to his chain of command, (2) was untruthful
when stating Administrative Specialist Stephanie Fowler told him to request a restriction of “no driving” on his work release paperwork, and (3) was untruthful in reference
as to who authorized him to travel while on Administrative Leave. These are three separate violations of the Truthfulness policy 2-2.17.
(All documentations should be included with this form)
Note: Each employee's supervisor, up to and including the Chief of Police, should sign the action recommendation form.
The employee should then sign the action recommendation form and be given a copy of the completed action recommendation form.

Initiating Supervisor's Recommendation

Violation Rec:cl?i'::(fs‘)ded Hours Aﬁ{p::::d
Vialation1 liness/Condition {Physical/Mental) Sick Leave - 2-2.26 WRITTEN COUNSELING 0 0
Violation2 Truthfulness/Cooperation 2-2,17 TERMINATION 0 0
Violation3 Truthlulness/Cooperation 2-2.17 TERMINATION 0 0
Violation4 Truthfulness/Cooperation 2-2.17 TERMINATION 0 0
Approved Action(s); This Total is for Suspension Hours only! | Total 0

Initiating Supervisor's Signature: Lieutenant S.L. Harris #2038 o e oy e e " Date:  06/12/2021

Review and Viclation| Violation
Approved by: Date Number Recommendation Hours Approved Action(s) Comments
rNe"t Level Supewisor: 06/17/2021 1 C;curlncrease _ Termination Based on the Internal Affairs findings, | recommend B
Capt. A, et bk L increasing from written counseling to Termination
Toledo #] 942 mﬂ!m." 7n
2 Concur - Termination
3 Concur - Termination
4 Concur - Termination
e 7
(Next Level Supervisor: [ 06/22/2021 ]
Major RC gtaty o br N 5 1 Concur Increase - Termination
1
Hughes #1693 3‘.‘..*??;‘“’""“'
2 Concur - Termination
3 Concur - Termination
| 4 Concur - Termination
.

For Officlal Use Only - DeKalb County Police. Allrights reserved. 1960 West Exchange Place, Tucker, GA 30084 Ver40 092018 ATY Page 10f2
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(Next Level Supervisor: T \ )
. . - .
2 - . i
3 . = >
4 - e g
> # b,
Next Level Supervisor: 1 )
2 - =
3 - . &
4 : y i
\ J
( Assistant Chief: A
Asst. Chief K.D, O asedsysu. itk [N Concur Increase - Termination
Banks %gl.;:lﬂ10” .
2 Concur - Termination
3 Concur - Termination
4 Concur - Termination
( .
Chief:
Chief Mirtha V, Dvh sz 07/15/2021 1 Concur - Termination
Ramos g’:}m xagr
2 Concur - Termination
3 Cancur - Terminatian
4 Concur - Termination

Receipt Acknowledged: Date: d/ 15 /41

Employee's Signature‘%:%g—@—*

For Official Use Only - DeKalh County Palice. Allrights reserved. 1960 West Exchange Place, Tucker, GA 30084

Ver 40 092018ATY

Page 20f 2




DeRalb County Police Departinent
Ollice ol the Chiel
Murtha V. Ramos

July 2, 2021

Officer Dwayne Bedminster
DeKalb County Police Department
Uniform Division/East Precinct
1960 West Exchange Place
Tucker, Georgia 30084

Dear Officer Dwayne Bedminster:

Pursuant to the DeKalb County Code, Chapter 20, Article IX, Section 20-190,
you are hereby notified of your termination from the DeKalb County Police
Department. This action is taken in accordance with the DeKalb County Code,
Chapter 20, Article IX, Section 20-191, specifically paragraph (10} “Violation of
Departmental Rules”; “Illness/Condition Sick Leave 2-2.26” and “Truthfulness
2-2.177, as cause for disciplinary action. Therefore, your termination is effective
on July 15, 2021.

