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CITY OF AUGUSTA
PERSONNEL ACTION REQUEST FORM

Allspaces must be completed. If a category is not applicable, please write N/A in the space. Failure to complete the
form in its entirety will result in this form not being processed and returned to you for completion.

Completed forms should be submitted to the attention of the Human Resources Payroll Coordinator
for processins.

EMPLOYEE NAME  Todd Beasley DEPT # 5041
sociAL securiTy # (NG EMP# 12955
Effective Date: January 12, 2008

Reason for Change: Anniversary promotion \OL(,Lb 3,70 C@{/A’

AR IR RI R AR R AR RIAAKRKAARERARERRRRKANRRRRRARRRRRERAREARARRRERRRRARRKIRKIRRRKRARRAKRARRERIII I A AIAh Ik hhkhhhd ks

CLASSIFICATION CHANGE FROM: CHANGE TO:
Dept Number 5041 5041
Job Title Deputy B _Deputy A

Class Code/SG

PCN SDR0313105 SDR0313105

Daily Hours 8 8

Annual Rate of Pay $29,951.48 §35449:08 39 392,02

Biweekly Rate of Pay $1151.98 5120958 PIAYS, ¥ qﬂ(vg

Clothing Allowance

Supplemental Pay

Employee Replaced:

) )

Employee ID #

FROM: o O 00 e 020 /2//0/07
epaptment Director Date

Inter-departmgntal Transfers requires the signature of both Department Directors.

TO:

Department Director _ Date

BELOW IS FOR HR USE ONLY:

B A A U X X T T T T T g e L T e 2 R T S e e e e bt e e s bt

PAYROLL IFAS

BEASLEY, TOQD 2008 Dec 1 04 Form 41 Revised 12/1/04

15 Forms are Obsolete /Do not Use

y




CITY OF AUGUSTA
PERSONNEL ACTION REQUEST FORM

All spaces must be completed. If a category is not applicable, please write N/A in the space. Failure to complete the
form in its entirety will result in this form not being processed and returned to you for completion.

Completed forms should be submitted to the attention of the Human Resources Payroll Coordinator
for processing.

EMPLOYEE NAME  Todd Beasley DEPT # 5041
sociAL securiTy # ([ G EMP# 12955
Effective Date: January 13, 2007

Reason for Change: Anniversary promotion

~——Supplemental-Pay —————— e

khkkkhdehdehkhkhhhhRARREIKKKREIRRRRRKEAIKIKKKEKRKKERKRERKERRERKREEKKRRERIRIKEERRKKRIIREERAIARERARARRXKERIRR KA AR A RE

CLASSIFICATION CHANGE FROM: CHANGE TO:
Dept Number 5041 5041

Job Title Deputy C Deputy B

Class Code/SG 43 43 o

PCN SDR0313105 SDR0313105

Daily Hours 8 8

Annual Rate of Pay $27,966.09 $29,364.39

Biweekly Rate of Pay $1075.62 $1129.39 B

Clothing Allowance

Employee Replaced:

Employee ID #

FROM:

g el r272/46
partment Director Date
Inter-departmental Transfers requires the signature of both Department Directors.

TO:

Department Director ' Date

BELOW IS FOR HR USE ONLY:

FRAFKRARIARENSE R I EEA T A TR ARXTRRIE I T b bbb dh vk dhhkhhdhhhhhhhhkhbhbrbbhdhdrdhdrhhdbhhddbddddR otk rahbans

PAYROLL IFAS

BEASLEY, TOOD 2007 Dec 104 Form 41 Revised 12/1/04

Previous Forms are Obsolete /Do not Use




RI( IMOND COUNTY SHE._.FF’S OFFICE

Sherlff Richard Roundtree
Law Enforcement Center *.*" -
" 400 Walton Way -
- Augubta, GA 30901 ..
Phone: 706.821: 1000 . Fax: 706.821. 1064

" March 11,2004 -

: Deputy Todd Beasley ‘ .
- Rlchmond County Sherlff’s Office -
Augusta, Georgra_ .309011

: De‘pu‘_ty Beasley:

. I as Sherlff of the Rlchmond County Shenff’s Office, do hereby very proudly lssue thlS letter of
appreciation to Deputy Todd Beasley based on h|s professuonallsm whrle servmg the citizens of our.

county
Dated_this 'day,'the Eleventh day of March,- Tyvo Thousand and Fourteen.f -

On February 23 2014 at approxrmately 1524 hours Deputy Todd Beasley stopped a vehicle, a 2000
MltSUblShl Galant, whrte in color at Chester Avenue and Peach Orchard Road that matched the

' descnptlon of one put outin an earller BOLO by the north precinct in reference toa robbery of an
nndlvrdual At the time of the traff‘ ic stop, three male subjects jumped from the vehlcle and fled the
E scene on foot. All three SUbjECtS one juvenlle and two adults, were taken into custody a short time later.
by other unlts (Corporal Michael Albnght Deputy Thomas Langford Deputy Levi McMurtry and Deputy :
,Kenneth Mckenzre) that had responded to the area and set up a perlmeter around the area the suspects ‘
. were last seen runnrng towards S O R -

It had not been for the alert’ actions of Deputy Beasley and the qurck response of Corporal Albnght
Deputy Langford Deputy McMurtry and Deputy McKenzae the suspects most lrkely would not have
.been apprehended in such a short time. You are.all to be commended for your dedlcatron in servmg this
agency and the citizens of Rlchmond County

‘Rec'o.gnition ;issue.d by,

Richard Roundtree
Sheriff




RICYMOND COUNTY . SH™RIFF’S OFFICE

Sherlff Richard Rounatree
- Law Enforcement Center
400 Walton Way - -~
. Augusta, GA 30901 . -
Phone 706.821.1000 Fax: 706.821.1064

June 25,2013

Deputy Todd Beasley
+ Richmond County Sheriff's Office
~ Augusta, Georgia 30901

Deputy Beasley:

1, as Sheriff of the Richménd County Sheriff's Office, do hereby very proudly issue this letter & certificate
of appreaat:on to Deputy Todd Beasley for the apprehensron of armed robbery suspects

Dated, this day, the Twenty Fifth of Ju'n_e, Two Thousand and Thirteen.

On May 18, 2013 at approximately 3:00pm, dispatch issued a BOLO for a white Honda Civic that was
occupied by 3 black males. The suspects'vyere wanted for a robbery and shooting that had just occurred
in Beech Island, SC. Upon Iearnmg that the vehicle was in the Delta Manor nelghborhood Lt. Jimmy -
Wylds responded to and saturated the nelghborhood with deputies from A-South.

'Wrthm four. mlnutes Deputy Langford spotted the vehlcle and upon the lmtlatlon of a traffic stop, the f
two passengers in the vehicle ﬂed on foot as Deputy Langford took the driver into. custody Once
Deputy Langford advised of the Situation, a penmeter was lmmedlately set up. Deputles Capltostl and
Beasley began a building by bulldmg search and were able to locate and arrest a second suspect that
was hiding in an abandoned shed on'Greene Street. Deputy Ashmore located the ‘weapon that was used
in the robbery/shootmg and $975.00 in cash that was taken durmg the robbery ) :

Due to the quick actions of everyone inyolved; two of the three suspects were quickly apprehended .

after being involved in an armed robbery that resulted in a homicide. The actions of these deputies are -
to be commended and are appreciated by this office and all of Richmond County. -

Recognition issued by,

Lokod Ry o=

Richard Roundtree
Sheriff




.aw Enforcement Center

401 Walton Way, Room B275
Augusta, Georgia 30901-5835

(706) 821-1065 FAX (706) 821-1064
www.augustaga.gov

RONALD STRENGTH
SHERIFF

POLICY RECEIPT ACKNOWLEDGEMENT

In August 2011, Chapter 19, “Persons with Mobility Devices,” was developed, adopted, and
implemented in the Richmond County Sheriff’s Office Policy and Procedures Manual.

I am aware of this addition to the policy manual. Ihave been issued the policy, I have read the
policy, and I uniderstand the policy. I further understand that if a supervisor or member of the
training staff have not already discussed the policy with me, it will be done within the near
future.

