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HR-1 FORM
The City of Augusta

Human Resources Department

Request for Personnel Action (RPA)

Employee Name: Christopher A. Brown EMPILD.: 15193 DEPT #: 5032 Proposed Effective Date: 4/2/2011

PART I TYPE OF REQUEST ---»#1: must fill out Part 2-A ONLY ---» #2-12: must fill out Part 2-B & Part 3 ===»#13: must fill out Part 2-C &Part 3 ---»-#14: fill out Part 2 &3
1. DNamelPhone/Add 2. D Reclassification 3. D Position Abolishment 4. E Transfer 5. D Promotion 6. [:l Demotion 7. D Interim Appointment

8. DSuspension 9. D New Position  10. [_]Work Hours 11. D Rate of Pay 12. D Budget# 13. [] Separation 14. [ other:
PART 2: PREPARATION FOR PERSONNEL ACTION
A. PERSONAL INFORMATION Home Phone #: ( ) -
Name Change: Cell Phone #: ( ) -
Office Phone #: ( ) -
Address:
Employee Signature (required for personal information changes): Date:

C. SEPARATION INFORMATION

| oumcewrem | cwaneeto M [ SEPARATIONFROM SERVICERE |
Dept # 5032 5034 VQO01 Resignation
Job Title Jailer 12.5 hr Jailer 12.5 hr VQ 02 Failure to Report to Work/AWOL
FLSA Status (E or NE) NE NE | | | VQO03 Lay-Off/RIF
Pay Class 100 100 | || VQO04 Death
Salary Grade 41 41 | | | VQO5 Loss of Job Requirements
PCN SDJ0526026 SPR0526076 [ || VQO06 Termination
Daily Hours 12.5 12.5 VQ 07 Retirement
Hourly Rate Date Hired:
Bi-Weekly Salary $1,101.88 $1,101.88 Last Day Worked:
Annual Salary $28,648.88 $28,648.88 Separation Date:
Supplemental Pay N N Terminated 3 days ADM Given: D YES D NO
Safety Sensitive (Y or N) Y Y Proper Notice Given: D YES D NO
GL Account number: 273032510 273032511 Eligible for Re-Hire? I:] YES D NO
Employee Replaced (Name & LD.): New Position VAC BAL: COMP BAL: I

PART 3: EXPLANATION FOR REQUEST See Attached Documentation? IZ YES D NO (if no, must give explanation for request)

PART 4: DEPARTMENT APPROVAL

This Request was Processed By: Susan A:}p}:s A Contact Phone #: (706 ) 821 - 1095 Date Of Request: 3/29/2011
Department Director Signature: CM’ M Concurrence Date: 3/ 25/7/7
/ 4 ’

Department Director Signature (2):

Concurrence Date:

If a transfer between departments, both director signatures required***
EENSESEEESESREEENSNSSNSSUSEBELIOWISFORHUMANRESOURCESONLY H E S S E N B N B N N N N B EN

Distributed necessary copies to: D PAYROLL D BENEFITS Verified: D Employee Information D Position Information D Separation Information

Received on (date): ‘ Effective on the PP begin/end date of; 1 ] Processed By/Date:
EMP MGR/Date: HR MGR/Date: HR Comp/Date:
EMP RELATIONS/Date; HR DIR/Date: City ADM/Date:

MS 05/2010
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Susan Epps

From: Ttreon Bush
Sent: Tuesday, May 31, 2011 3:32 PM
To: Sally Patton; Susan Epps; Debbie Reid; Libby Hackney

ON 053111 CHRISTOPHER BROWN (C031) CLEARED WITH THE QUARTERMASTER. DS (3) TURNED OVER SUSAN EPPS.

THANKS
TSB 053111

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the individual named. If you are not the named addressee, you should not disseminate,
distribute or copy this e-mail. Please notify the sender immeadiately by e-mail if you have received this e-mail by mistake and delete this e-mail from your system.
The City of Augusta accepts no liability for the content of this e-mail or for the consequences of any actions taken on the basis of the information provided, unless
that information is subsequently confirmed in writing. Any views or opinions presented in this e-mail are solely those of the author and do not necessarily represent
those of the City of Augusta. E-mail transmissions cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the content of this message which arise as
a result of the e-mail transmission. If verification is required. please request a hard copy version.

AED:104.1



SEPARATION CHECKLIST: Name: &Mm&ﬂ—&m—

Separation Date: 5-25-1|

o Weapon, 3 magazines and box returned
a Uniforms / equipment cleared

o LD. and Probate card

o Radio returned

o Exit Interview

o Gas card stopped

o Payroll notified

a Courts notified

)Z New World
_5[ Access

)Z Roster ComEuter li\il_umber: C.D31
mP-F|5193

_\/_ Separation List

S_Z! E-Mail

i‘“\_\g[cn (Post)

/ PCN List




HR-1 FORM
The City of Augusta

Human Resources Department

Request for Personnel Action (RPA)

Employee Name: BROWN, CHRISTOPHER A. EMPLD.: 15193 DEPT #: 5032 Propesed Effective Date: 5/25/2011

PART 1: TYPL OF REQUEST —--» #1: must dill out Part 2-A ONLY ---%#2-122 must (il ow Part 2-8 & Part 3 -0 #1.3: must il out Part 2-C &Part 3 - #1142 fill owt Part 2 &3

1. CIName/Phone/Add 2. (] Reclassification 3. [ Position Abolishment 4. [ Transfer 5. [] Promotion 6. [] Demotion 7. [ Interim Appointment

%8. DSuspension 9. E] New Position 10, DWork Hours 11, E] Rate of Pay 12. D Budget# 13. E Separation 14, [:I Other: J

PART 2: PREPARATION FOR PERSONNEL ACTION

A. PERSONAL INFORMATION Home Phone #: ( ) -
Name Change: Cell Phone #: ( ) -
Office Phone #: ( ) -
Address:
Employee Signature (required for personal information changes): Date:
B. POSITION INFORMATIQN C. SEPARATION INFORMATION
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept # & VQ 01 Resignation
Job Title VQ 02 Failure to Report to Work/AWOL
FLSA Status (E or NE) | ]| vQo3 Lay-OffRIF
Pay Class I:' VQ 04 Death
Salary Grade D VQ 05 Loss of Job Requirements
PCN E VQ 06 Termination
Daily Hours D VQ 07 Retirement
Hourly Rate Date Hired:
Bi-Weekly Salary Last Day Worked:
Annual Salary Separation Date:
Supplemental Pay Terminated 3 days ADM Givcn:D YES & NO
Safety Sensitive (Y or N} Proper Notice Given: D YES |E NO
GL Account number: Eligible for Re-Hire? D YESE NO
Employee Replaced (Name & LD.): VACBAL: N JE COMP BAL: | 115
I

PART 3: EXPLANATION FOR REQUEST See Attached Documentation? & YES D NO (if no, must give explanation for reduest)

PART 4: DEPARTMENT APPROVAL

This Request was Processed By: LT, P Contact Pho, ope #( 706 ) 8}1 -1000 Date Of Request: 5/25/11

Department Director Slgnatureo“r/// / Wl _‘/ M@% ﬁ /W: {’ g%M Concurrence Date: j/;}%/

Department Director Signature (2): Concurrence Date:

If a transfer between departments, both director sngnatures requlred***
W W EE NN ENENEEESEEBELOWISFORHUMANRESOURCESONLY ® @ B N S E E R E N N N B ERD

| Distributed necessary copies to: |:] PAYROLL [:] BENEFITS | Verified: D Employee Information I:' Position Information D Separation Information

Received on (date): ‘ Effective on the PP begin/end date of: I ] Processed By/Date:
, EMP MGR/Date: HR MGR/Date: HR Comp/Date:
] EMP RELATIONS/Date: HR DIR/Date: City ADM/Date:

MS 05/2010



GEORGIA PEACE OFFICER STANDARDS AND TRAINING COUNCIL
CHANGE OF STATUS FORM

9 SECTION A MUST BE COMPLETED

Last Name | BROWN First Name CHRISTOPHER MI A4
SSN I DOB _ Race | B Sex | M
Agency Name ‘ RICHMOND COUNTY SHERIFF'S OFFICE Agency ID # Gl1614

9 SECTION B MUST BE COMPLETED

Type of Change: check one box and complete the corresponding sections below.

[_]New Hire [ | Promotion [ ] Rank Change (COMPLETE SECTIONS C AND F)

| X] Separation (COMPLETE SECTIONS D AND F)

[ ] Name Change [ ] Education Change =~ (COMPLETE SECTIONS E AND F)

] Deceased (COMPLETE SECTIONS C AND F)

O SECTION C
Date l Rank/Position

< SECTION D

Date: 052511 | Type of Separation:

l ] Voluntary Resignation [ ] Career Retirement
g

If resignation in lieu of dismissal, [] Layoff
suspension, or demotion is checked X Resignation in Lieu of Dismissal [ ] Dismissal
reason for disciplinary action must be [ ] Medical Disability Retirement
indicated below. [ ] Suspension Number of Days Suspended:
[ ] Demotion From: To:
(indicate ranks above)

Reason for Disciplinary Action:
See Attached Disciplinary Report

Officer’s Last Known Address:

9 SECTION E

Legal Name Change To: B Note: Legal document of change must be attached.

Education Change To:
Note: Copy of degree or transcript showing degree conferred must be attached.

@ SECTIONF

)/ Authorizing Signature /  , Date Telephone Number

%Z /M/// / - / M 052511 (706)821-1000
4

POST Form C-11 - 11/2003



Richmond County Sheriff’s Office
Disciplinary Report

Name of Deputy: Christopher Brown C031 Date: 052511

Division: CBWDC A Shift Rank: Deputy Jailer

Immediate Supervisor: Lt. Terri Teasley

Violation Title and Code: Unsatisfactory Performance 4.26 B

Description of Violation to Include Date, Time, Location, Witnesses & Facts: Dep. Brown was hired on 112710
and assigned to the Richmond County Jail as a deputy jailer on A Shift under Lt. Rosa Tate. During that time Dep. Brown received a
letter of counsel for Manner of Conduct (using profanity at inmates) and a written warning for Unsatisfactory Performance and
Correct Address and Phone Number, He was also counseled by Capt. Bill Reeves and Lt. Pat Young on his behavior and performnace
needing immediate improvement. Dep. Brown was transferred to A Shift at the Detention Center. Since then he has been verbally
warned on Manner of Conduct (using profanity towards inmates), verbally warned about Unsatisfactory Performance when dealing
with sick call and received a letter of counsel for Unsatisfactory Performance in dealing with an inmate. The Probationary Employee
Evaluation completed by Lt. Terri Teasley and Capt. Chester Huffman on 050611 shows Dep. Brown has not improved on his
performance nor his behavior. Dep. Brown is a probationary employee.

} .
Disciplinary Action: Sent to Disciplinary Review Board/ M‘”& ‘ ';:T{
—  Dismissal/ \ ?/gr"@ 6? B
Suspended for Day(s)/
Written Warning\Letter of Counsel/

Unfounded/

Name #nd Raipk of Supervisor Imposing Disciplinary Action:
%/- r W / Internal Affairs o525 /!
(Supervisor’s ﬁ’afure) (Date)
: Distribution: Employee’s File

(Employee’s Signature) Employee
Immediate Supervisor
Internal Affairs




Law Enforcement Center

401 Walton Way

Augusta, Georgia 30911

Office (706) 821-1065 FAX (706) 821-1064

' Richmond County Sheriff’s Office

RONALD STRENGTH
SHERIFF

May 25,2011
Dear Sheriff Strength,

~ At this time, I wish to enter my resignation, effective immediately. I feel it is the best
thing to do at this time for the Sheriff’s Office and myself. I appreciate the opportunity to

have worked for you and your department.

Sincerely,

Christopher A. Brown C031



Law Enrorcement Center

401 Walton Way

Augusta, Georgia 30911

Office (706) 821-1065 FAX (706) 821-1064

- Richmond County Sheriff’s Office

RONALD STRENGTH
SHERIFF

May 25, 2011
Dear Sheriff Strength,

At this time, I wish to enter my resignation, effective immediately. I feel it is the best
thing to do at this time for the Sheriff’s Office and myself. I appreciate the opportunity to

have worked for you and your department.

Sincerely,

Christopher A. Brown C031



Susan Epps

To: Separations
Subject: Christopher Brown

Christopher Brown (Jailer/CBWDC) is no longer employed with the Richmond County Sheriff's Office. This was effective
05/25/11.

Christopher A. Brown

Busan . fpps
REEG | Fersonnel Gffice
706-821-1095



Susan Epps

From: Debbie Reid

Sent: Thursday, May 26, 2011 11:34 AM
To: Susan Epps

Subject: RE:

1.75 HRS. COMP

From: Susan Epps

Sent: Thursday, May 26, 2011 11:23 AM
To: Debbie Reid

Subject:

Does Christopher Brown have a comp time balance?

Buwsan . fpps
REBC / GFexsonnel Gffice
706-821-1096

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the individual named. If you are not the named addressee, you should not disseminate,
distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your system.
The City of Augusta accepts no liability for the content of this e-mail or for the consequences of any actions taken on the basis of the information provided, unless
that information is subsequently confirmed in writing. Any views or opinions presented in this e-mail are sclely those of the author and do not necessarily represent
those of the City of Augusta. E-mail transmissions cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost. destroyed,
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the content of this message which arise as
a resuit of the e-mail transmission. If verification is required, piease request a hard copy version.

AED:104.1



: - HR-1 FORM
_ 5 The City of Augusta c o PYv
Human Resources Department

| R equest for Personnel Action (RPA)

Employee Name: Chps Yop hec épo,__, A EMP LD.: /5 / 2 5 DEPT #: \5-” 3_; Proposed Effective Date:

PART 1 IYPE OF REQUL ST - #1: must Gl out Part 2= ONLY == H#2-12: must 0 out Pant 2-B & Pan 3 -—- #1832 must 1l out Part 2-C &Part 3 -2 #1420l out Pan 2 &3

1. (\Name/Phone/Add 2. D Reclassification 3. [_] Position Abolishment 4. [] Transfer 5. [JPromotion 6. [] Demotion 7. [T mterim Appointment
[s. [JSuspension 9, [] NewPosition 10 [ JWork Hours 11. [JRateof Pay 12. [} Budget# 13. [] Separation 14, [] Other:

PART 2: PREPARATON FOR PERSONNIT. ACTION

A.PERSONAL INFORMATION Home Phone #: ( ) -
Name Change: Cell Phone #: ( ) -
Office Phone #: ( ) -
Address:
Employee Signature (reqaired for personal information changes): M" - Date: (o 3 !0 & f f l
B. POSITION INFORMATION C. SEPARATION INFORMATION 4
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept # VQ 01 Resignation
Job Title VQ 02 Failure to Report to Work/AWOL
FLSA Status (E or NE) VQ 03 Lay-Off/RIF
Pay Class VQ 04 Death
Salary Grade VQ 05 Loss of Job Requirements
PCN VQ 06 Termination
Daily Hours VQ 07 Retirement
Hourly Rate Date Hired:
Bi-Weekly Salary Last Day Worked:
Annual Salary Separation Date:
Supplemental Pay Terminated 3 days ADM Given:| | YES [ | NO
Safety Sensitive (Y orN) Proper Notice Given: l:] YES NO
GL Account number: Eligible for Re-Hire? D YES NO
Employee Replaced (Name & LD.): VAC BAL: COMP BAL:

PART SCENPEANATION TOR REGHEST See Attached Documentation? I:I YES [__—] NO (if no, must give explanation for request)

PART 4 DEPARTAMENT APPROVAL

This Request was Processed By; Contact Phone #: ( ) - Date Of Request:
Department Director Signature; Concurrence Date:
Department Director Signature (2): Concurrence Date:

If a transfer between departments, both director signatures required***
BN EEEEENENNEESESSEBELOWISFORHUMANRESOURCESONLY S f S S E E S S E R B B B mES

I Distributed necessary copies to: D PAYROLL D BENEFITS 1 Verified: D Employee Information D Position Information D Separation Information

Reccived on (date): ] Effective on the PP begin/end date of: | ] Processed By/Date:
EMP MGR/Date: HR MGR/Date: HR Comp/Date:
EMP RELATIONS/Date: HR DIR/Date: City ADM/Date:

MS 05/2010



Georgia Peace Officer Standards & Training Council T3,
Jail Officer Application for Certification @

" "CERTIFICATION OF CANDIDATE - PAGE 1~

Projected Academy: GPSTC-Augusta Projected Academy Start Date UNKNOWN
Candldate s Last Name Candidate’s Position
Jail Officer

Give suffix (such as Jr., Sr., I, 1, IV, V, etc.) -
Maiden Name Date of Emplo_ ment:

’ (mm/dci/ym1
RACE SEX/GENDER
fwo.or More Racés (not Hispanic/Latino) Male

Education (check highest level that documentation is provided for in this application)
High School Diplorma

Social Sec# Date of Birth
HEIGHT WEIGHT HAIR
Bft Bin 182 Ibs COLOR
BROWN

Are  you a citizen of the United States?
(Xl Yes I No
AGENCY MAKING APPLICATION .ﬁg}zg{ DEPHA(I)NEiE#R
Richmond County Sheriff's Office ot GMEE

ty (706)-821-1000
NAME OF AGENCY CONTACT (Agency Person Processing Application) CONTACT PHONE#

BY § ACKN EY (AREA CODE) NUMBER

LIBBY S, H! (706)-469-3350
EMAIL ADDRESS OF AGENCY CONTACT

]hat:kne..f au ustag .gov

-The above listed candidate is/will be employed with your agency as which of the following:
Eull-time jall officer (Fuii-time employment is a minimum of 30 hours/ week or 120 hours/28 day period.)

Checklist (Please check each block below to verify that a complete application is provided.)

. [X Page 2 Agreement/Photo - [Xl Page 6 Education - [X Page 10 criminal History
__ [X page 3 PHRelease X Page 7 wmilitary - [X] Page 11 Printout/FPs

——

”___t'__-'E Page 4 Verification i Xl Page 8 Entrance Exam/LE Hist tish Page 12 Attestation
L [X Page 5 Birth/Citizen = [X Page 9 Driver Hist ___ K Pnysician's Affidavit
‘B Birth Certificate or other docs provided [} DD214 form

| | Naturallzatlon Papers. (both must be attached.) *[7] Discharge explanation
. L] Notarized/Written Statement required (see Appendix 9) E GCIC/NCIC Printout
i *E ngh School Diploma/GED/Homeschool Affidavit - [} Driver's History

kX Electronic Fingerprint Submission Results attached

_ Fingerprint Cards mailed to GCIC

|_'| |

///o?? />?0/0



Georgia Peace Officer Standards & Training Council | ;;
Jail Officer Application for Certification Iny

' CANDIDATE AGREEMENT & PHOTOGRAPH - PAGE 2

Please read and sign in the presence of the agency head or authorized representative
acknowledging your acceptance and understanding of this agreement.

I, CHRISTOPHER ALEXANDER BROWN
(FULL NAME OF CANDIDATE — First Middle Last),

when approved for Basic Jail Officer Training, agree to obey all rules and regulations,
and understand that | am subject to dismissal from the Training Academy for any
infractions or failure to achieve the scholastic standard set by the Georgia POST
Council. | further certify that | am in good heaith, physically fit, and of good moral
character and release the Georgia Peace Officer Standards and Training Council, the
Department of Public Safety, the Georgia Public Safety Training Center, the State of
Georgia, and any other official associated or connected with the training academy for
liability in case of illness or accident.

I understand that | must satisfactorily complete a basic training course, according fo
0.C.G.A. §35-8-24, and under POST Rules, | must attend the basic course within six (6)
months of the initial date of employment in order to perform the duties of a jail officer.

This application will be valid for 18 months only. If not certified by that time, a new
application must be submitted.

M._/’—\ Héalt‘!el/lo

Candidate Signature

(i

/)ga‘ﬁcy Héad or Authorized Representative Signature




Georgia Peace Officer Standards & Training Council ‘ggfﬁ
I ﬁ

Jail Officer Application for Certification

PERSONAL HISTORY RELEASE - PAGE 3

| do hereby autherize the review of and full disclosure of all records concerning myself
to the duly authorized agent of the Georgia Peace Officer Standards and Training
Council.

The intent of this authorization is to give my consent for full and complete disclosure of
the records of educational institutions; the records of the U.S. Department of Defense
including any military records; financial statements and records wherever filed; medical
and psychiatric treatment and/or consultation including hospitals, clinics, private
practitioners, and the U.S. Veterans’ Administration; employment and pre-employment
records, including background reports, polygraph examinations or reports, efficiency
ratings, complaints or grievances filed by or against me and the records and
recolliections of attorneys at law, or of other counsel, whether representing me or
another person in any case, either criminal or civil, in which | presently have or have
had an interest.

I understand that any information obtained by a personal history background
investigation, which is developed directly or indirectly, in whale or part, upon this release
authorization will be considered in compiling any report for the Georgia Peace Officer
Standards and Training Council. | certify that any person(s) who may furnish such
information concerning me shall not be held accountable for giving this information; and
| do hereby release said person(s) from any and all liability, which may be incurred as a
result of furnishing such information.

A photo copy of this release form will be valid as an original thereof, even though the
said photocopy does not contain an original writing of my signature.

I understand that this information may be obtained thraugh the use of this waiver at any
time during which my registration or certification is maintained through the Georgia
Peace Officer Standards and Training Council.

Last Name First Name Middle Name
BROWN CHRISTOPHER ALEXANDER
DATE OF BIRTH | MAIDEN NAME [ PHONE NUMBER

(mdyyyy)

(AREA CODE) - NUMBER

Social Security Number:

Apartment/Unit# = .
Zip Code| I
H/11/ve
/ Date ’
0L pu 111 /2010
: ry Public, Richfyiond County, i Da
L My Commission Eoires Mar?:tl{ 1?38;%3




Georgia Peace Officer Standards & Training Council ggf

Jail Officer Application for Certification In

" VERIFICATION/RECOMMENDATION/ACKNOWLEDGEMENT - PAGE 4.

| have verified the information provided by the candidate contained in this application, and | am aware
that it is my responsibility to provide POST with a complete and accurate application on behalf of my
agency. My initials have been placed in the upper right hand corner on each page to signify my
review of the mformatlon provided, and I accept responsibility for the veracny of this application.

a te has met the requirements of O.C,G.A, § 35-8-8.

144 /77&/0

Daté

BACKGROUND INVESTIGATION

CHRISTOPHER ALEXANDER BROWN
(FULL NAME OF CANDIDATE ~ FIRST, MIDDLE INITIAL, LAST)

Date Candidate was interviewed: | Name of Interviewer (First Last)
GARY POWELL SR

The Background Investigator verified the following information with the appropriate authorities:
X Yes ] No

- Education (High School & College)
- Prior LE Employment & Certification
- Military

- Criminal History

- Traffic History

[]Yes [] No [XINot applicable

Name of Background Investigator (First Last) Date Background Investigation Completed
DWARD WJLI;{ELM (mmvddiyyyy) 11/9/2050

iy

/Sbg‘nnmnﬁ:lfPerson Conduct f‘ﬁdd(ground Investlgataon

AGENCY HEAD RECOMMENDATION

The candidate named in this application was found to satisfy the requirements of O.C.G.A. § 35-8-24, and
is recommended by me for attendance to a Basic Jail Officer Training Course and for certification upon
successfully completing this training. | am aware of POST reimbursement guidelines and understand that
the candidate must be a paid, full-time employee during training to receive reimbursement.

(NOTE: Once this application is approved a POSTFORM #2 authorizing the academy/school attendance
will be issued. No person shall perform the duties of a jail officer without successful completion of the
Basic Jail Officer Training Course per the POST Act & POST Rules.)

“(a) No person required to comply with the certification provisions of this chapter shall be employed or
appointed by any law enforcement unit without certification from the Council that the applicant has met
the pre-employment requirements established in this chapter.”

////«q 4010

Date/

Agerlcy Head Signature




Jail Officer Application for Certification

Georgia Peace Officer Standards & Training Council ofiﬁ

BIRTH & CITIZENSHIP VERIFICATION - PAGE 5

Does candidate’s name match the name on their birth certificate? X Yes [1No
If No, please list all of the names that candidate has had since birth and explain discrepancy (adoption,
marriage, name change, etc).
(Documentation for a name change for anything other than marriage MUST be attached.)

[[] Check here if name change documentation is attached
Names: - (List chronologically with most recent flrst)

Name: ¥ ' Usedfrom(YR), . to(YR)
Name: ;* @ {f-'-;,. Used from (YR) to (YR)
Name:i = ' Used from (YR) . to (YR) °
Name: |- Usedfrom (YR) © .. * 1O(YR)'

Explanation(s) for name changes:

Was Candidate born in the United States? [X].Yes [ ]'No
Country of birth if other than U.S.: " 4 .

Was the candidate a U.S. military dependent at the time of birth? [} Yes [XI No

Is the candidate a naturalized citizen? [] Yes X No
NQTE lf naturallzed a cert|f ed copy of the naturalization papers OR a copy of their U.S. passport must be submitted.

'ATTACHMENTS

Attached to this page is a copy of the candldate s certified birth certificate: [X] YES D NO

If NO, attached is a copy of the candidate's valid Georgia Driver's License [ ] and:
(must have at least one of the following documents — check the ones that are attached)

Baptismal Record (w/full name & date of birth)

K Draft Card (w/full name & date of birth)

[ Court Records (w/fuil name & date of birth)

Passport (w/full name & date of birth)

] Citizenship Papers (w/full name & date of birth)

] Armed Forces Discharge Paper (DD214) (w/full name & date of birth)
Certified Copy of School Records (w/full name & date of birth)

IMPORTANT NOTE:|f any of the above documents are used for this verification, the documents must show the
full name and date of birth of the candidate. In order to establish the place of birth, the candidate must submit
as lgned & notarized statement (Appendix 9) indicating that the candidate is a United States citizen if
documents other than a birth certificate are furnished . Included in this statement must be the place, date and
country of birth.

If the candidate is a naturalized citizen, a certified copy of the naturalization papers or a copy of their U.S.
passport and a completed Appendix 9 must be submitted.

=1 Appendix 9 attached (Appendix 9 is the required signed & notarized statement fisted above)

| | Certified copy of naturalization papers or U.S. passport is attached




Georgia Peace Officer Standards & Training Council PO%I“’
Jail Officer Application for Certification In}

‘EDUCATION - PAGE 6

Please attach High School Diploma or GED or Home Schdol Affi davit to this page.

Candidate graduated high school from:(check one)
(School must have a state, regional, or national accreditation that POST accepts — see www.chea.orq for acceptable accrediting agencies.)

BEiPublic School [ Private School [] Home School
Correspondence'School [ Internet School [J Obtained GED

A School Outside of the United States (Must include written statement describing type of school, curriculum, and how it is
equivalent to a U.S. High School diploma.)

H. S Phone #

F75-8140

[:06
1 COLLEGE

Candldate received their highest college degree from:

't-..-»,, g

g_eg[ Graduated w/highest degree (yyyy)
ey
The degree was a/an: [] Associate’s [] Bachelor's [[] Master's [[] Doctorate  degree.

Note: If candidate wishes to have their college degree recorded in their profile, a copy of their diploma or a certified copy of their
coliege/university transcript can be attached in addition to their high school dlploma

D Check here if candidate has ALSO attached a college diplomaftranscript for their profile.

List colleges/universities attended or obtained a degree from gist colleges/unlversmes)
(Use and aftach appendix 4 for additional degrees obtained and/or calleges attended)

College/Univ: ' ‘
Attended from (mo/yr to mol/yr): i+ to

I] Did not obtain degree

Obtained: [ Associate’s [Z] Bachelor's [Z] Master's [] Doctorate  degree.

College/Univ: | o

Attended from (mo/yr to mo/yr): to . s

['1 Did not obtain degree

Obtained: [.] Associate’s [[] Bachelor's [] Master's [ ] Doctorate degree.
{ College/Univ: .~ .,

Attended from (mo/yr to mo/yr): to

Did not obtain degree

Obtained: [T] Associate’s [7] Bachelor's [Z] Master's [Z] Doctorate  degree.

* IMPORTANT NOTE: If the candidate obtained their diploma from a correspondence school or received a
diploma via the internet, the hiring agency will need to check accreditation of the school. Schools issuing

diplomas must be accredited by one of the POST accepted accrediting agencies (see www.chea.org for acceptable
accraditing agencies).




Wudent Name 7
Brown, Christopher Alexander

Richmond County Board of Ed

Student ID Grade

12 M

| Gender

Birth Place Date Of Birth

Parent Guardian

shool Name/Address

PAGE 1

~ross Creek High School
3855 01ld waynesboro Road

Augusta, GA 30906

Tel: 706-772-8140

Fax: 706-772-8153

Crs ID Course Title Dept Mark Credit Crs ID Course Title Dept Mark Credit
021244 Grd 08 51/2005 Crd Att: 3.500 Cmp: 3.500 Total GPA: 82.285
27.0610018 Algebra IA/8th 717 0.500
Crd Att: .500 Cmp: -.500 Total GPA: 77.000 Cross Creek High -School Grd 11 FY/2007
23.0510083 Amlit/CompY83 23 89 1.000
Cross Creek High School Grd 09 S1/2005 40.0110082 PHYSICALSCIY 40 87 1.000
21.4250010 Intro Technolog 21 79 0.500 | 45.0810082 US History I Y 45 64 1.000
23.0610012 Ninth Gr Lit/co 23 72 0.500 [Crd Att: 3.000 Cmp: 3.000 Total GPA: 86.666
26.0120012 BIOLOGY IA 26 73 0.500
27.0630012 EUC GEOMETRY A 27 74 0.500 | Croes Creek High School Grd 11 YL/2007
28.0210010 JROTC Navy IA 28 92 0.500 | 27.0661082 ALGEBRA IIT Y 27 86 l.c000
36.0210010 Introc .Team Spor 36 79 0.500 | 28.0230080 NAVY JROTC ITIY 28 95 1.000
45.0511002 Citizenship Ed 45 79 0.500 | 52.0210080 DraArt/Fundamly 52 84 1.000
Crd Att: 3.500 Cmp: 3,500 Total GPA: 7B.285 60.0710082 Spanish 1 Y 60 70 1.000
Crd Att: 4.000 Cmp: 4.000 Total GPA: B83.750
021244 Grd 08 sz/z2005
27.0610028 Algebra iB/Bth 70 0.500 | Crosa Creek High School Grd 12 1s/z008
Crd att: .500 Cmp: .500 Total GPA: 70.000 45.0150002 Paychology 45 80 0.500
Crd Att: .500 Cmp: - .500 Total GPA: 80.000
Crossa Creek High School Grd 09 S2/2005
21.4250020 Intro To Techno 21 84 0.500 |Cross Creek High Schocl Grd 12 82/2008
23.0610022 Ninth Gr Lit/co 23 72 0.500 | 45.0610002 Eco/Bus/FreeEnt 45 89 0.500
26.0120022 BIOLOGY IB 26 86 0.500 [Crd Att: .500 Cmp: .500 Total GPA: 89.000
27.0630022 EUC GEON’IE’I'RY B 27 70 0.500
28.0210020 JROTC/Navy IB 28 93 0.500 |Cross Creek High School Grd 12 YL/2008
35.0630010 .Study Skills 1I 35 92 0.500 | 07.4621080 Bus ProceduresY 07 92 1l.000
36.0210020 Intro/TSport/IR 36 B5 0.500 [23.0650084 AdvPl Lit/CompY 23 7% 1,000
Crd Att: 3.500 Cmp: 3.500 Total GPA: 83.142 26.0730083 AN/PHYAH Y 26 65 .000
.268.0240080 NAVY JROTC IV Y 28 99 1.000
Cross Creek High School Grd 10 S1/2006 36.0540080 Weightlifting ¥ 36 99 1.000
07.44112010 Computer Apps 07 85 0.500 | 60.0720082 Spanish 2 Y &0 73 1.000
23.0620012 Tenth Gr Lit/co 23 88 0.500 [Crd Att: 6.000 Cmp: 5.000 Total GPA: 84.500
27.0640012 ALGEBRA II A 27 70 0.500
28.0210010 JROTC Navy IA 28 94 0.500 GPA Summary
36.0540010 Weightlifting A 36 76 0.500 B R R e e e e L EE e
40.0510013 CHEMISTRY IA 40 73 0.500 | cum: 82.620 Class rank is 122 of 289
45.0830012 World History A 45 80 0.500 3:30"1‘??
Crd Att: 3.500 Cmp 3.500 Total GPA: 80.857 Testing Information
Cross Creek High School Grd 10 §2/2006 Date Deacription Scorea
07.4411020 ComputerAppB 07 81 0.500 |11/03/2007 SATCR 600
23.0620022 Tenth 6r Lit/co 23 21 0.500 [11/03/2007 SATM 540
27.0640022 ALGEBRA II B 27 70 0.500 | 11/03/2007 SATW 560
28.0210020 JROTC/Navy IB 28 91 0.500
36.0540020 Weightlifting B 36 96 0.500
40.0510023 CHEMISTRY IB 40 75 0.500
45.0830022 World History B 45 72 0.500
TRANSCRIPT COMMENTS
Richmond County Grading Pattexn
A= 90 - 100 (4.0)
B =80 - 89 (3.0)
C =75 - 79 (2.0)
D <70 - 74 (1.0}
F=20-69
L

[Y

leokdbtic Sitded /Polmnicd)

nless signed by

he D)

Transcript is unofficial

School
Official's Signat

V/4 //,?/')A 17

a school official

Date: 06/10/2008
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sksksksoRskoksiokserskeiook —COMM.  J - sksksoelorsoiioioicldeikk DATE NOV-B3-2010 ‘k TIME 15:06 skokboRkRK

MODE = MEMORY TRAMSMISSION START=NOV-B3 15:84 END=NOU-83 15:86

FILE NDO.=118

STN  COMM. ONE-TOUCH»  STATION NAME/TEL ND. PRGES DURATION
NO. ABBR NO.

o1 K =& ] oP4/OB4 OB BLi12

~RCSD ADMIN OFFICE -

— KSAOREK — THEB211B64- sokskiokikoksk

| F

Richmond County Sherf's Offee

SKIARHORMOIAHOKK AR KA AR AR KA K AADKIKAHMAOKNON =~

From: Major E. J. Wilheln
Date: November 3, 2010
In Re: Background Check
T =

Mr. Christopher A. Brown has made application for employment with our agency.
Mr. Brown lists Missouri Army National Guard as an employet,
This Fax includes a signed release of information waiver and a background questionnaire,

hV_\i/e appreciate any information you can provide regarding Mr. Brown’s employment
story.