An Internal Affairs investigation found that you failed to notify your chain of
command that you were released to light-duty after a follow up appointment on
January 11, 2021, concerning a medical condition which is a violation of
[llness/Condition Sick Leave 2-2.26. The same investigation revealed (1) that
you admitted giving a forged doctor's note to your chain of command, (2) were
untruthful when stating Administrative Specialist Stephanie Fowler told you to
request a restriction of "no driving" on your work release paperwork, and (3} were
untruthful in reference as to who authorized you to travel while on
Administrative Leave. These are three separate violations of the Truthfulness
policy 2-2.17.

You have the right to appeal this action to the Human Resources and Merit
System Department by filing a written request for appeal with the Human
Resources and Merit System Director.



Page 2
Officer Dwayne Bedminster
July 2, 2021

The written request for appeal must be received by the Human Resources and
Merit System Department within ten (10) business days, starting the day after
the effective date of your disciplinary action. You may also submit your appeal
request via e-mail or facsimile. E-mailed appeal request should be sent to
tdrakefordidekalbcountvga.gov and faxed appeal request should be sent to
404-371-2444. All documents (email, fax and/or regular mail) must reflect a
sent date not later than 11:59 p.m. on the 10% business day.

Sincerely,

Mirtha V./Ramos
Chief of Police

cc:  Departmental Personnel File
Human Resources Personnel File

I acknowledge receipt of this Letter of Termination on j" b / 5 J 2 /

i //ﬂ{

Employee Witness




DeRalb County Police Departnent
Olhice of the Chiel
Mirtha V., Riuvnos

July 2, 2021

Officer Dwayne E. Bedminster #3550
DeKalb County Police Department
Uniform Division/East Precinct

1960 West Exchange Place

Tucker, Georgia 30084

Dear Officer Dwayne Bedminster:

Pursuant to the DeKalb County Code, Chapter 20, Article IX, Section 20-190, you are hereby
notified of the police department’s intent to terminate your employment from the DeKalb County
Police Department. This action is taken in accordance with the DeKalb County Code, Chapter 20,
Article IX, Section 20-191, specifically paragraph (10) “Violation of Departmental Rules”;
“Illness/Condition Sick Leave 2-2.26" and “Truthfulness 2-2.17” as cause for disciplinary action.
Therefore, your termination is effective on or following July 15, 2021.

An Internal Affairs investigation found that you failed to notify your chain of command that you
were released to light-duty after a follow up appointment on January 11, 2021, concerning a
medical condition which is a violation of Illness/Condition Sick Leave 2-2.26. The same
investigation revealed (1) that you admitted giving a forged doctor's note to your chain of
command, (2) were untruthful when stating Administrative Specialist Stephanie Fowler told you
to request a restriction of "no driving" on your work release paperwork, and (3) were untruthful in
reference as to who authorized you to travel while on Administrative Leave. These are three
separate violations of the Truthfulness policy 2-2.17.

You have the right to respond to this charge in writing, and/or appear before me, or my designee
at an agreed upon time to refute the charges against you. Your written response must be received
within six (6) business days, starting the day after you receive the Letter of Intent (LOI). If the
LOI has to be forwarded by mail, your response must be received within (6) business days, starting
the day after the final attempt is made to deliver the certified mail containing the LOI. The certified
mail will be forwarded to your last known address, as indicated in your personnel file. If you do
not respond to the charge(s) during the response period, the proposed action will become effective
without further notice.



Page 2
Officer Dwayne Bedminster
July 15. 2021

Should this action become effective, vou have the right to appeal to the Human Resources and
Merit System Department by filing a written request for appeal with the Human Resources and
Merit System Director. The written request for appeal must be received by the Human Resources
and Merit System Department within ten (10) business days, starting the day after the effective
date of your disciplinary action. You may also submit your appeal request via e-mail or
facsimile. E-mailed appeal request should be sent to tdrakeford@dekalbcountyga.gov and faxed
appeal request should be sent to 404-371-2444. All documents (email, fax and/or regular mail)
must reflect a sent date not later than 11:59 p.m. on the 10" business day.