I have received, read and understand the above referenced policy, which was adopted into the
R.C.S.0. Policy & Procedures Manual as Chapter 19 in August of 2011:

LR 44l /003! .
Employee Signatuie” Date
“Drer Ba rluq

Printed Name

T L/ f&@

\J\ ness




City of Augusta

PERSONAL INFORMATION CHANGE FORM

EMPLOYEE NAME Todd Beasley DEPARTMENT # 5041

SOCIAL SECURITY # _ EMPLOYEE ID # 12955

FROM ' TO

NAME CHAN_GE

ADDRESS

CITY, ST, ZIP

TELEPHONE

MISCELLANEOUS:
Replacomend cosdg Vest1 $519.00.  $100.00 K4 Qoumonds, Wit

5 Auyment ) $119.00. Tyansfsn 4 accoors NG

****If requesting a name change, you must provide a copy of the supporting documentation with this
completed form

v7i404 ,ﬁﬂ@_wocp},,

Date Zmployee Signature

SUBMIT TO: HUMAN RESOURCES PAYROLL COORDINATOR

Below is for Human Resources Use Only

BCBS
IFAS
PAYROLL

Personal Information Change Form 15 Revised 12/1/04
Previous Form Obsolete/Do Not Use




RISK MANAGEMENT

Sandr a M W"th’CWCP
Risk Management Manager

August 15, 2007

Deputy Todd Beasley
Richmond County Sheriffs Office
Augusta, GA 30911

Dear Deputy Beasley,

The Safety Review Committee has reviewed your accident of June 18, 2007. It has been determined that you
were at-fault in this accident. Damages totaled $7,385.02. A damage assessment of $500.00 has been
assessed with 4 Points for Class 4 in accordance with the Penalties Matrix/ Safety Review Committee,
Employee Handbook, page 55.

For payment of this assessment, please choose one of the following payment options. If you elect payment by
pavroll deduction, please sian and return the attached Payroll Deduction Form to the Risk Management Division
within (7) seven working days from receipt of letter.

OPTION 1. Automatic Deduction. Damage assessment will be automatically deducted in 5 payments of
$100.00, 30 days from the date of this letter, unless Option 2 or 3 are selected.

OPTION 2: Lump Sum payment. If you choose this option please make your check payable to Augusta-
Richmond County and your payment should be delivered or mailed to: Risk Management Division, Municipal
Buiiding 530 Greene Street, Room 217, Augusta, Georgia 30901 within 10 working days.

OPTION 3: Payment(s) by payroll deduction. Payments can be made on a bi-weekly basis in the amount of
$50.00 per pay period until the full assessment has been satisfied. If you choose this option, a payroll deduction
form is_enclosed indicating the total amount due, the number deductions to be made, the bi-weekly payment
amount and the payroll deduction starting and ending dates. Please sign and return the Payroll Deduction Form
to the Risk Management Division with (7) seven working days from receipt of this letter.

Any employee dissatisfied with the decision of the Safety Review Committee may within (10) ten days following
the receipt of the findings of the Safety Review Commitiee, enter a written request for appeal to the Risk
Management Manager, Risk Management Division. Your appeal request may be faxed to 706-821-2502.

Sincerely,

<~ ‘ Loy
\JW LON Ak (JO
Sandra M. Wright, Chairperson

Safety Review Committee

cc: Sheriff Ronnie Strength
Accident file
Personnel file

530 Greene Street, Room 217  Augusta, Georgia 30911 (706) 821-2301 (Office) (706) 821-2502 (Fax)
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GEORGIA
PEACE OFFICER STANDARDS
AND
TRAINING COUNCIL

APPLICATION FOR CERTIFICATION

This application complies with the requirements of O.C.G.A. § 35-8-7.1, 35-8-
8, and 35-8-70. Failure to complete all portions of the application will result in a
delay in processing and could result in denial of certification.

O.C.G.A. § 35-8-15 requires each law enforcement unit to prepare duplicate
records on any candidate, forward one copy to the Council and maintain the second
copy on file at the headquarters of the law enforcement unit.

Applications for certification must be received by the Counci{ 10 days prior to
the commencement of a Basic Training Course. Failure to do so may result in delays
which would prohibit the applicant from attending the Basic Training Course on that
date.

Return to:
GEORGIA PEACE OFFICER STANDARDS AND TRAINING COUNCIL
5000 Austell-Powder Springs Road, Suite 261
Austell, Georgia 30706



THE FOLLOWING MUST BE COMPLETED BY APPLICANT
Applicable Code Sections O.C.G.A. § 35-8-7.1 and 35-8-8

I ...

PERSONAL INFORMATION

7;:/4/ Zovees]

Social Secyg i ~ Viddle
3. Address:
Street # Street City, State Zip Code
o us. citizen: 5. _40/ _ /B0 Bap 6. GeN ;. v.0.5.

Yes No Height Weight Hair Color Eye Color

8. Sex: A[\ 9. Race: Q[M'k %%  Note: Race is used for statistical purposes only and is not required for
certification as a peace officer. Providing this information is voluntary

/ EDUCATION
10. High School Graduate: 11. GED:
Yes No Yes No
11 EVans  Comp. Mol Scheo! Lilans ot /79
Name of High School / City State Graduation Date
12. Ar%um& Callege Aegusta ot W i
Collegt Attended / Cigb State Graduation Date
13. _
Additional Colfeges City State ) Type of Degree
PREVIOUS LAW ENFORCEMENT EMPLOYMENT
14. Have you ever been employed in Law Enforcement? X no, go to next section.
Yes No
15. Have you ever been certified as a Peace Officer? X Ifyes,
Yes No Certification # State
16. Department Name Location From To Reason for Leaving

(Use additional paper if necessary)

MILITARY
17. If none, check here k and go to the next section.
18. Branch: ___ = Dates of enlistment: / / 19. Type of Discharge:
If Discharge is anything other than Honorable, attach an explanation.
AFFIDAVIT

20. O.C.G.A. § 16-10-20- A person who knowingly and willfully falsifies, conceals or covers up by any trick, scheme or device
a material fact: makes a false, fictitious or fraudulent statement or representation, or makes or uses any false writing or document,
knowing the same to contain any false, fictitious, or fraudulent statement or entry, in any matter within the jurisdiction of any
department or ag@rmy of state government or of the government of any county. city or other political subdivision of this state
shall, upon conviation thereof, be punishedi by a fine of not more than $1,000 or by imprisonment for not less than one nor
more than five ygars or both. .

t aﬁﬂhave revipy appliction and the information supplied is true to the best of my knowledge.

Siﬂnatur& Adency HealtyAuthorized Signature Applicanit Signature

Notary Public/ Seal
. ,..«-!.O"{«l

vyt

A

PRTETE T,.,_‘-;J:

. ‘{;:L-)-.:iilus.:\, 2



CRIMINAL AND TRAFFIC HISTORY
Please read the following information before completing this page!!!

Pursuant to Title 35, Chapter 8 of the Official Code of Georgia Annotated and the Rules of the Georgia
Peace Officer Standards and Training Council, each applicant is required to disclose in the space below
EACH AND EVERY arrest and/or citation which the applicant has received, along with the disposition
of EACH AND EVERY arrest and/or citation. Dispositions include, but are not specifically limited to,
dismissal, placement on a dead docket, nolle prosequi, finding or verdict of guilty or not guilty, plea
of guilty. plea of nolo contendere, treatment under the First Offender Act, and bond forfeiture.

NOTE: The failure to provide all of the requested information, leaving this section blank, or stating "see

attached criminal history” may result in the rejection or denial of the application. If the applicant has
no criminal or traffic history, the applicant MUST write "NONE" in the appropriate space below.

CRIMINAL HISTORY (Misdemeanors and Felonies)

a . Date Location Disposition
ﬁ opE .

TRAFFIC HISTORY

Violation 1 niratinn Disposition

50 a/d? Hu juﬂ 2003 /‘M[wlon(’a‘ ZhA Y. %4 é?u_

, 003 st G i o
%f‘; Sa— —Cahmb{_CmgL,ﬁLﬁ]aﬂieﬁ_‘

- (Use additional paper if necessary)

/ ATTENTION!!  Have you completed the above section

\/ according to the instructions? If so, check the box to the left. If
not, do so NOW before continuing.