Thank you

Page 1 of 4




frov 03 10 09:02a

HOL-B3-2318  153:83 Y ADMIN OFFICE v 7068711884 P83
,/2.‘1“5&’!.\\ : :-:.r.'-;_:ﬁw;_:l.! ! ‘_—.Egua_-L_- L‘L A.S! ‘&'_ !!!'1:;5_
sl A SCTRITIORINED § DMENITY SEAriify § A
s mwmmgu VUREV] MEVELLL § UELIVY
' v
401 Walton Wey
v, Augusta, GA 30911
Date!
Dear Sit/Madam:
equest on _Christapher A, Brown_ whe has applied with
for employment a3 @ _Deputy Sheri(f/Jailer . He/She has listed you a5 @

Ur ng the chari below and ke strached quesaonnauc piease provide

picacnbpﬂi empbyer
the information requested to the best of your knowledge and belief. The information received
will be ulilized to determinc the employability of the candidate. The information is Tor ﬂl;g sole
purpose only and will ot be released to any other person or agency. Attached is & sipnad releugs
from the applicant, Your prempt attenticn to this inguiry is mast spp

a8 Sead vag YA S

LA IAHH VCLLIL\JU‘.

T ==

Hvaluation Cutegorias Excellent Above Avg. | Average Below Avy.

1 Technical Ability

U
Integrity /
Motivation Towards Work /

1

Reliability/Attendance

, - f
Acceptance of Sugervision | / |

f'\QaP\duun}’ f‘leleHn) l\)/ [
Cooperation with Pesrs \/
Writin g Skills : \/

Any additional comments about the above topics:

= ET..-E—_-'

a

Chusdolar x breght crerqebre 5,0d Wf//f"’% to /“"f)_

I me Ao a/ou[fr llle will matte  a &’i"(juq/ (’../'HP/DLfc’d
vy g ’

Page | of 2




Rov B9 10 09:02a p-2
NOU-83-2818 15:85 © 7D ADMIN OFFICE \ 706621 {064 P.B84,84

RE: Browa. Christepher A.

2. Job Titie:

3. Specitic D

/., ATE WhEr¢ ANy CIrCUMSIANGES 10 YOUr KnOWIedge (hdl wouid inake it inadvisubic w cupivy dus 1

annhicant? If so. nlease exnlan?

Nope ) o !

I
|
|
|
|

Wt mtimstimers mlzace

7 GUESUCTHS, pitass <L

TOVE R4



Georgia Peace Officer Standards & Training Council ggffl'
Jail Officer Application for Certification Inj

'ENTRANCE EXAM & LE EMPLOYMENT HISTORY - PAGE 8

LAW ENFORCEMENT CERTIFICATION HISTORY

1. Has the candidate ever been certified or previously submitted an application to GA Post Council?

[ Yes'B4.No

2. Has the candidate ever been certified as an officer in another state? [J:¥es.P<4 Na
(lf YES, list state & certification #s. Use appendix 6 for additional listings if necessary.)
STATE (Ex. GA). =.. CERTIFICATION# ; = .

STATE (Ex. GA): == CERTIFICATION#

If the candidate answers “YES" to #2 above, POST requires written proof from the other state’s POST Council or equivalent that the officers
certification in that state is in “good standing.” See Reference Manual for more details on “Good Standing®. (Check box below to verify that
proof of good standing is attached.)

3. Has the candidate ever been denied an application for certification for a law enforcement
professional position (i.e. police, jail, communications, probation, parole, etc) in GA or another state?
B} Yes [E]No [XIN/A If YES, a written signed explanation must be provided. Check box below if attached.)

4. Has the candidate’s certification ever been disciplined or sanctioned in another state?
[C1 YES 2] NO_ BX.N/A (If YES, provide a written signed explanation & check box below if attached.)

Attachments to this page:
[J Proof of Officer’s “good standing’/certification status (nesded for states other than Georgia ONLY)

A written & signed explanation of the officer’s denial.

[1 A written & signed explanation of the officer’s discipline or sanction.

' LAW ENFORCEMENT EMPLOYMENT HISTORY

Please list law enforcement agencies that you have worked for in chronological order (with most recent first). See appendix 6
for additional pages for employment history if necessary.

Agency Name: ;

State: | Employed from (mosyr) to;
Posmon held ¥« Reason for Ieavmg: g
Agency Name s

State: i Employed from (mo/yr) to:

Position held: = ', Reason for leaving:
Agency Name: | :
State: © Employed from {(mo/yr) to:
Posmon held: . ' Reason for leaving: -

Agency Name e
State: Employed from (mo/yr) to: :
Posxtlon held .- Reason for leaving:

Agency Name
State: 7 Employed from (mo/yr) to: &l
Position held: . .7 . Reason for leaving:




Jail Officer Application for Certification

Georgia Peace Officer Standards & Training Council | ; %g

Certified Driver History - PAGE 9

Attached is a certified copy of candidate’s GA driver’s history or printed from GCIC

[C] Attached is a certified copy of candidate’s driver's history from another state

- IMPORTANT NOTE:
Certified copy of an individual's driver’s history must be the approved/accepted version by the’ state s
department that governs driver’s licenses and driver histories.

Candidate has possessed driver's licenses in what states in the past 10 years: (Check what applies)

[Z] Georgia Driver's License ONLY during past 10 years

4| Military Driver’s License ONLY during past 10 years

[C] Military Driver's License (From (yr) 7 To (yr) L5 )
X States other than Georgia (list years and states below)
YEARS: From (yr) 2010 To (yr) 2010 State: MO From () “To (yr) State:
From (yr) To (yr) State: From (yr} = ,( To (yr) State:
From(yr) = To(yr) State: . From (yr) To (yr) State: |

Has 5 candidate ever been glven a traffic citation?
[ ¥og. it Yox. compiste this section.). B No (1fNo, oo to next page:)

Has candidate received more than three citations during the past five vears? [1.Yes.

Has candldate ever had their license suspended? | |.Yes (ifyes..chack which reason and.give: YQ,&Q " X No

e

Year: : [Foubwi O] Points [ Insurance related [ Other ffother, give brief reason below:
Reason: : 1

List any ‘traffic citation received during the past five years. Use Appendix 2 if necessary.
DATEOF | TRAFFIC VIOLATION ISSUING AGENCY DISPOSITION
CITATION | * = 7 o "o . 2 St
DATEOF | TRAFFIC VIOLATION ISSUING AGENCY DISPOSITION
CITATION |2 = .= 0 =0 PO R
DATEOF | TRAFFIC VIOLATION ISSUING AGENCY DISPOSITION
CITATION |« | " o o S By
DATEOF | TRAFFIC VIOLATION ISSUING AGENCY DISPOSITION
CITATION |- ' . . - *y TSRy
DATE OF | TRAFFIC VIOLATION ISSUING AGENCY DISPOSITION
CITATION |*-. - . ° : £ SR
e -

DATE OF | TRAFFIC VIOLATION ISSUING AGENCY DISPOSITION
CITATION | = ke A
E.A..

Ca 7 ’dates Last Name
- g =
lnformatlon verified by Candidate:

Candidate’s Signature




city of Augusta IF101081
10/20/10 -~ Message Display

F3=Exit F7=Previous F8=Next F21l=Print Unit:




City of Augusta IF101051

10/20/10 Message Display

F3=Exit F7=Previous F8=Next F21l=Print Unit:

THIS RECORD IS FROM THE GEORGIA DEPARTMENT OF DRIVER SERVICES FILES AND
IS TO BE USED FOR OFFICAL COURT OR LAW ENFORCEMENT USE ONLY.

GA.LAW 24-3-17 AND 40-5-2 AS AMENDED, PROVIDES FOR ANY COURT OR CLERK OF
COURT ELECTRONICALLY CONNECTED BY A TERMINAL DEVICE TO THE DEPARTMENT OF
DRIVER SERVICES TO RECEIVE AND USE INFORMATION OBTAINED BY THE TERMINAL
WITHOUT THE NEED FOR ADDITIONAL CERTIFICATION.

END OF LICENSE NUMBER INQUIRY



City of Augusta IF101081
10/20/10 * Message Display

F3=Exit F7=Previous F8=Next F21=Print Unit:

1L01GA1210079628895. TRCH-04484290 DEPTCOR 20101020 09:19:26 20101020 09:19:25 25
211FF443




City of Augusta IF101081
10/20/10 Message Display

F3=Exit F7=Previous F8=Next F2l=Print Unit:




*%%% THIS RECORD RESTRICTED UNDER DRIVERS PRIVACY PROTECTION ACT *¥*%*



















Georgia Peace Officer Standards & Training Council
Jail Officer Application for Certification

- CRIMINAL HISTORY - PAGE 10. -

Pursuant to Title 35, Chapter 8 of the Official Code of Georgia Annotated and the Rules of the Georgia Peace
Officer Standards and Training council, each applicant is required to disclose EACH AND EVERY arrest and/or
citation which the applicant has received, along with the disposition of EACH AND EVERY arrest and/or citation.

Please read the following information carefully before completing the next pages.

Dispositions include, but are not limited to, dismissal, placement on a dead docket, nolle prosequi, finding or
verdict of guiity or not guilty, plea of guilty, plea of nolo contendere, treatment under the First Offender Act,
expungement, sealed, pardoned, or bond forfeiture. NOTE: Failure to provide all requested information

{including any intentional or unintentional omissions) may result in the rejection/denial of the application.

Has the candidate lived only in the state of Georgia: [] Yes <. No
Has the candidate ever been arrested? [Z] Yes If Yes, complete this section.: 5 No_If No; go to the Next Section.

Has the candidate ever been convicted of a felony? [] .YQS— 5] No

Has candidate ever been charged with a crime of domestic/ family violence? [[J Yes [[J'No

(If YES, a copy of the police incident report and the court disposition regarding the arrest must be attached )

Is the candidate currently or ever been subject to a qualifying protection order (temporary or federal) prohibiting
the possession of a firearm or ammunition? [[] Yes [[]:No (If Yes, submit copy of the order.)

[List all felonies first. -List all other charges in chronological order (with most recent first). Use Appendix 1.if necessary.”= " © -

DISPOSITION:

lf“QTHjER, give disposition below:

DATE OF ARRESTING AGENCY CONVICTED:
ARREST
{rleyyyx D es. . No
CHARGE (pick from list, if not on st provide below)
o Check all that apply:
] Fine
lfpot on list, give charge: ‘Amount i
= Probation
DISPOSITION: __Time(mos/yrs). -
i Incarceration
T Time(mosArs). ¢
1f OTHER, give disposition below: D Community Service
DATE OF ARRESTING AGENCY CONVICTED:
ARREST s BV o B
m/dlyyyy 1Yes ["INo
PELE CHARGE (pick from list, if not on list provide below)
_ DR Check all that apply:
. Fine
I not on list, give charge: Amount:
e [7] Probation
Time(mos/yrs). ‘i s

[ Incarceration
Time(mos/rs). £ s
[] community Serwce

Attachments: [JPolice Incident Réporf': [JCourt Disposition D_si‘gnéd/Notéﬁz'ed Statement re: incident |

Candidate’s Last Name

BROWN

Information verified by Candidate:

o ff e

Candidate's Signature




Jail Officer Application for Certification

Georgia Peace Officer Standards & Training Council | ;;
Iﬁ

GCIC/NCIC PRINTOUT/FINGERPRINT RESULTS - PAGE 11

State law requires a fingerprint check to be conducted by both GCIC and NCIC for candidates for certification.
Agencies have three (3) options for meeting this requirement. Check option your agency has chosen below:

D] OPTION 1: {(Recommended) Attached Electronic Fingerprint Results for GCIC/NCIC
(Both GCIC & NCIC results required.)

See Georgia Applicant Processing Service (GAPS) at web site http://www.qa.cogentid.com/index.htm
for fingerprinting service or go to a local law enforcement agency that has an electronic fingerprinting system such
as LIVESCAN. See Appendix 13 for more details on GAPS.)

IMPORTANT NOTE:
If the agency attaches both GCIC and NCIC electronic fingerprint results, then a printout from the GCIC and NCIC
criminal history is not reguired.. -

[C] OPTION 2: Attached original & complete printout of GCIC/NCIC criminal history & agency has
submitted fingerprint cards to GCIC for processing

Two (2) fingerprint cards sent to:
Georgia Crime Information Center
Records Section

: P.O. Box 370748
Decatur, Georgia 30037-0748

Results from the Georgia Crime Information Center and results from the FBI/National Crime Information Center
will be sent to the employing agency if OPTION 2 is used. Both of these results must be received at POST before
a certification can be issued. It is the employing agency’s responsibility to submit these results to POST if Option
2is chosen. These results will be sent to the employing agency from GCIC and FBI/NCIC, and the agency must
then send these results to POST.

[5] OPTION 3: Attached GCIC “processed” card result & NCIC “processed” card resuit

- GCIC processed fingerprint cards have the resuits from GCIC noted on the card.
- FBI/NCIC resuit will be the Civil Applicant Response and Rap Sheet if applicable.

"IMPORTANT NOTE:.

Itis strongly recommended that an agency use an electronic fingerprint submission for processing prints (either
Georgia Applicant Processing Service at web site (http://www.ga.cogentid.com/index.htm) or a local law
enforcement agency's electronic fingerprinting system). Agencies that do not have access to such systems are
encouraged to check with larger agencies in their area to see if one is available. By attaching these electronic
fingerprint submission results, agencies are able to improve the efficiency of the certification process.

Please do not send “unprocessed” fingerprint cards with this application. Doing so significantly slows down the
process of certification.




Georgia Peace Officer Standards & Training Council S%g

Jail Officer Application for Certification

_CANDIDATE ATTESTATION - PAGE 12

| have personally reviewed this application regarding ALL INFORMATION provided by me including my
criminal and driver history. | attest and affirm that the information provided in this application including my
criminal and traffic history is complete and correct to the best of my knowledge. | further understand that
any act of omission may be grounds for denial of this application for certification as a peace officer
(O.C.G.A. §35-8-7.1) and could result in criminal prosecution (0.C.G.A. §16-10-20). Each page is signed
by me confirming verification of the data on that individual page. | understand that any page not signed
and verified by me could result in a delay of processing of this application. -

Last Name Social Sec#
BROWN

First Name Date of Birth
CHEISTORHER %
Middle Name I

ALEXANBER —
M&W—N‘—— H / / "7/ 1 0

Applicant Sighature (Sign Full Name) Date / /

AGENCY ATTESTATION

As the agency head (or designee for the agency head), | have reviewed this application regarding ALL
INFORMATION provided by the candidate including the criminal and driver history. | attest and affirm that
the information provided in this application including the criminal and traffic history are within the hiring
standards of our department and adhere to the requirements set forth by the Georgia Peace Officer
Standards Training Council.

Gary A. Powell, Sr.

Print Name of Agency Head (or designee)

&@WZM | /150

Agenéy Hedd (or designee) Signature Datdg /

// //f[ /;M/&

DTy Date /-




AdvancED - Find Accredited Institutions Page 1 of 1

Find Accredited Institutions

Use the search fields below to locate institutions. When you have located your institution, click on its highlighted row to view further
institution details.

Institution Name Cross Creek High School
Institution Type All

City Augusta

Country United States of America
State Georgia

Postal Code

Public/Non-Public All

School Type All

Charter N/A

One item found.

Name Country City State Postal Code Type District Reports Available
Cross Creek High School US Augusta GA 30806 School Richmond County School System  No

All materials within these web pages are copyrighted. © 2006-2010 Advance Education, Inc. All Rights Reserved.

http://www.advanc-ed.org/oasis2/u/par/search;isessionid=91442AF66E9B21D4BEA65D... 11/18/2010



AdvancED - Institution Summary

Institution Summary

Overview

Name:
institution Type:
Public/Non-Public:
School Type:
Charter:
District Name:

Addrass:

Head of Institution:
Grades:
Enrofiment:

Organlzation Status:
Accreditation Status:

Accreditation Date:
Accreditation Expiration Date:

Map

Available Reports

Cross Creek High School

Schoal Whatis this?

Public

Schoot

N/A

Richmond County School System

3855 Old Waynesboro Road
Augusta, GA 30906
htip:/fwww.rchoe.org

Dr. Jason Moore
09, 10,11, 12
1,348

Accredited
Accredited
12/31/1999
08/30/2013
What are these statuses and dates?

Page 1 of 2

Map data ©2010 Google -

Quality Assurance Review Reports and Accraditation Progress Reports are available for download and purchase for those aducational institutions with Quality Assurance Review Reports submitted and
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NEW HIRE PROCESS



AUGUSTA-RICHMOND COUNTY

HUMAN RESOURCES QUESTIONNAIRE

NAME: _Christopher A. Brown noMe pHONE: [

ADDRESS:
F .

(CITY) (STATE) (ZIP)
DATE OF BIRTH: i SEX: X MALE [ FEMALE

SOCIALSECURITYNUMBER: [ UscImizeN X YES [J NO

MARITAL STATUS:  [] SINGLE & MARRIED [ ] DIVORCED
RACE: [] WHITE [JBLACK ] ASIAN AMERICAN []HISPANIC DR OTHER

CIRCLE HIGHEST SCHOOLING COMPLETED: GRADE SCHOOL: 45678
HIGH SCHOOL: 9 10 11 12 GED
COLLEGE: 183 4
GRADUATE: 123

RELATIVES EMPLOYED WITH AUGUSTA-RICHMOND COUNTY: ( )YES %) NO

IF YES, NAME: RELATIONSHIP:

DEPARTMENT:
IN EMERGENCY NOTIFY:
PREVIOUSLYEMPLOYED BY ANY DEPARTMENT IN AUGUSTA-RICHMOND COUNTY?
PENO  ( )YES -DATE LEFT:
% W L /l s /
(SIGNATURE) (DATE) /

SN E NI EEE R AN EEEE N S U N ENEE NS NN SENGE NN EEE NN ES P SN ECEESEE S AN NS ENESE NN EEENEERNEENS

FOR OFFICE USE ONLY: (TO BE COMPLETED BY PERSONNEL STAFF)

DATE OF EMPLOYMENT: DEPARTMENT NUMBER:

POSITION TITLE: CLASS CODE: PAY CLASS:

SALARY: GRADE: ALLOWANCE:

STATUS : ___ HOURS PER DAY: CALENDAR:

REPLACED: - EMPLOYEE NUMBER:

PCN:

TAX CODE: FEDERAL (S,M) DEP: STATE: (S, M, J, H) DEP:

ADDITIONAL: B ADDITIONAL:
ORIENTATION DATE:

SENT ORIENTATION SCHEDULE:




SUBSTANCE ABUSE COVERAGE FORM

I, Christopher A. Brown  ,have read and understand the below Richmond
County Substance Abuse Policy.

I further understand that the use, possession, sale or distribution of alcohol,
drugs, or controlled substances in the workplace is strictly prohibited.

For purposes of this policy "drugs or controlled substances" includes legal and
illegal (street) drugs taken for non-medical reasons. It does not include prescription
medication taken in accordance with a physician's instructions. I also understand that
the presence of such substances in my system during work hours places unacceptable
risk and burden on the safe and efficient operation of my job, and consequently, is
strictly forbidden.

I also understand that if ‘arrested and/or convicted for off-the-job drug and
alcohol activities, including driving under the influence, some persons in some job
assignments may have action taken against them, taking into consideration among
other things, the nature of the charge, job assignment, and record with the County.

I also understand, in connection with the Richmond County Substance Abuse
Program, that "for reasonable cause", (paragraph F page 2 - Annex B of the
Safety/Risk Management Manual adopted April 29, 1987) I am subject to testing for
the presence of drugs and alcohol in my system.

I fully understand that my cooperation with, and adherence to, Richmond
County's Policies and Procedures regarding substance abuse are conditions of my
continued employment and that, if I violate, or am insubordinate by refusing to
cooperate with any of these policies and procedures, I am subject to discipline, up to
and including discharge.

SIGNATURE: %W é/-v/'—*

DATE:_ 1 /19 | 10




AUGUSTA-RICHMOND COUNTY
USE OF POLYGRAPH EXAMINATIONS

SECTION I: POLICY

A. This policy is to be followed in the utilization of polygraph examinations whenever they are
used as part of an investigation of alleged impropriety or misconduct by officers, employees, or
agents of Richmond County, Georgia.

B. All Richmond County employees or agents are required to cooperate with supervisors and
investigators in the process of conducting investigations of, incidents of, and reports alleging
impropriety or misconduct on the part of any officer, employee, or agent including, but not
limited to, the providing of written or oral testimony under oath and submission to an
examination by polygraph.

C. Supervisory personnel investigating impropriety or misconduct by employees, investigators
employed by Richmond County or investigative agents of other organizations and agencies
specifically approved and commissioned to undertake an internal investigation of any Richmond
County operated or funded activity, are authorized to employ polygraph examinations.

D. Polygraph examinations may be administered only by persons employed as polygraph
examiners by a law enforcement agency or by persons licensed by the Georgia Board of
Polygraph Examiners or licensed in some other state to conduct such examinations. The
questions asked in any polygraph examination must relate narrowly and directly to the subject's
participation in the alleged impropriety or misconduct under investigation or to his knowledge of
information pertaining to such impropriety or misconduct.

E. Refusal of an order to submit to a polygraph examination under the circumstances covered in
this policy shall be considered to be refusal to follow a direct order and shall constitute cause for
initiation of adverse action based upon insubordination.

TO: WHOM IT MAY CONCERN
SUBJECT: USE OF POLYGRAPH EXAMINATION

I, Christopher A. Brown an employee of Richmond County Georgia, have read
Annex B to the Richmond County Policy and Procedures Manual, USE OF POLYGRAPH
EXAMINATION. I understand the contents of this annex and how it applies to me in my
employment by Augusta-Richmond County.

%v/g\/f\ nA4 /1o

T~

(signature) {date) '

SUdan € por— il 1§10

(witness) (date)




GEORG™ CRIME INFORMATION CE™ "ER
AWARENESS STATEMENT

Access to Criminal Justice Information, as defined in GCIC Council Rule 140-1 (amended), and
dissemination of such information are governed by state and federal laws and by GCIC Council Rules.
Criminal Justice Information cannot be accessed or disseminated by any employee except as directed
by superiors and as authorized by approved standard operating procedures which are based on
controlling state and federal laws, relevant federal regulations, and the Rules of the GCIC Council.

0.G.C.A. 35-3-38 establishes criminal penalties for specific offenses involving obtaining, using, or
disseminating criminal history record information except as permitted by law. The same statute
establishes criminal penalties for disclosing or attempting to disclose techniques or methods employed
to ensure the security and privacy of information or data contained in Georgia criminal justice
information systems.

The Georgia Computer Systems Protection Act (0.C.G.A. 16-9-90 ET SEQ) was enacted to provide
statutory protection for public sector and private sector computer systems, including communications
links to such computer systems. The Act establishes major felony penalties for four criminal offenses:
Computer Theft, Computer Trespass, Computer Invasion of Privacy, and Computer Forgery. The act
defines each of the felonies in broad terms. The criminal penalties for each offense include maximum
sentences to confinement for 15 years, fines up to $50,000.00, and civil penalties. The Act also
establishes Computer Password Disclosure as a criminal offense with penalties of confinement for not
more than one year and a fine up to $500.00, or both.

These above-cited statutes have broad application in Georgia, to private citizens, to public officials,
and to employees of governmental agencies. The Georgia Criminal Justice Information System
Network, operated by the Georgia Crime Information Center in compliance with 0.C.G.A. 35-3-31,
and all of the data bases accessible via Network terminals, are protected by the Computer Systems
Protection Act. Similar communications and computer systems operated by municipal/county
governments are also protected by the Act.

By my signature below, I acknowledge that I have read this Awareness Statement.

SIGNED: W DATE: H/H /’ 10

WITNESS: UM~ Clw DATE: _| l ~( 4 o
!

GCIC Awareness Statement
Rev. 4/97



Name:
Address:
Phone:

SSN:

Hire Date:
Orientation:

Date to Report:
Assigned Shift:
Supervisor:

Salary (bi-weekly):
First Check:

Computer #:

FINGERPRINTS

EMF 9YEE INFORMATION S: CYET:

Christopher A. Brown

Saturday, 11/27/10

Monday, 11/29/10 @ 8:00 AM and Tuesday, 11/30/10 @ 9:00 AM

Tuesday, 11/30/10 @ 5:45 AM

A-Shift /RCJ

Lt. Rosa Tate

$1,101.88 Salary (annual): $28,648.88

12/17/10

Co031

P.0O.S.T. PAPERWORK

PHOTO
ROAD DEPUTIES
UNIFORMS

SWEARING IN

Jail Administration (1* floor of Law Enforcement Center)
Training Range (Weapon)

Ttreon Bush (Quartermaster)

Warehouse building behind Red Lobster

Enter through gates via Walton Way

Tuesday, 11/23/10 @ 2:30 PM

Judge Isaac S. Jolles

4™ floor Municipal Building
530 Greene Street

(Do not wear uniform)



NEW FFYRE NOTIFICATION/CONFIRMATION
*%%} L EASE COMPLETE ALL BLA. .KS***

TO: Employment Manager DATE: 11/19/10
Human Resources

FROM: Sheriff 5032
(Department Name) (Department #)
Payroll Class. Title Jailer 12.5 hr
Salary Grade 41
Annual Salary $28,648.88
Bi-weekly Salary $1,101.88
(% over entry

* 11% or more over entry requires

submission of Commission Approval Letter

Hourly rate

Allowance (specify, example: clothing, car, etc.)

Hours bi-weekly 81.25

Christopher A. Brown has been selected for consideration in the

above mentioned vacancy. If hiring requirements are met, the Human Resources Department
will advise as soon as
possible.

All new full-time employees will attend orientation on the Monday of the new pay period.
Please circle the effective date (No employee will be entered on payroll or start work prior to
orientation).

2010

JANUARY 09 JULY 24
FEBRUARY 06 AUGUST 21
MARCH 06 SEPTEMBER 18

APRIL 03 OCTOBER 16

MAY 01 NOVEMBER @

JUNE 12 DECEMBER 25

Alan Moffett PCN: SDJ0526026 14577 5032

(replaced employee) (employee #) (dept #)

Department Director’s Signature

Newhire Notification (form) 2010 Revised 12/1/04
Previous Form Obsolete/Do Not Use



Application Process II

LastName ' |[FirstName | [Middie Name | suf |
‘Brown’ iChristopher | |A R |
ss# | DL# B DOB: |

B ccos | I

Interview (Date): fgéé;égé Interviewed By: ;_ . / _A/% | _
Remarks: ‘ Qa‘/ ( L,,ﬂcx’aé//{, : geesSs A:/ﬂu

POST (Date): |

Remarks: ‘_ ‘
Entrance Exam (Date): Score: | '
} y) Vi
Polygraph (Date}: {/} /O __‘ Examiner: r?ab/;’——b
Remarks: ] = a R ) |
|
I o == J

Range: ‘

s e
Background by: 7(5&_/ W
L et v _— 000

Remarks:

Drug Screen: [1l-lb-10 | Physical _u-_I’L- 18]

No Further Process | I

o —_

Approved Hire: |$flg 6: !z é ﬁ/ X ]

T v

Tuesday, October 12, 2010 Page 1 of 2



i&pplication for Employmenf \'

Augusta, Georgia
HUMAN RESOURCES DEPARTMENT
ROOM 601, MUNICIPAL BUILDING, AUGUSTA, GEORGIA 30911
www.augustaga.gov  JOB LINE: (706) 821-2305 PHONE: (706) 821-2303  FAX: (706) 821-2867

In order to be considered for a position, applications must be complete. You must PRINT, SIGN and DATE your application in INK.

Position Applying For T/ Date .t ( 3 o/ |
Name Last (S rpen First Chrictophe - MI A |
Current Address | Cv oo~ St Zip Codommmm
Telephone Number(s) |1

Have you ever been employed with the City of Augusta or Richmond County before? [ Yes X No

Ifyes, Date Position

On what date would you be available for work? As spon ws  pose.'ble

If you are under 18 years of age, can youprovide required proof of your J Yes J No

eligibility to work? T S X NA

If you are required to register with the Seleg;tfve Seﬁllce can 32@11 show*proof “qf ™o et U No

registration? (Required of males-dges 18-26.) > 4 — [J N/A

Are you gurrently employed? X Yes [J No

May we contact your-present employet? .o | [ ; R"g’ésf - No

Are yohudggallyeligible to work in the §iS.2 ] 4l ror 1 9 X Yes 0 No

Do you have anygelatives emnlaved writhns? L i 4 ; Tk i H_ I X Yes [J No

If yes, Name —fRelation —7\ Dept Redired [+,

If yes, Name - Relation ' " Dept

Have you ever been convicted of, ple@,gmlty or no cofitedtto a misdemeanor?* U Yes X No

If yes, please give date and explanatlon

Have you ever been convicted of, plead guilty or no contest to a felony?* (] Yes X No

If yes, please give date and explanation.
*A misdemeanor or felony conviction will not necessarily disqualify a job candidate from being considered for a position, unless applicable by law.