4

Mirtha ¥, Ramos
Chief of Police

Sincerely,

cc: Departmental Personnel File
Human Resources Personnel File

/]
I acknowledge receipt of this Letter of Intent to Terminate on 'f / 2 / 202 J

T WE MGy p72R

Emptoyee Witness




( (
Sharee, Tara Sinha

From: Fowler, Stephanie

Sent: Woednesday, December 09, 2020 10:36 AM

To: Sharpe, Tara Sinha

Cc: Miller, George L.; Hughes, Romaldo C; Lavigne, Mark F.
Subject: BEDMINSTER DAR

I received this pkg via interoffice to be served. | just want to inform you that it will be in a halding status until he
returns. He is out on OJi and had surgery on 12/4/20 — we are not sure when he will be back. Thank you.

Stephanie L. Fowler
Administrative Specialist

DeKalb County Police - East Precinct
770-482-0317

IO UL OX

W oo
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DeKalb County Police Department
Disciplinary Action Recommendation Form

) Date Prepared

Date of incident (Range): [ 10/09/2020 |-[_ 10/09/2020

Proposed Adverse Action: i SUSPENSION I Internal Affairs No (if applicable)

First Name M Last Name
Employee Name: [Dwayne || € l |Bedminster Badge #
| Diviston: Uniform | | Precinct: East || watch: Morning |
i e dat se Fampat . ikl . Rules/ Regulations Violation . B o ad T
. Previous
Violation % .Coung Offenses. (_que Seqigq
Viotationt | Professional Image 2-2.12 i - 2-2.12

Pignt 4 d 44 o . Brief Synopsis of Incide R ;
Ofﬂcer Bedminster #3550 encountered a suspect who he previously encountered for threatening a store manager at 7225 Rctkbridge Rd. Upan approxhing the suspect,
Officer Bedminster used a racially derogatory slur while addressing the suspect. He stated to the suspect, “What | told you nigga?” This was a violation of Departmental
Policy 2-2.12(B) Professional Image, unnecessary shouting or using obscene language The incident was captured on Officer Bedminster's body worn camera.

(All doacumentations should be included with this form)
Note: Each employee’s supervisor, up to and including the Chief of Police, should sign the action recommendation form
The employee shauld then sign the action recommendatian form and be given a copy of the completed action recommendation form

Initiating Supervisor's Recommendation

5 Recommended Approved
Violation § Action(s} Hours | " ours
Violation1 [ Professional Image 2-2.12 WRITTEN COUNSELING v} 16
Approved Action(s); This Total is for Suspension Hours only! | Total 16
Initiating Supervisor's Signature: SGT BL BASS #2060 2. irion s os00 Date:  11/19/2020
Review and Violation Vialation| ‘
Approved by: Date Number Recommendation Hors Approved Action(s) Comments
Next Level Supervisor' 11/20/2020
Lieutenant S.L. P 1 Concur - Written Counseling
Lnvienant SL Mare 92033
\Hartls #2038 [emrennwee
7
e . 3
Next Level Supervisor:
I Capt R.C. E:Nﬂvwmmc.u,nc w‘ 1 Concur - Written coun”“ng
. ughe #169) 1
Hughes #1693 Ge=o! =y
<
(Next Level Supervisor: 1 )
¥ 0 5
Next Level Supervisor;
Major D. L. pm,,,.d.,.,._u 172022020 9 Concur [ - Written Counseling
L] L Jordan 01967
kJordan #1 0671300 50t 1
[ Assistant Chief: 11/30/2020 This type of language, directed at anyone, cannot be b
1 Concur increase 16 Suspension tolerated '
ACG. A Padick $189%6 Jrmmramcs s ™ .
\r 7,
Chief: 120312020
Chief Mirtha V, 2y e ot 1 Cancur Increase 16 Suspension
Ramos .I;&"mﬂﬂwilﬁ
Receipt Acknowledged: Date: Employee's Signature:
P g

for Dificial Use Only - DeKalb County Police. All rights reserved 1360 West Exchange Place, Tucker, GA 30084 Verds 09 J0IRATY Pagelol i



Signature

Deliatb County Police
[ nilornn Divasion - Fast Precimct
2UINT Pree St

fathona, Georga 0058
(77t 18 2-0000

To: Lt SL Harris #2038
From: Sgt BL. Bass #2060
Subject: Obscene Language

Date:  Thursday. November 19. 2020

Summary.