ATTESTATION

I have personally reviewed the above section. | attest and affirm that the above information regarding my criminal and
traffic history is complete and correct to the best of my knowledge. | further understand that any act of omission may be
grounds for denial of this application for certification as a peace officer (0.C.G.A. § 35-8-7.1) and could result in criminal
prosecution (0.C.G.A. § 16-10-20).

Sobisile, m%:%@_

Applie:{nt Signature Notary Public / Seal

o TR

STV R t g g

XML CUTGEEN 81, a0
1a



I, (Full Name of Applicant) ﬁcfo/ /Dzmm 8{’4;/—&(/ , when approved
for Basic Law Enforcement Academy Training, agree tb obey all rules and regulations, and
understand that | am subject to dismissal from the Training Academy for any infractions or failure
to achieve the scholastic standard set by the Georgia POST Council. | further certify that 1am in
good health, physically fit, and of good moral character and release the Georgia Peace Officer
Standards and Training Council, the Department of Public Safety, the Georgia Public Safety
Training Center, the State of Georgia, and any other official associated or connected with the
training academy for liability in case of illness or accident.

I understand that | must satisfactorily complete a basic training course prior to performing the
duties of a peace officer, according to O.C.G.A. § 35-8-9.

This application will be valid for 18 months only. If not certified by that time, this application will
be returned to my employing agency and a new application submitted according to POST Council
rule 464-3-.01.

Il eare., ol /Z)Zg%

Applicant Signﬁlre ’Dat

ki

i

Agencﬁeaa or f\uth(;fed Representative




PERSONAL HISTORY RELEASE

| do hereby authorize the review of and full disclosure of all records concerning myself to the
duly authorized agent of the Georgia Peace Officer Standards and Training Council.

The intent of this authorization is to give my consent for full and complete disclosure of the
records of educational institutions; financial statements and records wherever filed; medical and
psychiatric treatment and/or consultation including hospitals, clinics, private practitioners, and the
U.S. Veterans' Administration; employment and preemployment records, including background
reports, polygraph examinations or reports, efficiency ratings, complaints or grievances filed by
or against me and the records and recollections of attorneys at law, or of other counsel, whether
representing me or another person in any case, either criminal or civil, in which | presently have
or have had an interest.

I understand that any information obtained by a personal history background investigation,
which is developed directly or indirectly, in whole or part, upon this release authorization will be
considered in compiling any report for the Georgia Peace Officer Standards and Training Council.
I certify that any person(s) who may furnish such information concerning me shall not be held
accountable for giving this information; and | do hereby release said person(s) from any and all
liability, which may be incurred as a result of furnishing such information.

A photo copy of this release form will be valid as an original thereof, even though the said
photocopy does not contain an original writing of my signature.

7 YPA o///o ?{/dé

Signature fificluding maiden name) Date
Address Phone Number

Social Security Number ’

‘\Spw-\m, q N 00 (,
Date )

! understand that this information may be obtained through the use of this waiver at any time
during which my registration or certification is maintained through the Georgia Peace Officer
Standards and Training Council.



CANDIDATE TRAINING AND CERTIFICATION

Agency Making Application: M‘\&B b&&@ 2
Address: W0\ Wtk \-kbﬁ.u} _ %\1@_\1@ ; (ba Z09)|

Agency Phone Number: (M\blg 81~ 100d

Candidate Name: ) b&é_ ’m:%“ﬂﬁ le A

Candidate is employed full-time as a peace officer with this agency working a minimum of 30
hours per week or 120 hours per 28 day period.

Yes \/ No Reserve
Date Interviewed: 09 /1 /65 (POST rule 464-14-.02(h))
Date of Employment: @\ / 1Y/ &k (in position that you are applying for)

Position: (check one) v
Patrol Jailor Ranger Other (explain)

A background investigation was completed by SQ"\‘- Vo0 ne QLC\-RS‘\'M\
- .
(Inveshgator)
on /& /—_1&05. Candidate was found to satisfy requirements of O.C.G.A. § 35-8-8.

The Candidate named on this application is recommended by me for attendance to a Basic Law
Enforcement Training Course and for certification upon successfully completing this training. |
understand that POST reimbursement guidelines prevent subsistence reimbursement for trainees
who live within 45 miles of the training academy or who fail to satisfactorily complete the training.
Also, no training costs (tuition or subsistence) will be paid for a trainee receiving a reduced salary
during training.

NOTE: |If Candidate is approved for training a POSTFORM #2 authorizing the academy school
attendance will be sent to the agency head. No person shall perform the duties of a peace officer
until successful completion of the Basic Law Enforcement Training Course.

"(a) No person required to comply with the certification provisions of this chapter shall be
employed or appointed by any law enforcement unit without certification from the Council that
the applicant has met the preemployment ref,uirements establisheg~n this chapter.”

7

/N, ,
Date: ®4% /0S/0k Signature: s/ng y ’/ ]
4 Agéncy Heac{




PHYSICIAN'S AFFIDAVIT
(Must use this form)
Note to Physician:

This applicant, if certified, will have the prerequisites necessary to gain employment at any
Law Enforcement agency in the State of Georgia, including but not limited to the current place of
employment.

Peace Officers are charged with the responsibility of enforcing criminal laws and are subject
to deal with violent individuals and situations. Officers are often required to defend themselves
and others from physical attacks, subdue resisting individuals, and make decisions under stress
concerning the use of deadly force.

I understand is being considered

for employment as a peace officer and as a result of employment could be subjected to severe

mental stress. | have examined

and to the best of my knowledge this person is free from any physical, emotional or mental
conditions which might adversely affect this person's ability to perform the duties of a

peace officer or take part in training programs relative to law enforcement.

Physicians Name (Please Print)

Address

Physician's Signature

Date



Attach Birth Certificate Here

In lieu of a birth certificate, attach a valid Georgia Drivers' License PLUS one or more of the following
documents:

Baptismal record

Draft card

Court records

Passport

Citizenship papers

Armed Forces discharge paper (DD214)
Certified copy of school records

SO Q0T

Q

ADDITIONALLY, this identification must show the full name and date of birth of the applicant. In order to
establish the place of birth, an applicant must also submit a signed, notarized statement indicating that he is
a United States citizen if documents other than a birth certificate are furnished. Included in this statement must
be the place, date and county of birth. If the applicant is a naturalized citizen, a certified copy of the
naturalization papers are to be sent with the statement.



Attach High School Diploma
or State Issued GED Here

O.C.G.A. § 35-8, (a), (3) requires any person appointed or certified as a
peace officer to have a high school diploma or its recognized equivalent.
This requirement may be satisfied by providing a high school diploma, or
transcript showing graduation or an approved college degree or college
transcript showing high school graduation. Transcripts must be certified
by school. A recognized equivalent means a diploma awarded by any
state on the basis of a General Education Development (GED) test.

GED must be awarded by a state. United States Armed Forces Institute
(USAFI) must be converted to a state awarded certificate. In order to
convert the USAFI to a state awarded certificate the candidate must
correspond with:

Georgia Department of Technical & Adult Education
Office of Aduit Literacy/GED Testing Services

1800 Century Place, Suite 555

Atlanta, Georgia 30345



Attach Military Discharge or DD214 Showing
Type of Discharge Here

A copy of discharge, or DD form 214 must be furnished. If type of
discharge or character of service is other than "honorable", attach an
explanation. More information or documentation may be required.



P.O.S.T. Form E.E.
(Entrance Exam Acceptable Letter)
Attach Here



Certified Driver History
Attach Here

Must be original from Department of Public Safety
(Copies will not be accepted)
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Georgia Crime Information Center and
National Crime Information Center Printout

Attach Printout Here (Original Only)

11



2 Fingerprint Cards
(Processed Only)

7. F.B.1.
2. G.C.I.C.
If not attached, have cards been sent to G.C.I.C. []

yes

Send 2 applicant (blue) fingerprint cards to:

Georgia Crime Information Center
Records Section

P.O. Box 370748

Decatur, Georgia 30037-0748

12
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PERFORMANCE
APPRAISAL
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Dep. Todd Beasley-B682

12/1/19



In 2017, the Richmond County Sheriff’s Office declared in our Strategic Plan that our core values
were Respect, Integrity, Teamwork and Excellence. Our overall mission is the reduction of gun
violence in our community, to build trust and relationships in the community, invest in our human
capital, to integrate, expand, and harness the use of technology for maximum effectiveness and
efficiency, and to use SMART policing with Educational and Cyber Communities to maximize
effectiveness and efficiency.