Education
High School
School Name and Address  CROsS CREE /< HTLH  SCHOO - Did you graduate?
3885 pld Wa smes bote /f_e/ ‘aYeS U No
If not a high school graduate, do you have a GED? O Yes [ No
Technical or Business Schools
School Name and Address Number of Course of study Did you graduate? Degree
years attended obtained
(] Yes [ No
J Yes [J No
Colleges/Universities
School Name and Address Number of | Course of study Did you graduate? Degree
years attended obtained
L;V\Co/n Unie 0.7k 07-0 /M’:va-'-wrﬂ 2 :_. fa (s 1‘//},, /_5’ 0 Yes L;: No
’ O Yes [J No
[J Yes [ No
[J Yes J No
l ) Yes O No

WE ARE AN EQUAL OPPORTUNITY EMPLOYER
Augusta is an Equal Opportunity Employer and does not discriminate on the basis of race, religion,
color, gender, age, national origin or disability. Applications are kept on file for 90 days.



_~

~— ~ .

Application for Employment
Augusta, Georgia

References: List three (3) personal references who are not related to you and are not previous employers.
vl “Name Addrace Phone Number

| Years Known

Employment History: List most recent or current job first: (please cover last eight (8) years, attach additional page if needed.)

Name of Org tion Telephone [ Dates Employed
Mesee: Acmy Nebioral Guerd | (660) €52 270 1 1Frommo/m
Number and Street City State Zip Code May we contacf this employer?

l 50@ LO(‘(A%‘I’P g ‘fr—cq- + ) ’SOCJHGV."N"’ /MO C‘T P 3—5 | E\Yes D No
Official Job Title Name of Supervisor Pay (hourly rate/salary)
_nﬁm‘(-ﬁ}—m a | Srfi}i, Maa.r:/-,nnj? | Starting (< - 3 Final

Describe Specific Job Duties /) f < /A ne s T A U.S. Aaw y
a5 coao I =N (\Jl-a 4 oo r)! fa aPanc s+ A/ ssauc

Reason for Leaving A S A
—_— — ———— = — - — —_— e ———

Name of,Organization Telephone Dates Employed

sbaf’ vy [(oe ) Sto  2tg Yy From mo/yr 0|/ To molyr lo/n —
Number and Street _ City State Zip Code May we conta(t this employer? 7~ 7
3922 Mihe Pedyest s Auste LA So90¢ [} Yes [ No
Official Job Title : “Name of Supervisor Pay (hourly rate/salary)

CQ'SL\I"C,Y\ /MS_ .Ap'. alFyr Startmg ¢ 125— Final T .00
Describe Specific Job Duties (_bec A 5 o + cusFomere . oo - pio £ a4
l‘%vms t . /\CS’A”-"C'F‘-(-/"" f;d‘ip JI.’-;"S_‘ <
Reason for Leavin Ce e . _
Name of Organization Telephone Dates Employed
( ) From mo/yr To molyr
Number and Street City State Zip Code May we contact this employer?
[ Yes D No
Official Job Title Name of Supervisor Pay (hourly rate/salary)
Starting Final

Describe Specific Job Duties
Reason for Leaving

List any additional training, skills or equipment you are skilled in operating related to the position in which you are applying. (This may include
computer applications, typing speed, a CDL license, or any other skills.)

Authorization and Release

My signature on this application form attests to the fact that all information included is true to the best of my knowledge. 1 am aware that
falsification/misrepresentation on any part of this application form and attached resume or credentials may disqualify me for employment or result in immediate
dismissal, regardless of when discovered. I understand that any employment pursuant to this application shall be subject to the condition that I pass the pre-
employment drug screening urinalysis test and that information regarding use of drugs may be disclosed to the appropriate county representative as a part of the
employment process. I further understand that a post-offer of employment physical examination is also required for certain positions, and in those cases, employment
is conditional upon successfully passing the examination. All medical information will be classified as confidential. 1 hereby authorize Augusta to investigate the
information contained in my application, and to verify the information that I have submitted. I further authorize any past or present employer, law enforcement
agency, or educational institution to releasc any information contained in my personnel file, police, or school record. I hereby release any individual providing
requested information from all liability and agree not to sue for defamation or other claims based upon statements made to any representative of Augusta,

(s, L o _Oct ' ¢, Jcio
Signature of Applicant Date




Riéhmon‘d County Board of Ed

Student Name =

Bréwn, Christopher Alexander .

: State ID Grade 1 Gender
12 M

Birth Place SSN Date Of Bith ~ |

Parent Guardian

Johny/Ingeborg Brown

shool Name/Address
.ross Creek High School
3855 0ld Waynesboro Road
Augusta, GA 30906

PAGE 1

l

Tel:

706-772-8140

Fax; 706-772-8153

Grad year; 2008 e L
.-"‘""'__F-F-_ 2
Grad/Cert Date:  05/29/2008

Grad/Cert Status: CP w/Dist & Tec

!

0¥

Crs XD Course Title Dept Mark Credit Crs ID Course Title Dept Mark Credit
0212¢¢ ) Grd 08 51/2005 Crd Att: 3.500 Cmp: 3.500 Total GPA: B2.285
'27. 0610018 Algebra IA/8th 77 0.500
. Crd Att: .S;DO Cmp ¢ .500 ’I:otal GPA: 77,000 Cross Creek High -School Grd 11 FY/2007
"23.0510083 AmLit/Compys3 23 89 1.000
i:'rbn‘iczeek High School Grd o9 S1/2005 40.0110082 PHYSICALSCIY 40 87 1.000
21,4250010 Intro Technolog 21 79 0.500 |45.0810082 US History I ¥ 45 84 1.000
23..0610012 - Ninth Gr Lit/co 23 . 72 0.500 | Crd Att: 3.000 Cmp: 3.000 Total GPA: 86.666
26.0120012 BIOLOGY IA 25 73 0.500
27.0630012 EUC GEOMETRY A 27 74 0.500 |Cross Creek High School Grd 11 YL/2007
128.0210010 JROTC Navy Ia 28 92 0.500 |27.0661082 ALGEBRA III Y 27 86 1.000
3620310010 Intro Team Spor 36 79 0.500 | 28.0230080 NAVY JROTC IIIY 28 95 1.000
45:0511002  citizenship Ed 45 79 0.500 | 52.0210080 DraArt/FundamlY 52 84 1.000
Crd Att: 3.500 “Cmp: 3,500 Total GPA: 78.285 §0.0710082 Spanish 1 Y 60 70 1.000
R Crd Att: 4.000 Cmp: 4.000 Total GPA: 83.750
021244 Grd 08 82/2005
27.0610028 Algebra IB/gth 70 0.500 |Cross Creek High School Grd 12 18/2008
Crd-Att:  .500 Cmp:  .500 Total GPA: 70,000 45.0150002 Psychology 45 80 0.500
o Crd Att: .500 Cmp:- .500 Total GPA: 80.000
i qu-_’s‘_creek High School Grd 03 52/2005
.| 21.4250020 Intro To Techno 21 a4 0.500 |Cross Creek High Schocl Grd 12 S§2/2008
BN -':2'3.061_@022 Ninth 6r Lit/co 23 72 0.500 |45.0610002 Eco/Bus/FreeEnt 45 89 0.500
| 26. 0120022 BIOLOGY IB 26 86 0.500 | Crd Att:  .500 Cmp: .500 Total GPA: 89.000
| 27. 0630022 EUC GEOMETRY B 27 70 0.500
26.0210020 JROTC/Navy IB 28 93 0.500 | Cross Creek High School Grd 12 YL/2008
35.0630010 .Btudy 8kills II 35 92 0.500 | 07.4621080 Bug ProceduresY 07 92 1.000
36:0210020 Intro/TSport/ID 36 85 0.500 |23,0650084 AdvPl Lit/Compy 23 79 1.000
Crd Att: 3.500 Cmp: 3.500 Total GPA: 83,142 26.0730083 AN/PHYAH Y 26 65 .000
.28,0240080 NAVY JROTC IV ¥ 28 99 1.000
Cromss Creek High School Grd 10 $1/2006 36.0540080 Weightlifting Y 36 99 1.000
07.4411010 Computer Apps 07 85 0.500 | 60.0720082 Spanish 2 Y 60 73 1.000
‘| 23.0620012 ' Tenth Gr Lit/co 23 88 0.500 | Crd Att: 6.000 Cmp: 5.000 Total GPA: 84.500
|27.0640002 . arcesRa 11 A 27 70 0.500
| #8.0210000 - _JROTC Navy IX 28 g4 0.500 GPA Summary
36.0540010 " Weightlifting A 36 75 0.500 R T e
40.0510013 CHEMISTRY IA 40 73 0.560 | cum: 82.620 Class rank is 122 of 289
45,0830012 . World History A 45 80  0.500 2.3048
Crd Att: 3.500 Cmp: 3.500 Total GPA: 80.857 Testing Information
Cross .Creek High School Grd 10 52/2006 Date Description Scores
"07.4411020 ComputerAppB 07 81 0.500 |11/03/2007 SATCR 600
23,0620022 Tenth Gr Lit/co 23 91 0.500 [11/03/2007 SATM 540
27.0640022 ALGEBRA II B - 27- 70 0.500 [11/03/2007  SATW 560
28,0210020 JROTC/Navy IB 28 91 0.500
36.0540020 Welghtlifting B 3¢ 96  0.500
40.0510023 . CHEMISTRY IB 40 75 0.s00
\ioaaoozz World History B 45 72 0.500

... TRENSCRIPT COMMENTS
Richmond County Grading Pattern
A = 90 .- 100 {4.0)

B = 80 - 89 (3,0)
C = 75 - 79 (2.0)
D=0 - 7. (1.0)
F

-0 - §9

Transcript is unofficia

School
Official's Signat ﬂl

Date: 06/10/2008
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SONAL IN NATURE . "o\.’ay, June 15, 2010 @ 10:23 AM (R)
1




198™ INFANTRY BRIGADE
UNITED STATES ARMY
INFANTRY SCHOOL

Be it known that
PFC CHRISTOPHER A. BROWN

Has successfully completed individual

Infantry Training at the
198" Infantry Brigade
Course Number 10001
From 18 June 2010 to 6 August 2
And that in testimony thereof is
awarded this

DIPLOMA

Given at Fort Benning, Georgia,
On this 6" Day of August 2010.

010

BRUCE D. PARKER
Colonel, Infantry

Commanding
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3) Room i -275, Law Enforcement Center

5&!6’?’:{'\ ~. 401 Walton Way
5 AR Augusta, Georgia 30911
S /8 N 065 (706) 821-1065 FAX (706) 821-1064
= _- \J’t\'\ =)

.....

imond County Sheriff’s Office

RONALD STRENGTH
SHERIFF

RELEASE OF INFORMATION WAIVER

I do hereby authorize a review and full disclosure of all records conceming fnyself to the Richmond County Sheriff's
Office, whether said records are of a public, private, or confidential nature.

The intent of this authorization is to give my consent for full and complete disclosure of all records of my driver's
history, criminal history, educational background, military personnel records, records of military service, all records
of financial or credit institutions, including records of loans, the records of commercial or retail credit agencies
(including credit reports an/or ratings), and other financial statements and records wherever filed, medical and
psychiatric treatment and/or consultation, including hospitals, clinics, private practitioners, and the U. S. Veterans
Administration; employment and pre-employment records, including background reports, polygraph reports and

charts, efficiency ratings, complaints or grievance filed by or against me.

I understand that any information obtained by a personal history background investigation, which is developed
directly or indirectly, in whole or in part, upon this release authorization, will be considered in determining my
suitability for employment. I authorize the disclosure of the aforementioned personal information to any person(s)
deemed by the Richmond County Sheriff's Office to be aparticipant in the determination process of my employment
suitability. I also certify that any person(s) who may furnish such information concerning me shall not be held
accountable for giving this information; and I do hereby release said person(s) from any and all liability which may

be incurred as a result of furnishing such information.

A photocopy of this release form will be valid as an original thereof, even though the said photocopy does not
contain an original Signature.

I have read and fully undegstand the contents of this authorization for release of information.
%V/ L\/, /2010 C\L\C.‘g Yoplher Br\o;_.)./\

(SIGNATURE OF APPLICANT) (DATE) (PRINT NAME OF APPLICANT)

C,hrfi"’bphe( 6VOUJA’\ , personally appeared before me, the undersigned authonty duly authorized to
administer oaths and take acknowledgements. Also known to me to be the person described in and who executed the

foregoing application for employment as his/her time, act and deed.

WITNESS BY HAND THIS 1% Dbavor November 2010,

(NOTARY PUBLIC) |

Satary Public, Richmond County, Georgia
My Commission Expires March 25, 2013




Law En._scement Center

401 Walton Way

Augusta, Georgia 30911

Office (706) 821-1065 FAX (706) 821-1064

Richmond County Sheriff’s Office

RONALD STRENGTH
SHERIFF

09 November 2010
RE: Brown, Christopher A.

EMPLOYERS:

MISSOURI ARMY NATIONAL GUARD _
1306 Locast Street

Booneville, MO 65233
660 882 2701

Questionnaire was completed by_

The applicant was rated:

Excellent- integrity, acceptance of supervision, oral communication skills
Above  Average-  technical  ability, motivation toward work,
reliability/attendance, writing skills.

Average- adaptability/flexibility, cooperation with peers.

COMMENT: Christopher is bright, energetic, and willing to learn. I have no
doubt he will make a good employee.

Applicant is leaving voluntarily to return to Georgia, no disciplinary, and no
reason given not to hire.

FOOD LION

3722 Mike Padgett Hwy.
Augusta, GA. 30906

706 560 2184

November 4, 2010 I called Food Lion Store and was directed to a manager. The
manager advised I would need to call the home office at 704 633 8250.

Called the number, gave info to the person, and I was advised the info would be
transferred to the corporate office of Food Lion in Salisbury North Carolina
and someone would contact me.

November 5, 2010, a message was left on my voice mail by a female from the
Food Lion Corporate Office advising me I would need to contact Verify Direct



November 9, 2010
Page 2
at 1-866-814-7687 for any employment information regarding Mr. Brown. I

was further advised if I needed any info other than I received from Verify
Direct, it would require a subpoena. If I had any questions I could call 1-
866789-4748.

PERSONAL REFERENCE:

9 Nov 2!!”!

COMMENT: Chris is extremely smart, and a hard worker.

Dialed the number, received a recording, left message.

Submitted by Major Wilhelm.
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From: Major E. J. Wilhelm

Date: November 3, 2010

In Re: Background Check ,
T =

Mr. Christopher A. Brown has made application for employment with our agency.

Mr. Brown lists Missouri Army National Guard as an employer.

This fax includes a signed release of information waiver and a background questionnaire. }

We appreciate any information you can provide regarding Mr. Brown's employment i
history. :

Thank you

Page 1 of 4
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the information requested to the best of your knowledge and belief. The information received
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November 10, 2010

Page 2
at 1-866-814-7687 for any employment information regarding Mr. Brown. I
was further advised if I needed any info other than I received from Verify
Direct, it would require a subpoena. If I had any questions I could call 1-

866789-4748.

PERSONAL REFERENCE:

9 Nov 2010

COMMENT: Chris is extremely smart, and a hard worker.

10 Nov 2010

Submitted by Major Wilhelm.



Application Process I

Last Name . [First Name | Middle Name | lsuf |
[B.rE)wn o IChristopher | |A— - _‘

ss# ] DL# - boB: |
_ | GA054614083 - T

Driver History ‘GA DL STATUS VALID - No history on driver

New World:  [No Record

| I——— ————— ————
Historical -
MNI: iNT:cord R :_ - :
NCIC/IGCIC/H II@rd

Wednesday, October 20, 2010

Pagel of 1



Law Enforcement Center

401 Walton Way

Augusta, Georgia 30911

(706) 821-1065 FAX (706) 821-1064
www.augustaga.gov

s
&

=

»a County Sheriff’s Office

o

3 RONALD STRENGTH
SHERIFF

CRIMINAL AND DRIVER HISTORY WAIVER

In the event my application is selected as a potential candidate for employment with the Richmond County Sheriff’s
Office, | hereby give my consent for full and complete disclosure of my driver’s history and criminal history.

[ understand that any information obtained from the criminal and driver histories, upon this release anthorization,
will be considered in determining my suitability for employment. - /‘\E

.-
I authorize the disclosure of the aforementioned information to any person(s) deemed by the Richmond County
Sheriff’s Office to be a participant in the determination process of my employment suitability.

* Have you ever been arrested for ANY criminal or traffic charge?
If so, explain: M 9]

» In what states have you possessed a Driver’s License in the past 10 years?

State: A From £ /o0 _To_©ct 2010
State: (5 A From |p /200 To frese.,—/—
State: From To :

"= Have you ever served in the Military/Reserves? M es No
Branch: 4. fpadCodFrom ¢) o To_ frecpy .7
If yes, did you have a Military Drivef’s License? Yes_( —No

Years: From To
4 . N .
3.4"’/ S ﬁ’"; Surar A Epor
ATURE OF APPLICANT NOTARY PUBLIC'
Ci.iz Lo!pl'zc‘ /ﬁﬂ& POPla) /D’/?’M
PRINT NAME OF APPLICANT DATE
Notary Public, Richimond County, Georgia
e Oc4.7] Joro _ Wy Comadssion Expires March 25, 2013
DATE

DATE QF BI!TH

SOCIAL SECURITY NUMBER
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HR-1 FORM

B [ Z:: The City of Augusta

i - I LAy, -

— % G f a Human Resources Department
’ .

Request for Personnel Action (RPA)

Employee Name: Christopher Brown EMPILD.: 15193 DEPT #: 5041 Proposed Effective Date: 11/19/2017

C &Part3 ---p #14: fill out Part 2 &3

PART I: TYPE OF REQUEST ---» #1: must fill out Part 2-A ONLY ~--»#2-12: must fill out Part 2-B & Part 3 -« #13: must fill out Part 2-
1. [ INeme/Phone/Add 2. [ Reclassification 3. [ position Abolishment 4. [ Transfer 5. [] Promotion 6. [J Demotion 7. ] interim Appointment

8. [:]Suspensitm 9. D New Position 10, L—_]Work Hours 11. E Rate of Pay 12. D Budget# 13. D Separation 14, D Other:

PART 2: PREPARATION FOR PERSONNEL ACTION

A, PERSONAL INFORMATION Home Phone #: ( ) -
Name Change: Cell Phone #: ( ) -
Office Phone #: ( ) -
Address:
Employee Signature (required for personal information changes): Date:
B. POSITION INFORMATION C. SEPARATION INFORMATION
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept # 5041 5041 [ 1] vQo1 Resignation
Job Title Deputy Deputy [:I VQ 02 Failure to Report to Work/AWOL
FLSA Status (E or NE) NE NE [ ]| vQo3 Lay-OffRIF
Pay Class 100 100 [ 1| vQo04 Death
Salary Grade 43 43 D VQ 05 Loss of Job Requirements
PCN SDR0313228 SDR0313228 D VQ 06 Termination
Daily Hours 12 Hrs.; S 12 Hrs.; S l___l VQ 07 Retirement
Hourly Rate $16.77 $18.09 Date Hired:
Bi-Weekly Salary $1,341.73 $1,447.32 Last Day Worked:
Annual Salary $34,884.98 $37,630.32 Separation Date:
Supplemental Pay NA NA Terminated 3 days ADM Given:|_] YES [ }NO
Safety Sensitive (Y or N) Y Y Proper Notice Given: l:l YES D NO
GL Account number: 273031310 273031310 Eligible for Re-Hire? I:I YES D NO
Employee Replaced (Name & LD.): VAC BAL: COMP BAL:

PART 3: EXPLANATION FOR REQUEST See Attached Documentation? & YES D NO (if no, must give explanation for request)
Two year anniversary raise. Job description attached. The Sheriff's Office has the funding.

PART 4: DEPARTMENT APPROVAL

This Request was Processed By: Bonnie ﬁ{ayes‘ Contact Phone #: (706 ) 821 -1095 Date Of Request: 11/1/2017

Department Director Signature: Q},&, j/lﬂni,?ﬂ&) Concurrence Date:  // /i/ 17

Concurrence Date:

Department Director Signature (2){/

If a transfer between departments, both director signatures required***
IllllllllIllIlIIBELOWISFORHUMANRESOURCESONLYlIllllllllIIIIII

Distributed necessary copies to: D PAYROLL D BENEFITS Verified: D Employee Information D Position Information D Separation InformationJ

Received on (date): | Effective on the PP begin/end date of: r I Processed By/Date:
EMP MGR/Date: HR MGR/Date: HR Comp/Date:
EMP RELATIONS/Date: HR DIR/Date: City ADM/Date:

MS 05/2010
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HR-1 FORM

The City of Augusta
Human Resources Department
Request for Personnel Action (RPA) FiIlr nn
FTLL UU
Employee Name: Christopher A Brown EMPILD.: 15193 DEPT #: 5041 Proposed Effective Date: 12/5/2015

PART [ TYPE OF REQUEST - % #1: must £l out Part 2- A ONLY -3 #2212 must (1 owt Part 2-8 & Part 3 ——-P #1322 must Glbout Pat 2-C &Part 2 - #14: Gllon Pann &3

1. [IName/Phone/Add 2. [ ] Reclassification 3. [_] Position Abolishment 4. [ Transfer 5. [X] Promotion 6. [ ] Demotion 7. [[] Interim Appointment
8. [ ]Suspension 9. [] New Position  10. [[JWork Hours 1. [] RateofPay 12. [ }Budget# 13. [] Separation 14. [] Other:

PART 2: PREPARATION FOR PERSONNEL ACTION

A. PERSONAL INFORMATION Home Phone # ( ) -

Name Change: Cell Phone # ( ) -
Office Phone #: ( ) -
Address:
Employee Signature (required for personal information changes): Date:
B. POSITION INFORMATION ' _ C. SEPARATION INFORMATION
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept # 5034 5041 VQO1 Resignation
Job Title Jailer Deputy VQ 02 Failure to Report to Work/AWOL
FLSA Status (E or NE) NE NE VQ 03 Lay-Off/RIF
Pay Class 100 100 VQ 04 Death
Salary Grade 41 43 VQ 05 Loss of Job Requirements
PCN SPR0526002 SDR0313228 VQ 06 Termination
Daily Hours 12.5 Hr; 30 Min. A/D 12 Hr; 30 Min A/D VQ 07 Retirement
Hourly Rate $15.53 $16.44 Date Hired:
Bi-Weekly Salary $1,261.58 $1,31542 Last Day Worked:
Annual Salary $32,801.10 $34,200.92 Separation Date:
Supplemental Pay N/A N/A Terminated 3 days ADM Given: | | YES | |NO

Safety Sensitive (Y or N) Y Y Proper Notice Given: D YES E NO

GL Account number: 273032511 273031310 Eligible for Re-Hire? | | YES [_] NO
Employee Replaced (Name & 1.D.): James Tredore #07026 VAC BAL: COMP BAL:

PART 3 EXPLANATION FOR REQUEST See Attached Documentation? YES D NO (if no, must give explanation for request)

Employee will transfer from the jail to road patrol

see attached job descriptions.

The Sheriff's Office does have funding to support this pay increase

PART 4: DEPARTMENT APPROVAL

This Request was Processed By: Stephanie Jacksﬂl « | Contact Phone#: ( 706 ) 821 -1433 Date Of Request:  // —J0-25
Department Director Signature: ’/—\1 ﬂ" \MW@ Concurrence Date: /- Jg - /4
Department Director Signature (2): / Concurrence Date:

If a transfer between departments, both director signatures required***
EEEENENEEE NN NEBELOWISFORHUMANRESOURCESONLY E E E E R B R B D B R EEREER

| Distributed necessary copies to: D PAYROLL D BENEFITS [ Verified: D Employee Information D Position Information D Separation Information |

Received on (date): ] Effective on the PP begin/end date of: [ J Processed By/Date:

| EMP MGR/Date: ] HR MGR/Date: ] HR Comp/Date: ]

MS 05/2010



9 HR-1 FORM
) ﬁ The City of Augusta E I L E
(72/::/‘,, A Human Resources Department Mé
' \S \% )

Request for Personnel Action (RPA)

Employee Name: Cy/) r Lr) 7} a;p //}Cs[ p &0@/\ EMP L.D.. / g !2 E DEPT #: E} Jﬁ l Proposed Effective Date: 5: 551/ 7

PART 1: TYPE OF REQUEST ---»#1: must fill out Part 2-A ONLY -—P#2-12: must fill out Part 2-B & Part 3 === #13: must fill out Part 2-C &Part 3 W #14: fill out Part 2 &3
1. [IName/Phone/Add 2. [ Reclassification 3. [] Position Abolishment 4. [] Transfer 5. [ ] Promotion 6. [] Demotion 7. [[] Interim Appointment

‘8. DSuspension 9. D New Position  10. DWork Hours 11. D Rate of Pay 12. D Budget# 13, D Separation  14. D Other: |

PART 2: PREPARATION FOR PERSONNEL ACTION

A.PERSONAL INFORMATION Home Phone #: ( ) -
Name Change:- Cell Phone #: ( ) -
ce Phone #: ( ) -
Employee Signature (required for personal information changeW /’Z‘\ Date: 5 ~[5- / C’T
F =
B. POSITION INFORMATION _— 7 C. SEPARATION INFORMATION
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept # I:I VQ 01 Resignation
Job Title [ ]] vQo2 Failure to Report to Work/AWOL
FLSA Status (E or NE) [[]]vQo3 Lay-Off/RIF
Pay Class []] vQo04 Death
Salary Grade VQ 05 Loss of Job Requirements
PCN [ ]| vQ06 Termination
Daily Hours D VQ 07 Retirement
Hourly Rate Date Hired:
Bi-Weekly Salary Last Day Worked:
Annual Salary Separation Date:
Supplemental Pay Terminated 3 days ADM Given: D YES D NO
Safety Sensitive (Y or N) Proper Notice Given: D YES D NO
GL Account number: Eligible for Re-Hire? D YES D NO
Employee Replaced (Name & 1.D.): VAC BAL: COMP BAL:

PART 3: EXPLANATION FOR REQUEST See Attached Documentation? D YES I:l NO (if no, must give explanation for request)

PART 4: DEPARTMENT APPROVAL

This Request was Processed By: Contact Phone #: ( ) - Date Of Request: y
Department Director Slgnatuw@%% M Concurrence Date: £ 57 // _5'// g
Department Director Signature (V / Concurrence Date:

If a transfer between departments, both director signatures required***
EEEENEENNNESESESEEEESBELOWISFORHUMANRESOURCESONLY S S N S S E N N B N B N R E N

Distributed necessary copies to: D PAYROLL D BENEFITS Verified: D Employee Information D Position Information D Separation Information

Received on (date): T Effective on the PP begin/end date of: L [ Processed By/Date:
EMP MGR/Date: HR MGR/Date: HR Comp/Date:
EMP RELATIONS/Date; HR DIR/Date: City ADM/Date:

MS 05/2010



FINANCE DEPARTMENT
RISK MANAGEMENT DIVISION

Donna Williams, CGFM
Director of Finance

Joseph Crozier, CM, CWCP
Risk Management Manager

June 20, 2018

Christopher Brown
15193

Sheriff's Office
Augusta, GA.

Dear Deputy Brown,

The Safety Review Committee has reviewed your accident of 05/18/2018. It has been determined that you were
at-fault in this accident. Damages totaled $2,034.64. A damage assessment of $250.00 has been assessed with
4 Points for Class 4 in accordance with the Penalties Matrix/ Safety Review Committee, Personnel Policy and

For payment of this assessment, please choose one of the following payment options. If you elect payment by
payroll deduction, please sign and return the aftached Payroll Deduction Form to the Risk Management Division
within (7) seven working days from receipt of letter.

OPTION 1: Automatic Deduction. Damage assessment will be automatically deducted in (2) payments of
$100.00 and (1) final payment of $50.00, 30 days from the date of this letter, unless Option 2 is selected.

OPTION 2: Lump Sum payment. If you choose this option please make your check payable to Augusta-
Richmond County and your payment should be delivered or mailed to: Risk Management Division, Municipal
Building 535 Telfair Street Suite 920, Augusta, Georgia 30901-2382 within 10 working days.

OPTION 3: Payment(s) by payroll deduction. Payments can be made on a bi-weekly basis in the amount of
$50.00 per pay period until the full assessment has been satisfied. If you choose this option, a payroll deduction
form is enclosed indicating the total amount due, the number deductions to be made, the bi-weekly payment
amount and the payroll deduction starting and ending dates. Please sign and return the Payroll Deduction Form
to the Risk Management Division with (7) seven working days from receipt of this letter.

Any employee dissatisfied with the decision of the Safety Review Committee may within (10) ten days following
the receipt of the findings of the Safety Review Committee, enter a written request for appeal to the Risk
Management Manager, Risk Management Division. Your appeal request may be faxed to 706-821-2502.

Sincerely, /z é/é/ /Z

Joseph Crozier, CM, CWCP
Risk Management Manager
Safety Review Committee

Cc: Patrick Clayton / Chief Deputy
Accident file
Personnel file

535 Telfair Street, Suite 920 Augusta, Georgia 30901-2382 (706) 821-2301 (Office) (706) 821-2502 (Fax)
WWW.AUGUSTAGA.GOV



Bonnie Hayes

From: Ttreon Bush

Sent: Tuesday, October 30, 2018 1:21 PM

To: Jack Francisco; 'jfrisco53@gmail.com’ (frisco53@gmail.com); Steve Smead; Sean
Morgan; Sanita Cheatham; Tangela Gibson; Belinda S. Bunch; Bonnie Hayes; Deanna
Carreras

Subject: XTS2500 RADIO

ON 103018 CHRISTOPHER BROWN (C031) RECEIVED XTS2500 RADIO# 205CJT7286-1D# 4700396. TO R CE RADIO#
205CHR4624-4700083. RADIO# 205CHR4624-4700083 NEED TO BE REPAIRED. '

THANKS
103018

T. BUSH

RUARTERMASTER.

RICHMOND COUNTY SHERIFF'S OFFICE
PHONE F06-821-1703

FAX: F06-821-1701

“Sometimes, no matter how nice you are, how kind you are, how caring you are, how loving you are, it just isn’t enough for some people.”

Please consider the environment before printing this email.

This e-mail contains canfidential information and is intended only for the individual named. If you are not the named addressee, you should nol disseminate,
distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your systermn.
The City of Augusta accepts no liability for the content of this e-mail or for the consequences of any actions taken on the basis of the information provided, unless
that information is subsequently confirmed in writing. Any views or apinians presented in this e-mail are solely those of the author and da not necessarily represent
those of the City of Augusta. E-mail transmissions cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the content of this message which arise as
a result of the e-mail transmission. If verification is required, please request a hard copy version.

AED:104.1



Augusta, Georgia

Job Description

Approved Title:  Deputy Job Code: 0313 FLSA Classification: Non-exempt
Working Job Title: Road Patrol Deputy Pay Grade: 43 Date Revised:  September 25, 2011
Department:  Sheriff (5041) Original Date Prepared:  August 25, 1997

Reports To:  Sergeant

Does the Position Have Direct Reports? Yes [ Neo

If Yes, What is the Title of the Position that Reports to this Position:
Is the Position Safety Sensitive? Yes [X No []

GENERAL SUMMARY: Enforces federal, state, and local laws to protect lives and property within the guidelines of state and
federal laws, traffic laws, local ordinances, and departmental policies and procedures. Reports to the Sergeant or other designated
person, and works with co-workers, court systems, attorneys, judges, medical personnel, the public, and law enforcement officers
to provide field operation support.

KEY RESPONSIBILITIES AND PERFORMANCE STANDARDS

Percentages | TYPICAL CLASS ESSENTIAL DUTIES:
35 o Patrols assigned zone to detect and deter criminal activity and traffic violations, and responds to calls.
0
35 9 Conducts preliminary inquiries, field interviews, follow-up investigations, residential and commercial/industrial
’ security checks, and secures crime scenes.
10 % Apprehends, arrests, and processes offenders.
0
10 % Provides assistance and backup support to other officers, first aid and CPR to victims, traffic direction and
il escorts, and assists motorists.
Testifies in judicial proceedings.
5 %
5 o Inspects and maintains patrol car/motorcycle.
(1]
As Required | Performs other duties of a similar nature or level.