On Oct 09. 2020 Officer Bedminster #3530 was dispatched o 7225 Rockbridge Rd, QT. in reference to a suspect
who was harassing customers and making threats o the store manager. Upon his arrival he saw the suspect on the
property and altempted to confront the subject, ilowever. once the suspect saw Oflicer Bedminster he began to
walk away and olf the property . Otficer Bedminster then spoke with the store manager.

Officer Bedminster learned that the suspect was possibly intoxicated and threating to assault the store manager
after he was refused a job application by the store manager. Officer Bedminster fater encountered the suspect back
on the property . After exiting his police unit and approaching the suspect. Officer Bedminster stated. “What | told
you nigga?" The encounter was captured on Officer Bedminster's body worn camera,

Officer Bedminster advised me that he believed that he was in a hostile situation and failed to control his emotions
which lead to him using a derogatory slur. This was a vielation of Departmental Policy 2-2.12(B) Professional
Image. unnecessary shouting or using ebscene language. According to Officer Bedminster’s three year history. this
is his first violation or Professional Image. I recommend that he receives a written counseling.

SGT BL BASS Digitally signed by SGT EL BASS
#2060

#2060 Date: 2020.11.18 01:32:36 -0500°

For Official Use Only - DeKalb Caunty Police. Al rights reserved. 1960 West Exchange Place, Tucker, GA 30084 Ree 207 13 amen

Page 1of |



Dekalb County Policd
[ niform Division - Fast Precinel
US| Bruce Sieet

Fathoma. Goorga 30008
(7T0) (R2-00500

To: Sgt BL Bass #2060
From:  Officer DE Bedminster #3350
Subject: Inappropriate Language

Date:  Thursday. November 19, 2020

On 10/ 092020 at 0606 hours 1 was placed on a suspicious person call at 6577 Rockbridge Rd (QT gas station) in
reference to a black male with a black hoodic and gray pants harassing customers.

When [ arrive on scence the suspect fitting the description was on the property walking away from the location. [
then tried to make contact but he did not complied with my orders. Due to me not having any ¢harges on the
suspect | allowed him to leave and then 1 talked with the store manager. He advised that the suspect was inside of
the location and appeared to have been drinking. The suspect ashed the manager for an application but was then
refused due to him being intoxicated. The suspect then tald the manger “that he will beat his ass™ and constantly
repeating it. 1 advised the manager that if the suspect does come back to call 911,

At approximately 0312 hours 1 was patrolling the area of the QT gas station and saw the same suspeet back at the
location. [ then drove up to him and he verbally said “I ain"t scared of the police; I fought police before.” That is
when 1 realized that the suspect was already in a hostile mode when it comes to law enforcement. [ then came out
of my vehicle with the mindset that he will fight with me due 1o the fact that | am a police officer. | believed that 1
was in an aggressive situation and the word “nigga™ did slip out of my mouth. At no point did | want to demean the
suspeet in any way, I just wanted 1o controf the situation in a manner 1o the point he knew that 1 was serious. | do
know that the word has a lot of demeaning qualities to it. In a professional job those words should never be used.

In the future I know that T have to control the words that are coming out of my mouth and in every situation be
professional at all times.

Officer DE g?;tauy sigl;‘o:;:lsg Officer DE
. . minster
Signature  Bedminster #3550  Date 2020.11.18 00 5201 0500
For Official Use Only - DeKalb County Police.  All rights reserved 1960 West Exchange Place, Tucker, GA 30084 Rae 327700 maes
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EMPLOYEE MISCONDUCT

According to the Personnel chapter of the DeKalb County Code, employees may not accumulate more than 30 days
of suspension without pay within a twelve-month period.