Although evéry division of the Sheriff’s Office may have individual plans for accomplishing the
strategic goals, every member of this agency is charged to embody our values to reach our goals.

Page 1: Specific Values. This page is to be completed for every employee.

Respect; is defined as a relation or reference to a particular thing or situation; an act of giving
particular attention; high or special regard; the quality or state of being esteemed. Other words
for respect are admiration, appreciation, esteem, estimation, favor, or regard. Respect is a noun
or a verb so an individual can show respect or be respected.

Integrity; is a firm adherence to a code of especially moral or artistic values. Incorruptibility;
soundness; completeness. It is also known as honesty, honor, and probity. Honor is a refusal to
lie, steal or deceive in any way. Honor entails an active or anxious regard for the standards of
one’s profession, calling, or position. Integrity implies trustworthiness and incorruptibility to a
degree that one is incapable of being false to a trust, responsibility, or pledge. Probity implies
tried and proven honesty.

Teamwork; is work done by several associates with each doing a part, but all subordinating
personal prominence to the efficiency of the whole. It is also known as collaboration, cooperation,
and coordination.

Excellence; is the quality of being excellent, having an excellent or valuable quality, or showing
virtue. Other terms for excellence are distinction, grace, merit, value, and virtue. The purpose of
this employee evaluation is to insure that each member of the agency, regardless of the mission
of their perspective units, embodies the values of this agency. The four main points of the
evaluation require a simple yes or no answer on the behalf of the rater. Either answer will require
an evaluation of what part the employee embodies, or lacks for a given value. Any rating that
includes a “no” response requires the rater to identify steps to aid the employee in obtaining the
values of the agency and to re-evaluate the employee on a quarterly basis until the employee
succeeds at these goals. Any employee receiving a “no” rating in any one of these four categories
is held from eligibility for advancement until the performance improves.



RICHMOND COUNTY SHERIFF'S OFFICE
PERFORMANCE APPRAISAL REPORT FORM

4. Employee Name: 5. Employee Classification/Title:
Dep. Todd Beasley B682/12955 Deputy
6. Division:

Field Operations Zone 1

1. Type of Review
X Annual Other

2. Review Period
From: 1/1/19 To: 12/1/19

3. Next Review Date
12/1/20

Specific Values

Respect Y N I:I

Dep. Beasley is respectful to individuals he comes in contact with on a daily basis.

Integrity Y N I:]

Dep. Beasley has not had any incidents where his character or integrity have been called into question.

Teamwork Y N I:I

Dep. Beasley does not have any problems getting along with any of his co-workers.

Excellence Y N I:I

Dep. Beasley's years of service and training is a vital part of his expertise in handling of day to day calls.
His knowledge and experiences help to show others around him what to do in certain situations.




General Factors
This section is for all line level personnel who are not in a supervisory capacity. These categories are wide
ranging and generic to fit all positions.

1. Ability to make sound decisions / effective under stress Y N |:|

During this rating period Dep. Beasley has shown he can make good decisions and is very
effective under stress.

2. Has initiative/accepts responsibility/volume of acceptable work Y N I:I

Dep. Beasley handles a lot of calls for service. He consistently averages well above the
normal workload.

3. Work knowledge and job skill level / problem solving Y N D

Dep. Beasley knows the job and duties of a road patrol deputy. Dep. Beasley's experience is
a vital tool to help with any problems that may come up and he is not afraid to call and ask for
advice or guidance on calls.

4. Accepts directions / constructive criticism Y N l—_—l

Dep. Beasley does not have any problems in this area.

5. Accuracy, neatness, and thoroughness of work Y N L__I

Dep. Beasley does not have any problems in this area.

6. Observance of rules and safety practices Y N |:|

Dep. Beasley is aware of the RCSO Operating Procedures and has not had any problems in
this area during this rating period.

7. Attendance / uniform and grooming / equipment maintenance Y N I:l

Dep. Beasley has not had any issues in this area. He comes to work and his appearance is
always neat.




Supervisory Factors
This page is for supervisors with at least one direct report. The subjects are designed to identify supervisory skills and
develop our supervisors. There is no need to complete the general factors page for supervisors.

1. Leadership Y D N |:|

2. Decision Making Y D N D

3. Credibility With Subordinates Y [:I N D

4. Ability to Plan and Schedule Y I:I N I:l

5. Resource Allocation Y [:l N |:I

6. Develops / Trains subordinates Y l:l N D

7. Evaluating Subordinates Y I:‘ N D

8. Delegation Y D N |:]

9. Job Knowledge/Skill Y I:I N D




OVERALL PERFORMANCE SUMMARY

Date: 12/2/19 Immediate Supervisor's Signature: W SW /VW
L4

v
Date: Evaluation Meeting Conducted By: !ﬂ_&w q/g JO
—_— L)

By:

By:

Notes on evaluation meeting:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW

Comments:

Date: ZM&Q Signature: L'LJM

Title: M

| understand the contents of this appraisal and it has been discussed with me.

Date: {Z05/7 Signature: Gm%fq'a Q‘C/Qﬁ

Employee Comments:




1. Type of Review
XXX Annual
Other

2. Review Period

From: NovO01 2017

3. Next Review Date
Nov 01 2018

RCSO

PERFORMANCE APPRAISAL REPORT FORM

To: Nov 01 2018

4. Employee Name:
Todd Beasley

5. Employee Classification/Title:
Deputy/Road Patrol

6. Division
Road Patrol

Superior:

Exceeds Expectations:

Meets Expectations:

Needs Improvement:

Unsatisfactory:

DEFINITION OF RATINGS

Performance is consistently and significantly beyond established standards.
Achieves performance objectives at a fully outstanding level and demonstrates
exceptional skill levels.

Performance is consistently above adequate skills. Achieves performance
objectives, often beyond expectations.

Performance consistently meets job requirements. Achieves performance
objectives as stated.

Performance in one or more skills is less than expected and needs improvement.
Direction, supervision and learning are required if performance objectives are to

be achieved.

Performance in several skills is substantially weak. Performance objectives are
not met even with close supervision. Substantial improvement by the employee

is required.




RICHMOND COUNTY SHERIFF'S OFFICE

ANNUAL EMPLOYEE PERFORMANCE EVALUATION

General Factors

7.

9.

U= Unsatisfactory Ni=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations S$=Superior

. Professionalism

. Attendance

. Observance of Rules and Safety Practices
. Economy of Time and Materials

. Initiative

. Ability to Make Sound Decisions

Accepts Responsibility
Accepts Directions/Constructive Criticism

Interpersonal Skills/Attitude

10. Volume of Acceptable Work

11.

12,

13.

14,

15.

16.

17.

18.

19.

20.

Effectiveness Under Stress

Uniform and Grooming

Cooperation with Fellow Employees

Proactive Contacts D Does Not Apply
Performance in New Situations

Work Knowledge and Job Skill Level

Problem-solving

Accuracy, Neatness, and Thoroughness of Work

Written/Oral Expression

Equipment Maintenance

TOTAL: 20
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RICHMOND COUNTY SHERIFF'S OFFICE
ANNUAL EMPLOYEE PERFORMANCE EVALUATION

1. Record job strengths and superior performance incidents.

Deputy Beasley works hard at achieving the best result that can be achieved from calls he
responds to.

He helps guide least experienced deputies during the course of duty.

He consistently achieves maximum score on physical fitness test.

2. Record specific performance deficiencies or job behavior requiring improvement or correction.

Deputy Beasley needs to maintain better tracking of court appearances as he was
suspended for missing court this period.

Deputy Beasley had two at fault accidents in his patrol vehicle and received 8 hours susp.

3. List goals and objectives for this employee and how and when they should be accomplished.

Goals and Objectives

Continue to build upon his current experiences by seeking job advances through
promotions or transfer into advanced patrol duties.

Deputy Beasley should apply for and attend and classes that can help him in his current
duties.