100% Total: 100 (This section’s percentage must total 100%).

POSITION SPECIFIC RESPONSIBILITIES MIGHT INCLUDE:
e Patrolling assigned zone to detect and deter criminal activity.
o  Establish departmental rapport, respect and trust with the residents and the employees of the areas patrolled.

REQUIRED MINIMUM QUALIFICATIONS:
Education:  High School diploma, trade school, or G.E.D.
Experience:  No experience required. Selected candidate will be trained to successfully perform the duties and responsibilities
of this position. POST Certification required.
Preferred Previous experience in law enforcement, public safety or another related occupation.
Experience:
Knowledge/Skills/Abilities:
e  Considerable knowledge of the court system and procedures, and traffic investigation techniques and procedures,
e  Familiarity with relevant federal and state laws, criminal and traffic codes, juvenile law, search and seizure laws, County
ordinances, departmental policies and procedures, and geographical layout of the County.
Proficiency in restraining persons without causing physical harm, and performing first aid and CPR.
Good communication skills, both oral and written.
Demonstrated ability to work independently.

Skills:

———— Page 1



e Possess or have ability to meet current requirements set forth in the Georgia Mandate Law Enforcement Training
Act/Peace Officer’s Standards and Training Act.

e Possess or have ability to obtain a valid state operator/driver’s license for the type vehicle or equipment operated.

¢ Mastery of operating a police car, firearms, and emergency equipment.

o Possess or have the ability to meet the standards of training to be Certified in the carrying and deployment of the Taser.

Certification:  Georgia Post Mandate Peace Officer Certification

Some positions may require:
e Serve as Field Training Officer (Certification Required), and charged with training new patrol personnel.

OTHER:

Does this position require staff call up in an emergency situation? Yes X No []

Is travel from office to other locations required of this position? ~ Yes X No[]

If yes, what is the percentage of travel involved? Less than 50%? Yes [] No [_] More than 50%? Yes X No [

PHYSICAL REQUIREMENTS:

Depending upon area of assignment:

Positions in this class typically require: standing, walking, running, pushing, pulling, lifting, fingering, grasping, feeling, talking,
hearing, seeing, restraining persons and repetitive motions. Work is performed in an office setting, an automobile, and field sites
with exposure to noise, diseases, cold and inclement weather that may require the use of protective devices.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount
of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary
Work and the worker sits most of the time, the job is rated for Light Work.

FINANCIAL RESPONSIBILITY:
Is this position involved in a budgetary or financial approval responsibility? Yes [ Neo
If yes, please indicate size of budget or financial approval responsibility in annual dollar amount: £ 0

TRAINING & SUPERVISORY RESPONSIBILITY:
How many people are being supervised or trained? None X
One staff  Yes [] No [] Two to five staff Yes [] No [] Six to ten staff Yes ] No [ More than ten staff Yes (] No []

The preceding job description has been designed to indicate the general nature and level of work performed by employees within
this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and
qualifications required of employees to this job.

REVIEW/APPROVALS
[ irighe Phar Vorgwr e
En}P_loyee (Print Name) .' Date | '
'/‘/‘l\),(“»—{f)ulc,« = //8:,
il [1n
Line or Staff Management Date ! '

?7::<’¢:‘» '(/)\- G h ‘/ g E. e A-Zﬁ?zz:«..&_v

Department Director Date '
Compensation Administration Staff Date
HR Director Date




Bonnie Hayes

From: _ Ttreon Bush

Sent: Monday, August 21, 2017 11:31 AM

To: Jack Francisco; ‘jfrisco53@gmail.com’ (jfrisco53@gmail.com); Steve Smead; Sean
Morgan; Sanita Cheatham; Daniel Dunlap; Belinda S. Bunch; Bonnie Hayes; Deanna
Carreras

Subject: XTS2500 RADIO

ON 082117 CHRISTOPHER BROWN (C031) RECEIVED XTS2500 RADIO# 205CHR4624-1D# 724874, TO REPLACE R}(D{O#
205CHT2232-1D# 725050. RADIO# 205CHT2232-1D# 725050 NEED TO BE REPAIRED.

THANKS

T. BUSH
QUARTERMASTER /
RICHMOND COUNTY SHERIFF'S OFFICE \
PHONE:706-821-1703

FAX: 706-821-1701

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the individual named. If you are not the named addressee, you should not disseminate,
distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your system.
The City of Augusta accepts no liability for the content of this e-mail or for the consequences of any actions taken on the basis of the information provided, unless
that information is subsequently confirmed in writing. Any views or opinions presented in this e-mail are solely those of the author and do not necessarily represent
those of the City of Augusta. E-mail transmissions cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive fate or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the content of this message which arise as
a result of the e-mail transmission. If verification is required, please request a hard copy version.

AED:104.1



e ) _L"-Deputy Chrrstopher Brown

R JHMOND COUNTY SH._ r'.IFF’S OFFICE
S Shenﬂ' Richard Roundtree RN
< . Law Enforcement Center i .
-; 400 ‘Walton Way
: . Augusta, GA 30901 - ST
Phone 706 821.1000 - Fa.x 706. 821 1064- ‘
T wwwRCSOGA.org . S

May 30 2017

: VRlchmond County Sherlff’s Off ce
“Augusta Georgla 30901 '

Lt-l.f.?.DeputV’Brb.wn:',-.-‘"7 S e L .

l as Sherlff of the Rlchmond County Shern'f’ $ OfF ce, do hereby very proudly lssue thIS Ietter of L

acknowledgernent to Deputy Chrrstopher Brown based on hIS actlons in the apprehensron ofa-
'.'robbery subject _j:;:j Do : RPN o i
fDated t-his day, the Thirtieth d_ay' o‘f»Ma'_y, 'I"wo'Thousand éhdSe\/éritéeﬁ.

- On Aprll 11 2017 Deputy Chrlstopher Brown conducted a trafﬁc stop on a Nrssan Cube, ! :;;_
i occupled by a white male and a whlte female The vehlcle and the occupants matched the

' A.A’descrlptlon of car used ina recent attempted robbery at the Raceway gas statron on

- Washlngton Road. Upon further lnvestlgatlon the female was’ transported to CID and durmg
the mtervrew admrtted to bemg mvolved in the robbery s - R i

An attempted robbery suspect has been taken |nto custody, due to Deputy Brown taklng the o
lmtlatrve to further mvestlgate th|s case Deputy Chrlstopher Brown is a credlt to the Rlchmond' .
County Sherlff’s Off‘ ice- and the crtlzens of Augusta Richmond County -.f'_ IR

: Recoghit.i_én'rssiued b—;,; C

chhard Roundtree
Sherlff R



Deanna Carreras

From: Ttreon Bush
Sent: Tuesday, August 30, 2016 9:30 AM
To: Jack Francisco; ‘jfrisco53@gmail.com’ (jfrisco53@gmail.com); Steve Smead; Sean

Morgan; Bonnie Hayes; Deanna Carreras; Sanita Cheatham; Sterling Jones; Laycee Silas;
John M. Logue
Subject: XTS2500 RADIO

ON 083016 CHRISTOPHER BROWN (C031) RECEIVED XTS2500 RADIO# 205CHT2232-ID# 725050, TO REPLACE RADIO#
205CIT7267-1D# 705265.
THE RADIO NEED TO BE REPAIR.

THANKS

T. BUSH

QRQUARTERMASTER

RICHMOND COUNTY SHERIFF'S OFFICE
PHONE: 706-821-1703

FAX: 706-821-1701

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the individual named. If you are not the named addressee, you should not disseminate,
distribute or capy this e-mail. Piease rofify the sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your system.
The City of Augusta accepts nio liabllity for the content of this e-mail or for the consequences of any actions taken on the basis of the information provided. unless
that information is subsequently confinmed in writing. Any views or opinions presented in this e-mail are solely those of the author and do not necessarily represent
those of the City of Augusta. E-mail transmissions cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive late or incomplete. or contain viruses. The sender therefare does not accept liability for any errors or omissions in the content of this message which arise as
a resul! of the e-mail fransmission. If verification is required, please request a hard copy version.

AED:104.1



D) HR-1 FORM
CA L The City of Augusta @@’f) v )
W /A Human Resources Department A
Request for Personnel Action (RPA)  OF Seay-40 AW gf}{ o
() _C

Employee Name: BROWN; Christopher Employee LD.: 15193 Proposed Effective Date: 7/27/2016

PART 1; TYPE OF REQUEST —» #1: must fill out Part 2-A ONLY —»#2-12: must fill out Part 2-B & Part 3 —P#13: must fill out Part 2-C &Part 3 ---»#14: fill out Part 2 &3

1. XName/Phone/add 2. [] Reclassification 3. [] Position Abolishment 4. [] Transfer 5. [dPromotion 6. [] Demotion 7. [] Interim Appointment

8. DSuspension 9. D New Position  10. DWork Hours 1. [] Rateof Pay 12. D Budget# 13. D Separation 14, D Other: |
PART 2: PREPARATION FOR PERSONNEL ACTION
A. PERSONAL INFORMATION Home Phone #: ( ) -
Name Change: CellPhone #: ( ) -
Office Phone #: ( ) -
Address:
Employee Signature (required for personal information changes// % /L/’/ Date: 07/27/16
B. POSITION INFORMATION C. SEPARATION INFORMATION
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept # [ ]| vQO1 Resignation
Job Title [ ]| vQ02 Failure to Report to Work/AWOL
FLSA Status (E or NE) []|vQo3 Lay-Off/RIF
Salary Grade [ ]| vQo4 Death
PCN [ 1]VQ05 Loss of Job Requircments
Daily Hours I:l VQ 06 Termination
Hourly Rate []| vQo07 Retirement
Bi-Weekly Salary Date Hired:
Annual Salary Last Day Worked:
Supplemental Pay Separation Date:
Safety Sensitive (Y or N) Terminated 3 days ADM Given: I:l YES D NO
GL Account number: Proper Notice Given: |_] YES |_| NO
Employee Replaced (name and LD. #): Eligible for Re-Hire? [_] YES [_| NO

PART 3: EXPLANATION FOR REQUEST See Attached Documentation? || YES [ | NO (fno, must give explanation for request)

'PART 4: DEPARTMENT APPROVAL

This Request was Processed By: Contact Phone #: ( ) N Date Of Request:
Department Director Signature: ( / {; i//}’lﬂ é ZMW /f‘,] o Concurrence Date: g % / (0
Department Director Signature (2): Concurrence Date:

If a transfer between departments, both director signatures required***
EEEEEEEENEEEEEEEBELOWISFORHUMANRESOURCESONLY E E @ @ R E R S W N N A EEER

Distributed necessary copies to: D PAYROLL D BENEFITS [ Verified: D Employee Information D Position Information D Separation Information l

Received on (date): J Processed on the date of: l I Effective on the PP begin/end date of: [ —f
[ EMP MGR/Date: | HR MGR/Date: [ HR Comp/Date: |
‘ HR Director/Date: y , ‘ City Administrator/Date: ‘

MS 32010



Deanna Carreras

From: Ttreon Bush

Sent: Tuesday, July 19, 2016 3:05 PM

To: Jack Francisco; 'jfrisco53@gmail.com’ (jfrisco53@gmail.com); Steve Smead; Sean
Morgan; Laycee Silas; Sanita Cheatham; Sterling Jones; Bonnie Hayes; Deanna Carreras

Subject: XTS2500 RADIO

ON 071916 CHRISTOPHER BROWN (C031) RECEIVED RADIO# 205CIT7267-1D# 705265, TO REPLACE 205CHT2232-1D#
725050, RADIO 1S BEING REPAIRED.

THANKS

T. BUSH

RUARTERMASTER.

RICHMOND COUNTY SHERIFF'S OFFICE
PHONE:706-£21-1703

FAX: F06-£21-1701

Please consider the environment before printing this email.

This e-rnail contains conficential information ang is imended only for the individual named. If you are not the named addressee, you should not disseminats,
distribute or copy this e-mail. Please notify the sender irmmediately by e-mail if you have received this e-mail by mistake and delete this e-mad from your system.
The City of Augusta accepls no liabitity for the content of this e-mail or for the consequences of any actions taken on ihe basis o1 the information provided, unless
that information is subsequently confirmed in writing. Any views or opinions presemied in this e-mall are solely those of the author and do not necessarily represent
those of the City of Augusta. E-mail transmissions cannot he guaranieed lo be secure or error-free as information could be intercepted, conrupted, lost, destroyed.
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the content of this message which arise as
a result of the e-mail francmission. if verification is reguired, please requeast a hard copy version.

AED104.1



Browﬁ. C

Augusta, Georgia

Job Description

Approved Title:  Jailer Job Code: 0526 FLSA Classification: Non-exempt
Working Job Title:  Jailer (12.5 Hour) Pay Grade: 41 Date Revised: September 25, 2011
Department:  Sheriff (5032/5034) : Original Date Prepared: August 25, 1997

Reports To:  Sergeant

Does the Position Have Direct Reports? Yes I:I No X

If Yes, What is the Title of the Position that Reports to this Position:
Is the Position Safety Sensitive? Yes [X] No []

GENERAL SUMMARY: Maintains order and security in the jail and ensures the safety and well-being of inmates, employees,
and visitors within the guidelines of applicable state and federal laws, departmental directives, and rules and regulations. Reports
to the Sergeant or other designated person and works with co-workers, inmates, attorneys, visitors, ministers, social workers, and
probation, parole, court, police, and other agency personnel to provide operational support.

KEY RESPONSIBILITIES AND PERFORMANCE STANDARDS

Percentages | TYPICAL CLASS ESSENTIAL DUTIES:
30 o Monitors inmate activity, and records/maintains in log book.
(1]
20 o Works control panel for cells, entrance to cell block, emergency exits, and visitation/attorney area.
(1]
20 % Conducts security inspections.
10 % Oversees inmate recreation activities.
10 Assists in the distribution and collection of commissary items, inmate clothing, and linen.
o
5 o Performs emergency first aid to inmates as necessary.
(]
5 o Answers telephone and operates intercom system.
o
As Required | Performs othér duties of a similar nature or level.

100% Total: 100 (This section’s percentage must total 100%).

POSITION SPECIFIC RESPONSIBILITIES MIGHT INCLUDE:
e  Patrolling assigned zone to detect and deter criminal activity.
o Establish departmental rapport, respect and trust with the residents and the employees of the areas patrolled.

REQUIRED MINIMUM QUALIFICATIONS:
Education: = High School diploma, trade school, or G.E.D.
Experience: No experience required. Selected candidate will be trained to successfully perform the duties and responsibilities
of this position.
Preferred Previous experience in law enforcement, public safety or another related occupation.
Experience:
Knowledge/Skills/Abilities:
e Considerable knowledge of law enforcement and the corrections process.
¢  Familiarity with applicable state and federal laws, county policies and procedures, and departmental directives.
e Proficiency in using GCIC/NCIC and JMS computer operations, physical restraint methods and equipment, first aid,
CPR, and interpersonal communications.
e  Good communication skills, both oral and written.
e Demonstrated ability to work independently.

— — Page 1



Skills:
o Possess or have ability to meet current requirements set forth in the Georgia Mandate Law Enforcement Training
Act/Peace Officer’s Standards and Training Act.
Possess or have ability to obtain a valid state operator/driver’s license for the type vehicle or equipment operated.
Possess or have the ability. to meet the standards of training to be Certified in the carrying and deployment of the Taser.

Certification: ~ Georgia Post Mandate Jailer Certification
Some positions may require:
e CPR and First Aid annual training.

OTHER:

Does this position require staff call up in an emergency situation? Yes JNo X

Is travel from office to other locations required of this position? ~ Yes O No X

If yes, what is the percentage of travel involved? Less than 50%? Yes ] No ] More than 50%? Yes [] No []

PHYSICAL REQUIREMENTS:

Depending upon area of assignment:

Positions in this class typically require: standing, walking, running, pushing, pulling, lifting, fingering, grasping, feeling, talking,
hearing, seeing, using tools and equipment that require a high degree of manual dexterity, ability to distinguish between shades of
colors, and physically subdue individuals when required. Work is performed in a jail with exposure to diseases, dirt, dust, and

physical confrontations.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount
of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary
Work and the worker sits most of the time, the job is rated for Light Work.

FINANCIAL RESPONSIBILITY:
Is this position involved in a budgetary or financial approval responsibility? Yes O NolXd
If yes, please indicate size of budget or financial approval responsibility in annual dollar amount: § 0

TRAINING & SUPERVISORY RESPONSIBILITY:
How many people are being supervised or trained? None [X]
One staff Yes [ ] No [] Two to five staff Yes ] No [ Six to ten staff Yes [] No [[] More than ten staff Yes 1 Ne [

The preceding job description has been designed to indicate the general nature and level of work performed by employees within
this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and

qualifications required of employees to this job.

REVIEW/APPROVALS

QL\{ {%J:ﬁomv’ Poon

Employee (Print Name) - Date
s <ﬂ?’£ﬂ P ,/g,_ A e

Line or Staff Management Date
ARen B con T R

Department Director ' Date
Compensation Administration Staff Date
HR Director Date

— = — —— Page 2



Bonnie Hayes

From: Ttreon Bush

Sent: Tuesday, November 17, 2015 4:06 PM

To: Jack Franciscol S << 52, Sean
Morgan; Sanita Cheatham; Laycee Silas; Catherine Plaster; Bonnie Hayes

Cc: Steven L. Strickland

Subject: XTS2500 RADIOS

On 111715 the following deputies received XT52500 radios, Major Strickland will assign shifts on Friday.

ZACHARY WALKER C328 - 205CHR4658  ID# 724808 v
CHRISTOPHER BROWN (€031 205CHT2232 ID# 725050 “
JOHN MCKENZIE C316 205CHT2233 ID# 725051~
JEROME STROUD C364 205CGD0349  iD# 724691 \/
THANKS

TSB 111715

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the individual named. If you are not {he named addressee. you should not disseminate.
distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received his e-mail by mistake and delete this e-mail from your system.
The City of Augusta accepts no liability for the content of this e-mail or for the consequences of any actions taken on the basis of the information provided, unless
that information is subsequently confirmed in wriling. Any views or opinions presented in this e-mait are solely those of the author and do not necessarily represent
those of the City of Augusta. F-mail transmissions cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed. -
arrive late or incomplete. o contain viruses. The sender therefore does not accepl fiability for any errors or emissions in the content of this message which arise as
a result of the g-mail transmission. If verification is required, please request a hard copy version.

AFD:104.1



Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

POLICY RECEIPT ACKNOWLEDGEMENT

in August 2011, Chapter 19, “Persons with Mobility Devices,” was developed, adopted, and
implemented in the Richmond County Sheriff's Office Policy and Procedures Manual,

1 am aware of this addition to the policy manual. | have been issued the policy, | have read the
policy, and | understand the policy. | further understand that if a supervisor or member of the
training staff have not already discussed the policy with me, it will be done within the near future.

I have received, read and understand the above referenced policy, which was adopted into the R.C.S.0.
Policy & Procedures Manual as Chapter 19 in August of 2011:

[ 7

Employee Signature

CI\PiS‘l‘b?hcr bf@u A

Printed Name




RICHMOND COUNTY SHERIFF’S OFFICE
PERFORMANCE APPRAISAL REPORT FORM

1. Type of Review
XXXX Annual

Other

2. Review Period
From: 01/01/2018 To: 12/31/2018

3. Next Review Date

12/31/2019

4. Employee Name: 5. Employee Classification/Title:
Christopher Brown Deputy Sheriff

6. Division

Field Operations Zone 3 D-Shift

DEFINITION OF RATINGS

Superior: Performance is consistently and significantly beyond established standards.
Achieves performance objectives at a fully outstanding level and demonstrates
exceptional skill levels.

Exceeds Expectations: Performance is consistently above adequate skills. Achieves performance

objectives,.often beyond expectations.

Meets Expectations: Performance consistently meets job requirements. Achieves performance

objectives as stated.

Needs Improvement: Performance in one or more skills is less than expected and needs improvement.
Direction, supervision and learning are required if performance objectives are to
be achieved.

Unsatisfactory: Performance in several skills is substantially weak. Performance objectives are

not met even with close supervision. Substantial improvement by the employee

is required.




General Factors

U = Unsatisfactory Ni= Needs Improvement ME = Meets Expectations EE = Exceeds Expectations S = Superior

1.

2.

3.

8.

9.

Professionalism

Attendance

Observance of Rules and Safety Practices

. Economy of Time and Materials

. Initiative

. Ability to Make Sound Decisions

. Accepts Responsibility

Accepts Directions/Constructive Criticism

Interpersonal Skills/Attitude

10. Volume of Acceptable Work

11,

12,

13.

14.

15,

16.

17.

18.

19.

20.

Effectiveness Under Stress

Uniform and Grooming

Cooperation with Fellow Employees

Proactive Contacts

Performance in New Situations

Work Knowledge and Job Skill Level

Problem-solving

Accuracy, Neatness, and Thoroughness of Work

Written/Oral Expression

Equipment Maintenance
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Supervisor Factors

U = Unsatisfactory Ni= Needs Improvement ME = Meets Expectations EE = Exceeds Expectations § = Superior
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1. Record job strengths and superior performance incidents.
Dep. Brown is very proactive and makes numerous felony arrests regularly. Dep. Brown has many
informants and members of the community that come to him with information that lead to many

arrests.

2. Record specific performance deficiencies or job behavior requiring improvement or correction.

Dep. Brown has an issue with showing up to work on time. Dep. Brown also needs to improve on
turning in paperwork on time. Dep. Brown needs to work on handling cases and paperwork in a

timely manner.

3. List goals and objectives for this employee and how and when they should be accomplished.

Goals and Objectives
Dep. Brown is interested in being promoted to CID. Dep. Brown should participate in the promotion

process.

How to Accomplish .
Dep. Brown should put in for any pertinent schools for CID and participate in the promotion

process.




OVERALL PERFORMANCE SUMMARY

Given the performance dimension ratings and review of accomplishment of performance objectives, the
Employee’s overall performance is rated as:

Superior Exceeds Expectations X Meets Expectations Needs Improvement Unsatisfactory

Comments:
Dep. Brown is very proactive and spends a lot of time on self initiated incidents. Dep. Brown makes felony cases and needs little supervision.

Dep. Brown sets an example for the other team members when it comes to making cases.

Actions for Improvement/Development:
Dep. Brown needs to take care of his personal situation so he can be at work on time for muster everyday. Dep. Brown should work on time

management and organization.

Date: Immediate Supervisor’s Signature:

Date: Evaluation Meeting Conducted By:
By:
By:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW

Comments:

Date: |Z’3Hg Signature: &%_(/

Title: / UBrEna7

| understand the contents of this appraisal and it has been di:f_.;ussed with me.

Date: 'Z:l Z / g Signature: m/

k._...--/ L__/
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RCSO

PERFORMANCE APPRAISAL REPORT FORM

1. Type of Review
XAXXXXX Annual
Other

2. Review Period
From: 12/1/16

3. Next Review Date
12/1/18

To: 12/1/17

4. Employee Name:
Christopher Brown

5. Employee Classification/Title:
Deputy Sheriff

6. Division
Field operations Zone 3D

Superior:

Exceeds Expectations:

Meets Expectations:

Below Expectations:

Unsatisfactory:

DEFINITION OF RATINGS

Performance is consistently and significantly beyond established standards.
Achieves performance objectives at a fully outstanding level and demonstrates

exceptional skill levels.

Performance is consistently above adequate skills. Achieves performance

objectives, often beyond expectations.

Performance consistently meets job requirements. Achieves performance

objectives as stated.

Performance in one or more skills is less than expected and needs improvement.
Direction, supervision and learning are required if performance objectives are to

be achieved.

Performance in several skills is substantially weak. Performance objectives are
not met even with close supervision. Substantial improvement by the employee

is required.




RICHMOND COUNTY SHERIFF'S OFFICE
ANNUAL EMPLOYEE PERFORMANCE EVALUATION

General Factors

U= Unsatisfactory Ni=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations S=Superior
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TOTAL: 20

o




RICHMOND COUNTY SHERIFF'S OFFICE

ANNUAL EMPLOYEE PERFORMANCE EVALUATION

Supervisory Factors

U= unsatisfactory NE=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations S=Superior

1. Leadership

2. Decision Making

3. Credibility With Subordinates
4. Ability to Plan and Schedule
5. Job Knowledge/Skill

6. Resource Allocation

7. Professional Development

8. Evaluating Subordinates

9. Delegation

TOTAL:
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RICHMOND COUNTY SHERIFF'S OFFICE
ANNUAL EMPLOYEE PERFORMANCE EVALUATION

1. Record job strengths and superior performance incidents.

Deputy Brown is a very proactive deputy. Dep. Brown has made numerous drug arrests
and felony arrests all over the zone. Dep. Brown has superior knowledge of the zone
and its residents. Dep. Brown has also been nominated for deputy of the year.

2. Record specific performance deficiencies or job behavior requiring improvement or correction.

Deputy Brown needs to work on his time management while on calls.

3. List goals and objectives for this employee and how and when they should be accomplished.

Goals and Objectives

Dep. Brown would like to go to the crime suppression unit this January and has been
approached about moving over there.

How to Accomplish

Deputy Brown should continue his proactive patrol and continue to make strong
felony cases.




OVERALL PERFORMANCE SUMMARY

Given the performance dimension ratings and review of accomplishment of performance objectives, the
employee's overall performance is rated as:

Superior Exceeds Expectations X Meets Expectations Needs Improvement Unsatisfactory
— —

Comments:
Deputy Brown is a good Deputy overall. He is very proactive and handles himself well. Dep. Brown

just completed the field training officer course and is now able to train new deputies. Dep. Brown has
been approached about possibly joining the crime suppression team.

Actions for Imp_rovement/Development:
Deputy Brown needs to improve on his time management while handling calls. Dep. Brown needs to move

faster while collecting evidence and completing paerwork.

Date: }Z 9 /’] Immediate Supervisor's Signature: -] @,‘A‘) Djéc:(ﬂ-._e__f
71 7 |

Date: Evaluation Meeting Conducted By:
By:
By:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW

Comments:

Date: [2:2 Z/Z Signature:

Title:

V// | ETEnANMNT

I understand the contents of this appraisal and it has been discussed with me.

Date: D‘ H’ /7 Signature:




RCSO
PERFORMANCE APPRAISAL REPORT FORM

1. Type of Review
YOOOKXX Annual
Other

2. Review Period
From: 12/1/15 To: 12/1/16

3. Next Review Date

12/1/17
4. Employee Name: 5. Employee Classification/Title:
Christopher Brown Deputy Sheriff
6. Division

Field operations Zone 3D

DEFINITION OF RATINGS

Superior: Performance is consistently and significantly beyond established standards.
Achieves performance objectives at a fully outstanding level and demonstrates

exceptional skill levels.

Exceeds Expectations: Performance is consistently above adequate skills. Achieves performance

objectives, often beyond expectations.

Meets Expectations: Performance consistently meets job requirements. Achieves performance

objectives as stated.

Below Expectations: Performance in one or more skills is less than expected and needs improvement.

Direction, supervision and learning are required if performance objectives are to

be achieved.

Unsatisfactory: Performance in several skills is substantially weak. Performance objectives are
not met even with close supervision. Substantial improvement by the employee

is required.




RICHMOND COUNTY SHERIFF'S OFFICE

ANNUAL EMPLOYEE PERFORMANCE EVALUATION

General Factors

7.

8.

9.

U= unsatisfactory NE=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations S=Superior

. Professionalism

. Attendance

. Observance of Rules and Safety Practices
. Economy of Time and Materials

. Initiative

. Ability to Make Sound Decisions

Accepts Responsibility
Accepts Directions/Constructive Criticism

Interpersonal Skills/Attitude

10. Volume of Acceptable Work

11. Effectiveness Under Stress

12.

13,

14.

15.

16.

17.

18.

19.

Uniform and Grooming

Cooperation with Fellow Employees

Proactive Contacts

Performance in New Situations

Work Knowledge and Job Skill Level

Accuracy, Neatness, and Thoroughness of Work
Written/Oral Expression

Equipment Maintenance

TOTAL:
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RICHMOND COUNTY SHERIFF'S OFFICE

ANNUAL EMPLOYEE PERFORMANCE EVALUATION

Supervisory Factors

U= unsatisfactory NE=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations S=Superior

1. Leadership

2. Decision Making

3. Credibility With Subordinates
4. Ability to Plan and Schedule
5. Job Knowledge/Skill

6. Resource Allocation

7. Professional Development

8. Evaluating Subordinates

9. Delegation

TOTAL:




RICHMOND COUNTY SHERIFF'S OFFICE
ANNUAL EMPLOYEE PERFORMANCE EVALUATION

1. Record job strengths and superior performance incidents.

Deputy Brown is a very proactive deputy. Deputy Brown stopped a vehicle that

matched the description of a vehicle wanted for a Robbery in Columbia County. During the
stop the driver was detained and arrested in connection with the robbery in Columbia
County and was also associated with a Robbery in Richmond County.

2. Record specific performance deficiencies or job behavior requiring improvement or correction.

Deputy Brown was involved in an accident in August and was critiqued on ways to prevent
future accidents.

3. List goals and objectives for this employee and how and when they should be accomplished.

Goals and Objectives

Deputy Brown has expressed interest in the Master Deputy program. Deputy Brown also
wants to get further experience on Road patrol to eventually one day possibly transition to
CID. Deputy Brown also expressed interest in taking courses in Speed detection and SFST.

How to Accomplish

Deputy Brown should seek to take Specialized training this year for SFST and Radar ( Speed
Detection) courses. Deputy Brown should also take courses from GPSTC to fulfil requirements
for Master Deputy.




OVERALL PERFORMANCE SUMMARY

Given the performance dimension ratings and review of accomplishment of performance objectives, the
employee's overall performance is rated as:

Superior Exceeds Expectations X Meets Expectations Needs Improvement Unsatisfactory

Comments: )
Deputy Brown is a good Deputy overall. He is very proactive and handles himself well with reguards to

self initiated activity. Deputy Brown has just completed his first full year on road patrol and still has a lot

to learn in regards to the county's policy and procedures and Ga criminal codes.

Actions for Improvement/Development:
Deputy Brown needs to take more specialized training this year to help utilize some of the aspects of this

job that he is not fimilar with.

Date: ,b Immediate Supervisor's Signature:

=7
L (22T

Date: Evaluation Meeting Conducted By:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW

Comments:

Date: ZZZZ-M: Signature: kﬂil W_

Title: ;// LT AT

| understand the contents of this appraisal and-i been discussed with me.
Date: 42"2('1' ’1/ Signature:
. >
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RCSO
PERFORMANCE APPRAISAL REPORT FORM

1. Type of Review
Annual
XX Other

2. Review Period
From: 11/24/2015 To: 12/31/2015

3. Next Review Date

12/13/2016

4. Employee Name: 5. Employee Classification/Title:
Brown, Christopher Deputy

6. Division

Field Operation Bureau Zone 1

DEFINITION OF RATINGS

Superior: performance is consistently and significantly beyond established standards.
Achieves performance objectives at a fully outstanding level and demonstrates

exceptional skill levels.

Exceeds Expectations: Performance is consistently above adequate skills. Achieves performance

objectives, often beyond expectations.

Meets Expectations: Performance consistently meets job requirements. Achieves performance

objectives as stated.

Needs Improvement: performance in one or more skills is less than expected and needs improvement.

Direction, supervision and learning are required if performance objectives are to

be achieved.

Unsatisfactory: Performance in several skills is substantially weak. Performance objectives are
not met even with close supervision. Substantial improvement by the employee

is required.