DEKALB POLICE SCHEDULE OF PENALTIES AND DEFINTIONS

2-2.12 PROFESSIONAL IMAGE
Failure to work diligently or with a bearing consistent with the image of a professional employee is prohibited.
Examples may include but not be necessarily limited to:
A)  Any use of tobacco or chewing gum in uniform when in plain view of the public;
B)  Unnecessary shouting or using obscene language;
C)  Leaning on walls, posts, cars, eic.,
D}  Tardiness in reporting for work;
E)  Conducting personal business while on duty;
F)  Taking excessively long meals or refreshment breaks;
G)  Failure to respond promptly or render aid/assistance or furnish information upon a request for Public Safety
service;
H)  Failure to retum promptly to service after finishing or handling a call or assignment for Public Safety
service;
I) Lack of courtesy to an individual, either on the phone or in person;
I} Gambling, except when off-duty and at licensed premises.

ist offense Written Counseling
2nd offense | day suspension

3rd offense 2 days suspension

4th offense Demation to Dismissal
2-2.13 NEGLECT OF DUTY

Neglect of duty is prohibited. To this end, there shall be no failure to give suitable attention to the performance of
duty. Examples include, but are not limited to: failure to take appropriate action on the occasion of a crime scene,
disorder, fire or other act or condition deserving attention; absence without leave, failure to report to duty at the time
and place designated; unnecessary absence from one's assignment during a tour of duty; failure to perform duties or
comply with any rule or regulation, genera! or special order; or failure to conform to department operating policies
and/or procedures, and in the case of a superior/supervisor, the failure to properly supervise,

Ist offense | day suspension

2nd offense 3 days suspension
3rd offense 1 work week suspension
4th offense Demotion to Dismissal

2-2.14 PHYSICAL/ MENTAL CONDITION

Lack of maintenance of good physical/mental/emotional condition, which interferes with the proper handling of
departmental business, or demonstrates unfitness to perform job duties, is prohibited.

1st offense Written Counseling

2nd offense 1 day suspension

3rd offense 1 work week suspension
4th offense Demotion to Dismissal

2-2.15 PROMPT PERFORMANCE OF DUTY

Failure to promptly perform as directed all lawful duties required by constituted authority, notwithstanding the
general assignment of duties and responsibilities, is prohibited.

1st offense Written Counseling

2nd offense 1 day suspension

3rd offense | work week suspension
4th offense Demotion to Dismissal

0512020 2-2 6



(’ {
| \
DEKALB COUNTY POLICE DEPARTMENT Case #
GA0440200 20-078879
INCIDENT REPORT
brooes o8 i Jr e Lile 8 |~ 5
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Z
igs . _
uJJrnm.n () Neagen Tyfe forcele e g rie \oteama o
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DEKALB COUNTY POLICE DEPARTMENT Case#
GA0440200 R0-078879
OTHER PERSONS
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DEKALB COUNTY POLICE DEPARTMENT Case #
GA0440200 20-07KET9
NARRATIVE
W MORRIS, § L V4% 10/0/2020 533519 AN -
s INITIAL REPORT

On 10/0972020 =t approximately 000D Offizer Bedrminister 3550 wzs dispatched to 7225 Rockbridge Road in refarence to 3
suspicious persan call at the Quickinp. Officer Bedminister made contast with Mr. Jaimes Buenao, the manager of the Guicktrip,
and he advised that a Mr. Levert Veal had been harassing customers for maney while drinking aleahol on praperty. Cfficer
Bedminister made contact with Mr. Veal and advised him ha needed ta leave the property, Mr Veal left without incident.