How to Accomplish

Deputy Beasley should prepare for and take the Corporal exam.
Deputy beasley should apply for advanced classes as they become available.




OVERALL PERFORMANCE SUMMARY

Given the performance dimension ratings and review of accomplishment of performance objectives, the
employee's overall performance is rated as:

Superior Exceeds Expectations XXX  Meets Expectations Needs Improvement. Unsatisfactory

Comments:
Deputy Beasley is a positive asset to our organization.

Deputy Besley is a good candidate for advancement for promotion and other job assignments.

Actions for Improvement/Development:

Deputy Beasley should continue to monitor driving techniques to reduce accidents

Observe team leader and other supervisors to learn next level of job duties.

Date: ZE !7[? Immediate Supervisor's Signature: éﬂ 01——/

Date: Evaluation Meeting Conducted By L ’

By:

By:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW

Comments:

Boghs Bk 7y o van sood o SBen ol s bhl seele
‘e . b Gl .

Date: Zﬂc (% Signature: M

Title: /;;A,j

1 understand the contents of this appraisal and it has been discussed with me.

Date: /}/ 7/? Signature: ,éﬁﬂﬁew %




EMPLOYEE PERFORMANCE EVALUATION REPORT

(Name Todd D. Beasley |[EMP# 12955|Date: 11/1/2012
[Classification: Deputy (Road Patrol) |Dept. Sheriff - 5041 Div: Patrol
Annual X Special Probation Explain: |
Anniversary Evaluation Period Date of Last Evaluation: 11/15/2011
Does not
meet Exceeds
|. General Skills & Traits expectati Meets Expectations
Weight ons (1) |Expectations (2) (3) TOTAL
(2) Actual Poss.
1. Dependability 2 1 2 6
2. Teamwork / Interpersonal Relations 2 2 4 6
3. Quantity of Work 2 3 6 6
4. Quality of Work 2 2 4 6
5. Customer Service 2 2 4 6
TOTALS 20 30
SCORE A (Weighted Average) = Total Actual divided by Total Possible X 3 - 2.0
Dependability: Reliability and responsibility on the job. Ability-to perform with a minimum of supervision. Use of judgement. Initiative and flexibility to
meet job requirements.
Team Work and Interpersonal Relations: Cooperation, tact, and overall effectiveness in handling interpersonal relations. Includes relationships with

|management, subordinates, peers, and outside business contacts. Includes one-to-one and group interactions. Ability to function as a team member.

uantity of Work: Ability to complete required work within normal time limits. Volume of work produced under normal conditions. Effective use of

esources.
|F}uality of Work: Degree to which work is accurate, neat, and thorough.

Does not
meet Exceeds
Il. SPECIFIC JOB RESPONSIBILITIES expectati Meets Expectations
Weight ons (1) | Expectations (2) (3) TOTAL
(1-3) 1 2 3 Actual Poss.
1. Patrols assigned zone to detect and deter cr 3 3 9 9
2. Conducts preliminary inquiries, field interviel 3 2 6 9
3. Apprehends, arrests, and processes offende 1 3 3 3
4. Provides assistance and backup support to ¢ 1 3 3 3
5. Testifies in judicial proceedings. 1 2 2 3
6. Inspects and maintains patrol car/motorcycls 1 2 2 3
TOTALS 25 30
SCORE B (Weighted Average) = Total Actual divided by Total Possible X 3 2.5
GUIDE TO INDIVIDUAL RATINGS
Does not meet expectations Meets Expectations Exceeds Expectations
1 2 3
Mandatory management plan? Izecommended Performance |Meets job and County standz(zrd)s of a good employee Consistently ext(:el)s; far exceeds
Improvement Probation. standards; role model.

[ill. EMPLOYEE'S TOTAL AVERAGE PERFORMANCE RATING ((A+B) Actual / (A+B) Possible) X 3 23 |

Page 1 0of 5



EMPLOYEE PERFORMANCE EVALUATION REPORT

4. CAREER DEVELOPMENT GOALS/STRATEGY:
Deputy Beasley needs to determine which direction he wants his career to go in and tailor his training to meet those

goals.

5. GENERAL COMMENTS:
Deputy Beasley is an overall asset to the shift.

i

MANAGEMENT SIGNATURES DATES:

Page 3 of 5



EMPLOYEE PERFORMANCE EVALUATION REPORT

SPECIFIC JOB RESPONSIBILITIES ENUMERATED:
1. Patrols assigned zone to detect and deter criminal activity and traffic violations, and responds to calls.

2. Conducts preliminary inquiries, field interviews, follow-up investigations, residential and commercialfindustrial security checks,
and secures crime scenes.

3. Apprehends, arrests, and processes offenders.

4. Provides assistance and backup support to other officers, first aid and CPR to victims, traffic direction and escorts, and
assists motorists.

5. Testifies in judicial proceedings.

6. Inspects and maintains patrol car/motorcycle.

Page 5 of 5



EMPLOYEE PERFORMANCE EVALUATION REPORT

(Name Todd D. Beasley |[EMP# 12955|Date:  11/15/2011

[Classification: Deputy (Road Patrol) |IDept.  Sheriff - 5041 Div:  Patrol
lAnnual X Special Probation Explain: |
l/Anniversary Evaluation Period Date of Last Evaluation: 12/1/2010
Does not
meet Exceeds
I. General Skills & Traits expectati Meets Expectations
Weight ons (1) | Expectations (2) (3) TOTAL
(2) Actual Poss.
1. Dependability 2 2 4 6
2. Teamwork ! Interpersonal Relations 2 2 4 6
3. Quantity of Work 2 3 6 6
4. Quality of Work 2 2 4 6
5. Customer Service 2 2 4 6
TOTALS 22 30
SCORE A (Weighted Average) = Total Actual divided by Total Possible X 3 2.2
Dependability: Reliability and responsibility on the job. Ability to perform with a minimum of supervision. Use of judgement. Initiative and flexibility to
meet job requirements.
Team Work and Interpersonal Relations: Cooperation, tact, andioverail'effectiv i handling interpersonal relations. Includes refationships with
management, subordinates, peers, and outside business contacts. Includes one-to-one and group interactions. Ability to function as a team member.

Quantity of Work: Ability to complete required work within normal time limits. Volume of work produced under normal conditions. Effective use of
resources.
||Qua|ity of Work: Degree to which work is accurate, neat, and thorough.

Does not
meet Exceeds
Il. SPECIFIC JOB RESPONSIBILITIES expectati Meets Expectations
Weight ons (1) | Expectations (2) (3) TOTAL
(1-3) 1 2 3 Actual Poss.
1. Patrols assigned zone to detect and deter cr 3 2 6 9
2. Conducts preliminary inquiries, field intervig| 3 2 6 9
3. Apprehends, arrests, and processes offende 1 3 3 3
4. Provides assistance and backup support to ¢ 1 3 3 3
5. Testifies in judicial proceedings. 1 2 2 3
6. Inspects and maintains patrol car/motorcycls 1 2 2 3
TOTALS 22 30
SCORE B (Weighted Average) = Total Actual divided by Total Possible X 3 2.2
GUIDE TO INDIVIDUAL RATINGS
Does not meet expectations Meets Expectations Exceeds Expectations
(1) (2) 3
Mandatory management plan. Recommended Performance |Meets job and County standards of a good employee Consistently excels; far exceeds
Improvement Probation. standards; role model.
(lll. EMPLOYEE'S TOTAL AVERAGE PERFORMANCE RATING ((A+B) Actual / (A+§f_l"ossible} X3 I 2.2

Page 10of 5



EMPLOYEE PERFORMANCE EVALUATION REPORT

IV. Does Employee perform at Acceptable Level YES NO Comments Req'd if "NO” - Use Attachments if
Needed

1. Appearance - X

2. Safety X

3. Follows Rules/Policies X
Times Late: 0

4. Attendance Lateness X Hours Unexcused: 0
Total S/L and lost Time: 4

5. Employee has neither an attendance nor a

tardy problem X

V. NARRATIVE:
1. EMPLOYEE'S STRENGTHS/ SPECIAL ACHIEVEMENTS:

Deputy Beasley is a hard worker who never gives up. He is quick to back up other officer's and in doing so has

apprehended several suspects who otherwise may have gotten away. He is often used by other divisions in this

department when high risk arrests are attempting to be made.