RICHMOND COUNTY SHERIFF'S OFFICE

ANNUAL EMPLOYEE PERFORMANCE EVALUATION

General Factors

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

U= unsatisfactory NE=Needs Improvement ME=Meets Expectations EE=Exceeds Expectations S=Superior

. Professionalism

. Attendance

. Observance of Rules and Safety Practices
. Economy of Time and Materials

. Initiative

. Ability to Make Sound Decisions

. Accepts Responsibility

. Accepts Directions/Constructive Criticism

. Interpersonal Skills/Attitude

Volume of Acceptable Work

Effectiveness Under Stress

Uniform and Grooming

Cooperation with Fellow Employees

Proactive Contacts

Performance in New Situations

Work Knowledge and Job Skill Level

Accuracy, Neatness, and Thoroughness of Work
Written/Oral Expression

Equipment Maintenance
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RICHMOND COUNTY SHERIFF'S OFFICE
ANNUAL EMPLOYEE PERFORMANCE EVALUATION

1. Record job strengths and superior performance incidents.

N/A Christopher Brown has just started in the Field Operations Bureau as of 11/28/15. He
is currently in the FTO Program and was previously assigned to the Charles B. Webster
Detention Center as a jailer.

2. Record specific performance deficiencies or job behavior requiring improvement or correction.

Christopher Brown wants to be involved in criminal activity and whats going on around him.

but he needs to slow down and work on his job knowledge and understand what is required and how t
of him in order to accomplish this tasic. Christopher Brown has a tendency to get ahead of

his training and this will lead to incorrect applications of laws and rules.

3. List goals and objectives for this employee and how and when they should be accomplished.

Goals and Objectives

During the next rating period, Christopher Brown will be exposed to more advance criminal
investigation, i.e. Homicides, business Robberies. Christopher Brown is in the beganing the FTO
phases of the FTO Program and is still learning and gaining experience. He needs to focus on

state and local laws and detail investigation. Additionally work an accident investigation, i.e. Hit & Run
Hit & Run follow ups and completing and passing the mid-cycle FTO test and FTO Program.

How to Accomplish

Christopher Brown will be assigned to ride with more experience Deputies and respond to part 1
part one crimes both in and out of Zone, when he can benefit from the training. This include
traffic Accident investigation with injury. Review of paperwork and DOR's to ensure training

goal and advancement in the FTO program objectives are completed and met.




OVERALL PERFORMANCE SUMMARY

Given the performance dimension ratings and review of éccomplishment of performance objectives, the
employee's overall performance is rated as:

Superior Exceeds Expectations Meets Expectations XX Needs Improvement Unsatisfactory

Comments:
Christopher Brown rating is reflective of just starting in the FTO Program (3) weeks. This is a probationary

evaluation and he hasn't been in the Field Operation Bureau long enough to meet expectation on many

of the critirea. This will come during the next rating period as he completes the FTO Program.

On completion of the FTO Program a secondary review will be completed for this section.

Actions for Improvement/Development:
Christopher Brown's training will be monitered to ensure he is meeting required standards to complete

the Field Training Program. Employee will also be require to take additionl on-line training classes through

GSPTC.

Date:  12/13/2015 Immediate Supervisor's Signature: \S' A (t{&__‘

Date: Evaluation Meeting Conducted By: ‘)

By:

By:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW

Comments:

Date: /2./é+/5 Signature: 4M
[~

Title: & LIEJ/MT'

t understand the contents of this appraisal and it has been discussed with me.
Date: z 2- /5;( Signature: %

-~




RIC "MOND COUNTY SH. UUFF’S OFFICE
Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

DEPUTY: Chris Brown EMPLOYEE ID: 15193
'DATE OF 12/18/18, 02/12/19, o '

VIOLATION: 02/15/19

VIOLATION OF S.0.P. _

#: 4.26 Unsatisfactory Perfromance

Dep. Brown has had a continuing issue turning reports in on time and has been verbally counseled
several times and was given a written warning on 01/15/19. On 12/18/18 I received an Email from
Angela Gates stating Dep. Brown turned in a gun and property receipt but did not do a report on the
incident 18-460367. On 02/12/19 Dep. Brown answered a call for a mentally unstable person and did
not turn the report in until 02/18/19 19-056189. On 02/15/19 Dep. Brown answered a call for a
mentally unstable person and as of 02/20/19 the report has still not been turned in 19-060312.

DISCIPLINARY ACTION INITIATED
BY: Sgt. Ryan DiGiacomo B-31 A_’Tf TR Comror)
/

DATE: 02/20/2019

PROPOSED

ACTION: 1 day suspension W/O pay (8 hours), No extra duty in same cycle.
REVIEWED BY: (IF APPLICABLE) ‘

CORPORAL: DATE: [] Agree [] Disagree
SERGEANT: DATE: [ Agree [] Disagree
LIEUTENANT: DATE: [] Agree [] Disagree
CAPTAIN: DATE: [ Agree []Disagree
MAJOR: DATE: [] Agree [ ] Disagree
COLONEL: DATE: [] Agree [] Disagree
CHIEF DEPUTY: DATE: ] Agree [ ] Disagree
SHERIFF: DATE: ] Agree [] Disagree

SHERIFF’S OR DESIGNEE RECOMMENDATION:

EMPLOYEE’S SIGNATURE:

Pagelof1l



NEW HIRE PROCESS



Edit Officer Employment Status Change Request

Start | Admin | Report | Training | Officers | Applications | Help | Logout

Edit Officer Employment Status Change Request

il

Identifying Information Update information for this employment status change request record.

Please Note : A status of Medical Disability is obtained with a new employment status change request record.
Office NN HRISTOPHER A BROWN

Agency RICHMOND COUNTY SHERIFFS OFFICE

Start Date  October 11, 2014

EndDate 00 /100 /{0000 | (mm/ddhyyy)
Rank* |TAICREET e

Date of Rank 00 |/ 00 [/{0000__ | (mm/dd/yyyy)
Status* {Adively Employed n Law Enforcament <!

[ Uadate ]

Upload Description * | _ . |7 T [ Browse.. [ UplcadFie ]

Logout | Profile

The current time is 1:27 pm. Your session will expire after 20 minutes of inactivity.

Copyright 2014 fitassociates.com

https://www.gpostc.org/rtt/hisemployc11_edit.php

Page 1 of 1

10/8/2014



10/07/2014 10:53 FAX 7068211632 CBW DETENTION CIR @001/002

RIC._MOND COUNTY SHE\..FF’S OFFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

PERSONNEL MEMORANDUM

To: All Personnel

From: Captain William Reeves @)

Date: October 7, 2014
Subject: New Employee

Effective Saturday, October 11, 2014, at 1745 hours, Christopher Brown will report
to C-Shift (CBWDC) under the direct supervision of Lieutenant Phillip Lafferman. Deputy
Brown will attend County Orientation on Monday, October 13".

All personnel govern themselves accordingly.



Bonnie Hayes

From: Bill Reeves

Sent: Tuesday, September 30, 2014 1:00 PM

To: Bonnie Hayes

Cc: Robert Leverett; Sheila B. White; Mary Wells; Phillip Lafferman; David Griffin
Subject: RE: Shift Assignments

Christopher Brown — “C” Shift

Mathew Lutch —“D”Shift

From: Bonnie Hayes

Sent: Tuesday, September 30, 2014 11:28 AM
To: Bill Reeves; Sheila B. White; Robert Leverett
Cc: Dorothy Dunbar :

Subject: Shift Assignments

| need shift assignment for the following for the October 11th pay period.

Jailer
Christopher Brown{( Rehire) B/M
Mathew Lutch (corrections) S/M

Records Clerk
Linda Davis B/F

Bonnie Hayes

Administrative Assistant
Richmond County Sheriff's Office
Phone: 706-821-1095

Fax: 706-821-1060
www.RCSOGA.org

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the individual named. If you are not the named addressee, you should not disseminate,

1



EMPL_ YEE INFORMATION SH. .T:

Name: Christopher A. Brown 2 \_ ', <

Address: —

SSN: _ |

Hire Date: Sunday, October 11, 2014

Orientation: Monday, October 13, 2014 at 9:00 A.M. (See Orientation sheet for location)
Date to Report: Tuesday, October 14, 2014, at 8:30 A.M. (Jail Administration —Deputy Gregory)
Assigned Shift: “C” Shift

Supervisor: Lt. Phillip Lafferman

Salary (bi-weekly): _S1121.11 Salary (annual): _$29,148.86
First Check: October 31, 2014

Computer #: Co031

P.0.S.T. PAPERWORK — Susan Epps (706-821-1120)

FINGERPRINTS  Jail Administration
& PHOTO Charles B. Webster Detention Center, 1941 Phinizy Road

ROAD DEPUTIES Training Range (Weapon)

UNIFORMS Ttreon Bush (Quartermaster)
Warehouse building behind Red Lobster-

Enter through gates via Walton Way

SWEARING-IN Wednesday, October 8, 2014, @ 9:00 AM.

Judge Harry B. James, 111

Probate Court

Augusta Judicial Center

735 James Brown Blvd. Suite 1000
(Do not wear uniform)



RICHMOND COUNTY SHERIFF’S OFFICE
Sheriff Richard Roundtree

Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

Orientation Information

Date: October 6,2014

To: Christopher A. Brown

Employee’s Position: Jailer

Congratulations! I would like to take this opportunity to welcome and congratulate you on your
selection for employment with the City of Augusta. I am certain you have questions about benefits,
policies and procedures, etc. The purpose of this letter is to inform you about orientation. Orientation
will answer your questions regarding the employment policies and health benefits available to the City
of Augusta employees. You attend orientation on your first day of work. Your first scheduled day of
work at your designated work-site will be Tuesday, October 14, 2014, at 8:30 A. M.

Your bi-weekly salary for this position is $1,121.11. The City of Augusta has 26
pay-periods. You will have the option to sign up for direct deposit at orientation. Orientation

is scheduled for Monday, October 13, 2014 from 9:00 a.m. until 5:00 p.m. at the
Municipal Building, 530 Greene Street, Human Resources (4™ floor). Please be present and on time.
Attendance is mandatory. You should bring the following items with you: a black ink pen, birth dates
and social security numbers of your dependents.

Please note that this letter does not constitute a contract of employment. If you have any questions
concerning this information, please call me at 706-821-2851. I look forward to seeing you at

orientation.
Sincerely,

Employment Manager
Human Resources Department

Issued By: Bonnie Hayes
Personnel, Sheriff’s Office



NEW HIF ™ NOTIFICATION/CONFIRM * TION
***PLLASE COMPLETE ALL BLANK,, «**

TO: Employment Manager DATE: 9/30/201490

Human Resources

From:  Sheriff 5034 k

(Department Name) (Department #)
Payroll Class. Title Jailer 12.5
Salary Grade 41
| Annual Salary $29,148.86
Bi-Weekly Salary $1,121.11
(% over entry)

**11% or more over entry requires submission of

Commission Approval Letter

Hourly rate $13.80
Allowance (specify, example: clothing, car, etc.)
Hours bi-weekly 81.25
| E Time Pay Rule 12.5 Hr.; No Deduction

Christopher A. Brown

has been selected for consideration in the above mentioned vacancy. If hiring requirements
are met, the Human Resources Department will advise as soon as possible.

All new full-time employees will attend orientation on the Monday of the new pay period.

Please circle the effective date (No employee will be entered on payroll or start work prior
to orientation).

2014
JANUARY JULY
FEBRUARY AUGUST
MARCH SEPTEMBER
APRIL OCTOBER
MAY NOVEMBER
JUNE DECEMBER
J Wright 16411/5SPR0526002 5034
(Replaced employee) Employee # and PCN (Dept #)

ey s

uuuuuuuuuuuuuuuuuuuuuuuuuuuuu

2014 New Hire Notification-Confirmation Form.doc
Revised 12/16/13 Previous Form Obsolete / Do Not Use
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Augusta, Georgia

Job Description

Approved Title:  Jailer Job Code: 0526 FLSA Classification: Non-exempt
Working Job Title:  Jailer (12.5 Hour) Pay Grade: 41 Date Revised:  September 25, 2011
Department:  Sheriff (5032/5034) Original Date Prepared:  August 25, 1997

Reports To:  Sergeant

Does the Position Have Direct Reports? Yes I:l No

If Yes, What is the Title of the Position that Reports to this Position:
Is the Position Safety Sensitive? Yes [XJ No [:]p

GENERAL SUMMARY: Maintains order and security in the jail and ensures the safety and well-being of inmates, employees,
and visitors within the guidelines of applicable state and federal laws, departmental directives, and rules and regulations. Reports
to the Sergeant or other designated person and works with co-workers, inmates, attorneys, visitors, ministers, social workers, and
probation, parole, court, police, and other agency personnel to provide operational support.

'KEY RESPONSIBILITIES AND PERFORMANCE STANDARDS

Percentages | TYPICAL CLASS ESSENTIAL DUTIES:
30 % Monitors inmate activity, and records/maintains in log book.
0
20 % Works control panel for cells, entrance to cell block, emergency exits, and visitation/attorney area.
(]
20 % Conducts security inspections,
10 % Oversees inmate recreation activities.
10 % Assists in the distribution and collection of commissary items, inmate clothing, and linen.
5 o Performs emergency first aid to inmates as necessary.
(1]
5 o Answers telephone and operates intercom system.
(]
As Required | Performs other duties of a similar nature or level.

100% Total: 100 (This section’s percentage must total 100%).

POSITION SPECIFIC RESPONSIBILITIES MIGHT INCLUDE:
e Patrolling assigned zone to detect and deter criminal activity.
o  Establish departmental rapport, respect and trust with the residents and the employees of the areas patrolled.

REQUIRED MINIMUM QUALIFICATIONS:

Education:  High School diploma, trade school, or G.E.D.

Experience:  No experience required. Selected candidate will be trained to successfully perform the duties and responsibilities
of this position.

Preferred Previous experience in law enforcement, public safety or another related occupation.

Experience:

Knowledge/Skills/Abilities:
e Considerable knowledge of law enforcement and the corrections process.

» Familiarity with applicable state and federal laws, county policies and procedures, and departmental directives.

»  Proficiency in using GCIC/NCIC and JMS computer operations, physical restraint methods and equipment, first aid,
CPR, and interpersonal communications.
Good communication skills, both oral and written.

e Demonstrated ability to work independently.

— - Page 1



Skills:
e Possess or have ability to meet current requirements set forth in the Georgia Mandate Law Enforcement Training
Act/Peace Officer’s Standards and Training Act.
¢ Possess or have ability to obtain a valid state operator/driver’s license for the type vehicle or equipment operated.
Possess or have the ability to meet the standards of training to be Certified in the carrying and deployment of the Taser.

Certification:  Georgia Post Mandate Jailer Certification

Some positions may require:
e  CPR and First Aid annual training.

OTHER:
Does this position require staff call up in an emergency situation? Yes[ ] No

Is travel from office to other locations required of this position?  Yes [ ] No [X]
If yes, what is the percentage of travel involved? Less than 50%? Yes [] No [_] More than 50%2? Yes[] No []

PHYSICAL REQUIREMENTS:

Depending upon area of assignment:

Positions in this class typically require: standing, walking, running, pushing, pulling, lifting, fingering, grasping, feeling, talking,
hearing, seeing, using tools and equipment that require a high degree of manual dexterity, ability to distinguish between shades of
colors, and physically subdue individuals when required. Work is performed in a jail with exposure to diseases, dirt, dust, and

physical confrontations.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount
of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary
Work and the worker sits most of the time, the job is rated for Light Work.

FINANCIAL RESPONSIBILITY:
Is this position involved in a budgetary or financial approval responsibility? Yes (] No [X]
If yes, please indicate size of budget or financial approval responsibility in annual dollar amount: § 0

TRAINING & SUPERVISORY RESPONSIBILITY:
How many people are being supervised or trained? None X
One staff Yes [] No [] Two to five staff Yes [J No [] Six to ten staff Yes [] No [] More than ten staff Yes [] No []

The preceding job description has been designed to indicate the general nature and level of work performed by employees within
this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and
qualifications required of employees to this job.

REVIEW/APPROVALS
Empl%int Name) Date
1/’!111‘: Q/j}'!jvﬁ'i/{'() ;D!/}//?l
Date

Line of S¢aff Managemént / ~ T
A/Mﬁy /Zuf&&w /D{/ / / /4

Department Director Date

Compensation Administration Staff Date

HR Director Date

== — Page2 —
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AUGUSTA-RICHMOND COUNTY

HUMAN RESOURCES QUESTIONNAIRE

NAME: _Christopher A. Brown HOME PHONE: __

ADDRESS:
(STREET) (CITY) (STATE) (Z1P)
DATE OF BIRTH: NN SEX: X MALE [0 FEMALE
SOCIAL SECURITY NUMBER: I US.CITIZEN X YES [J No
MARITAL STATUS:  [] SINGLE MARRIED [] DIVORCED
RACE: ﬂ WHITE KIBLACK | ASIAN AMERICAN .[JHISPANIC [] OTHER
CIRCLE HIGHEST SCHOOLING COMPLETED: GRADE SCHOOL: 45678
HIGH SCHOOL: 9 10 11 12 GED
COLLEGE: 123 4
GRADUATE: 123
RELATIVES EMPLOYED WITH AUGUSTA-RICHMOND COUNTY: ®) YES ( )NO
1 vES, N RecaTionsre: S
DEPARTMENT:
IN EMERGENCY NOTIFY:
(PHONE)
- PREVIOUSLY EMPLOYED BY ANY DEPARTMENT IN AUGUSTA-RICHMOND COUNTY?
( YNO (50 YES DATELEFT: Moy 29 V)
g4y @/10/ 14
(SIGNATURE) (DATE)
Illlllllllllllllllllllllllllllllllllll.llIllllIlIIIIIlllIlllIIlllllllllllI-llllII
FOR OFFICE USE ONLY: (TO BE COMPLETED BY PERSONNEL STAFF)
DATE OF EMPLOYMENT: DEPARTMENT NUMBER: -
POSITION TITLE: CLASS CODE: PAY CLASS:
SALARY: GRADE: ALLOWANCE:
STATUS : HOURS PER DAY: CALENDAR:
REPLACED: EMPLOYEE NUMBER:
PCN:
TAX CODE: FEDERAL (S,M) DEP: STATE: (S, M, ], H) DEP:
ADDITIONAL: ADDITIONAL:
ORIENTATION DATE:

SENT ORIENTATION SCHEDULE:




SUBSTANCE ABUSE COVERAGE FORM

I, Christopher A. Brown  ,have read and understand the below Richmond
County Substance Abuse Policy.

I further understand that the use, possession, sale or distribution of alcohol,
drugs, or controlled substances in the workplace is strictly prohibited.

For purposes of this policy "drugs or controlled substances" includes legal and
illegal (street) drugs taken for non-medical reasons. It does not include prescription
medication taken in accordance with a physician's instructions. I also understand that
the presence of such substances in my system during work hours places unacceptable
risk and burden on the safe and efficient operation of my job, and consequently, is

strictly forbidden.

I also understand that if arrested and/or convicted for off-the-job drug and
alcohol activities, including driving under the influence, some persons in some job
assignments may have action taken against them, taking into consideration among
other things, the nature of the charge, job assignment, and record with the County.

I also understand, in connection with the Richmond County Substance Abuse
Program, that "for reasonable cause", (paragraph F page 2 - Annex B of the
Safety/Risk Management Manual adopted April 29, 1987) I am subject to testing for
the presence of drugs and alcohol in my system.

I fully understand that my cooperation with, and adherence to, Richmond
County's Policies and Procedures regarding substance abuse are conditions of my
continued employment and that, if I violate, or am insubordinate by refusing to
cooperate with any of these policies and procedures, I am subject to discipline, up to
and including discharge.

SIGNATURE: % //Z///

DATE: 06’ / ?0/ iz




AUGUSTA-RICHMOND COUNTY
USE OF POLYGRAPH EXAMINATIONS

SECTION I: POLICY

A. This policy is to be followed in the utilization of polygraph examinations whenever they are
used as part of an investigation of alleged impropriety or misconduct by officers, employees, or
agents of Richmond County, Georgia.

B. All Richmond County employees or agents are required to cooperate with supervisors and
investigators in the process of conducting investigations of, incidents of, and reports alleging
impropriety or misconduct on the part of any officer, employee, or agent including, but not
limited to, the providing of written or oral testimony under oath and submission to an

examination by polygraph.

C. Supervisory personnel investigating impropriety or misconduct by employees, 1nvest1gators
employed by Richmond County or investigative agents of other organizations and agencies
specifically approved and commissioned to undertake an internal investigation of any Richmond
County operated or funded activity, are authorized to employ polygraph examinations.

D. Polygraph examinations may be administered only by persons employed as polygraph
examiners by a law enforcement agency or by persons licensed by the Georgia Board of
Polygraph Examiners or licensed in some other state to conduct such examinations. The
questions asked in any polygraph examination must relate narrowly and directly to the subject's
participation in the alleged impropriety or misconduct under investigation or to his knowledge of
information pertaining to such impropriety or misconduct.

E. Refusal of an order to submit to a polygraph examination under the circumstances covered in
this policy shall be considered to be refusal to follow a direct order and shall constitute cause for
initiation of adverse action based upon insubordination.

TO: WHOM IT MAY CONCERN
SUBJECT: USE OF POLYGRAPH EXAMINATION

I, Christopher A. Brown an employee of Richmond County Georgia, have read
Annex B to the Richmond County Policy and Procedures Manual, USE OF POLYGRAPH
EXAMINATION. I understand the contents of this annex and how it applies to me in my

employment by Augusta-Richmond County.
920 / /4

/’/ﬁ

(s gnature) (date

b P 4/@//4

(witness) V ( ate)




GEORGIA CRIME INFORMATION CENTER
AWARENESS STATEMENT

Access to Criminal Justice Information, as defined in GCIC Council Rule 140-1-.02
(amended), and dissemination of such information are governed by state and federal laws and GCIC
Council Rules. Criminal Justice Information cannot be accessed or disseminated by any employee
except as directed by superiors and as authorized by approved standard operating procedures which are
based on controlling state and federal laws, relevant federal regulations, and the Rules of the GCIC
Council.

0.G.C.A. §35-3-38 establishes criminal penalties for specific offenses involving obtaining,
using, or disseminating criminal history record information except as permitted by law. The same
statute establishes criminal penalties for disclosing or attempting to disclose techniques or methods
employed to ensure the security and privacy of information or data contained in Georgia criminal
justice information systems.

The Georgia Computer Systems Protection Act (0.C.G.A. §16-9-90 et seq) provides for the
protection of public and private sector computer systems, including communications links to such
computer systems. The Act establishes four criminal offenses, all major felonies, for violations of the
Act: Computer Theft, Computer Trespass, Computer Invasion of Privacy, and Computer Forgery. The
criminal penalties for each offense carries maximum sentences of fifteen 15 years in prison and/or
fines up to $50,000.00, as well as possible civil ramifications. The Act also establishes Computer
Password Disclosure as a criminal offense with penalties of one (1) year in prison and/or a $5000.00
fine.

The Georgia Criminal Justice Information System Network is operated by the Georgia Crime
Information Center in compliance with O.C.G.A. §35-3-31. All databases accessible via CJIS
Network terminals are protected by the Computer Systems Protection Act. Similar communications
and computer systems operated by municipal/county governments are also protected by the Act.

By my signature below, I acknowledge that I have read and understand this Awareness
Statement.

Print Name: C‘\ S -)-o P he ~ brow A

Signed: ( &’//{//b ’,7/:_~ Date: 7/ 3 0'/ Y

L —

Witnessed: %ﬂ/ Date: ‘ Q/ 3?// }(

GCIC Awareness Statement Rev. April 2004



=, RI(,HMOND COUNTY SHERIFF’S OFFICE
4 Sheriff Richard Roundtree

Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

APPLICANT INTERVIEW
REVIEW SHEET

DATE:  7/23/2014

APPLICANT: Christopher Brown (Jail)

IN APPROVED
BOARD MEMBERS: ATTENDANCE FOR HIRE
YES - NO YES | NO | INITIAL,
Sheriff Richard Roundtree / . ey 2 _—
Chief Patrick Clayton / P " >
Colonel Robert Partain v v £97 )
AL
REMARKS:

T A dwe M Wédl/, S 7 577




RICHMO™” COUNTY SHERIFFS ™"FICE

Sheriff Richard Roundéree
Law Enforcement Center
400 Walton Way
Augusta, Georgia 30901
(706) 821-1000 FAX (706) 821-1064
wWww.aueustaga.gov

New Hire Physical Testing
and Qualification
Assessment

Date: July 11 2014 Time:1300

Candidate: Christopher Brown OKEY #

0161411

Jail Applicant

10:38 One Mile Run: 9:00

31 Sit-Ups: 31

26 Push-Ups: 26

50 Round Qualification:  Not Required



Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

APPLICANT SCREENING BOARD
REVIEW SHEET
(INTERVIEW 1)

DATE: 05/13/14

APPLICANT: Christopher Brown

BOARD MEMBERS:
IN CONTINUE
ATTEII'\,IDAN CE PROCESS
V'

YES /| NO YEY | NO |INIPFAL
Captain William Reeves \// / V, / W
Lieutenant Taryl Elim 4 / t/ e \
Deputy Earl Barber v L E /7@7
REMARKS:

—ﬂtd‘,GMJﬂ\ -:&E/VM/&QJ
m

1 goyee Wi Lodrr)m TNeeesS - LY Torw €N,

“{Z\nr‘\m‘ ;;/ ™On 00S Motured aJﬁ:e__?\\*
)i eVio [ v Sl PO L 39
beve . deServes o Stcond Chires . 8 '




RICHMOND COUNTY SHERIFF'S OFFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821-1000 Fax: 706.821.1064

APPLICATION SCREENING FORM

Applicant’s Name: C__ \(\( “‘7*09\“3( A,R)VDN\I

Position Applied For: jrr\\ eC

RATING TRAITS/CHARACTERISTICS

POSITIVES NEGATIVES

Meets Job Requirements Iz/ Typos on Application ]
Educational Level H Large Breaks in Work History [}
Physical Fitness ] Minimum/Low Compass Score [}
Prior Experience O Bad Driving Record ]
Military Service (Honorable) E/ Criminal History ]
Special Skills ]

Related Certifications M

Additional Comments:

Recommendation (Check One Box Only):

Member 1 Member 2 Member 3
Proceed To Interview [_] H ]
Maybe L] i D/
No Further Process [ | [] []
Ranking 1 1 1

(1 -5 Scale - 5 Being the Highest)

0 /latt Tadell Nl 7l /- 1Y

PRINTE SIGNATURE DATE

Wﬁ(\\{fxqﬁ Do\soC I\ ?) Yoo Blaw a0

PRII\;‘;’ED MEVU;/ ‘daw éN URE / 7ATE/jLJ

PRINTED NAME ﬂGNATUﬁt




Libby Hackney

From: Libby Hackney

Sent: Thursday, July 10, 2014 10:02 AM

To: William C. Probus; Donnie Chavis; Everett L. Jenkins; Joseph Scarlett; Michelle Thomas
Cc: Susan Epps

Subject: FW: PT

FY! — Christopher Brown just called to rescheduled PT from Friday, July 11" to July 18", due to National Guard duty.

Thanks!

Libby S. Hackney

Personne! Office

Richmond County Sheriff's Office
Phone: 706-469-3350

Fax: 706-821-1060
www.RCSOGA.org

From: Libby Hackney
Sent: Tuesday, June 24, 2014 10:04 AM
To: William C. Probus; Donnie Chavis; Everett L. Jenkins; Joseph Scarlett; Michelle Thomas

Cc: Susan Epps
Subject: PT
Hello!

Christopher A. Brown (jail applicant) is scheduled for PT on Friday, July 11", Thanks!

Libby S. Hackney
Personnel Office



Application Process 11

Remarks:

POST (Date):

Remarks:

Remarks:

Remarks:

Drug Screen:

No Further Proces

Approved Hire:

LLast Name | [First Name | Middle Name

|'Brown R T iEhristopher B A

ss# ] o | boB: |
I | (GA054614083 | _

Entrance Exam (Date): ‘

Polygraph {Date): |_QSZ 5 /y—

LA

(1.

Interview (Date): |0?/3 bdléﬂ Interviewed By: %
[a]2]70/4]

_'Q&c«%w ]

-—

]

s
™

Physical

l

L

‘[5’//7/4?4%

Monday, February 03, 2014

Page 1 of 2



Application for Employment

A HUMAN RESOURCES DEPARTMENT
ROOM 601, MUNICIPAL BUILDING, AUGUSTA, GEORGIA 30911
FAX: (706) 821-2867

www.augustaga.gov  JOB LINE: (706) 821-2305 PHONE: (706) 821-2303

- 74‘45 Augusta, Georgia

In order to be considered for a position, applications must be complete. You must PRINT, SIGN and DATE your application in INK.

Position Applying For

Date 11,/10;/ (3

Name Last ,{5 e A

First ¢, m‘,jl,,f, hr

M1 A

Current Address

S

Have you ever been employed with the City of Augusta or Richmond County before?
lof;pm-?f’jl Ja ' lo —

Ifyes, Datelo() MNov Position
As coomn As poce. bifc

On what date would you be available for work?

)

tate gl Zip Code,#

If you are under 18 years of age, can you provide required proof of your

eligibility to work?

If you are required to register with the Selective Service, can you show proof of

registration? (Required of males ages 18--26.)

Are you currently employed?

May we contact your present employer?

Are you legally eligible to work in the U.S.?
Do you have any relatives employed with us?

If yes, Name
If yes, Name

Have you ever been convicted of, plead guilty or no contest to a misdemeanor?*

KYes [J No
OJ Yes J No
JAN/A
A Yes J No
0O N/A

H Yes J No
J& Yes J No
Yes [J No

J Yes K No

If yes, please give date and explanation.

Have you ever been convicted of, plead guilty or no contest to a felony?*

If yes, please give date and explanation.

Relation Dept

Relation Dept
O Yes H No
(] Yes A No

*A misdemeanor or felony conviction will not necessarily disqualify a job candidate from being considered for a position, unless applicable by law.

Education
High School
School Name and Address 5955 O Id Wa ymes bots Row A Aﬂg weha G4 30900 Did you graduate?
Cremnse Ceep k H"QL Schoo | i KYeS J No
If not a high school graduate, do you have a GED? ) Yes [J No
Technical or Business Schools
School Name and Address Number of Course of study Did you graduate? Degree
years attended obtained
[J Yes [ No
J Yes [J No
Colleges/Universities
School Name and Address Number of Course of study Did you graduate? Degree
years attended obtained
ﬁl‘/\c'o'/r} U o) frees /IJ'/)-C Fer) ‘F M S50/ ’—é J%//':IZ(:SJ./Z‘,I D Yes E No
[J Yes [J No
L] Yes [0 No
0 Yes [ No
1 [J Yes [J No

WE ARE AN EQUAL OPPORTUNITY EMPLOYER
Augusta is an Equal Opportunity Employer and does not discriminate on the basis of race, religion,
color, gender, age, national origin or disability. Applications are kept on file for 90 days.



— 4
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References: List three (3) personal references who are not related

Application for Employment

Augusta, Georgia

to you and are not previous employers.

P

@ihone Number

Name of Organization

A’rl/lﬂ\/ N'ﬂle‘?n’

Telephone

(qx)CE¢3 S0 “A A

Employment History: List most recent or current job first: (please cover last eight (8) years, attach additional page if needed.)

et
1627

Dates Employed
From mo/yr /)f},{l To mofyr f foe ik

St

Reason for Leavin;

Name of Organizz‘ttion
Valoe Sewri F—y

Telephone _
(HZ) ﬁjﬁ——?