At approximately 0313 hours, Officer Bedminister was patrolhng near the Quicktrip, and observed Mr. Veal on the property
again. Officer Bedminister made contact with Mr. Vea!, stating he had already been warned about being on property and he
needed to leave. Officer Bedminister made contact with Mr. Bueno again, and Mr. Bueno stated that Veal had been inside the
stose with his privale areas showing. asking people for money. He requested that Mr. Veal be removed and was no longer
allowed on property. Cfficer Bedminister told Mr. Veal he needed to leave or he would be arrested and Mr. Veal began yelling
"fuck the police, I've fought them before™. \'/hile walking lowards the intersecton of Rockbridge Road and South Deshon Road.
Mr. Veal stoppad at the pumps before leaving the property, speaking to a patron. Cfiicer Bedminister advised Mr. Veal he would
be detained due to his incompliance. Mr. Veal then walked away from the patron and the gas pumps. He walked to the
intersection of S. Deshon Rd. and Rockbridge Rd Cfficer Bedminister grabbed Mr. Veal on the arm, and Mr, Veal began
swinging at kum. Cfficer Bedminister grabbed Mr. Veal and took him to the ground. Mr. Veal was holding onto Cfficer
Bedminister which made him fall as well, causing him o land on and dislozate his [eft shoulder. Mr. Yeal managed to geton top
of Officer Bedminister, holding him on the ground. At some point during the altercation, Mr. Veal managed to get up, and then
rushed back towards Cfiicer Badmimster getting on tap of him again. Cfficer Bedminister deploved his tazer onto Mr. Veals
chest, knocking tum off of um. Mr. Veal pulled one prong from his shirt and Ofc. Bedminster aliemptad to tase him again.
Another cycle was applisd and Mr Veal got up and ran. Cic. Badminster got up with a dislocated left shoulder and chased after
Mr. Veal. He was able 1o reload another cartndge and fire his taser at Mr. Veal He struck Mr Veal in his back and it caused him
to fall to the ground. Mr Veal was attempting 1o getthe probe from his back by reaching and rolling on the ground Cfc
Bedminster then applied thre= more cyzles to Mr. Veal before Mr. Veal stopped fighting. Mr. Veal finally complied 2nd allowed
Ofc. Bedminster to handcuff him

E25 and AMRS58 responded to the scene and chesked botk Mr. Veal and Cificer Bedmimister for injuries. |, Officer Morris
%3343. transported Cfficer Bedrminister to DeKalb Medizal Emory Hillandale

Mr Veal was transportzd and lodged in DeKalb County Intake by Cficer Callap \*arrants were obtained for Felony Obstruction
(20-\/-15222) and Cnminal Trespass (20-\/-015223)

BW/C was activated
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NARRATIVE

Case #
0-07B8T9

Azprovry Drtoer Dlaare

o \dditional Agency Information

Start InzideniEvent |d: 928bafeb-8b64.cbe2-3632-084862415a1b
ActualCity2
End IncidentEvent Id: 9a8bafeb-8b64-cbce-363c-08d86<415a1b
Start: IncidentPersaonSuspest |3 26099327-8d7e-cdcf-fb1d-08486:=415a1f
SocMed1:
SocMediinfo:
SocMed2
SocMed2Info
End: IncidentPersonSuspect |d: £6099327-Bd7e-cd cf-fb1d-08486c415211




Report Criteria: 3
Officer's Action Report #A-5

DeKalb County Police

Officer Personnel Actions With Notes / Details

= This Report Includes Only Officers With Personne! Actions
Cflicer ID No. Current Divisson Current Rank Nate of Rank Status Date {lired Years
[ Bedminster, Dwayne Everiste | 3550 | East | officer I | | Active { 4/22/2019 | 1 |
Action Date  Personnel Actions Description Number Divisien At The Time  Rank At The Touwe
I 9/27/2020 | Disciplinary Action I 16 Hours Suspension I East [ Officer |
[Notes/Details: Depariment Properly - Loss/Damage Negligencelnattention 2-2.47 (vehicle accrdent}
| 8282020 | Disciplinary Action [ written Counseling [ ] East I Officer |
|Notes/Detalis:  Duly 1o Read/Understand/Comply with Grders 2-2.39 (Social Media Palicy)
[ 7/10/2020 | Disciplinary Action | Written Counseling | { East | Officer |
[Notes/Details: Depariment Properly - Loss/Damage Negligence/Inatiention 2-2.47 (vehicle accident)
| 71912020 | Disciplinary Action | Written Counseling | | East [ Officer |
[Notes/Details: Body Worn Camera 2-2.74
‘_—TI Total Personnel Actions For Bedminster, Dwayne Everiste,
1 Different Officers 1 Different Personnel Actions 4 Total Personnel Actions
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