2. STRATEGY FOR PERFORMANCE IMPROVEMENT:

While everyone can improve their performance on one level or another Deputy Beasley will only need to fine

tune what he is already ® doing in order to succeed.

3. ANNUAL PERFORMANCE GOALS:
Possibly attend some law enforcement related classes.

Page 2 of 5




EMPLOYEE PERFORMANCE EVALUATION REPORT

4. CAREER DEVELOPMENT GOALS/STRATEGY: _
Deputy Beasley needs to determine which direction he wants his career to go in and tailor his training to meet those

goals.
5. GENERAL COMMENTS:

Deputy Beasley is an overall asset to the shift.

MANAGEMENT SIGNATURES DATES:

Page 3 of 5



EMPLOYEE PERFORMANCE EVALUATION REPORT

Manager Initiating Report: Sgt. Rick Shiflett B-10

Reviewing: % /éh
ign
Reviewing: %\ &wﬁ”

EMPLOYEE SIGNATURE AND DATE:

-

. My supervisor and | have discussed my job description as it relates to my current duties
2. My supervisor has conducted an interim progress review with me ‘this year.

3. | have provided feedback to my supervisor via the employees pre-evaluation worksheet

4. Signature acknowledges receipt of this report:
' Signatyr

5. Employee comments:

Page 4 of 5
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EMPLOYEE PERFORMANCE EVALUATION REPORT

SPECIFIC JOB RESPONSIBILITIES ENUMERATED:
1. Patrols assigned zone to detect and deter criminal activity and traffic violat ns, and responds to calls.

2. Conducts preliminary inquiries, field interviews, follow-up investigations, res iential and commercial/industrial security checks,
and secures crime scenes.

3. Apprehends, arrests, and processes offenders.

4. Provides assistance and backup support to other officers, first aid and CPR o victims, traffic direction and escorts, and
assists motorists.

5. Testifies in judicial proceedings.

6. Inspects and maintains patrol car/motorcycle.

Page5 5



MALUATION REPORT

Name: Beasley, Todd EMP# 12955 Date: 11/01/10
Classification: Deputy / Road Patrol Dept:  5041/5092 Div: Road Patrol
Annual XX Special Probation Explain: 5292006
Anniversary Evaluation Period | Date of Last Evaluation: 11/13/09
I. General Traits & Skills Weight | UNSAT | NI SAT | EX | OS TOTAL
(2) 4 5 6-8 9 10 Actual Poss
1. Dependability 2 9 18 20
2. Teamwork / Interpersonal Relations 2 9 18 20
3. Quantity of Work 2 8 16 20
4. Quality of Work 2 8 16 20
5. Customer Service 2 9 18 20
TOTALS 86 100
8.6
ll. SPECIFIC JOB RESPONSIBILITIES | Weight | UNSAT | NI SAT | EX | OS TOTAL
(1-3) 4 5 6-8 9 10 Actual Poss
1. Patrol assigned beat to detect and
deter criminal activity. 2 9 18 20
2. Conducts preliminary investigation/
secures crime scene. 2 8 16 20
3. Provides assistance to victims. 2 9 18 20
4. Mastery of operating a police car,
firearms, and emergency equipment. 1 8 8 10
5. Provides backup to other officers. 1 9 9 10
6. Responds to calls from dispatch in a
timely manner. 1 8 8 10
7. Cleans / maintains patrol vehicle. 1 8 8 10
8. 0 0
85 100
SCORE B (Weighted Average) = Total Actual divided by Total Possible X 10 8.5
GUIDE TO INDIVIDUAL RATINGS
Unsatisfactory Needs Improvement Satisfactory Excellent Outstanding
4 (5) (6-8) 9 (10)
Mandatory management Mandatory management plan. Meets job and Performs noticeably Consistently excels; far
plan. Recommended Optional probation for specific County standards  |above required exceeds standards; role
Performance Unsatisfactory areas. of a good standards. model.
Improvement Probation. employee.

[ EMPLOYEE'S TOTAL AVERAGE PERFORMANCE RATING ({(A+B) Actual / (A+B) Possible) X10 86 |
IV. Does Employee perform at Acceptable Level YES NO [Comments Req'd if "NO" - Use
X Attachments if Needed
1. Appearance X
2. Safety X
3. Follows Rules/Policies X
Times Late: 0
4. Attendance / Lateness X Hours Unexcused: 0
Total S/L and Lost Time: 0
X

5. Employee has neither an attendance nor a
tardy problem.
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EMPLOYEE PERFORMANCE EVALUATION REPORT

V. NARRATIVE:
1. EMPLOYEE'S STRENGTHS/ SPECIAL ACHIEVEMENTS:

Deputy Beasley patrols his beat agressively as a deterent to crime. He has been involved in
numerous felony arrests and is often sought out by other divisions in the department when extra officer's
are required by them for an assignment. Deputy Beasley is a member of the departments SWAT team and
his advanced training has proven to be an asset to the shift whenever a more tactical approach needs to be
used during an incident.

2. STRATEGY FOR PERFORMANCE IMPROVEMENT:
While generally correct, he could proof read his reports a little closer to catch those small errors / typo's.

3. ANNUAL PERFORMANCE GOALS:
Attend schools/ classes that will help prepare him for the mobve to the next level. Continue to perform

at his current level.

4., CAREER DEVELOPMENT GOALS/STRATEGY:
Tailor training to meet the goals he has set for himself. Advancement to the next level.

20f4



EMPLOYEE PERFORMANCE EVALUATION REPORT

5. GENERAL COMMENTS:

Deputy Beasley's overall performance is good. He needs little supervision to perform most tasks
and does not mind being picked to handle any assignment. He maintains a working knowledge of those on
on his beat who are prone to cause trouble and patrols his beat agressively as a deterent to crime.

MANAGEMENT SIGNATURES DATES: ﬁ/ . -
12 Shiqn /

Manager Initiating Report: Sgt. Rick Shifitt B-10, e / /0

Signature____ WV Date/ 7/
Reviewing: / / // / 0

Sigaatusd Date
Reviewing: //-9-10

Date
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EMPLOYEE PERFORMANCE EVALUATION REPORT

EMPLOYEE SIGNATURE AND DATE:

1. My supervisor and | have discussed my job description as it relates to my current duties

2. My supervisor has conducted an intqrim progress review with me this year.

3. | have provided feedback to my supervisor via the employees pre-evaluation worksheet
y

4. Signature acknowledges receipt of this report: p
Signature

5. Employee comments:

4 0f 4

YES

NO

v
v~
P
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Date




EMPLOYEE PERFORMANCE EVALUATION REPORT

Name:  Beasley, Todd |[EMP# 12955 |[Date: 111309
Classification: Deputy / Road Patrol |[Dept:  5041/5092 |IDiv: _ Road Patrol
Annual XX Special Probation Explain: 5292006
Anniversary Evaluation Period | Date of Last Evaluation: 091308
I. General Traits & Skills Weight | UNSAT| NI | SAT | EX | OS TOTAL
(2) 4 5 6-8 9 10 Actual Poss
1. Dependability 2 9 18 ° 20
2. Teamwork / Interpersonal Relations 2 9 18 20
3. Quantity of Work 2 8 16 20
4. Quality of Work 2 8 16 20
5. Customer Service 2 8 16 20
TOTALS 84 100
8.4
1. SPECIFIC JOB RESPONSIBILITIES | Weight | UNSAT| NI | SAT | EX | OS TOTAL
(1-3) 4 5 6-8 9 10 Actual Poss
1. Patrol assigned beat to detect and
deter criminal activity. 2 8 16 20
2. Conducts preliminary investigation/
secures crime scene. 2 8 16 20
3. Provides assistance to victims. 2 8 16 20
4. Mastery of operating a police car,
firearms, and emergency equipment. 1 8 8 10
5. Provides backup to other officers. 1 : 9 9 10
6. Responds to calls from dispatch in a =
timely manner. 1 8 8 10
7. Cleans / maintains patrol vehicle. 14 8 8 10
8. 0 0
P T 81 100
SCORE B (Weighted Average) = Total Actual divided by Total Possible X 10 8.1
GUIDE TO INDIVIDUAL RATINGS
Unsatisfactory Needs Improvement Satisfactory Excellent Outstanding
(4) (5 (6-8) (9) (10)
Mandatory management  |Mandatory management plan. Meets job and Performs noticeably Consistently excels; far
plan. Recommended Optional probation for specific County standards  |above required exceeds standards; role
Performance Unsatisfactory areas. of a good standards. model.
Improvement Probation. employee.