“loo |

Number/and Street City State Zip Code May we contacf this employer?
qu’:”M/{ Aune o cha 4 Soqo A ' ﬂ_&'es [] No
Official Jo Title v e Pay (hourly rate/salary).
Qiarting /= -5 Einal

Dates Employed
From mo/yr ¢¢/1; To mol/yr 0342

Number and Street ! City State Zip Code May we contac( this employer?
24 50 (v'o b e bo oA Avguste - €4 3p 09 Yes [J No
Official Job 'fiﬂe ~| Name of Supervisor Pay (hourly rate/salary)

Sﬁcu!‘f{‘y m\a&/’" D[\ﬂ Sumaner

Starting 7 /2 /A Final

Describe Specific Job Duties

Seccotr _ OCL

Reason for Leaving ﬁ“EE"i é(,z/{ﬂ ,/’ <> rj’e‘_Lf & A-«;fl.“_;_r__\_/( ﬂ(uﬁ%/ L, 1A A&’?_&:

Name of Organization Telephone Dates Employed

B s nisad ok, Shie 6P0D e | (3000) $21 1000 From mofyr To molyr
Number and Street City State Zip Code May we contact this employer?
dopilad fon & sy Avouts CA 2040 | & Yes [INo
Official Job Title ) | Name of Supervisor Pay (hourly rate/salary)

Ta. lom~ L [eastey Starting Final
Describe Specific Job Duties /) ,}3 W‘%-;, e o/ 4 ¢

Reason for Leaving Ne 5, LY h_:l

List any additional training, skills or equipment you are skilled in operating related to the position in which you are applying. )(e”fhis may include

computer applicetions, typing speed, a CDL Jicense, or any
da s J;‘Laz r/-,/ ;Jr"a]x’oﬂ;‘:

I2=273 } l‘! Arpmags

other skills.) J. /. 'Ly Ordor rs

(_‘Lg C(:-O‘M bi‘l{(- | £

[ff:f:’.cﬂ;r-J A‘i £ }j d/("'i"'c  dnd

Ser b I

Authorization and Release

My signature on this application form attests to the fact that all information included is true to the best of my knmowledge. I am aware that
falsification/misrepresentation on any part of this application form and attached resume or credentials may disqualify me for employment or result in immediate
dismissal, regardless of when discovered. [ understand that any employment pursuant to this application shall be subject to the condition that I pass the pre-
employment drug screening urinalysis test and that information regarding use of drugs may be disclosed to the appropriate county representative as a part of the
employment process.” I further understand that a post-offer of employment physical examination is also required for certain positions, and in those cases, employment
is conditional upon successfully passing the examination. All medical information will be classified as confidential. I hereby authorize Augusta to investigate the
information contained in my application, and to verify the information that I have submitted. I further authorize any past or present employer, law enforcement
agency, or educational institution to release any information contained in my personnel file, police, or school record. 1 hereby release any individual providing
requested information from all hability and agree not to sue for defamation or other claims based upon statements made to any representative of Augusta. ‘

ey
1'/ Z:/ N 7/

Signafure of Applicant

/e /17
Date !



Student Name
Brown, Christopher Alexander

Riéhmond County Board of Ed

State ID

Grade
12

Gender

M

Birth Place

Pa_' nt Guardian

Date Of Birth -

Name/Address
~russ Creek High School
3855 01d Waynesboro Road
Augusta, GA 30906

PAGE 1

——

Tel: 706-772-8140 Fax. 706-772-8153"

Grad year: 2008 o .

:P R

Grad/Cert Date: - 05/29/2008 g
" Grad/Cert Status: CP w/Dist & Tech Prep w/Dist
o .-——"""-F.-F .
Crs ID Course Title Dept Mark Credit |cCrs ID Course Title Dept Mark Credit —|
| 021244 Grd 08 - $1/2005 Crd Att: 3.500 Cmp: 3.500 Total GPA: 82.285
"'27.0620018  Algebra 1asetn 77 0.500
¥ Crd Att: .500 Cmp: .500 Total GPA: 77.000 Cross Creek High -School Grd 11 FY/2007
R ) . "23.0510083 AmLit/CompYe3 23 83  1.000
| Cross: éreak igh school 6rd 03 81/2005 40.0110082 PHYSICALSCIY 40 87  1.000
| 21.4250010 Intro Technolog 21 79  0.500 |45.0810082 US History TY 45 84  1.000
1 23..0610012 - Binth 6r Lit/co 23. 72 0.500 |erd Att: 3.000 Cmp: 3.000 Total GPA: 86.666
| 260120012 BIOLOGY IA 26 .73 0.500
27.0630012 "BUC GEOMETRY A ' 27 174 0.500 | Cross Creek High School Grd 11 yL/2007
28.0210010 JROTC Havy 1A 28 s2  g.500 27.0661082 ALGEBRA IIT Y 27 86  1.000
36:0210010 Intre Team Spor 36 79  0.500 | 28.0230080 NAVY JROTC IIIY 28 95  1.000
14570511002 citizenship B4 45 75  0.s00 52.0210080 DraArt/Pundaml¥ 52 84 - 1.000
- Crd'Ate: 3.500 ‘Cmp: 3.500 Total Gpa, 78.285 600710082 Spanish 1 Y 60 70  1.000
3 o ' Crd Att: 4.000 Cmp: 4.000 Total GPA: 83.750
| 031284 . Grd 08 §2/2005
37.0610022 Algebra IB/gth 70 0.500 [Cross Creek High Echool Grd 12 15/2008
| Crd-Ate:  .800 cwp:  .500 Total GEA: 79.000 45.0150002 Paychology 45 80  o0.s00
oo ) Crd Att: 500 Cup:. .$00 Total GPA: 80.000
| cros#'Ccresk High Senool Grd 09  52/2005
’21.4‘:'5'9026 _Intro To Techno 21 g4 0.500 |Cross Creek High Schoel Grd 12 52/2008
0610022 Ninth Gr Lit/co 23 72 0.500 | 45.0610002 Eco/Bus/FreeBnt 45 89 0,500
"26.0120022 BIOLOGY IB 26 86 0.500 fcrd Atk:  .500 Cmp: .500 Total GPA: 89.000
1270630022 EUC GEOMETRY B 27  7p 0.500
26,0210020 'JROTC/Navy 1B 28 o3 0.500 |Cross Creek High School Grd 12 YL/2008
35.0630010 .8tudy 8kille II 3s 92 0.500 | 07.4621080. Bus ProceduresY 07 92 1.000
36:0210020 Intro/TSport/IB 36 85 0.500 |23.0650084¢ AdvPl Lit/CompY 23 79  1.000
Crd Att: 3.500 Cmp: 3.500 Total GPA: 83.142 26.0730083 AN/PRYAH ¥ 26 5 .000
. . .28.0240080 NAVY JROTC IV Y 28 99 1,000
eras':(::.feek High school Grd 10 81/2006 36.0540080 Weightlifting Y 3¢ 98 1.000
07.4411010 Computer Apps 07 85  .0.500 |60.0720082 Spanish 2 ¥ 60 73 1.000 '
23.0620012 ' Tenth Gr Lit/co 23  gg 0.500 fCrd Att: 6.000 Cmp: 5,000 Total GPA: 84.500
27,0640012 | ALGEBRA IT A 27 170 0.500
78.0210010  * omote Navy IX 28 94  o0.500
36.0540010 ° Weightlifting A 36 76 0.500
40.0510013 CHEMISTRY IA @ 7 0.500 | cum: 82.620 Class rank is 122 of 283
45.0830012 World History A 45 g0  0.500 Z.J0YE :
Crd Att; 3.500 Cmpi  3.500 Total GPA: 80.857 Testing Information ]
Crods .Creek High 8chool Grd 10 82/2006 Date Description Bcorea
07.4411020 ComputerApph 07 81 0.500 [11/03/2007 saTcr 600
23.0620022 Tenth Gr Lit/co 23 ¢ 0.500 |11/03/2007 sam 540
270640022 ALGEBRA II B 27 70 0.500 |11/03/2007  sATW 560
28.0210020 JROTC/Navy ID 28 93 0.500
16.0540020 .'Weightlifting B 3¢ 96 0.500
.0.0510023 CHEMISTRY IB 0 15 0.500
5.0810022 World History B .45 732 0.500

.. TRANSCRIPT CONMENTS

Lchrond . County Grading Pattern
= 90 .~ 100 {4.0}.
= 80°- 83 (3.0
» 75 - 79 (2,0)
= 70 - 74. (1,0}

0 - .69

Transcript is unoffi

Schooal
Official's Signatdke I

Date: 06/10/2008
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State of Georgfa
Peace Officer Standards and Training Council =5 -
Network Data Gatewvay B

Data Report System

Individual Officer Profile

Created: 06-24-2014 10:12
Requested by: LIBBY HACKNEY

Officer Key I

Officer Name CHRISTOPHER A BROWN
Race Two or More Races (Not Hispanic/Latino)
Height AV
Weight 175
Hair Color Brown
Eye Color Brown
Education High School Diploma
Status In Good Standing
Officer Certifications

None Found

Officer Legacy Certifications
Certification Description Certification Type Status
P2JA1200029 - P2 ISSUED JAILOR Authorization to Attend Academy Active

Instructor Certifications

None Found
Employment History

Agency Rank Start Date End Date Status
RICHMOND COUNTY SHERIFFS OFFICE Jail Officer November 27,2010 May 25, 2011 Resigned in Lieu of Termination

Sanctions
Case # Body Date Sanction
0041240711  Final Action December 18, 2013 ADMINISTRATIVE DISMISSAL

Investigations
Case # Date Opened I-Stat C-Stat
0041240711 Closed Complete
Training History

Date Number Course Hours
December 31, 2010 PAVYST 20 HR/FA/UODF 3 MONTH WAIVER 20

2010 Total Hours : 20

Summary of Hours for 1 Year
Year Hours

Page 172 Reguestor 1P Address: 66.20.193.120



2010

20

Grand Total of Hours

(all years and courses)

20

Page 212

Reguestor [P Address: 66.20.193.120



BEFORE THE
PEACE OFFICER STANDARDS AND TRAINING COUNCIL
STATE OF GEORGIA

In the matter of:

v e

Christopher A. Brown : Case No. 004-124-07-11

Respondent . H
CONSENT ORDER

By agreement of the Georgia Peace officer Standards and

Training Council and Christopher A. Brown, Respondent, the

following disposition of this matter is entered pursuant to the
provisions of the Georgia administrative procedure Act, codified
ag O.C.G.A. § 50-13-13(a) (4).
FINDINGS OF FACT AND CONCLUSIONS OF LAW

The parties agree to waive any and all Findings of Fact and

Conclusions of Law.
ORDER

The Georgia Peace Officer'Standards and Training Council
hereby Orders, and Respondent hereby agrees, to the following
terms:

1.
The revocation of Respondent’s certification to act as a

peace Officer in the State of Georgia is withheld and this matter

is administratively dismissed effective upon gigning by all

involved parties.



2.

Respondent acknowledges that he has read this Consent Order,
and understands the terms and conditions described herein.
Respondent further understands that he has the right to a hearing
in this matter, and waives such right by freely, voluntarily, and

knowingly entering into this Consent Order.

4,
As evidenced by his signature affixed below, Respondent
agrees to abide by all laws of the State of Georgia, the rules
and regulations of the Georgia Peace Officer Standards and

Training Council, and the provisions of this Consent Order.

SO ORDERED, this 18th day of December, 2013.

;/'/ -
e =
Regporident

Sworn to and subscribed

before me this 18th day ;

of December, 2013. Meghan Fal_l

"yl ) A /7 Notary Public

RIS L Douglas County, Georgia

NOTAMJPUBLIC’ t ‘;l \') ‘ - :}

,-%/: ///7»\ 6/&,4

Ken Vance _ Mije Yeage
ExecutiveDirector, Georgia Chairman, [eorg

peace Officer Standards peace Officer Standards
and Training Council and Training Council

s el

Clifford H. Hardwick
attorney for Respondent




State of Georgia ;
Peace Officer darda and Training C i
Network Data Gatewag

Data Report System

Individual Officer Profile

Created: 12-27-2013 09:11
Requested by: Bonnie Hayes

Officer Key
Officer Name CHRISTOPHER A BROWN
Race Two or More Races (Not Hispanic/Latino)
Height 712"
Weight 175
Hair Color Brown
Eye Color Brown
Education High School Diploma
Status POST Review Required
Officer Certifications
None Found
Officer Legacy Certifications
Certification Description Certification Type Status
P2JA1200029 P2 ISSUED JAILOR Authorization to Attend Academy Active
Instructor Certifications
None Found
Employment History

Agency Rank Start Date End Date Status
RICHMOND COUNTY SHERIFFS OFFICE Jail Officer November 27,2010 May 25, 2011 Resigned in Lieu of Termination

Sanctions
Case # Body Date Sanction
0041240711  POST Hearing Request October 7, 2013 HEARING

Investigations
Case # Date Opened I-Stat C-Stat
0041240711 Closed Complete
Training History

Date Number Course Hours
December 31, 2010 PAVOST 20 HR/FA/UODF 3 MONTH WAIVER 20

2010 Total Hours : 20

Summary of Hours for 1 Year
Year Hours

Page 112 Revquestor 12 Adedress: 66.20.193.130



2010

20

Grand Total of Hours

(all years and courses)

20

Page 2/2
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Officer Information

'

Start | Report | Training | Officers | Applications | Help | Logout

Officer Information

[ Eactsheat. ] [ ReportAmest
Demographics

File Review Required Officer is cleared for training and employment.

Officer Key I

Name CHRISTOPHER A BROWN

SSN

Sex Male

Race Two or More Races (Nat Hispanic/Latino)

Date of Birth | Annual Training Dashboard
Fieight [ Not employed in a sworn position this year
Weight 175 y

Hair Color Brown RCareer:
Eye Color Brown

Address
Primary Phon

Cell Phone
Other Phone
Education High Scheo! Diploma
Photograph ~ Not on file
Employment History [ NewG14 [ Gia.Hap
Agency Rank Start Date End Date Status
:;EdE,—I RICHMOND COUNTY SHERIFFS OFFICE JAIL OFFICER November 27, 2010 May 25, 2011 Resigned in Lieu of Termination

Sanction History

Case Body Date Sanction

[ 0041240741 ] POST Hearing October 7,  HEARING Appeal rece_ived and approved to move into pre-hearings. Brown was deployed in military at time
- - Request 2013 notice of Council sanction was received.

Training History [ appiwfosiaiver

Date Completed Course Hours Location Certification

1231/10 PAV9ST 20 HR/FA/UODF 3 MONTH WAIVER 20 RICHMOND COUNTY SHERIFFS OFFICE

Logout | Profile

The cument time is 9:28 an. Your session will expire after 20 minutes of inaclivity.

Copyright 2012 pitassocinles com

https://www.gpostc.org/rtt/officers_demo.php

Page 1 of 1

12/27/2013



Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

CRIMINAL AND DRIVER HISTORY WAIVER

In the event my application is selected as a potential candidate for employment with the Richmond County
Sheriff’s Office, I hereby give my consent for full and complete disclosure of my driver’s history and
criminal history.

I understand that any information obtained from the criminal and driver histories, upon this release
authorization, will be considered in determining my suitability for employment.

I authorize the disclosure of the aforementioned information to any person(s) deemed by the Richmond
County Sheriff’s Office to be a participant in the determination process of my employment suitability.

* Have you ever been arrested for ANY criminal or traffic charge?
If so, explain:

* In what states have you possessed a Driver’s License in the past 10 years?

State: 6/4' ' From { faoll To
State: A () From To () 3 12, 2o/
State: From To

* Have you ever served in the Military/Reserves? // Yes No
Branch: AEM},A‘!AQM?ZIALF"OHI 2004 To_{¢esen
If yes, did you have a Military Driver’s License? # Yes_ _No
Years: From_ D)/ To /[‘Csch{—’

@/Mru/ Z{ \Wgw/,(

“~~"NOTARY EUBLIC

CTUREOF APPLICANT

otary Publi¢,/Richmond County, Georgia
CA Pl\dpr er/alﬁﬂ?m'{ffé racdin My Commission Expires Feb. 20, 2017 /9'2/0/0?6/5
PRINTED NAME OF APPLICANT COMMISSION EXPIRES

MER DATE I!F BIR !I! |

mﬁ%g her A 60

SEX HEIGHT WEIGHT

LIST ALL NAMES (MAIDEN/MARRIED/ALIASES) USED BY APPLICANT

Dec 1O ’ QDJB
DATE




= RICHMOND COUNTY SHERIFF’S OFFICE
Sheriff Richard Roundtree

Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

RELEASE OF INFORMATION WAIVER

I do hereby authorize a review and full disclosure of all records concerning myself to the Richmond County Sheriff's Office,
whether said records are of a public, private, or confidential nature.

The intent of this authorization is to give my consent for full and complete disclosure of all records of my driver's history,
criminal history, educational background, military personnel records, records of military service, all records of financial or
credit institutions, including records of loans, the records of commercial or retail credit agencies (including credit reports
and/or ratings), and other financial statements and records wherever filed, medical and psychiatric treatment and/or
consultation, including hospitals, clinics, private practitioners, and the U. S. Veterans Administration; employment and pre-
employment records, including background reports, polygraph reports and charts, efficiency ratings, complaints or grievance
filed by or against me.

I understand that any information obtained by a personal history background 1nvest1gatlon which is developed directly or
indirectly, in whole or in part, upon this release authorization, will be considered in determining my suitability for
employment. I authorize the disclosure of the aforementioned personal information to any person(s) deemed by the Richmond
County Sheriff's Office to be a participant in the determination process of my employment suitability. I also certify that any
person(s) who may furnish such information concerning me shall not be held accountable for giving this information; and I do
hereby release said person(s) from any and all liability which may be incurred as a result of furnishing such information.

A photocopy of this release form will be valid as an original thereof, even though the said photocopy does not contain an
original Signature.

I have read and full W‘ the contents of this authorization for release of information.
—

Dec 1O 2013 Ohe/ o phec Mesaudee Bosoin

__#IGNATURE OF APPLICANT) (DATE) (PRINT NAME OF APPLICANT)

&Z'A/szw :4 é' Zémz [11 , personally appeared before me, the undersigned authority duly authorized

to administér oaths and take acknowledgements. Also known to me to be the person described in and who executed the
foregoing application for employment as his/her time, act and deed.

WITNESS BY HAND THIS /0% DAY OF W&Q 20 /3 .

%ﬂ&/i/ J /f/ 22
d

(NOJARY PUy‘IC)

Notary Public, Richmond County, Georgia
My Commission Expires Feb. 20, 2017




Libby Hackney

From: Sally Patton

Sent: Tuesday, December 10, 2013 2:28 PM
To: Libby Hackney

Subject: RE: File from retention

ordered

From: Libby Hackney
Sent: Tuesday, December 10, 2013 12:57 PM
To: Sally Patton

Subject: File from retention

Sally, when you have time, please order Christopher A. Brown’s file.
Thanks!

Libby S. Hackney

Personnel Office

Richmond County Sheriff's Office
Phone: 706-469-3350

Fax: 706-821-1060

www.RCSOGA.org

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the individual named. If you are not the named addressee, you should not disseminate,
distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your system.
The City of Augusta accepts no liability for the content of this e-mail or for the consequences of any actions taken on the basis of the information provided, unless
that information is subsequently confirmed in writing. Any views or opinions presented in this e-mail are solely those of the author and do not necessarily represent
those of the City of Augusta. E-mail transmissions cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the content of this message which arise as
a result of the e-mail transmission. If verification is required, please request a hard copy version.

AED:104.1



Sheriff Richard Roundtree

Law Enforcement Center
400 Walton Way A d
Augusta, GA 30901 @

Phone: 706.821.1000 Fax: 706.821.1064

January 10, 2014

Mr. Christopher A. Brown

Dear Christopher:

We wanted to let you know that your application for a position as Deputy Jailer
has been reviewed.

At this time, you will not be considered for re-hire with the Richmond County
Sheriff’s Office.

Thank you for your interest, and please accept our best wishes in your future
career endeavors.

Sincerely,

2

Gary A. Powell
Captain
Management Services

GAP/lh



Bonnie Hayes

From: Patrick Clayton

Sent: Wednesday, January 22, 2014 2:06 PM
To: Bonnie Hayes; Libby Hackney
Subject: Chris Brown Application

Ladies,

| have re-evaluated this matter. |1 am requesting that you initiate processing of Brown’s application. If you need
anything else from me, please don’t hesitate to ask?

Thanks,

Patrick Clayton

Office of the Chief Deputy
Richmond County Sheriff's Office
Phone: 706-821-1000

Cell

Fax: 706-821-1064
www.RCSOGA.org

Please consider the environment before printing this email.

This e-mail contains confidential information and is intended only for the individual named. f you are not the named addressee, you should not disseminate,
distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your system.
The City of Augusta accepts no liability for the content of this e-mail or for the consequences of any actions taken on the basis of the information provided, unless
that information is subsequently confirmed in writing. Any views or opinions presented in this e-mail are solely those of the author and do not necessarily represent
those of the City of Augusta. E-mail fransmissions cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the content of this message which arise as
a result of the e-mail transmission. If verification is required, please request a hard copy version.

AED:104.1



Bonnie Hayes }

From: Patrick Clayton

Sent: Friday, January 31, 2014 12:28 PM
To: Bonnie Hayes

Subject: RE: Chris Brown

Start him on the interview Panel Bonnie!

Patrick Clayton

Office of the Chief Deputy
Richmond County Sheriff's Office
Phone: 706-821-1000

Cell
Fax: 706-821-1064
www.RCSOGA.org

From: Bonnie Hayes

Sent: Friday, January 31, 2014 11:50 AM
To: Patrick Clayton

Subject: Chris Brown

| am starting the process for Chris Brown. Do | begin with the screening board, interview or the polygraph?
Thanks
Bonnie

Bonnie Hayes

Administrative Assistant
Richmond County Sheriff's Office
Phone: 706-821-1095

Fax: 706-821-1060
www.RCSOGA.org




Stete of Georgia
Peace Officer Standards and Training C
Nerwork Data Gatsway

Data Report System

Individual Officer Profile

Created: 02-03-2014 03:22
Requested by: Bonnie Hayes

Offcerkey

Officer Name CHRISTOPHER A BROWN

Race Two or More Races (Not Hispanic/Latino)
Height 72"

Weight 175

Hair Color Brown

Eye Color Brown

Education High School Diploma

Status In Good Standing

Officer Certifications
None Found

Officer Legacy Certifications
Certification Description Certification Type Status
P2JA1200029 P2 ISSUED JAILOR Authorization to Attend Academy Active

Instructor Certifications

None Found
Employment History
Agency Rank Start Date End Date Status
RICHMOND COUNTY SHERIFFS OFFICE Jail Officer November 27, 2010 May 25, 2011 Resigned in Lieu of Termination
Sanctions
Case # Body Date Sanction
0041240711  Final Action December 18, 2013 ADMINISTRATIVE DISMISSAL
Investigations
Case # Date Opened I-Stat C-Stat
0041240711 Closed Complete

Training History
Date Number Course Hours

December 31, 2010 PAV9ST 20 HR/FA/UODF 3 MONTH WAIVER 20
2010 Total Hours : 20

Summary of Hours for 1 Year
Year Hours

Page 172 Resquesior 1P ddddress: 60.20.193.120



2010

20

Grand Total of Hours

(all years and courses)

20

Page 2/2

Rewquesior 1P Adidress: 66.20.093.120



RICT"™MOND COUNTY SHE™IFF’S OFFICE

Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

Date: Wednesday June 11, 2014

RE: Christopher Brown

EMPLOYERS: Sgt. Michael Shane McDaniel faxed letters to the below listed locations:
Valor Security (062011 / 032012)
3450 Wrightsboro Road
Augusta, GA 30907
NOTE: Sgt. McDaniel made numerous attempts to collect a fax number
or a contact person’s email address for the above employer, which were
met with negative results. The background form has been mailed via
United States Postal Service. Once the form is returned, Sgt. McDaniel
will update the applicants file and attach the form.

NOTE: Former employee

Personal References:

1.

Sgt. Michael Shane McDaniel SR
Richmond County Sheriff’s Office
Internal Affairs / PIO

400 Walton Way

Augusta, GA 30911

706-821-1003



RICF"MOND COUNTY SHET IFF’S OFFICE
Sheriff Richard Roundi:-ee

Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064




Sheriff Richard Roundtree
Law Enforcement Center
400 Walton Way
Augusta, GA 30901
Phone: 706.821.1000 Fax: 706.821.1064

RELEASE OF INFORMATION WAIVER

1 do hereby authorize a review and full disclosure of all records concerning myself to the Richmond County Sheriff's Office,
whether said records are of a public, private, or confidential nature.

The intent of this authorization is to give my consent for full and complete disclosure of all records of my driver's history,
criminal history, educational background, military personnel records, records of military service, all records of financial or
credit institutions, including records of loans, the records of commercial or retail credit agencies (including credit reports
and/or ratings), and other financial statements and records wherever filed, medical and psychiatric treatment and/or
consultation, including hospitals, clinics, private practitioners, and the U. S. Veterans Administration; employment and pre-
employment records, including background reports, polygraph reports and charts, efficiency ratings, complaints or grievance
filed by or against me.

I understand that any information obtained by a personal history background investigation, which is developed directly or
indirectly, in whole or in part, upon this release authorization, will be considered in determining my suitability for
employment. I authorize the disclosure of the aforementioned personal information to any person(s) deemed by the Richmond
County Sheriff's Office to be a participant in the determination process of my employment suitability. I also certify that any
person(s) who may furnish such information concerning me shall not be held accountable for giving this information; and I do
hereby release said person(s) from any and all liability which may be incurred as a result of furnishing such information.

A photocopy of this release form will be valid as an original thereof, even though the said photocopy does not contain an
original Signature.

I have read and fully understand the contents of this authorization for release of information.

CW; AMW?;BQO/L’(’ Che/stopher A, oo

(SIGNATURE OF APPLICANT) (DATE) (PRINT NAME OF APPLICANT)
O/h}"l 'D‘Jﬂj/ﬂ/ %V'D{/Dl/) , personally appeared before me, the undersigned authority duly authorized

to administer oaths and take acknowledgements. Also known to me to be the person described in and who executed the
foregoing application for employment as his/her time, act and deed.

WITNESS BY HANDTHIS &P DAY OF b{/}Uz?/( 20 /4 .

P e Lfé»ﬂaf/,/

(NOTARY PUBLIC)

Notary Public, Richmond County, Georgia
My Commission Expires November. 1, 2016



Application Process I

B (GA054614083

New World:  [8/30/12 accident.12/23/11 complaint. 3/7/12 no seatbelt.

Historica!

MNI:

NCIC/GCIC/I  |[No history.

lLast Name . [First Name | Middle Name | Isuf |
‘Brown | [Christopher 1 A || ‘
'ss# ] DL# ' DOB: i

Tuesday, February 11, 2014

Pagel of 1



Issued Ticket Report by Detail

Print Date/Time: 07/21/2014 10:59 From Date: Richmond County Sheriff's Office
Login ID: bm8385 To Date: ORI Number: GA1210000
Officer: All Significant Event: All Ticket Type: Uniform Traffic
Citation
Ticket Type Ticket Date/Time Ticket Number Name Arrest Type Location Highway Type
Traffic 03/11/2014 17:11 £01459010GSP Brown, Christopher Alexander E RIVER WATCH PKWY /
RIVER SHOALS
Person Details
Jacket-Number/Type: 754848/Adult Sex: Male DL State: GA Chemical Test Given: No
DOB: BN Race: Black DL Number: 054614083 Chemical Test Result:
Vehicle Details
Vehicle Type: 1 Passenger Car ViN: LP Month: LP County:
Make: Dodge Year: 2006 LP State: GA Expires:
Model: License Plate #: DDK815 LP Year: 2014
Officers
Badge Number: 2010 Last Name: GA STATE PATROL
Violations
Statute: 40-6-181 Description: SPEEDING Court Date/Time: 04/30/2014 08.:30
Observed Speed: 66 Posted Speed: 45 Speed Written: 21 Court Fine:
Total Tickets: 1

Page: 1 of 1
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HR-1 FORM
The City of Augusta
Human Resources Department

P 7/.:( e Lk Z::

\%Il-l\

Request for Personnel Action (RPA)

Employee Name: Christopher A. Brown

EMP LD.: 15193

Il. DName/Phonc/Add 2. D Reclassification

3. [ Position Abolishment 4. Transfer

DEPT #: 5082

Proposed Effective Date: 5/28/2022

PART I: TYPE OF REQUEST ---»#1: must fill out Part 2-A ONLY -=-»#2-12: must filt out Part 2-B & Part 3 ---»#13: must fill out Part 2-C &Part 3 P #14: fill out Part 2 &3
5. D Promotion 6. [_] Demotion

7. D Interim Appointment

8. DSuspensiun

9. [ New Position

10. DWork Hours

11. [J Rate of Pay 12. [] Budget#

13. D Separation

14. D Other:

Name Change:

PART 2: PREPARATION FOR PERSONNEL ACTION
A. PERSONAL INFORMATION

Home Phone #: (
Cell Phone #: (

Address:

Office Phone #: (

Employee Signature (required for personal information changes):

Date:

B. POSITION INFORMATION

C. SEPARATION INFORMATION

CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept. # 5082 5041 O | vQot Resignation
Job Title INVESTIGATOR DEPUTY [ | vQO2 Failure to Report to Work/ AWOL
FLSA Status (E or NE) NE NE O | vQ03 Lay-Off/RIF
Pay Class 100 100 O | vQ04 Death
Salary Grade 18 15 [ | vQO05 Loss of Job Requirements
PCN SNI82DE008 SDR81NQO50 [ | vQ06 Termination
Daily Hours 8 HRS.; 30 MIN. A/D 12HRS.; S D VQ 07 Retirement
Hourly Rate 23.59 22.06 Date Hired:
Bi-Weekly Salary 1887.00 1853.29 Last Day Worked:
Annual Salary 49,061.95 48,185.64 Separation Date:
Supplemental Pay 19.23 NA Terminated 3 days ADM Given: [] YES [JNO
._S.a'fcty Sensitive (Y or N) Y Y Proper Notice Given: O ves [Ono
GL Account number: 273031222 273031310 Eligible for Re-Hire? [] YES [J NO
If Not Eligible for Re-Hire — Complete Part 3 and Review
Eligibility Guidelines
Employee Replaced (Name & LD.): § LACROIX/18559 VACBAL: COMP BAL:

See Attached Documentation? YES I:! NO (if no, must give explanation for request)

PART 3: EXPLANATION FOR REQUEST
EMPLOYEE IS TRANSFERING POSITIONS. JOB DESCRIPTIONS ATTACHED. THE SHERIFF'S OFFICE HAS THE FUNDING.