"“]. EMPLOYEE'S TOTAL AVERAGE PERFORMANCE RATING ((A+B) Actual / (A+B) Possible) X10 ||

8.3

|

‘IV. Does Employee perform at Acceptable Level YES NO |Comments Req'd if "NO" - Use
X Attachments if Needed
1. Appearance X
2. Safety X
3. Follows Rules/Policies X A\
Times Late: [5)
4. Attendance / Lateness Hours Unexcused: — 0
Total S/l and Lost Time:
5. Employee has neither an attendance nor a X
tardy problem.

10f4



EMPLOYEE PERFORMANCE EVALUATION REPORT

V. NARRATIVE:
1. EMPLOYEE'S STRENGTHS/ SPECIAL ACHIEVEMENTS:

Deputy Beasley reports to work everyday, ready to work. Deputy Beasley aggressively patrols
his beat. Deputy Beasley is a member of the SWAT Team

2. STRATEGY FOR PERFORMANCE IMPROVEMENT:
To attend law enforcement related schools

3. ANNUAL PERFORMANCE GOALS:
To attend more SWAT schools and training.

4. CAREER DEVELOPMENT GOALS/STRATEGY:
Attend schools to prepare for advancement.

5. GENERAL COMMENTS:

Deputy Beasley performs his duties well. Deputy Beasley patrols and knows the trouble areas on his beat.
Deputy Beasley is a member of the SWAT team. 20f 4



EMPLOYEE PERFORMANCE EVALUATION REPORT

Overall Deputy Beasley is a good deputy. Deputy Beasley works well with his fellow deputies and
supervisors. Deputy Beasley often has to call because he is cutting it close coming to work.
Deputy Beasley needs to better manage his routine in order to be at work on time.

MANAGEMENT SIGNATURES DATES:

Manager Initiating Report: ﬂ Aﬁl ) ) ]M

z;w Date
Reviewing: =, @m : /09

" Sigdature Date

Reviewing:

Signature Date
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EMPLOYEE PERFORMANCE EVALUATION REPORT

EMPLOYEE SIGNATURE AND DATE:
1. My supervisor and | have discussed my job description as it relates to my current duties
2. My supervisor has conducted an interim progress review with me this year.

3. I have provided feedback to my supervisor via the employees pre-evaluation worksheet

YES

NO

(1707

4. Signature acknowledges receipt of this report: Mm és,

Signature=»

[&)]

. Employee comments:

4 0of4

Date




EMPLOYEE PERFORMANCE EVALUATION REPORT

(Name:  Beasley, Todd [EMP# 12955 |[Date: 091308
[Classification: Deputy / Road Patrol |[Dept: 504155092 |IDiv:  Road Patrol
Annual  xx Special Probation Explain: 5292006
Anniversary Evaluation Period | Date of Last Evaluation: 080807
(1. General Traits & Skills Weight | UNSAT| NI | SAT | EX | OS TOTAL
(2) 4 5 6-8 9 10 Actual Poss
1. Dependability 2 9 18 20
2. Teamwork / Interpersonal Relations 2 9 18 20
3. Quantity of Work 2 8 16 20
4. Quality of Work 2 8 16 20
5. Customer Service 2 8 16 20 .
TOTALS 84 100
- 84
Il. SPECIFIC JOB RESPONSIBILITIES | Weight | UNSAT| NI | SAT | EX | OS TOTAL
(1-3) 4 5 6-8 9 10 Actual Poss
1. Patrol assigned beat to detect and
deter criminal acfivity. 2 8 16 20
2. Conducts preliminary investigation/
|secures crime scene. 2 8 16 20
3. Provides assistance to victims. 2 8 16 20
4. Mastery of operating a police car, s =
Ifirearms, and emergency equipment. 1 8 8 10
5. Provides backup to other officers. 1 _ I 8 8 10
6. Responds to calls from dispatch in a T
timely manner. 8 8 10
7. Cleans/ maintains patrol vehicle. 18 8 8 10
8. el 0 0
- T 80 100
SCORE B (Weighted Average) = Total Actual divitled by Total Possible X 10 8
GUIDE TO INDIVIDUAL RATINGS
Unsatisfactory Needs Improvement Satisfactory Excellent Outstanding
(4) (5 (6-8) 9 (10)
Mandatory management Mandatory management plan. Meets job and Performs noticeably Consistently excels; far
plan. Recommended Optional probation for specific County standards |above required exceeds standards; role
Performance Unsatisfactory areas. of a good standards. model.
Improvement Probation. employee.

|||]|. EMPLOYEE'S TOTAL AVERAGE PERFORMANCE RATING ((A+B) Actual / (A+B) Possible) X10 | 82 |

V. Does Employee perform at Acceptable Level YES NO |Comments Req'd if "NO" - Use
X Attachments if Needed
1. Appearance X
2. Safely X
3. Follows Rules/Policies X
Times Late: 0
4. Attendance / Lateness X Hours Unexcused: 0
Total S/L and Lost Time:
5. Employee has neither an attendance nor a X
tardy problem.

10of4



EMPLOYEE PERFORMANCE EVALUATION REPORT

V. NARRATIVE:

1. EMPLOYEE'S STRENGTHS/ SPECIAL ACHIEVEMENTS:

Deputy Beasley reports to work everyday, ready to work. Deputy Beasley aggressively patrols
his beat. Deputy Beasley has become a member of the SWAT Team

2. STRATEGY FOR PERFORMANCE IMPROVEMENT:
To attend law enforcement related schools

3. ANNUAL PERFORMANCE GOALS:
To attend more SWAT schools and training.

4. CAREER DEVELOPMENT GOALS/STRATEGY:
Attend schools to prepare for advancement.

5. GENERAL COMMENTS:

Deputy Beasley performs his duties well. Deputy Beasley patrol and knows the trouble area on his beat.
Deputy Beasley has become a member of the SWAT feafd.



EMPLOYEE PERFORMANCE EVALUATION REPORT

Overall Deputy Beasley is a good deputy. Deputy Beasley works well with his fellow deputies and
supervisors.

______MANAGEMENT SIGNATURES DATES: S —

Manager Initiating Report: ,ﬂ — M—m 0 s/5ed
ignature Date
Reviewing: ﬁgﬁ? W ;i/ % / 7 ﬂ 2/
4 ere '

Reviewing: wlle 9-19-08
Signatur Date
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EMPLOYEE PERFORMANCE EVALUATION REPORT

EMPLOYEE SIGNATURE AND DATE:
1. My supervisor and | have discussed my job description as it relates to my current duties
2. My supervisor has conducted an interim progress review with me this year.

3. | have provided feedback to my supervisor via the employees pre-evaluation worksheet

4. Signature acknowledges receipt of this report: Veacaren guF of Fovrs

YES

NO

Signature

wm

. Employee comments:

40of4

Date




EMPLOYEE 2ERFO

RMANCE EVALUATION REPORT

[Name:  Beasley, Todd EMP# [Date: 08082007
][Classiﬁcation: Deputy 7 Road Patrol |[Dept: 5041/5092 Div:  Roag Patrol
lAnnual  xx Special |Probation Explain: 5292006
]ﬂmiversary Evaluation Period Date of Last Evaluation:
I. General Traits & Skilis WeighMth U I [ SAT | EX | Os F TOTAL |
(2) 4 5 6-8 9 10 Actual | Poss
1._Dependability 2 | 8 | 16 20
2. Teamwork / Interpersonal Relations 2 8 [ 16 | 20
3. Quantity of Work 2 8 | 16 | 20
4. Quality of Work 2 | 7 14 | 20
5. Customer Service 2 | 8 16 | 20
TOTALS 78 | 100
78 |
Il. SPECIFIC JOB RESPONSIBILITIES Weight | UNSAT| Ni SAT | EX [ 0Os [_ TOTAL
(1-3) 4 5 6-8 9 10 Actual Poss
1. Patrol'assigned beat fo detectand
deter criminal activity. 2 8 16 20
2. Conducts preliminary investigation/
secures crime scene. 2 7 14 20
3. Provides assistance to victims. 2 8 16 20
4. Mastery of operating a police car,
firearms, and emergency equipment. 1 7 7 10
5. Provides backup to other officers, 1 8 8 10
6. Responds to calls from dispatch in a
timely manner. 1 7 7 10
7. _Cleans / maintains patrol vehicle. 1 8 8 10
8. 0 0
76 100
SCORE B (Weighted Average) = Total Actual divided by Total Possible X 10 7.6 ]
- GUIDE TO INDIVIDUAL RATINGS
Unsatisfactory Needs Improvement Satisfactory Excellent Outstanding
4 (5) (6-8) (9) (10)
Mandatory management Mandatory management plan. Meets job and Performs noticeably Consistently excels; far
plan. Recommended Onptional probation for specific County standards above required exceeds standards; role
Performance Unsatisfactory areas. of a good standards. model.
Improvement Probation. employee.