PART 4: DEPARTMENT APPROVAL

Date Of Request: 5/6/2022
Concurrence Date: j ¢ 4 2

This Request was Processed By: Bonnie Hayes Contact Phone #: 706-821-1095

Department Director Signature: %/ ﬁ/}(k,

Department Director Signature (2Y

Concurrence Date:

Administrator Signature (only required for ineligibility for rehire): Concurrence Date:

Concurrence Date:

General Counsel Signature (only required for ineligibility for rehire):

If a transfer between departments, both director signatures required***
EEEEEEEEEEEEENES BELOWISFORHUMANRESOURCESONLYE E E E S E E E E S N E BN EN

Distributed necessary copies to: D PAYROLL D BENEFITS i Verified: [:] Employee Information |:] Position Information D Separation Information

Received on (date):

| Effective on the PP begin/end date of: J Processed By/Date:

EMP MGR/Date: HR MGR/Date: HR Comp/Date:

EMP RELATIONS/Date: HR DIR/Date: City ADM/Date:

Revised 11/01/2019
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HR-1 FORM

, / 7= The City of Augusta
L’,-"’ 7 bl ot R

V Roa oA Human Resources Department
' Request for Personnel Action (RPA)
Employee Name: Christopher A. Brown EMP LD.: 15193 DEPT #: 5041 Proposed Effective Date: 2/20/2021
e ——r

PART 1: TYPE OF REQUEST ---» #1: must fill out Part 2-A ONLY ---b #2-12: must fill out Part 2-B & Part 3 ---P#13: must fill out Part 2-C &Part 3 - #14: fill owt Pt 2 &

1. T IName/Phone/Add 2. [ Reclassification 3. D Position Abolishment 4. DTra.nsfer 5. [¥] Promotion 6. DDemotion 7. D Interim Appointment

8. [1Suspension 9. [] NewPosition  10. [ JWark Hours 11. [JRate of Pay 12. [JBudget# 13. [] Separation 14. 1 other:

PART 2 PREPARATION FOR PERSONNEL ACTION

A. PERSONAL INFORMATION . Home Phone # ( ) -
Name Change: Cell Phone #: ( ) -
Office Phone #  ( ) -
Address:
Employee Signature (required for personal infor hanges): Date:
B. POSITION INFORMATION 2 SEPARATIQN INFORMATION ’
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept. # 5041 5082 O | vQol Resignation
Job Title DEPUTY INVESTIGATOR [ | vQ02 Failure to Report to Work/AWOL
FLSA Status (E or NE) NE NE [0 | vQ03 Lay-OffRIF
Pay Class 100 100 {1 | vQ04 Death
Salary Grade 15 18 [J | vQOs Loss of Jab Requirements
PCN SDR81NQ202 SNI82DE008 O | vQo6 Termination
Daily Hours 12 HRS.; S 8 HRS.; 30 MIN. A/D [ | vQO7 Retirement
Hourly Rate 20.86 22.13 Date Hired:
Bi-Weekly Salary 1752.48 1770.58 Last Day Worked:
Annual Salary 45,564.46 46,035.14 Separation Date:
Supplemental Pay NA 19.23 Terminated 3 days ADM Given: [J YES [JNO
Safety Sensitive (Y or N) Y Y Proper Notice Given: [ vYEs Ow~o
GL Account number: 273031310 273031222 Eligible for Re-Hire? [JYES [ NO
Tf Not Eligible for Re-Hire — Complete Part 3 and Review
Eligibility Guidelines
Employee Replaced (Name & LD.): R Cowell/11630 VAC BAL: COMP BAL:

PART 3: EXPLANATION FOR REQUEST See Attached Documentation? YES EI NO (if no, must give explanation for request)

Promoted to investigator. Job descriptions attached. The Sheriff's Office has the funding.

PART 4: DEPARTMENT APPROVAL

This Request was Processed By: Bonni/e‘Hayes

Department Director Signature: W A . W Concurrence Date: 47 ‘}/»‘,7 /
v

Concurrence Date:

Department Director Signature (2):

Administrator Signature (only required for ineligibility for rehire): Concurrence Date:

Concurrence Date:

General Counsel Signature (only required for ineligibility for rehire):

If a transfer between departments, both director signatures required***

llllll.llll.llllBELOWISFORHUMANRESOURCESONLYIIllllllIlllllll

[_—_] PAYROLL I_—_l BENEFITS l Verified: D Employee Information [:I Position Information L__l Separation Information

[ Distributed necessary copies to:

Received on (date):r | Effective on the PP begin/end date of:r J Processed By/Date:
BAP MGR/Date: HR MGR/Date: HR Comp/Date:
EMP RELATIONS/Date: HR DIR/Date: City ADM/Date:

Revised 11/01/2019



1Jo 1 98eq 020T °L 1990190 ‘Aepsaupap

B - ALNJAC NOINES 0 | 9ppos'ses _ _ . | ozoz/iEor |
11 L¥Vd ISVIYONI Ya1SN'TO| (0 9EPPIT$ _ _ 6102/22/10
dAVED AVd ANV NOd MEN| ST LY'965°1$ 1708/ | ZOTONIGHAS ALNdAQ 8102/90/90 |
| aseaxou] 1515110 10T 0 LY 965°T$ __ _ _TSN\E\S _
| 8100 9" | PUE SINOY pg YA ATe[es 0 Sy THS°I$ | N B \Lrozogrzt |
astel Aisoatuue 129k oM, |0 TELYYTS | |L10Z/81/T1
Suargo aoo”“ €L TYELS : B _ _ 910Z/Z1/€0
[0 d Peoy 0} JFSUEI], 9}RpUB pord[duio) (g WSIETS _ 1508 8TTETE0MAS  Andaq|(§T0Z/50/TT
asealou; [2A2] BLL 1# PEOICTS _ I 1a[1ef| |ST0Z/E0/10
angyoara Iy | II'TCIIS peos| | S%Nmozmm_j sopef| p10T/T1/OT |
QENOISTY |1t 88 101°1$ _ veos | 9L097504dS|| 1§71 Hoper| T10T/STISO |
| OamEo o persUEIL 1y | 88TOTTS || pE0S | @Sommoﬁm: 7T 0N Y10T/20/40 |
_ THIOILVA 1F || 88°101°1$ 7805 | 9209750(aTs| §Z1 e OLTLT/TE |
aSuey)) 10] uoseay ....ocEU . Aed Jo ey juduaedagq NOd uoIpsog Aeq
01/LZ/11 1€0D £6161 "y Jaydoisty) ‘umorg
PRINPY/PILIIFSUBLY, JMH JUINeq g Pmawo)  [dury T dwmeN”

PI0Y JuswAordwryg



HR-1 FORM
The City of Augusta

Human Resources Department
Request for Personnel Action (RPA)

;:_,»A‘» e ] "Z/ﬂ'-
I S

EMP LD.: 15193 DEPT #: 5041 Proposed Effective Date: 11/14/2020

Employee Name: Christopher A. Brown

PART I TYPE OF REQUEST —--»#1: must fill out Part 2-A ONLY ---»#2-12: must (ill out Part 2-B & Part 3 —-P#13: must fill out Part 2-C &Part 3 ---»#14: fill out Part 2 &3

.[(OName/Phone/add 2. [] Reclassification

3. [[] Position Abolishment 4. D Transfer

5. D Promotion

6. D Demotion

8. DSuspension

9. D New Position

10. [Jwork Hours

11. [/l Rate of Pay 12. [] Budget#

13. D Separation 14, D Other:

PART 2: PREPARATION FOR PERSONNEL ACTION

A, PERSONAL INFORMATION
Name Change:

Address:

Home Phone # (
Cell Phone # ( } -
Office Phone #: (

Employee Signature (required for personal information changes):

Date:

B. POSITION INFORMATION

C. SEPARATION INFORMATION

CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept. # 5041 5041 [OJ | vQO1 Resignation
Job Title DEPUTY DEPUTY D VQ 02 Failure to Report to Work/AWOL
FLSA Status (E or NE) NE NE O VQO03 Lay-Off/RIF
Pay Class 100 100 D VQ 04 Death
T Salary Grade 15 15 [J | vQo0s Loss of Job Requirements
PCN SDR81NQ202 SDR81NQ202 [1 | vQo6 Termination
Daily Hours 12HRS.; S 12HRS,; S [0 | vQ07 Retirement
Hourly Rate 19.87 20.86 Date Hired:
| Bi-Weckly Salary 1669.03 1752.48 Last Day Worked:
Annual Salary 43,394.72 45,564.46 Separation Date:
Supplemental Pay NA NA Terminated 3 days ADM Given: [] YES (JNO
Safety Sensitive (Y or N) Y Y Proper Notice Given: [J YES [JNO
GL Account number: 273031310 273031310 Eligible for Re-Hire? [JYES [J NO
If Not Eligible for Re-Hire — Complete Part 3 and Review
Eligibility Guidelines
Employee Replaced (Name & L.D.): VAC BAL: COMP BAL:

PART 3: EXPLANATION FFOR REQU

PART 4: DEPARTMENT APPROVAL

EST

This Request was Processed By: Bonni‘g_‘ Hayes

See Attached Documentation? YES l:l NO (if no, must give explanation for request)

Contact Phone #: 706-821-1095

SENIOR DEPUTY. JOB DESCRIPTIONS ATTACHED. THE SHERIFF'S OFFFICE HAS THE FUNDING.

Department Director Signature: W Mi‘

Department Director Signature (211:/

Concurrence Date:

Administrator Signature (only required for ineligibility for rehire):

Concurrence Date:

General Counsel Signature (only required for ineligibility for rehire):

Concurrence Date:

If a transfer between departments, both director signatures required***

EEEES SN NS NEENENEN BELOWISFORHUMANRESOURCESONLYE E E S E R B R E E B E E E E R

Distributed necessary copies to:

D PAYROLL D BENEFITS l Verified: D Employee Information D Position Information D Separation Information

7. D Interim Appointment

Date Of Request: 9/30/2020
Concurrence Date: /2. /-2p

Received on (date): ] Effective on the PP begin/end date of:l ’ Processed By/Date:
EMP MGR/Date: HR MGR/Date: HR Comp/Date:
EMP RELATIONS/Date: HR DIR/Date: City ADM/Date:

Revised 11/01/2019
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HR-1 FORM

B [ ' ‘. The City of Augusta
L - _.17/&4,’ e

a o n 61 Human Resources Department

Request for Personnel Action (RPA)

Employee Name: Christopher Brown EMP LD.: 15193 DEPT #: 5041 Proposed Effective Date: 11/19/2017

PART 1: TYPE OF REQUEST —-» #1: must fill out Part 2-A ONLY ---»#2-12: must fill out Part 2-B & Part 3 ---P>#13: must {ill out Part 2-C &Part 3 ---» #14: fill out Part 2 &3

1. DName/Phone/Add 2. D Reclassification 3. D Position Abolishment 4. I:] Transfer 5. D Promotion 6. [:I Demotion 7. D Interim Appointment

8. DSuspension 9. [:| New Position 10. I:IWork Hours 11. @ Rate of Pay 12. D Budget# 13. |:| Separation 14, D Other:

PART 2: PREPARATION FOR PERSONNEL ACTION

A. PERSONAL INFORMATION Home Phone #: ( ) -
Name Change: Cell Phone #: ( ) -
Office Phone #: ( ) -
Address:
Employee Signature (required for personal information changes): Date:
B. POSITION INFORMATION C. SEPARATION INFORMATION
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept # 5041 5041 [ ]]vQol Resignation
Tob Title Deputy Deputy D VQ 02 Failure to Report to Work/AWOL
FLSA Status (E or NE) NE NE []]| vQ03 Lay-OffRIF
Pay Class 100 100 [ 1] vQo4 Death
Salary Grade 43 43 [ ]| vQo5 Loss of Job Requirements
PCN SDR0313228 SDR0313228 I:l VQ 06 Termination
Daily Hours 12 Hrs.; S 12 Hrs.; S D VQ 07 Retirement
Hourly Rate $16.77 $18.09 Date Hired:
Bi-Weekly Salary $1,341.73 $1,447.32 Last Day Worked:
Annual Salary $34,884.98 $37,630.32 Separation Date:
Supplemental Pay NA NA Terminated 3 days ADM Given: l___| YES I:] NO
Safety Sensitive (Y or N) Y Y Proper Notice Given: [I YES [:| NO
GL Account number: 273031310 273031310 Eligible for Re-Hire? | ] YES [ NO
Employee Replaced (Name & L.D.): VAC BAL: COMP BAL:

PART 3: EXPLANATION FOR REQUEST See Attached Documentation? YES D NO (if no, must give explanation for request)
Two year anniversary raise. Job description attached. The Sheriff's Office has the funding.

PART 4: DEPARTMENT APPROVAL
This Request was Processed By: Bonnieﬁlayesﬂ Contact Phone #: (706 ) 821  -1095 Date Of Request: 11/1/2017

Department Director Signature: Q %,. j/lﬂ/nwﬂ Concurrence Date:  f/ /// /7 |

Department Director Signature (2){7 Concurrence Date: ‘
If a transfer between departments, both director signatures required***
IIIIIIIIIIIIIIIIBELOWISFORHUMANRESOURCESONLYllIIIIIIIIIIIIII

Distributed necessary copies to: D PAYROLL D BENEFITS Verified: D Employee Information D Position Information [:I Separation Information

Received on (date): | Effective on the PP begin/end date of: | Processed By/Date:
EMP MGR/Date; HR MGR/Date: HR Comp/Date:
EMP RELATIONS/Date: HR DIR/Date: City ADM/Date:

MS 05/2010
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HR-1 FORM

: The City of Augusta
e Al i 7= yof o
= (ﬁ » Human Resources Department
Request for Personnel Action (RPA) CII T NOny
VILK UUI
Employee Name: Christopher A Brown EMPLD.: 15193 DEPT #: 5041 Proposed Effective Date: 12/5/2015
PART 1: TYPE OF REQUEST —--»#1: must fill out Part 2-A ONEY - #2212 must il out Part 2-B & Part 3 —==P #1132 must Gl ot Part 2-C &Part 3 - #1411 ow Part © &2

I.DName/Phone/Add 2. [ Reclassification 3. {1 Position Abolishment 4. D Transfer 5. [X] Promotion 6. [ pemotion 7. |:| Interim Appointment

IS._DSuspension 9. D New Position  10. DWork Hours 11, D Rate of Pay 12. D Budget# 13, D Separation  14. D Other:

PART 2. PREPARATION FOR PERSONNEL ACTION

A. PERSONAL INFORMATION Home Phone # ( ) -

Name Change: Cell Phone #: ( ) -
Office Phone # ( ) -

Address:
Employee Signature (required for personal information changes): Date:
B. POSITION INFORMATION — i C. SEPARATION INFORMATION
CHANGE FROM CHANGE TO SEPARATION FROM SERVICE REASON:
Dept # 5034 5041 [ ]| vQo1 Resignation
Job Title Jailer Deputy D VQ 02 Failure to Report to Work/AWOL
FLSA Status (E or NE) NE NE [ 1]vQo3 Lay-OffiRIF
Pay Class 100 100 [ ]| vQo4 Death
Salary Grade 41 43 [ ]| VQ05 Loss of Job Requirements
PCN SPR0526002 SDR0313228 D VQ 06 Termination
Daily Hours 12.5 Hr; 30 Min. A/D 12 Hr; 30 Min A/D [ ]| vQ07 Retirement
Hourly Rate $15.53 $16.44 Date Hired:
Bi-Weekly Salary $1,261.58 $1,315.42 Last Day Worked:
Annual Salary $32,801.10 $34,200.92 Separation Date:
Supplemental Pay N/A N/A Terminated 3 days ADM Given: D YES D NO

Safety Sensitive (Y or N) Y Y Proper Notice Given: D YES L__] NO

GL Account number: 273032511 273031310 Eligible for Re-Hire? D YES D NO

Employee Replaced (Name & 1.D.): James Tredore #07026 VAC BAL: COMP BAL:

PART 3: EXPLANATION FOR REQUEST See Attached Documentation? & YES D NO (if no, must give explanation for request)

Employee will transfer from the jail to road patrol

see attached job descriptions.

The Sheriff's Office does have funding to support this pay increase

PART 4: DEPARTMENT APPROVAL

This Request was Processed By: Stephanie Jacksw'l Y, + | Contact Phone#: ( 706 ) 821  -1433 Date Of Request: /0015
Department Director Signature: ,/\i y%, \MWJ() Concurrence Date: J/ -8 /4
Department Director Signature (2): / Concurrence Date:

If a transfer between departments, both director signatures required***
I EENEEEEN NN SN EEBEIOWISFORHUMANRESOURCESONLY ® B B E E S E E E B B B B E NN

[Distributed necessary copies to: D PAYROLL I:I BENEFITS Verified: |:| Employee Information D Position Information I_—_l Separation Information |

Received on (date): Effective on the PP begin/end date of: I —| Processed By/Date:
I EMP MGR/Date: [ HR MGR/Date: [ HR Comp/Date: ‘

MS 05/2010



Augusta, Georgia

Job Description

Approved Title:  Deputy Job Code:  8INQ FLSA Classification: Non-exempt
Working Job Title: Road Patrol Deputy Pay Grade: 15 Date Revised: June 14, 2018
Department:  Sheriff (5041) Original Date Prepared:  August 25, 1997

Reports To:  Sergeant

Does the Position Have Direct Reports? Yes [] No [X]

If Yes, What is the Title of the Position that Reports to this Position:
Is the Position Safety Sensitive? Yes [X] No []

GENERAL SUMMARY: Enforces federal, state, and local laws to protect lives and property within the guidelines of state and
federal laws, traffic laws, local ordinances, and departmental policies and procedures. Reports to the Sergeant or other designated
person, and works with co-workers, court systems, attorneys, judges, medical personnel, the public, and law enforcement officers
to provide field operation support. ’

KEY RESPONSIBILITIES AND PERFORMANCE STANDARDS

Percentages | TYPICAL CLASS ESSENTIAL DUTIES:
[ 35 o Patrols assigned zone to detect and deter criminal activity and traffic violations, and responds to calls.
o
35 o Conducts preliminary inquiries, field interviews, follow-up investigations, residential and commercial/industrial
¢ security checks, and secures crime scenes.
10 % Apprehends, arrests, and processes offenders.
0
0 % Provides assistance and backup support to other officers, first aid and CPR to victims, traffic direction and
° escorts, and assists motorists. |
5 o Testifies in judicial proceedings.
(1]
5 o Inspects and maintains patrol car/motorcycle.
(1)
As Required | Performs other duties of a similar nature or level.

100% Total: 100 (This section’s percentage must total 100%).

POSITION SPECIFIC RESPONSIBILITIES MIGHT INCLUDE:
e Patrolling assigned zone to detect and deter criminal activity.
e Establish departmental rapport, respect and trust with the residents and the employees of the areas patrolled.

REQUIRED MINIMUM QUALIFICATIONS:

Education:  High School diploma, trade school, or G.E.D.

Experience:  No experience required. Selected candidate will be trained to successfully perform the duties and responsibilities
of this position. POST Certification required.

Preferred Previous experience in law enforcement, public safety or another related occupation.

Experience:

Knowledge/Skills/Abilities:
e Considerable knowledge of the court system and procedures, and traffic investigation techniques and procedures.

e  Familiarity with relevant federal and state laws, criminal and traffic codes, juvenile law, search and seizure laws, County
ordinances, departmental policies and procedures, and geographical layout of the County.

o Proficiency in restraining persons without causing physical harm, and performing first aid and CPR.

e Good communication skills, both oral and written.

e Demonstrated ability to work independently.

Skills:

e Page 1 —



e Possess or have ability to meet current requirements set forth in the Georgia Mandate Law Enforcement Training
Act/Peace Officer’s Standards and Training Act.

e Possess or have ability to obtain a valid state operator/driver’s license for the type vehicle or equipment operated.

e  Mastery of operating a police car, firearms, and emergency equipment.

o  Possess or have the ability to meet the standards of training to be Certified in the carrying and deployment of the Taser.

Certification:  Georgia Post Mandate Peace Officer Certification
Some positions may require:
e Serve as Field Training Officer (Certification Required), and charged with training new patrol personnel.

OTHER:

Does this position require staff call up in an emergency situation? Yes X No[]

Is travel from office to other locations required of this position?  Yes X No[1

If yes, what is the percentage of travel involved? Less than 50%? Yes [] No ] More than 50%? Yes [X] No []

PHYSICAL REQUIREMENTS:

Depending upon area of assignment:

Positions in this class typically require: standing, walking, running, pushing, pulling, lifting, fingering, grasping, feeling, talking,
hearing, seeing, restraining persons and repetitive motions. Work is performed in an office setting, an automobile, and field sites
with exposure to noise, diseases, cold and inclement weather that may require the use of protective devices.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount
of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary
Work and the worker sits most of the time, the job is rated for Light Work.

FINANCIAL RESPONSIBILITY:
Is this position involved in a budgetary or financial approval responsibility? Yes 0 No X
If yes, please indicate size of budget or financial approval responsibility in annual dollar amount: $ 0

TRAINING & SUPERVISORY RESPONSIBILITY:
How many people are being supervised or trained? None
One staff Yes [ ] No [] Two to five staff Yes [] No [] Six to ten staff Yes [] No [] More than ten staff Yes O No [

The preceding job description has been designed to indicate the general nature and level of work performed by employees within
this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and
qualifications required of employees to this job.

REVIEW/APPROVALS .
| f,h,~=w}(.§ ﬂ,J’lA/ ﬁil /Q?ﬂ--m 5y 2022
Employee (Print Name) g ! Date /
&%AJ PRS- I
AV Yl
Line or Staff Management Date

f%‘ﬂ ———a T

g/p 3042

Department Director Date
Compensation Administration Staff Date
" HR Director Date

Page 2 —_—— m



Augusta, Georgia

Job Description

Approved Title:  Investigator Job Code:  82DE FLSA Classification: Non-exempt
Working Job Title: Investigator/CID Pay Grade: 18 Date Revised: June 26, 2018
Department:  Sheriff (5051) Original Date Prepared:  August 25, 1997

Reports To: Lieutenant

Does the Position Have Direct Reports? Yes 0 Ne[X

If Yes, What is the Title of the Position that Reports to this Position:
Is the Position Safety Sensitive? Yes [X] No []

GENERAL SUMMARY: Implements the criminal investigation of assigned cases that may assist courts with judicial
proceedings within the guidelines of the Criminal Code of Georgia, federal statutory law, procedural laws, department directives,
standard operating procedures, and county ordinances. Reports to Lieutenant or other designated person and works with general
public, business representatives, judges, attorneys, health care representatives, co-workers, suspects, persons involved in and
convicted of criminal acts, and law enforcement representatives from federal, state, and local agencies to provide law enforcement
support.

KEY RESPONSIBILITIES AND PERFORMANCE STANDARDS

-
Percentages | TYPICAL CLASS ESSENTIAL DUTIES:
30 % Implements the criminal investigation of assigned cases and develops informant sources. ]
(1)
20 % Investigates assigned cases to determine the circumstances of criminal activities.
(i}
15 Determines the chain of events leading to the commission of crimes by interviewing complainants, witnesses,
’ victims, suspects, and informants and obtains written and/or signed statements.
| 15 % Apprehends and arrests suspects.
0
' 10 % Processes and preserves evidence from crime scenes.
0
5 o Assists other law enforcement agencies with investigations by providing information on criminal activities.
(4
5 o Cooperates with prosecuting attorneys to present evidence and information during judicial proceedings.
0
As Required | Performs other duties of a similar nature or level.

100% Total: 100 (This section’s percentage must total 100%).

POSITION SPECIFIC RESPONSIBILITIES MIGHT INCLUDE:
o [Investigatate assigned cases in a timely and through manner.
e  Accurately document investigative activity.

REQUIRED MINIMUM QUALIFICATIONS:
Education:  High School Diploma, Trade School or G.E.D.
Experience: 2+ years of experience in a similar certified position, or sufficient experience to perform the principal duties and

responsibilities.

Knowledge/Skills/Abilities:
e Considerable knowledge of federal and state laws, penal codes, constitutional guidelines, local ordinances, and

departmental rules and regulations, county geographical area, criminal investigation methods, judicial processes and
proceedings, and crime scene processing methods used to collect and preserve evidence.

e  Familiarity with using photography and surveillance equipment, audio and video equipment, radios, and various
emergency equipment, and operating motor vehicles.

- Pagel ———————



s  Proficiency in using firearms, self-defense techniques, interviewing techniques, and processing, recording, and filing
evidence.

e  Good communication skills, both oral and written.

¢ Demonstrated ability to work independently.

Skills:

e  Possess or have ability to obtain meet current requirements set forth in the Georgia Mandate Law Enforcement Training
Act and the Peace Officer’s Standards and Training Act.

o  Possess or have ability to obtain a valid State of Georgia operator/driver’s license for the type vehicle or equipment
operated.

o Interview Techniques.

e Possess or have the ability to meet the standards of training to be Certified in the carrying and deployment of the Taser.

Certification:  Georgia Post Mandate Peace Officer Certification; GCIC Certification
Some positions may require:
e  May supervise and/or train designated subordinate personnel.

OTHER:

Does this position require staff call up in an emergency situation? Yes [X] No []

Is travel from office to other locations required of this position?  Yes X ~No [

If yes, what is the percentage of travel involved? Less than 50%? Yes X No [[] More than 50%? Yes [ ] No []

PHYSICAL REQUIREMENTS:

Depending upon area of assignment:

Positions in this class typically require: walking, pushing, pulling, lifting, fingering, grasping, feeling, talking, hearing, seeing,
restraining persons and repetitive motions. Work is performed in an office setting, an automobile, and field sites with exposure to
noise, diseases, cold and inclement weather that may require the use of protective devices.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount
of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary
Work and the worker sits most of the time, the job is rated for Light Work.

FINANCIAL RESPONSIBILITY:
Is this position involved in a budgetary or financial approval responsibility? Yes [] No [X]
If yes, please indicate size of budget or financial approval responsibility in annual dollar amount: § 0

TRAINING & SUPERVISORY RESPONSIBILITY:
How many people are being supervised or trained? None [X]
One staff Yes [ ] No[_] Two to five staff Yes [] No [_] Six to ten staff Yes [ ] No [_] More than ten staff Yes [ ] No []

The preceding job description has been designed to indicate the general nature and level of work performed by employees within
this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and
qualifications required of employees to this job.

REVIEW/APPROVALS
Y, L@/]/m/y/ Yo o)) 2022
Employee (Print Name) I Date /
ﬁzﬁ—a— ——r
/y [2022
Line or Staff Management Date ¢ /
ﬁﬁ‘,ﬁ — T
7] 2027
Department Director Date / '
~ Compensation Administration Staff Date
HR Director Date

o i Page2 =SS R



6/3/22, 3:41 PM Edit Officer Employment Status Chan~~ Request

Start | Admin | Report | Training | Officers | Applications | Help | Logout

Edit Officer Employment Status Change Request

LBeturn to_thi; (ﬁer‘s Demographics page }

Identifying Information Update information for this employment status change request record.

Please Note : A status of Medical Disability is obtained with a new employment status change request record.

Officer 0161411 CHRISTOPHER ALEXANDER BROWN
Agency RICHMOND COUNTY SHERIFFS OFFICE

Start Date May 28, 2022

End Date 00 / 00 / 0000 (mm/ddvyvy)
Rank* | DEPUTY SHERIFF v/

Date of Rank 05 / 28 / 2022 (mm/ddiyvyy)

Status* [Transfer _ vl
Update |
Upload Description * [ ) { Choose File ] No file chosen ! Uploaé__FiIe l

Logout | Profile

The cusrent time is 3:44 pm, Your session will expire atter 2 minuies of inactivity.

Copyright 2022 ritasocintes.con

https://www.gpostc.org/rtt/hisemployc11_edit.php

171



Bonnie Hayes

From: Patrick Young

Sent: Thursday, May 5, 2022 10:50 AM

To: Bonnie Hayes; Calvin Chew

Cc: Gerald Metzler; Brandon Beckman; Ty Hester; Patrick Clayton
Subject: Swap

Good Morning,

On Monday, 5/9/2022, Chris Brown and Johnny Atkinson will be swapping positions. Chris Brown will be going
to the Road Patrol, 5 Zone, Car 5201. Johnny Atkinson will be going to Narcotics, Car 506, and begin his FTO in CID.
Respectfully,

Major Patrick Young

Criminal Investigation Division
Richmond County Sheriff's Office
400 Walton Way

Augusta, GA 30901

Phone: 706-821-1086

et

» nad contains confidential informaton and is intended only for the individual named. If you are not the named addressee, you should not disseminate

dis i@ of copy this e-mail. Please notify the sender immediately by e-matl if you have received this e-mail by mistake and delete this e-mail from your system.
L Gity of Aupusta accepts no labiiity for the content of this e-mail or for the conssequences of any actions taken on the basis of the information provided, unless

_tinformalien is subsequently confirmed in writing. Any views or opinions presented in this e-mail are solely those of the author and da not necessarily represent
s of the City of Augusta. E-mail ransmissions cannot be guaranteed to be secure or error-free as information could be intercepted. corruplad. lost. destroyed,
~wive fate of incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the content of this message which arise as
- e of the e-mait transmission. If verification is required, please request a hard copy version.
SR04




STATE OF GEORGIA
COUNTY OF RICHMOND

2021 Law Enforcement and First Responder Grant Supplement
Employee Affidavit

Personally appeared before the undersigned officer, duly authorized to administer oaths,

(hrs ./1;174:’ [3roun , and who, after first being duly sworn,
stated that the following information is true and correct and that all terms specified herein are
expressly acknowledged:

| am an employee of the Augusta Richmond County Board of Commissioners in the
Lollir pr éuﬂ As Ll eriftr O e (Department/Office).
| hereby affirm and acknowledge that | am an eligible recipfeht for the Georgia law enforcement
and first responder grant supplement, and | will receive and accept only one (1) grant payment.
| further agree and affirm that if | work and/or volunteer for more than one entity, that Augusta
Richmond County is my primary agency, and | will receive this supplement from Augusta
Richmond County ONLY.

If I should receive more than one payment under the Law Enforcement and First Responder Grant
Supplement, | must return any overpayment and, where applicable, the County may withhold
funding from my wages until all funds have been returned. I further acknowledge that my failure

to return any overpayment may result in prosecution and/or termination for fraud.

s >3
;'/.,/:’/1/‘{/ _////"" /Z ~F-7 /
Signature Date
{_,..;.1 r/s -’riini%/ [2viien KLSp
Printed Name Department
B 113
Social Security Number Employee ID Number

Sworn to and subscribed before me,

This Q_ day of L prerrier, 2001
l’ .

Notary Publ

Notary Public, Jefferson County, Georgia

i July 28, 2023
My commission expires: My Commission Expires July 28,




Augusta, Georgia

Job Description

Approved Title:  Deputy Job Code:  8INQ FLSA Classification: Non-exempt
Working Job Title:  Road Patrol Deputy Pay Grade: 15 Date Revised: June 14, 2018
Department:  Sheriff (5041) Original Date Prepared:  August 25, 1997

Reports To:  Sergeant

Does the Position Have Direct Reports? Yes [ ] No

If Yes, What is the Title of the Position that Reports to this Position:
Is the Position Safety Sensitive? Yes X No []

GENERAL SUMMARY: Enforces federal, state, and local laws to protect lives and property within the guidelines of state and
federal laws, traffic laws, local ordinances, and departmental policies and procedures. Reports to the Sergeant or other designated
person, and works with co-workers, court systems, attorneys, judges, medical personnel, the public, and law enforcement officers
to provide field operation support.

KEY RESPONSIBILITIES AND PERFORMANCE STANDARDS

Percentages | TYPICAL CLASS ESSENTIAL DUTIES:
35 o Patrols assigned zone to detect and deter criminal activity and traffic violations, and responds to calls.
(1]
35 o Conducts preliminary inquiries, field interviews, follow-up investigations, residential and commercial/industrial
° security checks, and secures crime scenes.
10 % Apprehends, arrests, and processes offenders.
10 % Provides assistance and backup support to other officers, first aid and CPR to victims, traffic direction and
° escorts, and assists motorists.
s o Testifies in judicial proceedings.
Y Inspects and maintains patrol car/motorcycle.
(1
As Required | Performs other duties of a similar nature or level. J
100% Total: 100 (This section’s percentage must total 100%).

POSITION SPECIFIC RESPONSIBILITIES MIGHT INCLUDE:
e Patrolling assigned zone to detect and deter criminal activity.
e Establish departmental rapport, respect and trust with the residents and the employees of the areas patrolled.

REQUIRED MINIMUM QUALIFICATIONS:
Education:  High School diploma, trade school, or G.E.D.
Experience: No experience required. Selected candidate will be trained to successfully perform the duties and responsibilities
of this position. POST Certification required.
Preferred Previous experience in law enforcement, public safety or another refated occupation.
Experience:
Knowledge/Skills/Abilities:
e Considerable knowledge of the court system and procedures, and traffic investigation techniques and procedures.
o  Familiarity with relevant federal and state laws, criminal and traffic codes, juvenile law, search and seizure laws, County
ordinances, departmental policies and procedures, and geographical layout of the County.
e Proficiency in restraining persons without causing physical harm, and performing first aid and CPR.
¢ Good communication skills, both oral and written.
e Demonstrated ability to work independently.

Skills:

— Page 1




o Possess or have ability to meet current requirements set forth in the Georgia Mandate Law Enforcement Training
Act/Peace Officer’s Standards and Training Act.

e Possess or have ability to obtain a valid state operator/driver’s license for the type vehicle or equipment operated.

e  Mastery of operating a police car, firearms, and emergency equipment.

e Possess or have the ability to meet the standards of training to be Certified in the carrying and deployment of the Taser.

Certification:  Georgia Post Mandate Peace Officer Certification
Some positions may require:
e Serve as Field Training Officer (Certification Required), and charged with training new patrol personnel.

OTHER:

Does this position require staff call up in an emergency situation? Yes X No[]

Is travel from office to other locations required of this position? ~ Yes X No[]

If yes, what is the percentage of travel involved? Less than 50%? Yes [] No [] More than 50%? Yes X No[]

PHYSICAL REQUIREMENTS:

Depending upon area of assignment:

Positions in this class typically require: standing, walking, running, pushing, pulling, lifting, fingering, grasping, feeling, talking,
hearing, seeing, restraining persons and repetitive motions. Work is performed in an office setting, an automobile, and field sites
with exposure to noise, diseases, cold and inclement weather that may require the use of protective devices.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount
of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary
Work and the worker sits most of the time, the job is rated for Light Work.

FINANCIAL RESPONSIBILITY:
Is this position involved in a budgetary or financial approval responsibility? Yes [] No X
If yes, please indicate size of budget or financial approval responsibility in annual dollar amount: § 0

TRAINING & SUPERVISORY RESPONSIBILITY:
How many people are being supervised or trained? None
One staff Yes [ ] No [] Two to five staff Yes [] No [] Six to ten staff Yes [] No [_] More than ten staff Yes ] No ]

The preceding job description has been designed to indicate the general nature and level of work performed by employees within
this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and
qualifications required of employees to this job.

REVIEW/APPROVALS ‘
Lhyis tophu A Ve 214/ 2]
Employee (Print Name) ! Date / '/

P e
2[4 )2

Line or Staff Management Date
2./ 4 /2]
Department Director ) Date / f
' Compensation Administration Staff Date
HR Director Date

Page2



Augusta, Georgia

Job Description

Approved Title:  Investigator Job Code:  82DE FLSA Classification: Non-exempt
Working Job Title:  Investigator/Narcotics Pay Grade: 18 Date Revised: June 26, 2018
Department:  Sheriff (5082) Original Date Prepared:  August 25, 1997

Reports To:  Licutenant

Does the Position Have Direct Reports? Yes [} No

If Yes, What is the Title of the Position that Reports to this Position:
Is the Position Safety Sensitive? Yes [ No []

GENERAL SUMMARY: Implements the criminal investigation of assigned cases that may assist courts with judicial
proceedings within the guidelines of the Criminal Code of Georgia, federal statutory law, procedural laws, department directives,
standard operating procedures, and county ordinances. Reports to Lieutenant or other designated person and works with general
public, business representatives, judges, attorneys, health care representatives, co-workers, suspects, persons involved in and
convicted of criminal acts, and law enforcement representatives from federal, state, and local agencies to provide law enforcement
support.

KEY RESPONSIBILITIES AND PERFORMANCE STANDARDS

Percentages TYPICAL CLASS ESSENTIAL DUTIES:
30 % Implements the criminal investigation of assigned cases, develops informant sources, and initiates criminal
° investigations of various natures. J
20 % Conducts undercover operations by utilizing undercover officers and informants to obtain search warrants, or
¢ purchase controlled substances for prosecution of the offender.
10 % Processes and preserves evidence from crime scenes.
(1]
| 10 % Determines the chain of events leading to the commission of crimes by interviewing complainants, witnesses,
a . . . . . .
victims, suspects, and informants and obtains written and/or signed statements.
10 % Apprehends and arrests suspects.
10 % Cooperates with prosecuting attorneys to present evidence and information during judicial proceedings.
0
5 o Assists other law enforcement agencies with investigations by providing information on criminal activities.
0
Y Serves as a resource for subordinate personnel.
1]
As Required | Performs other duties of a similar nature or level.

100% Total: 100 (This section’s percentage must total 100%).

POSITION SPECIFIC RESPONSIBILITIES MIGHT INCLUDE:
e  Provide testimony as a witness in court as needed.
e Record progress of investigation, maintain informational files on suspects, and submit completed reports for approval.
e  Prepare and serve search and arrest warrants.

REQUIRED MINIMUM QUALIFICATIONS:

Education:  High School Diploma, Trade School or G.E.D.

Experience: 2+ years of experience in a similar certified position, or sufficient experience to perform principal duties and
responsibilities.

Knowledge/Skills/Abilities:
e Considerable knowledge of federal and state laws, penal codes, constitutional guidelines, local ordinances, and

departmental rules and regulations, county geographical area, criminal investigation methods, judicial processes and
proceedings, and crime scene processing methods used to collect and preserve evidence.

e -- ———— Pagel



e  Familiarity with using photography and surveillance equipment, audio and video equipment, radios, and various
emergency equipment, and operating motor vehicles.

e Proficiency in using firearms, self-defense techniques, interviewing techniques, and processing, recording, and filing
evidence.

o Good communication skills, both oral and written.

o Demonstrated ability to work independently.

e  Possess or have ability to obtain meet current requirements set forth in the Georgia Mandate Law Enforcement Training
Act and the Peace Officer’s Standards and Training Act.

¢  Possess or have ability to obtain a valid State of Georgia operator/driver’s license for the type vehicle or equipment
operated.

o Interview Techniques.

o Possess or have the ability to meet the standards of training to be Certified in the carrying and deployment of the Taser.

Certification:  Georgia Post Mandate Peace Officer Certification; GCIC Cettification
Some positions may require:
e  May supervise and/or train designated subordinate personnel.

OTHER:

Does this position require staff call up in an emergency situation? Yes X No [

Is travel from office to other locations required of this position? ~ Yes [X] No []

If yes, what is the percentage of travel involved? Less than 50%? Yes ] No [] More than 50%? Yes [X] No [

PHYSICAL REQUIREMENTS:

Depending upon area of assignment:

Positions in this class typically require: walking, pushing, pulling, lifting, fingering, grasping, feeling, talking, hearing, seeing,
restraining persons and repetitive motions. Work is performed in an office setting, an automobile, and field sites with exposure to
noise, diseases, cold and inclement weather that may require the use of protective devices.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount
of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary
Work and the worker sits most of the time, the job is rated for Light Work.

FINANCIAL RESPONSIBILITY:
Is this position involved in a budgetary or financial approval responsibility? Yes X Nol]

If yes, please indicate size of budget or financial approval responsibility in annual dollar amount: $ Investigation Based

TRAINING & SUPERVISORY RESPONSIBILITY:
How many people are being supervised or trained? None [X]
One staff Yes [ ] No [] Two to five staff Yes [] No [] Six to ten staff Yes [] No [] More than ten staff Yes 1 Nod

The preceding job description has been designed to indicate the general nature and level of work performed by employees within
this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and
qualifications required of employees to this job.

REVIEW/APPROVALS

(v Layer 4. Vit ALV
Employee (Print Name) / Date / /'
ﬁﬁ"ﬁ P
e
Line or Staff Management Date &
P e R
2]Y /2
Department Director Date /[ 7
Compensation Administration Staff Date
HR Director Date

e - Page2 -



8/25/2021 Edit Officer Employment Status Change F* est

Start | Admin | Report | Training | Ofticers | Applications | Help | Logout

Edit Officer Employment Status Change Request

[ Retur to this Officars Damographics page |
Identifying Information Update information for this employment status change request record.

Please Note : A status of Medical Disability is obtained with a new employment status change request record.
Officer 0161411 CHRISTOPHER ALEXANDER BROWN

Agency RICHMOND COUNTY SHERIFFS OFFICE

Start Date November 19, 2015

End Date 00 / 00 / 0000 (nun/ddvyvy)

Rank* [INVESTIGATOR V]

Date of Rank 05 / 286 /2021 (mm/ddAyyy)

Status® [Egnk Change - Pro_motion'_ ) '_ ~ - -_ v|
i)
Upload Description * | ) j[__—gl'_lqgs_e'_Fi_ljeJ No file chosen ﬁTpBaF_FI?

Logout | Profile

The current time 1s 11:29 am. Your session will expire afler 20 minutes of inactivity.

Copyright 2021 fassocintes.com

https:/fwww.gpostc.org/rithisemployc11_edit.php



ACKNOWLEDGEMENT OF RECEIPT OF THE RICHMOND COUNTY SHERIFF’'S

(“USERRA”) POLICY

1. The Undersigned Acknowledges that she/he is an Employee of the Richmond County
Sheriff’s Office

2. The Undersigned Employee Acknowledges that she/he has received a copy of the
Richmond County Sheriff’s Office Uniformed Services and Reemployment Rights Act of

1994 (“USERRA™) Policy.
3. The Undersigned Employee Acknowledges that she/he has read the Richmond County

Sheriff’s Office USERRA Policy.

4. The Undersigned Employee Acknowledges that she/he has read the Richmond County
Sheriff’s Office USERRA Policy and nnderstands the information in the Policy or that
they have the right to speak with a Representative of the Richmond County Sheriff’s
Office should they have questions about the policy.

5. The Undersigned Employee Acknowledges that by signing this document they
Acknowledge that they have received the Richmond County Sheriff's Office “USERRA”

Policy and that a copy of this Acknowledgment will be placed in their personnel file with
the Richmond County Sheriff’s Office.

20_LL, received a copy of the Richmond County

Sheriff’s Office “USERRA” Policy.

gn,gmré/__/"//_m_ =

'eﬁmondc/ounty Sheriff’s Office Employee

Printed Nam



Augusta, Georgia

Job Description

Approved Title:  Deputy Job Code:  8INQ FLSA Classification: Non-exempt
Working Job Title:  Road Patrol Deputy Pay Grade: 15 Date Revised: June 14, 2018
Department:  Sheriff (5041) Original Date Prepared:  August 25, 1997

Reports To:  Sergeant

Does the Position Have Direct Reports? Yes[ ] No[X

If Yes, What is the Title of the Position that Reports to this Position:
Is the Position Safety Sensitive? Yes [X] No []

GENERAL SUMMARY:  Enforces federal, state, and local laws to protect lives and property within the guidelines of state and
federal laws, traffic laws, local ordinances, and departmental policies and procedures. Reports to the Sergeant or other designated
person, and works with co-workers, court systems, attorneys, judges, medical personnel, the public, and law enforcement officers
to provide field operation support.

KEY RESPONSIBILITIES AND PERFORMANCE STANDARDS

Percentages | TYPICAL CLASS ESSENTIAL DUTIES:
35 o Patrols assigned zone to detect and deter criminal activity and traffic violations, and responds to calls.
0
35 o Conducts preliminary inquiries, field interviews, follow-up investigations, residential and commercial/industrial
° security checks, and secures crime scenes.
10 % Apprehends, arrests, and processes offenders.
0
10 % Provides assistance and backup support to other officers, first aid and CPR to victims, traffic direction and
° escorts, and assists motorists.
Y Testifies in judicial proceedings.
(t]
Y Inspects and maintains patrol car/motorcycle.
L1
As Required | Performs other duties of a similar nature or level.

100% Total: 100 (This section’s percentage must total 100%).

POSITION SPECIFIC RESPONSIBILITIES MIGHT INCLUDE:
s  Patrolling assigned zone to detect and deter criminal activity.
e  Establish departmental rapport, respect and trust with the residents and the employees of the areas patrolled.

REQUIRED MINIMUM QUALIFICATIONS:
Education:  High School diploma, trade school, or G.E.D.
Experience: No experience required. Selected candidate will be trained to successfully perform the duties and responsibilities
of this position. POST Certification required.
Preferred Previous experience in law enforcement, public safety or another related occupation.
Experience:
Knowledge/Skills/Abilities:
*  Considerable knowledge of the court system and procedures, and traffic investigation techniques and procedures.
*  Familiarity with relevant federal and state laws, criminal and traffic codes, juvenile law, search and seizure laws, County
ordinances, departmental policies and procedures, and geographical layout of the County.
Proficiency in restraining persons without causing physical harm, and performing first aid and CPR.
Good communication skills, both oral and written.
Demonstrated ability to work independently.

Skills:

Page 1 —



o Possess or have ability tom . current requirements set forth in the Georgia M... date Law Enforcement Training
Act/Peace Officer’s Standards and Training Act.

¢ Possess or have ability to obtain a valid state operator/driver’s license for the type vehicle or equipment operated.
Mastery of operating a police car, firearms, and emergency equipment.

® Possess or have the ability to meet the standards of training to be Certified in the carrying and deployment of the Taser.

Certification: ~ Georgia Post Mandate Peace Officer Certification
Some positions may require:
¢ Serve as Field Training Officer (Certification Required), and charged with training new patrol personnel.

OTHER:

Does this position require staff call up in an emergency situation? Yes [X] No[]

Is travel from office to other locations required of this position?  Yes [X] No[]

If yes, what is the percentage of travel involved? Less than 50%? Yes [] No [ ] More than 50%? Yes No []

PHYSICAL REQUIREMENTS:

Depending upon area of assignment:

Positions in this class typically require: standing, walking, running, pushing, pulling, lifting, fingering, grasping, feeling, talking,
hearing, seeing, restraining persons and repetitive motions. Work is performed in an office setting, an automobile, and field sites
with exposure to noise, diseases, cold and inclement weather that may require the use of protective devices.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or negligible amount
of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for Sedentary
Work and the worker sits most of the time, the job is rated for Light Work.

FINANCIAL RESPONSIBILITY:
Is this position involved in a budgetary or financial approval responsibility? Yes [ | No [X]
If yes, please indicate size of budget or financial approval responsibility in annual dollar amount: § 0

TRAINING & SUPERVISORY RESPONSIBILITY:
How many people are being supervised or trained? None X
One staff Yes [ ] No [ Two to five staff Yes [ ] No [ Six to ten staff Yes [ ] No [1 More than ten staff Yes [ ] No [

The preceding job description has been designed to indicate the general nature and level of work performed by employees within
this classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and
qualifications required of employees to this job.

REVIEW/APPROVALS

Ah/m-‘?ttﬂf’nrwf I Vo r pun

Employee (Print Name)

&Q—‘A R
Line or Staff Management Date ' 1

- 10/¢ /2&¢D

10]1/20%0

Date

Department Director Date /
Compensation Administration Staff Date
HR Director "Date
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LETTER OF INTEREST: NARCOTICS INVISTIGATOR

I Deputy Christopher Brown would like to submit my letter of interest for the position of
Narcotics Investigator. | am currently assigned to the Road Patrol Division and have been since
November of 2015. | have worked for the Sheriff's Office since September of 2014. Since being assigned
to road patrol | have attended FTO, AR15 and Basic Criminal Investigation (IPTM) courses.

In November of 2019 | began working on the Pro Active teams and have had opportunity to
work with Narcotics, Vice and Gang Investigators during searches, seizures, search warrants, felony drug
arrests, trafficking cases, target surveillance, evidence handling and many other aspects of the job.

These experiences have helped me when making my own cases and | believe that based on
these experiences along with advanced investigative training | could be an asset to the Narcotics Division
as an Investigator.

Sincerely

Claristoplfler A. Brown

Christopher Brown Deputy Sheriff / C031



RCSO

PERFORMANCE
APPRAISAL

Inv. Chris Brown



In 2017, the Richmond County Sheriff’s Office declared in our Strategic Plan that our core values
were Respect, Integrity, Teamwork and Excellence. Our overall mission is the reduction of gun
violence in our community, to build trust and relationships in the community, invest in our human
capital, to integrate, expand, and hamess the use of technology for maximum effectiveness and
efficiency, and to use SMART policing with Educational and Cyber Communities to maximize
effectiveness and efficiency.

Although every division of the Sheriff’s Office may have individual plans for accomplishing the
strategic goals, every member of this agency is charged to embody our values to reach our goals.

Page 1: Specific Values. This page is to be completed for every employee.

Respect; is defined as a relation or reference to a particular thing or situation; an act of giving
particular attention; high or special regard; the quality or state of being esteemed. Other words
for respect are admiration, appreciation, esteem, estimation, favor, or regard. Respect is a noun
or a verb so an individual can show respect or be respected.

Integrity; is a firm adherence to a code of especially moral or artistic values. Incorruptibility;
soundness; completeness. It is also known as honesty, honor, and probity. Honor is a refusal to
lie, steal or deceive in any way. Honor entails an active or anxious regard for the standards of
one’s profession, calling, or position. Integrity implies trustworthiness and incorruptibility to a
degree that one is incapable of being false to a trust, responsibility, or pledge. Probity implies
tried and proven honesty.

Teamwork; is work done by several associates with each doing a part, but all subordinating
personal prominence to the efficiency of the whole. It is also known as collaboration, cooperation,

and coordination.

Excellence, is the quality of being excellent, having an excellent or valuable quality, or showing
virtue. Other terms for excellence are distinction, grace, merit, value, and virtue. The purpose of
this employee evaluation is to insure that each member of the agency, regardless of the mission
of their perspective units, embodies the values of this agency. The four main points of the
evaluation require a simple yes or no answer on the behalf of the rater. Either answer will require
an evaluation of what part the employee embodies, or lacks for a given value. Any rating that
includes a “no” response requires the rater to identify steps to aid the employee in obtaining the
values of the agency and to re-evaluate the employee on a quarterly basis until the employee
succeeds at these goals. Any employee receiving a “no” rating in any one of these four categories
is held from eligibility for advancement until the performance improves.



RICHMOND COUNTY SHERIFF'S OFFICE
PERFORMANCE APPRAISAL REPORT FORM

4. Employee Name: 5. Employee Classification/Title:
Inv. Chris Brown Investigator

6. Division:

Narcotics

1. Type of Review
XXXKXX Annual Other

2. Review Period
From: 2/1/21 To: 12131/21

3. Next Review Date
12/31/22

Specific Values

Respect Y N D

Inv. Chris Brown has respect for his fellow investigators and all supervisors that he answers to. Inv. Chris
Brown is respectful to the public when he is interacting with them.

Integrity Y N I:I

Inv. Chris Brown has strong morals and an excellent work ethic. He does the right thing for the right
reasons.

Teamwork Y N D

Inv. Chris Brown is very team-orientated and willing to jump in and help out in any way. Inv. Chris Brown
has had added responsibilities due to investigator shortages. Inv. Chris Brown is willing to go the extra mile
and assist any division if they are in need.

o

Excellence Y N D

Inv. Chris Brown has a excellent work ethic and a genuine strong sense of duty. Inv. Chris Brown
continues to excel in the Narcotics Division and help in any way he can. Inv. Chris Brown has the potential
to be a top producer and several of his cases have been adopted federally. Inv. Chris Brown is working
advanced cases for his level of experience.




General Factors
This section is for all line level personnel who are not in a supervisory capacity. These categories are wide
ranging and generic to fit ali positions.

1. Ability to make sound decisions / effective under stress Y N ,:]

Inv. Chris Brown is faced with high stress decisions and performs appropriately.

2. Has initiative/accepts responsibility/volume of acceptable work Y N I:l

Inv. Chris Brown has been tasked with several Drug Complaints and Search Warrants and
continues to do a great job with the volume of work that is required.

3. Work knowledge and job skill level / problem solving Y N I:'

Inv. Chris Brown is learning and has a good knowledge base on his job for his experience
level.

4. Accepts directions / constructive criticism Y N I:I

Inv. Chris Brown receives constructive criticism from supervisors and peers well and will make
the necessary adjustments.

5. Accuracy, neatness, and thoroughness of work Y N D

Inv. Chris Brown's case files are well done, neat, and organized.

6. Observance of rules and safety practices Y N I___I

Inv. Chris Brown does practice good safety habits and has altered deals to make them safer
for officers and confidential informants.

7. Attendance / uniform and grooming / equipment maintenance Y N D

Inv. Chris Brown's appearance meets the requirements for the Narcotics Division. When
called for, Inv. Chris Brown will dress appropriately for court. Inv. Chris Brown does care for
his issued equipment.




OVERALL PERFORMANCE SUMMARY

Date; 12/17/21 Immediate Supervisor's Signature: v )
il oo S - ;
pate: 12/17/21 Evaluation Meeting Conducted By: LL. Joel Danko AB31/ M‘Z
By: R N
By:
Notes on evaluation meeting:
REVIEW COMMENTS AND SIGNATURES
SECOND LEVEL REVIEW
Comments:
g (7% Pt
Date: /}/’9}/Signature: M
-
Title: /
i understand the contents of this appraisal and it has be?ssed with me.
Date: I&Z(,’Z 2/ Signature'f'/ 7 - I A———— .
Employee Comments: C’" ///
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Deputy Christopher Brown

12/06/19



effectiveness and efﬁciency.

Integrltjv; Is a firm adherence ¢, a code of Specially mora] or artistic vajyes. Incorruptibﬂity;
SOundness; Completenegg. It is algq known as honesly, honor, and probity. Honor js 5 refusal to
lie, steaf op deceive jp any way. Honop Cntails an actjye Or anxjoys regard for the Standards of

Teamwork; s Work done by severa] associates witp, €ach doing , Pbart, but aj subordinating
bersong] Prominence ¢, the efﬁciency of'the Whole. It 5 also knowp as coHaboratlon, COoperatiop,
and Coordinatiop,



RICHMOND COUNTY SHERIFF'S OFFICE
PERFORMANCE APPRAISAL REPORT FORM

4. Employee Name: 5. Employee Classification/Title:
Christopher Brown Deputy Sheriff /Driver
6. Division:

Field Operations Zone 2 A-Shift

1. Type of Review
X Annual Other

2. Review Period
From: 12/1/18 To: 12/1/19

3. Next Review Date
12/1/20

Specific Values

Respect Y N I:I

Deputy Brown shows respect to the citizens of Richmond County and his fellow deputies while at work.

Integrity Y N I:l

During this rating period there have been no instances that would bring Deputy Browns integrity into
question.

Teamwork Y N D

Deputy Brown works efficiently with all members of the Sheriff Office.

Excellence Y N |:|

Deputy Brown is a excellent asset to this department and to the community.




General Factors

This section is for all line level personnel who are not in a supervisory capacity. These categories are wide
ranging and generic to fit all positions.

1. Ability to make sound decisions / effective under stress Y N I:l

Deputy Brown makes good sound decisions and is effective during highly stressful situations.

2. Has initiative/accepts responsibility/volume of acceptable work Y N |:|

Deputy Brown has outstanding initiative and his volume of work often surpasses other officers
in the Zone.

3. Work knowledge and job skill level / problem solving Y N I:I

Deputy Brown is very knowledgeable to current drug charges and is able to solve most
problems that present themselves to him with little or no guidance.

4. Accepts directions / constructive criticism Y N L—_I

Deputy Brown accepts guidance in the performance of his duties when needed and learns
from it.

5. Accuracy, neatness, and thoroughness of work Y |:| N

Deputy Brown has had a problem during this reporting period with turning in his paperwork in
a timely manner. He has been counseled several times about the importance of turning in his
reports on time. Upon being turned in the accuracy and thoroughness of his reports are good.

6. Observance of rules and safety practices Y I:I N

Deputy Brown needs to pay closer attention to the safe operation of his county issued vehicle. He
has had 1 at fault accident during this reporting period and has been counseled in reference to his
speed. He has also been counseled during this reporting period for his Body Camera Usage.

7. Attendance / uniform and grooming / equipment maintenance Y N D

Deputy Brown often comes to work while sick and works over with no complaints when the
need arises.




Supervisory Factors
This page is for supervisors with at least one direct report. The subjects are designed to identify supervisory skills and
develop our supervisors. There is no need to complete the general factors page for supervisors.

1. Leadership Y I:‘ N D

2. Decision Making Y I:I N |:|

3. Credibility With Subordinates Y |:| N D

4. Ability to Plan and Schedule Y I:I N |__—I

5. Resource Allocation Y |:| N I:I

6. Develops / Trains subordinates Y |:| N I:I

7. Evaluating Subordinates Y |:| N I:I

8. Delegation Y |:| N |:|

9. Job Knowledge/skill Y D N |___|




OVERALL PERFORMANCE SUMMARY

Date: 1 2/6/20

Immediate Supervisor's Signature:

Date: Evaluation Meeting Conducted By:

By:

By:

Notes on evaluation meeting:

REVIEW COMMENTS AND SIGNATURES

SECOND LEVEL REVIEW
Comments:
Date: Signature:
Title:

1 understand the contents of this appraisal and it haf been discussed with me.

Date:[ 7 2& Signature:

Employee Comments:




RECORD OF DISCIPLINARY

NAME: BROWN, Christopher C031 DOE: 112710
VIOLATION CODE | OFF. DATE ACTION TAKEN

Manner of Conduct 44C 012011  |Letter of Counsel

Unsatisfactory Performance 4.26 C 022611  |Written Warning

Correct Address and Phone Number 34C Same

Unsatisfactory Performance 426 C 050611  |Letter of Counsel

Unsatisfactory Performance 426 B 052511  |Mandatory Resignation/052511




Richmond County Sheriff’s Office
Disciplinary Report

Name of Deputy: Christopher Brown C031 Date: 052511

Division: CBWDC A Shift Rank: Deputy Jailer

Immediate Supervisor: Lt. Terri Teasley

Violation Title and Code: Unsatisfactory Performance 4.26 B

Description of Violation to Include Date, Time, Location, Witnesses & Facts: Dep. Brown was hired on 112710
and assigned to the Richmond County Jail as a deputy jailer on A Shift under Lt. Rosa Tate. During that time Dep. Brown received a
letter of counsel for Manner of Conduct (using profanity at inmates) and a written warning for Unsatisfactory Performance and
Correct Address and Phone Number. He was also counseled by Capt. Bill Reeves and Lt. Pat Young on his behavior and performnace
needing immediate improvement. Dep. Brown was transferred to A Shift at the Detention Center. Since then he has been verbally
warned on Manner of Conduct (using profanity towards inmates), verbally warned about Unsatisfactory Performance when dealing
with sick call and received a letter of counsel for Unsatisfactory Performance in dealing with an inmate. The Probationary Employee
Evaluation completed by Lt. Terri Teasley and Capt. Chester Huffman on 050611 shows Dep. Brown has not improved on his
performance nor his behavior. Dep. Brown is a probationary employee.

Disciplinary Action: Sent to Disciplinary Review Board/ { ,
Dismissal/
Suspended for Day(s)/

Written Warning\Letter of Counsel/

Unfounded/

Name nd Ra Supervisor Imposing Disciplinary Action:
Y / Internal Affairs O525 )

( uperv1s0r S S ature) (Date)
/Z‘\/’— Distribution: Employee’s File
(Employee’s Signature) Employee

Immediate Supervisor
Internal Affairs



EMPLOYEE COUNSELING STATEMENT

EMPLOYEE’S NAME: Brown, Christopher DIVISION: Jails (CBWDC)

Date of Violation: 05-06-11 Date of Counsel: 05-08-11

For the purpose of aiding supervisory skills and to improve the performance of personnel within the Richmond County
Sheriff’s Office, the following matter(s) have been discussed with the above listed employee:

On Friday. May 6. 2011. you were escorting inmate Michael Walker to the lockdown block. You stated inmate Walker

got in your face in an aggressive manner. You then grabbed Inmate Walker around the neck and drageed him into his
lockdown room. The inmate was handcuffed and leg ironed at the time of this incident. After reviewing the video of
this incident. [ observed vou place vour hand on inmate Walker's back as he was walking toward his room. Inmate

Walker then turned around. It appeared you spun him around. grabbed him by the neck and drug him into the room.
Deputy Stephen Viator was attempting to grab inmate Walker by the left arm but was unable to because of vour actions.
You should not grab a handcuffed and leg ironed inmate by the neck to subdue him. You could have just placed vour

hands on his chest and shoved him into his room.

Employee Response: }/M L dlke, r’v?t(/ ond .m,,z/(d ., ,/s,_a./ gex tu re,
‘/{Lﬂt'{‘&fe Lops ﬂO‘/——ar‘:‘ 4 Lo M  rppom, ‘H\_.J( Lo (ihza T /gﬁccff/m/
Nawd 20 Hoe o snte 4%@155 hippn dp b roow, '7%”& Hocor Farned ., wrles -
_I?r]’c«ew/{xs for«*mhmmAmf/“ )"&a;ﬂf /s ul“,. j_\/;/f.,a, // m.JL L sy i WS L0 g

0

st 9 7k .-' U .1_ 2. Mo ez

EMPLOYEE WARNING STATEMENT

EMPLOYEE’S NAME: DIVISION:

Date of Violation: Date of Warning:

Location Violation Occurred:

Violation Code & Title:

Supervisor’s Statement:

Employee Response:

I HAV LAD A/N]D UNDERSTAND THE ABOVE COUNSELING/WARNING STATEMENT.

(722 Mb/?’//} Qeovn. rons  5-F- |

EMPLOYEE SIGNATURE DA E SUPERVISOR’S SIGNATURE DATE

Viveo paviewed by with (T V5
o { Copl. Huffuan » caully
Ut 5/a




»

REPO™ T OF DISCIPLINARY / “TION

Name of Employee: CHRISTOPHER BROWN Date: 02/26/2011

Division: JAIL Rank: DEPUTY JAILER

Immediate Supervisor: LT.ROSA TATE

Violation Code and Title: 6 Arbsent-frerr ASSignment — / 7
426 Unsatisfactory Performance
34 Correct Address and Phone Number
~ Code Title *

Description of Violation (date, time, location, witnesses, nature of misconduct, etc.):

On Feb 26™ 2011. Dep Christopher Brown was scheduled to work and did not report for duty. He also did

not have a properly working phone in order to be reached. A unit was sent to his residence and it was

reported that he was not home. Dep Brown failed to contact his supervisor, LT Tate about his situtaion until

7-50am when he reported in by phone. Dep Brown did not report for duty until the following day.

Previous Violation(s)
Code and Title:

e St g 1202011 40

Code Title @ Date

Disciplinary Action: [X] Sent to Suspension Review Board l ©303| '
[] Dismissal

D Suspended for _____ day(s)
Written andierOrat-Reprimand-(Attaeh-copy-if-written) 0304//
*Supplemental report required upon determination of final action. »

Name and rank)Jf supervisor imposing disciplinary action:

Y (e ] ol i

Su#erwsor Signature = Rank

///"M
Employee Signature

Distribution:  Sheriff, Internal Affairs, Inmediate Supervisor, Employee, Employee's File
¥



EMPL” YEE COUNSELING STAT MENT

EMPLOYEE’S NAME: CHRISTOPHER BROWN DIVISION: RCJ

Date of Violation: 01/20/11 Date of Counsel: 01/20/11

For the purpose of aiding supervisory skills d to improve the performance of personnel within the Richmond
County Sheriff’s Departmgnt, the folloyg{ng matter(s) have been discussed with the above listed employee:

‘l-qt‘f M N Er %r D UET
- ON THE ABOVE STATED DATE. DEP CHRISTOPHER BROWN WAS

COUNSELED ABOUT USING OBSCENE LANGUAGE WHEN SPEAKING TO THE INMATES.
Employee
Response:

—_—————————eee e e e e e s e s e e
EMPLOYEE WARNING STATEMENT

EMPLOYEE’S NAME: DIVISION:

Date of Violation: Date of Warning:

Location Violation
Occurred:

Violation Code &
Title:

Supervisor’s Statement:

Employee Response:

E = === = ————————— ————— > ————  awu)
4 I HAVE READ éND UNDERSTAND THE ABOVE COUNSELING/W ARNING STATEMENT.

- v’lfl ,4__.,\./,&444_,, /q?/,/‘..f/f /2 T/ [\ ) = »/ _14 4 A f,,Z“*’/ //
~ rd
EMPLOYEE SIGNA TURE DA TE S UPER VISOR=S SIGNATURE DA T E




	Personnel File_Redacted
	Brown PF Update2 - Redacted
	Brown PF Update
	Brown PF Update3