“l” EMPLOYEE'S

TOTAL AVERAGE PERFORMANGE RATING ((A+B) Actual/ (A+B) Possible) X10 j[ 7.7 _”
IV. Does Employee perform at Acceptable Level YES NO |Comments Req'd if "NO" - Use
X Attachments if Needed
1. Appearance X
2. Safety X
3. Follows Rules/Policies X
Times Late: 0
4. Attendance / Lateness X Hours Unexcused: 0
Total S/L and Lost Time:
5. Employee has neither an attendance nor a X
tardy problem.

1of4
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EMPLOYEE PERFORMANCE EVALUATION REPORT

V. NARRATIVE:
1. EMPLOYEE'S STRENGTHS/ SPECIAL ACHIEVEMENTS:

Recently assigned to the 26 car as driver. Aggressively patrols assigned area
to deter criminal activity.

A éjzj«;}

2. STRATEGY FOR PERFORMANCE IMPROVEMENT:
To attend schools in law enforcement.

3. ANNUAL PERFORMANCE GOALS:
To attend more classes.

4. CAREER DEVELOPMENT GOALS/STRATEGY:
Attend enough schools to prepare for advancement.

5. GENERAL COMMENTS:

Deputy Beasley performs his duties well. Needs to pay better attention to his radio.

20of4



EMPLOYEE PERFORMANCE EVALUATION REPORT

EMPLOYEE SIGNATURE AND DATE:
1. My supervisor and | have discussed my job description as it relates to my current duties
2. My supervisor has conducted an interim progress review with me this year.

3. I have provided feedback to my supervisor via the employees pre-evaluation worksheet

4. Signature acknowledges receipt of this reportﬁ f&m
L Signat

5. Employee comments:

4 0of4

YES

NO

v’

v

=

080907

Date

o e
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EMPLOYEE PERFORMANCE EVALUATION REPORT

MANAGEMENT SIGNATURES DATES:

Manager Initiating Report: & ¢ ~C7
2 Date
Reviewing: J 5-€-07
= We Date
Reviewing:
Signature Date
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[[Name: ~ Beasley, Todd |[EMP# 12955 |Date: 092506
|[Classification: Deputy / Road Patrol (IDept: |[Div:
Annual Special Probation Explain:
Anniversary Evaluation Period | Date of Last Evaluation: First Evaluation
Il. Genera! Traits & Skills Weight | UNSAT| NI | SAT| EX | OS TOTAL
(2) 4 5 6-8 9 10 Actual Poss
1. Dependability 2 8 16 20
2. Teamwork / Interpersonal Relations 2 8 16 20
3. Quantity of Work 2 7 14 20
4. Quality of Work 2 7 14 20
5. Customer Service 2 8 16 20
TOTALS 76 100
7.6
Il. SPECIFIC JOB RESPONSIBILITIES | Weight | UNSAT| NI | SAT| EX | OS TOTAL
(1-3) 4 5 6-8 9 10 Actual Poss
1. Pafrol assigned beat to detect and
deter criminal activity. 2 7 14 20
2. Conducts preliminary investigation/
secures crime scene. 2 7 14 20
3. Provides assistance to victims. 2 8 16 20
4. Mastery of operating a police car,
firearms, and emergency equipment. 1 7 7 10
5. Provides backup to other officers. 1 8 8 10
6. Responds to calls from dispatch in a
timely manner. 1 7 7 10
7. Cleans / maintains patrol vehicle. 1 8 8 10
8. ) 0 0
74 100
SCORE B (Weighted Average) = Total Actual divided by Total Possible X 10 7.4
B B GUIDE TO INDIVIDUAL RATINGS
Unsatisfactory Needs improvement Satisfactory Excellent Outstanding
4) (5) (6-8) 9 (10)
Mandatory management |Mandatory management plan. Meets job and Performs noticeably Consistently excels; far
plan. Recommended Optional probation for specific County standards |above required exceeds standards; role
Performance Unsatisfactory areas. of a good standards. model.
Improvement Probation. employee.

I’[". EMPLOYEE'S TOTAL AVERAGE PERFORMANCE RATING ((A+B) Actual / (A+B) Possible) X10 |

7.5

IIV. Does Employee perform at Acceptable Level YES NO |Comments Req'd if "NO" - Use
Attachments if Needed

1. Appearance XXX

2. Safety XXX

3. Follows Rules/Pdlicies XXX
Times Late:

4. Attendance / Lateness XXX Hours Unexcused:
Total S/L and Lost Time:

5. Employee has neither an attendance nor a XXX

tardy problem.

TR PO
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V. NARRATIVE:

1. EMPLOYEE'S STRENGTHS/ SPECIAL ACHIEVEMENTS:

Deputy Beasley has been with the department a short time and has completed the FTO program
and is a relief driver for the shift.

2. STRATEGY FOR PERFORMANCE IMPROVEMENT:
Deputy Beasley would like to attend different schools in order in increase his knowledge of law

enforcement

3. ANNUAL PERFORMANCE GOALS:
To continue to get more experience on the road patrol. To attend different schools to learn

different areas of law enforcement.

4, CAREER DEVELOPMENT GOALS/STRATEGY:
Deputy Beasley would like to learn different areas of law enforcement.

U

P



5. GENERAL COMMENTS:

Deputy Beasley has a good attitude toward his job and is eager to learn. With more time and experience

Deputy Beasley will be a good deputy and an asset to the department.

MANAGEMENT SIGNATURES DATES:

Manager Initiating Report: F 2 Q?:,Z‘

9 - A 0P

Signature

Date

92804

Reviewing: d,yf =~ ,45_,?5/1

Reviewing: P/

Date
q.2= 0b

Date



EMPLOYEE SIGNATURE AND DATE:

—_

=N

sy}

. My supervisor and | have discussed my job description as it relates to my current duties
. My supervisor has conducted an interim progress review with me this year.

. | have provided feedback to my supervisor via the employees pre-evaluation worksheet

. Signature acknowledges receipt of this report: %—1&)—\

NO

Signature 7

. Employee comments:

o &

e



OLD COVERNMENT HOUSE o 1400

AUGUSTA-RICHMOND COUNTY

HUMAN RESOURCES QUESTIONNAIRE
NAME: Todd D.Beasley HOME PHONE: ___
ADDRESS:
T e

(STREET) (CITY) (STATE) (ZIP)
DATE OF BIRTH: NN SEX: X MALE ] FEMALE
sociaL securiTY NUMBER: NN U.S. CITIZEN YES [J NO

MARITAL STATUS: [ SINGLE %MARRIED ] DIVORCED
RACE: [J WHITE I BLACK ASIAN AMERICAN [ HISPANIC [ OTHER

CIRCLE HIGHEST SCHOOLING COMPLETED: GRADE SCHOOL: 45678
HIGH SCHOOL: 9 10 11 12 GED
COLLEGE: P23 4
GRADUATE: 123
RELATIVES EMPLOYED WITH AUGUSTA-RICHMOND COUNTY: ( )YES {X NO
IF YES, NAME: RELATIONSHIP:_

DEPARTMENT:

(NA